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FRZCCGNITION

ave ?'éf—-‘c nal.
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dacza anad informatiosn of
- School District. as’is.aval
y statutory raculation. Thi
appointment with the Superincsa

b

l-'l

The 3oard of Zducaniscn of ths Wocdstown-Pilsscr

Schocl DistTricyT racsgnizss tie Woodstawn-Pilasgrove Recional.
SuTtert Associazion és tih2 exclusive raprassenzactive for the.
ceargaining uniyg consistine ¢f all Zull and parT-time-
custsdizl and mzintsnznca perscnnel amplayed oy the
Woodstown-Pilascrove Recionel 3ces-i of Zduzgacion, ez
axcluding all otinsr smplovees, all smplsovess raprasantad iz
atlhar negotizaziogns units, manegarial exscutivas, confifsnzial
amolovees, orcfassiconzl emoplovees, Dolica, firafightars and
supervisors.

Unlass otherwise indicatsd, the tarm, "amployaes, " when usad
&5 & ganerally dascristivs ta2rm ln accordancs with pravision
A azove, nersinaftsr 1a this AgTsemant, shall rafsz bt 211
Temzers QL Ttz naggtiating uzniz, and ra2fszrancas ts mels
ampglzvaeses snall inzcluics ZIzmalszs amclovass,

ARTICLE 2
NEGTTIATION ZRCCZSUEZ
The zer S &¢Tes -2 =2nisr lnts csllaczive facstizticas in
aczzszsiz= wizh Chapgar 123, ?uzllc Laws of 1574, iz 2z czod
Talzh = ©T TZ rsacih 2grasmsnt.  SQCh necotiztlions zecgcin o
lztsr Thzan ¢rns nuncdrzsd and owenty (L2Z20) dzys zefars ti=
raguirad zudgst sutmissizn cdzzz ¢l thz Scard., Any Agrasmantc
sc negctliagsc shall arvly tg a2ll smployess, e raducsd T3
writling, Ze acovpractiv tihs Asscciztieon and the Board, and
sigmad 5v the delzgatad rzorazsentatives of the 3cazd and tThse
Asscciacicrn,
uring necgornizacion; the BeoazZ and the Associaztiom-szzil -
rasant ralsavant data, exchance pciats of viaw, -and maks
rovosals and councarproposals. The 2oaxd szall aake
vailanle for inssection by ‘tas- Asscociation suck financizl
ards The W ]
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i

MB.

nspection?shall be S

(]
U'l—‘.‘

":3'(1 W gt o
0
[

14}
.o n
o n
Qg
"1 |-' 0 0

0
D
in
rt
0O
£
[s ]
i
1]
=
i
1+
]
uy
A\
O
9
(]

Neither party in any necgotiations shall have aany control. ovexr.

the salection of the’ negot*at;nc “EDI’“SE.‘.".CEJ:" ves of the C!'L'."‘E

party. The partises mutually pledge that theiz -°% - -
represencatives  snall be clothed with all necnssarf-nowe::anc-

authority to mzke proposals; considex fnronosaTs, and.make

counterproposals in the course of negoriationsy ¥ -

L o : =
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cent or designee. ... . -
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Verct atlons Sessions

1. Any agreement th
shall

is mutual
be aaonted bv the Associaction anc the Boa:i.

ly agre eable to bDoth parties

2. Shou’d a. mutual‘v accepcables amendment to this Agreement be
it shall be reducsd to writing,
De adoptad ov the Association and the Board and signed by
the Asscciation anc the Board.

negotiated. by the parcies

The 23o0ar
the negot

r

agress not t©o negotiate concerning said employess in
lating unit. as defined

in Arzicle 1 with any

orzanizarcion other than the Associacion for the duration of

this Agrasment.

ifisd im whole or part by the.

This Agraement shall not be mod

Dartiss sxcept by an instrument in writing duly executed by

hoth parties.

ARTICLE 3
GRIZVANCE PRCCZDURE

Definiticns

1. A grisvances is defined as & violation, misapvlicztion, ¢x
misincerpretacion of tfhis Agresement, pOliCLES,
acdministrative declisicns, gr state 3tatutes cor 7 ations
affscting The teras and czoncditions ¢ smpolovment of
ampigvees ino.this bargainizng unic.

2. A "griavant" is an emplovee who files a grisvancs, or th
Assccliztion.

3. "Bav".meansta school dav wnen schcol is in session, 2z a

wo*k day dur

o

EEDI‘ES&HCT
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5. "Parcy orm-nteres
lﬂté”ESuﬂln_;Qe gri

’ -~

ng the summer ancd vacaticn periods.

Q

"Representac‘ve"’is a person or agent designated to
ither party. in tne gr

iavancs procadure.""l

Lls;a;person, aqeqt or. acencv wltn an
evance

r the Assocvat1on Lol

1. Grievances shal‘ be adjudlcatnc accordlnq to. t&e terms or

LhTS'Agrenment.- ~

--u—.‘ -

2.. Eormal

shall be in writing.

grlevances shall be fLTed Ln wrltlng

3. Communications and decisions conces

Fall ‘
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nlng formaT
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hb.A The Sunervﬁscr of BUlel-

Nething hersin precludes mutuzal extansicn of time limits
¢ the grievancs procadure.

Sarties in incsrest shall be permittsad reprasencacives
limited to three (3) persons at all lavels of the
procedures.

Tallurs By the grievant to Droc=ss & grievance within the
sytecified cime limits shall rzncer the grisvancs as saccled
in Zzvor of ths Board, except as gravided herszzftsr
Teilure to issue 2 dacision within the speciiied time
limiz shell rsnder The griavance sattlecd in favor of the
grisvant, aXxc2pt a&s proviced hersarfizr, .

When a writztzan grisvance is filed under C-22, below, a
coey will pe submitIed to tiae Superintendent. I, at the
exoiracion of cthe time limits provided aer=ain, thers is
e rasponse Irom Che other side, a five (3) cday notics
will pe given, at the expiration of whickh, ia ths
czntinued atsancs ¢f a2 rasponse, the grievancs shall be
ragsolved 15 aczordance with tha garas of sactigns "8 and

7 ezove.

N
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Lavel - IZInZzormal Grisvancsas

A grisvanc shall discuss ;::o_maily witlh nis immedizts

susexvisor any a2lleged misinuarpretation of thi

Acrzement, within twanty (20) days ¢f such occurrencs, 1o

ordzr Lo resolve tTha grisvancss. Failurs tg rasclve ths

crizvancs shzall adwvancse it o Level (2. '

Level 2 - Fformal Griswvancss

a. A g*-avar*‘ shall file a £ vaqc= withir thirty
(30} days of the ocgurranc --specify . he clause
a9 tThe Agrssment, tie nat iavance zand the

-

z ..E'.'IEC'.V

ags and GrﬂLnds snaTL'holc a
ive (5) -days of recsipt of the
1

e

‘ﬂhearlnq promptly within
formal grievance, and sa
five (S) days a:‘er the n

1l rendar his dacision within
aring.

"_l'-
=2 l\l Fiy .3

Level 3 - Anne=ls ta tne Sunerlntenaent .

a. Wlthln r1ve (5) davs of thn decxsxon at . Level 2, the-
grlevant may recuest an appeal to. the Superintendent.
The appgal.shaLL.anluce.all_mate__als prevxcusly

= e [ T

" submitted. T C T I
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. The Superintendent shall establish 2 heiring within
tan (10) days following such rsgusest, and nocily
the grievant at lezst five (3) days prier to the
hearing cate.

C. Within five (S) days of the said hea__ng, the
Supe:inten ent shall‘no:Lry the parties in interest.
of his decision '

Layvel ¢ - Appeals to the Board
Griavancsas appealed Lo the Boaxd shall be procsssad zs
in Level 3, excapt that the Board will est ablish a

nearinc wictiin thizty (30} davs.

Level 3 --Arbitrzticn

ithin ten (1) days of the declision of the Becard,
tha Association may reguest artitraticon of the
grisvancs by filing notics with the Superintendent.
b. “The Bcazz and the Associiticnm shall racyest a list
¢f zrbitraters Irom the public Imployment Relations
Commission.
< Wizhin five (2) cays ¢ rsgsipc gf such list, an
rzitrator snhall be selacted by zltszrnataly
STrikiag names Irem tha list, o2 Association
striking fizst. IZ cThe arbizrmaztzr L3 unable oo
sarva, a2 new list shzll be racusstad, and the
orscess repeatad :
€. Tha arhitraztor shall estanlish mules for the
pezring, excant as providaed nerzin,
g. The arbitrator shall Zirst rsula2 on th
arzicrzhbility of the grievancs, 1I so reguestsd by
either party T

The arbitrator shall have no pecwar to add to,
subtract from or alter the language of the = -
.. Agresment. . He shall have no power to make an award
-inconsisteat with law. -He: siaall rule only on the
interpretation of the clauses of the Agreement.

n

g. The arbitracor’s decision shall be binding on all
parties, except that if his decision requires
legislative actwon, such decision shall be |
,erhechlveﬂonly ig- such Leglslat*on ln enacted.

h.. The cost of: the services gf the arnltratcr'sh 11 he
shared equally by the parties..

i. Only grievances pertaining to viclation of this
Agre=ment may be processad to arhitration.

&

[

m—

D

—

[

—/ =



o=

o
0
b
5]
I
A
[11]
l-l

2. .No prajudice will actend anv =smplovas 2y ssascp of
the utilization of participation in the griavanca
procedure. '

h. The- filing aor pendency of any c¢rievancs skall noc
impeds the normal management and ggerzacion o the
schools.

c. All r2cords of griswveancs JCcessing shall e Zfilad
saparacely

d. Partias in ilntsrsst will coomerats in '1vestigating
and vroviding pertinent informati on cancerning a
grievance being processed.

ARTICLZ 4
PRCELIM SCLVING PRQCIDURE
Zmplovees mavy submic problams, in writing, noc of a. .
conzractual nazurs, to zhe Superviscor of 3uildings and
Graunds IZ they ara ngoc s&zisfled wizh che solution
Travicded by ths Superwisor of 3Bulldings and Grounds chav v
eprez!l the pr-oblem Lo the Superincsandent.
Tra Superiangandenc’s decisicn will ke finzl and biadiag.
ALL 2% ghe orezlisms summicziac in Lhls procscurs will me ifn
wrizing and 21l o Lhe enswaers Ggiven co the emploves will pe
in Wwriting.
ARTICLT 3
LZAVES QF ABSENCEZ
Serscnal Illness
1. Ixcept for personal disakility or an emergancy )
situation, employees shall be expected Lo wark ezach
eszgnaced workday unless excusad unde “the following .
'sTipu lat1ons-~—l', R I PR
a. fFaor Lwelve (12) monci :ncu'arlv salaried ‘

oe*sonal

employess,

allawance for illness or

-"one (1) -additional ‘day per year”

disability will be cwelve (12) days per

the unused portion accumulatad wizhout Limit.'
Aftrer five (5) years of serwvice in the.district,
will be adced.

days per year’ s

|.|.f- .

until a2 maximum of fifteen (15)
reached,

A physician’s statemenc may be rsquirad {or
personal illness or disability.

e
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The 3o0ard will provide regularly salarisd employees Zasuxr
(4} workdays bersavement Leave for each dezth ia th

immediats family.

The ilmmediace family shall consist of the emplovee’s
mecther; facier, sistar, brother, son, caughter, spcusa,
mother-ia-law, fatier-in-law, and ¢rzndsarsnts, or
signilicant ather

The workdavs grantzd for bersavement lezve snall be aon-
cunulacive,
The Board will provide one (1) workday per year Igr tae
cdeath of each ralative other than the immediate family
notad abagve or 2a2ch close friand. This waorkday shall o
nca-cumuliative.,

rscnal 3usiness Days
Zech ragulzarly salzarisd emplovee mav utilizs up to twa (2) o
wCrikdavs ger yezr Igr perscnal cusiness razasons and mustc
STEZs che svtecifiic rfszasgn for Lhe recuest.

Th2 Supervisor of Buildings and Grounds must te notifisd in
writing forty-eight (48) hnours 1o advancs of said leave on
the form provided, Iorms ere avallzmlz IZmam the offics oFf
Scuzerviscr 9f 3uildincs and Grounds.

LZ =2 Supervisor of 3uildings and C:curds is neot notifiesd.
Icrzy-eight (48) nhours prior to sai< lszve, then the leszve
mMa&v e Tzken conly LI an emergancy ex-::s which has Ze=n
synlained T2 Tl Supervisor of 3uildiangs and Grounds.
Unused perscnal business cdays sizall caonver: Lo sick cdays .
as long &s the accumulated sick leszve number does aoc
axcased fiftszen (15) for any given year. .. S

Mo cef onal business days may be taken on the: days
meeﬁlately preceding or following 2 hoLiday“or'vacation
period, or taken during the period betwesn Mzy lst and

June 30th without the exnresaed permission of the -
Supervisor of Eu11d1nqs_and Grounds. _ e

No more than twa (2) members of the.unit may tzke 2
personal'bus*ness‘ eave on the same day. (One .per
building: HTgn School/M-ddle .School and Mary Shoemag
Scnool;)‘ ' LT foe

T

e - il

b

| D
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?ersanal leave may te caken for full or gne-nall (1/2)
cays. The first personal day must Re tzken as a full cavy,
The sacond personal day may be taken in cne hals (1/2)
cays.

Rules Governing Absencsas

L. Emplovees are o aotily the Supervisor of Buildings and
Grounds ¢of pending absence.

2. The daily clocking in and out are imporzent parts of the
employee accouncing procedures. Any irrsgularitias may
rasuln in a wags redugtion.

3. Special considerzcion may be given for particular problems
of employees with axtended years of service.

4, Afz=2r rezuriing from absence, each emplovee will prepare
an Absence Record Form, completad accurately, and curn ic
in o the office of the Supervisor of Buildings and
Grounds within threse (3) school days. I an emplcyes fails
7o curn 1o che Absence Record Form within the requirsd
time gericd, the emploves will be docked five ($§3) dollars
fcr the day’s absance(s)

Thesa rulss governing absences shall alse aeply to articls

7, "VACATICN."



ARTICLE 6
HOLIDAYS

The following holidays shall be observed with a paid full day off
for maintenance and custodial personnel.

Independence Day

Labor Day

Thanksgiving Day

Day After Thanksgiving

Day Before Christmas
Christmas Day

Day Before New Year’s Day
New Year’s Day

Presidents’ Weekend (2 days)
Martin Luther King, Jr. Day
Good Friday

Memorial Day

Total - 13 Days

ARTICLE 7
VACATION

1. Annual vacations based on seniority shall be taken at a time
approved by the Supervisor of Buildings & Grounds. Vacation
requests must be submitted to the Supervisor of Byildings &
Grounds at least one week in advance of the intended
vacation day.

Vacation schedule for all regular maintenance and custodial
employees will be:

1 -7 years service 2 weeks
8 - 14 vyears service 3 weeks
15 .- 20 years service 4 weeks
.21 or more years service S weeks

All vacations shall be with regular pay.

Whenever a holiday observed by maintenance and custodial
employees falls within the scheduled vacation period, the
employee will receive one (l) extra day of vacation time.

Employees with greater than one (1) of service and on the
payroll as of June 30th will be eligible for vacation the
following fiscal year.

When an employee, as a result of years of service becomes
eligible for additional weeks of vacation, those weeks may
.be taken any time during that. fiscal year.

|

10
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Adn amployee may reschedule a vacation for reazsons approved
by the Supervisor of Buildings and Grounds, or becausa of
a disability at the time of vacation. :

==}

8. Any first year employee- whe 1s not eligible for vacation
may take two (2) weeks -vacation without pay and be.
reimbursed after their anniversary date of employment.

8. Ten (1l0) days ©f & current year’s vacation may be accrued
forward to a succesding year with the approval of the
Surervisor of Buildings and Grounds.

10. 2An employes will receive a vacation allowance equivalent
to any unused vacaticn to wiich entitled at the time of
tarmination. This-allowance is paid regardless of the
reazscon for termination.

1. The "Rules Governing Absances," Article $-D shall apply
for zbsence(s) due to vaczation.

ARTICLE 8
COMPENSATION

Salary Guide

i. EZmployees shall e paid according to axhinits 1,2,3 and 4
accached neragta 2nd made part thersfor.
2. Classificarcions of employees shall be as follows:
Class 1 : Class 2 Class 3
lectrical Mechanic - Maintenance Person Custodian
umbing Mechznic Grounds Person - :

1y
en. Construction Mechanic
lamentary Supervisor

Flm'upl
IDJ

Additienal Stipends. L S ' L

Team Leader e s See Exhibit . 2..w. .~ -
Night~ Supervmscr"”;;m;- ~ .. = See Exhibitx2 - .1 A I oso.D
Boller‘Llcense h.“fm;j\ii‘ .See Exhibit 2 uwooenax oo 0T E
Bus License” 77 T . .- .$250.00- 0 0 Tl LT e
Mechanic’s Helper = "~ 7$500.00
Licensed Electrician Ses Exhibit 2
Project Cocrdinator See exhibit 2
Incentive Program Up to: $324.00 ‘

$5.05/hr 1995-96 @ $5.35/hr.

Crossing Guard
Hourly Person’s and
Substitutes

As per placement on the guide
in exhibitc 4
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CrizZariz for Incentive Program

t. Participation in in-service training - each
custodizl/maiatenance staefi memper wou‘d e cr:e:e: fe
opportunicy to participats in an instructicnal proc-zm.
The staff member woulcd be requirsd to prasant and/or-

show leadership by actively participating in ag least
one training session. Monetary .award for parcicimation
waould he up to 3108.00.

- monetzry awards for attendancs as follaws:

— 3 - &g 93

2. Atteancdancs
a. 0 o 3 sick days usad - $108.0Q
. 4 to A sick days used - § 54,4040
c. mors2 than & sick dazys used - no award
3. Quverazall evaluation =~ menetary awards for overall znnual
avaluacion:
2. gutstanding - $108.040
o. excallent - $ 75.00 []
c. z2-ove averzcge S 54.00
d. average - 0o award -
Quzalificztians for Class 1 Mechanic .
i. Minimum of 3 y=2z2rs experiancs in Zisld ]
2. Minimum of 2 years classrgom or ecuivelant trzinin )
B
3 Passing scor= on apprspriazta tasT(s) !
1

ﬁ
s, .

1 Must fe enrolls< in courses or te actively enga
ecuivalent training leading to Class 1 Mechanic
cualificacions.

Maintasnance and custodial perscnnel amploved cn a2 tw elve

(12) monch basis shall pbe paid in twenty-four (2¢) egqual -
sem¢nontn1y installments on the:1l5th of the month and on tie
day prior to the last banking day of the month. - If pay day,,:

falls on a non-work day, ‘pay will ‘be provided on the last. O »i}
reqular work day prior to the regular pay dats. . 7. .o

[‘ gl"‘ml:‘-‘;

12 ' R
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Jecuczizns Zram salarzias

i, Tha 3gard acrees IS deduct ITIm tia selarias 27 -3
amployess dues £2- The WQOCSTOWDR Fliasgrive Recisasl.
Supporc Associzzizn, the Selem Councy IZducatiza
ASsocliatcion, the New Jersey Icucaticn Assscliatizn anc
the National ZZucacion Asseoclacisn, gz any one o= anv
such combinacion of suchk Asscclatizns as salid amplavees
individuzslly &aad volunzarlly z2utzorizs tha 3cazz o
cefucz. Such deductisnas szall zZe nzde in Campliznczs
wizh Chapeasr 310, Public Laws of 1387 (N.J.S.A. 32:14-
13.3(e) and under -ulas estzpiishad zy cthe Stzacs
Department of Zducgatisn. 3Said acrniss fggeclier wita
r2cords Of any <sorTecticns shall e tzaasmizisd £S ke
New Jersey Zducatigon Asscciation.

Iz 1s utncerstced bHv partiss t£o thls Agrsement

3carsd skall zazve no cciher oplicazica or lizzl
fizancizl s otherwise, ctier than as sat 3T

cecause ¢f action rising out of tle underscandis
sexprassad Ln the lzanguzce of zhis Arzicle. It is
Suztihar undarscaoed thzc ongs thiat funds deZfuci2d ars .-
samitTad 13 The Assscliaticn the dispositica of such
—=.n2s therszzfzar spall sSe e scis and exclusive
szlligacicn end responsizilizy of zhe Assccizatish.

2. e wriizan raguesc Ir2am zn emplgoyes, tlie 3cazs will
ceducT aay =3 zhe Salsam Cgounzy 3chqol IZaclizsyees
Tzdazal Qs Soicn suglh zmcunt 23 dararmined zy Tinis
amp_cvases )

3. Tha 2sscclazicn shall indemniiy znd sarve tisg Zgard and
Acdminiscrzoizn hermlass acainst z2ny and ailli clalias,
dzmands, scizs ¢or gQuhar Izmms of liabiligy ingcludizg
raascnaniz laczl and/or raoprasantaticn Izes rssulzing
Ircm anv of the provisions ¢ this 3A-ticla gr in
raliance upon any lists, aotices or assignment furnisied
uncer. this Arzicle. - SR L T

, . . e
R i .U, “}:-L;-:-'? :‘_";7 o e 1
- B v - : ‘~
- : o i - - o
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H. Uniforms r
: i

1. The Board shall provide employees with five (5) work shirts
per year at Board cost. Emplovees may designate long or E
short sleeved according to preference. Appropriate. pants of
their -own choosing are acceptable. Uniform shirts are
required to be worn. Shirts will be replaced as needed upon
notification by the employee to the Supervisor of Buildings
and Grounds.

| o

2. The Board shall provide one (l) pair of safety shoes every
two (2) years at Board cost. Safety shoes are required to
be worn.

e

ARTICLE %

WORKDAY / WORK WEEK

D R T

A. The regular work week shall be forty (40) hours Monday through —
Friday. A regular workday shall be elght(S) hours with an :
unpald Lunch. ' : I

B. Time and one-half will be paid to any employee who works in
excess of forty (40) hours in a given week. The forty (40) . ‘
hours must. be hours actually worked and recorded on the [
employees time card. A paid holiday and/or sick day will be )
considered as hours actually worked.

ARTICLE 10 L‘

RETIREMENT BENEFIT . . _ 7 (

Retiring employees will be granted payment for unused sick leave
as follows: i ST -

1. Emoloyees ‘who retlre lmmedlately from .service under the -
rules“of PERS/TPAF and are not vestlng -and who ‘have- ~-
not less than ten (10) years of service in the Woodstown-
Pilesgrove district and who have accumulated at least one
hundred sick leave days, will be compensated at the rate
of twenty—two ($22.00) dollars per day ‘

2. Employees who claim this payment must notify the Board
of their intent to retire by December 1 of their final year
of service if they retire at the end of the schoocl year, or
not less than seven (7) months in advance of their
retirement date if they retire at any other time. If, due
to unusual circumstances, notice is given less than seven -
{(7) months in advance, payment may be made twelve (12) : S
months after the receipt of notice. In the event: that an o
employee, having met all the requirements herein, dies
before receiving payment, payment will be made to the
employee’s estate. :

B = .3
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._T&e Board of Education’ shalT méke;ava 1ab

. Zmployees Health Benefits Plan orlan‘equal ta or-bette:.than.w

oe made in any <9f the following schedulss ac che
e empioves: .

O
‘D
('l '<
.':!
[8]
(]
{1 =
5

1.

-

full payment oa or about July
2. Eull'payﬁént*on or about January L.

3. Ealf payment on each of the above dates.

ARTICLZ. 11

EVALUATIONS

L employees will receive a2 writtesn evaluation at lezst cncz
nnually using & standard format. More fresquent formal or
formal evaluaticns will be conducted as appropriats.
plo,ens may attach an unanswerable addendum to any wrizt=a2n
aluzztion or criticism of their periormancs.

nd custcdial ersonnel‘shall he emnloyved far

New maintesnancs 2
& ninety (90) dav orobatione ry period. . - o - .

ARTICLZI 12

COST OF 2PRINTING

Czpizs 0f this Agrasment shall be provided to the 3cozrxd a2nd
the Assocization in 2s meny copias as sphall be mutually agrssd
cpen, Cost of publication and distribution siall zZe Zorns
aqueaily by the garties to this Agresment. : :

Cooies of this Agreement shall be provided to each current
employas by :he WPRSA. Capies of individual job desc:LptionSf_
shall pe provided to each currant employee by the 3oard of
Educa:;on. CODLES oFE thls Aqreemeqt and the. job-description ...
shall be provided by the Board of Education to eacn,finaL-, o
candicate recommeqced :or emnlcymeqt e e rn o TLLs

- . e

“TARTICIE 13 | . e

- PEALTH IVSJRANC

g e
- . =.- anh.-ua-»

e

hcurs per week in the

salaried employees working twenty (20)
pargaining unit, and be respcnsmcleﬂgor the payment. .of-..
nmbloyeﬂrcoveraqe and one“hundred. (100%) per.cent of. the
dependent coverage for each ‘emplcoyee. in._the Vew Je*sey DubLﬂcﬂhM

T e e o -

emnloye= nealth beneflts plan.

The- Board wlll.prov1de coveraqe under a five . (SS 00) dollaz

co-pay ‘prescriprtion plan at Board. expense. fo: each:; employeef

and his or her family‘where aoollcable. ]”7 L S

L3
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C. Tne 3cari of ZZucacion shall pay the csst of prs s
employes and depencesnts, for cthe Deltzs Denczal!l IIT A Denrzl
Iasurances ?Plan, or iczs =squivalenc.
*
2. The 3Zoard will raimhursse sach smployes for costs ilacuzrs=d. Faor [
ovtical nealth czare and/or medical and dencal care ts the *
amployee or members of his immediate family whichX ars noc. :
rgimburszble under Lasurancs coverage provided herein, upcn [E
prasentation of r=zcsipted bills and evidence thaz .
rzimbursement zas been claimed and denisd under iasuranca
proviied nerain, 12 apprcprlag_, Lo a maximum of four hundr-ad E
(5400) collars per y2ar. Employee bills must be submitzsd bv i
June 30 and pavyment will be made oy July 31.
ARTICLZ 14 E
POSTING PROCEZDURE [f

Any vacangy will e vostsd cn the csneral fulletin board in ezch g

scicol building fc: a2 ten (10) day pericd aftsr the vacangvy is

made kncwn Lo, che Sugerintsndent and a <oy of this notics wilkl. F

e s&nt to th: Asscocization. |

ARTICLI 13 ~
TRAENSZZRS AND RZASSIGNMENTS

2. An emplcovae wig dasirss 2 chance 1o assignmant or who desizss i
z2 IZransfsr T2 anctlesr Dullding mey fils a wriftsa statsment -
¢ such dessirs with ths 3Supervisor of 3uildings andé Grouncds. -

2. Notice of inveolupncar-y crznsfer or-reass_ﬁﬁment sazll ze civen .. L.
.3 emplovess as 3204 as pracTiczhls,

Z. An _nvo'untarv transfsr or rsassignment shall be.mad='o V. . a
afcar 2 meeting ternween-the emnlcye=;;:volved.and the ~. .. . oeses
Supervisor oi nulTa;ngs and Grounds, "2t which ' time the ' . el
emplovee shall be notified of the r=ason therseof. In the avent B
that an employee objects to the transfsr or reassignment ac
tals mesting, upon Lhe requestT oL tihe employee, the
Superintendent or de51gne= shall™ me t wich' h;m/he-; The
employese may, at his/her outlon, have . an Assoc*at*on :

*enbeseqtatlve -preseat at“sucn mentlnq -
a::*i",.w FRRRE A R
0.

onAprefe*ence, to which they desxre to be trans:erred- =

(]

'Sucn.recuest sha*l be conSLdePea priocrc, to final. decerm’nctTOn..

avallable to all emnloye= being _nvolurt=rlly = ansherrea or.
reaSSaned Such emuloyens -may requests t&e positions, . in o:dec_

s [ I S, P T

If an employee is assigned to a lower salar*ed pasition,., nvs/Ju :
her- salary’shallibe frozen until his/hsz level .of service .. - .

corresponds with that rate gf pay.

L&

—



ARTICLZ 16
PHYSICAL EXAMS

A onysxcal examination is required. prior to employment and once
each year during emnioymeqc. Physicals will be obtained chrough
zhe school physician and school nurse-ac the Board of Zducation’s
expense. Physicals will be-administered during a regularly
neduled visit by the school docter in the nigh school hezlth

sChe

n0ffica. Each =mployees will -be informed prior to the date of

- e - e

nls/her appolntment.
ARTICLZ 17

ASSQCIATION RIGHTS
e 3o0ard shall makes available no the Association any
nformation in the public domain regarding financial data.
he Bcard will also make available information whicnnmay pe
cassary for the Association to process any grievance. All
raquescs shall be in wrifing to the Superintandent.

er any raprasentative of the Association or any

3. Wnanev
smployee 1s scheduled by the Board to participatsa during work
hours in neqotiations he snhall suffer no loss in pay. o

~, T2 Association and its rsmnrasentarives shall nave che
orivilege of using school zulldings at :eas:nan‘= zcu*s for
mestliags with kneowladge of thz2 Superiatandsent or his/her
designee.,

2. The Asscciartion shall have r2 sopanle space-on all existing
cullacin boards in arsas usad sxclusively by emn;cvees

The Association shall have the right co re=sonab ise.of the o
inz2r-school.mail raczllcy and school. a;;ooxes.«f5c=ot: QL LE- s
rgutine announcements, al‘*oche* matszial snall»be~1n;sea1ea
envelones:ﬂ"’ o

(3]

- ' ‘ sz Tioe THL LT

use of a- --h-o

The Assoc*at on shal1 have Lhe r;aht co re=sonab‘
typewriter, copy machine and audio-visual Lnlt5,~
“oay1nq for any anurred COSTS. :nn u S

L7



ARTICLE. 18
BOARD RIGHTS.

A. The Board reserves to itself sole jurisdiction and authority )
over matters of policy and retains- the right, subject only to
the limitations imposed by the language of this Agreement, in
accordance with applicable laws and regulation (a) to direct
employees of the school district, (b) to hire, promote,
transfer, assign and retain employees in positions in the
school district, and for just cause, to suspend, to demote,
discharge or take other disciplinary action against employees
(c) to relieve employees from duty because of lack of work or
for other legitimate reasons, (d) to maintain the efficiency
of the school district operations entrusted to them, (e) to
determine the methods, means and personnel by which such
operations are to be conducted and (f) to take whatever
actions may be necessary to carry out the mission of the-
school district in situations of emergency.

pra— |

el

B. During the term of this Agreement, the Association and its
members of the bargaining unit represented by the Association,
shall not have the right to engage in a work stoppage or

strike. The Association shall not be bound to this provision
if the Board refuses to meet with the Association for the

purpose of negotiations as prescribed by this Agreement and by
public law.

[L,‘
H
wid

ARTICLE 19
1 sv.s® .. STATUTORY SEPARABILITY - - - .

If any provision of this Agreement or .any apnlication of this  *
Agreement to any employee or group of employees is declared o L
illegal-by. any-action-or- legal authorlty or recognlzed e:_wa»;.:w‘
jurisdiction, -then such provision or application shall not be . &
- deemed valid and sub515t1ng, except to the extent permitted by

law, but all other provz.su:ns or anpllcatlons shall continue in " - S ‘-
Fu?l force and effect‘-“*'”_ R O S P [ ..

- FULLY - BARGAINED PROVISION

‘This Agreement incorporates the entire understanding of the
parties on all matters which were the subject of negotiations.




ARTICLE 21
SAVINGS CLAUSE

s otherwise provicded in this Agrsement, nothing ccdcained'

Unles

nerain shall be Lnterprstaed so as Lo eliminate, reducs or

otherwise cdetracz from any benefit existing prior to its

effacrive cata. A benefic is he:ein defirned to mezn one that- is' -
cangible and measurable and existing Zor no less than three (3)
yezrs

ARTICZZ 22
JURY O0TY

employees covarad by tnfs Agreement who- are-called gn-jury &

1
duty shall be paid for- the time thus lest iram regular scheel
cuties anc the amount of payment shall be the difZfsr=ncs bezween
their ragulizr pay and their jury <ucy pay. , .
: ARTICLI 23 S R
CURATION QF AGREZIMENT
This Agrzement snzll te sfiisctive as of July 1, 1993 and shall
continue in full force and affzct cntil June 30, 19%8. The
parctiss agrsa that thers will be no new nagetiaticgns en any
REztzr Zor eifther party cdusing the lifs of khis coatIzct excs=pT
Those for 2 succassgr Zgrssmant.,

L9



ignated officers.

TOR THEZ WOODSTOWN-PILESGROVE
REGIONAL SUPPORT ASSCCIATION

cness herz20f the Woodstown
iacion and che Woodstown O
tion nave signed this agres
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Exhibit 2

wagastawn—pPilesgraove Cusiodfal—Mamenancs Saff

Salary Adjustments

Satary New
g2r83 Adjustment  9Z/ed 2193 %
NAME Salary 2793 Saiary Incraasa
Srewar 158Q0 §Q0 16200 3.35%
Hackert t5e2s 875 16840 4.24%
Hasn 15825 873 16800 4.24%
Mullzn= 15828 873 16800 4.24%
Troma 16000 200 16200 1.25%
‘Wiley 17000 3200 173040 1.76%
‘Nrignt 15300 40Q 16200 2.33%
RS PO L PP L IO O LI P ITEELEEISELELEEELOEIOEIPEIEELILTELIOLETSOPEo e
Sloends 22792 25/94 24/95 95/36
Zciler
Cargantar 373 200 429 240
Jsiso 378 400 420 44
‘Mar 37s Lo <22 =3
Shimg 375 G0 220 443
Siavenscn 375 00 420 49
‘Wiilis 73 204 420 449
‘Wiley 37E 200 420 440
Team Lsader
.Oefen - To1250 1310 1375 1435
Qllek - 1200 1280 1325 1388 Y B o
Sawers 1350 - 1420 14390 1850 S - I
Siectrician . i
“Mai 4450 4650 4850
Caocrdinarar
. .oc.2000. 2te0 . 22007 2300

Qllak ...

22
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