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PREAMBLE

This agreement entered into this lst day of June, 1971, by
and between the Board of Education of the Town of River Vale,
New Jzrsey, hereinafter called the "Board", and the Education
Association, hereinafter called the ""Association."

WITNESSE TH:

WHEREAS, the Board has an obligation, pursuant to Chapter
303, Public Laws 1968, to negotiate with the Association as the
representative of employees hereinafter designated with respect to certain
terms and conditions of employment as set forth in this agreement, and

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this Agreement,

In consideration of the following mutual covenants, it is hereby
agreed as follows:
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ARTICLE 1

RECOGNITION

The Board hereby recognizes the Association as the exclusive
and sole representative for collective negotiation concerning
grievances and terms and conditions of employment for all
certificated personnel whether under contract, on leave, or
employed by the Board on a full or part time basis including:

Teachers Nurses
Guidance Counsellors Curriculum Coordinators
Librarians Specialists

but excluding:

Superintendent Cafeteria Staff

Principals Teacher Aides

Assistant Principals Custodians

Substitutes Psychologists

Secretaries All others not herein listed

Administrative Assistants

The Association shall remain the exclusive and sole representative
of the above as long as it maintains a majority representation of
said certificated personnel.

Unless otherwise indicated, the term ''teachers' when used

hereinafter in the Agreement, shall refer to all profes sional
employees represented by the Association in the negotiating

unit as above defined, and references to male teachers shall
include female teachers,



ARTICLE 2

GRIEVANCE PROCEDURE

DEFINITIONS
The term "'grievance'' means a complaint by any teacher or group of
teachers that there has been an inequitable, improper, or unjust applica-
tion, interpretation, or violation of a policy, agreement, or administra-
tive decision affecting said teacher or group of teachers.

The term "grievance' and the procedure relative thereto, shall not ke
deemed applicable in the following instances:

(a) The failure or refusal of the Board to renew a contract of a non-
tenure teacher:

(b) In matters where the Board is without authority to ac*:

(c) In matters where a method of review is prescribed by law, or by
any rule, regulation, direction, or by-law, of the State -
Commissioner of Education or the State Board of Education.

The term '*eacher" shall mean an individual, or group of individuals,
regularly employed by the Board of Education in a capacity listed under
Article 1 as being included in the unit recognized by the Board as being
represented by the Association.

The term 'representative' shall mean:

1. as to a teacher: A person, firm, agency or organization named in
writing by the association, and

2., a- to the Board: A person, firm, agency or organization named in
writing by the Board

The association shall have the right not to name a representative but in
that event the teacher may name another person, agency or organization,
Tre Board and the Association shall have the righ* to change such repre-
sentative at any level but not during the pendency of a decision at any
given level. Such change shall be made by :otice in writing.

The term "immediate' superior shall mean the person to whom the aggrie-
ved teacher is directly responsiktle under the Takble of Crganization pre-
vailing in this School District. If no such chart is furnished then it
any person reasonably believed by the teacher to ke his immediate
superior.
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The *erm '"'party" means an aggrieved teacher or group of teachers, the
immediate superior, *he school principal or any staff member below *the
Superintendent who will be directly affected by *he determination of the
Superintendent in connection with the procedure herein established.

A teacher may insti®ute action under the provisions hereof within +hirty
(30) school days of the occurence complained of, or within thirty (30)
school days after he would reasonably be expected o know of its occurence.
Failure to act within that prescribed period shall be deemed an abandon-
ment of this grievance procedure.

A teacher processing a grievance, shall be assured freedom from re-
straint, interference, coercion, discrimination, or reprisal.

The teacher has a right to have a representative appear with him commen-

cing with Level Two, and at all subsequent levels of the grievance pro-
cedure,

PROCEDURE

1. Level Cue:

A teacher shall first present his grievance orally to his immediate
superior. "here the immediate superior is below the rank of principal,
the principal shall be notified and shall have the right to be present at
and to participate in said hearing A written decision, upon request made
within five (5) school days of the hearing, shall be rendered within ten
(10) school days of said hearing,

2. _I._J vel Tm{_(_)_{
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If the grievance is not resolved to the teacher's satisfaction, within five
(3) school days from the determination referred to in Level One above,
the teacher shall submit his grievance *o the Superintendent of Schools
in writing specifying:

(a) The nature of the grievance:
(k) The results of the previous discussion:
(c) The basis of his dissatisfaction with the determination,

A copy of the writing called for in the Paragraph above, shall be fuvrnished
to the school principal, to the immediate superior of the aggricved teacher,
and to the Association.

Within ten (10) school days from the receipt of the written grievance
(unleszs a different period is mutually agreed upon), the Superintendent
shall hold a hearing at which all parties in interest shall have the right
to he heard.

ithin ten (10) school days of said hearing (unless a different period is
mutually agreed upon), the Superintendent shall, in writing, advise all
parties and their representatives if there be any, of his determination
and reasons therefor.



3. Level Three:

In *he event of the failure of the Superintendent to act in accordance with
the provisions of the two paragraphs above, or, in the event 2 determina-
tion by him in accordance with the provisions thereof, is deemed unsat-
isfactory by any party - the dissatisfied party, within ten (10) school
days of the failure of the Superintendent to act or within ten (10) school
days of the determination by him, may appeal to the Board of Education.

“Where an appeal is taken to the Board, there shall be submitted to the
parties and the Board by the appellant:

The writings set forth in preceding paragraphs, and a further
statement in writing setting forth the appellant's dissatisfaction
with the Superintendent's action. A copy of said statement shall
be furnished to the Superintendent and to the adverse party.

If the appellant, in his appeal to the Board, does not demand a private of
public hearing, the Board may consider the appeal on the written record
‘submitted to it, or the Board may, on its own, conduct a public hearing;

or it may request the submission of additional written material. Vhere

additional written materials are requested by the Board, copies thereof,
if any are furnished, shall be served upon the adverse parties who shall

have the right to reply thereto. “khere the appellant demands in writing,
a hearing before the Board, a hearing shall be held.

The Board shall make a determination within thirty (30)school days from
the receipt of the grievance and shall in writing notify the teacher, his
representative if there be one, the principal, and the Superintendent of
its determination and the reasons therefor. This time period may be
extended by mutual agreement of the parties.

4. Level Four:
Ta +he event a teacher is dissatisfied with the determination of the Board
ke shall have the right *o fact finding with recommendations pursuant to
rules and regulations established by the Public Employment Pelations
Commission under the provisions of Chapter 303, Laws of 1068,

A demand for such fact finding shall be made no later than fifteen (15)
school days following receipt of the written determination of the Board.
Failure to file within said time period shall constitute a bar to such
fact finding unless the aggrieved teacher and the Board shall mutually
agree upon a longer time period within which to assert such a demand.

The Board and the Association shall attempt to agree upon a mutually
acceptable fact finder. If the parties are unable to agree upon a fact
finder, they shall immediately and jointly request the Public Employment
Pelations Commission *o appoint a fact finder. In the event the said
Commission shall be unable or unwilling o appoint a fact finder, then

a request shall be made to the American Arbitration Azsociation to
appoint a fact finder.



2.5

The association shall have the right to be present by representative at any
hearing above the informal level, and to make its views known,

Until a grievance is fully resolved to the satisfaction of all parties, all
teachers, including the grievant, shall continue under the direction of the
Superintendent of Schools and the administrators regardless of the pend-
ency of any grievance, until such grievance is duly determined, however,
duties shall not be varied as of the day before the grievance was first filed.

No complaint arising from a source other than through the normal admin-
istrative evaluation procedure shall be noted in the personnel file of any
teacher without first (a) notifying the teacher in writing of the source and
contents of the complaint and (b) affording the teacher a hearing on such
complaint if the teacher shall file written demand thexefor within ten (10)
days of the notice. The conduct of said hearing shall be according to the
procedures outlined in the grievance procedure, Oubsequent notation of
the complaint and determination shall be made only after a determination
in such hearing which is adverse to the said teacher.



2.4

The fact finder shall confer with the representatives of the Board and of
the Association and shall proceed with a hearing and submit a written
report in the shortest possible time setting forth his findings of fact,
reasoning and conclusions on the issues submitted. The fac* finder shall
be without power or authority to make any recommendations which require
the commission of an act prohibited by law, He shall render his findings
and recommendations consistent with the terms of this agreement.

In *he event of fact finding, the costs of the fact finder's services shall
be shared equally by the appellant and the Board. If the appellant is
represented by the Association, the Association will bear the expense
for the appellant. In addition, it is expressly provided that the fact
finder shall have the power to recommend that the costs of the fact find-
ing services be borne by one party, if in his judgment that party un
necessarily created the nead for the fac* finding, or 4id so for the pur-
posez of delay, or which party's contentions are decimed by him to have
been unreasonable and a2 sham.

Failure at any step of this procedure to communicate the decision on a
grievance within the time limits shall permit the teacher to proceed to
the nex* step. Failure at any step of this procedure *o appeal a grievance
to *he next step within the specified time limits shall be deemed to ke an
acceptance of the decision rendered at that step, and an abandonment of
further grievance procedure, Th:o parties, however, may mutually agree
to extend the time periods sgecified herein.

In *he event a grievance should be filed by any teacher who is not subject
+o0 the jurisdiction of any principal, or who may be answerable *o more
than one principal, such teacher shall initiate his grievance at Level Two.

In any case, where a grievance is based upon *he direct order, ruling or
determination of the Superintendent, the aggrieved teacher may appeal
directly to the Board within ten (10) school days of the issuance of said
order, ruling or directive, or within ten (10) school days of the time
when same have been brought to the teacher's attention, by filing with
*he Secretary of the Board, a writing setting forth:

(2) The order, ruling or Jetermination complained of:
{b) The basis of the complaint:
() A request for a hearing if a hearing is desired.

A copy of the writings set forth above shall be served upon the Superin-
tendent sho shall have the right to reply in writing thereto. A copy of
such reply shall be served upon the aggrieved teacher.



ARTICLE 3

ASSOCIATION RIGHTS AND RESPONSIBILITIES

The Board agrees *o furnish to the Association in response to
reasonable requests from time to time, a register of certificated
personnel and such other information that shall assist them in
developing intelligent, accurate, informed and constructive
programs on behalf of the teachers and their students together
with information which may be necessary for the Association

to process any grievance or complaint.

The Association and its representatives shall have the right to:
1., Use the school buildings at reasonable hours for meetings.

2. Use facilities and equipment with exception of telephone and
supplies at reasonable times when school is not otherwise in
use,

3. Use interschool mail and mailboxes as it deems necessary.

The rights and privileges of the Association and its representatives
as set forth above shall be granted only to the duly recognized unit
as *he exclusive representative of the teachers and no* to any other
organization which does not represent the majority of personnel.

All policies approved by the Board of Fducation shall be distrikbuted
“0 tha school likrarizs, “z2achers,rooms, President of *he Associa-
tioh andr Building F opreseuntatives of thes 4-sociation,
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ARTICLE 4

TEACEER EMPLCYMENT

1. Each teacher may be placed on his proper step of the salary
schedule as of the beginning of the 1970-71 school year in accord-
ance with paragraph 2 below,

2. Credit up to the eleventh (11) step of any salary level on the
Teacher Salary Schedule may be given for previous outside
teaching experience in a duly accredited school and a maximum
of two (2) years credit for military service upon initial employ-
ment in accordance with provisions of Exhibit A. |

3. No adjustment shall be made of the salary step of any *eacher
employed by the school system as of the date of the execution of
this Agreement by reason of the above provision.

1. Teachers with previous teaching experience in the Fiver Vale
School District shall upon returning to the system receive full
credit on the salary schedule for military experience required
by the Selective Service System, up *o the maximum set forth

n Exhibit A. Such teachers who have not been engaged in other
teaching or the other activities indicated above shall, upon
returning to the system, ke restored to the next position on the
Salary Schedule above that at which they left.

2. Previously accumulated unused leave days will be restored to all
returning teachers under conditions listed in paragraph B-1 above.

3, PReturning teachers shall be notified of their contract, school,
tentative assignment, and salary status for the ensuing year at
the signing of the contract in writing.

A1l teachers shall be informed in writing, of their contract, fentative
assignment, and salary status no later than the week of April 1.

The school calendar shall include:

1. At least two (2) days prior to student attendance for classroom
preparation.

Teachers shall have a daily duty-free lunch period of at least the same
duration as the student® lunch.

A teacher shall be given a copy of any class-visit or evaluation report
prepared by his evaluators at least one (1) day before any conference
to discuss it. No such report shall be submitted to the central office,
placed in the teacher's file or otherwise acted upon without prior
conference with the teacher.



Axticle 4 - Teacher Employment ’ 4.2

Teachers shall not be required to work under unsafe or hazardous
conditions or to perform tasks which endanger their health, safety
or wellbeing.

Any non-tenure teacher who receives a notice of *the non-renewal

of his contract may within five (5) days thereafter, in writing,

raquest a statement of reasons for such non-renewal from the
Superintendent, The Superintendent shall give the teacher a statement
of reasons, in writing, within five (5) days after his receipt of such
request,



ARTICLE 5

SALARIES

The salaries of all teachers covered by this Agreement are set
forth in Exhibit A for 1971/1972 and Exhibit C for 1972/1973
which are attached hereto and made a part hereof,

1. Teachers employed on a ten (10) month basis shall be paid
in twenty (20) equal semi-monthly installments.

2. Teachers may individually elect to have any amount of their
monthly salary deducted from their pay and deposited with
organizations such as but not limited to, East Bergen Teacher's
Federal Credit Union.

3. Wkhen pay days fall on or during a school holiday, vacation or
week-end, teachers shall receive their pay checks on the
last previous working day.

[

. Teachers will receive, on their last working day in June, a
schedule of dates for salary payments for the following year
which will be the 15th and 30th of each month or as stated
above in paragraph B-3. Final checks will be issued upon
completion of all obligations and duties as listed on the teacher's
check list,

5. The positions of curriculum coordinators shall be reviewed
by the Board of Education annually with additional compensation
for any teacher holding this title to be established in accordance
with Exhibit A Paragraph 4.



ARTICLE 6

TEACHER - ADMINISTRATION LIAISCON

The Teacher - Administration Liaison Committee shall meet once
a month during the school year, at a time mutually agreed upon,
to review and discuss current school problems and practices and v
the administration of this agreement with the explicit understanding
that such meetings are strictly advisory in nature except for the
administration of this agreement, which is a binding contract on
both parties.

The Teacher - Administration Liaison Committee shall consist of
the Superintendent, the three principals, five teachers, and a
recording secretary.

This committee shall at their first meeting establish rules of
procedure and attendance required for the succeeding meetings
for the effective dispensation of the duties outlined above.



ARTICLE 7

ABSENCE CF TEACHERS

—— o —— . 4Pkl Sl v it A A O

A, 5ick Leave

1.

3.

As of September 1, 1670, all teachers employed shall be entitled
to ten (10) zick leave days esach school year as of the first official
day of said school year whether or not they report for duty on
that day. Unused sick leave days shall be accumulated from
year to year with no maximum limit,

Sick leave shall be extended teyond the teachers accumulated
sick leave for the balance of the school year in the case of
extended illness on the part of a tenure teacher, subject *to
deduction of the cost of the Substitute. Medical proof shall be
provided upon request. The Board shall have the right fo require
an examination by its physician of any teacher seeking *o benefit
from this provision.

Teachers shall be notified in writing of their accumulated sick
leave days no later than September 1070.

When absence arises out of or from work connected assaul® or
injury, the teacher shall not forfeit any sick leave or personal
leave and shall continue to ke paid his salary for the balance of
the school year, or until his refurn to work, whichever first
occurs. Me=dical proof shall be provided upon request. The
Board shall have the right to require an examination by its
physician of any teacher seeking to benefit from *his provision.

B. Temporary Leaves of Absence

1.

As of the beginning of the 1970-71 school year, *eachers shall
be entitled %o the following temporary non-accumulative leaves
of absence with full pay each school year:

a. Four (4) days leave of absence for personal, legal, business,
household or family matters which require absence during
school hours. (Refer to Policy A-11, paragraph 6A,
and paragraph 7, dated §/23/6¢, attached hereto as Exhibit
B. Application to the teacher's principal or other immediate
superior for personal leave shall be made at least two (2)
days before taking such leave (except in the case of emer-
gencies) and the applicant for such leave shall not be re-
quired to state the reason for taking such leave other than
that he is taking it under this section.

b. Time necessary for appearances in any legal proceeding
connected with the teacher's employment or with the school
system, except for negotiations, and uot if *he teacher
initiates the action.



Article 7 - Absence of Teachers 7.2

B.

Q

Temporary Leaves of Absence - continued

c. Up to five (5) days at any one time in the event of a death of a
teacher's spouse or child,

d. Up to three (3) days at any one time in the event of death or
serious illness of a teacher's son-in-law, daughter-in-law,
parent, father-in-law, mother-in-law, brother, sister,
brother-in-law, sister-in-law, and any member of the
immediate household.

e. Time necessary for persons called into *temporary active dut
in any unit of the U, S. Reserves, or the State National Guard,
providing such obligations cannot be fulfilled on days when
school is not in session, A teacher shall be paid only the
difference between his regular pay and any pay which he re-
ceives from the state or Federal government for a period not
to exceed two (2) weeks. A writing furnished by the teacher's
Commanding Cfficer shall be adequate to prove the teacher’s
inability to fulfill the obligation when school is not in session.

f. Cther leaves of absence with pay may be granted by the Board
for good reason.

g. In the event an employee absents himself one or more days
prior *o or following a multiday holiday he may be required
*o show cause. Disciplinary action may be taken by the
Superintendent.

Lieaves taken purcuant to Scction 1 above shall be in additien to

Professional Leave

1.

As of the beginning of the 1¢70-71 school year, teachers may be
granted professional days for the purpose of visiting other schools
or attending meetings or conferences of an educational nature,

at the discretion of the Superintendent of Schools.

Application to the teacher's principal or other immediate superior
for professional leave shall be made as early as possible but at
leas® two (2) days before the date of taking such leave,

Written report shall be presented to the Superintendent within
twenty-one (21) days following the day of final days of a series
of meetings.



Article 7 - Absence of Teachers 7.3

D‘

Extended Leave

A.leave of absence without pay of up to two (2) years shall

be granted to any teacher on tenure who serves as an exchange
teacher or overseas teacher, and is a full time participant

in either of such programs, or accepts a Fulbright Scholarship.

A teacher on tenure shall be granted a leave of absence without
pay up to one (1) year to teach in an accredited college or
university.

Military leave without pay shall be granted to any teacher who

is inducted or enlists in any branch of the armed forces of the
United States for the period of said induction or initial enlistment,
or to the spouse of any teacher who is so inducted or who enlists
to join him for the period of special training in preparation for
duty overseas in combat zones.

a. Any teacher on tenure may requesta maternity leave
without pay and said leave shall be granted. A maternity
leave of absence shall begin not later than three (3)
months before the approximate date of the expected
confinement and shall continue to a year from the September
immediately following the date the leave begins except
that the Board of Education, may, upon recommendation
of the Superintendent, change either or both of said
periods if in its opinion it appears to be for the best
interests of the pupils involved. (See provisions of
Exhibit D.)

b. Any female tenure teacher adopting an infant child may
receive similar leave,

A leave of absence without pay of up to one (1) year shall be
granted a tenure teacher for the following:

Caring for sick members of teacher's immediate family.
Rest prescribed by a physician,

Restoration of health,

The alleviation of hardship involving themselves or immediate
family.

Additional leave may be granted at the discretion of the Board.

Other leaves of absence without pay may be granted by the
Board for good reason.



Axrticle 7 - Absence of Teachers 7.4

D, Extended Leave - continued

7. a. Upon return from leave granted under provisions of Section
D, 1, 2, 3, of this Article a teacher shall be considered
as if he were actively employed by the Board during *he
leave and shall be placed on the salary schedule at the
level he would have achieved if he had not teen absent,
provided, however that time spent on said leaves shall not
count toward the fulfillment of the time requirements for
acquiring tenure. A teacher shall not receive increment
credit for time spent on a leave granted for any other
reason se® forth in this 5ection nor shall such *ime count
toward the fulfillment of the time requirements for acquir-
ing tenure.

b. All benefits to which a teacher was entitled at the time his
leave of absence commenced, including unused accumulated
sick leave and credits toward sabbatical eligibility shall

be restored to him upon return, and he shall be assigned

to the same position which he held at the *ime said leave
commenced, or a substantially equivalent position as
offered by *he Superintendent of Schools,

2. Al reinstatements, extensions or renewals of leaves shall be
applied for in writing by April 1st prior fo expiration of such
leave,

C., Tre employment of any employee who fails to apply within the
specified period of time shall be automatically terminated by
the Board. The Board is not required to notify the employee
or take formal action.

E. _Sabbatical Leave
1. Upon submission and approval by the Superintendent of Schools
of a proposal for a study program, a sabbatical leave shall be
granted to a teacher by the Board for study, including study
in another area of specialization or for other reasons of value
to the school system,

2. Sabbatical leave shall be granted subject “o the following
conditions:

a. If there are sufficient qualified applicants, sabhatical leaves
shall be granted to one member of the professional staff.

L., Requests for sakbatical leave must be received by the
Superintendent in writing in such form as may be mutually
agreed on by the Association and the Superintendent, no later
than thirty (30) days before issuance of contract, and action
must ke taken on all such requests no later than April 1st, of
the school year preceding the school year for which the



Axticle 7

- Atsence of Teachers Y.h

. SBakbatical Leave - continued

The teacher has completed a% leas® seven (V) full school

years of service in *he River Vale School District.

A *eacher on sabbatical leave shall be paid by *he Board

at one kundred per cent (100%) for one-half ( 1/2) year or
fifty (50%) per cent for one (1 ) year of the —alary rate which
he would have received if he had remained on active duty
only if qualified replacemen” can be found.

Uason return from satbatical leave, a *teacher shall he placed

on the salary schedule at *he level which he would have
achieved had he remained actively cuployed in the aysherm
during *he period of his absence,

A teacher who is granted a Sabbatical leave shall vpon
"or*“ple"lon of zaid leave agree to re‘urn 0 the Piver Vale
7 ~hool District for not less than *wo (2) vears.
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ARTICLE &

INSURANCE PRCTECTION

As of the beginning of the 1670-71 school year, the Board shall
provide the health group insurance protection designated below.
The Board shall pay the full premium for each teacher and the
premium for a full family plan where the teacher bas a family.

1. For each teacher who remains in the employ of the Board for
the full school year, the Board shall make payment of insurance
premiums to provide insurance coverage for a period beginning
00 days from commencement of work and for a full 12 month
period in succeeding years, from September 1st and ending
August 31st; unless the new employee transfers from another
district participating in the State Health Benefits Plan, such
payments and coverage would continue without interruption.
Payments will be made in behalf of a teacher who termina‘tes
employment as of June 30th through Augus*® 31st,

2. Provisions of the health group insurance program shall ke
detailed in master policies and contracts agreed upon by the
Board and shall include any current provisions con*tained in
the 3tate Fealth Benefitz Plan.

The Board will attempt to provide to each *eacher a description,
from the insurance carrier, of the health group insurance coverage
provided under this Article, no later than the beginning of the
1970-71 school year, which shall include a clear des cription of
conditions and limits of coverage as listed above.



STEP

[}

10

11

12

13

14

BA
1.00 8,250
1.04 8,580
1.0¢ 8,910
1.13 9,323
1.16 9,735
1.23 10,148
1.28 10,560
1.33 10,973
1.32 11,385
1.44 11,880
1,56 12,375
1.56 12,870
1.52 13,365
1.6 13,860

EXHIBIT A

1AA
1.12 9,240
1.16 9,570
1.20 9,900
1.25 10,313
1.30 10,725
1.35 11,138
1.40 11,550
1.45 11,963
1.50 12,375
1.56 12,870
1,62 13,365
1.68 13,860
1.74 14,355
1.20 14,850

MA + 15

9,490
9,820
10, 150
10, 563
10,975
11,388
11, 800
12,213
12, 625
13,120
13,615

14,110

14, 605

15, 100

6TH YEAR
1.22 10,065
1.25 10,395
1.30 10,725
1.35 11,138
1.40 11,550
1.45 11,953
1.50 12,375
1.55 12,788
1.60 13,200
1,66 13,695
1.72 14,190
1.78 14,685
1.8¢ 15,180
1.9

15,675



EXHIBIT A - continued

ADDITIONAL REIMBURSEMENT:

The Board agrees:

10

To pay the full cost of tuition and other reasonable
expenses incurred in connection with any courses,
workshops, seminars, conferences, in-service

training sessions, or other such sessions which a

teacher is required and/or requested by the administration
to take.

To pay up to two hundred fifty dollars ($250) per calendar
year toward the cost of tuition and fees incurred in
connection with graduate courses and/or other courses
beneficial to the teacher in his professional growth, subject
to the approval of the Superintendent of Schools.

To pay for mileage to those personnel whose regular
assignment calls for travel between two or more locations
within the district, Mileage will be reimbursed at ten
cents a mile for which vouchers shall be submitted
periodically to the business office.

To establish a salary plan for such staff members who
shall be named as coordinators, as follows:

In position for the first year $500, 00
In position for the second year 600, 00
In position for the third year and maximum 700,00

Annual increments of $100, 00
will be granted to those personnel
in the position of coordinator
up to a maximum of $700, 00,

To pay those nurses presently employed a salary based on
the teacher's guides attached to this Agreement. Nurses
hired after the date of this Agreement will be paid on a
guide that is .80 of the then current teacher's salary guide.

To reimburse those employed for Bedside instruction at
a rate of $8,00 per hour to be paid by the normal
voucher arrangement, following the State guidelines

for arranging teaching time,



EXHIBIT A - (Continued)

The present salary schedule is set up to provide incentives
for teachers to continue their professional education on

a graduate level or through approved equivalency credit
activities. Flacement on the next salary level is
determined by the number of graduate and/or equivalency
credits accumulated, as set forth herein:

To qualify for the MA level a teacher shall submit evidence
of the degree earned to the Superintendent of Schools,

prior to September 1st of the school year in which such
adjustment would be granted. An official transcript

from the college granting the degree must be submitted
and filed in the teacher's personnel folder.

To qualify for the B.A. +15 and M.A. + 15 and M, A. + 30
or Sixth Year level columns, a teacher must present

to the Superintendent of Schools for his approval

evidence of satisfactory completion of graduate courses
which are related to the teacher's assignment in the
school system. Such courses must be completed after

the Bachelors or Masters Degrece was obtained, which
ever is applicable.

Special formalized in-service programs may be approved
by the Superintendent of Schools for equivalency credit

in lieu of graduate credits earned at an accredited college
or university. The term ''special formalized in-service
programs' refers to courses, workshops or study programs
sponsored either by the local school system, an institution
of higher learning, or other organizations for which
academic credit may not be available., The amount of
credit approved for such programs will be dependent upon
attendance requirements and outside preparation. In
general, collegestandards are followed, Of the required
15 credits beyond the Bachelors or Masters Degree,

in lieu of graduate credits a maximum of six equivalency
credits may be approved beyond the B.A. level, and a
maximum of six equivalency credits may be approved
beyond the M. A. level.



EXHIBIT B

In addition to the foregoing conditions upon written application
submitted within ten (10) days after the beginning of the
absence, an employee as above defined may request full
compensation for the following reasons:

A, Personal Leave allowance 4 days for the following reasons:

1) Observance of religious holidays

2) Court subpoena

3) Fersonal business which cannot be conducted outside of
school hours

4) Illness in the immediate family as defined in paragraphs
6-B and 6-C

5) Unexpected emergencies
6) Death of a relative other than those defined above,
or a close friend, for no more than one full day.
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EXHIBIT C - Continued

ADDITIONAL REIMBURSEMENT:

The Board agrees:
1. To all of the provisions attached to Exhibit A.

2. To Fay additional $100.00 to each teacher who was in
our employ for the 1971/1972 and 1972/1973 school
year, to be payable as paxt of his salary for the
1972/1973 school year.



