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ARTICLE 1-RECOGHNITION

11 The Board hereby recognizas the Aseociation as the exciusive and sole
reprasentative for collective neqotiations cancemning grievances and tarms and condl-
tions of employement for all regularly employed personnel whether under gomiract, on
leave, on 4 per digm basis, employad or 1o pe employed by the Board, mnelding:

Teachers

Learning Disabiily Taacher Consultants (LOTG)
Schoat Psychologists ’
Socal Workers

School Murses

Speech Therapists

Guidance Counselors
Librarianiiedia Specialists
Curricilum Consullams

Health Service Consultant
Saecondary Educational Assistants
Classroom Egucational Assisiants
Climeal Educational Assistants
Clerical Educational Assistants
Persanal Care Assistanls

Guidance Educational Assistanis
Lunch/Playground Educational Assistans
Cuslodian

Custodian - Head 1

Custodian - Head 2

Assistant Custodian {5.6 hr. & 3.5 hr.}
Cafeteria Operators

Assistant Cooks

Conk/Relief Operators

Cafoleria Assistants

Catateria Halpers

Hourly Calsteria Personned

Bus Drivers

Bus Educatiznal Assislant

Ralief DriverfHelper

Campus Monitars

Attvetic Trainar

Burchasing Oifice Assistant
Substance Awareness Coordmator
Field Maintenance

Warghouse Employses

Exghuding:

All other personnet

12 Urtless othenwse indicated, the lerm “erployee”, when used in this Agree-
ment, shall refer to ail employees representad by the Assogialion in the negotiating unit
as definad.

Agreemant BRiaoen Hamdtn Fownchp Boord of Edugaton and me Harritar Towaship Educatan Assatsalon
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1:3 Untess othensise indicated, the term “cerlified amployes”, when used in
\fus Agreoment shall refer 1o all those empluyaes wha ara required to hald Appropriate
cartilicales 1ssued by tha State of New Jersey.

1 Unless otherwise ndicated, the term "non-cartified Gmpiayee”. when used
in this Agreement shall refer to all those emprtoyees who are not required to hold appro-
priala certificates issued by the State of New Jersoy.

1.5 The Board agrees nol 1o negatiate concerning said employoes in the nege-
hating unit &s defined in Artiefe 1:1 of this Agreemeant with any organization ather than
the Agsooiation,

18] References to tha employees shal be deemed to include both make and fe-
male, except whan the context clearty lmils the intent 1o ane sex, and words used i the
singutar shalt include words in the plural a3 the text so redpires.

ARTICLE 2- NEGOTIATIONS PROCEDURE

21 The partias agrea 1a enter into callecive negofiations ovar 3 successor
agreement m accordance with Chapler 123, Public Laws of Mew Jersey, 1974, In goad
fauth elforts to reach an agreement on malters concarmmg lerms and conditiens of em-
pleyment. The partees shall enter into negahahons in accordance with the rules and
regulations of the Pubie Emplayment Relalions Commisston in the calendar yaar pre-
cading the cafendar year in which this Agreerment expras.

2:2 The Board shall make avadabls to the Agsocightn, upon request, all mor-
mation at the MHamiton Township Schoo! Distred that 5 in Iha publie domam, proviged
such raguest shall be at ro expanse to the Board of Educaton. Either parly may, if o so
desites, utinze the services of outside censultants and frdy call upon professional and
lay representatives fo assst in negahalions.

23 Meither party in any negahations shail have any control aver tha seloction
of the negotiatmg representatives of the other party.

2:4 This Agreement shall not be moditied m whole or it frart by tho partes ox-
cept by an instrument m writng execttad by bigth parties,

25 The parties wdl make an effort dunng negotations to mulually agree upahn
the order af tems to be discussed and (o adhare to scheduled meating limes.

2.6 Except as this Agreement shall horeinafler othénwise Frovite, all terms and
canditions of employment applicable on the affechve date of Ihis Agresment to emplay-
ees covered by lhis Agreement as established by {ho rules, requfations, andiar poteies
of the Brard n lorce an suid dats, shall eantinus 1o be 2o applicable during the terms of
this Agreement. Unisss othenwise provided in this Agreament, nathing cantained heremn
shatt be interpreted and/or applisd so as to eliminate, reducs. or otherwise defract fram
any employee beneh! exishing prior to its effective date.

2:7 During the lerm of lhis Agreement naither prty shall be reguired to megob-
ale with respect to ary matter whether or nal covered by Ihis Agreament and whethar or
nat withint the knowhedge er conlemplatan of either or boih of the parkies at the tune
they negetialed or executed this Agreement.

AgQrov-nent betscen Hamilian Trarship Beard 6! Edutahon and Ine Hamston Towrskip Celdcatsn Assacakion
Eficotve 71002 1o 6302005
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ARTICLE 3 - GRIEVANCE PROGCEDURE

3 DEFIMITIONS:

EAN Grievance-A "grievance” is & claim by an amployes of the Association
based upon the intarpretatomn, application, ar victaticn of this Agreement, policies af
adpmnistrative decisions affeciing an empioyee oF a group of employaes

anz Aggneved person-At “aggrieved persen” is the persan of persens ar ihe
Associdlion making the grievance.
312 Party of interest-A “party of interest” is the parson of persons making the

clain and any person including the Assnciatran or the Board, who mght be required Lo
take acton or against whom achkon rught be laken in order ta resolve Iha clair.

314 A grievance o be consktered under this procedure must be initialed by the
employge or group of employees wilhen twenty-five (25) working days [rom tha ime the
achon 15 taken or when e act is known or should have been knawn  The Association
may process grievances through all fevels of the grievance procedure even though the
agarieved persen dags not wish to do so.

F2 PURFPOSE:

>21 The purpose of tis procedute 15 L0 Sesure. at \he lowest possible lovel,
equitable soulions to the prablems, which may {rom hime to time arise aftectng employ-
ges. Bath parfies agres that thess proceerings will be ke as informat and contidential
as may be appropriate at any layel of the procedure.

33 PROCEDURE:

3341 Failure at any step of this pracedure to appea! a gnevance to the nesxt slep
within specitied tme limits shall be deemed an acceptance of the decigion rendered at
that step

33z Faiture at any step of ihis procedure fa communicate e decision &n 8
grevance within tha speciked time hmds shal prmut the aggrieved 1o praceed o lhe
nexl step

333 Any employes wia decrdes either alone or wilh Ihe assistance of the Asso-

cation 1hat hefshe has a grievance shall discuss It with histher tmmediale supervisor in
an atiam to resoliva Ihe matier mlarmally at that level. The immediale supenisor shall
have seven (7) workdays from the date of the: ehacussion withm to render & verbal
decision, i the matter is not resoived to The satisfaction of the employee. lhe emyloyee
shall have seven (7} days from the date of the verbal decisin within wiich ko set forth
husihar gricvance in waiting 1o his‘her pring:ipal ar other immediate supanasor specifyng.

A, The nature of the grievance and date orourrad.

B. The spocdic provisionis) of ihe agreemeant alieged to have

heen violaled.

. The resuits of the previous discuss:ons

D Hisfver dissatisfaction with the decisions prewously

rendered.

E. Retief sought.

The pnncipal or inwmed:ate superviscr shall communicate
hisiher discussion 1o the aggrieved and hisiher representa
tre, In witmg, within seven (7} workdays of receipl of the
written griavance.

ol Edvgation and Lke Hamslan TFoanohip Edusalin Acsssiation
e BN B 2E20E
B

AJTECRENL BCyRen Hamian Tewrshp B
E




334 The employes no later than seven {7} work days atter receipt ol (ho pring-
pal's or immediale supervisor's decision, may appeal the prncipal’s or

immediate supervisor's decision to the Superintendent of Schoals. The appeal 1o the
superlntendent must be made in writing, reciting the matter sutwnitted 10 the principal as
specified and the employee’s dissatisiaction with the decisions

previuushy rendered.

The Suparintendant shall attempt to resolve the malter as
quickly as possible. He or hig designee shall hold a hearing concerning the grievance
within twenty-five (25) workdays of receipt of the appeal. Me or his
designee shatt randaer a weltten decision within fifteen {15} workidays of the canclusion
uf the hearing.

3345 a. il smployee and the Associalion are not satisfied with the Suparinten-
denl's responge, they may seek Board review of the drievance by filing

request 1o the Board in wriling within 15 workdays of Ihe Association's receipt of the
Supsrintendent’s responss.

b. Atthe time of its fiing al the Board level, the employee and the
Association shall lorward o the Board its Initial grievance, Iha response at the
immediale supervisor's level, its appeal to the Superintendent and the Supsnntondent's
respongs, as well as any other paperwork which the employee and.the Assoclation
believe are retevant 1o the Board reviaw of the grievance.

c. The Board, or a committee of Board members, may hold a hearing on
the grievance.

d. The Board shalt issue is decision on Ihe grievance within 20 workdays of
the date when the employee and the Association filed the grievarice al the Board lavel.
335 i the Association is dissatisfiod with the decizion of the Board, and only if
the grievance pertains to a violation of the Agreament baelween the Board and the
Associalion and review by an arbitrator is desired, then wilhin filteen {15} work days
after receipt of the Board's decision Ihg Associalicn shall fite with Ihe Pulilic Employ-
ment Relations Committee a request for the submission of a panel of arbitratars to hear
the particular issue. The parties shall be bound by the rules of tha appainting agency,
The Associalion shall rotify the Superintendent by cerlifigd mail or receipted delivery no
later than fifteen {15) days alter the receipt of his decisicn of its intention to procesd to
arbitralion. Failure to natify the Superimendent within the tmelines precludes an
arbiirator from hearing and/or resolving the griovance.

Additrenally, a grievance may not be submitied to arbilration, which
pertains to:
A A grisvance of a non-fenurad certified employes which arises by
reason of hisfher not being re-employed, or appointment to or lack af
appointment to, retention in or fack of retention in any position for
which tenure is aither nol possible or not required.
B. Mo grievance shall be taken to arbitration that infringes upan tho
right of the  Board of Education lo appelnt, pramate, assign, and
tviuntary Iransfer,
C. Any matler for which a methad of review is provided for by law or any
regulaiion of the State Board of Education, o the Commissionar of Eduea-
ttan, or any matter which according to taw is beyond the.scope of the
Board’s authonty ar limited by law to Board authonly alone.
338 An smplayee, in order to process hisiher grievance {o arbilration; must
Agreemond between Hamilen Tawnship Baard of Education arst the Harmillan Tawnship Fducation Assogiatan
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have hisfher request for such action accompanied by the wiliten recommendation far
such action by the Association which shall represent or approve the represemative of
=aid grievant at Ihe arbitration lavel.

3.4 The arbitralor $0 selected shall confer wilh the rapreseniatives of the Board
and the Associalion, shall hold hearings promplly, and shall issue hig/her decision not
Izlar than thirty (30) workdays from the date of he close of hearings.

341 The arbitralor shall limit him/Mherself (o the issues subinitted to him/her and
shal consider nothing olse. Hefshe can add nothing to nor subtract anything fram the
agreement between parties.

34.2 The recommandation of the arbitrator shall be binding. Hisfher decision
shall be in writing but hefshe shall be withoul paver or autharity to make any decision
which requires the comrmissian of an act prohibited by law or which is a viglation of Ihe
terms of this Agreemant.

343 The costs for the servicas of the arbitralor, including per diem expanses, i
any ang aclual and necessary Iravel, and subsislence expenses, shall he borne equally
by the Board and the Asgociation.

3.4 I & court stenographer is requested by aititer party, the cost will be bome
by the party requesting the stenograghier. However, shoutd the party not requesting the
slenographer kater request transeripts pertaining to the proceeding, they will then bear
the proporticnate share of the original cosl. Parties requesting transcripis of the pro-
ceeding shall bear the cest of said transcripts.

3:6 GENERAL REGULATIONS:

a5 Al tirne limits stated within this procedure must be strictiy adhered toun-
\ess an extension is miulually agreed upon in writing by both partkes.

3.2 Employees who participate [n any malter processed through ihe grievance

pracedure or who refuse to participate in such process are assured that neither party to
this Agreement shall engage in any reprisals because of their parilcipation or refusal to
participate.
F53 The Aggtieved party and tisfhor representative shall have the right to ke
present at ali hearings conducted at any step of the grievance procedure.
All meetings and hearings under this precedure shall not be conducted in public and
shall inchsde only such parties of interest, their designated or selecied represenialives.
and necessaty witnesses herelofore referred lo in this Articte.
354 The right of a stalf member to atlempt (o resolve a grievance direclly
through narmal administeative pracedure is not 1o be abridgad in any way.
355 There will be no suspension of & grievance procedurs when schoals are
not in session except by mutual consent of the parkies.
356 The aggrievod shall have the right to present hisher awn appeal ar desig-
nate representatives of the Association to appeal with him/her or for himdher al any step
in hisfher appeal through the lavel of Superintendent. Il the agyrieved does not desig-
nata a tepresentative, the Association shall be notified that a griovanee is in process
and shall have the right 1o be represented at all hearings pertaining o the grievance.
387 1n the event that a grievance resulls from an action of a schoot official
higher than Lhe rank of principal, the grievani may set forth hisfher grievanca in writing
to the officiat specifying:

A The nature of the grievance and date oecurred.

B. The specific provision(z} of the agreemant alleged lo have been viplatad.

C: The resulls of the previous discusslions.

D. Hismer dissatisfaction wilh the decisions previously rendered.

filit it Hamudton ip Boasd of Rdugaticn ard the Hamilan Township Educaten Asseciation
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E. Rekel sought.

The ofiicial to whom the grievance is submittedt shall render histher decision to the
employee In wnting within seven (7) days of recespl ol the wniten grievance, unless said
ofticial is the Supenntendent of Schools, s which event the tirme kmits are sel lorth in
334 OGnevances filed al the advanced level based an an action of the Baard af
Educaton shall be inibaled and handled al the tevel of e Supenntendent, If applicable.
36 Al documents, communications, and records durng the processing of a
grievance shall be filed in & separate gricvance file and shall ned be kepl in the person-
nel file of any parlcipanis.

ARTICLE 4- THE RIGHTS OF THE PARTIES

44 Subject 1o ihe ierms of this Agreement the Board reserves 1o itseli sale
funsdictan and authorily over malters of pokicy and retains the nght; {a) to direct
employees of the schaot district; (b) to hire, promote, transfer. assign, and ratain
ermployees in pasiians in the schao! district and to suspend, demole, discharge, or lake
olher disciplinaty action agamst employees: {c) to refieve employees fram ditly beeause
ol lack of work or for other legitimats reasons; {d) to maintain efficiancy of Ike school
district aperabions enlrusted (o them; (e) to dalermine the methed, means, and person-
nel by which such aperaticns are |0 be conducted; and {f) to take whatever achion may
be necessary to carry out the mission of the schoof distncl i siuations of emergency.
Mo empieyee shall be disciptined. repnmanded, reduced i rank ar compensation wath-
oul st cause. Any such ction asserted Ly e Board, or any agent ar representalive
thereot shall be subjoct to the grievance procedure Rerein sef forlh oxcept as otherwise
provided by law or regulatian,
411 Man-cerlified employees thatl are not renesved at he end of a school yaar
may request Ihe reason(s) for their non-renewal in wetng, Upon receiving the
reason{s} for their non-renewal in wnling, the emplayea may request a hearing with Ad-
rministration to discuss tha reasor(s) for their nan-renswal  The employes |s entitted Lo
Assotialion Representation at thus heanng. Adrunistration may melude, bul is nat
hmited to, the HR Direclor, Director of Elementary Educalion, Director of Secandary
Education, Dircctor of Special Services or the Directer of Cuslodial Services. Adminis-
tralion's decison at the conclusion of e hearing 1s final
42 There shall ba no discrimanation, inlerlarance, reslraint or coarcion by the
Board of Educatan or any of its representatives against members of the Association
because of ther membership o lack of membership mn the Assocaticn. No amployee
shall be prevented from wearng pins or ather iIdentfication of membershig in the
Assotialion or its alliliales. Representalives of the Assasiation and its parent arganiza-
tion shall bo permitted to transact reasonable oflicial Assocaton business on sghoo)
praperly, provided that s shall not interfere with or terrup! normal sehoet operations.
4:3 The Assoeratron shall have the nght to use of the school mailhoxes and the
inter-gehoot mail faclities. The BOE agrees to pick-up and delver mad o the HTEA of-
hee. The responsibility for the contents of communications rests wholly with the authar.
The Asscoiation agrees to hold the Board harmiess m Ihe evenl of claims arising out of
the distnbubion of Assocation material. in the posting of the Association materals and
the use of maiboxes, all such maleral will be published on olficial Association sta-
tonery and dated  Any matenals nol printed on official HTEA stalionory, which Lhe
Assoctation wishas to posl or disinbute. shall contain an altached sheet signed by an
Agreemem between Hamiflza Tomnglip Board of Bducation and the Hamalian Tewestup Education Associabon
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Assacialion Officer on the advance comytimentary copy (g the Principal and the Beard
identiying that document as an HTEA distribution. Such material shall be presumed to
be awthonzed by the President and Executive Caommitee of the Associaton. All politeal
tlyers, adverlisements, o7 campaign endorsenent lilerature, being distnbuted by way of
schoot mallboxes, shall be etther folded or laced i an enwelopa 50 that o printed mat-
ter is exposed lo public view.

4:3.1 The Associahon will provide the Board Sgerelary and Schoal Buiiding Ad-
mmistralors a courlesy copy of all HTEA liyers placed in schpal masboxes as kong as
admimstraton gives ihe HTEA Preswdent a courtesy copy of all flyars or notices glven 1o
groups of two or more HTEA members.

4:4 The Association shall have the right to use schog! laciities and equipment
atter schaol hours with priar approval of the builtkng prncipal. The Assooiation shat
supply all materials anc supplies and pay for the reasonab’e cost of any repars neces-
sitated as & reswit thereaf.

4.5 Mo grates shall be charged withaut the priot consultation of e teacher in-
valvad, provided tha tedcher is available, If ke teacher is not avallable, every reason-
abte alfort shati be made to conlacl sait teacher,

4.6 The righls and priviteges of Ihe Assoctation and its representatives as set
forth in (s Agrecment shall be granted anfy to the Association as the exciusive repre-
senlative of Ihe employens and to no other amployee organizaiions

47 Whenaver any emptoyee is required 1o appear hefore the Board or commit-
tse member, represanialive or agent thereof concerning any matior which could ad-
versely alfact ihe continuation ot thal emplayee in histher office, positien or employment
or the satary or any increments pertaining thareto, or for the purpase of isswng a repri-
mand, then hafshe sha'l be given pror wrilten notos, except in exigent circumstances
w which case notce shait be verbal but confirmed subsequentiy in writing, of the rea-
sans tar such meating or mierview and shalt be entitted o have representalion of the
Asscciation prosent to agdvise himvhar and reprosent him/her during such meatng of in-
\erview. ProT to the conlerence, the employee shall commmncala o the
agminslratonsuperviscr histher intendion to have representalion. The above require-
mend shail not apply when 1he purpose af the rmaeting is for a pretessional conferenco
which wifl nol adversely affect the employmen! status of salary of the employee.

4:8 Any questions or criticism by & supervisar ar admmsirater af an employes
shall be parlormed with abt due professicnal courtesy.
4:9 INFORMATION: The Board agrees to make availabie to the Assocration, In

response to reasonable requests lrom tune to time, all svarlable miormaiion concarning
the educational program and the linancial resowces of the disirict that are a matter of
public record. The Board shall make such mfarmation avaiable within a reasonzhble
amalnt of time lellowing such request.

410 BULLETIN BOARDS: The Assocralon shall have. in each school buitding.
Ihe parhal use of a butletin board in each slaf] lounge. The Associalion shall also be as-
signed adaquate space an the bulietin board 1n the schoal butding office for Assgrialion
notices provided coples are presentad in advance for pusting to the appropriate buitding
adininistrator and the Board Secrelary. Any matarials not printed an HTEA stalionery
shal be presumad Lo be authonzed by the President and Executive Commitiee of the
Associalion and dated.

411 Pursuant to Chapter 123, Public Laws 1974, the Board hareby agrees that

Aggrenment bstwonn Finidsn Taisng Bar o4 F Rucal on and e Hamsles Fawmnivg oL Tl Aoz iubion
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every employee covared by this Agreemen) shall have Ihe nght freely to organize, jaoin,
andfor support the Association for the purpose of engaging in coltective negotiations,
As a duly selacted body, sxercising governmental power under the laws of the State of
Mew Jorsey, the Board undertakes and agrees that 1t shalt not direclly or indirectly dis-
calrage or deprive or coarce any smpicyee in the enjoyment of any rights conferred by
Chapter 123, Public Laws 1974; that it shall nat disciminale against any employee with
respect lo hours, wages, or any terms or conditions of employment by reason of his/her
instilugion of any grievance, complaint, or proceeding under Lhis Agreemenl.

412 RELEASED TiME FOR MEETINGS: Whenever by mutual consent of tha
parties, any representative of the Association or any employee parlicipates during work-
ing hours in negotiations, grievance procesdings, conferences, meelings, adminislra-
tive, judicial, or other proceedings scheduled by a third parly, hefshe shall sulfer no |oss
n pay or fime.

4:121 The Association shall supply the Superiatandent with a list of Assogiallon
Represantatives that work an Ihe second shift. |n the svent of & Representalive Counci
meeting is held during their wark shifl, these representatives shail be aliowed to atiend
up 1o six meatings per year for a pertod not to exceed two hours at no loss in pay. Rep-
resentatives shall return to work and complete their assignments.

413 Propesed new rutes or modiications of exisling rules governing working
condilions shall be negotiated wilh the majerity represenlative before hay are estab-
lished.

4:14 The Association President shalt be entitted to apply for and receive an un-
paid leave of absence from the Board o attend to Assecialion business, The Associa-
tion President shall be compensated through the Board upon reimburgameant by the
Assaciation for the cost of salary, health insuranes, darial and prascription.

4:15 Employees shalt be nolified of their contract and salary status for the ensu-
ing year no later than June 30,
4:16 The Association President shall receive a copy of the Board's tderihly Per-

sennel Packel at the beginning of the Board's monlhly requiar session board meeting.
ARTICLE 5 . PAOTECTION OF EMPLOYEES

a1 The Board of Education and the Hamilton Township Education Association
recognize their responsibilities as defined inthe M. J. §. A: 184: 16-6; 18A: 16-6.1; 18A:
8-1; 1BA: 25-2; and 1BA: 30-2.1,

52 Proper safety aquipment shall be provided by the Board. Il is understond
thad employees shall use such eguipment when and where appropriate. Equipment
shalt be kept at tha work sie when not in use.

5:3 Empluyees shall immediately repart cases of assault suffered by them in
connectian with Iheir employment to their principal or cther immediate supervisar,
o4 Employees who balieve thal {hey are workmg under unsale or hazardous

canditlens or performing tasks which endanger their heallh or salety may institute a
gHevance. Hewever, said grievance shall terminate at the leval of the Superintendenl
and shall nol be subject Io he arbitration provisions set forlh in Arlicle 3. Furlher ap-
peal of cancerns relalive fo this paragraph shall be through the Commissioner of Edu-
calion or other applicable regulatery agencies. )

5:5 Al no lime shall the Board or any Agenl thereof, assign or direct arny non-
cartified employee covered by this agreement, 1o any other duties outside of the duties

ween Hamitan T ¢ Board of Edi arsl the Hamiiton Townshp Education Associalian
Effactree T2 do 60205
13



appropriate to their position and consistent with their general job descriplion.

S The Board will meat s legal obligation to nurses pursuant lo N.J. S, A
184:16-6 by providing professional liability insurance to protect against claims arlsing
oyt of the perormance of Lheir duties.

5:7.1 Ernargency cell phones wilk be available at every elementary school.
Thase phenes will be available only for use during emergency sifuations. Employees
that use Lhese phones for parsonal use will be subject to disciplinary action.

5.2 Communication devices {watkie-talkies) will be made available for custodial
employees working in the secondary division. Emgployees thal misuse the comminica-
tion dovices will be subject to disciplinary action,

58 All Board of Educalion vehicles are assigned fo a Field Mainlenance/Ware-
house Emplovee who is responsible to raport any unsafe condition immediatety. All
such employeas shall possess a vahd driver's license, Should such employees not
have a driver's Yicense for any reason including, but niat limited o, suspension ar revo-
cation, for six continuous months or for six menths in the aggregate during any twelve
manth period, the employee may, in the sole discretion of the Board, be subject lo im-
mediate suspension withoul pay until hisfher itense is reinslated. All assigned drivers
shall ensure that the current registration and insurance dala is kepl in the vehicle at all
times. 1f they are found missing, it riust e reported immediately. Employees will drive
In a safe manner and lake apprepriate sleps to ensure the safety of Board slaff, stu-
dents and the public. Discipinary action may be [aken against any emplayse wha is
convicted of a recklass driving violation which occurred while operating a Beard of Edu-
cation vehicle. All drivers are personally rasponsible for paymenl of any tickets for park-
ing or moving violations. Afl vehicle accidents known to the employee whether majar or
minor shall be reported within twenty-four hours to ihe Manager of Plant, Engineering
and Operations or his designee.

5:9 A ratio is assigned to each Field Maintenance/Warghouse employee and
shall be used for District purposes only to enhance the safety and efficiency of the de-
partment. The use of the radios is governed by FCC guidelines and reguialions and
shalt be used in a professional manner. Abuse of the radio will result in discipiineary ac-
lian against this employee and this employee will be respansible for paymenl of the
costs for any repairs or replacement unless the abuse is ot the fault of the employes.

ARTICLE 6. SENIORITY: NON-CERTIFIED STAFF

&1 Scheol district sentority is defined as service lo the Hamilten Township
Sehaool Distriet in Ihe callective bargaining unit covered by this Agreement.
§:2 During the period of smployment within this unil, employees shall continue

10 accrue senionly credit in all lesser unil classifications in which they have been em-
ployed.

6:3 An employee shall lose all accurnulated School District seniarity in the
avenl of inveluntary terminatlon, resignation, or voluntary quit and shall not acerue sen-
iprity during absence irom active work due to disciplinary suspansion, feave of absence
{in accordance with Commissioner of Education rulings) or layofl.

6:4 In the svent of a reduction in force for reasons of economy, individuals shalt
be laid ofi/eliminated in inverse order of seniorily vathin the dopariment involved. An
employee affected by a reduction in force shati have seniarity rights over the most junior
employea wilhin histher current category of employmen! (as fisted in the satary quide).
Agtoemert between Hamidlon Township Board of Educaten and the Harillor Township Educanion Assaciation
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if & rlled indrvidual has greater district-vide senéanty than an indiidual remaining in &
lessur category the rilled individual shall have the eplion to bum; down into the fowar
categary posdion, assumeng he'she holds the requisite gualdications.

A. The referencs to “depariment inveived” refers specifically to gight

depariments

1. Gustodial Peragnmne

2 Caleleria Personnel

3 Personal Care Educational Assistants

4. Classroom Educationat Assistants

5. CGlerical Educational Assistanls

6. Secondary Educalional Assistants

7. Lunchroom/Playground Educational Assistants
& Transportation Persconel

B. Within the assistants ranks no weight shalt be given to the number of
hours waorked per day nor will weight be given to specifi job assrgnment {i.e. classroom
asgislant, spectal educalion assistant)

C. Within the cafatena department ne waight will be given to the number ol
henrs worked per day nar (o the specific job assignment (1.8, hourly employess,
aparater, etc.)

. Within the custediat deparimenl no weight witl be gaven to the number gf
haours warked per day.

6.5 Seniorily shail have no beanng m cases wvolving terminatan ar nen-
renewal based upon job petformance or other factors unrelated 19 eoohame reductions
n force.

GG Vihen a vacarcy accurs, notce of recall shall bo given to the mosl semar
empioyae on lay olf. assuming he/she is qualified for the vacant position. Motice of re-
call work shall be addrassed to the employee’s last address appeanng on (he records of
the School Dislrict, by cortified mal, return recemt requested. Within 10 days from re-
ceipt of sueh nokca of recall, the employes shall notify the Diractar of Humart Re-
sources, m wriling, whether or not he/she dusires to return (o the wark mvelved in the
recall. IfFhefshe fails to reply or if hefshe Indicates that he/she dues not desire to relurn
to such wark, heishe shalt forfeil all of histher seniorily and all rights to racall. i hefshe
mdicates that he/she desires ta return to the wark irvolved in The recall notice. then
he/she shall report 1o wark within 10 working days from such date he/she receives the
recall natice or within such penod of time as is set forth m a wrHten extension of lime
signed by {he Director of Human Resources. In the svent nedshe shall fail to report to
wark, hefshe shall torferd all of histher seniority and alf rights to resall.

67 Those employees laid off shall be given o eppartunily to alect (o be
placed i the substitute posl. Substilute work shall be offered to laid-ofl employees
willun the substitute pool bafare it is offered 10 subshitutes who are nol en lay-of  Sub-
stitute work shall be offered on a rolationat basis using a seniority hist from top to bot
tam,

ARTICLE 7- EMPLOYRMENT PROCEDURES
Section A Mon-Cortified Statf

FAA Prabatignary Period-All new permanent employees shall initally work a
ninety day prebalionary panod. During tits period 1he Board is free to judge the per-
Agreoirend betereen Hamilton Toanship Deard of Educaken and the Hametzn Towasinp Bduca%isn Assacahon
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farmance of an amployae and, if necessary, lerminate the employee without nolice and
withoul recourse to the grigvance procedure. Once an employee satisfactonly com-
pletes hisfher probatianary period, hsfher sentonly shail be recarded from nis/her date
of hire. Prior length of service in a comparabie posiion within or from outside the
Hamilton Schoal District may be eredited where applicable for the gurpose of mitial
salary placement only.

72A Framations- An employee shall be probationary for the st 60 days ana
new job and shall retam his/ner seniortly i testher previous posstion during this proba-
tigmary penod

T3A Salary Scale- An employes hired prior to January 1 for twelve-rnanth per-
sonnel and February 1 for 10 manth parsonned af any schoal year shall be given Tul
credit for one full year for mcrement purposes only. - There shall be ne part-year incre-
ments granted.

T4A Aesignation- An emplayee who 15 reswgrang from hs/her position shall give
twao weeks notice. Earned vacation shall be paid according 10 the propertion of lult
maniiis worked to the total contract year, unless proper notce has not beedn given.
7:5A The notice shall inclede the titte of the positon, the work site,
the qualficalions, and the rale of compensation. A copy of the job descrption shall be
available upon raquest.

Section B - Emplayment and Promotion Procedures-Cerlified Staff

7B Cpporlunity will b2 given to any certdied employes meeting quatificatigns
as prascrired 1o apply for and receive lair consideration for adminstratve and supervi-
sory posilions which may becoms open Such posifions shall include thosa n the ad-
mirmstrative and suparvisory freld far which there 15 @ designated salary schadute and
suich other positions carrying an adminisliative ar supervisory rasponsibilily for winch
ere 15 g salary differenttal above that of a gertitied employee.

728 Notice of any adminisirative or supervisety apenng as previously defingd
will be publicized wittun 1he schoal system, not tess than o [2) weeks tefore the dead-
line for application. Apphcatons in wriling vall be accepted from willin and outside the
schogl system. The notice will include such intarmation as lhe pastion o be open, cer-
\Ihcation requirement, the date that tha certification must be in effect, required qualifica-
noms, desirable gualiicalions, satary, and salary range. and the deadiine date for
application. Applications will be acknowtedged,

738 Final decizion on admimstratwe and suparvisory pasitions shall be the pra-
rogative of the Board of Educaticn. There shall be no abndigment of the right to fill va-
cancies on & lemporary basis when warranled by particular creumstances. While every
efort vall be made to comply with the procedure as outlined, fexbilily may be needed in
unusial circumstances for the proper operation of the school system.

748 If an opaning occlers during {he spemmer recess a lettar of nobheation of va-
cancies shall be sent to the Assacat:on President and the Associakion shall be rgspan-
sile tor notilying staff during the summar months,

7:5B Alf candlitates lrom within the district who meet the basic requirsmants lor
the posilton shall be granted an mtensew by he Supsgrintendent or his dasignee. Such
interview need not be granted, however, if the candidate has been granted an interview
for any other administrative or supervisory vacancy or opening wittun the precedmg
twelve {12) months.

Agreement behvegn Hamsdzzn Tewisnip Board of Edueahon a7 the Hanelan Tagnshe Baszabon Associstion
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ARTICLE 8- TRANSFERS AND REASSIGNMENTS

83 Employess who desire to transfer to another position or building may file a
viritten lransfer requast statement with the buliding principalfsupervisor and the Human
Resourees office. Such statement shall be made on the Gisltict form.

a1 Employees who.desire to transfer to another position within their buiding
may file & written request statement with the building principal. Such statement shall
include the posilion{s) io which he/she desires to be transferrad in order of prafarence.
B:2 All requesls for transfer and reassignment shafl be placed in the offical
files in the personnel office and kept kar a pericd of one year and when an oparung
oceurs the employes shall be considerad for the posilion in accordance with this article.
&2 & noiice of all non-certilicaled vacancies shall be posted in each work site
ten {10} days before the final date when applications must be submitted, unless cirgum-
stances require Lhat fastar action be laken. A copy of the job posting shall be given to
the President of the Assacialion at the tme of pasting,

B The notice ghall include the tille af the posilion, the work site, the qualifica-
tions, and tha rate of compensation. A copy of the job description shall ke available
upan request.

8:5 The schedule of employees wha are assigned to mare than ome (1) work
site shall be arranged so that no such emplayee shall be reguired to engage in an
unreasonable amount of inter-school travel. Such employees shall be nolilied of any
changes in their schedules as soon as possible.

8.6 All ormployees shall be given written notice of their work assignments for
the forthcoming year not later than June 1, when administratively feasitle.

ARTICLE 9- EVALUATION

ot Al monitaring of the work parformance of an employee shell be conducted
oponky and wih full knowledge of lhe employee.

1.1 Cortified employees shall be evaluated consistert with M Adminisirative
Code.

8.2 Mon-certified employses shall be evaluated at least once during esch work

year. The evaluation shall be completed prior to June 1, to be foltowed in each Instance
by a writterevalualion report and by a conference batween the employes and the eval-
uator for the purpose of identifying strengths, deficiencies and extending assistance lor
their correction. Employees shall be given a copy of the evatuation repart twenty-four
{24) hours prier tn the conference.,

92 An empioyee shall be given a copy of any observation or evaluation al least
twanly-lour{24) hours before any conference to discuss it. No such report shall be suh-
mitted to central ofiice, placed in the employee's file, or othenwise acted upon without
prior conference with the employee. The employee’s sipnalure on an evaluation

report shall indicata thal hefahe has read it

9:3 All non-tenured cerlified employées shall be chserved at least three times
per school year prios to April 30, Al least one such abservation shall take place in each
semester, Such observation shall be followed by wrilten evaluation reporls and by
confarencas betwaen the empfoyee and the obsarver for the purpose of impraving
performance. The-above rute shall nol apply to those non-lenured certificated employ-
ees who are nof continuously employed between September and Apeil 30,

Agraaensnl babeeaen Hamilion Tewnship Beard ot Edeealion aid fhe Hamitzn Townsup Bdocaton Assaciation
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9:3.1 The employee shall have the right to rgply 1o the evaluation i writing
within ten {10y working days and shotid have the same aitached to the evaluation file
COPY.

%4 No material deragatory to lhe employee’s condudt, service, characler, or
personality shall be placed in hisfher personns! file unless the employee has had an
opporlunity to review the materlal. The emplayas shall acknowledge that hefshe has
had the opportunily to review such material by attixing hisfher signature to the copy lo
ba filed with the express understanding that such signalures in no way indicates dgrae-
manl with the contents thereof, The gmployae shall also have the right lor submil &
written answer 1o such material wilhin len (10) working days and his/her answer shall be
reviewed by the Superiniendent or hisfher designee and atiached o the file copy.

88 Any written derogatory material contained in an employee's parsonnel fils
which an employes has not had an opporunity lo review, rebut, and sign shalt not be
used n any proceeding against the amployes.

jeH3] Should an employes refuse (o sign material relerred to in this Articla, e
suparvisor shall invite the Prasident ol the Hamitton Township Education Assosiation or
the senior buiiding representative to witness the fact thal the opporturity was presented
to the empioyee ta sign the material; and sald President ar the senior building reprasen-
lative shall sign ta indicate histher knowledge of the cireumslances.

@7 An employee, wilhin three (3} wark days of said reguest, shall have the
right 1o review the conlents of histher personnel filg- with the excoption of pre-emplay-
ment information. Ne raview shall continue beyond 4:30 P:M.

%8 Except in malters before the Board. or where all parties multually agree io
a recording, no employee shall be called inta any meeting concerning any persannel
malter where the conversation is recarded.

ABTICLE 10- NON-TEAGHING DUTIES

10:1 Teachers shall not be required fo correct standardized tesls
admiristered Lo a farge group given districl-wide, such as 13, Achievernent, and other
similar tests, where machine scoring can be used.

ARTICLE 11- WORK YEAR

111 The Superintendent will consult with reprasentatives of the Association
before recommending the school calendar for the next schaol year. Final determination
of the school calendar will rest with the Board.

11:2 The in-schoo! work year for teachers employed on a ten-maonth basis, other
than new personngl, who may be required to attend addilional orientation days, shall
nat exceed 185 days.

11:3 Tha wark year for LDTC/Sechool Psychologists shall begin on the Monday
preceding Labor Day and extond through June 30.
114 It is understood Ihat LOTC/Schoo! Psyehologists shall not be required lo

work whanever schoals are ciosed for inclement weather. Employees shall maka an
attempt o arive at their work site as close io their regular starting time. as possible
when there is a defayed opening. !t is understood ihat employees who arrive later than
ihe normal slarting lime but prios Lo the delayed opening Ume shall not be penatized n
any way and will nol he required to maka up lost ime.

115 The waork year for educational and personal cére assistants shali be on a

it Harmsion Taweiship Board of ion and tha Hamitlan Tewnship Education Asscciatian
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ten-monih basis Assistanis stall work a maximum of 185 days between Saptember 1
and June 34,

11.5.1 The werk year lor elementary Lunchtime Playground Educatonal Assis-
tants shall be 181 days per year. The waork vear lor middle schaol Lunchtime Play-
ground Asgistants shall be 173 days per vear,  The Board will pay micdle school
Lunchlime Playground Assistants therr personal dally rate far any days above 173 days
Lp to & maximom of 181 days.

11:6 Assistants required lo work more than 185 days shall be paid for the extra
days al the appropriate salary promted from then annual salary.

17 Cuslodial personnel shall be employed on a 12 monih basis.

t1.8 Catetetia Operators shalf work a maximum of 205 days, The work yaar for

Cafetena Cperaiors may begin prior to Septemnber 1 to equal a maxirmum of 205 days
per year including holidays.

119 Calelena Helpors, Assafant Cooks. and Cook/Relief warkers shall work
anly whgn sludent lunches are scheduted o be served,

1110 Bus drivars ard Relief Bus Drivers/Helpars shall work a minimum of 182
days belween September t and June 30

1111 On days of inclement weather when studenls are not transported to
schools, bus drivers wift nat be expected 1o report to work when excused by Superinten-
denl’s scheol closing anncuncement. Hewever, alf bus dnvers will bo expected lo work
if the day is later rescheduled for make-up.

1112 The wark year for Athlelic Tratners hired after July 1, 2005 will begin on
August 15th and end on June 15th of each schoal year,
1113 Socal Workers will wark 5 addilional work days per year in exchange for 5

vacahion days thal can be used during the schogl yesrs.

ARTICLE 12- WORK SCHEDULE
Section 124 - Certified Staif

12411 Teachers shall indicate their presence for duly by placing a check mark in
ihe appropriate column of the tacully “sigr-in and sign-out” roster.
12811 A teachor 1s expected to devote o his/her work the time necessary i
accomplisit the 1ask at band. Tho Assocation agrees that a feacher's day is not neces-
sasily caterminous vaih that of a pupil's. However, it shalt be no less than thal which is
aestablished for the pupils. The schoot day lor all teachers shall nat exceed seven {7}
hors and twenly (20) minutes. Teachsers may aisa be roruired to allend department
ardd other slaff meeatings. Effective with tha begianing of the third marking pertod which
irmmediately foltows ratification of the 2003-2006 Agreement, the parties ages that,
except as modified by the lunch and preparation time limits set in this Agreement, the
remaining time may be used for leacher-pupil contact, including instruction lime. No
teacher shall be required s attend more than 21 afler school day megliigs per year
and o more ihan three (3) meetings per month, excepl in case of emergency. The slaff
shall narmaily hava not less than forty-eighlt (48) heurs notice at all regularly scheduled
maelings. These meehngs are exclusive of lhose evening assignments
reterred t in Arlicle 12A:4 of this Agreemont. In adddion. teachers will be available
aiter school for parental conferences or to meet with studants upan request.
12A1.2 The regular work day for the School Seciat Workers will be seven (7) hours
and thiety (30) menutes which includes a one (1) hour lungh break. The daily work hours
ara to e 8:30AM. {0 4:00PM. with any exceptions to this work schedute 10 bo sat by or
Agreemeat botween Hamilion Fownatig Esurd ol Education and Lke Hamilion Towrship Education Assceialibn
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with approval of the Supsrwisor of Studen! Services and Programs.

12413 The raguiar work day for the LTDG/Sehonl Psychalogists will be eight (B)
hours which includes one (1} hour lunch break. Tha dady work hours are to he set by
the administralton and any excephons 10 this scheduled work day will require the priar
approval of the Supervisor of Student Services and Pragrams of tisfher designee.
12A4:2 Toachers shall have a duty-free lunch pariod. I this period is lass than
thirty (30} minutes, then it must be at teast equal to the sludent's lunch penod.

124:2.1 Alt nurses and guidance counselors will be ertitled (o a duty fre lunch
period. These employees st attend to any student noeds thal arise during these duty
free periods and elementary nueses’ lungh period shall not conflict with the student
funchiplay period.

12A:2.2 Cach middle and high schoal teachsrs {excluding nurses} shall have ono {n
prepatation pericd par day, unless mulually acceptable alternative arangemenis are
made between the teacher and building princpal. Elfective July 1, 2004, each middte
and high schook teacher {exciuding nurses} shall have one (1) preparation penad per
day of 40 minutes, uniess accepiable allernative arrangements are matie betwaen e
teacher and the building princ:pal.

Note: Any nurse who leaches health education at least one-half af hisier regular work-
day shall be entilled o a preparation perod per day.

12A:2.85  Effective July 1, 2008, all schoo! nurses will be guaranteed a dally prepara-
uon period of 15 minutes.

12423 Elementary teachets shall be entitled la a guaranteed forty (40) rminute
preparaton period per day. This preparation hime may be the soheduled preparation
trme of the result of a specialist being with the teacher's class  |f the teacher does nat
recetve hisfhet forty (40) minute preparation period on a given day the teacher shall be
compensated at the bourly rale. During A.M. {Morning) inclement wealher (which re-
quires chudren 1a be inside) teachers may volunteer to watch children ata Hal rate of
$20 per half-hour, The Board of Education will ulitze Educatonal Asslstants for marn-
ing duty ar inclerment waather duly whenever possible. Teachers may anly volunteer for
\he inclement weather duty afler all othar stalt are asked. Principals may assign slaff if
na ana voluntears for he assignment at the flat rate. All cernfied HTEA staif may be ut-
Iized to cantact & principal if impontant issues arise and lhe principal is not in the build-

ing.

12A:2.4 Any olemenlary nurse who feaches health education al least one-hatl of
hisfher raguiar work day shall be grtitted Lo the daily thirty (30) minute- preparation pe-
riod contained in Seclion 124:2.3.

124:3 Teachers may leave the building dunng normal working hours only with the
knawiedge and approval of the prncipal ar his/her designated representative. Teachers
can leave if they have a duty-free lunch pertod and if they sign out and m.

1244 A masmum of five (5) evening duty assignments par teaching staff mem-
ber and LDTCiPsychologist may be required in ary schoot year.,
1205 The praclice of using & teacher or nurse as a substiute shall be kept o a

mirimum based on essential ngeds. Coverage shall be arranged by the supervisor in
charge-and shall be distnbuted as equilably as possiple among availah'e stat. Adl
teashers and nurses who are regquired to teach, Treat, of suparvize thear owm giudent as-
signment, as well as, students normally assigned to anolher stafl member, who 1S Gur-
rently absent without a substitute, shall be given lhe coverage assignment, in wriling,
along with a sighed | authorized) “Additional Compansation Hourly Rate Faen™ by the
administeatar giving the agsignment. Compensalion for this coverage shall be $14 per

Agreement between Hariton Tewtship Board of Education and the Harriten Towrezlip Educatisn Assac.akcn
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heur above histher regular salary,

1246 Teachers will not be obligated to perform nursing lunctions except on an
emergency basis.
1287 Up 1o four {4) elementary conferance days with parents shall be revised to

provide that alter the one-session days, the teachers shall be dismissed and retum in
tive evening far night conkerences with parenis for a tolal of two hours each night.
Scheduling of the evening conlarences shall be periormed in the same manner as the
atternoon confarences are scheduled.

1248 Teachers may be assigned o a flexible scheduls mutualty agresd to be-
tween lgacher and adminlstralion, which rnay begin up to sixty {(60) minutes before or
up k0 sixty (60) minutes alter (he start of the regutar workday. Any teacher with a flexi-
ble'schedule pursuant to this article shat have a workday which is Ihe same length as
that for tsachers on a regular work schedule.

124:9 In the middle and high schools, there shall be a maximum number of six {6)
leaching periads. The phrase “teaching periots” does not includa either the lifaguardi{s)
or teachers whe have students return o hemeroom or an activily peried at the end of
the day. if a teacher is assigned to a supplemantal class or to an in-clags support roke
which results in a 7l teachar-pugil contact period, said teacher shall be paid an annual
stipend of $5300.

i2a:10 Special Education teachers will be provided with lwa {21 release days
within gach contraciual year lor the purpose of preparing [EPs. Dales of lhe release
days will be dstermined mutually among leaching, Chitd Study, and building administra-
tion staff,

12A:11 On one-session days Ieachers and paraprofegsionals will be guaranieed a
duty free lunch period and 15 minutes trave! time to get lo waorkshops held at a ditferent
location trom their assigned workplace. Teachers will be expected to complels all staff
devalopment workshops. Workshops wilt be a maximum of 2 howrs in duration.

12A:12 Tha regular work wesk for the Athelic Tralners hired afier July 1, 2005, will
be forty (40) houes, The Alhletic Director and Building Principal will consult with the
trainer and determine their actual daily and weekly schedule, Their schedule will be
based upan the district's athletic schedule and the needs of the student athlslos. Ath-
letie Trainers wilt be given a one-hour lunch/dinner period which includes lravel time.
12A:13 During the one session days for sludents on the First week of each school
year, leachers shall be guaranteed one afternoon to prepare Iheir classrooms for the
opening of school. These afternoons shall be workshop free, meeting free, and duly
free time.

Section 125 - Non-Gertified Staff

12B:1 The work weak shall consist of five consecutive days, Monday to Friday, of
between two and efght warking hours as specified below,
128:2 All employoes shall be enlitled to one and a haff fimes Lhe harly mte for al

work in excess of forly hours per week. Hourly rate is determined by dividing regularly
scheduled weekly hours into reqular weekly base rato.
12B:2.1 Ovartime and bus driver's additional time shall be rotated within each work
site in order to achieve equal opportunity. A list shal! be posted at each work site and
when overtime or bus driver's additional time is available it shall be offered | the next
qualified person, provided that person is not already cngaged in alher employment for
the Board at that fime. If sald employee refuses the assignment he/she shall be
Agreament between Hameton Tewnship Board of Educaton and the Hamiltan Tavenship Education Association
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rotated to the botiom of the list, The axtra runfovertime st in eliect during the school
year shall continue for exira of summer runs for the slart of each new schod year.
12B3:2.2 An employae working overlime on a Saturday, Sunday, andfor hotiday shatt
be considored as one assignment for rolation puiposes even il there is a break in ihe
weork lime. However, no compensalion shafl be paid for the break in servics,

12B:3 Huolidays, sick time and authorized leaves with pay will be countad as days
worked,
1284 Any employee called Lo work for any periad of ime that is nol canhguous

with hisfher regular work day (before or afler) shall be given not tess than three hours
pay at one and a half hissher regular rate, grcept as atherwise sel forth in Article
19B3:10.4. Overtime hours immedialely before or after (e normal start or énd of the
employee's warkday shall be paid based an the numiber of hours worked at one and a
hall limes the employee’s regular rate.

12B:5 Al employees required ta work on listed holidays or Sundays shall be paid
at the applicable double fime rate.
12B:6 When overtima is needed in 2 school, employecs in thal building shall be

given first preterence.

12R:7-12B: 8 CUSTODIANS:
12B:7 Regular Work Hours

The shifts depicted below may be adjusted without loss of hours

andfor pay up to 30 minutes with the mutual agreement of the

employee and supetvisor.

Elementary Schools-

15t shift Custodians: 7:00 AM.-3.00 PM.

27.5 hr Asst. Custodians: 8:30 AM.-2:00 FM.

17.5 hr Asst. Custodians: 10:30 AM. — 2:00 M.

2nd shift Costedians: 3:00 BM.-11:00 PM.

Middle Schools

1st shift Custodians: 5:30 AM.-2:30 PM. or 7:00 A M.-3:00 PM.

2nd shift Custodians: 3:00 PM.-11:00 PM.

High Schools

st shift Custodians: 6:30 A.M.-2:30 PM. or 7:00 A.M.-3:00 P

ond shifl Gustodians: 3:00 PM.-11:00 PM.

ard shift Custodians: 5:00 PM.-1:00 AM. "
* HTSD empioyees on the 11 P.R. to 7 AM. shift as ot 2-1-09 will remain on said
shift. Mo other employees will be eligible for the 11-7 shift. Custadians emaloyed
on ike 3rd shift will be reassigned to work on a 2nd shifi, as the primary assign-
ment, and cnly be scheduted to work the 3rd =hift on an as needed basis, an
‘temporary basis, as determined by the principal or Director of Facilities. The
temporary reassignment to the 3rd shift shall not quatify for overtime,

1268:7 1 Assistant Custodian 1: Five and a balt hours per day as shift assignment in
accordance wilh 128:7 and 12B:8.

12B:7.2 Assistant Custedians previousty warking 3 hours per day shall wark 3 %
hours per day effective July 1, 2006, They will be pald 4375 of lhe {ult time custodian’s
salary.

128.7.3 All custedians receive 12 hour Hunch with pay to be eaten on the premises.

Agrooment Hamitar T hip Board of E and the Hamliton Township Educanan Assoc.ation
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The custodians will e on-call during fhe 30-minute funch penod for baiter operation and
EMErgenniEs.

12B:7.4 Whan ever schaols are closed for sludents and teachars custodians shafl
veark the hours as follows with approvat of the Business Admnistrator/Board Sacretary.
15t and 2nd shift Custodians: 7:30 A M.-3:30 PM. including a lunch break am 12 noon-
12330 PAL

12875 I fhe ‘svent & cuslodian is asked Io work past his‘her regular shift {a dou-
ble shilt or pat) thareof} he/she shalt be allowed to leava the busding for thirly (30 min-
utes to obtain a meal with pay.

12B:7 6 During tha winter sparls seascn, the secand shifl at the Migh
Schools may be adjusted 1o 2:30 PM. to 10:30 P, provided ths builting sdmimslrators
and custodian(s) agree to the changa. )

12B:7.7 The Board may hire up to one custedian in each high school ({ efiectiva
7/1/08} that wall work ane day each week on Saturday and four days in the time panod
Manday thraugh Friday { 8 hours per day). The start lima on Saturday wil be between 7
Al and 11 A M,

12B:8 Summer Hours
128:8.1 Summer working hours will take effect the day aftar the last teachor day
and end on the day before the first teacher day.
12B8:8.2 Eiementary Schaols

15t shift Custodians: 7:.00 AM-300 PM.

Asst. Custedians: 7:30 AM.- 11:00 A M or 7:30 A M.-1:00 M,

2nd stifl Gustodians: 7:30 4.8 -3:90 PM,

Middle Schools

st shifl Custodians: 7:00 AM.-3:00 PM,

2nd shift Custodians: 7:30 A.M.-3:30 PM. or 3:00 PM.-11:00 P,

High Schouls

1st shilt Cusledians: 7:00 A M.-2:00 PR

2nd shifl Custodians: 7:00 AM.-3:00 PR or 3:00 PM.-11:00 PA.

3rd shift Custodians: 3:00 PM.-11:00 PM,
12B8:8.3 In 1he event a custodian is asked to work past histher regular shift {a
doubiz shit or part thereof) he/she shal be allowed to leave the building far thirty (30}
MinUkes o oblam a meat wAih pay.
1288 4 Alt custadians receive = haur lunch with pay to be saten on the prermises,
The custadians will b on-call duning the 30-minute linch period for bailer eperation and
emergencies. Employees working on the 1st shilt shall be assigned either a 6.30 AM.
or 7:00 A.M. starling time. The employer will nal unnecessanly atter tha starting lime for
Indrviduzl employees,
12B:8.5 When schoc! is closed for students and teachers (Monday thraugh Friday)
due to snowdall, and custodians are reguired to report 1o work for snow remaoval, those
custodians will receive comp iime, Cuslodians will receive 15 minotes comp bme for
every haur they work that day as well as their appropriate hourly rate. This comp time
can only be usaed by cuslodians when schoal is closed for students Trom June through
August. Comp ime is time released from wark with pay and accumulated comp lima
st be completely used by August 31st of each year.

Ageeamer] behaoen Hamdton Tewnship Baasl of Egucaten and the Hamdton Toanshap Education Assacmlon
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12B:9 ASSISTAMTS:
1288 The maximum langth of the work day for all Educaltonal Assistants [previ-
cusly 6.5 hour and 7 hr. edusational assistants) and Personal Care Assistants shall be
seven hours exclusive of lunch. Any educationat assistant scheduled 1o work less than
their scheduled work day {see 12B:9 3} shall be fawd the apprapriale share of the
Educatianal Assistant’s full annual salary,
128:9.1 The work day for Lunch/Playground Educational Assistants shall be:
Elementary Schonl- 2 hours par day
Seeondary School- 2 1/4 hours per day
i2@:8.2 Paraprofessionals should refer Io Article 124711 for one-sessian day funch
and Iravel procedures.
12B:9.3 The work day starting and ending times for Educalional Assistants shall be
the same as he Teachers of the busding o which the Edusatienal Assistantis assigned.
The lunchiime for Educational Assistants shall be the same length of time as the
lunchtime tar Teachers of the budding to which the Educational Assistan! 15 assigned.
Educational Assistants shall nol receive a preparation period.
12B:8.4 The above starting and end:ng times may be adjusted withoul loss of haurs
andior pay tup 1o 30 minutes with the motual agreement of the employee and 1he super-
visor
123:8.45 Educational Assistants shall be paid 1heir conlractual hously rate for any
work cutside of Iheir normal workday
128:5.5 Any Educational Assistant empioyed pror to July 1, 2006 as a 6 » hour
Educational Assistant who is unable 10 work as a 7 hour Educational Assistarl, will be
grandfathored and allowed to work as a 6 b= hour Educalonal Assistanl. Therr salary
will be proraled.

12B:10 BUS DRIVERS:

12B:10.4  The normal work day for Bus Drivers and Relief Drivers/Helpers shall be
gavon {7} hours exclusive of uneh,

12B:10.2  Tha deiver shall take an unpaid one half hour lunch break belween the
marning and afternoan regufar runs (9:30-2:30). The dever is 1o be given at feast one
days nolice of the Lap se thal he/she can make arrangements to bring along a bag
luneh in th: event there ara no lunchrgam accommodatons al ihe facity to be visiled,
128:10.3  On days of mclemant weather when students wil) be transperled on a later
schedule dus ke a delay in the open:ng of schaots, bus dnvars will be expected o report
te bus yard one {1) hour kefore heir bus run beging (o make certain bus 1 prepared to
pick up chiidren.

128:10.4  Thers will be a two {2) hour manimum catl-in time. The drver will be as-
signed soma rolated work 1 order to receive the minimum two (2} hour pay.

128:11_ CAFETERIA:

128:11.1  Caleleria persennel work haurs:

Opizrators- Six, or Seven hours as assigned

Hourly persennet-Three to Seven hours as assigned.

Asal Cook and Cookifelief Oparator-Six or Seven hours as assigned
12B:11.2  When 1t s delarminat that a cafelena employee of the Districl 15 needed
far overtime purposes i a school, said overtime shall be rolaled vathin the schaoi

ol B Jacatic and the Hamdton Towe ol Ldus sicn Asscoanan
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within the job tille. This provision shall not require the Board to assign ovedime to an
employee whern the needed overtime doss nol océur immerdiately alter the employee’s
assigned shift has ended, except in Lhe case when the needed overtime dges not im-
mediately follow the shift of any of the District employees in the Job title in Ihal school.
In the latier situation, rotation of overtime within the schoal with the jeb tille shali oceur.

128:12 FIFLD MAINTENANGE/ WAREHOUSE EMPLOYEES:

12121 The work weok shall consist of five consecutive days from Monday through
Fritlay. The Workday ahall be eight {8) haurs a day from 7:30 A M. to 4:00 PM., with
one-half hour unpaic lunch. All Field Maintenancei¥arehouse employees shall sign in
al 7:30 AM. and report fo heir respecive areas for assignment and be ready for de-
ployrment by no laler that 745 A M, There shall be one fitteen minute break from em-
ploymenl during the first four hours of employment and one during the second four
hours of employment. Breaks may not be taken cansecutively nor contigoushy with
tunch during any day. The tolal break and lunch time includes traveling fo purchase
lood and drinks and shall not exceed filteen minutes for breaks and thirty rminutas for
lunch. Lunehes and breaks shall be taken at lhe work site where the scheduled daity
wark is being performed and employees shall be parmitted to use Ihe buitding facifities
at the work site upon nolice to the bullding principal or histher designee. Stafl are not to
retum to the Facilities Office for lunch or breaks unless deployed al Klockner or Green-
wood, Elemmenlary Schoots or Nottingham High School or axsept for exceptional rea-
sons such as using equipment on site, picking up materials, drawings, ete, Employess
may nol ¢at or drink in any shop area in the Facililies Office. The eanferencesunch
raom is dosignated as lhe anly room for lunches,

A. Bummer Hours - Summer working hours will fake eflecl after the last
teacher day {normally occurving in June) and end on the day befarz the
first teachers day of the next schosl year and shall consist of one shift
from 7:00AM. to 2:30 BM..

B. There shall be a sgcond shift from 11:30 AM. to B:0G PM, with one-hatf

hour for lunch unpaid. Employass shall be assigned to the second shift ohly i
they volunteer for such assignment. Each parson warking the
socond shift shall receive as additienal compansation a shift differential of 7.5%

of their respective dalfy rate. Mo foreman shall be assigned or

designaled to any secand shifi.

12B:12.2  Overime shal first be distributed equally from a rotating list of employees
unless a certain employes has been satisfaclorly performing in the capacity.

12B:12.3  The noxt employes in seniority will be asked to work,

12B:12.4  The roster of seniority will be posled al all times.

128:12.5  An employee refusing overtime shall bs pfaced on the bollom of the roster
listing.

1281126 Inthe evenl that the Board requires snow removal by the employess and
there is no time avafiable lo stop for a meal, the Board shall provide the employee with
1 meal during these snow removal siluations if Ihe work day exceeds eighl hours, Tha
ftme taken for this meal will be unpaid and shall nal excesd one hour,

Agreement between Harmillon Towniship Board of £ducation and the Hamilion Tewnship Educnlipn Asscoiation
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ARTICLE 13- TEMPORARY LEAVES OF ABSENCE

13:1 PERSONAL LEAVE: [NON-CERTIFIED]
A. All employees will receive three (3) personal days prorated
per year upon date of hire.
B. All shorter term appointed employees shall only be entitled to one (1)
personal leave day for each four (4) month peried of their appointment,
commengcing after the third year of consecutive employment.
C. Personal leave may not be used on a school day that precedes or fol
lows a school holiday without the express permission of the Superintend
ent or his designee.
D. Any personal days not utilized during any school year shall accumulate
to the employee's unused sick leave.
13:2 PERSONAL LEAVE [LDTC/Scheol Psychologists]
A. All employees will receive three (3) personal days prorated per year
upon date of hire.
B. All persons appointed for a shorter term shall only be entitled to one i
personal leave day for each three (3) month period of their appointment.
C. Personal leave may not be used on a school day that precedes or fol
lows a school holiday without the express permission of the Superintend
ent or his designee.
D. Any personal days not utilized during any school year shall accumulate
to the employee's unused sick leave.
133 PERSONAL LEAVE [Certified except LDTC/School Psychologists]
A. All employees will receive three (3) personal days prorated per year
upon date of hire.
B. All teachers appointed for a shorter term shall only be entitied to one (1}
personal leave day for each three (3) month period of their appointment.
C. Personal leave may not be used on & school day that precedes or fol
lows a school holiday without the express permission of the Superin
tendent or his designee.
D. Any personal days not utilized during any school year shall accumulate
to the employee’s unused sick leave.

413:4 Bereavement Leave: 13:4
13:4 DEATH IN THE IMMEDIATE FAMILY: [All Employees] All employees will be

required to use bereavement days immediately and consecutively upon notification ex-
cept in cases of delayed tuneralfourial services. One of these bereavement days may

be held in abeyance and must be used in the same school year. This day cannat
be used the day before or after a school holiday.
13:4.1 Including immediate in-laws. {Immediate family shall be interpreted to

mean father, mother, husband, wife, significant other, brother, sister, child, step parents,
step children, grandparents, grandchildren, and those related by blood or marriage per-
manently residing within the household of the employee.) Payroll provisions, five (5)
consecutive weekdays, per occurrence at full pay. If requested the employee shall pro-
vide the Human Resources and/or Payroll Department(s) with proof of death (either an
obituary notice or death certificate) within thirty (30) days of date of death.

A L Hamilton nin Board of Education and the Hamillon Township Education Assacialion
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13:5 FAMILY ILLNESS: [AH Emplayees]

1351 Each employae shall be entdled to one (1] day a year, at tull pay, to atiend
to a member ol the immediate househald who is 4. Days not vhlized wil accumulate as
“lamily illness days”. An employee may aceumulate up to & maximum of five (5) days,
An erployes may, it any one year, use any riumber of famiy iliness days accumulated,
Thereatter, (he employee may replerish their days as aullined i the first senlence
above.

136 ABSENCES NOT COVERED BY REGULATIONS:

13:61 Absences withoul pay may be granted with the prior approval ol the Super-
mtendent. Aeguests {or such absences showd be mads in wriling al {east one (1} waek
1 advance.

136.2 Any emcrgency or other urgenl reason beyend the pravisions of Ihe above

termporary leaves of absenco would necessdate the approval of the Superiniendent and
Board of Educaton before addilional days could be granted

ARTICLE 14- SICK LEAVE

141 Al fen 110y manth employees shall be enlitled 1o lan (10} sick leave days in
each comract year as of the hrst oberal day of wark in Ihal year whether or nat they re-
port for duty on that day. Sinularly, all twelve {13} manth employees shall be antilled to
tweive (12} sink leavie days par year on the same basjs., However, all employess ap-
pented for a shorter term shall andy be entitted Lo gne sick day for each manth of their
appointment, Unused sick laave shall be accumulated frem year to year with no maxi-
e Lt

14:2 Additional pasd sick teave. iess {ull substitute pay, shall be granted at the
Board's discretin,
14:3 Upan return from an absence In excass of Hires conseculive scheal tlays

due to iliness, the Board may require the empiovee ta furnish a doctor's certificate. It
an empiayes takes a sick leave day directty sreceding or following a schost hoiday, or a
haliday as provided by Article 16. ar the Mew Jersey Teachers” Convention, the em-
rloyee shall furnish a doctors cerilicate certidying the employes's liness on those
dayfs) if requested by the Board ar it demgnes,

14:4 After an empicyee bas oxhausted hisiher accumulated fuli pay sick days,
tult pay personal days, and any additional granted pardial pay days for ness or per-
sunal reason, heishe may elect to use hissher accrued vacaton days for all subsequent
absences priar to being placed in a no pay status

14:5 Sick Leave Retirement Beneflt
1161 Any certilsd employes retinng with 20 or more vears of service in lhe
Hamilten Township School Distrct, upan reliremend in accordance with tha TRAF or
FERS regulalions, shall reessve the armsunts as ksted beiow for unugadl accumulated
sick days thal were gamed In Hamiflan Township.
Effective on or after duly 2. 2009 through Jully 1, 2012
100 per day wilh a $14,000 maximum for gne (1) out of every two {2) days,
14:5:2 Any non-centiied employee retinng with 15 or mare years of service in
Harmiton Townstup Schoel Destrict upon retirement in accordance wih the TPAF or
PERS regulations shall recewe the amounts hsted below tor unused accumulated sick
days Ihat were earned in Hamilton Townshp.
AJreement buteeon Hamiton Towrship Board of Eduzaton end fhe Harten Toanehip Educatan Astacaton
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Effactive on or after July 2, 2009 fhrough July 1, 2012
550 per day with & maxmum as ligted for dre (1} out of euvery three (3
diays unusadl accumulated sick days lhat were garmned ift Harmiflon Twp

1 to 199 sick days- raximum of 53,000

200 af more sick days - maximum ot $5,000
flequests lor payment Iram alf retiring employees mst be made on Ihe greper form by
November 1 ol therr |ast year of emyrloyment. Requests received afler Movember 1 may
postpone entitlemen it The following school year.
1453 Any Field Mamienance/Warehouse Employees retiring on o after Juty 1,
2007, with 20 ar more years af serkce n Ihe Harm:ion Township Schagk District, upon
retwernent in accordance with e PERS regulatians shall recere sixly dollars ($60.00)
per day for one (1) cut of evary three (3) unused accumulated sick days thal were
earmed m Hamilton Townstip vilh the foltowing caps’

1 through 199 sick days a maximunm gf 53,600

200+ sick days a maximum of $4,800
14:6 Any employes Who & deceased with 20 ar mote years of service shall have
a full benefit caleulated under seciion 14:5 at the time of death paid to hisiher desg-
nated benefictary. Payments required under this sectien shalt be made within ab days
of death.

ARTICLE 15- MATERNITY / CHILD REARING LEAVE

151 Any pregnant employee may apply to the Board for a aternay ieave of
absence with ar withaut pay and shalf be granted Ihat maternity lesve at any fime be-
{are the expected date ! brth {normatty bwenty [20] days) and centnue 10 2 spedified
dale after the birth (normally hventy [20] days). The employes shall be allowed 10 Use
her accumutated sick days duning this drsalilily period,

15:11 Al the employee's request, the date ol reluen shall be extended ke an add-
tanal perod of time tar a dsabilily related 1o the childbirth. A statement from the at-
tending physician specifying said further disability will then be submited to the Chiel
Medical OHicer for approval.

15:2 Any empioyec may apply lo the Board for a Chitd Rearing feave of absence
withou! pay and shafl be granted that Child Reanng leave normally heginaing immedi-
akaly aller the materndy disability leave terminates and confiruing to the [ast catondar
day of a marking period. This date shall be daterminad by the schaol 1o which the em-
ployee 1s returning

15:2.1 Tho inital leave nclugding disabilty time shall be up to four (4) marking peri-
ads as onginally regquested. Any exlension thereof shall be up to four (4} marking per-
ods.as subsequenly requested. Initial leaves and thair exlension shalt be requasied at
teasl sixly (B0) days prior 10 commentement of said leave.

152.2 The Board of Educalicn need not grant a malernity leave of absence of &
non-lenured teacher beyord the end of the contracl-schoal year i which the maternity
{cave s cbtamed.

15:3 Child Rearny leave for adapted chitdren shall bo on the same terms as
prowded for naturally borm chifdren.
1454 For a perfad of up to but not excording rinety (90) days rom the last day

on the payrall, Ihe professanal stall mamter will retaun haalth msLrance banetits that
\he Beard 1s tegally permutied to provide the staff memer, as if in luli-tsme empleyment.
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ARTICLE 16- HOLIDAYS

16:1 Every LOTC/School Psychologist will be granted all regularly scheduled
enployee holidays pursuant lo a schedule eslablishad by the Board of Education, nol
less than sevanteen {17) days per year.

16:2 The paid Holday Schedule for 12 monlh employees shall bo per st pre-
sented by the Board of Education {not less than eighteen [18] days per year).

18:21 1.5 hour per week Custodians will recaive 5 folidays, with pay, per work
year,

16:3 The paid Holiday Schedule tor Cafelaria hourly warkers and Bus Driver/As-

sistant shail be per ksl presentad by the Board of Education (not less than sixteen 18]
days per year).

16:4 The paid Heliday Schedule for Cafeteria Operators and Educational Assis-
tants shall be In accordance with Ihe school calendar,
16:5 The Board shall have the righl to reschedule the holidays as set forth in

1622, 3 and 4 in its sole discretion in the event.of savere inclement weather or athar
emergency. Such change shall oceur if the Board has changed s schoo! calendar for
students and teachers.

16:6 Athletic Trainers hired after July 1, 2005 will be granted 17 holidays pure-
suanl o & schedule eslablshed by Ihe Board of Education. In the event a trainar is
needed for an athietic evenl, on a scheduled holiday, he/she may select an alternate
day wilh approval from Ihe Building Pringipal. No request will b unreasonably denied.

ARTICLE 17- VACATIONS

174 Every LDTC/School Psychologist hired before Sty 1, 2003 will be granted
seven (7) vacation days lo be taken any time during the contract year with the appropri-
ate approval of the Supervisor of Student Services and Programs and the Superintend-
ent of Schools of designee.

7t Effeclive July 1, 2008, every LDTC/Schaol Feychologist hired after July 1,
2003 will be granted two {2) vacation days to be taken any time during the conlract year
with the appropriate approval of the Suparvisor of Student Services and Programs and
the Superintendent of Schools or designee. Elfective July 1, 2011, the number of vaca-
tian days, for every LDTC/Schoal Psychologist hired after July 1, 2003, shall be in-
creased to thrae (3),

17.2 Every LDTC/School Psychalogist may carry over up 16 gix {6] days of un-
used acerued vacation info Ihe next schoal year.

1725 Twelve-manth employees and LDTCAPsychologsts shall be paid for unused
vacation ime at the time of refirement.

173 All twatve month employees shall receive the folfawing vacalion benelits for
{ull years of service compleled as of Juna 30 of the previous school year. However, any
emplayee who receives lha full ten (10) days vacalion allowance for his first year of em-
ploymerd will be given credit for that year of determining vacation efigibility,

Eompleted Yrs, Service  Earned Vacation Time

Less than 1 year one working day per month, up to ten days.
1 year lo 7 years 10 warking days.
B years to 15 years 15 working days
16 years to 20 years 20 working days.
21 years and pyer 25 working days,
A b Hamilign T hip Bonrd of Education and Lha Hamilion Tewnship Educatren Asstaiztion

Effecthva 771412 to 63062015
20



e oY i
form priot yo il
ot The designee_
SABBAT\GM..
ri, 100 apudy 19¢ e fub yedl at one-haﬂ
4oy e Supeﬁn\endem wilhy
et i) years

onTswnshm paar o Educahon and
gliecine FRL A "3{3‘2{;15
I




s 2o Gdfileg sabbarr'cai teave of 8bseqge shajt Tecejyg expérience
Sw Inp Satary Huidle,

18, Sabbarr'cal feaveq of absenp, dte SUbary 1y the farfo;vjng pmw‘smns:
18:5,1 yee 3 8abygy; al |, - Whay full y, H oRe-hgy
{152y VO for g haff{ Nug Ea jn g o {iniig '.*.'crkmg
far the 4 { Yslemn for g St {2y | follow, Sahbay nor
200 grg led g bittiegy ) L an % W Sigm 4 Prem;. ] fieirtey
af Mol of o LEY; ) gy, i T sais, 12 g, € Shap pg YOitlag
LA the Uity f Péragrann
15, Req far a4y Sabhay WS my ta Mada belarg FEbrLr:Ir}r T, 0f the
Previioys o f
5.3 ¥ Hicen, =] 5 shay faﬂcw! con tiray 2 gy, dua)
Bitipin, sabb, eal ) Hay year sabba!rca ves g) Qlivatan, fo
One-hag {14 Opeag conrrar:ru f vear JUstmg i} 1, 2} yea
Ve par, E 4 is] Cation 1o f Bar & Telary
Where g,  rog, iM fegg ey and wh, Yall 7 3: by iy, ere Wity
2 Schanr Prog
18:5.4 Qlat ym, €r gt Moy, S Fany, abh, licay 2 (1)
Schogt y, ed g {6 Mhar Fantey Sabbaticy;

X o, Y]
eaveg shaty be in pmporricrr ta tha Mimber o emn!cyeas in aach group represented by
f 1

A finat Spory sfa Mags 1 iciugy a summary of the expen‘ences ang
Elevant i Posgible r‘mpmvements of the Hammon Tmmsh."p Schagj Dig.

o Ustans |, !
18:5 5 The adms‘nr'strair‘on shajt natify app!.icanrs by Apnl 4 of &ither APproyyy or
drsam;rovar for the fulf pegy ang Ne-haif 17, e, b Ahigal i, veg,

18:5 7 CCISion i Beny 4 Sabbayey 13 ngg SUbject 5y tha

o
e g én:’strahan'a
gréevance procedure,

AHTICLE 19. INSURANCE PROTECTION

141 Dar " agrags i, Vil | owdeheaith-ca Overage af

H1e ooy, fage I of bang 1% th i y 1, & The g,

Chongg iMar v, Gty ; husban d e, gr fa E5ti

2iNarg Certf, & Vel wyy Ta v 2 fiy a0z

will b Fhilleg Hea, = o Otha "OVgas m, Certifing Vithy

he Say f Jerge Ttiar b ehgibia 1, S Benagy Cover.
t

998, Thy 03y May offar fwo Allditigng Mednay Dlans ang iy Atitinga prescnpn'cn
Plang be}mnd the healrh-care coverage atthe Cerage levat g beneﬁfs ftat Rtisted g
1995

181 Efrecrrve July 1, 19yg, M ey hirag wiff TeGeig singla only Fatrigt Or itg
equjua#em Medipgy Jnsurance are Single only prescrrprr‘cn Coveragy far tha firgt Ihrrfy—six

{38) consecutrve Marihs of theyr ernp!oyrnent for r:m-cemned emp.'oyees O unt) ACGui-
M N '] . o

Sition of ¢ an Critfiag gl Burgy, S35 0F gy Siceag.
SOF Slatie th - Upon Ompleting o g “SIX {36} ONsEgy, i Monthg o
empfoymen[ by a r:on-cerhﬁed SMPloyes or the acqujsirr'on of tentira by 5 Cerlifipg

ol Li oy, 1 b dligibia 5 i S Of ey, A Coyay. 92 Ney,

pee, / &
Mirag Wil hg Rermijtiag lo purchase dependenr coverage. Newy hirog ha ot Jnc!uc!e

2 Hamiran TU'.--‘r!shp [—'dummn A:‘sacfal..\.-r.-
[ T



o\ﬁ'\naﬂon B e l\si\n‘«ommalion
e 19 e gistrict (nat e regpﬂns'\bi\—
it e emp\o\ree,
ame snal e gwen a
det WS pcticle con\ingen\

sui witt et
catien and 1€ Ham\uon Rt

ghip
et amiie™ 1u>unsnip goart o B
EHactive e 6'343.1‘20\5




h 30 Years of £¥pe,
it of $asn
The Bogg of & LCalion Shafy the " 1002,
Naﬁona Disapyy; fn; Utanca Fian 4 {833¢ m n-cerriﬁ'er:‘ Staff 1,
Selag . ttiong Hang at ng ax, ] Care Edf.rr:a i
deduc!r‘ons to Clagr 4 2 iNerg, premr'um,
19:94 Efff:‘c(itfe Janyg 1 r e “Prudem:'a!
"ePlace d:'saba?r‘fy f a 2Naf; lovgr mnraa‘nedr'
Slalf g, Brs nf tha it The 2lajfe of Piang' Bene;
Partiag N are comafned ntha g
03 s:'deba - The g
Deniiy Clag

k] receive
of Washr‘ngron

a emproyee May
i g u:har:'zed Payron

Wt tion in
€ tatn Of the e in Citrrig,
N tha feye; of bap, 2] "F'rudemiﬂf
18:15 The Bogry of Educan'on Shay fay g Pramiye, for 50% of
Narionaf Dfsaba‘ﬁfy msuranoe Play & (ssw) r CErlifigy Staf
add:‘ta‘ona! s oy o expense 1o 1ha Boam‘ o g
liong 4, SOt increased prema'um_
914, 7 £ fag
rep!ac:; ! Ik

Harmf!orr vansh
2ty
a3



1 their health benefils will be grandfathered at thal rate of walver payment. Any new
additionzi Field Maintenance/Warehouse employess requesting a health bensfils
-aiver afler the ralification of the 2012-15 contract will recaive the walver amounts de-

wrived i Arlicls 18:11.

ARTICLE 20-SALARIES

20:1 The salarios of all employees covered by this Agreement are set farth on
sadary guide pages which are attached hereto and made a parl hareof.

20:1.5 Social Workers with a MSW Degres will be paid on the Teachers' MA+30
Guide. Current Social Warkers whe are atready paid on the MA+30 or higher will not
receive any addilional eompaensation.

20016 Caletoria Operators shall receive a $3060 por year increase in salary ahove
the salary listed in the Salary Guide section of this conltract efiective July 1, 2006,
2001.7 Athletic Trainers will be paid on the Teachers' Salary Guide.

20:2. When 2 payday falls on or during a school holiday, employees shall receiva

their pay checks on the fast previous working day with the checks boing dated on the
date of delivery of Ihe chack.

20:21 The one axceplion will be when the pay period and the school recess car-
ries over inlo the next calendar year, whereupon the check will be issued on the last
warking day in the old year and be dated on the first regular payday inthe new year.
Nate: This check is not legal tendsr until 1he date carriéd on the check.

20:2.2 Paychecks shall be available to all 2nd and 3rd shift employees on Friday
atter 11:00 A.M. of each payday at each kuitding location.
20:2.3 The salaries of all lwekve month employees covered by Ihis Agreement

shall ba paid in twenty-four {24) equal installments at the rate of two installmenls per
month on the 15th and 301h or |asl day of February, The salares of all ten-ronth em-
royees covered by this Agreement shall be paid in fwenty {20} equat instaliments-on
the 15t and 30th or lagt day of February from September to June. If either the 15tk or
30th or last day of the month falls on a weekend, holiday, or gther day when school is
closed, then paymenl shall be made on the workday immediately prior to that day. The
implementation of this Arlicle is contingerst upon the Board having also reached a simj-
lar agreement with all olher employes groips.

20:2.4 AR 10 month employees will have Ihe option of having summer pay de-
ducted from paychecks,

20::3 The salaries of all coaches covared by this Agreement ara set forth on
pages which are attached hereto and made a part hereaf.

204 The salaries of aff Extra-Duty Personnel are set torth on pages which are
altached hereto and made a part horeof.

20:5 Compensation for duties beyand normal assignenant shall be paid within

thiirty (30} days upon completon of services. Work which cxtends to a full year shalt be
paid in three instaitments,
206 The rates below are 1o be used only when four utility custodians on each
shift are previcusly deployed and an addivonal person is needsd. It is never 1o be used
fer the wility custodians when deployed in a position higher than utitty custodian.
The foltowing rates per day shalt e paid after bwo (2) consecutive work days in higher
grade.

Custodian - $7.00 per day

Head It - $3.00 per day

Head | - $10.00 per day

Agreemen! batween Hamilon Townshin Boasd of Education and the Hamiten Township Edusation Assotiaticn
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20:6.1 When three 181 shilt custodians are employed in a budding, a position of
Custodian Head 2 shall be established for ihe second person with the most qualifica-
lions and senicriby.
20:6.2 The Board will estat:ish and matntain & position of Custodian Head 2 at th
Park Ave Administralion Building.
2006.3 Night Premium -The foliowing night premium shatl be paid o all employees
warking nfghts during the regular work week, holidays, and weekends (Salurday ancd/or
Sunday).

2nd & 3rd shift-54 00
207 Custadians with a valid Btack Seal kcense shall recolve a stipend of $500
par year effactive 1he first day of the month fallowing receipt of the keense. {proraled if
received after July T of any given year}.
20:8 Custadians with a valid Poo! Operators Licenss shall receive a stipend of
5500 per year efecliva the lirsl day of the manth following recaipt of the hcense (pro-
raled il recoived after July 1 of any given year). The full stipend shail only be paid o
those unit membars wha work in schoals with & peol, Those Dislrict omployees who re-
ceived the $300 stipend prior io July 1, 2303 bul wara not in schools with 2 pool shall
corfinue lo recewve the slipend of $300.
20:8 Ay pergon taking over for a Caleteria Staff Operator, Cock Relief, ar As-
sistant Coak shall receiva the minimum holrly rate afler three {3 days. However, the
employae accepling \he acting appoiniment would not be compensalsd for less than
shafhe would earn if she/he remained in hisfher own regular posilion for he same
amount of hours as i the new posdion.
2010 Effective July 1, 1988, employess covered by this group may elect to have
their annual salary deposited directly to a bank of the employees ehaice provided that
the selected bank permits direct wire transler of funds
20:11 Effeclive September 1, 2006, hawly helpers shall recows a monthly bonus
paymant of $35, and operators shall receive a monthly bonus payment of 530, This pro-
wision expires at the closo of busingss on June 30, 2012,
20:12 An Assistant who is assigned to substilute Jor a teacher for a full day shall
be compensated at a rale equal lo the daily subslitule rate it histher regular rafe of pay
i less than the substitute's rate of pay. Assistants who are employed 1n such a capacity
for partial days shakt have thelr remuneralion pro-rated accardingly (divided by class as-
signment.}

ARTICLE 21-DEDUCTHONS FROM SALARIES

211 The Board agrees to deduct from the salaries of ils employees dues for the
Unified Assqcialion Membership. Such dedugtions shall be made in compliance with
Chapter 33 Fubkc Laws of 1959 {N.J.S.A, 52:14-15, 8¢} and under the rules established
by the State Dapartment of Education. Said monies shall be sent to NJEA and records
of members recaiving deductions (andfor commections to the same) shall be senl to the
NIEA and HTEA by the filteenth {15th} of each monih foffowing the monthly pay penod
in which deduclions were made.

212 The Unified Agsociation shall cerlily to the Superintendent, Inwriting, the
current rata of s membership duas, o be put on tile In the Human Resources oflice,
213 Thea Associabon shall recelve representation fees from non-members who

are covered by the Agreement in an amount certified by the Associahon in accordance
wih state law. The Association shall provide evidenca o the Supenntendent that it has

Aig) Hima an Tyanship Board of Rducation and the Hamiion Townshsp Fducation Assariiion
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lablished a demand and return system, and it shall be kept on file in the Payrolt
fice.
T4 Emplayees may individually elect to have an amount of their salary de-
icted from their pay ko be deposited inte one {1) or two {2) of the mutually agreed
pan tax-sheltered annuity plans. Amounts deducted under this sechion shall be lrans-
nitted 1o the annuity companies within Live (5) working days from the day the deduction
s mads,
21:41 itwill b the emploves's responsibiily to ensure thal the tofal dedustions
do not exceed Ihe allowable IRS deductions. Tha Board will assume no Habdity if the
total deductions of an employee exceed the RS limit,
215 Effective July 1, 1985, employees covered by this Agreement may alect to
have any amount deducted from their pay to be deposited in Mercer County MJ Teach-
ers Federal Credil Uinfon.
216 Effective July 1, 2009, each cerlified staff member shall have
deducted from hisihar salary the sum of $86 per month, Sepl through June, whict shali
be paymert 1o the Board for the cost of Medical bensdits (Health, Prescription, and
Dental) provided to the employes pursuant Lo this Agreament. This deduction shall be
taken from the employee's pre-tax salary aller the ampicyes has returned the appropri-
ate release form to the Human Resources office. Part-time certfied employees who
work less than fwenly {20) hours per week shall not have any deductions Irom theyr
salary pursuant to Article 21:6.
217 Etfactive July 1, 2009, each non-cerlified staff membaer shall have deducled
from histher annual salary the sum of $360 which shall be payment {o {he Board lar the
cost of Medical benefits {Health, Prescription, and Denfal) provided to the employee
pursuant to this Agreement.. This payment will be in equal monthly instaliments from
July through June or Sept through Juna depending an the wark year of the employes.
This deduction shall be taken fram the crmplayee’s pre-tax salary aller the employee
has returned Whe appropriate release form to the Human Resources oliice, The gxeep-
hen s that any cafeteria worker recaiving lhe board paid Medical Benelts deseribod
abova shall cantinue to have the previous daduction sum of $100 deducted annually
fromn Iheir pre-lax salary for said benefits. Part-time non-cartified employees who work
less than twenty {20) hours per week shall not have any deductions frem (heir salary
pursuant to Aricle 21.7.

ARTICLE 22- [TUITION) REIMBURSEMENTS AND OTHER
BOARD PAID PROVISIONS
ALL STAFF

281 Effective-July 1, 1993, the Board of Education shalt provide {uition retm-
bursement. During thls contract the tolaf amount shall be $235,000 in 2008-2010,
$245,000 in 2010-2011 and $255.000 in 2011-2042, All erfloyees will be reimbursad
for {he acluat tultion expenses for a maximum of 1wo {2} courses per year up to the
graduate level rate for & (hree-credit sourse at Collage of New Jersey or for two profes-
sional improvement Rregrams up ko the equivalent rate. Raimbursement shall be pald
ta any emplayee who provides writlen documentation of the successful complation of a
course wilh & grade of “B” or better, or the receipt of a Certificate of Completion where
acceptable. Any course for non-cerfilisd emplayees must be diractly related to their
field of work. Teachers must remain employed for three years after the payment of
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tuttion reimbursemen. T any teacher voluntarily leaves the districl, hefshe owes the
district & pro-rated amount for cowrse(s) as follows: Year 1- 100%; Year 2 - 75%; Year 3 -
50%.

az:11 Efigctive July 1, 2000, the Board shali pay the costs for backgraund check:
and tingerprinting of new employees represanted by the Associalion (in 2003, 378.00 i
charged by the State of Mew Jersey) and hied afler July 1, 2000, who require back-
ground checks and fingergriniing upon the complelion of twelve (12) months of sue-
cessful service in the employ of the Boeard of Education. Requesls for reimbursement
must be submitled by lhe empioyee to the Human Resources affice within ninety (90}
calendar days after tha employee’s firsl 12 months of successiul service; lallurs Lo do so
will result in no reimbursement to the employse. New employees who are hired from
the Districl subslitute kst do not qualify for reimburseraenl since nesy background
checks and fingerprinting are not required for appaintment te & pertnanent position for
these employess. This reimbursemant for background checks benefit onty applies
to employees hired before July1, 2005.

22:1.2 Any employes who may be requireef 1o uge their own vehicle, excluding
cuslodians and LOTC/Schoat Peychologists, in the perormance of their dukies and em-
playeas who are assigned 1o mare than ane (1) schoot per day shall be reimbursad far
all such travel at the rate per mile lawfully permitted by the Internal Ravenue Servies as
reimburzement for vehicle expense, unless olher alternative mutually agresable
arrangemenls are made with the adrminisiration: such arangements shall be subject to
1l knowledge and consent of tha majarily reprasentative.

22113 All LOTC/School Psychologists wil be reimbursed at the current IRS rate
por mile for all approved transpartation, which will be submitled on & voucher for pay-
ment which mush be submitted anee per month. Payment shafl be made by the Board
wilhin sixty {60) days after receipt of the voucher.

22:1.4 The Board shall reimburss employees for the reasonabfe cost of any eloth-
ing or other personal property damaged or desiroyed on the person of the employes as
a result of an assault sutfered by the employes whilo Ihe employes was acting in the
discharge of histher dulies.

22:2 CAFETERIA WORKERS

22:2 The Board shall pravide work clothing for cafeteria employees as follows:
22:21 Upon complation of the probalionary period following inilial employment
with the district, Fve complete wlarms,

2222 Every year theraafter, the Board agrees to provide a unifarm and/or uni-

form allowance totabng 5100.00 for each cafeteria employee. Color and style are to be
approved by the Board or its designee. Employens shall be reimbursed upon subinmis-
sion of proper recaipts for purchases. Reimbursemenl shall be made within 80 days.

Joetieiie] Tha Board shall pravide oven mittens and pot holders for use in each
kilchen.
2224 Effective July 1, 2008, Ihe Board shall provide one pair of shp risigtant

shoas 10 a1l pafetera workers on an annual basis.{Except for those emplayees men-
tioned in Article 22:2.4) There will be at least lhvee ditferent models for employees to
choose from.

s b Hemitten T bip Board of Edusation and the Hamilon Township Educalon Assoc:aton
Effective 71112 10 £30/2015
o




2.9 CUSTODIANS AND CAMPUS MONITORS

23 The Board shali provide work clothing for custodial employaes and campus
\onttors as follows:
231 Upon complétion gt the probationary poriod folowing initial employment

witin the distriel, the Board shall pravide three compiete cotton unifers to custodians
and campus monitors, including an apren for thase custodians handling pach chernicals.
2232 Fiva (8) complels cotion uniiarms will be provided by the board to custodi-
ans and campus maonitors thergafter on an annual basis, including an apran for hose
custodians handhing poal chemicals. {Gustadian Hoad | and Head Il shall have the op-
tion of wearing a white skirt in place of the unitorm provided by \he Board, There shal
b no cost to the Board.) The employee shall be retuired 10 wear an identifying school
palchfinsignia provided by 1he Board. The Board of Education agrees lo cotiect size in-
farmation on smployees no \atér than September 30 of sach year for submission
through the bidding process and supply lhe unitorms by January 15 of each year. The
Board shall not be held responsible for any fadure of the vendor.

2233 Etfactive July 1, 2005, the Board shall provide one pair of slip resistant
shoes lo all custodians an &n annual basis. Therae will be at least threg differemt mogtels
for employees 1o choose frotm.

2234 The Board aprees to have available, to the work site, foul weather gear for
all employees who are reguired 1o work outdoors, The equipment shal inciude hats,
raincoats, boots, gloves and jackets. Uity Gustodians shall be issuad their own foul
wealher gear and ghall relurn the gear upin termination of employmant.

2238 Litility custodians and cuslodians assigned o more than ona school shal
be reimbursed a ar allowance at a rate af $300 pet year.

20:4 BUS DRIVERS

22:4.1 all Drivers and Retie! Drivars wili receive a $175.00 annual clothing al-
towance ta be used towards the purchase gf poots, rainweart, or 8 heavy duty jacket,
and pants movided proof of purchase is given lothe appropriats supervisor as desig-
nated by the Superiniendent.

242 The Board of Education agraes to provide, atne ozt to the employee{Bus
Dirivers), chest x-rays required for the amplioyes 10 maimain Nisher employment, pro-
vided such said employee avails himsaihorsall aof Ihe program provided by the Board.
omdd The Board of Edugation shall reimbirse the emplayee for the cost of the
Mew Jersoy State Bus Qpetators' loense and for bi-annual renewal fee when thay are
re-appointed to a sithsequent year. A requisilian must e subnitled to receive this Te-

imbursement,

22:4.4 All physical examinalicns for renewal of the bi-annual opetator’s license
shakl be performed by the district Ghief tedical inspecior al no cost to the employee.
22:4.5 Drivers approved Lo attend Bus Conterences andior Safety Meetings wit be

paid at Wheir regular straight {me rate for me in attendance at sessions and necessary
trawel fime. The Oirivar who uses Histher autbmobile will be reimbursed at the IRS rale
for mileage to and from the tocation.

22:5 FIELP FMAINTEHANCE! WAREHOUSE EMPLOYEES -

Clothing Atlowance
22:5.1 The Board of Education will pay throe hundsed fiity doliars {$350) per year
for gach Field Maintenance/Warehouse amfHoyes towards the purchase of safgty wotk
shoes and/or foul weather gear, provided proot of purchase is given to hisfhar immedi-
A 1 bel Hameitzn np Board o jon and the Hamitan Toernahu Edueaiicn Associalion
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ate supervisor. Safoty shoes shall conform to the ANSIZS! Standard for protective toe
caps of either steel or nan-metalic malerials; proof must be submitted for reirmburse-
ment within 80 days of purchasg or the employee shall receive no reimbursement, Fig
Maintenace/Waretiouse Employess shall waar the proper foal protecton during workin
ftours, Reimbursement shall be made in ane payment within 60 days wo when proof =}
purchasa is provided,

2252 The Board of Education will Supply three (3) uniforms upan completion of
the probatiznary poriod and {3} additional unifoims on a combination thereof (G pieces)
eath year Ihareafiss,

2253 All Fietd MaimtenanceNarehouse Emplayees shall be required to wear uni-
forms with identifying Distriet Fatch/Insigna and name idenlificatian badge proviied by
ke Board.

ARTICLE 23- SUMMER, ACCREDITED EVEMING SCHOOL
AND HOURLY INSTRUCTORS’ COMPENSATION™

2341 All work i summer posilions represented by the HTEA shall be voluntary
and timesheels shal be completed by the employeo and signed by the Supervisorad-
ministrator,

23:2 Nurses who work in the summer shall be paid the hourly rate (THR) for the
time aclually worked in the summar,
2321 Guidance eounselars shall be employed as needed m the summer, The

counseior has the choice of compensaton for fhis service. Tha counselor's choices af
compensation are (THR) he hourly rate ar hour-farhipur cempensatory tima, ! the
counselor chooses hour-tor-haur compensalory time they can earn a maxrnum of up o
5 compensatory days per summer to be taken during the noxt schaol year. The schoal
days during the school year that are chosen to exchiange for compansatory days musl
Lo approved by Lhe principal.

2323 Social Workers shall e employed as needed in the summer. The sacial
worker has the choice of tempensation for Lhis service. The sacial workers choices of
campensation are {THR) the hourly rate or hour-far-hour compensatory lime. [f the so-
cial worker choases haur-far-haur eampansatory ime they can earn a maximurn of up
to 5 compensatory days par summer lo be taken during the nexi school year. The
schaol days during the school year that are chosen ta exchanga far compensatory days
must be approved by the principal.

2323 it s understood that thege appaintments would also require that hese
Counselors be expacted to work alf additianal howrs during the academic year as per
present practice.

23:2.4 These appaintments will be on a voluntary basts. Payment wif be made on
the next regular payday after the bulltkng principal venties that the appointed work as-
signment has boen completed.

333 Curricultm andfar In-service workshops held durhg the summer shall be
tield in five sessions of three haurs each. Pay for such work shall be paid al the howrly
1ats (THR). In addifion te compensation for preseniation time, statf members prasent-
ing warkshops during Ihe summer when schoo! i nat in sesslon will be compensated at
the applicable horly rate for preparation fime as indicated in Article 24:5,

23:4 The rate of pay for all other certified stall represented by HTEA filing all
olher summer positions shall be the haury rate (THA).

Agreemeee b Hamiton T: firp Bovard of Educaton and the Homilan Townstiy Education Associatian
Effsetve 7:1:12 tn 6302015
34



5 Teachers in the accredited svening school shalt be pard on the fallowing
de.
Years of Expafience DaollarsfMours for Time Actually Warked
0 g2:

1 24

4 THR the hourly rale)
3G Hourly Home Instructars shali be paid the hourly rate {THR) for the ime
ictuatiy worked in instructing students unahle to attend schook.
37 LOTC /Sehoo! Psychologists ¢hall be paxd 7.6% of lheir respactive salary,

15 a slipend amount, {no finge benefits} for hwenty (20) working days (120 hours) of
setvice as approved by the Board of Education. This amaunt wilh be prorated for shorler
summer appaintments.
238 Regularly employed staff shall be given first cansileration for summer em-
ploymenl. Should the in-house stafi reftise the summer posttions the Board reserves
\ha nght to emplay other properly certfied personnel.

~This =hall be the oniy Article applicabie to Summer, pcoredited Evenng
schoo! and Hourly Home Instruclor stafl members.

229 The hourly tate (THR) far coriitied personne| will be $2& per hour (THR) af-
Tactive July 1, 2007,
23:9.1 Effective July 1, 2009, the hourly rate {THA) Tor certified personnegl provid-

ing instructional services to students such as Tutaring, Summer Schoal, Special Serv-
\ces Bummer Work, Adult Schoal, Home-SenoolBedside, and Alternate School shall be
$32 per hour. Effective July 1, 2011, this rale will increase 1o $33 par haur

2310 The {Bus Drvar) employae wha works during the summer manths shall be
paitd an hourly rate gnuivalent to hisher current contracl according to the salary guide
oftactive July 1sl of the samea year. Summer bus driving, when required, will be organ-
ized by the Supervisor on the basts of seniorily. The semonty list shall be maintained
iram year to year. The extra runfovertime list in sffect during the schoo! year shall
gomlinua far extra or SUMIMEer Funs for the start of each niews schaol year wilty the under-
standing that this progess may nat resufl in a quaranteed six hours of wotk or 4 guaran-
1ee of equal time, Once roules are selected, changes will not be made in originally
assigned roules.

231 Eymmer amployment Tor chad shady team members will be offared on the
basig of seniorily and rotation {The district must ga thrcugh the full list before 2 membar
can be offared he opportunity far SLHmOr amployment again.}

ARTICLE 24-WORKSHOP PROCEDURES AND

COMPENSATION*
* {This shall be the only Article applicable to wotkshep presenter stait members.}

24:1 Employment as a presenter far all approved disirict waorkshops will be apen
to anyene inctuding stafl metmbers at an agreed upan slipend amaunt, Bayeients wil
he made on a properly subrutted voucher with ail mandatary legal deduclions taken oul
by the Business Office.

24:2 The presenter ¢an utiize distrint suppiios and equipment with the prior
permission of the responsitle adminisirator/isuparvisar. These malerigls can be pur-
chased with Tunds made available in & regular budget account provided prior approval
has been given by the responsible adrninistralor/supervisor

24:3 All in-service workshops that are eligible to staff members st be for the

Agreetnen belwesn Harmiton Towrstup Board ol Erdycatiarn and Lz HEmELZn Towen=hap Eduuaticn Auscmalinn
Ellectee #1012 10 BALENSE
40




instruction af parents, community, other staff, or Board members but in no event wil
exira compensation be paid for instructing sludents of this schoof district,

24:4 The stipend rale for workshap presenlafions treyand thie schoot day will |
the hourly rate {THR).
245 Staff members conducting in-service workshops will only be compensates

for 5 hours of cutside preparation time at the houriy rate {THR). There will be no com-
pensation for the lime utilized during the. regitar working day,

246 LDTG, Schaol Psycholegists, and Scelal Workers may be granted wo (2}
or more professional improvement days per year for the purpose of altending such
saminars, workshops, of professional meetings that, in the judgment of Ihe administra-
lion, contribute to the general professional improvement of the employes. Employess
shall be reimbursed for the cost of travel and rggisiration provided that avaitable funds
have been designated for district professional growth; if no such {unds are avatable,
then the employaes shall pay such costs.

247 The Board shall alternpt to offer to 1eachers, or whoever is covored by the
code, in-service workshops/iraining seminars which are eligible for continuing education
as defined by the provisions and requirements of the Continuing Education Code,
N.JA.C. E:11-13.1 et seqf as amended and modificd bereafter.

24:8 The Board will offer once per year during work hours 1he opportunity for
re-cerification fer CPR, First Aid, and Lifesaving. Employees unable to attend the.
schedulad re-cerlification workshop will have to altain re-ceritication at ther own lirmg
and gxpaense.

Article 25-ADDITIONAL COMPENSATION FOR SPECIFIED
POSITIONS

2501 All Extra-Duty Pay Personnet, Coachas, Depariment Chairpersons,
Curdculum Gonsultants, and Work Experience Coprdinators shall be appointed on a
yaar-to-year basis with no tenure in Ihe position nor rights 16 reappointmant,

25:2 Department Chairpersons shall be pald fiva point saventy-nine percant
{5.79°%) of their regular teaching salary and shall be required bo work {wo (2) additional
days beyond the regular school catendar, In addition to their usual unch -and prepara-
tion pariods, they shall also b assigned lwo periods por day for depariment chairper-
son work. However, a department chairperson may be asked on an omargency basis lo
cover & class during one of the wo departmenl chairperson periods. The department
chairperson shall be scheduled far teaching assignments in all rernaining periods during
the day.

253 Cuiriculuemi Consuftants shall be paid nine poind twenly-aix percent (9.2695)
of their reqular teaching salary and shalf be required o work four {4} addilional days
heyond the regular school calendar. They shall forego any daily proparation period in
Ihair teaching schedule,

254 All Special Educalion Teachers and Spesch Corractionisls currenly recely-
ing a $300 safary stipend will continue to receive this aliowance.
255 Waork Expenience Coordinators shall receive five poinl seventy-ning percent

{5.79%}) of their annual confract salary far two weeks of work during the summer plus
additionat hours during the academic year as per presant practice. Any work in excess
‘of the two weaks shall ba paid at the current summer schaol rate.

25:8 Effective July 1. 2009, teachers and educalional assistants who participale
in DECA, the Environmental Education Programs at Stokes State Farrest, FELA,

Agreemant between Hamilion Township Board of Educafion and the Hamilton Tewnship Edusalion Assoriation
Effactiva 771412 to 643002015
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GALRE, Marine Biclagy, the Peer Leadership Program, and the Willow Prograem, shalt
receive $75.00 per overmight stay in addition to their normal salany.

257 Compansation for duties bayond normal teaching assignmend shall be paid
wilhin thirty {30} days upon completion of sarvices. work which extends to a full year
shall be paid in three installmeanis.

258 Effeclive September 1, 2008, Secondary Educational psgistants who arg
required o posSsess a Substilute Certificate shall receive an annual stipend of $1,100n
additian to their guide salary. Said payment is (or lhe passession of the Substitute
Centificate and pussible assigaments in coveting classes during the school year,

25:9 Al Head 1 and Head 2 custodians employed as of July 1, 20019, excluding
Utilily Custedians, sataries wil be $500 above the salary listed on the Custodian Salary
Guide for Head1 and Head2.

2510 Any Field MaintertancefWarchouse employoe designaied as a tead person
on an annual basis will earmn a $2 per hour salary increase to assume thase responsibil-
iligs.

2811 Field Maintenance/Warahouse employees possessing a fork lift operator's
license will receive an annual $500 stipend effective July 1, 2012,
25:12 Beaginning July 1, 2013, any Fiald Maintenance/Warghouse employee
mgving inlo the following lies will receive the stipend indicated balows

Inventory Conirol Process Technician $1500

tnventory Contrel Technician $1200

Heavy Equipment Operalor/\Warehouseman $1000
2513 Eftective July 1, 2007, up 10 Six (8] Field Maintenance/Warghouse amploy-

2o may acquire 8 pesticide livernse at Board expenss and earm §1 0nG per year far July
{ through June 30 of gach year ar proraled for any par! thereof. Paymant shall be made
ovar 24 pay perfods.

25:14 \f the Board has a vehicle which requires a GDL license and a Field Main-
tenance/Warshouse Employee volunteers to obtain a COL license, the Board will pay
\he cost for that employes for one application only 1o oabtain a COL Ticense. The Board
will also pay the renewal fee for the employee’s COL license as tong a5 the Board
needs a CDL. driver.

ARTICLE 26- LONGEVITY

TEACHING STAFF

26:1 Eifective July 1, 2001, al teachars who have completed 1he listed numier
of teaching years in Hamiltan Township, by June 30 of the preceding year, shall receive
the additional curnulative amounts per year as listed below:

15 years  $450.007

“Teachers hired before 81/2012 will receive an addiional 5175 longavily for 15 years.
20 years $1000.00

25 yoats 5105000

30 years $1100.00

a5 yeais $650.00

40 years §700.00

26:2 Teaching staff members covarad by the 1980-83 Agreement between the

Agrecment Dolwesn Hamilton Tomnship Board ol Educalan and tha Harlion Township Edueation Agsgaton
’ Effecive /112 to §730015
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Hamitton Township Board of Education and wha ware employed as of June 30, 1982, 23:
and raemployed for the 82-83 school year will continye o recaive lengevity catculated e
on experience and middary sarvice granted at the date of hirg, in atditton to Hamilton
Township experience,

26:3 Nowly hired teaching staif membars for the 198283 schogl yaas and
thareaiter will be granted credit for fongevity only as specitied in Article 26:1 for teaching
years in Hamilton Township.

LRI Y

LOTC!SP
264 Effective July 1, 2001, all LDTC/ASP who have compteted tha listed number i
of warking years by June 30 of the preceding year in Marnifion Township shall receive :
{he additional cunwiative amounts per yedr ag listed below:

15 years $412.00

20 years S013.00

25 yoars £913.40

30 years 35913.00

35 yaars 3413.00

40 years 3413.00

SUPPORT STAFF
26:5 Etfective July 1, 2001, alf Supporn Staff employees whe have completed the
tisted number of working years by June 29 of the preceding year in Hamiton Township
shiall receive the additionat cumulalive amounts per year as listad betow:

10-13ypars - 5350.00

14-15 years - $250.00

16 years - §250.00
17 years - $250.00
18 years - §550.00
19 years - $550.00

20-24 years - $750.00
25-29 years - $750.00
-3¢ years - $7TR0.00
3538 years - 5250.00
40 years - §250.00

ARTICLES 27 BUS DRIVERS {Responsibilities)

29 Grwvers will not normally be permitted to taka the bus te their home ba-
lween scheduled bus rung, They will take the Lus to the Garage or park it on a schaol
parking lot unless special arrangements are made with the suparvisar of lransportation.
272 H the dnver is being patd for hesiher services, ther heshe js expectod to be
driving or daing some wark rolated to the cperfalion of maintenancs of the bus (sweep,
clean, service)

273 When a driver is assigned to 2 irip which requires thal the driver remain at
the site with the students, the bus driver will be axpected 1o somplete routine house-
kesping dulies on the vehicle ar if requested by the teacher, hefshe shoutd assist m the
cantrol of the students a! the site providing the vehicle can be safely parked and leit un-
altended.

Agreament belvaren Hamiton Tawnstig Beard of Education and the Hare:llon Township Edieatien Assosistion
Effective 7/1:12 tp 675003015
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l\BTlCLES 28 Lll\lSOH COMM!TTEES

Articie 28.1Butldmg pats e
The Boal id o iEducn\tD n and e Assccia\io'n recog ¢ the need fof com
munication atall yovets antd encourages the '\mp’tememancn s .P.r'ncle tprough

5

A Latsen Gommites shatt be senec\ed gy the Associa\_ion members in gach
50! graui af meet with e pr’mcipah.’supewisor at -

qually agreed tirnes, fqut not less thad jour (#) Hmes 2 yedl {o review and 5CUSS jocal

]
. EA wuiding faisan commi\taes snalt conaist of not mofs than ON¢ %]
memnbel joor every rer L0} ampiayees in e sanool guildings ©F ; esource gmup. bt

pan W (24 STDETS-
a3:1.3 The cha‘uperson ofine WTEA pudding jalson comimitie® gnatt Jpenit @0
agendd of werns 10 oo discussed to he preing p:inuipa!.rs prar rigar on2 aih week prior

(og meeting.
The WIER puilding fjgison commites ghahl cend thell tiueh TEPOT 1o the

=]
282 'of represenlaﬁve atihe &8 entrat st raft evet agree 10
meet il representatwes of (he Assoclat‘mn to amica’y review anwt discyt 115% current

. N .

ool pro practices nan e I a resohlion-
op2.2 heetings ghatt be peld ve {5 wmas Pev yean after genodh & neeted, the
dales and vme g i 1

upoT
28:23 Assmalion ghatt gelect 18 iy mpresemaﬁ\res i he Agsooiaton ven-
resamaﬁvas exceed tii\san{‘la]. the Supennter\dent st BgrER to t addltaona’l -

ag2.4 pgendas from e Assoma\lon and the Super'mtendent chall e exc’nanged
one (1 We riot 10 gach s 1gd meetint.

28:2.0 The district alsoTs agenda ghoutd oy comain Hems ot a.dtsw:l-w\de na-
wre andfor L] catvad 819 fniecling aisd jems dis

cus! Acned | waie 46€ dobed fuleing staft may
be prese \Us| nly Wi o further Hisruss!

7825 The District Liaison amnilted shalt gavelof IMES ot thalr meetings oe-
ahng pach 1P udio h issue, | any aton
gaen Oy commities 3 i The ad it be d meuled o all
gormmies L 410 alt Bo? o i 14 S8 & peme

e

a1 goard ol Education ghatt contnue [ s etiofs 10 hel pp N2 sehoots ¥ yEa-
sonatily and pmperw equipped and pamay ne poard sha i give 52 afous conaider
ation 10 the Associa\'l'on g reguasts for 'm’\pmvernen 15 i bolh Woiking areas g and
1um1sh1ng 'pmenl and suppiies-

292 Facully yooms ghatt b2 provlded n gach uilding and chatl 18 fof ine axcld-
Shye 1S aof empl oyees 8% a stafi gungd axcapt & Gass of gmergent

29 (o4 smalt prov‘sde Al nan<e ariiicate! ped @ rnplm,lees ht e propet
gately cquipmen\, Wis ur\deistood that emp!oyees ghall Us8 such - equiprme LI and

M!G'Erﬂeﬁl pabaietn pamiten Townatie goard o Educaten an T T3 st T vl W Educnuen pgzocaticd
Ellective T'\'lztnﬂéw‘émﬁ
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S SPRNOna e Equr‘pmenr =hall e kept at the w site when 0! in ugg,
: All ir'brarransfmedr‘a Specialists Stiall have tha I’oJIowing:
- Alleggy ane {43 typawr}!er'for the EXclusiveg Use of egen Schop!
fbrary,

"'"\’:?E\? »

=2 telephong extension i Sviary SeCondary Sthono fibary,
C. Twg (2} Adoing Machings avaaiye o the Curticutym Office for he ugg
of the !rbrarr'ansfmedr‘a specfa!isls,

301 The Boarg ang tha Assoca'a!ion agred thay there sy be ng dr'scrimfnah'on‘
and thay gy Practiceg, procedures. and poligipg of the Schog) System shigy Cleary exarm-
ity thae thera j5 no déscr!minaﬁan it the hIrr'ng, trainjng. assignmenr, Rremation, frang.
LT dicipling af SMploysag o in the aPplication or adminis!raﬁon of this AQreemen;
on tha Dasig pf thdze Categorias ag SPecifiag jn the Mg Law of DIscrfmInaIion.
a0z 1t any B Ovision of this agreemen: o any Aptication of thig a3reemen; to
any BMploves ¢ 9roup of EMployees iy hetd 1 ba COPlrary 1y law, thap Such Provigign
OF Bpnlication shalf ney be deemeg valid ang subsislfng. EHCRDE 1o tha exient PArmteg
By law, but ay other Pfavisions gr 2plicationg shay continus i it forpg and affecy.
30:a2 Ay r'ndfviduaf COniract be!ween the Ard and an fndiw'dua! emp!oyee,
heremrore ar hareafrer execu:ed, shall b Subject 1p ang COMtgistany with lermg and con.
ditiong g this AGreamant. Fan r'ndfviduar Contract Containg any Ianguage inconsistem‘
With thig agreeman, thig agreernam, durr‘ng thig duratfon, shall b CONrofling,
30:¢ & Hamiftan Townshig Schoa| Board, an s own behalt ang U1 behali o
the taXpayers of the distriet hemby relaing ang MeSarvay Unio itgalf Withour Hm:‘!an‘on. EL
Powerg, rights, aufhoriry, ditties ang responsibirr'h‘cs Conierreg upon arg vested in it by
ituat ate of Nay, Jersey, and of tha Unileg States and

: No'rhfng Containad herain shalf pe Considgrag lo deny of Testtict the Board
ofilg rights, responsfbmrr'as and any othar naiionai, Elatg, Caunty, digtriey, orlocai faws
or "egulationg

’ Nothhrg in thig agreemeny; Which thangag pre-exr'sting Boarg PoIfcy. fules,
or quialions Sftalf Operate mlroactivaly Untags e:kpressly 50 sfaipg. The Parties agrea
that EMplayags shalt Canlinue g SEIVe tnidar ihe direction o the Supen‘n:endem Of
Sthoals and ip AcCordancy with tha Boarg and ﬂdmfnistran‘ye Poﬂcr'es, Rules gng Beog.
uiations Providog that the Prowisiong of this Agreetnegn; shali SUpersedn and prevaj aver
any conflicting Prowigian.
a0; F:'JNT!NG AGH‘EEMENT: Copies of thig Agresment shall be Printed ang
g EXponse Sharpg by the Boarg and the Assocfan'on after agtaemean; With the Assogi.
atlon on formay within thirty (30) days after the A5reement 5 o Nad,

'8 Wi Ehaver Y notia g fequirag 10 b2 given by eithg, of tha Partiag of thig
agreameny 1 thy other, PUrs\ant 14 the prcwlsr'on(sj of ihis agreemenL either Rarty shay
do gn by eGistorag leiter gt the foHowr'ng addresgag.

i by the Assuciatfon. {0 Bogrg a 80 Pari Avenug, Hamuron. NJ ossgp
¥ by the Boarg, 1n tha Association atthe agy 55 01 file wity the Bogry Secreig

" 5 L NCORorates [Fres Lomdete an fing| Uideay.
Standing ang Selllemen; 1y the parties of a) bargainable issueg whicy Were o Coutd
have hegn tha Stibfect of negofr’a!ions, Dun‘ng the terry of this agreomenL naeither par
will e fequired i negotiang with feSnect 1o ARy sunh Mattar Whethey o ot covarpg by

Afreament Batwepn Hamiltey Tov.-ns}r.'p Boarg ¢f Etirealag, and the Hamiltg, Tawnship Ettucay
Elfectivn 13 p 6230301 5
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o

futs) ag!eeme nt and whethe o7 ot within 18 knowhedge of O e

hoth parties & gt the time ey r\egot‘na\ed gned this agre reement.

3010 he Board ghall pay | he cost of § obtaining angdfor manmam no 2 county sub-

shitute certificale {1 ait fen _cortified mployees where he job dasciiption o sperifies the

need for same:

a1t fA= eraployees 8 snat weal @ name poidge!iD 10 e provid ded by 'Lhe Board

when an schaol premises: The Board nalt provide 010 more than ive (5)

padgesiibs 5 paT & emplayes 3% needed during e 1orm of this g aement 'n Board
shall soheduie tne time o1 erployeEs 1o obain ki NEWe nadi .le Aba

The president & of the pssociation S all i notified, i writng. © au e hues. yransiers.

resignations. retiraments, andfar tetm‘maﬂons within ten {10) days ol Action fy the

poard-

30013 Eﬂecﬁve July b 1992, Cafeteria Opeimiors nall not be required 10 oAy
money 1o the
3044 m pames recofniz o \ne desuabshw of continuaus 5 and unmterrupted op-

eration of the ins\rucuonal pmgram guring ihe norma schooh yea’ and avoidance of
dispules wiich heeaten 19 inlerier® with SUCH ppetations- gince the parties are estab-
nehing a compmhensi\rc grievante rocadure U ar which U unrasalved disputes MY ne
settied, the g parties 5 have rermoved the hasit couse o of work interruptions during he Pe”
riod of his agreemenl,

30 The B nil the pesOCtation agree 1D hat there sha all be ne reprisals, N°
disc.rimina ory actian, © nally of any Kingd rected o arare any ndnnd alas 8 result of
the actions t8 akenlo armre al s agresmen 1. This st nall appty © o all 56 sonool districh et
ployees.

30:18 The o Board sh madify oY cuerent 128 planto include the ability Yo paY
membBts pealth be anedit com tnbuiions outof Pre-Tan M oney and also creato @ a Flexible
gpending pcount W with the aprity 10 P2 pedic and Chﬂd Care expen n5es O out of Pre-
Tax MonSY:

ARTIGLE. 31~ DURAT!ON oF GOHTBAGT

- This agreemem ghall b2 o in eftect @5 of July 1 212 an ant shail cominue i
gilect untih Jung ap, 2015 The parties 5 shall entet inlo negotiation i BoCor ordance with
| Fhes and regulalicns of the pyotic EM 1wment Rehalions Cornm'ss son in he calen-
dar year prec cading 0@ calandar y&ar in which this ag:eemem EApHES

a2 1 wines sw‘nereof e paries nerelo NEve causad this agreamem o e
sigred BY theif respe Ve pwesiden\s. attestad Y {heir raspacive sacreiaries: on the
day and ye oy Hirst BEBOVE weilen.

hﬂ'ﬂGLE a2 ~NO REPI'-\ISAL CLAUSE

32 The Dietrict 3 and ine Aasuclauon agre & that they. el empo\_r es, represen
{glives an L or mernbar r5 wilk nat engage ein, Of P peﬂy retaliate & or interlete wiih any
righis of any Dustrict repres! sentaly a. membet of emp jayee At Agsociation memher o0
any emplayes W who has 0 \repoﬂed far wark duong the gme of the wark slclppage 14
any amployes ewha ey ey o work an n inose days. tie shail inchude werpal and phiysi-

cat repnsals. rsrene wal of em joyrment O gonracts- The rmedialyr 8 shail reteint juriseic:
fon inthe @ of any di8 spute over tis provtsion ag arbiralor.

Agree.rner'.l hetwe st Hamiiten Fanrsiip BoaL gl Educauc\ﬂ and (e amillan Towmn=hiT Euoiian psspciatian
Effeclive iz i ub]
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HTEA Prasldon,

HTEA Secretary

Azesangn; Mlween Hamutton Tom::l'slp Board of Edvcakion ana e Marian Tawsnship Edfucappy AsEacistion
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ARTICLE 32 -
SALARY GUIDES
AND
EXTRA DUTY
SALARIES

Hamiign Board al ion ard the Hamilon Townstig Educaticn Asseciation
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Coaches Salary
Scheduie 2012-13

HIGH SCHOOL SPORTS
SPORT -1 YRS, OF EXP, 2+ YEARS OF EXP.

Slep 2
Football - Heat Coach 6,135 8,465
Basketball (B)- Head Coach 8,135 5,485
Basketball (G} - Head Coach 6,135 6,465
Baseball (B)- Head Coach 5988 6,285
Cross Country - Head Coach 5966 6.295
Field Hotkey - Head Coach 5,966 5,295
lca Hockey Coach 5,966 5,295
Lacrosse (B} 5,966 5,295
Sececer (B) - Head Coach 5 965 5,295
Soccer (G) - Head Coach 5,466 5,295
Swimming (B} - Head Coach 5,966 6,295
Swimming (G) - Head Coach 5066 6,205
Scfball - Head Coach 5.966 8,295
Track (B} - Head Coach 5,966 6,285
Track (G} - Head Coach 5,966 6,285
Winter Track - Head Coach 5,966 5,295
Wrestling - Head Coach 5.368 6,205
Football - Assistant 4,99% 5.327
Basketbalt {B) - Assistant 4,999 5.327
Baskethall {G) - Asaistant 4,998 5327
Golf - Coach 4,959 5327
Tennis (B) - Coach 4.39%9 5327
Tennis {G) - Coach 4,999 5,327

Harmton T: p Baard ol B
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1IGH SCH
CONTINUED
SPORT 01 YRS. QF EXP.

Basaball (B) - Assistant 4,828
Soecer (B) - Assistant T 4,828
soceer {G) - Assistant 4,328'
Swimmmg {B) - Assistant 4,828
gwimming {G) - Assistant 4826
Fiald Hockey - Assistant 4,823
Softball - Assistant 4,828
Track (B} - Assistant 4,528
Track (G} - Assistant 4828
Winter Track - Assistant 4,828
wreslling - Assislant 4 828
HSTrainar (per season) 5017

SPORY

MS Soceer 8 (B)

M5 Soccer 8 {G)

WS Basketball 8 (B)
1S Baskelball 8 {G)
113 Raseball 8

4S Sofiball 8

MS Soccer 6/7 (B}
M5 Soceer 67 {G]
MS Basketball 677 (B}
W& Baskelball 817 (G}
MS Baseball 617

M5 Sofiball B/7

Haresizan Tawnship Baard of
Elizcuva

OOL SPORTS 201 2-2013

24 YEARS OF EXP.
Step 2
5.167

5,157
5,157
5147
5,157
5157
5,157
5,157
5157
5187
5,157
5,398

L SPORTS 201 2-2013

g-1YRS. OF EXE,

1665
1,665
1,665
1,665
1,665
1,665
1,665
1.665
1,665
1,665
1,665
1,665

701,12 th 325
B

2+ YEARS OF EXP.
Step 2
1,769

1,769
1,768
1,768
1.768
1,769
1,768
1,769
1.769
1,768
1,768
1,762

Eduratien and the Hamtzn Townekip Egueancn Asmadalin




Extra Duty Pay Salary Schedule 2012-2013

ACTIVITY 01 YBS. OF EXP, 2+ YEARS OF EXP,
HIGH SCHOOL, Epp Step2
A Inslrumental Music 6,362 5,690
Academic Slipend Health Serviges 5,362 6,630
Academic Stpend Crisis Management 8,362 6,830
Acadlemic Stipand Guidance 6,362 6,690
B Environmental Education Coordinator 5,552 5,881
Vocal Music 5,552 5,881
G Colar Guard 4,830 5.159
Drill Team 4,830 5,158
Environmental Ed. Assistant Coordinator 4,830 5,158
instrumental Music Assistant 4,830 5,159
Senior Class Advisor 4,830 5,159
Yearbook 4,830 5,158
2 Dramatics 4,054 4,383
£ American Field Services 3,366 3,695
Cheerleader - Head Coach{ per seasan) 3,366 3,695
District Orchestra 3,368 3,685
Literary Magazine 3,366 3,695
Mathematics Club 3,366 3,695
Newspaper 3,366 3,695
Producer and Pubiicity 3,366 3,695
Public Speaking and Debating 3.368 3,695
Slage_crart 3,365 3,695
Assistant Direclor 3,366 3,695
Student Government 3,366 3,695
MIDDLE SCHOOL
Dramatics 3,366 3.685
Instrumental Music 3,366 3,695
Environmental £d. Building Coordinator 3,366 3.695
Voral Music 3,366 3,695

Agragmant betvecn Hamiltan Townshigr Board of Education and the Hamiflan Township Educaticn Asspoiation
Effectiva 7/112 ta 63010015
53



Exira Duty Pay Salary Schedule 2012-2013

ACTIVITY 0-1¥AS. OF EXP. 2+ YEARS OF EXP.

HIGH SCHOOL EDP continugd Step 2

F. Arl{Staga Design} 291G 3.248
Cheerteader - Assistant { per season) 2,918 3,246
Choreographer 2918 3.248
Canductor 2,916 3,246
Castumes and Property 2918 3,246
DECA 2916 3,246
Dance/Step Team 2918 3,248
ESL 2,918 3,246
FBLA 2916 3,246
Interact Club 2,416 3,245
Jazz Band Director 2,916 3.246
Junicr Class Advisor 2,916 3,248
Key Club 2.916 3,246
Malional Honer Society 2,916 3,246
Peer Leadership 2,916 3.246
Public Speaking and Debating- Assistant 2,916 3,248
Raholics Team Advisor 2916 3,246

High Schools to setect three in any school year {Volleyball, Bowling, Underclass
Student Activities, Intramurals, Gymnastices or Summer Weight Training)

2,916 3.246
. High Schoot AV Tach (Mon-Play) 618 721
High School SoundfLight 1.030 1,133

Agraercan) belween Harmilion Township Beard af Educaton erd the Hamiton Tawnship Education Assaciahon
Effechve #1112 10 B30/2015

54



Extra Duty Pay Salary Schedule 2012-2013

SFORT D-1YHS, OF EXF. 2+ YEARS OF EXP.

ELEMENTARY EDP Step2
3. (4} Elamenlary Strings Directors 520 B24
{4} Elementary Band Directors 520 624
Elementary Yearbook Advisor 624 28
Safety Palrol Advisor 624 728
MIBDLE SCHQOL ERP
E. Dramatics 3,366 3,655
Instrumental Music 3,366 36595
Environmental Ed. Building Coordinator 3,368 3,685
Vooal Music 3,366 3,695
F. District Orchestra 2916 3,248
Intramural {per season) 2918 3246
MNewspaper 2.8916 3248
Sludent Councit 2916 3,246
Yearbook 2918 3.246
G. Middte School ProduceriPublicity 1,545 1,648
tliddie School Stage Manager/Sound 1,545 1,648
fiddle School ArliStage Daesign 1,545 1,648
IMiddle Schoo! Vocat Music Play 624 728
Middle Schoo! Costumes/Propenies 624 728
Middie Schoo! AV Tech (Non-Piay) 268 309
CAFETERIA EDP
G. Cafetena Liaison 1,560 1,665
HEP EDP
G. HEP Student Governmenl 412 515
HEP Peer Medwialion 412 515
HEP Yearbook Advisor 412 515

Ageremen] betwewsn Hamibor Townrshp Board ¢ Eduralon and the Minolen Tednship Egucalion Azsceabon
Effectva 7192 1o GE02015
e
B
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Agrerment triween Hamuten Tewnship Baard w1 Educalien
Eferive 77112
an

Coaches Salary

Scheduie 2013-15
HIGH SCHOOL SPORTS

SPORT D-1YRS. QF EXP.

Football - Head Coach
Baskeiball {B) - Head Coach
Basketball {G) - Head Coach

Baseball {B)- Head Caach
Cross Counlry - Ftead CGoach
Field Hackey - Head Coach
lce Hlockey Coach

Lacrosse {B)

Soccer {B) - Head Caach
Soccer (3) - Head Coach
Bwirmming {B) - +ead Coach
Swimming (G} - Head Coach
Sofiball - Head Coach

Track {B} - Head Coach
Track {3} - Head Coach
Winter Track - Head Coach
Wreslling - Head Caach

Football - Assistant
Basketball (BY - Assistant
Basketbalt {G) - Assistant
Golf - Coach

Tennis {B) - Coach

Tennis {3) - Goach

s}

NS

2+ YEARS OF EXP.

Step 2
9,087 5,397
8971 8,301
8,971 98,301
6,805 7.134
6,207 6,549
6.702 7.031
6.262 6,501
6,702 7.031
8.714 7043
6.714 7.043
6.341 7.177
6,841 7,177
6.805 7.134
6,805 7.134
6,805 7,134
6,377 6,708
6,703 7.932
6,113 5,441
5 500 5828
5500 5828
52M 5542
5811 5439
5611 5939

i Thu Flamitzn Toanshp Cducaton Asniziziion



HIGH SCHOOL SPORTS 2013-2015
CONTINUED

Lo S e R s o a0 S 0 (A we o R o [

Basehall (B) - Assistant
Soccer (B) - Assistant
Baccer {GY - Assistant
Swimming (B} - Assistant
Swimming {3) - Assistant
Field Hockey - Assistant
Softball - Assislanl

Track (B) - Asgistant
Track (G) - Assistant
Winter Track - Assistant

Wrestling - Assistant

D-1YRS. OF EXP.

2+ YEARS QF EXP.

5,023
5.023
5,023
5,023
5,023
5.023
5,023
5,022
5,023
5,023
5,023

Step 2

5,365
5,365
5,365
5,365
5,365
5.365
5,365
5,365
5,365
5,365
5,365

MIDDLE SCHOOL SPORTS 2013-2015

SPORT 0-1 YRS. OF EXP.
E MS Soccer 8 (B) 1,688
E MS Soccer 8 (G) 1,688
£ MS Basketball 8 (B) 1,698
E MS Basketball 8 (G) 1,698
E ™S Baseball 8 1.688
E 18 Seltball 8 1,698
F M85 Soccer 6/7 (B) 1,698
F  MS Soccer 87 (G) 1,658
F  MS Basketball 6/7 (B) 1,698
F MBS Baskethall 8/7 {3) 1,688
F MS Baseball 67 1.698
F  MS Schtball 6/7 1,698
A n Harmiton Basrd of

Effectve 711112 10 G3H201S

2+ YEARS OF EXP.
Step 2

1,804
1,804
1,804
1.804
1,804
1,804
1,804
1,804
1,804
1.804
1,804
1.804

on ard the Hamiton Townshep Education Associaiion



Extra Duty Pay Salary Schedule 2013.2015

ACTIVITY 0-1¥RS. OF EXP, Mﬁtsitaé_ﬁ_x_g EXP.
HIGH Schgot, epp
A Instrumental Mugic 5,482 6.824
Atademic Stipend Heallh Services 6,485 6,824
Academic Stipend Crisis Management 6,459 5,824
Academic Stipsnd Guitlance 8,489 6,824
B Environmental Educalion Coardinator 5,663 5,999
Vocal Music 5863 53,099
C  Color Guarg 4,927 5262
Drill Team 4927 5,262
Environmental E4. Assistang Coardinalor 4,937 5,262
Instrumental Music Assislant 4,927 5,262
Senior Class Advisor 4927 5,262
Yearbook 4,927 5,262
D Dramatics 4135 4,471
E  American Field Services 3,433 3,789
Cheerleader - Head Coach { per season} 3,433 3.769
District Orchestra 3433 3,761
Literary Magazine 3,433 3,769
Mathematics Cluty 3433 A.769
Newspaper 3,433 3.789
Producer and Fublicity 3,433 3,788
Public Speaking and Debating 3,433 3,769
Stagecraft 3,433 3,769
Assistant Directyr 3,433 3,769
Student Government 3,433 3,768

Agreement hetwasn Hamiiton Townsheg Board of £duzatan and the Hamilion Tewnshep Educanon Azsociangn
Esteclive 7112 1o GEI0TE
]




Extra Duty Pay Salary Schedule 2013-2015

ACTIVITY

0-1YRS. QF EXP. &YE_%BS,_QE EXP
HIGH SCHOOL EDP Continued

F. At (Stage Design)

Cheerleader - Assistant { per seasan}

Chorsographer

Conductor

Costurnes and Propearty

DECA
Cance/Slep
ESL

FBLA

Team

Interaci Ciub

Jazz Band Direclor

Junior Class Advisgr

Key Club

Natignal Honar Society

Paer Leade

rship

Public Speaking and Debating- Assistant

Hobatics Team Advisor

*High Schools to satect three in any schoo!
Studenl Aclivities, Intrarmurals, Gymnastica

G, High Schoo
High Schond

Agrecment totween Haim:

} AV Tech (Non-Play)
1 SgundfLght

Iton Township Board of Educaten and
Effactve 7: 1712 £ 6302015
3]

2874
2674
2974
28974
2,974
24974
2974
2974
2974
2,974
2,574
2974
2,974
2,974
2.974
2.974
2874

2,574

630
1.0581

tep 2

3.3
3.311
331
3,31
3,311
331
331
3,31
3,31
3,311
3311
aan
331
33N
3,311
33
3311

year {Volleyball, Bowling, Underclass
< or Suminer Weight Training)

33

735
1,156

Ihe Hariten Townshlp Edusation Acspouton



gxtra puty Pay gal y Sch edute 2013-2v '~

RS, OF EXP ?-‘_*_-_‘{EB&S__QF_E&E-.

spOBL EA
Sien ¢
MIDDLE 58 poot. EUF
E. Dramatics 3433 3769
\ns\mmenta'- Husic 3,433 3 769
Envimnmen\ai Ed. guiding Coordinatc? 3433 4769
socal pAUSIC 3433 3,769
F. pistrict Orchesta 2874 3,341
‘m\ramura\ {pet season) 2874 3,311
NeWSpaper 2974 3,511
grudent counc 2074 3311
yearbook 2974 3,311
G. radle scnodt Producerf?uhl‘nc‘nw 1576 4 &84
paddle gchoot S1age Managerfﬁound 1 576 1 B8
hddte gehoot ArySage Cesign 1 575 4,681
whiddie Sehoo! yooal Nusic P1a¥ 838 743
widdie gchoo! Coslumesfpmpemes 536 743
widdie gonao! py Tech (Non-P\ay) 240 315
E.LEMEJ ny €02
G W E‘Lememan,r Sirngs Oirectof® 530 836
4 Elementar\; pand Durectors 530 £38
glementaly \:’earhook pAVISO! 838 743
Safely patrol Adwis0f 536 743
A.EEIE-.BL&_@,B
G. Caieteﬁa Ligigon 1 59 1 Fe8
uep E0P

o, WEF swdent Gmremn‘ien\ 420 525
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201 2-2015
STAFF
SALARY

SCHEDULES

Afirearmen hatween Hamiling Tewnstin Baarg g Edueation an ih,

% Hamifion Tawniship Edveappy Aszoriangn
Ettacing EGTai-F B30:20;5
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e ——

FE&C@§R§ YEAR 2

2013-14 viamilton TWP- (Memer)
Salary Guide
Shap .18 BRT BREID Mh MA+LS ey e 4S [Fe103
1 46379 arora AT 49,279 50,279 soa7a 51679 52478
2 46 579 &1 579 £8.279 9779 50779 s1ATS 52.179 52.079
3 47479 48079 23779 50,278 54,279 51,879 S2ETS 53,479
4 a1 879 AB.5TY 49,2749 50,779 54,779 52479 53.179 53H7T
5 sgaty 49170 40879 51,379 F279 53,079 53779 64,479
3 50 654 51,354 szond  53E5H B4 594 55254 55,554 5 654
1 52 054 &1 554 54,354 5 854 56,854 51554 g9.254 58 854
B 56,494 56,194 56.004 5594 59,354 50,094 60,794 51,404
9 55,134 5 D 5a,504 51,004 52,004 g2.784 B3 404 4 154
b1} 51,394 f2.084 TR 55494 56,194 5 Rod 57,594
11 &4.704 £H.434 5,194 57693 aR 80 59,594 10294 70994
12 58,394 £9.094 6.7 71494 42,144 73444 14144 TABM
13 72494 72534 73.594 15404 16894 77 594 8294 78894
14 76,498 76,778 77350 79,238 1,341 w2hTe 22,198 g3 527
Off Guide
142 76836 77418 1300t §0.479 g4 902 g2 i 3439 54,1660
14 77477 78080 TR EA2 31,120 2623 B3.352 B4 0BG pa 09

pgreernent e Hamliten Fownenip Board ol Edyeanet aryh thie Hagwlar Tewnahap Egunation Aganciation
Elbmotive ! 11250 [Pl eIl
B3



TEACHERS YEAR 3

201415
Hamilton Twe. {Wiercer)
galary Guide

£iep B Bals Ba+al 4 MA+FE KA+ 3D MasdE oc

1 aa7e  aleve 4T sg27w  sbIIE EOETD G179 52479

2 5B A75TH ABZID 4o775 50T 54T £z17 AR AT

3 47570 4BD7G  ABTTE epg7o  BiRTH 91 sagTE  BIATE

4 47B7g 49579 4927 cofy 517D G247 53173 S3ETY

g an47a AUSTE ang7g 51370 B2AT rap7g  5aT7TH B4R

B spghd 5135 52D04 gyne4  Bagse  E5294 LrpS4  EBESH

T fzos4 53654 D435 spa5a  S6ES4 97554 £pg54  GHE54

B g54pe  Eo19n  BAED4 span4  SRdgs  E0.084 g Tad 61454

a cogps  GoRs 9594 p1oas  oaged  BLTE4 Gadns B4 154

10 pi304  BeOws H2794 caged  GEApy (8184 mpHBA 67 594

14 o4 194 Go404 66194 g70a4 €8 ED4 G954 70204 70984

12 paagd  Gooms  B9T6A 71404 T2Tea 3add 74144 T4 A4

11 (oqe4  TREB4 TAEEE 15404 7BBI 77594 eG4 78EHA

44 5165 foERe 77D 7op3g  BL34r 82670 w5e8  BIEI7

Oft Guide

13a 76,838 77,410 76000 BO4TY g1.642 82711 B3 439 B4 168
14h 7TATT 78 050 7B [ARF g2 623 47 352 §4.080 a4 00g
140 a1te TR0 79.083 #1.781 83 264 13993 24.721 85 450

Apferment EEWWEEN Haswiinan Townshin Poard of Educaton and the Hamdsn “Townshup Education BESOCLNE0
EHeetve THN2 1 GAEHE
[s5]

-



LDTC YEAR 1

201213
Hamilton Twp. {Mercer)
Salary Guide
Step Ma MA+15 MA+30 MA+45 MA+60 DoG
1 64,554 66,454 67,854 68.754 59,854 70,954
2 67,254 68,354 69,554 70,454 71854 72,754
3 69,054 70,154 71.254 72,354 73,554 75454
4 70854 74,954 73,054 75,154 74254 76,354

3 72,654 73,754 75,854 V4,854 77,054 3154

& 75,719 74,818 76,519 78,019 79,119 80,219
7 76,844 77,944 79,044 80,144 81,244 82,344
B 70,044 80,144 81,244 82,344 B3.544 85,444
9 81,572 82,472 83,672 85,772 84,872 86,972

10 85,200 84,300 §6,500 87,400 88,600 88,700
1 B7.025 88,125 Ba225 90,225 81,525 92,425
12 459,857 91,057 92157 93.257 95,357 94,557
13 92,872 85,072 94,172 96,272 47,372 98,572

Off Guide
13a 93813 95,713 94,813 96,03 98,013 99,113

[+ Hamten Te p Board of Edutation and tha Hamilton Tawnship Eduealion Asscoation

Effectiva 771712 to 63002015
BY



LDTC YEAR 2

201314
Hamilton Twp. {(Mercer)
Salary Guide
Step MA MA+HE MA+30 MA+45 MA+ED poc
1 84,554 66,454 67,654 58,754 £9.854 70,854
2 (67,254 68,354 69,554 70,454 71.654 72,754
3 59,054 70,154 71.254 72354 73,554 75.454
4 70,854 71,954 73054 75,154 74,254 76,354
5 72,654 73,754 75,854 74,954 77054 78,154
6 75,718 74,818 76819 ¥8,018 79,119 80,219
7 76,844 77944 79044 80,144 81,244 82,344
8 79,044 80,144 81.244 82,344 B3,544 85444
9 81,572 82472 83672 88,772 84,872 86,972

10 85,200 84,300 6,500 g7,400 88,600 g9,700
11 87,025 83,125 89,223 80,325 91.525 92425
12 88,957 81,057 92157 93,257 95,357 94,557

13 92,972 05072 94,172 96,272 97.372 98,6572
Gff Guide

134 23,613 95,715 94,813 96,913 98,013 99,113
i3b 95,245 94,345 96,545 97 445 98,645 99,745

Agroement Harmlltan Townstg Beard ¢l Education and the Harelitan Towmshilp Education Assocalkch
Effpctive 701712 to 6730/2015
Ef



LDTC YEAR 3

2M4a-i5
Hamilton Twp. (Marcer}
Salary Guide
Step MA MA+15 MA+ID  NA+45 MA+ED DocC
1 65 445 66 545 67 645 63 745 69,845 70 B45
2 67.245 £6345 69445 70,545 71645 72745
3 53045 70145 71345 72345 73445 74 645
4 70 245 71,945 73,045 74,145 75.245 76,345
5 72845 73,745 74 845 75945 77.045 78,145
B 4719 75819 g a1s 78019 79,119 83.218
7 76.855 77,955 78 055 BOL155 51255 82355
a 7955 a0 155 H1.255 82 355 83 455 B4 555
8 E1472 gas72 B3G72 84,772 85,872 85 872

10 84 200 85300 25,400 87,500 B88.ea0 84,709
" 87 024 88.12-4 83224 90.324 g1 474 02 524
i2 83847 Ealiery 82147 93247 Q4 347 45,447
13 92 472 94.072 95172 95272 97,372 GB8472

O Guide

13a 43613 94713 45,813 96,913 §8.013 h2.113
130 04 264 55.354 95 454 97.554 98.654 98,754
13c B4 655 G5 855 97 G895 98193 59.2%5 100 385

Agregrent betwern Hamitan Townshp Board of Educatien and the Hamitin Tawnshp Educaton Associatan
Etfeetve 71113 10 GENE015
ET



SAC SALARY GUIDE

2012-158
Hamilton Twp. (Mercer}
Salary Guide
Step BA MA
1 46,379 49,279
2 46,879 ) 49,779
3 47,379 50,279
4 47 879 50,779
5 48,479 51,379
& 50,654 53,554
7 52 954 55,854
8 55.494 58,354
Salary Guide
YEAR YEAR YEAR
Btep 1 2 3
2012~ 2013-  2014-
13 14 15
1 20,929 30527 31,138

Agreament briween Harmilton Townsinp Bogrd 6f Eduzation and the Hamaiten Townishig Edaraton Ausordlam
Eflcctim 7112 to 5: 3002015
1)



Field Maintenance and Warehouse
Employees Salary Guides

2011-12 012-2013
Salary Salary
$ 54,902 $ 56,000 $
$ 53,233 $ 54,298 $
$ 38,839 $ 39,616 $
$ 29,884 $ 30,482 $
§ 55117 $ 56,219 $
§ 42,769 § 43,624 $
$ 46,137 $ 47,060 $
$ 38,839 $ 39,616 $
$ 28,700 $ 29,274 $
$ 28,700 $ 29,274 $
§ 54,902 $ 56,000 $
$ 55117 § 56,219 $
$ 53,990 $ 55070 $
$ 33,490 $ 34,160 $
$ 55117 $ 56,219 $
$ 33,490 $ 34,160 $
$ 55,117 $ 56,219 $
$ 36,610 $ 37342 $
Off
Guide(List)

$60,709  $ 61,923 $

$60,935 § 62,154 3

Hamilton ip Board of Edi

2013-2014
Salary

57,120
55,384
40,408
31,001
57,344
44,497
48,001
40,408
29,859
29,859
57,120
57,344
56,171
34,843
57,344
34,843
57,344
38,089

63,162
63,397

4 B S B AR B S R U B AT B R R R e

W

2014-2015
Salary

7(5,58,262
3/9356,491
I4h,216
Hlog 31,713
1/3358,491
y [0245,387
1} 48,961
il5741,216
30,457
2:41.30,457
4[<(58,262
/% 158,491
57,295
1501 35,540
4| 8,491
10/2135,540
[5158,491
‘i-’cL'BB,BSI

7[‘3"54,425
64,665

and the Hamillon Township Educafion Association
Effective 7/1/12 to &30/2015
69



CUSTODIANS YEAR 1

2012-13
Hamilton Twp. (Mercer)
Salary Guide
Step L T R ]
hours hours hours Cust Head 2* Head 1*
1 11,240 13113 14,612 31.128 32,428 34,328
2 11,544 13468 15,007 31.928 33,228 35,128
3 11,840 13813 15393 32,728 34,028 35,928
4 12,145 14,168 15,788 33,0258 44,828 36,728
5 12441 14,515 1§.173 34,328 35628 37,528
£ 12737 14,8680 16559 35128 36,428 38,328
7 13042 15215 16,054 35928 7228 39,128
8 13,360 15,587 17380 36,793 38,093 39,993
9 13,705 15983 17.816 37693 38,9393 40,893
10 14,040 16,380 18,252 28,593 39,893 41,793
i1 14414 16,817 18.73% 39,593 40,883 42,793
t2 14,937 17427 19418 40,983 42293 44 193
13 15618 15218 20300 42,793 44,083 45,993
14 16,325 18,046 24223 44,693 456993 47 Bo3
18 i7.074 10920 22196 46,693 47.993 49,883
off Guide
15a 17,428 20,274 22,580 47 047 48,347 50,247

"Alt Head t and Heat! 2 Custodians smployed as of July 1, 2008, excluding Utility
Custodians, salaries will be $500 above the salary lisled on the Custodian Satary
Guide for Head 1 and Head 2.

Agreement betwecn Harmalton Township Baayt ol Edutation and the Hamilton Township Education Acsocialon
Efiechve 71012 to 63072015
70



CUSTODIANS YEAR 2

21314
Hamifton Twp. (Mercer)
Salary Guide
Step B2 g 1
Ihanrs hours hours Cust Head 2* Head 1*
1 11,240 13,113 14812 3128 32,428 34.328
2 11,54 13468 15007 31.928 33228 35 128
2 11,840 13813 15383 32728 U028 35928
4 12145 14,168 15788 33528 34,828 36,728
5 12441 14515 16,173 34328 35,628 37528
3] 12,737 14860 1655% 35128 35,428 38,328
7 13,042 15215 16,964 35,928 37,228 39,128
8 13,368 15597 17.380 26,793 38,093 36,993
g 13708 15989 47816 37,693 38993 40893
10 14,040 16380 18252 38593 30,883 41.793
1 14444 16817 18730 30593 40,893 42793
12 14,937 17427 18418 40993 42293 44,193
13 15616 18,2t8 20300 42,793 44003 45,993
14 16,325 19,048 21,223 44 693 45,893 47893
15 17,074 19830 22195 456693 47893 49883
Off Guide
158 17,426 20,274 22,550 47,047 48,347 50,247
15b 17,782 20628 22904 47,401 48,701 50,604

*All Head 1 and Head 2 Cuslodians employed as of July 1, 2008, excluding Wiility
Custndians, salaries will be $500 above lhe salary listed on the Custadian Salary
Guide for MHead 1 and Head 2.

Agreemen butween Hamiton Townshr Board of Education and the Hamilien Township Education Atsocatcn

Efteelve 791 2 10 8302015
m



CUSTODIANS YEAR 3

Step 15112
noGre

1 11,240
2 11,544
3 11,840
4 12,145
5 12441
& 12,737
? 13,042
8 -+ 13,388
g 13,705
10 _14,040
11 .14.414
12 4,837
13 15618
14 18,325
15 17.074
15a 17,428
13b 17.782
15¢ 18,136

2012-15

Hamilten Twp. {Mercer}
Salary Gulde

1742
hours

13,113
13,468
13813
14,168
14,515
14,860

15,245

16.884
18,380
16.817
17,487
iB.218
19,046

18820

20,274
20,628
20,902

182
hours Cust
14,612 Aze
15.007 31,823
15,393 32.7:8
15,788 33,528
6,173 34,328
16,559 i528
15,954 35928
17,380 36,792
i7.816 37,693
18,252 38,5693
18,739 39.503
13,418 40,983
20,300 42,793
21.223 44,883
22,198 46,693
Off Guide
22 8450 47.047
22904 47401
23,258 47 755

Head 2*
32:428
33228
34,028
341,828
35628
36,428
37,228
36093
38,993
39.803
40,893
42203
44,093
45,993

47,943

48,347
48,701
48,055

Head 1*
34,328
35,128
35928
36.728
37 528
38328
39,128
39,9853
40,893
41,793
42,793
44,183
45,993
47 893

49.893

90,247
50,601
60,955

“All Head 1 and Head 2 Custodians employed as of July 1. 2009, excluding Utihty
Custodians, salaries will be $500 above the saiary listed on the Custodian Salary
Guide for Head 1 and Head 2.

Agrectient belwes n Haqdfoe Tersmship Beard o Edusaton and the famson Towanhip Erucanon Associaban
Eficctive 7112 1o £230:2015

iz



Educational Assistants 2012-1

No guide movement however, $801 is added each year 2012-13, 2013-14
and 2014-15
$804 plus 397 = §901

Zero 30 credits 60 credits
Step Salary Balary Salary
1 $19,532 319,802 320,072
2 $20,032 520,302 $20,572
3 $20,532 $20,802 $21,072
4 $21,032 $21.302 $21,572
5 521,982 $22,252 $22,522
il $22.972 $23242 523512
¥ $24,072 524,342 524,612
8 §25,272 $25,588 $25,812
g 526,572 $26.842 $27,112
10 $27.972 $28,242 $28.512
11 $29,472 $28 742 $30,012
12 $31.102 831,372 $31,642
90 credits 120iDegres
Step Salary Salary
1 $20,342 320,612
2 §20.842 $21,112
3 521,342 $21.612
4 521,842 $22,112
5 $22,792 §23,062
<] §23,782 $24,052
7 §24 882 $25,162
8 526,082 $265,352
g $27.382 $27 652
10 528,782 $29,052
11 $30,282 30,552
12 $31.912 $32,182

Agrosment between Hatmulton Tawnship Beard of Educaten and ihe Hamien Township Education Astadcatkcn
Effective 7112 lo B302015
T3



Educational Assistants 2013-14
Mo guide movement however, $901 is added each year 2012-13, 2013-14
and 2014-15
5804 plus $57 = §901

Zara 30 credits & credits

Step Salary Salary Salary
i $20.433 $20,703 $20,973
2 $20,833 521,203 521473
3 21,433 521,703 521,973
4 £21,933 $22.203 522,473
5 522 883 $23,153 523,423
& $23,873 $24.143 $24.413
7 $24 973 $25,243 $25,513
8 $26,173 526,489 526,713
9 $27.473 '527,743 $28.013
i0 $28,873 $29,143 529,413
11 $306.373 $30.543 530,913
12 %32003 32,273 $32,543

90 credits 120 Degrea
Step Salary Salary

$21,243 $21.513
2 F21.743 $22.,013
3 $22.243 $22 543
4 $22,743 523,013
5 %23 683 23,963
5] 524 6GB3 524,953
7 325783 526,053
8 526,983 $27.253
9 $25,283 $28.553
10 $29.683 $25,953
11 $31,183 $31.453
12 $32.813 $33,083

Agreemont belwesm Hametun Towrshlp Board of Educsnon and tha Hanuiten Township Education Associston
Efiective 7: 112 ko &30-2045
74



Educational Assistants 2014-15

Ma guide movemont howaver, 5901 15 added each year 2012-13, 2013-14
and 2014-15
804 plus $97 = $901

Zern 30 credils 50 credits
Step Salary Salary Salary
1 $21.334 §21,604 $21.874
2 $21.834 $22.104 $22.374
3 §22.334 $22 604 §22.874
4 §22.834 $23.104 $23.374
5 523,784 $24 054 $24.324
& 524774 325,044 525314
7 525874 §26,144 $26,414
8 527,074 $27.390 327,614
9 528.374 $26 644 528,914
10 520774 530,044 §30.314
11 531.274 $31,544 531,814
12 532.904 $33,174 533434
90 crediis 120/Degres
Step Salary Salary
{ $22.144 522,414
2 $22.644 §22.914
3 523,144 523.414
4 523,644 523,914
] $24 594 524,864
6 $25 584 325854
7 526 664 526,954
8 $27.884 $28.154
9 $29,184 520,454
10 $30,584 $30.854
11 32,084 532.354
12 533.714 $33.984

Apeevert botween Hamidon Townslap Buard of Bducaten and the Hamiton Tawnstap Educatian Aszodatian
Etlective 21012 10 £750:2045
75



LRE . 20i2-gtii 2013

LRIPG Ed Aso'ts MOVE up Stap zach yeal

F\'PGEd.F\SS'LS 2l 5t p1220‘1‘| omiZ2-10 o ot gl uide 122 @ and181 150 for 2 2012 2.2013
-2 oifgmde 120 & ddi$15{)2013 o014 - 10 o off gul de 12€ d151501 r20l 0142015

RiPG B4 Assis at s 12 2012- 2013 1o off guide 12a add! 5450 for ?,013-20\4
. 1o ofl gut uide 12D ad '! 5‘150 2014- 2015

PG al siep 12 2013—'2014 _ 1 olf guide 12a add! 5150 fof 2014-2013

LRIPG Elamariany LRIFG raddie
Step salary - catary
1 45 665 55,945
2 45,765 56,045
3 55 865 56,145
4 556,965 55,245
5 55,069 55,349
5] 35,206 56 486
T 56337 55,817
8 55481 56,761
i+ 56,681 55,961
10 55,951 o721l
1 §7.231 57511
12 %7 551 57 831
off quide 123 57,701 §7.984

BgierieT 4 purEmeEn it Tonn T Boufd o [T and e plarltan Teniati Bzt AumnEl Ao
preatve T \ 172 10 61307 Ak
Ha

T



: H——ﬁ_
LR/pgG . 2013.2014

LR/PG By Ass'ls move up step aach year

LR/PG g Ass'ts ot step 12 201 1-2012 -4 off guids 12a aday S150 far 2012.2p+13
- o off guide 125 add't 8150 2013-2014 1 olf guide 12¢ add't $150 for 2014-2015

LR/PG By Ass'ts ay step 12 2012-2013 . 10 off guige 124 agdt g4 50 for 2013-2014
- 10 off guide 12b add 150 204 42015

LRPE stap 12 2019-2014 - 10 off gundg 12a adgn 3150 for 2014-2015

LRiPG Erememary LR/rG Midate
Sten Salary Salary
i %3,685 55,945
2 35,765 $6.045
3 35,865 38,145
4 35,065 $68.2¢5
5 36,069 58,320
6 58,208 $6,488
7 $6,337 iss17
8 $6.484 36,767
9 $6,681 56,967
16 58,931 57,211
11 §7,234 57,514
12 37,551 37,831
off guide 125 57,701 37,981
Off guide 12 57.851 58,131

Adreement Betwean Hamtzy Tcwnw‘p Bonrg gf Etueatan ard the Harmilzen T:.vnshrp Erlucatign Azsacigtiog
Effective 7i1,15 1 GIL00 5
7



LR/PG - 2014-2015

LR/P{3 Ed Ass'ts move up skep each year

LRA/PG Ed Ass'ts al step 12 2011-2012 - 1o off guide 12a add'1 $150 for 2012-2013
- o off guide 12b addT $150 2013-2014 - to off quide 12¢ add'l §150 for 2014-2015
LR/PG Ed Ass'ts at step 12 2012-2013 - to off guide 12a add'l $150 for 2013-2014
- to off guide 12b add $150 2014-2015

LA/PG at step 12 2013-2014 - to off guide 12a add’| $150 for 2014-2015

LR/PG Elementary LR/PG Middle
Slep Salary Salary
1 55,565 §5,945
2 55,765 56,045
3 55,665 §6:145
4 55,065 §6,245
5 54,068 36,340
6 $6.206 £6.486
i $6.337 56,617
8 56481 56,761
] 56,681 365,961
10 36,931 §7.211
11 57,231 37,51
12 57,551 . §7.831
cif guede 12a 57,701 57,981
oft guide 120 57 851 58,131
offgude 12¢ 58001 58,281
Campus Monitors Salary Guides 2012-20415
STEP 2012-13 2013-14 2014-15
0124 20124 20124
2 20624 20624 20624
3 21124 21124 21124
a 21624 21624 21624
5 22574 22574 22574
6 23564 23564 23564
7 24664 24664 24014
8 25210 25210 24964
82 25864 25864 25864
5 27164 27164 27164
10 28564 28564 28564
1 30064 30661 30064
12 31694 31694 31694

Harnillan T hip Board of Educalion and the Humfan Towhshie Education Assaciation
Edteaive TEA2 o 62015
Fi:)




Cafeteria Operators

Hamflton Twp Cperalors

Salary Guide
Step Fhr
1 /027 oo
g 29205
3 29,795

Cafeteria Hourly

Hamilton Twp_ {Mercer)

Salary Guide

Step Elam id HS H% E Al
1 1508 15.08 15 GY -15.08 1503
2 1567 1567 15 67 15.67 1667
3 1622 16.22 16.22 1622 1622

Purchasing Office Assistant

Hamiliton Twp. (Mercer)

Salary Guide
Step Puschasing
i 62.087

Agreement batween HAmilter Tewnshy Buard of Eduzaron amd the Hamiten Township Educahen As
Ellactive 77118 1 B3H2E01S
Ficl




