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PREAMBLE

THIS AGREEMENT is entered into this day of "

1994, by and between the BOARD OF EDUCATION OF THE BOROUGH OF
ROSELLE, hereinafter <called the "Board", and the ROSELLE

ADMINISTRATIVE ASSOCIATION, hereinafter called the "Association".

ARTICLE I

RECOGNITION

A. In accordance with N.J.S.A. 34:13A:1 et sea. the Roselle

Board of Education hereby recognizes the Roselle Administrative
Association as the exclusive representative for collective
negotiations concerning terms and conditions of empimeent for the
following full-time certified personnel employed by the Board:

Principals

Assistant Principals

Director of Guidance

Director of Special Services

Director of Curriculum and Instruction

Director of Athletics
but excluding all other employees of the Board of Education.

B. Unless otherwise indicated, the terms "administrator" and

"employee" when used hereinafter in this Agreement refer-only to
employees represented by the Association in the negotiating uﬁit as

above defined, and references to male administrators and employees

shall include female administraters and emplo



ARTICLE II

NEGOTIATION OF SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotiation
over a successor Agreement in accordance with N.J.S.A. 34:13A-1 et
seq. in a good-faith effort to reach agreement on all matters
concerning the terms and conditions of employment.

B. This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing duly executed by
both parties.

.o Any Agreement so negotiated shall apply to all employées
in the unit, be reduced to writing and, if approved- by the
Association and the Board, be signed by the Associétion and the

Boarad.

ARTICLE IIX

BOARD RIGHTS

A. The Association agrees that the Board has complete
authority over the policies and administration of the school
district which it exercises under the provisions of law and in
fulfilling its responsibilities under this Agreement, except as
specifically modified and altered by this Agreement. Copies of new
work rules and regulations shall be furnished to the Association
and opportunity to discuss the new work rules and regulations
shall, to the extent practicable, be affocrded to the Association
befo:e_i@plementind same. Any matter involving the'managemeht of

governmental operations vested by this Agreement, is the sole



province of the Board.

ARTICLE IV

GRIEVANCE PROCEDURE

A. Definitions:

1. A "grievance" is a claim by an employee or the
Association based wupon the interpretation, application, or
violation of this Agreement affecting an employee or a group of
employees.

2. An "aggrieved person" 1is the person or persbns
making the-claim.

3. A "party in interest" is the persd}u’;;'.-or persons
making the claim and any person who might be requifed to take
action or against whom action might be taken in order to resolve
the claim.

B. Purpose:

1. The purpose of the grievance procedure is to secure,
at the lowest possible level, equitable solutions to grievances
which may from time to time arise from claimed violations of this
Agreement. Both partie§ agree that these.prpceedings will be.kept'
as informal and confidential, as may be appropriate at any level of
the procedure.

2. Nothing herein contained' shall be construed as
limiting the right o¢f any Adﬁinistrator having a grievance or
complaint to discuss the matter informally wi;h any appropriate

member of the administration and having the grievance or complaint



adjusted without intervention of the Association, provided the
adjustment is not inconsistent with terms of this Agreement and
that the Association has been given the opportunity to be present
at such adjustment and to state its view.

C. Procedure: Any employee who has a grievance shall within
twenty (20) days of the occurrence of the act cr knowledge cf the
condition which is the subject of the grievance, discuss it first
with his immediate superior in an attempt to resolve the matter
informally at that level,

3. If, following the determination of the superior, the
matter is not resolved to the satisféction of the employee, he may
set forth his grievance in writing to the Superinééndent within
five (5) school days of the determination by the superior.

4. The Superintendent shall attempt to resolve the
matter as quickly as possible but within a period not to exceed ten
(10) school days from the receipt of the written grievance from the
employee following Step 3 listed above. The Superintendent shall
compunicate his decision in writing to the employee, to the
Association, ;nd to the Principal or other immediate superior.

5. Any grievance not resolved to the satisfaction of
the employee after review by the Superintendent, may' at the
discretion of the employee be submitted for a review by the Boarad
of Educatioen. The grievance shall be in writing and shall be
submitted within five (5) school days after receipt of the
Superintendent’s decision.

6. The Board, or a committee therecf, shall review the



grievance and shall, at the option of the Board, hold a hearing
with the employee grievant and render a decision in writing and
forward copies thereof to the grievant and to the Association
within thirty (30) calendar days of the receipt of the appeal or,
if a hearing is granted, within twenty (20) calendar days of the
date of the hearing.

p 15 Notwithstanding any provision of this Agreement, the
following shall not be considered grievances under this procedure
beyond the level of the Board:

(a) The failure to retain a non-tenure employée.

(b) Matters where a specific method of review is
prescribed by law, or by any rule or regulationfdf the State
Commissioner of Education or the State Board of Education.

(c) The adoption, revision, amendment, or
revocation of Board Policies other than those policies or matters
affecting terms and conditions of employment, shall be within the
sole province of the Board of Education.

8. Any grievance not resolved to the satisfaction of
the employee after review by the Board may, at the discretion of
the employee, be submitted to arbitration within twenty (20) school
days after receipt of the decision of the Board.

(a) Within ten (10) school days after such written
notice of submission to arbitration, the Board and the employee
shall attempt to agree upon a mutually acceptable arbitrator and
shall obtain a commitment from said arbitratér to serve. -If the

parties are unable to agree upon an arbitrator or to obtain such a

m



commitment within the specified period, a reguest for a list of
arbitrators may be made to the Public Employment Relations
Commission by either party. The parties shall then be bound by the
rules and procedures of the Public Employment Relations Commission
in the selection of an arbitrator.

(b) The arbitrator so selected shall confer with
the represegtatives of the Board and the employee and hold hearings
promptly and shall issue his decision not later than twenty (20)
days from the date of the close of the hearings or, if oral
hearings have been waived, then from the date the final statements
and procfs on the issues are submitted to him. The arbitrator’s
decision shall be in writing and shall set forth his, findings of
fact, reasoning, and conclusions on the issues submitted. The
arbitrator shall be without power or authority to make any decision
which requires the commission of an act which is prohibited by law,
(including the School Laws as embodied in N.J.S.A. 183) or which is
violative of the terms of this Agreement. The arbitrator shall
have no power to add to or subtract from or modify any of the terms
of the Agreement nor shall he in any case have power to rule on any
issue excepted from the definition of a grievancé under <this
Article or excepted from this grievance procedure by any other
provision of this Agreement, including any decision made in the
discretion of the Board or the Superintendent. The decision of the
arbitrator shall be submitted to the Board and the employee and
shall be advisbry in nature.

(c) The costs for the services of the arbitrator,



including per diem expenses, if any, and actual and necessary
travel, subsistence expenses and the cost of the hearing room shall
be borne equally by the Board and the Association. Any other
expenses incurred shall be paid by the party incurring same.

D. Rights of Emplovee to Representation:

1. Any aggrieved person may be represented at all
stages of the grievance procedure by himself, or, at his option, by
a representative selected or approved by the Association. When an
employee is not represented by the Association, the Association
shall have the right to be present and to state its views at‘all
stages of the grievance procedure. -

E. Miscellaneous: A

x Pending determination of a grievance or any dispute
between employees énd the Board, the grievant and all employees
shall continue to perform their duties under the direction of the
Superintendent wuntil the grievance is finally settled and/or
decided.

2 A1l documents, communication and records dealing
with the processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file of aﬁy.
of the participants.

a., All meetings and hearings under this procedure shall
not be conducted in public and shall include only such parties in
interest and their designated or selected representatives,
heretofore referréd to in this Article.

4. In the event a grievance'cannot be resolved by the



end of the school year, the time limits set forth herein shall be
reduced so that the grievance procedure may be exhausted prior to
the end of the school year, or as soon thereafter as is feasible.

5. Failure by the grievant at any step of this
procedure to appeal a grievance to the next step within the time
limit specified shall be deemed to be acceptance of the decision

rendered at that step and the grievance shall not be processed

further.
ARTICLE V
EMPLOYEE RIGHTS
A. Pursuant to N.J.S.A. 34:13A-1 et seq., ﬁhe Board and

Association hereby agree that every employee in the uniﬁ shall have
the right freely to organize, join and support the Association and
its affiliates, or refuse to do so, for the purpose of engaging in
collective negotiations. The Board and the Association agree that
they shall not discriminate against any employee with respect to
hours, wages, or any terms or conditions of employment by reason of
his membership or 1lack thereof in the Association and its
affiliates, his participation, or lack thefeof in any activities of
the Association and its affiliates, collective negotiations with
the Board, -or his institution of any grievance, complaint of
proceeding under this Agreement or lack thereof with respect to any
terms and conditicns of emplcymen

No employee shall be disciplined; reprimanded, reduced in

rank or compensation [or deprived of any professional advantage]



without stating the reasons therefor. Only such action involving
solely discipline or reduction in compensation shall be subject %o
the grievance procedure herein set forth for review as to just
cause for such action.

c. Whenever any employee is required to appear before the
Board or any committee or member representative thereof concerning
any matter which could adversely affect the continuation of that
employee in his office, position or employment or the salary or any
increments pertaining thereto, then he shall be given prior written
notice of the reasons for such meeting or interview, and shall.be
entitled to have a representative of the Association and/or counsel
present to advise him and represent him during suéﬁﬁmeeting or
interview.

D. Anyone reguesting to see an employee’s pexsonnel file
shall be required to affix his/her signature and date of review to

the front of said file.

ARTICLE VI

ASSOCTATICN RIGHTS AND PRIVILEGES

A. The Board agrees to make available to the Association in
response tc reasonable regquests from time to time all public
information concerning the financial resources of the District.

B. The Association and its representatives may request the
use of school buildings at reasonable hours for meetings. The
Principal of the building in question shall be notified in advance _

of the time and place of all such meetings.



ARTICLE VII

USE OF AUTOMOBILES

A. Administrators shall receive the allowable Internal
Revenue Service rate per mile, in consideration of using personal
automobiles in Board business when regquired. Said rate shall be
adjusted, if necessary, as of January 1 when preceding the start of

the school year.

ARTICLE VIII
SICK LEAVE

A. All employees shall be allowed sick leave with full pay
for fifteen (15) school days in any school year. K%Y’unused sick
leave days of the first twelve (12) sick days may be aécumulated to
be used for additional sick leave as needed in subsequent years.

B. Any employee who has exhausted his or her accumulated
sick leave may apply to the Board of Education for additional sick
leave based on his or her salary, less the cost of a substitute’s
per diem, for each day of leave. (See N.J.S.A. 18A:30-6.)

c. In any case of sick leave, the Board may require
physician’s certificate to_be filed with the Superintendent. - This
includés sick leave caused by illness, injufy or gquarantine. The .
exercise of the foregoing shall be on a reasonable, equitable and
non-discriminatory basis.

: D. Up to three (3) days of the sick leave referred to in
this Article may be used for family illness; -these threé (3) days

to come from the first twelve (12). Family illness is defined as

10



‘llness in the immediate family, that is, spouse, children, father,
mother, parents-in-law, and any other member of the immediate
household.

E. When absence exceeds the annual and/or accumulated sick
leave, a deduction will be made on the basis of a day’s salary for
each sick day. A day’s salary is defined at 1/200th of the annual
salary for a ten-month employee, 1/210th of the annual salary for
a ten and one-half (10%) month employee and 1/250th of the annual
salary for a twelve-month employee.

F. When an absence is found to be contrary to the provisions
of the leave policy, the deduction of pay shall be based on the
formula above. Three (3) days’ absence without notification of the
school authorities constitutes a breach of contract. Ahy person so
charged with breach of contract shall have the right to show
evidence of a lack of ability to notify proper authorities. Such
evidence, if substantiated, may result in the waiver of the breach
of contract and reinstatement immediately or as soon as is
convenient. In the event such absence is caused by illness as
defined above, annual and accumulated sick leave may be credited
towards such absence, if available.

G. Upon retirement for service and age from a state-
administered pension fund, an employee will receive supplemental
retirement benefits egual to one day’s pay £fcr each four days of
accumulated sick leave not to exceed $4,000 total compensation
effective July 1, 1958. Deferred retirement vesﬁing is not to be

considered retirement under this provision.

1l



ARTICLE IX

TEMPORARY LEAVES OF ABSENCE

A. The Board will approve temporary leaves of absence with
pay under the following circumstances:

1. Three (3) days per year may be utilized for perscnal
business, provided notification is made to the Superintendent at
least two (2) days in advance, except in cases of emergency. In
the event the day requested is contigquous to a holiday, weekend,
vacation day or other recess period, the Superintendent may require
a valid reason, in writing for his approval or rejection. Un@sed
personal days will be credited towards accumulated sick days.

2. Death in the immediate family, up to five (5) school
days, will be granted as leave with pay. Immediaté family is
defined as mother, father, sister, brother, children, spouse,
grandparents, and parents-in-law.

Up to three (3) school days will be granted as leave
with pay in the case of son-in-law, daughter-in-~law, brother-in-
law, sister-in-law or any other member of the immediate household.

3. Other leaves of absence with pay may be granted by
the Board for good reascn, including legal proceedings.

B. Leaves taken pursuant to Section A above shall be in

addition to any sick leave to which the employee is entitled.

ARTICLE X

EXTENDED LEAVES OF ABSENCE

A, The Board will approve extended leaves of absence without

12



pay under the following circumstances:

1. Except where payment is required by law, military
leaves required by involuntary assignments due to duty with the
Armed Forces, including National Guard and Reserve units, during
the school year will be granted, providing other arrangements

cannct be made for such temporary service during school vacation.

B. Maternitv Leave Without Pavy:
1. Maternity leave without pay shall commence on the

date requested by the employee. The Board may, however, remocve an
enmployee from her duties during pregnancy if she 1is unable-to
produce a certificate from her physician stating that she 1is
medically able to continue her duties. The employeefshall produce
such a certificate every month after the seventh montﬁ;

2. It is the intent of both parties that an emplovee
shall return to her normal duties as scon as she is physically able
after the termination of her pregnancy. Unless the treating
physician certifies that she is medically unable to perform her
duties, she shall promptly notify the Board of her intention to
return to her normal duties within thirty (30) days after
termination of pregnancy or she shall reguest a Child Rearing Leave

as provided hereinafter.

C. child Rearing Leave Without Pay:
1. In additicn to Maternity Leave, upocn a non-tenure
employee’s request, the Board shall grant Child Rearing Leave for
a term that extends from birth- to the end -of the employee’s

contract year.

13



2. In addition to Maternity Leave, upon a tenure
employee’s request, the Board shall grant Child Rearing Leave for
a term that extends from birth to the end of the school year next
following the school year in which the birth occurs.

3. In any event, if the employee on Child Rearing Leave
requests that the leave terminate prior to the end of a school
- year, she shall notify the Board at least ninety (90) days prior to
the desired termination date and the Board, at its discretion, may
allow the termination of the leave at the time requested by the
employee or the Board may refuse such a reguest. |

4. Any employee who receives de facto custody of an
infant in an adoption proceeding shall receive Chil&‘Rearing Leave
which shall commence upon the receipt of custody of ‘the infant.
Such leave shall be in accordance with the provisions of Paragraph
C above.

D. Other leaves of absence without pay may be granted by the
Board for good reason.

E. A1l extensions or renewals of leaves shall be applied for
in writing and answered within five (5) days of the Board nmeeting

following the receipt of the request.

ARTICLE XI

SABBATICAL LEAVES

A, A sabbatical leave shall be granted to an employee by the
Board for study, including study in another area of spécialization,

or for other reasons of value to the school system, subject to the

14



following conditions:

1. Requests for sabbatical leave must be received by
the Superintendent in writing in such form as may be mutually
agreed on by the Association and the Superintendent no later than
February 1, and action must be taken on all such requests no later
than April 30, of the school year preceding the school year for
which the sabbatical leave is requested.

2. Sabbatical Leave for Study: Employees holding a

certificate who have served satisfactorily for a period of at least
seven (7) years may be granted, with compensation a leave of
absence for study for a minihum period of six (6) months and a
maximum period not exceeding one (1) year. Such séiary shall be
one-half of the scheduled salary which the enmployee. would have
received had such leave not been granted. The grantee of such
leave shall be required to contract to serve the svstem for three
(3) years after the expiration or termination of the Sabbatical
Leave and shall be paid the scheduled salary that he would have
received had he not had a Sabbatical Leave. This salary placement,
however, is to be granted only after a statement of the work
pursued by the grantee at college has been -submitted to and
approved by the Superintendent of Schools. The following
activities will be considered appropriate:

(a) Formal Graduate Study. A minimum of 16 points
or credits per semester in the individual’s own field of work or
closely related fieid.

(b) Writing a Doctoral Thesis.

15



(c) Other activities as determined and approved by

the Superintendent.
33 Consideration of sabbatical leave requests and
actions in connection thereof shall not be subject to the grievance

procedure beyond the Board level.

JARTICLE XII

PROTECTION OF EMPLOYEES, STUDENTS AND PROPERTY

A. In the event of any disorder or disruption in the regular
school program, the Association may request to meet with the Boérd
and/or Administrators immediately to develop mutually acceptable
programs to guarantee the safety of students, Board éﬁbloyees, and
property.

B. 1s The Board shall give full suppvort, including limited
legal and other assistance for any unprovoked assault upon the
employee while on school property or engaged in authorized school
business.

23 When absence arises out of or from such assault, the
employee shall be entitled to full salary and benefits as provided
by law (N.J.S.A. 18A:30-2.1) for a period of such absence but shall
not forfeit any sick leave. or perscnal leave.

. 28 The Board shall reimburse any employee for the
reasonable cost of .medical, surgical or hospital services incurred
as the result of any injury sustained as the direct result of an
unprovoked asséﬁlt by a stﬁdent while in the course- of his

employment, and provided such costs exceed the coverage afforded by

16



any plan of insurance offered by the Board to 1its employees,
including hospital, surgical and medical insurance. Should such a
situation exist, the Board shall be notified immediately by said
employee and said employee shall refrain from entering any course
of treatment, except in an emergency, without Board approval.
Payments to be made under this Paragraph shall not take effect
until it is shown to the Board’s satisfaction that recovery cannot
be made by the employee injured, from the student perpetuating the
assault.

C. 1. Employees shall immediately report cases of assault
suffered by them in connection with their enployment fo their
immediate superior. fg,

2. Such notification shall be immediately forwarded to
the Superintendent who may comply with any reasonable request from
the employee for information 1n the ©possession of the
Superintendent relating to the incident or the persons involved,
and may act in appropriate ways as liaison between the employee,

the police, and the courts.

ARTICLE XIII

INSURANCE PROTECTION

A. The Board agrees that it will provide individual and full
family health~care 1insurance coverage for all employees of the
Board through the New Jérsey Public and School Employees Health
Benefits Program, which shall include:

1. Blue Cross

17



2. Blue Shield
X Major Medical
4. Rider "J"

B. The Board shall request the carrier to provide to each
employee a description of the health-care insurance coverage
provided under this Article, no later than the beginning of each
school year, which shall include a clear description of conditions
and limits of coverage as listed above.

e The insurance referred to in this Article shall be
available to all employees where applicable who are represented by
the Association, except employees on leave of absence without pay.
All eligibility for insurance shall be in accordance'@ith the terms
of the policies issued and responsibility of the Board shall be no
greater than the terms of such policies of insurance, as issued or
applied. For the period of time covered by this Agreement, the
Board shall not take steps to reduce the coverage provided by the
above referred to insurance programn.

D. The Board may substitute other insurance carriers after
consultation with the Association as 1long as the insurance
coverages are equivalent to or- better than those provided-above.

E. The Board’s contribution towards a dental plan for the
life of this Contract shall not exceed a premium of $425 per
employee. [The premium shall be used to provide for a family
dental plan.]

F. The Board agrees to provide each émpioyee with a $5.00

co-pay faﬁily prescription plan and a co-pay for generic drugs at

18



$2.00 less. The generic drug option shall continue as long as the
insurance carrier will write same at no additional cost to the

Board.

ARTICLE XIV

DEDUCTION FROM SALARY

A. 1. The Board agrees to deduct from the salaries of its
employees dues for the Administrative Association. Such deductions
shall be made in compliance with Chapter 23, Public Laws of 1969
(N.J.S.A. 52:14-15.9(e)) and under rules established by the State
Department of Education. Said monies together with records of any
corrections shall be transmitted to the Treasurer dfgthe Roselle
Administrative Association and its affiliated county, state and
national organizations by the 15th of each month following the
monthly pay period in which deductions were made.

2. The Board shall make available to interested
employees, a tax-sheltered Annuity Plan which provides the Federal
Income Tax treatment prescribed by Section 403(b) of the U.S.
Internal Revenue Code of 1954 as amended by Public Law 87-370.
Said plaﬁ shall be designated by the Association and shall be .

consistent with the controlling New Jersey statute.

ARTICLE XV

MISCELLANEOUS PROVISIONS

A. If any provision of this Agreement or any application of

this Agréement to any employee or group of employees is held to be

19



contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in full
force and effect.

B. Any individual contract between the Board and an
individual employee, heretofore or hereafter executed, shall be
subject to and consistent with the terms and conditions of this
Agreement. If an individual contract contains any language
inconsistent with +this Agreement, this Agreement, during its
duration, shall be controlling.

e Whenever any notice is reguired to be given by either of
the parties to this Agreement to the other, puz.‘jsu,ant to the
provision(s) of this Agreement, either party shall do so by
telegram or registered letter at the following addresses:

1. If by the Association, to the Board at:

710 Locust Street
Roselle, New Jersey 07203

2 If by the Board, to the Association at:
Current President’s home address.

e : X The negotiated Agreement between the Board and the

Associéticn will be reproduced and distributed at Boafd_expénse.
E. This Agreement rep;esents and incorporates the complete
and final settlement by the parties of all issues thch were or
have been the subject of these negotiatioﬁs. During the term of
this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered ﬂby this
Agreement, and whether or not within the knowledge or contemplation

24



of either or both of the parties at the time they negotiated or
signed this Agreement.

F. In the event of an emergency employees shall do all
things and perform all such duties as may be required of them by
the Board or any of its agents, notwithstanding anything in this
Article or elsewhere in this Agreement to the contrary.

G. No lockout of employees shall be instituted by the Board
during the term of this Agreement neither it nor its officers,
‘employees or members will engage in, encourage, sanction, support
or suggest any strikes, work stoppages, boycott sanctibns,
slowdowns, mass resignations, mass absenteeism, picketing or any
other similar actions which would involve susbghsion OF or
interference with the normal work of the Board. In the event that
Association members participate in such activities in violation of
this provision the Association shall notify those members so
engaged to cease and desist from such activities and shall instruct
the members to return to their normal duties. Any employee
participating in these prohibited activities or refusing to perform
duties may be disciplined by the Board.

H. =~ In the event of the disability, death, or absence of the
Superiﬁtendent of Schools -or 2Assistant Superintendent and the
ébpointment of a member of the Association as Acting Superintendent
or Acting Assistant Superintendent or Assistant Superintendent, the
person appointed_shall automatically cease being a member of the
As;dciation for the +time he is - Acting Su?erintendent or

Superintendent or Acting Assistant Superintendent or Assistant

21



Superintendent. The intent of the parties is that the
Superintendent or Assistant Superintendent, or person so acting,
shall not be a member of the Association during the period of
acting as the Superintendent or Assistant Superintendent.

) 2% Copies of this Agreement shall be distributed to

Association members within sixty (60) days of satisfaction.

ARTICLE XVI
WORX_YEAR
A. All Principals and Assistant Principals (except ﬁigh
School Principal) shall work a 10 1/2 month work year encompaséing
September 1 to June 30 plus 2 weeks in the suﬁh@r (July and
Auqust). ;
B. The High School Principal, as all Directors, shall work

a 12-month work year.

ARTICLE XVII

COMPENSATION
A. All salary increases are retroactive to July 1, 1993.
B. Salaries shall be paid in accordance with Schedules "A"

and "B" attached hereto.

ARTICLE XVIII
PROFESSIONAL DEVELOPMENT

AND EDUCATIONAL.IMPROVEMENT

A, The Board agrees to pay the full cost of tuition; books

22



and fees in connection with any courses, workshops, seminars,
conferences, in-service training sessions or other such sessions
which an administrator is required to take or participate in by the
Board of Education.

B. Workshops and Conventions: 2Attendance at workshops and

conventions other than those above, shall, as heretofore, bke
approved -or disapproved in the sole discreticn of the Board.
Reizbursement to administrators shall be up to the amount budgeted,
as documented on appropriate wvouchers.

C. The Board agrees to pay the cost cf tuiticon at the‘New
Jersey State College resident rate for up to twelve (12) credits
per year in accordance with the following:

1. That courses are relevant to assignmedt; or

2. That courses are in a matriculated Doctorate, or
other degree program; or

3. That reimbursement for tuition will start at the
beginning of the third year o¢f employment except for those
emplcyees emploved prior to July 1, 1888; or

4. That the Board shall cap tuition reimbursement at
$10,000 pér yéar for the life of this contract; or

5. The course werk must receive prior approval from the
Supefintendent of Schools. A grade of "B" or better must be
attaiﬁed in corder to gualify for such reimbursement. Course work
approved and taken for which traditional graaes are not glven shall
be evaluated to the extent practlcable on the same basis. Payment

will be made when transcripts of completed course work are
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presented to the Superintendent of Schools.

ARTICLE XIX

VACATIONS
A. All Administrators under twelve (12) wmonth contracts
after employment of one (1) full year shall be entitled to a
vacation period not to exceed a total of twenty-three (23) working
days (Saturdays, Sundays and Legal Holidays excluded].
Administrators employees less than a full year shall be entitled to

a pro-rated share of the entitlement.
B. Any accrued vacation days must be taken by July and
August of the school year next following their accgdal except in

cases where prior approval by the Superintendent and Board is

granted.
ARTICLE XX
DURATION OF AGREEMENT
A. This Agreement shall be effective as of July 1, 1993 and

shall continue in effect until June 30, 1955 and subject to thg
Association’s right to negotiate over a successor Agreement as
provided in Article II.

This Agreement shall not be extended orally, and it is
expressly understood that it shall expire on the date indicategd,

‘unless it is extended in writing.
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IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their respective officers, the date first
set forth hereinabove.

ROSELLE ADMINISTRATCRS ‘ THE BOARD OF EDUCATION OF

ASSOCIATION THE BOROUGH OF ROSELLE IN
THE COUNTY OF UNION

/PRy

.President President

ATTEST: ATTEST:
a7 /4Z_44224245L;, -
Secretary Secretary

e 74, 1984
P o’ e O 2 5



SIDE BAR AGREEMENT
The Board of Education of the Borough of Roselle and the
Roselle Administrative Association hereby agree to the following

.side bar Agreement:

A. After twenty-five (25) years service in education, and
retirement through TPAF, any unit member who retires by June 30,
1995, and notifies the Board by March 1, 1995, shall receive:

(1) a salary increase for 1994-955 of 6% on the
employee’s 1993-94 base salary; and
(2) sick 1leave redenption of $150.00 per day to a

maximum of $15,000.

B. This provision shall become non-operative as of the

expiration of this Agreement, June 30, 1995.

= If any provision of this Side Bar Agreement or any
application of this Side Bar Agreement to any employee or group of
employees is held to be contrary to law, then such provision or
application shall not be deemed valid and-subsisting, except to the
extent permitted by law, but all other provisicns or applications

shall continue in full force and effect.
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SCHEDULE A

Roselle Board of Education
Administrators and Directors

10%% Month Work Year for * Individuals

Name 1993-~-94 1994-95
A. Brown 78,100 81,600
* R. Briski 71,550 74,550
* D. Roberto 71,550 74,550
* D. Mayner 71,550 74,550
* J. McConnell 71,550 74,550
* M. Ulaki 71,550 74,550
C. Chrebet 68,650 71,500 .
L. Thompson 68,650 71,500 
K. Coles 68,650 71,500
* L. Young . 65,350 68,100
* K. Holmes 65,350 68,100
* P. Markos 65,350 68,100
* P. Kowolski 57,700 61,400

* Includes adjustment
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SCHEDULE B
1993-54

High School Principal (12 months)

Step

1 72,100

2 74,100

3 76,100

4 78,100 (Brown)

5 80,100

School Principal 10 1/2 Months -- September 1 to June 30 plus 2 °

weeks in summer

Step

1 65,500

2 67,050

3 68,550

4 70,050 :

5 71,550 (Briski, Mayner, Roberto*, Ulaki & McConnell)

*1 or 2 additional weeks at per diem pay
Directors
12 Months

Ste

60,650

62,650

64,650

66,650

68,650 (Coles, Thompson & Chrebet)

L uxpcawlAL

Assisﬁant Princigai

10 1/2 Months -- September 1 to June 30
plus 2 weeks in summer
Step i
ES 130
57,700 (Xowolski)
60,250
62,800 _
65,350 (Young, Markos & Holmes)

Ul W
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1594-95

High School Principal (12 months)

Step

1 73,600

2 75,600

3 77,600

4 79,600

5 81,600 (Brown)

School Principal 10 1/2 Months -~ September 1 to SJune 30 plus 2

weeks in summer .

Step

1 69,150

2 70,350

3 71,850

4 73,350

5 74,550 (Briski, Mayner, Roberto*, Ulaki & McConnell)

*1 or 2 additional weeks at per diem pay ol
Directors

12 Months

N

teon
63,500
65,500
67,500
69,500
71,500 (Coles, Thompson & Chrebet)

N e WN

Assistant Principal

10 1/2 Months -- September 1 to June 30
: plus 2 weeks in summer
Step y
1 56,940
2 59,170
3 61,400 (Kowolski)
4 65,870
5 68,100 (Ycung, Markos & Holmes)
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