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PREAMBLE
THIS AGREEMENT, is made and entered into this 1llth day of December
in the year One Thousand Nine Hundred and Ninety.
BY AND BETWEEN, the BOARD OF EDUCATION OF THE TOWNSHIP OF WEST
MILFORD, hereinafter referred to as the "Board";

AND, the WEST MILFORD CUSTODIAL AND MAINTENANCE ASSOCIATION,

' hereinafter referred to as the "Association";

il
I

NOW, THEREFORE, the Board and the Association, parties hereto,
under the provisions of Chapter 123 of Public Laws of 1974, in
consideration of their mutual covenants, do hereby agree in manner as
fcllows:

ARTICLE 1
RECOGNITION

The Board hereby recognizes the Association as the exclusive and
sole representative for the purpose of collective negotiations
concerning grievances and terms and conditions of employment for all of

its custodial, maintenance, mechanic, messenger, serviceman/mechanic

" helper, and security guard employees but shall not include any

supervisory personnel.

ARTICLE 2

NEGOTIATION OF SUCCESSOR AGREEMENT

Es The Board and the Association agree to enter into collective
negotiations in good faith on all matters related to terms and

conditions of employment within the timeframes required by law. Any

. changes to the expressed terms of this Agreement shall first be

negotiated with the Association.

Vi Any agreement reached as a result of negotiations shall be reduced
to writing, signed by the Board's negotiating committee and the
Association's negotiating committee, and be submitted to the Board and

Association for ratificatiom.

ik The Association and the Board shall exchange all proposals they

i

Y
I

desire to present as subjects for negotiations in writing at the initial
negotiating session, Proposals for ground rules shall be exchanged at
the same time contract proposals are exchanged.

4, Each party upon request shall promptly make available to the other
party information within its possession which is not privileged under

law and which 1s relevant to the matters under discussion.



De Either party may, if it so desires, utilize the services of outside
consultants and may call upon professional and lay representative to
assist in the negotiations.

6. Whenever any representative of the Association participates during

' working hours in negotiations meetings, he shall suffer no loss in pay.

ARTICLE 3

GRIEVANCE PROCEDURE

A. DEFINITIONS

1. Employee--the term "employee" shall mean any regularly
employed individual included in Article I of this Agreement receiving
compensation from the Board.

2. Grievance -- a "grievance" shall be defined as a dispute or
complaint by an employee or the Association based upon the

interpretation, application, or violation of this Agreement, Board

| policies or administrative decisions affecting terms and conditions of

employment.

3. Aggrieved Party--an "aggrieved party" is the employee,

' employees or the Association filing the complaint.

4, Immediate Superior -- the term "immediate superior" shall

mean: building principal for custodial employees, Assistant
Superintendent for maintenance and security guard employees, Supervisor
of Transportation for mechanic/servicemen employees, and Business
Administrator for messenger employees.

5. Work Day--a "work day": in the grievance procedure shall be
defined as any day when the Board of Education is open.

6. Representative--the term '"representative" shall mean an agent

authorized or designated by the Association.
B. PROCEDURE

1. The purpose of the grievance procedure is to resolve

- grievances affecting employees at the lowest step. Both parties agree

that grievance proceedings will be kept confidential and that any
aggrieved employee shall be free from prejudicial or punitive action as
a result of invoking the grievance procedure.

2. At all steps of the grievance procedure the standards of due
process shall be followed. Except for Step One, these standards shall
include a hearing which provides for the right to confront and cross
examine witnesses, to present evidence, to testify, and to call

witnesses.




3 All documents, communications and records dealing with the
processing of a grievance shall be filed separately from the personnel
files of the participants. Unless requested to do otherwise by the
aggrieved party, any documents, communications, and records de;ling with
the grievance will be kept in the strictest confidence and will not be
made available to potential employers or others inquiring about the
aggrieved party.

4. If there is a question regarding the appropriateness of the
level at which a grievance shall be initiated, it shall be determined
jointly between the Association and the Superintendent or his designee.

1 Grievances shall be moved by the steps describea below and
time limits may be extended by mutual agreement in writing. Whenever

the aggrieved party and district employee representatives participate

. during working hours in grievance meetings/hearings, they shall suffer

no loss in pay.

6. Step One--An aggrieved party shall first discuss the grievance
with his immediate superior, within sixty (60) work days of the
occurrence. The reply or decision to the grievance at this step shall
be made to the aggrieved party within three (3) work days.

7. Step Two-- 1f the aggrieved party is not satisfied with the
disposition of the grievance at Step One, 1t shall be submitted in
writing within three (3) work days to the:

a. Assistant Superintendent in the case of custodial,
maintenance, security, and messenger employees.

b. Business Administrator in the case of mechanic and
serviceman/mechanic helper employees.

A hearing at this step shall be held with the aggrieved party
within five (5) work days of receiving the grievance, and a decision
with reason(s) shall be rendered to the aggrieved party in writing
within three (3) work days of the hearing.

8. Step Three--If the aggrieved party is not satisfied with the
disposition of the grievance at Step Two, he may submit the grievance in
writing to the Superintendent. The appeal to the Superintendent
shall be made within three (3) work days. The Superintendent shall meet
with thé aggrieved party and render a written decision with reasons
within five (5) work days of said meeting.

9. Step Four--If the grievance is not resolved to the

satisfaction of the aggrieved party, a review by the Board of Education

may be requested within five (5) work days of the Superintendent's

-




decision. The request shall be submitted in writing through the
Superintendent of Schools. The Board, or the appropriate Board

committee, shall review the grievance and shall hold a hearing with the

- aggrieved party and render a2 decision in writing to the aggrieved party.

't The decision of the Board in grievances alleging administrative errors

or misapplication of district policies or practices shall be final and
binding. Steps Three and Four shall not exceed forty (40) work days
from the date the grievance shall have been received by the
Superintendent.

10. Step Five--Arbitration-~If the grievance is deemed out of the

area of administrative error or misapplication of district policies or

' practices and the aggrieved party is not satisfied with the disposition

of his grievance in the foregoing steps, he shall have thirty (30)

i work days to notify the Board and file for arbitration. Failure to act

, within said thirty (30) work days shall indicate that the grievance has

been withdrawn.

The Board or the aggrieved party, or his representative, shall
apply for an arbitrator through the American Arbitration Association and
shall be governed by rules and regulations thereof. The arbitrator's
decision on all matters concerning this agreement shall be final and
binding on all parties and all parties shall immediately perform and
comply with the terms of the award. The cost of the services of the
arbitrator, including professional fees and expenses, if any, shall be
borne equally by the Board and the aggrieved party. Any additional
expenses shall be paid by the party incurring same.

The arbitrator shall not add to or subtract from, or in any way
modify, the terms of this Agreement.

ARTICLE 4

ASSOCIATION RIGHTS

1s The Board agrees that upon submission of a dues checkoff card
for payroll deduction of Association membership dues, the proper
deduction will be made each month from the employee's salary and
forwarded, at the direction of the Association, monthly by the 15th of
the following month.

2. The duly authorized financial officer of the Association shall
certify to the Board the amount to be deducted monthly from the wages of
such employees. If the amount so certified is to be changed, the amount

to be deducted from the wages of an employee who has authorized



deductions shall not be increased or decreased until thirty (30) working

. days after written notice of such change has been received by the

Superintendent from the duly authorized financial officer of the
Assoclation.

3. Bulletin board space shall be reserved at an accessible place
to Association employees in each building for the posting of official
notices or announcements of the Association and Board. All other
notices for posting are to be approved by the Superintendent or his
designee prior to posting.

4, The Board agrees that there will be no lockout during the life
of this Agreement. Association acknowledges that the employees of the
Board, which it represents, are not entitled to strike, slow-down,
stoppage of work, or mass sick call, or to import sanctions, or to take
any other collective action to disable the Board in the discharge of its

statutory and governmental duties, and the Associlation agrees that such

. action would constitute a material breach of the Agreement.

Nothing contained in this Agreement shall be construed to
limit or restrict the Board in its right to seek and obtain such
judicial relief as it may be entitled to have, in law or in equity, for
injunction or damages or both in the event of such breach. It is
further agreed that participation in any such illegal activity by any
employee represented by the Association shall constitute sufficient
ground for terminatlion of the employment of such employee or employees.

The Assoclation agrees that it will indemnify and save the
Board harmless from any and all 1iability, claim, responsibility,
damage, or suit which may arise out of any action taken by the Board in
accordance with the terms of this Section or in reliance upon
authorization described herein.

ARTICLE 5

BOARD RIGHTS

1. It is recognized that the Board has and will continue to
retain, whether exercised or not, the sole and unquestioned right,
responsibility and prerogative to direct the operation of the public
schools in the Township of West Milford in all its aspects, including,
but not limited to the following:

2. To maintain public, elementary, and secondary schools and such
other educational activities as in 1its judgment will best serve the

interest of the Township of West Milford, to decide the need for school



facilities; to determine the type of work to be performed, to assign all
work to employees, and to contract for the performance of any work, with
or without bid, and with outside independent contractors; to determine
shift schedules and hours of work; to decide the methods, proéedures,

and means of conducting the work; to select, hire, and demote employees,

' including the right to prescribe and enforce reasonable rules and

regulations for the maintenance of discipline and for the performance of
work 1in accordance with the requirements of the Board of Education,
provided such rules and regulations are made known in a reasonable
manner to the employees affected by them; to discharge or otherwise
discipline any employees for just cause; to promote, transfer, and lay
off employees; to prepare and submit budgets to the voters and to
allocate monies appropriated by the Township for maintenance of the
schools, and to make such transfers of funds within the appropriate
budget as it shall deem desirable. These rights, responsibilities, and
prerogatives are not subject to delegation in whole or in part, except
that the same shall not be exercised in violation of any of the specific
terms and provisions of this agreement.

3. It is understood and agreed that the provisions of the adopted
policies of the Board of Education now in effect shall be binding on the
parties hereto, except to the extent that any specific provision thereof
shall be superseded by a specific provision or provisions of this
Agreement, in which event this Agreement shall control.

4, The Board may, during the life of this Agreement, continue to
make unilateral amendments, additions, subtractions, or modifications to
its adopted policies, provided that no such amendments, additions,
subtractions, or modifications shall override or contradict any specific
provisions of this Agreement or reduce the benefits provided herein.

ARTICLE 6

EMPLOYEE RIGHTS

i Whenever any employee 1s required to appear before any
administrator or supervisor, Board or any committee, member,
representative or agent thereof concerning any matter which could
adversely affect the continuation of that employee in his position or
employm;nt or the salary or any benefits pertaining thereto, then he
shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have representative(s) of the
Assoclation present to advise him and represent him during such meeting

or interview.




2. An employee may request a change of school, assignment, or
both by written request made prior to May 1 for the ensuing school year.

Such written requests shall be sent to the employee's immediate superior

! with a copy to the Superintendent of Schools.

3 Vacancies for positions shall be posted in all building

i! locations accessible to Association employees and & copy sent to the

Assoclation President.

4, When the Board believes that a transfer will be in the best

interest of the employee or the school affected, the employee will be

| advised in writing of this decision. A conference may be requested with

the employee's immediate superior.
ARTICLE 7
SENIORITY

: e The Board shall maintain a list of employees showing thelr

| senlority in length of service with the Board and provide the

Association with a copy on July 15 and January 15 of each year. Upon

completion of their probationary period, new employees shall be added to

the list according to the date of first contract.

2. An employee shall be considered a probationary employee for
the first ninety (90) calendar days from the date of first contract.
All of the probationary period worked for continuous substitute
employment prior to an employee's first contract to a position within
the same job classification shall be wailved.

In the case of probationary employees, there shall be no
responsibility upon the Board for continuous employment nor for
reemployment if laid off before the completion of their probationary

period, but all other provisions of this Agreement shall apply. During

~ such probationary period, layoff or discharge shall be left to the

discretion of the Board.

3. In the event of an indefinite layoff, employees shall be laid
off in the inverse order of their seniority in the district and in
accordance with appropriate statutes. (See Law Reference Section.)

4. In the event that two or more employees commenced their
employment on the same date, seniority shall be determined by
alphabetical order of their last names at the date of first contract.

5. Laid-off full-time employees shall be rehired in the order of
seniority and in accqrdance with eppropriate statutes. (See Law

Reference Section.)




6. Job openings will be posted thirty (30) days before the
t anticipated date that the job will become vacant, if at all possible.
7. An employee who is promoted shall serve the same probationary
! period on the new job as a new hire. If he is removed from the new job
during the probationary period, he shall be returned to his former job
without loss of seniority or other benefits.
8. Where a promotional vacancy occurs, the Board shall promote
" the employee applicant with the greatest seniority, unless between or
{i among the applicants for the vacancy there is an appreciable difference
f in their ability to do the job.
L Nothing herein shall preclude the Board from filling emergency
| positions with any employee in the bargaining unit whom it finds
. qualified, provided such temporary assignment shall not exceed fifteen
(15) working days. If the emergency extends beyond fifteen (15) working
days, the Board and Association will meet to work out a mﬁtually
acceptable solution.
10, An employee shall lose his seniority rights under any of the

. following circumstances:

(a) Resignation

(b) Discharge for just cause

(¢) A laid-off employee, who fails to respond to a recall
notice from the Board within ten (10) days after receipt.

11. Shift preference may be granted on the basis of seniority
within the classification as openings occur. Before vacancies are
filled, employees in the classification may be given shift preference.

ARTICLE 8

WAGES AND HOURS

1= Regular hours of employment for all departments under this
Agreement shall be forty (40) hours per week consisting of five (5)
. working days, Monday through Friday, inclusive, of eight and one-half (8
! 1/2) continuous hours each day including one-half (1/2) hour lunch
period. In the case of the security guard, regular hours shall be
thirty-five (35) hours per week consisting of seven (7) working days,
Monday through Sunday, inclusive of five (5) continuous hours each day.
Shift schedules for custodial employees are set forth in Schedule "B"
attached and part of this Agreement.

2. Overtime rates at time and one-half will be paid when

authorized by the Superintendent of Schools or designee on the following

basis:




(a) All time worked in excess of eight (8) hours in one work
day.
(b) All time worked on Saturdays.

3. Overtime rates at double time will be paid for hours.worked on
Sundays and on Holildays, as set forth in Article IX: Vacations and
Holidays.

& Full-time employees shall be given preference on all overtime
assignments.

=3 The Board agrees that there will be a reasonably equal

distribution of scheduled overtime work within classifications at each

I school among the employees at that school, taking into consideration the

shift to which they are regularly assigned and the opportunities granted
but turned down by an employee for overtime work.

6. An employee on "emergency call in" shall be paid a minimum of
four (4) hours. Emergency overtime shall not be considered part of the
"reasonably equal distribution of scheduled overtime work" referred to
in Section 5 of this Article. The Associztion shall be given a list of
all overtime hours worked by each employee on a regular basis.

Emergency overtime shall not be considered in the equalization of
regularly scheduled overtime. The section shall not apply to

maintenance mechanics when on emergency call related to their respective

i speciality area, which 1s compensated in the salary for said positions.

Speclalty areas shall include: plumber, electrician,
heating/ventilation, carpenter, and mechanic.

7. During the school year, a custodial employee assigned to
substitute in the position of Head Custodian, Assistant Head Custodian
(2nd shift), or Second Assistant Custodian (Cafeteria) for ten (10) work
days shall on the eleventh (llth) work day receive the added
compensation for that position. The same employee shall again receive
the added compensation for any subsequent work days in the séme
substitute assignment within the current school year.

8. Compensation for all classifications 1is set forth in the
attached Schedule "A" and is part of this Agreement.

a. Custodial employees in the first year of this Agreement
shall b; placed on the salary guide as follows:
Step 3 - Hired prior to July 1, 1990
Step 2 - Hired July 1 through December 31, 1990

Step 1 - Hired on or after January 1, 1991




b. Movement to the next consecutive step shall occur on July
1 of each subsequent year. Except that, employees on Step 1 must have
been hired prior to February 1l in order to move to the next consecutive
step in the current year.

9. Employees shall be paid prior to vacation leave when possible.

|| A deposit slip from the employee's bank should be left with the payroll

clerk when the timing of the checks does not permit direct payment.

10. Whenever school 1is not open for students, all custodial

| employees on all shifts shall report 7:00 a.m. to 3:30 p.m. If school

activities are scheduled for later times on such days, the second shift
will be covered by two volunteers or the two least senior custodians
shall be assigned.

ARTICLE 9

VACATIONS AND HOLIDAYS

A. Vacatilons:
1. For the purpose of this Article, length of service is defined
as continuous service with the Board since the date of first contract.
2. All employees covered by this Agreement shall earn vacation
leave determined by length of service as outlined below:

a. Less than 1 year —— One (l) vacation day for each month of

service by July lst of the current year, not to exceed ten (10) days.

b. Less than 5 years -- Ten (10) vacation days for one (1)

vear but less than five (5) years of service by July lst of the current
year.

c. Less than 10 years —— Fifteen (15) vacation days for five

(5) years but less than ten (10) years of service by July 1lst of the
current year.

d. Ten years -— Twenty (20) vacation days for ten (10) years
of service by July lst of the current year for employees hired prior to
July 1, 1990.

e. Twelve years —-- For employees hired on or after July 1,

1990, twenty (20) vacation days for twelve (12) years of service by July
1st of the current school year.

3. The vacation day schedule will be set up by mutual agreement
between the head custodian and the employees, with the approval of the
Superintendent of Schools. Preference shall be given to employee
seniority.

4, An employee may elect to use vacation leave when an employee
has no sick leave available.

10



5. Unused vacation days up to a maximum of five (5) days may be
carried over to the subsequent year with the Superintendent's approval,

6. Reasonable requests for vacation during the school year shall
be granted with the approval of the Superintendent of Schools.

7. Aftrer the first year of employment, employees who leave the
district shall receive vacation pay prorated and based upon the
percentage of the nearest whole month worked over twelve (12) from the

previous July lst.

! B. Holidays:

1. Al)l employees covered by this Agreement shall be entitled to
thirteen (13) paid holidays per contract year.

2. The Board shall adopt the school calendar for each year after
discussion with the Association.

3. Under normal circumstances, the following days shall be

observed as days off with full pay: New Year's Day, Lincoln's Birthday

| or Washington's Birthday, Good Friday, Easter Monday, Memorial Day,

Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, Day after
Thanksgiving, Christmas Eve, Christmas Day, and a thirteenth day
designated by the Superintendent.

4. If the Board shall determine to keep the school district open
on one or more of the above days, employees shall receive vacation day
credit as a substitute for each day.

5. New Year's Eve Day shall be observed as a half (}) day off
with pay if it occurs on a Monday, Tuesday, Wednesday, Thursday, or
Friday. For this purpose, a half (}) day shall be considered four (4)
hours.

ARTICLE 10

LEAVE PROVISIONS

1. Employees who are absent because of personal 1llness, injury
other than on the job, physical and emotional disability, or quarantine
regulations of a Board of Health shall be entitled to full pay for
twelve (12) days each year.

2, The unused portion of annual sick days 1s cumulative, except
wh£le an employee is on leave of absence without pay.

3. In exceptional cases, the Board may grant additional sick
leave with pay. Requests for such additional sick leave shall be in
writing and be submitted to the Superintendent of Schools.

4. It shall be the responsibility of the employee to notify the
Board Office in advance of absence, 1f possible.

11




5L For absences exceeding five (5) consecutive work days, it
shall be the responsibility of the employee to provide & doctor's
certification to the Superintendent of Schools attesting to the need for
absence and the employee's ability to resume performance of dﬁties.

6. The Superintendent of Schools may request acceptable medical

certification from any employee if absence from duty occurs frequently

! or habitually.

7 . Personal Leave Provisions: Personal leave at full pay as

stated below shall be provided per contract year and shall not be
cumulative for use in another contract year.

a. Personal Buginess:* Two (2) days which have been applied

for at least three (3) work days in advance, except in the case of
emergency, and approved by the employee's immediate superior. Employees
will not be required to state reasons except for Mondays or Fridays and
the day preceding or the day following a holiday or vacation.

b. Illness in immediate family* *Immediate family" as

defined in 8(e) of this Article shall apply.
c. Marriage*

*Personal leave provided in items a, b, and ¢ above shall
not exceed a total of five (5) days 1in any contract year. If no days
are used under items a, b, and ¢ above, two (2) additional days will be
credited to the employee's sick days for the subsequent year.

d. Jury Duty: An employee who is required to be absent from
work in order to report for jury duty on a regularly scheduled work day

shall not be required to report for work on such day and will receive

| pay at the regular base rate less the compensation paid him with respect

to such jury duty. This provision shall not apply in case of jury duty
on any day during which an employee is not scheduled to work, nor on
holidays, vacation periods, or authorized leaves of absence, nor shall
such provision apply to employees who have volunteered for jury duty.

e. Death in the Immediate Family: Up to five (5) days.

Immediate family shall be considered: father, mother, spouse, child,
brother, sister, mother-in-law, father-in-law, son- or daughter-in-law,
gister- or brother~in-law, grandparent or grandchild.

9. Leaves of Absence:

a. The Board of Education may grant leaves of absence without
pay for a period not to exceed one (1) year. Requests for such leave

shall be made in writing to the Superintendent and ghall include a

gtatement of the reasons for and the length of leave requested.

"N




b. Any employee who takes a leave of absence without pay of

' thirty (30) days or more shall be reinstated to his former job or one of

similar class or grade if one then exists, provided such employee
reports for work at the expiration of the leave of absence. If no such

job 4is available, the employee will be considered to have been laid off

for lack of work and the appropriate provisions of Article VII will apply.

c. Any benefits for sick leave, the accumulation of sick

; leave, personal leave, holiday and vacation leave, longevity service

i provided in this Agreement shall not apply to any employee on leave of

absence without pay.

10. Upon certified retirement, an employee shall receive payment

' for accumulated sick leave at the following rates:

$35 per day for 1990-91

$38 per day for 1991-92

$40 per day for 1992-93
ARTICLE 11

INSURANCE AND PENSION

1. The Board shall provide and pay for the following insurance
for all employees and their enrolled dependents:

(a) A Board-sponsored insurance program of medical-surgical
hospitalization, Rider J, major medical, and dental protection shall be
provided to all contractual employees beyond a minimum of twenty (20)
hours per week with full coverage on family health insurance.

(b) New Jersey Dental Service Plan, Inc.

(c) A Prescription Drug Plan-not to exceed $144 per employee.

(d) Employees shall be notified in writing of any changes in
procedures or benefits for all insurance and pension plans.

JL The Assocliation and the Board of Education both recognize the
ever spiraling costs of health insurance programs and agree to work
together in eliminating double coverage, incorrect coverage, and other
problems in order to provide maximum benefits for the premium spent.

3. Any employee who voluntarily diminishes coverage shall be
entitled to re-establish the diminished coverage during the next open
enrollment period. Any employee who voluntarily acts under this
provision shall be reimbursed for the cost of coverage obtained under

COBRA benefits obtained by a spouse in the event same becomes mecessary

during the diminished period until the next open enrollment opportunity.

113



ARTICLE 12

EMPLOYEE SAFETY

Iu A joint Safety Committee shall be formed by the Board and the

Association and sald Committee shall meet as required to review the

' Assoclation's recommendations with respect to safety and health

conditions in all departments.
2. The Board shall provide four (4) uniforms per employee each
year as soon as possible,

3 The Board shall furnish safety equipment and accessories to
any employee working in hazardous locations and on hazardous equipment.
4. No employee shall be required to work in any area deemed

unsafe by the Safety Committee.
5. The Board shall provide security guards with flashlights and
two-way radios.

6. An Association committee shall review all uniform bids for

i quality and style and to make appropriate recommendations to the Board.

ARTICLE 13

EMPLOYEE DEVELOPMENT

1.: The Board shall pay the full cost of tuition and other

! reasonable expenses incurred in connection with any course, workshop,

seminar, conference, in-service training session, or such sessions which

, a full-time employee is required to attend by the Board.

2 An employee may request tuition reimbursement and other
reasonable expenses incurred upon enrollment or attendance in any
course, workshop, seminar, conference, in-service training session,
which, in view of the employer, will enhance the operation of the
schools. The request shall require the approval of the employee's
immediate supervisor and the endorsement of the Superintendent. Final
approval or disapproval shall rest with the Board. Payment will be made
upon successful completion of course.

3. The Board shall cooperate with the Association in providing
"{n-service" training and vocational courses to employees submitting
requests for same.

ARTICLE 14

DISCIPLINARY PROCEDURE

1. All disciplinary actions shall be applied in a fair manner and
shall be consistent with the infraction for which the disciplinary

action is being applied.

14




2. Disciplinary actions shall, depending on the nature of the
infraction, normally include:
(a) a verbal warning
(b) a written warning
(¢) suspension without pay, remediation period, or
reassignment
(d) discharge
and shall follow this order.
3. All disciplinary actions may be appealed through the
established grievance procedure, commissioner, or courts.

4. All suspensions and discharges must be for just cause and must

! be gtated in writing with reason given and a copy given to the employee

within one (1) working day of suspension or discharge.
ARTICLE 15

SAVINGS CLAUSE

Should any article, section or portion thereof, of this Agreement
be held unlawful and unenforceable by any court of competent
jurisdiction, such decision of the court shall apply only to the
specific Article, section, or portion thereof directly specified in the
decision; upon the issuance of such a decision, the parties agree
immediately to mnegotiate concerning a substitute for the invalidated

Article, section, or portion thereof.

15




I ARTICLE 16

DURATION OF AGREEMENT

This agreement shall be effective as of the first day of July 1,
1990, and shall remain in full force and effect until the 30th day of
g June, 1993.

IN WITNESS WHEREOF, The parties hereto have caused this Agreement
to be signed by their respective Presidents, attested to by their
respective Secretaries, and their corporate seals placed thereon, all on

| the day and year first above written.

ﬂ BOARD OF EDUCATION OF THE TOWNSHIP
l OF WEST MILFORD, IN THE COUNTY OF

ATTEST: PASSAIC

BY ( ﬁlmlo Dlinobe.

Corinne Walker

President

WEST MILFORD CUSTODIAL AND

MAINTENANCE ASSOCIATION

B 4

Raymond Rambowski

President



SCHEDULE A:

COMPENSATION

I. SALARY 1990-91 1991-92 1992-93
A. CUSTODIANS:
1. High School: (220,000 equare feet or higher)
a. Head Custodian 29,944 31,890 33,883
b. Assistant Head Custodian 27,077 28,837 30,639
(Computer)
c. Assistant Head Custodian 26,162 27,863 29,604
d. 2nd Assistant Head 25,117 26,750 28,422
Custodian (Cafeteria)
2 Middle School: (120,000 - 219,999 square feet)
a. Head Custodian 27,292 29,066 30,883
b. Assistant Head Custodian 26,162 27,863 29,604
c. 2nd Assistant Head 25,117 26,750 28,422
Custodian (Cafeteria)
3. Elementary School: (up to 120,000 square feet)
a. Head Custodian 26,248 27,954 29,701
b. Assistant Head Custodian 25,292 26,936 28,620
4, Custodian - All Schools:
Step 1: 20,800 22,152 23,537
Step 2: 22,686 24,161 25,671
Step 3: 24,161 25,731 27,340
B. MAINTENANCE :
1. Maintenance Mechanic 28,143 29,972 31,846
2 General Maintenance 27,243 29,013 30,827
Cc. TRANSPORTATION:
1. Chief Mechanic 34,011 36,222 38,486
2. Mechanic - Class 1 27,243 29,014 30,827
3. Mechanic - Class 2 26,267 27,974 29,722
4. Mechanic - Class 3 25,291 26,935 28,618
5 Serviceman/Mechanic Helper 24,161 25,731 27,340
D. OTHER CLASSIFICATIONS:
1. Messenger 20,134 21,443 22,783
) Security Guard 17,022 18,128 19,261

B Substitute Custodian

4. Probationary Employee
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7.00/hr. 7.00/hr. 7.00/hr.

8.80/hr. 8.80/hr. 8.80/hr.
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SCHEDULE A:

COMPENRSATION (Continued)

II. Longevity Plan:

1.

ITI. Stipends:

Plan for employees hired prior to July 1, 1990, as

follows:
Years Completed %2 of Base Salary
3 27
5 37
10 -
15 77
20 9z
25 107

Plan for employees hired on or after July 1, 1990, as

follows: Longevity increments of $500 after 15, 20, 25,

30, and 35 years shall be granted for employment

experience within the school district.

A. Custodial/Maintenance:

1.

Fireman's Certificate: A stipend of $100 will be paid to

all custodial employees who provide evidence of a wvalid
boiler license.

Maintenance: A stipend of $575 will be paid to

maintenance employees with additional leadership
responsibilities assigned prior to July 1, 1990, in the
areas of electrical, plumbing, heating/ventilation,
carpentry, and grounds.

Vacuum Repair: A stipend of $450 will be paid for the

additional assignment responsibility for the repair of
district vacuum cleaners.

Glass Cutting: A stipend of $450 will be paid for the

additional assignment responsibility of glass cutting
for district window repairs.
Certificate stipends of $200 shall be "grandfathered" for

employees receiving such stipends prior to July 1, 1990.




SCHEDULE B -~ SHIFT SCHEDULES

I.

II.

Custodial Employees

A, School Year (Effective lst Reporting Day for Teachers):
1. High School
6:30 a.m. to 3:00 p.m. Head Custodian
6:00 a.m. to 2:30 p.m. Custodian
7:00 a.m. to 3:30 p.m. Cafeteria Custodian
3:00 p.m., to 11:30 p.m, 2nd Shift
2. Middle School

7:00 a.m. to 3:30 p.m.
4:00 p.,m. to 8:30 p.m.

10:00 a.m, to 6:30 p.m.

Head Custodian

Custodian

Cafeteria Custodian

3:00 p.m. to 11:30 p.m. 2nd Shift
3. Elementary Schools

7:00 a.m. to 3:30 p.m. 1st Shift

3:00 p.m. to 11:30 p.m. 2nd Shift

B. Summer (Effective Day Following Last Reporting Day for

Teachers) :
7:00 a.m. to 3:30 p.m. All Schools

C. Any adjustment to "school year" shifts on non-teacher
days shall first be discussed between the Association
and the appropriate immediate superior and agreement
approved by the Superintendent or designee.

D. Whenever school 1s not open for students, all custodial
employees on all shifts shall report 7:00 a.m. to 3:30
p.m. If school activities are scheduled for later times
on such days, the second shift will be covered by two
volunteers or the two least senior custodians shall be

assigned.

Non-Custodial Employees:

(As assigned by Immediate Supervisor)




LAW REFERENCE SECTION

' New Jersey Statutes, 18A:17-3: Tenure of janitorial employees. Every

public school janitor of a school district shall, unless he is appointed

' for a fixed term, hold his office, position or employment under tenure

. during good behavior and efficiency and shall not be dismissed or

suspended or reduced in compensation, except as the result of the
reduction of the number of janitors in the district made in accordance
with the provisions of this title or except for neglect, misbehavior or
other offense and only in the manner prescribed by subarticle B of
article 2 of chapter 6 of this title.

New Jersey Statutes, 18A:17-4: Reduction in number of janitorial

“ employees. No board of education shall reduce the number of janitors,

janitor engineers, custodians or janitorial employees in any district by

- reason of resldence, age, sex, race, religion or political affiliation

and when any janitor, janitor engineer, custodian or janitorial employee
under tenure 1s dismissed by reason of reduction in the number of such
employees, the one having the least number of years to his credit shall
be dismissed in preference to any other having a longer term of service
and the person so dismissed shall be and remain upon a preferred
eligibility list, in the order of years of service, for reemployment
whenever vacancies occur and shall be reemployeed by the board in such
order and upon reemployment shall be given full recognition for previous
years in his respective positions and employments.

Workmen's Compensation: The Board hereby gives notice to all employees

that payment of compensation has been secured in accordance with the
provisions of the Employer's Liability Insurance Law, Title 34,

Chapter 15, Article 5, Revised Statutes, New Jersey.
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