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BREAMELE

This agreement is entered into in itz entirety, by and
be tween the New Milford Board of Education of New Mitford, New
Jerszev, hereinafter called the "Board" and the New M™Milford
Administrators Association, hereinaftter cailed the "Association"
pursuant to Chapter 123 Public Laws of (9&8, which provides for
negotiations betweern the Board and the Azsocation with respect to

the terms and ceonditione of employment.



GRIICIE 1 - RECNGNITIAON
The Board recognizes the Azsociation as the exclusive and
cole representative for collective negotiatione concerning
the “terms and candi tions of employment tor all

administrative perscannel listed below:

High Schoo) Principal

Middle School Principal
Elementary School Principals
High School Vice—~-Principal

P/T Middle School Vice-Frincipal

K-12 Director of Music

N



aRTICIE 11 = NEGOTIATIONS PROCEDURE

A .

(]

The Board and the Association agree to senter into
profescional negotiations rno later than October 1  of each
Year for the opurpose of concluding an agreement in

accordance with Chapter 1223, Public bLaws of 1774, on all
matters concerning the terms and conditions of employment.
Ay  agreement so negotiated 2hall apply to all empgliorees
listed in ARTIICLE 1, be reduced to writing, and be <igneg by

the Board and the Aszsociation.

Neither party in any negatiationg shall have any contrcl owver
the selection of the negotiating representative of the other

party

This agreement zhall not be modified in whole or in part by
the parties except by an instrument in writing duly executed

by bBoth parties.

In the ewvent that the contract under negotiations is not

agFeéd to by the start of the new contract year, the
existing contract will continue in effect, Upon reaching
an  agreement for a new contract, terms and conditicns will

be retroactive to the start of the new contract year.



aRYICILE 111 = GRIEUSNCE PROCEDURE

A

DEEINITINNS:
A grievance <chall mean that administrators or a
representative of adminiztrators may appeal the

interpretation, apptltication or viclation of policiecs,
agreements, and administrative decisions affecting
them,

A grievance to be considered under this procedure must
be inttiated in writing, within forty-five (45) school
days +rom time when the employee Knew or should have

Known of its cccurencse.

EROCEDIIRE
1. Leupl Dn=:

The &adminigtratoer with a grievance zhall First

discues it with his/her immediate superior, with the

objective of resoluing the matter informally.
2. Leupl Two:
I+, within seven (73 school dars thereafter, a

problem remains unresolved, the grievant shall set

forth hiss/ber grievance in writing to hissher imme-

diate superior stating:

a. The date of the occurence that caused the
grievance.

b. The nmature of the grievance and specific re-—
quest for resolution.

c. The nature of the loss, injury or
inconvenience.



Grisuance Proocedire

o

The superior shall communicate his decision
to the grievant in writing with five (3)
school davye of receipt of the written
complaint,
Leuel Three:
The arievant may appeal the immediate superior’s
decigion to the Superintendent of Schools or  the

Board of Educaticrn, whichever leve) applies. The

appeal musk be made in writing and must set forth

the grounds uvpaon which the grievance ic based. It
shoul d alea contain copige of 2l material
relating to the prewvious actions taken on it. The
Superintendent or the Board, whichever level =

applicable, ghall zttempt to resolve the matter asz
quickKly ac possible, but within a period not to
exceed ternn (10) school days.

Leuel Eour:

I+ level three was on the Superintendent’s level,
the grievanmt may request a review by the Board.
The request shall be submitted in writing through
the Superintendent of Schools who shall attach all
related papers and forward the request toc the
Board.

The Board, or a committee thereof, shall review
the qgrievance, hold a hearing with the griewvant,
and present a decision in writing to the grievant,
with copies to the Asecciation within fifteen (15>

cchool days.



Gripuapce Boocedure

C.

Failure at any step of thic procedure to communicate
the decision on the grievance within the specified time
limite shall permit the grieuant to proceed to the next
step. Failure at any step, within the same time 1imit
preccribed for a decision <shall be deemed to be

acceptance of the decision rendered at that step.

In the cage of a grievance affecting a group or class
of employees, the person or percsons involved may submit
such griewvance to the Superintendent of Schools and

follow the procedures starting with level cne.

A1)l documentz, communicationz and records dealing with
the processing of a agrievance =hall be Filed in 2
separate qreivance file, leocated in the Board of
Education Uffice and shall not be Kept in the personal
file of any of the participants,. Such file =shall only

be accessible to the Superinterndent and the grievant,

A1l meetings and hearings under this procedure shall be
held in private, unless the grievant specifically

requests a public hearing.
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ARTICIE 11U = S&lakRy EROMISIANS

A,

Aall  principale in the Ascociation shall receive & 5.9%
increase over their 1987-88 salary. &1 remaining members
of the Association shall receive a 7.34 increase aver
their 19287-88 salary.

In recogrition of educational experience in the district,
members of the Association <hall receive longevity payr-
ments as follows: In the 20th year through and including
the 24th year in the district, add 2Z4. In the 25tk year
through and ircluding the Z%9th year, add 44X. 1In the 30th
»ear and esvery year in the district thereafter, add &~4.
Longevity <shall be detined &as actual years of service in
New Milfard,

Longevi ty payments zare to be calculated bazsed on each year”’s
salary.

Longewvi ty parments are in addition to regular increments

ahd/or increases,



aRICLE U

A.

= HE&ITH INSHRENCE

The Board of Education <shall provide health care
insurance prcotection as follows:
1. Blue Croses and Blue Shield

Z. Rider J

3. Mador Medical

4., Dental Flan

5. Prescription Drug Plan
é. Vision Care Plan

The Board shall pay the full premium of each
administrator’=s individual coverzge and in cases where
zuch plans exist, full premium +or family plan coverage

during the term of this contract,.

The Board reserves the right to chznge insurance

carriers, provided benefits are not diminished.



GRTICLE W1 = PHYSICAlL EXaMINaTION
Each administrator <chall be entitled to obtain a2 complete
physical examination, at a coct not toc exceed $250.00 per
person annudally. The coest is to be borne by the Board.
Said examination is toc be performed by a physician of the
administrator’s choice. The recults of the physical shall
be discucssed by the administrator with the Superintendent

upon request.



ARTICLE UII1 = SICE LEaAUE

= . All administratars

and one-hal+f (10 $1/2) sickK days epach schoo!

emplaoyed on a ten

twelve 122 sick days each

maorth contract. When

lese than a8 ful)
morthe), the number

accordingl y.

E. Sick leawe accumultated pricr

contract shall remain

C. Unu=zed sick leave shall
year wWith no maximum
D. Non—accumultative additiaonal

zllowed to administratars upon

pach individual cass.

employed shatl

and ocne—half

contractual

in ful)

Vimit.,

10

administrator
vear (10

of sick days

to formutltation

ke accumulated from

approval

be entitled to ten
year i f
contract and
if employed on a twelve

warks for

or 12

prorated

o this

year to

leave benetit may be

Board in



ARTICIE V11l = IEMEORARY [ EAUES DE ARSENCE
A s ot the beginning of the =chcel year, administrators
shall be entitled to the following temporacy leaves of

absence as follows:

t. Death in the Ilmmediatse Family
Leave with pay following death in the immediate
family (wife, husband, son, daughter, mother,

father, mother~in-law, father~in-law, <icter, bro-
ther, grandparents? <hall be fixed from the date
of death until one day bevond the date of burial in-
clusive, I+ tt is found necessary ta exceed the time
zllotted above, the Superintendent may grant additianal
time, not to exceed two (2> daye at full pay.

z. Leath of Ofther Eelatiues
In case of the death of any relative not listed in
Part 1, above, administratorzs =hall be granted z
one (1) workKing day leave of absence, without tozse

of pay, to attend the funeral.

3. Leoal Proocess
Time necessary +for appearances Iin  any legal
proceeding connected with the administrator‘s
employment or in any other legal proceeding that

the adminicstrator is required by law to attend.

4. Dther leaues
During the term of this contract, lesave up to
three (3) days with pay for perzonal emergencies

Cillnees in immediate family, religious holidays

11



Tempnracy Lepaues nof Ahsence
and other perzonal business) shall be aranted by the
Superintendeat of Schools. Cne ¢1) of thece three
(3> days will be without explanaticn.

3. Up to twenty-one (21) calendar days necessary for
percsarns called intoc involuntary temporary active
goty of any unit of the U. S. Reserves or the State
MNMational Guard, provided such obligations cannot
be fulfilled on days when <schocl is not  in
session., Arn administrator shall be paid hics/
her regutar pay in addition to any pay which he/she
received 4rom the federal or state government.

&, Time and trave) may be qgranted for the purpose of
viziting other <schoolsz or attending meetings or
conferences of an educational nature and where such
attendance shall be pertinent to areas of study;
time may be granted for three (3> representatives
of the Association toc attend conferences and conven-
tione of state and national affiliated organizatians
each year. The time mentioned in this paragrzph (45
shall be deemed profes=zional time and shall be suvb-

Ject to approval by the Superintendent.

12



ITemparacy Leaues ot éahsence

7. teaves of absence not covered by any of the
preceding paragraphs, but which are sanctioned by
the Superintendent, <hall be granted with the
stiputation that an administrator werking 10 cr
10 172 months shall forfeit 1/200 of his/her salaryv,
Adan administrator working 12 months shall forfeit

17240 of his her =alary.

E. teave taken pursuant to Section A zhall be alliowed with
the following stipulaticans:
1. It 2hall be inm addition to any sick leave to which

the administrator i entitied.

Z. No leave shall be permitted the day prior to, nor
the day following, a school holiday or haoliday
weskernad, except at the discretion ot the
Superintendent.

3. Except in caces of emerqQency, all requects for
leave <shall be in writing stating the reason Afor
the requecst, After approvat 5% the
Superintendent, the reguest shall be filed in his
office. In emergency caces, the leave form will
be completed the day an individual returns to
wear K.

4. Leave under Article WIII <hall nct be cumulative.



ARTILCIE 1X = SaBBallCal 1 EAVE
The Board of Education will deza)l with sabbatical leaves for
adniristrators an an ingdividua)l basie as the need arises and

to fit particular needs.

Applications shall be made

no later than January 15th,

Each applicant <hall be

Superintendent noc later than

concerrning his/her applicatiorn.
commence on the first day of the
last day of the

terminate on the

An  administrator shall

during his/her sabbatical as

an administrator,

14

in writing ta the

notitied

ernJoy all

if he/she were

Superintendent

for the subsequent year.

in writing by the

April fet of the decision

The sabbatical leave shall

contract vear and shal)

contract year.

rights and privileges

in full employ »as



ARTICIE X = aCClMULaTED SICK P FaUF

AL Qualifirations
1. The administrator muset have been:
a. Actively employved in the teaching profession
in a fully certified capzacity at least

fifteen (135) years prior to the etffective
date of retirement.

b. Actively employed in a Ffull-time, fully
certified capacity in the Wew Milford Public
School system at least ten <10 of the
+iftteen (19) yearz immediately peior to  the

effective date of retirement.

Z. The administrator must notify the Superintendent
of Schocls, in writing, of Ris/her intention to
retire. Thiz notificastion must be received by the

Superintendent at least Ffive (3) monthes prior  to

the effective date of retiremeat,

3]

I the event of death of an administrator who has
atherwise fulfilled the requirements of this Article,
the benefit noted in Section B shall be paid to the
administrator’s designated beneficiary or estate.
B. Calrnlatinn of Benefit
The amount of the sick leave benefit shall be determined
by the sick teave time balance &t the effective date of
retirement, &accumulated <since the beginning date of
employment, but not eartier than September {, 19254,

times $30.00 for the firet 100 days of accumulated sick

15



Adoeumilated SickK Leauvs

leave. The accumulated sick leave in excess of the
first 100 daye shall be multiplied by $40.00 per <sick
leave day. The total zick leave benefit shall not
exceed $12,0060.00,

C. Paxment of Bepneflit
The Accumulated Sick Leave Compensation shall be payvable
in a lump =sum or in twelve (12> equal monthly payments
in the school year starting September 1et following
retirement, &%t the option of the asdministrator, and
subject to any applicable federal or state law or

regulations.,

14



aRTICIE X1 = MISCELLANENIS PROVISIONS

A

The High School and Middle School Principals” cgntract
will be a twelve—-month contract with four weeks vacatiaon
(22 working days), to be taken as the need of the school
permits.,

The High Schoal Vice Principal’s contract will be a
twelee—-month contract with four weeks vacation ¢ 22 work-

ing days?>, to be taken as the need of the school permits.

During the term of this contract, the Elementary
Principatse =shall work the first five (3) warkKing days in

July and the last seven (V) working darys in August,

The Board will pay the cost of membership for each
administrator in the County, State, and National
Principale’” Assocciation as well zs £52.00 for the ASCD.
The Board will not pay for membership in BCE&A, NJEA and
NEA.

All  days that =school is cleosed as per the student
calendar, adopted by the Board of Education, <hall be
extended to members of this Aszocixtion. The
Superintendent m3y require principals ard vice-
principale to work on these recess dayse established by
the student calendar,

During the term of this contract, adminicstrators &hall
receive 3$300.00 a= a mileage allawance for attending in-
dicstrict <chool meetings and other in-district functions
deemed appropriate by the Superintendent. The decision on

appropriatenecs will rest soleiy» with the Superintendent.

17



Miscellanenus RProuvisions

G. Privileges, <cuch ac dues deduction, annuity deductions
and the <summer savinge plan previocusty granted to
administrators will continue in effect the same as
prior to this agreement.

H. With respect to matters not covered by aareement
between the Board of Education and the Association, the
Board of Education agrees that it will make no changes
in terms and conditions of employment without prior
consultxtion with the Administrators’ Asscciation. The
decisian of the Board will be $iymal in any event and
not be csubject to the grievance procedure as fpreviously
stated,

1. A1l lzZ-month administrators earrn vacation time at the rate
of two daysz per month up to a maximum of 22 daye in a fiscal
year .,

Vacation is to be taken irn the ficcal year following the fis-
cal wvear it is earned — as the needs of the =chcocol permits.
Llnused vacation days will be reimbursed by the Board znnually
at the salary received during the fiscal year the days were
unuced.

Vacation daye should not accumulate from yvear to »ear. The
Superintendent may permit an accumulation of no more than
five days in a year. A request to accumulate dayse beyond

five is subject to Board approval.

18



aRTILIE XI1 = SEPAR&ABIIITXY
I+ any provision of this Agreement or any apptication of
this Agreement to any administrator is held invalid by cper-
ation of law or by a court or competent J-urisdiction, sych
provisicons shall bte inocperative but a1l other provisions
shall not be affected thereby and €hall continue in ful)

force and effect.

17



AETICLE XI1I = DUEATION
AL, The pravizions of the agreement shall be effective as of
July t, 19383 and zh&l) remain in full faorce and effect
until Jume 20, 1989 <subject to the right of the Board
and the Aessociation to neootiate for = moditication of
the zareement.

B. Atte=zted to on this Thirtieth day of June, 1988,

IThe Schropl Distpirt nf bew HMidford, New Jensex

Jo-Ann fdi\DF
Frezident of the Emoard of Educatian

Dornzald Iy, Rickert
Secreftxzry of the Baard of Educstion

The New Milford &dministratnrs ds=ssociztinn

0. P/ /Wu

Daniel P. Shocklos=ss, Reprezsentative

I =S Uy -7

Thomas  Hoban, Representative
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