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AGREEMENT

This Agreement between Rutgers, The State University (hereirnafter
called the "University") and the Rutgers Faculty, represented by the RUTGERS
COUNCTL OF THE AMERICAK ASSOCIATTON OF UNIVERSITY PROFESSORS CHAPTERS
(hereinafter called the "AAUP") is made and entered into on this 2ist day of
February, 1984,



I - PURPOSE

The parties recognize and declare that it is their mutual goal to

maintain a harmorious relationship in determining conditions of employment. To
this end they mutually enter into this agreement intended to state the
employment relations between the University and the AAUP.

II - ACADEMIC FREEDOM

The parties herete recognize the principles of academic freedom as

adopted by the University's Beoard of Governors on January 13, 1967,

1.

ITII - RECOGNITION

The University recognizes AAUP as the sole and exclusive bargaining

representative of all Rutgers University faculty members, teaching assistants
and graduate assistants as hereinafrer defined. Groups of employees may be
added or deleted by mutual consent of the parties.

Z.

The terms "faculty member” and "faculty members” shall include all of

the following academic personnel currently employed or to be employed by Rutgers
to discharge at least one-half (50%) of a full-rime academic job assignmeut:

3.

(a) All faculty wembers with the rank of professor, associate
professor, assistant professor, instructor, assistant iustructor,
lecturer, research associate aud adjunct faculty who are engaged in
ingtruction, research, or other academic service; and

{h) Members of the rescarch, library, general extension, and
cooperative extension staffs and those others, who, by virtue of
University regulations hold cquivalent rank (sece Appendix A) to the
faculty catcgeories enumerated in {a) above.

(c) Faculty members whe are cngaged in ingrtiict-on and/ar research
for fifry percent or more of their time during the academic year and
who hold the title of associate dean, assistant dean, assistant to
dcan or academic director,

The terms "graduate assistant’ and "graduate assistants" and "teaching

assistant”™ and "reaching assisrants' shall include all University personnel
holding the titles of praduate assistant and teaching assistant.



4. Excluded are all officers of administration including deans, associate
deans, assistant deans, assistants to deans, academic directors who are not
engaged in instruction or research for [ifty percent or more of their time
during the academic year, visiting professors, honorary professors, fellows, all
members of the coadjutant staff, all those persons who administer or help to
administer a major academic unit or program of the University, and all other
employees of the University.

3. Teaching assistants and graduate assistants shall be covered by this
Agreement except to the extent specifically provided for herein.

IV — NONDISCRIMINATION

In the application of provisions of this Agreement or University
regulations and policies affecting terms and conditions of employment, there
shall be no discrimination by the University or the AAUP against any member of
the bargaining unit because of race, creed, color, sex, religion, nationality,
marital status, age, handicap, status as a Vietnam-era or disahled veteran,
sexual orientation, membership or non-membership in or activity on behalf of or
in opposition to the AAUF.

Grievances in respect to this provision applicable to Article IX shall
be heard as Category Two grievances.

V — DEDUCT1ON OF PROFESSIONAL DUES

The University agrees to deduct onm a pro-rata basis from each
bi-weekly pay check the annual AAUP professional dues of each member of the
bargaining unit as defined herein, who furnishes a voluntary written
authorization for snch deduction, on a form acceptable to the University. Each
member of the bargaining nnit may cancel snch written authorization by giving
written notice of such cancellation to the University and AAUP only between
December 14 and December 31 of any year tec be effective January 1 of the ensuing
year. The amcunt of AAUP professional dues shall be such amount as may be
certified to the University by AAUP at least thirty (30) days prior to the date
on which deduction of AAUP professional dues is to be made. The University
shall remit to the AAUP all professional dues deducted pursuant hereto every two
weeks together with a list of names of members of the bargaining unit from whose
pay such deductions were made,



VI - REPRESENTATION FEE

Representation Fee Deduction

The parties agree that as of the effective date of this Agreement all
employees in the bargaining unit who are not, and do not become,
members of the Rutgers Conncil of AAUP Chapters, shall have dedncted
irom their salaries and forwarded to the Rntgers Council of AAUP
Chaptere a representation fee in a manner and in an amount as provided
below, provided that more than 50% of the facnlty mewbers of the
barpaining nnit are members of the Rntgers Council of AAUP Chapters.
Thereafter, as of the second payroll date in Joly of each year of this
Agreement, or any extension thereof, if more than 50% of the facnlty
wmembers of the bargaining nnit who receive paychecks on that date are
members of the BRntgers Council of AAUP Chapters, then, for the twelwe
month period, commencing as of the first payroll date in September of
the same year of this Agreement, representation fees shall be deducted
from the salaries of mewbers of the bargaining unit who are not
members of the Rutgers Council of AAUP Chapters. Notwithstanding the
above, in the last year of this Agreement representation fees shall be
deducted for the approximate ten wmonth period commencing as of the
first payroll date in September and ending as of the last payroll date
in June of the last year of this Agreewent from the salaries of
members of the bargaining uuit who are not members of the Rutgers
Councii of AAUP Chapters. 1f on the second payroll date in July of
any year of this Agreement, or any exrension thereof, less tham or
equal to 50% of the [aculty members of the bargaining unit are members
of the Rutigers Council of AAUP Chapters, then, for the twelve month
period commencing as of the first payroll date in September of the
same year ot the Agreement, uo representation fees shall be deducted
irem rhe salary of any wember of the bargaining unit.

Deducrion of representation fees in accordance with the provisions of
this Articie shall continve durirng any extcnzion of this Agreement.
Fach party reserves its rights concerniug continuarion and/or
discontinuatiou of dedustion of represcntation fees at the expiration
of this Agreement, any extension of this Agreemsnt, or during the
interim period between Agreemcents.

Representation Fee Amount

At Ieast thircy (30) days before the effective date of the
representation fee, or any snbseqnent modification thereof, the AAUP
shall notify the University of the representation fee som to be
deducted from non members' salaries. Any change iu the representation
fee shall be made upon written notification to the University,

The representation fee shall be deducted {rom nmon members' salaries in
biwcekly installments only ir accordance with Section 1. above and as
provided herein. Representation fee deductions from the salaries of
211 non member employees shall commence ou or after but in no case




sooner than the thirtieth (30th) day following the beginning of an
employee's employment in a bargaining unit position or the tenth
(10th) day following reentry into the bargaining unit for employees
who previously served in bargaining-unit positions andé who continued
in the employ of the University in a non-bargaining-—unit position.
For the purpose of this Article, academic year employees shall be
considered to be in continuwous employment.

1f, during the course of the year, the non memher becomes an AAUP
member, the University shall cease deducting the representation fee
and commence deducting the AAUP dues after written notification by
AAUP of the change in status. Conversely, if, during the course of
the year, the AAUP member directs the University to cease AAUP dues
deductions in a manner appropriate under the terms of the dues
checkoff agreement, the University shall commence deduction of the
representation fee after written notification by the AAUP of the
change in status. After deduction, representation fees shall be
transmitted to the AAUP in the same manner and in the same time as
AAUP dues.

Notice to Bargaining Unit Members

In November of each year of this Agreement, the AAUP shall provide to
each member of its bargaining unit a letter concerning the provisions
of Article V and Article VI of this Agreement. Such letter shall
include the following statement:

“The obligation for paying representation fees to the

AAUP is determined by the percentage of faculry who are
dues-paying members of the AAUP. If more than 50% of the
faculty are dues-paying members of the AAUP, then all
faculty and Teaching and Graduate Assistants in the
bargaining unit who are not dues-paying members must pay
representation fees., An individual may become a dues—paying
member of the AAUP at any time during the year, but they may
withdraw from membership only between December 14 and
December 31 of any year."

Indemnification

The AAUP shall indemnify and save harmless the University against any
and all claims, demands, suits, judgments, settlements, or any other
torms of liability including reasonable counsel fees and other costs
of defeuse, that shall arise out of or by reason of actiou taken or
not taken by the University for the purpose of complying with any of
the provisious of this Article, ineluding but not limited to, any
actions in comnection with defending the legality of this
indemnification provision.

a. The liability of the AAUP to indemnify the University for costs of
defense shall not exceed in auy vear of this Agreement the
fellowing percentages of the total amount received as
representation fees by the AAUP during said year: 6% for the
period from July 1, 1983 through June 30, 1984; 12% for the



VII

period from July 1, 1984 through June 30, 1985; 20Z for the
period from July 1, 1985 through June 30, 1986. This limitation
of liability shall not apply to any orders, judgments, or
settlements which require restitution of funds forwarded to

the AAUP.

Neither the University nor the AAUP will challenge the legality of
indemnification provisions of this Article. 1In the event

this indemnification of the University by the AAUP is challenged
in any forum by any person or entity, the University and the AAUP
agree to defend the legality of the indemnification provision.

In the event that this indemnification provision is deemed to be
illegal or against public policy by any court or administrative
agency or competent jurisdiction, then effective the date cn which
the AAUP no longer remits payments to the University as provided
hereinabove, the AAUP agrees it will reduce by the following
percentages the representation fee in effect at that time:

6% during the period from July 1, 1983 through June 30, 1984;

12% during the period from July 1, 1984 through June 30, 1985;

20% during the period from July 1, 1985 through June 30, 1986.

The University shall retain its right to determine its course of
conduct, including but not limited to, the right to select counsel
and determine strategy, in any action arising out of or by reascn
of the provisions of this Article.

The University shall not challenge the legality of the
representation fees provided for in this Article in any forum.

A detailed statement of services rendered in connection with
with counsel fees referred to hereinabove shall be provided

to the AAUP on a quarterly basis. The AAUP shall remit payment
to the University within thirty (30) days after receipt of each
such statement,.

The indemnification provisions of this Article shall continue

during any extension of this Agreement or durinpg any period in
which the AAUF Iis collecting representation fees in accordance
with this Article.

- DESICNATION OF AAUP REPRESENTATIVES AND THEIR PRIVILEGES

1. The University and AAUP apree to recognize the designated
representatives of each for the purposes of collective negotiations, such
designation to be made in writing by each party to the other. This designation
shall not preclude others, in reasonable numbers, from attending collective

negotiations

at the invitation of either party for the pnrpose of providing

factnal knowledge or expertise with respect to a particular snbject for
collective negotiations.



2. The University agrees that up to five faculty members designated by
the AAUP may devote a portion cof their professional time to official AAUP
business. The AAUP will preovide the resources to permit the release of certain
AAUP designees from a portion of their professional duties and such designees
shall be released only from those professional duties for which up to the caost
of one Teaching Assistant will provide adequate replacement funds.

The AAUP shall in writing notify the Vice President for University
Personnel of those individuals who the AAUP wishes to designate for such release
time as provided above. Such notice shall specify the duties from which the
faculty member requests release and shall be provided in a timely manner which
permits the University to determine whether the release is consonant with the
needs of the academic program and, if so, to make adequate provision for
covering those professional duties from which the faculty member requests
release. Such requests for release may not be unreasonably denied, and a
written statement for the reasons for denial shall be given to the AAUP upon
request within 10 working days of that request.

The University shall provide to the AAUP a detailed statement
specifying the replacement charges for which the AAUP is billed.

The AAUP shall each year in writing inform the Vice President for
University Personnel of the identity and terms cof office of the AAUP officers
and the nature of their responsibilities. Im addition, the Vice President for
University Personnel shall in writing inform appropriate deans and other
academic officers serving as superiors to the duly elected cfficers of the AAUP
of the identity of these officers and the nature of their responsibilities.

3. Representatives of AAUP shall be permitted to transact official
business on University property at all reasonable times, provided that this
shall net interfere with or interrupt normal University operations.

b. AAUP and its representatives shall have the right to use University
buildipgs at all reasonable hours for meetings provided they follow regular
University procedures.

5. AAUP shall have the right to make reasonable use of the University
facilities and equipment, including duplicating, computing and office equipment,
and available audiovisual equipment, all im accordance with University
procedures. AAUP shall pay reasonable costs for the use of facilities and
eqnipment,

6. AAUP shall have the right to post bulletins and notices to the
emnployees it represents, relevant to official AAUP business, without seeking
permission or appreval.

7. A packet of materials prepared by AAUP and provided to the
administration in sufficieut numbers shall be sent to each new bargaining unit
member of the University as part of the total package sent by the University
prior to employment.



VIII - SALARY PROVISIONS

Subject to the appropriation of and allocation to the University by
the State of adequate funding for the specific purposes identified for the full
period covered by this Agreement, the following economic provisions shall apply:

FACULTY SALARY PROVISIONS

I.

IL.

Fiscal Year 1983-84

Subject to the maximum allowable salary for each range as indicated in
Appendix B:

A.

Effective January 1, 1984, there shall be a 3% increase
across—the-board based on the June 30, 1983 salary schedule for
all current members of the faculty who were members of the faculty
on June 30, 1983.

In addition, all eligible current members of the faculty who were
members of the faculty on June 30, 1983 shall, on the appropriate
1983-84 anniversary date, receive an increment, subject to the
maximum step on the appropriate range of the salary schedule in
Appendix B,* as specified hereafter:

1. Assistant Instructors, Instructors and Assistant Professors
willl receive 4 steps;

2. Associate Professors will receive 3 steps; and,

3. Professors I and II will receive 2 steps.

Fiscal Year 1984-85

Subject to the maximum allowable salary for each range as indicated in
Appendix C:

A,

For all persons who are members of the faculty on June 30, 1984
and whose employment as faculty members continues beyond that
date, there shall be, effective July 1, 1984, a 3% increase
across-the-board based on the June 30, 1984 salary schedule, and
an additional 3% increase across—the-board, effective

January |, 1985, based on the June 30, 1984 salary schedule.

In addition, all eligible persons who are members of the faculty
on June 30, 1984 and whose employment as faculty members continues
beyond that date shall, on the appropriate 1984-B5 anniversary
date, receive an increment subject te the maximum step on the

*A step 37, equal in size to the other steps of the range, is added to each
range of the salary table below the rank of Professor II.



appropriate range of the salary schedule in Appendix C,* as
specified hereafter:

1. Assistant Instructors, Instructors and Assistant Professors
will receive 4 steps; and

2. Assocliate Professors, Professors I and II will receive 2
steps.

111. Fiscal Year 1985-86

Subject to the maximum allowable salary for each range as indicated in
Appendix D:%#

A. For all persens who are members of the faculty on June 30, 1985
and whose employment as faculty members continues beyond that
date, there shall be, effective July 1, 1985, a 37 increase
across-the-board based on the June 33, 1985 salary schedule, and
an additional 3% increase across-the-board, effective
January 1, 1986, based on the June 30, 1984 salary schedule.

B. 1n addition, all eligible persons who are members of the faculty
on June 30, 1985 and whose employment as faculty members continues
beyond that date and who are not, on June 30, 1983, at the maximum
salary for their range shall, on the appropriate 1985-86
anniversary date, receilve an increment on the appropriate

range of the salary schedule in Appendix D, as specified
hereafter:

1. Assistant lnstructorsa, Inastructors and Assistant Professors
will receive 4 steps; and

2. Associate Professors, Professors T apnd 11 will receive 2
steps.

v, Faculty Promotional Salary Adjustments

A. Promotion to Instructor, Assistant Professor
i. For promotions effective July 1, 1983:

a. The faculty member will receive an increase equal to the
dellar value of the increment appropriate to his/her
1982-83 rank, range, and salary, as provided in I.B.
above, regardless of his/her step.

*A step 38, equal in size to the other steps of the range, is added to each
racge of the salary table below the rank of Professor 11.

**The salary talble in Appendix D includes an additional increase to every step
ol the table in the amount ©f%$230 for each academic year salary and $264 for
each calendar year salary.



For

For

The faculty member will then receive a prometional
increment equal to 10¥ of the minimum salary on the
appropriate range on the salary schedule effective July 1,
1983 for his/her 1982-83 rank.

The faculty member will then be placed at the appropriate
dollar amount, as derived from a, and b. above, on the
salary schedule effective July 1, 1983 for his/her new
rank at the lowest range that will permit his/her
placement at a point not higher than step 16 of a range.
If the required dollar ameount has not been reached by step
16 of the highest range for the rank, then the faculty
member will be placed on that range at the appropriate
dollar amount between step 16 and the maximum.

promotions effective July 1, 1984:

The faculty member will receive the salary increase
effective July 1, 1984 appropriate to his/her 1983-84
rank, range, and salary as provided in Il.A. above,

The faculty member will then receive an increase equal to
the dollar value of the increment appropriate to his/her
1983-84 rank, range, and salary, as provided in I1.B.
above, regardless of his/her step.

The faculty member will then receive a promotional
increment equal to 10%Z of the minimum salary on the
appropriate range on the salary schedule effective July 1,
1984 for his/her 1983-84 rank.

The faculty member will then be placed at the appropriate
dollar amount, as derived from a., b. and c. above, on the
salary schedule effective July 1, 1984 for his/her new
rank at the lewesr range that will permit his/her
placement at a point not higher than step 16 of a range.
1f the required dellar amount has not been reached by step
16 of the highest range for the rank,then the faculty
member will be placed on that range at the appropriate
dellar amount between step 16 and the maximum,

promotions effective July 1, 1985:

The faculty member will receive the salary increase
eiffective July 1, 1985 appropriate to bis/her 1984-85
rark, range, and salary as provided in IIT.A. above.

The faculty member will then receive an increase equal to
the dollar value of the incremeut appropriate to his/her
1984-85 rank, range, and salary, as provided in 1I1.B.
above, regardless of his/her step.

10



The Faculty member will then receive a promotional
inerement equal to 0% of the minimum salary on the
appropriate range on the salary schedule effective July 1,
1985 for his/her 1984-85 rank.

The Faculty member will then he plared at the appropriate
dollar amount, as derived from a., b. and <. above, on the
salary schedule effective July 1, 1985 for his/her new
rank at the lowest range that will permit his/her
placement at a point not higher than step 16 of & range.
If the required dollar amcunt has not been reached hy step
16 of the highest range for the rank, then the faculrvy
member will be placed on that range at the appropriate
dollar amount hetween step 16 and the maximum,

B, Promotion to Associate Professor and Professor T

1.

For promotions effective July 1, 1983:

a.

The faculty memher will receive an increase equal to the
dollar value of the increment appropriate to his/her
1982-83 rank, range, and salary, as provided in T.B.
above, regardless of his/her step.

The faculty member will then receive a promotional
increment egual te 0% of the minimum salary on the
appropriate range on the salary schedule effective July !,
1983 for his/her 1982--83 rank.

The faculty wember will then be plaeced at the appropriate
dollar amount, as derived from a. and b. above, on the
salary schedule effective July 1, 1983 {or his/her new
rank at the lowesr range that will! permit his/her
placement.

1) not higher than step 3 of a range if his/her 1987-83
step was 8 or below;

2} mnot higher than step 6 of a range il his/her 1982-83
step was 9 through 13;

3) not higher than step 1! of a range iF his/lhier 1952-83
step was 14 through 18:

4) not higher than srep 14 of a range if his/her 1982-83
step was 19 or above,

T{ the regquired dollar amount tas uot been reached by the
appropriate step, as provided above, on the highest range for
the rank, thec the faculty member will be placed on that range
at the appropriate dollar smount between the appropriate step,
¢a provided above, and the waximum,

For promotions effective July 1, 1984:

The faculty member will receive his salary increase
effective July 1, 1984 appropriate to his/her 1983-84
rank, range, and salary as provided in [1.A. ahove.

11



The faculty member will then receive am increase equal to
the dollar value of the increment appropriate to his/her
1983-84 rank, range, and salary, as provided in IT.H.
above, regardless of his/her step.

The faculty member will then receive a promotiounal
increment equal to 10% of the minimum salary on the
appropriate range on the salary schedule effective July 1,
1984 for his/her 1983-84 rank.

The faculty member will then be placed at the appropriate
dollar amount, as derived from a., b. and c¢. above, on the
salary schedule effective July 1, 1984 for his/her new
rank at the lowest range that will permit his/her
placement.

1) not higher than step 3 of a range if his/her 1983-84
step was 8 or below;

2} not higher than step 6 of a range if his/her 1983-84
step was 9 through 13;

3) not higher than step 11 of a range If his/her 1983-84
step was l4 through 18;

4) mnot higher than step 16 of a range if his/her 1983-84
step was 19 or above.

If the required dollar amount has not been reached by the
appropriate step, as provided above, on the highest range for
the rank, then the faculty member will be placed on that range
at the appropriate dollar amonnt hetween the appropriate step,
as provided above, and the maximum.

For promotions effective July 1, 1985:

a.

The faculty member will receive the salary increase
effective July 1, 1985 appropriate to his/her 1984-85
rank, range, and salary as provided in TII.A. ahove.

The faculty member will then receive an increase equal to
the dollar value of the increment appropriate to his/her
1984-85 rank, range, and salary, as provided inm T11.B.
above, regardless of his/her step.

The faculty member will then receive a promotional
increment eqnal to 10% of the minimum salary on the
appropriate range on the salary schedule effective July 1,
1985 for his/her 1984-85 rank.

The faculty member will then be placed at the appropriate
dollar amount, as derived from a., h. and c. above, on the
salary schedule effective July 1, 1985 for his/her new
rank at the lowest range that will permit his/her
placement,

12



1} mnot higher than step 3 of a range Lf his/her 1984-85
step was 8 or below;

2) not higher than step 6 of a range if his/her 1984-85
step was 9 through 13;

1) not higher than step 1l of a range if his/her 1984-85
step was 14 through 18;

4) not higher than step 16 of a range if his/her 1984-85
step was [9 or above.

C. Promotion to Prolessor 11

1.

For

For

For

promotions effective July 1, 1983:

The faculty member will receive an increase equal to the
dollar value of the increment appropriate to his/her
1982-83 rank, range, and salary, as provided in I.B.
above, regardless of his/ber step.

The faculty member will then receive a promotional
increment equal to 5% of the minimum salary on the
appropriate range on the salary schedule effeetive
July 1, 1983 for his/her 1982-83 rank.

The faculty member wjill then be placed st the appropriate
dollar amount, as derived from a. and b. above, on rthe
salary schedule elfective July 1, 1983 for his/her new
rank.

promotions effective July 1, 1984:

The faculty mewber will receive the salary increase
effective July 1, 1984 appropriate to kis/her 1983-84
rank, range, and salary as provided im 11.A. above.

The faculty member will receive an increase equal to the
dollar value of the increment appropriate to his/her
1983-84 rank, range, and salary, as provided in 11.B.
above, regardless of his/her step.

The faculty member will then receive a promotional
increment equal to 5% of tbe minimum salary on the
appropriate tange on the salary schedule effective
July 1, 1984 for his/her 1983-84 rank.

The faculty member will then be piaced at the appropriate
dollar amcunt, as derived from a., b. and ¢. ahove, on the
salary schedule effective Juiy 1, 1924 [or his/her new
rank.

promotions effective Juiy 1, 1985:
The faculty member will receive the salary inerease

effective July 1, 1985 appropriate to his/her 1984-85
rank, range, and salary as provided in TII.A. above.

13



t. The faculty member will receive an increase egqual to the
dollar value of the increment appropriate to his/her
1984-85 rank, range, and salary, as provided in 111.8H.
above, regardless of his/her step.

c¢. The faculty member will then receive a premotional
increment equal to 5% of the minimum salary on the
appropriate range on the salary schednle effective
July 1, 1985 for his/her 1984-85 rank.

d. The faculty memher wiIl then be placed at the appropriate
dollar amount, as derived from a., b. and ¢, above. on the
salary schedule effective July 1, 1985 for his/her new
rank,

V. Supplemental Salary Adjustments

During the term ot this Agreement additional salary adjustments shall
be made according to a program to he established and administered by the
University, as specified in the Memcrandum of Agreement concerning Faculty
Supplemental Salary Adjustment Preogvam dated January 23, i984. Supplemeutal
salary adjustments will total $500,000 in each year of the three years of this
Agreement, 1983-84, 1984-85, and 1985-86. The recipients of these awards shall
be netified prior to June 30 ol each year of the Agreement.

Faculty members at the top range and step of their respective ranks
may receive a supplemental salary adjustwment pursuant to this program. Steps
chalil he added teo the top range of each rank only for this purpose subject to
the restriction that no wmere than !5 steps may be added at the ranks of
Assooilate Professor, Assistant Professcr, snd Instructor and no more than 12
steps may be added szt the rank of Professer I. The only previsions of Article
VILL applicable to individuais on these steps are Sections T.4A., IT.A,, TIT.A.,
1¥. and ¥,

Profeszors T1 who receive @ supplemental salary adinstment pursguant to
this program that has the effect of increasing their salaries above the maximum
for the rank shall be placed ou the zalary range for special preofessorial
titles. The only provisions of Article VI1ll spplicable to individuals on the
salary range for special professorial titles are Sections I.A, I1,A,, II1.A, and
V.

VI. Special Professorial Titles

Members of the faculty with special prefessorial titles (Named
Frofessors, University Prolessors, incumbeuts of Endowed Chairs) can be placed,
at the discretion of the University, on the salary range for special
professorial titles. 1In addition, Professors II who receive a salary adjustment
in accordance with rhe provisions of Article VITII, Section V or Arricle XXIIT
thar has the effect of increasing their salaries above the maximum for the rank
shall be placed on the salary range for special professorial titles.

The ounly provisions of Article VII1 applicable to individuals on the
salary range for special professorial titles are Secticns I.A., TII.A,, ITII.A.
and V.
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VI1. Special Negotiations

At the request of the University at any time during the period of this
Apreement, the AAUP and the University shall negotiate special maximum salaries
applicable to specific disciplines and ranks for a specified pericd., Placement
of a faculty member at a salary above that specified as the maximum for the ramk
in Appendixes B, C, and D of this Agreement shall be only at the discretion of
the "iversity and shall be available only for the specific discipline and rank
as specially negotiated. Such placement for continuing faculty shall he
available only as specifically negotiated for each faculty member.

Steps shall be added to the top range cof the affected raok up to the
specially negotiated maximum. The provisions of Article VILII, Sections 1.A.,
IT.A., I1T.A., 1V. and V., shall be applicable to individuals plsced at a salary
above that specified as the maximum for the rank in Appendixes B, C, and D
subject only to the specially negotiated maximum.

TEACHING AND GRADUATE ASSISTANTS - SALARY PROVISIONS

I. Fiscal Year 1983-84

A, Etfective July 1, 1983, the followiug Teaching and Graduate
Assistant salary schedule will be in effect:

AY oY
Teaching Assistant I 6086 7000
Graduate Assistant I 6086 7000
Teaching Assistant TI 6236 7171
Graduate Assiseant Il 6216 7171
Teaching Assistant IIT 6386 7344
Graduate Assistant II1 6386 7364

Effective January 1, 1984, the following Tcaching and Graduate
Assistant salary schedule wilj be in effect:

_AY Y
Teaching Assistant [ 6475 7446
Graduate Assistant 1 6475 7446
Teachiog Assistant [1 6625 7619
Graduate Azsistant [I 6623 7619
Teaching Assistant TfT 6775 7791
Craduate Assistant T7T 6775 7791

B. 1In addition, all iudividuals who held appointments as teaching or
graduate assistants during the 1982-83 fiscal year:

1. at step 1 and who have received an appointment as a
teaching or graduate assistant during the 1963-84 {iscal
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year shall be placed on step 1I on the above 1983-84
schedules,

2. at step II and who have teceived an appointment as a
teaching or graduate assistant during the 1983-84 fiscal
year shall be plaoced on step 1IT on the above 1[987-84
schedeles,

€. Provision B. above shall also apply to all persons who are not
currencly Teaching or Graduate Assistants but who meet all el the
fFellowing condilions:

1. BEBe/she was a Teaching or Graduate Assistant T ot [i on

June 30, 1983;

2. Huefshe heid a Teaching or Graduate Asaistant appointment for
the Fall 1983 academic term and contirued his/her euployment
as a Teaching or Graduate Ascistant at least until
December 31, 1983,

3. He/she is courrently employed by the University or is currently
a matriculated graduate student at the University;

4. Dijs/ber Fall 1983 Teaching or Graduate Assislant appointment
as not grant-‘unded., This condicion dovs not wpply to

5 who are currently wembers of Lhe bargaining unilt

d in Article TT1 of thiz Agreement and who meet all

the other above-specified conditiouns.

AL

Fiscal Year 1984-83

4, Elffeccive Jely 1, 1984, the following Teaching ard Graduate
Assisrart salary achkedule will be in cflect:

AT by
Teaching Assistanc 1 6350 78738
Graduate aAssistant T 6850 KT
Teaching Assistentc 1T 6950 7893
Craduste Assistant 17 6950 7993
Teaching Assistant T1T 7050 8108
Craduate Assistant 11T 7050 BLG3

B. In addition, all irndividuals who held appeintments as tezching or
ri

1 3
graduate assistants Zuring the 1983-84 fiscal yaear:

L. ac step I and who receive ar appeintment as a teacbing or
graduate assistant during the L[984-85 [iscal year shall be

4

placed on step 17 on the above [984-85 scliedule.
7. at step IT and who rueceive an appeintwent as a teaching or
graduate assistant during the 1984-85 lfiscal yezr shall be

placed sn step 117 on the ahove 1984-8% schedulc.

16



17T,

A. Grievances under this Procedure.

1.

Fiscal Year 1985--86

A, Effective July i, 1985, the following Teaching and Graduate

Assistant salary schedule will be in effect:

Teaching Assistant
Graduate Assistant

Teaching Assistant
Graduvate Assistant

Teaching Assistant
Craduate Assistant

IT
I1

111
ITT

AY

7360
7360

7460
7460

7560
7560

CY

34064
8464

8579
8579

8694
8694

B. In addition, all individuals who held appointments as teuching or

graduate assistants during the 1984-85 fiscal year:

1. at step I and who receive ap appointment as a teaching or
graduate assistant during the 1985-B6 fiscal year shall be
placed on step 1T on the above 1985-86 schedule.

2. at step IL and who receive an appointment as a teaching or
graduate assistant during the [985-B6 fiscal year shall be
placed on step IT1 oo the above 1985-86 schedule.

Article IX - Griasvance Procedure

A grievance undetr this Article TX is delined as:

Category One;

An allegation that, withk respect anly toc those provisions of this
Agreement which affect terms and conditions of employment as that
concept has been defined by law, there has been a violation of such a
prevision or provisious of this Agreement which has affected the terms
and conditions of employment of a member or members of the bargaining

unit,

Category Two:

An allegation that, with respect only to those University policies,
agrecments, administrative decisions or Regulations which aifect tarms
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and covditions of ewrployment as tbat concept has been defined by law,
there has heen a misrepresentation, misapplication or violation of such
a University policy, agreement, administrative decision or Regulation
which has affected the terms and conditions of employment of a member
or members of the bargaining unit.

Excluded frowm ilis grievaunce procedure are:

a. All watters defined grievable under the terms of other grievance
procedures between the University and the AAUP;

b. An allegation regarding the evaluation of a grievant for
reappointment, prometion and/or tenure, as provided in Article X of
this Agreemecut;

e. An allegation regarding a viclaticn of the University Regulations
or this Apreement or established policy or practice regarding
reappointment of Teachinp Assistants/Graduate Assistants, as
provided in Arricie XT of this Agreement,.

A prievance under this Article may be filed by a bargaining unit member
or members, if more than one member has been affected, ovr by tbe AAUP,
A grievance {iled by s mewmber or members of Lhe bargaining unit may
only be filed with the AAUF and will be promptly transmitted to the
Vice President for University Personmel Ly the AAUP.

Any matter which is mandated by law to be a subject of a grisvance
precedure of the Agreement and wbich has not beer provided for herein
shall he deemed a Catepgory Two grievance.

Requirewgents for Filing.

1.

A grievance must be [iled in writing within six montns of the date on
which the grievant should reasonably have known of its occurrence, or
within 30 working days if the grievsnt is requesting an accelerated
schedute. The written statement of the grievance shall specify whether
the grievance 1is a Category ©One or a {ategory Two grievance cr both;
shall contain a statement of the facts surrounding the grievance; shall
specify the provision or provisions of the Agreement, Regulations,
polircies, agreements or administrative decisions which allegedly have
been vioiated, misappliied or misinterpreted; and shall specify the
relief sought. Tr addition, where the substance ¢f the grievance
concerns a dispute betwsen bargalning unit members, the grievance
filing shall show evidence of an effort to resolve the matter with the
appropriate dean. Such efforts at informal resclution of grievances
shall nec affect the timeliness requirements of this precedure.

Gricvances submitted from New Brunswick shall he delivered to the

Rew Brunswiclk office of the AAUP, in which case the delivery date will
establish the timeliness of the fiiing. Grievances submitted from the
Camden and Newark Campuses as well as other locations cutside

New Brunswick shall he sent by United States mail to the New Bruuswick
office of the AAUP, in which case the postmark date will establisb the
timeliness of filing.



C.

D.

3.

Relevant information, material, and documents concerning a grievance
shall be provided, if available, by either party upon written request
of the other party within 15 working days.

STEP ONE

1.

STRY

Within 45 working days of the receipt of the grievance by the

Vice President for University Personnel, or within 15 working days if
the parties agree that the problem requires an accelerated schedule,
the Vice President for University Persomnnel or his/her designee shall
render a written response.

The Vice President for University Pevsonnel or his/her degignee,
simultaneously with submitting his or her written response to the
grievant, shall also submit a eopy of the respomnse to the AAUP,

The Vice President for liniversity Personnel or his/lher designee(s) may
cenduct such investigation as he or she may require in order to render
a written response, including meeting(s) with the grievaut and other
individuals whe are determined hy the Vice President for Universicy
Perscnnel or the AAUP to be concerned in or to liave knowledge of the
matter.

The grievant will hsve the opportunicy to meet with the Vice Fresident
or his er her desigpee if the grievant vequests such a meetiug within
10 working days of the filing of the grievance. The meering shall be
scheduled within 10 working days of the request.

Tr instances whzn the parties apree that vhe probles requires an
accelerated schedule, if a meeting is reguested at the time the
gricvance is filed, it shall be scheduled within five working doys of
the receipt of the grievance.

Where Lhe gricvant alleges that the grievance concerns an immediate
healtlhi or safety problem the grievance shall be heard on an accelerated
schedule,

The grievant wmay be assisted hy up to two represcntatives approved hy
the AAUP. The University shall have the right &c assume that any
representative whe appears with the grievant is approved by the AAUP.
The grievanr's representatives shall be members of the bargaining unit
and/or AAUP staff. Although the University may request members of the
bargaining unit te participate in the investigation of, and meetings
about, a grievance, a member of the bargaining unit may net be a
designee of the Viee President for Universiry Personuel or a formally
designated representative of the University.

IWO - ARB1TRATION

1.

if the AAUIP is not satisfied with the disposition of the grievance at
Step One. the AAUP--upon written notificarion to rhe Vice President for
University Personnel and written reqnest te the State Mediation Service
for a list of arbitrators within 30 working days of receipt of tha Step
One decision er within 15 working days if the grievance has been hizard
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W

an an accelerated schedale at Step One--may appeal the grievance to
i ion, Tf the AAUP determines that either it or an individug!
niny wnit werwber{s) canpot arrive at a decision on whether to

o Step Two within rhe 30 working days provided hervein, jt will
Vice President ¥or Undversity Persconcl during this
period. notice will exitend the period Lor inveking Step Two for
period ol 3J additirnal working days, Additional extensions wmay be
agrend to by the parties, and it such an agreement is made it shalil be
set forth inm wriring. No extensions beyend the original |53 woerking
days provided [or filing of an appeal te Step Two shall he availablie in
Inatances when the givicvance bas been heard on an accelerated schedule
at Step Oue except hy written moetwal agtocment of the parties. 1F ne
decisior is rendered within the time limits specified in €. 1. ahove,
rhie AAUP way anneai the prievance to Step Twa within six months of the
last & v which the Step One decision would bave been timely
rendered,

Where a goievance concevning a health or safetry preblem hae heen beard
on an accelerared schedule at Srep Une and nas been timcly appealed to
Skoep the AAUP and the University will sach make an rcijurt te

obtain = prempt hearing of the zrievence at Step lwo,

The arbitrater shall

a hearing and:

4. Binding Arbitration

Tro the casze of latepery Oie grievanees, vander a decisicn which

ghall be final and Ginding on the AAUP, the grievant(z) and the
HUpiversityg

Ariticration

T toe case oui Category Two grievancesn, remder a recommendation tu
the DEfice of the President. The President’s decision will be
fins! and binding for all fnternal University purposes.,  Such
decision will be rendered within 1% working days of vecclpt of the
arbitrator's veport. 17 the President moedifies or vejects rha
seommendations of the arbicrator, he/she will sei footh Lhe
reagsons for coch modilication or reject ion.

The arbitrator®s decision or recommendatica shzll be rendered in
accordance with law. The arbitrater shall not have lke authority to
amend, alter, or in any way change a Nniveraity poliey, Regulaticn.
established practice ov prouvision of this Agreement.

Any party may veguest & siencgraphic record.  IL such rranscript ics
agrecd upon by the parries, or in apprnpriate cases debermined by the
nentral prbhitratar, te be the official veeord »f the procceding, it
must be made available to tha arbitrator, aod to rhe other party inrr
inspection, at a tiwe and place determined by the arbicrator. The
total cost of suth a record shall be shared equally by those parties
thar ecrder copies, [ither party may tape rhe arbitration proeceeding,
but the tape =hall not constitnte the ctficlal record. The tape nay be




6.

i

ased only for the purpose of preparing the case and may not be used for
any other purpesc¢ or in any cther forum,

The arbitrator shaltl be selected from the lists of avbitrators suppl
through the Few Jersey State Mediation Service under the rules ct th
agency.

The costs and expenses incurred by each party shall be paid by the
party incarring the cests, except that the fecs of the neutral
arbitrator and the fee, if any, of the administoring ageney shall be
borne egually by the University and the AAUP,

Miscellianeocus

1.

i

"Working Nays™ are 211 days on which the admi

i
University are open for busincss as sperified
calendar., "Months™ are calendar moaths, and they are uial
of che iuiversity's working calendavs.

The rime limits in this Article w o wxtended z¢ any
darcement of thoe parties ro this Agroement.  Upoen auvance
perice to the AAUP and the

¥edr gppouintyent may reguest thzl some or zll of e pericd berwesn
Commencensit gnd Seprember T obe exeivded Tiom the time limits ia

grocednre,  Such requests shaji aot be made unreasonably and shadl
include the rcasons for the requesi.

A contentinu by the AAGE that a Uielversity de
not timely £iled is in errcy shall be cxpadi
binding arbivracion vriess tue pucties to this Apreewent
otherwise. Untll the i

filed shall temain in

=]ivcas watter

fts determivarion =8 ro wihet

ond Srep One, the Ve

in order to
gricvaince should
Porennnal or his het desipunee, o Toques
e availsile to the AAUP a ceoy of the writteo pol
Reguletion, agreement or adminastracive decision af{ootid;
conditiens of employwent as defined by law, cibted in nis
rosponse as o basts o0 the apswer to fhe orievance.

tnivers

shall ma

anil memboe

and rewedy of oneogaining

all
ar Htep (ne which
to rhe Viece Presi
Secticn D.i, above shall be zonsidered » binding and ifinal se
srievarcea 11 there is no writien regponse si Step tne asoud the
laes vos tiwety wppesl te Srep fue the grievance shall

fered as having heen wilndrawo.

wntoahle under chos provedure. A wri

not appealed Ue Scep Two, by wrltten
aut for Universiny Personne) in secordavce with

tolawent

Frecepricp az v )
inveks Step Two in acccrdance with Section DLi. above, oud the AaUP

andfor the yrievant(s) comence & Court proceeding pert:

cagory Iwn Orievances, Tf the AADY dess not




grievance withip 45 working days of the last date upon which the AAUP
could have timely invoked Step Two, the defenses of exhaustion of
remedies or exclusivity of the grievance procedure will not be
available to the University in such Court proceeding. Nothing
contained herein shall be construed or implied as a Tecognition hy the
University that the AAUP and/or grievant has any enforceable right
against the Universiry with respect to any misinterpretation,
misapplication or violation of University pelicy, agreement,
administrative decision or Regulation.

6. The exclusivity of remedies and exhaustion of procedures provided for
in this Article are not intended mor shall they apply te rights of
individual bargaining unit members that arise from scurces independent
of this Agreement, University policies, agreements, administrative
decisions or tegulations.

X — FACULTY PERSONNEL GRIEVANCE PROCEDURE

I. Definitions of a Grievance and Grievant

A, A grievance under Article X is an allegation that, in an evaluation
which resulted in failure to award reappointment, promotion and/or
tenure, there occurred a material procedural violarionm of 1) the
Academic Reappointment /Promotion Instructions and/er their appendices
applicable in the year in which the grievant was evaluated, and/or
2) this Agreement, andfor 3) a University Regulation or an
established practice of the University related to reappointment or
promotion. An established practice within the meaning of this Article
is one which is not inconsistent with either a University Regulation
or a provision of this Apreement.

A violation within the meaning of this Article also takes place when
rhe action taken pursuant to 1), 2) or 3) above is arbitrary or
capricious, based on personal prejudice against the grievant and/nr
based on discrimination against the grievant becanse of race, creed,
color, sex, religion, nationality, marital status, age, handicap,
status as a Vietnam—era or disabled veteran, sexual orientation,
membership or non—membership in or activity on behalf of or in
opposition to the AAUP.

B. A grievant within the meaning ol this Article is a faculty member in
the bargaining unit who files a grievance under this Article. A
grievant shall retain the right to process a grievance to completion
regardless of his/her employment status.

C. The initjal statement of grievamce shall be presented on a form
mutually acceptable to the AAUP and rhe University and must:

!, identify the alleged violations in the evaluation of the grievant
as specified in A. above;
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1.

2. identify the evaluator(s) and/or evaluating bodies who allegedly
committed the vieclations specified in C.1.; and,

3. explain what alleged actions were committed or omitted that led to
the violations specified in C.1.

A prievance may be resolved informally by the grievant and the
University at any time. The informal resolution of a grievance shall
not constitute precedent for the formal or informal resolution of any
grievance or for any other purpose. A grievance filing shall normally
provide evidence of an attempt to reach informal resolution,

Filing Procedures

A.

Grievances shall be filed with the Office of the Vice President for
University Personmnel according to the schedule specified in

Section VIl. Such grievances shall be logged in as to date of receipt
and forwarded within one working day to the Reviewing Officer and to
the AAUP.

Such grievances shall be reviewed by the Reviewing Officer who shall
determine if the grievance filing complies with Section I.A., B., and
C. above and Section VII. below and forwarded by him/her as per
provisions A. through E. below within ten working days of the date on
wvhich the grievance was filed.

The Reviewing Officer shall forward to the appropriate Provost's
office each grievance statement which meets the filing requirements.
Notices of the acceptance of the grievance shall be sent to the
grievant and to the AAUP within 15 working days ol the filing.

When the Reviewing Officer finds that a grievance statement does not
meet the filing requirements, hefshe shall return it to the grievant
within 13 working days with a written statement specifying the defects
leading to its rejection. A copy of such statement shall at the same
time be sent to the AAUP. Tf the Reviewing Officer is unable to meet
the deadlines specified herein, he/she shall so notify the AAUP in
writing and an appreopriate extension of time shall automatically be
granted to the grievant,

Unless the Reviewing Officer has held the grievanee to be untimely,
the grievant may resubmit a revised statement within ten working days
of receipt of the letter rejecting the grievance. Such resubmission
to the Reviewing Officer shall be liandled according vto the above
procedure. Fallure to resubmit a revised statement within ten working
days or to appeal the Reviewing Officer's action as provided in T1.C.
below will constitute withdrawal of the grievance.

If the Reviewing Qfficer finds the grievance to be untimely, the
grievant may appeal this finding to the Filing Board, as provided in
TI.G. below.

In the event the grievant does not accept the action taken by the

Reviewing Officer:
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1. The grievant may submit the issne to the Filing Board. Such
submission must be made within five working days of receipt of the
Revicwing Officer's action.

2. The grievant may reqnest a hearing before the Filing Board. Such
hearing shall be held within seven working days of receipt of the
issne. The grievant may be represented by an AAUP advisor at such
hearing.

3. The Filing Board shall review the submissions and render a
decision in writing within ten working days of reeeipt.

4, 1i the Filing Board sustains the claim that the grievance filing
meets the filing requirements, or should be accepted as timely
filed, it shall forward the grievance statement to the appropriate
Provost's office with notice of acceptance to the grievant, the
AaUP, and the Reviewing Officer.

5. 1If the Filing Bcard rejects the claim that the grievance statement
meets the filing requirements, it shall notify the grievant, the
AAUP and the Reviewing Officer of its decision in writing. TIf the
grievance has been rejected for reasons other than timeliness, the
grievance may be resubmitted according to the provisicns of C.
above. The deeision of the Filing Board shall explain the reasons
for rejecting the grievant's claim. Copies of the decision shall
be sent to the AAUP and the Reviewing Officer.

6. The decision of the Filing Board shall be binding on the grievant,
the University, and the AAUP.

Within 15 working days after notification of acceptance of a grievance
has been given pursmant to Sections 1I.C. or C.4. above, the grievant
shall submit to the Vice President for University Persomnel an
expanded grievanee statement. The expanded grievance statement shall
clearly define the issnes of the grievance that had been specified in
the initial grievance statement and shall inclnde a full explamation
of the alleged violations as defined in I.A. above in the evaluation
for reappointment, promotion and/for tenure. The expanded grievance
statement shall identify to the extent possible documents and
potential witnesses pertinent to the grievance and shall identify
their relevance to the allegaticns. Within 25 working days of receipt
of the expanded grievance statement, the University shall forward to
the prievant and the AAUP a written response to the particulars of the
grievance. The University's response shall address each allegation,
shall identify to the extent possible documents and potential
witnesses pertinent to the grievance and shall ldentify their
relevance to the allegations. The Vice President for University
Personnel shall, at the same time, forward both grievance statements
and the University's response to the grievance committee.

Prior to the start of the hearing, the Universityv shall, insofar as it
is possible tor it to do so, wake available to the grievant all
relevant requested documents and other relevant informaticn, cther
than outside confidential letters and the promotion packets ol other
faculty.
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I1I.

Hearing Before the Grievance Committee

A

Punctions and Authority

1.

The grievance committee shall meet to hear the grievance within
ten working days of receipt of the material specified in

Section [I.H. above and may request at the time of scheduling that
the grievant and/or the University be prepared at that meeting to
present the testimony of witnesses on specific issues raised in
the grievance statement, to further explain specific issues raised
in the grievance statement, to present additional decumentation,
and/or to present their case.

The number of additional hearings, if any, of the grievance and
the nature of the evidence and witnesses to be introdnced at such
hearings shall bhe consonant with the provision of an expeditious
hearing that permits adequate opportunity for the presentation of
relevant evidence.

In this regard,it is the understanding of the AAUP and the
University that all parties to the grievance procedure, including
the grievance committee, the grievant, the grievant's
representatives, the University's representatives, and witnesscs
presented by the grievant and the University, are charged with the
responsibility for cooperating in the scheduling and hearing of
the grievance in an expeditious manner, so that the grievanca
committee is enabled to complete hearing of the grievance within
25 working days of the initial hearing.

Generally, all of the grievant's allegations shall have been
specified in the initial and expanded grievance statements;
however, where information relevant to an alieged violation
becomes known during the hearing, a tequest for an amwendment of
the grievance statement may be made by the grievant during the
grievance hearing(s). 1iun such instances, the proposed amendment
should be in writing in the form of a memorandum addressed teo the
grievance committee, with a copy to the University Representative,
which provides full information about the new z2llegation in
dccordance with Section I1.C. of this procedure, and which explains
the reasons why the grievance statement is being amended at that
time.

1f the University Representative agrees that the new allegation is
properly within the definition of a grievance in accordance with
Section 1 of this procedure, the amendment shall be accepted.

If the University Representative does not accept the new
allegation as appropriate to this procedure, the grievant may
forward his/her proposed amendment to rhe Reviewing Officer
immediately, and it will be processed in accordance with
Section Y1 of this procedure.

Within five working days of the final hearing session, the

committee shall render A decision in writing. The decision shall
address all allegations raised in the grievance. For each
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10.

allegation, the grievance committee will determine if 1} cthe
alleged viclarion is material; 2} the alleged violation
censtitutes a violation as defined in Section 1.A. of this
precedure; 3} the alleged violation has been proven. The
committee shall not make jndgments as to whether the grievant
should receive reappointment, promotion, and/or tenure. Further,
the conmittee will address only those allegations set forth either
in the expanded grievance statement or an amendment to it and
pursued by the grievant. The committee's decision, recorded on a
form agreed to by the AAUP and the Vice President for University
Personnel, shall be binding on the University, the grievant, and
the AAUP. Ccpies of the grievance committee's decision shall be
sent to the grievant, the AAUP, the University Representative, the
appropriate Provost and the Vice President for University
Personnel.

The standard of proof shall he met when the preponderance of
evidence about an alleged fact and/or alleged violation is
sufficient to sustain the allegation.

1f the grievance committee sustains the grievance, it shall order
a remand, which is the scole and exclusive remedy under this
precedure., 1f an evaluateor or evaluating body has been found by
the grievance committee in this evaluation to have acted on the
basis of prejudice against the pgrievant or to have discriminated
against the grievant as specified in 1.A. above, the committee
shall clearly and explicitly ijdentify that evaluator or evaluating
body in its decision and inform him/her or them in writing of the
specifically sustained allepation.

When a remand is crdered by a grievance committee, the committee,
tha grievant and the appropriate officer of the University shall
meet as soon as possible, but ne later thar within ten working
days of receipt of the decision by the AAUP and the University, to
discuss a procedure for the remanded evaluation. 1f agreement is
reached, it will be reduced to writing and signed by the
University and the grievant. Such remedy shall be implemented
promptly and shall he fashioned to remedy identified defects.

1f no agreement is reached within ten working days of the meeting
referred to in Section 1T1.A.8. above, the University shall issue
instructions for the remanded evalnation to the appropriate
reviewing body or bodies and shall forward copies of the
instructions to the grievant and the AAUF. The instructioms shall
constitute the 30-day notice, pursuant to Article XIV of this
agreement.

If the grievant alleges that the University's instructions for the
remand procedure do not eliminate 2 vielation that was found by
the grievance committee, the grievant may ask the Permanent Panel
on Procedures to previde an advisery cpiuion te the University as
to wvhether the instructions eliminate the procedural violations
found by the grievance committee. The remand procedure may rot be
challenged in any other way until it has been implemeuted by the
University and s decision on the reevaluation has been made.
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Hearing Procedures before the Grievance Committee

1.

The University Representative shall be the person designated by
the University to present its case., The University Representative
shall be identified in the University's response. 1f the
University changes its Representative, it will notify the AAUP.

The University Representative may be assisted by two advisors.

The grievant may be represented and assisted by two advisors,
neither of whom shall be a member of the grievant's department.
The grievant's advisors shall be named in the expanded grievance
statement.

Ordinarily the University Representative, the University
Representative's advisors, and the grievant's advisors shall not
be attorneys. WHowever, if either party chooses to be represented
by an attorney, the other party may be so represented.

The grievant and the University Representative may cross—examine
witnesses,

Tf the grievant or the University Representative offers testimony
he or she is subject to cross-examination.

Observers of the hearing are permitted with the consent of the
grievant and the University Representative. In addition, each
evaluator or the chair of an evaluating body against whom
allegations are brought may be present at the hearing or
represented by an individual designated by the University, except
when the grievant objects to the presence of such individuals.

Either party may tape record the proceedings of the hearings, but
the tape shall not comstitute an official record. The tape may be
used only for the purpose of preparing the case and may not be
used for any other purpose or in any other forum,

Dutside confidential letters of recommendation are those letters
received in response to sclicitation pursuant to the Academic
Reappeintment /Promotiou Instructiouns.

Qutside confidential letters of recommendatiou shall not be made
availabTe to the grievant or to bis or her advisors, or to the
University Representative for the purpose of the grievance, nor
shall they be offered or admitted into evidence before the
Grievance Committee, the Filiug Board, or the Permanent Panel on
Procedures.

Tn those cases in which the outside confidential letters of
recommeudatiou are a faeter in a grievance, evideuce respecting
the contents of the letters may be introduced only through the
foellowing procedure:
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11.

Two (2} necutral tenured faculty members, each mutually
acceptable to the grievant and to the University, shall be
appointed by the Crievance Committee, The letters shall be turuved
over to the neutrals on & confidential basis. The ueutrals shall
examine the letters, answer rhe guestions raised by the parties
and the Commitree, and issue their report(s) to the University
Representative, the Grievance Committee and the grievant. The
confidentiality of the contents and the identity of the writers
shall be protected at all times.

There shall be no ex parte communication regarding the grievance
with the Grievance Committee by the grievant, the University
Representative, the AAUP or the University administration.

The confidentiality of the procednre appropriate to the
maintenance of due process shall bLe adhered te by both parties,
Claims by either party of breaches of such confidenriality shall
be referred to the Permanent Panel on Procedures.

Iv. Settlement of Procedural Questions Arising During Hearings of the
Grievance Committee

Al

A question arising during the processing of a grievance under this
procedure concerning the interpretation and/or application of this
procedure may be raised by the grievant or the University
Representative as a matter for determination by the Grievance
Committee,

1.

b,

In the event the Grievance Committee declines to determiune the
matter or the grievant or the University Representative is not
satisfied with rhe soundness of the interpretation andfer
application, that procedural issue shall be referred to the
Permanent Panel on Procedures, in accordance with Section TV.C.1.
below.

If such issue is not settled by the Grievance Committecz, rhe
grievant and/or the University Representative may request that the
hearings be suspended pending review by the Permanent Panel on
Procedures.

If suspension in accordance with Section IV.A.2. above is neot
requested, the hearing may proceed to consider matters on whieh ne
issue of interpretation or application of precedure has been
raisad.

A ruling made by the Grievance Committee on the interpretation or
application of this procedure that is not referred by the prievant
or the University Representative to the Permanent Panel on
Procedures at the time of such ruling shall be binding fer this
and only this case.

A questicn concerning a matter of procedure not specifically addressed
hy this procedure shall be referred within two working days of the
date the issue arose to the parties to this agreement (AAUP and the
University) for a joint determination that shall amend the procedure
on this questiom.
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Should the AAUP and the University fail to reach such agreement within
five working days of gsubmission to them, the guestion may be submitted
to the Permaunent Panel on Procedures by either party for an ad hoe
procedure to be implemented in the instant case as a reasonable
solution to the issue at hand. Any such ad hoe procedures shall not
be a precedent in any cther case. The Permanent Panel on Procedures
shall render a decision within seven working days of the date the
matter was submitted to them.

The Permanent Panel on Preccedures shall have the authority to make
binding decisions on the interpretation and/or the application of
provisions of this procedure where such issues are referred to it
under the provision of Section IV.A.1-2. Matters =o referred shall be
handled as feollows:

1. The grievant and/or University Representative shall submit their
regpective claims in writing to the parties to the Agreement (AAUP
and the University) within two working days of the date the issue
arcse. The parties shall each prepare a written position on the
issue te be forwarded to the Permanent Panel on Procednres, with
each party copying the other, within five working days of receipt
of the statement of claim,

2. Either the AAUP or the University may request a hearing on the
matter before the Permanent Panel on Procedures. Such request
shall be made at the time of the party's submissiou of its
position to the Permanent Panel on Procedures,

If no hearing is requested, the Permanent Panel on Procedures may
request a meeting with the parties to this Agreement to discnss
the matter.

Any hearing or meeting shall take place within five working days
of the Permanent Panel on Procedures' recaipt of the parties’
submissions.

The Permanent Panel on Procedures shall render its decision on the
matter within seven working days of the receipt of the parties’'
submissions. A ruling by the Permanent Panel on Procedures ou the
interpretation and/cr application of this Agreement shall be
binding on the grievant, the University and the AAUP,

The decision of the Permanent Panel on Procednres shall be
rendered in accordance with law and shall be within the scope of
its authority as provided in this procedure.

v. Composition and Selection of Boards, Panels and Grievance Committees

A,

The Filing Board

The Filing Board shall be composed of one person appointed by the
University, oue perscn appointed by the AAUP, and a third person
jointly appeinted by the University and the AAUP. Such appointees
shall be empluyees of the University but may not, for the term of
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their service on this panel, also serve as members of the Permanent
Panel on Procedures, as the Reviewing Officer, as a University
Representative, as an advisor, as a member of a Grievance Committee,
or as a participant in any grievance under this procedure.

Permanent Panel on Procedures

The Permanent Panel on Procedures shall be composed of one person
appeinted by the University, one person appointed by the AAUP, and a
third person jolntly appointed by the University and the AAUP.

Such appointees shall be employees of the University but may not, for
the term of their service on this panel, also serve as members of the
Filing Board, as the Reviewing Officer, as a University
Representative, as an advisor, as a member of a Crievance Committee,
or ac a participant in any grievance under this procedure. Members of
the panel shall be appointed March lst of each year for one-year terms
and may be reappointed according to the above requirements.

Grievance Committees

1. Except as provided in Section V.C.2. below, a Grievance Committee
shall be composed of three tenured faculty members from the unit
in which the grievance arises, to be constituted jointly by the
AAUP and the University by random selection, subject to
compatability of schedules, from pools elected by each unit. The
rembers of each committee shall select their chairperson.

The procedure for nominating and electing tenured faculty members
to the unit pool shall be as follows: each department with 20 or
fewer temured faculty members shall nominate one teuured faculty
member; each department with more thau 20 but with no more thau 40
teuyured faculty members shall uominate two; each department with
more thau 40 shall nominate three. Additionally, nominations may
be made by unit faculty members at Jarge. 1In those units without
department structure, all nominations will be made at large.

Elections for the subsequent academic year shall be held in the
sprirg after the April Board cof Coveruors meeting aud before the
last day of classes.

The number of tenured faculty members to be elected to each unit
pool will be determiued by the AAUP and the University, such
determination to be hased on the size of each unit and its
grievance committee needs.

2. Grievauces in which allegations concern sclely the Promotiou
Review Committee shall be filed, reviewed, and otherwise
administered according to this procedure except that these
grievances shall all be heard by the Special Crievance Committee.

The Special Crievance Committee shall he composed of five

Professors IT annually and jointly selected by the AAUP and the
University. The chair of the Special Crievance Committee shall be
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chosen by its members. The AAUP and the University shall also
annually and jointly select four altcrnate members of the Special
Grievance Committee.

Individual members of the Special Grievance Committee may be
excused from hearing a specific grievance for perscnal reasons,
baecanse they participated in the evaluation, because they are a
member of the grievant's department or section, or for cause as
specified in Sectiou V,C.5. below. When a regular member has been
excused for cause, an alternate member shall substitute for the
excused regular wember. In all other instances, an alternate
member will substitute for each regular member excused from
hearing a specific grievance whenever such substitution is
possible. Alternate members shall be appointed in rotation by the
Chair of the Special Grievance Committee. Members shall not be
substituted on the Committee once hearings have commenced.

In no instance may the Special Grievance Committee be composed of
fewer than three members at the commencement of any grievance. In
instances when, because of a diminution of the Committee's
menbership there are two or four Committee members and there
results a tie vote, the Ccmmittee shall find for the grievant.

The decision of the Special Grievance Committee shall be rendered
in accordance with Section III.A.5, of this procedure, except that
a copy of the Committee's decision shall also be sert to the
Executive Vice President.

3. No person shall serve on a grievance committee for a case in which
he/she has participated in the evaluation process.

4. The Provost or his/her designee will notify the prievant, the
AAUP, and the University of the committee's membership.

5. The grievant may, in writing and stating the reason, challenge the
participation of any grievance committee member for cause. If
such challenge cannot be resolved informally, the matter shail be
referred to the Permanment Panel on Pracedures for a bindiug
determination. At the request of either the grievant or the
University, the Permanent Panel on Procedures shall hold a meeting
and make a decision within five working davs of receipt of the
challenge.

VI. Miscellaneous
A. Neither the Filing Board, the Permanent Panel on Procedures, nor the

Grievance Committees shall have the anthority to amend, alter, or in

any way change a University Regulation, an establisbed practice or a

provision of this agreement or to subsritute its judgment for the

academic judgment of persons charged with the responsibility for
making such judgment.
B, No reprisals shall be taken against any grievant, advisor, witness, or

member of a Grievance Committee for participation in the grievance
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process. Claims of any such reprisals shall be grievable under
Article IX, Category Ome.

If a remanded evaluatiou results in a negative personnel action, the
grievant shall receive a twelve-month* extension of employment, dating
from the date the grievant is Informed of the negative decision.
However, such employment will be extended to the end of the academic
semester in which the twelve-month extension concludes. Extension of
employment of a grievant shall be governed by the terms of the
procedure under which the original grievance was brought. Members of
the bargaining unit shall be entitled to extensions of employment
pursuant teo this Agreement only for grievances originally** brought
under this procedure, subject only ro renegotiation of this provision
in a successor agreement.

*The provision of twelve months applies only to those grievants to
whom, according to University Regulations, notice of twelve months
is due. For grievants to whom notice of three months or six

months is due by University Regulation, the extension shall be for
three or six months, as appropriate to the Regulation, extended to
the end of the academic semester in which the extension concludes.

**By original grievance is meant that grievance, including one
resolved informally, which has led to subsequent instructions to
remand an evaluation.

In accepting this extension of employment, the grievant, the AAUP, and
the University agree that such employment will not constitute the
basis of any claim to tenure based on length of service.

A grievant shall not be evaluated while an Article X grievance is
pending.

Time Limits

An individual who intends to file a grievance under this procedure
must so notify the Vice President for University Personnel within 30
working days of receipt of notice from the dean that his/her
reappointment /promotion packet is available in the dean's office.
Within 45 working days of the date of the letter of intent to file or
ou the second Monday in September, whichever is sooner, the initial
grievance statement must be filed.

For the purpose of this procedure, "working days"™ are all days on
which the administrative offices of the University are officially open
for business as specified in the administrative calendar.

Grievances submitted from New Brunswick shall be delivered to the
Office of the Vice President for University Personnel, in which case
the delivery date will establish the timeliness of the filing.
Grievances submitted from the Camden and Newark Campuses as well as
other locations outside New Brunswick shall be sent by United States
mail to the Vice President for University Personnel in which case the
postmark date will establish the timeliness of filing.
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4. Requests for extensions of any of the time limits specified in this
grievance procedure may be granted only by mutual agreement of the
University and the AAUP.

XI - TEACHING ASSISTANT/GRADUATE ASSISTANT
PERSONNEL GR1EVANCE PROCEDURE

1. A grievance under this Article XI is defined as any claimed violation of
University Regulations or this Agreement or established policy or practice
regarding reappointment of Teaching Assistants/Graduate Assistants, and excludes
all other grievance procedures and the matters grievable under their terms.

2. At any step in the grievance procedure, the grievant may request
participation of an AAUP-appointed representative. A maximum of two such
representatives may be active at any one time.

3. This procedure is designed to expedite the resolution of problems which
arise in connection with the reappointment of CGraduate Assistants and Teaching
Assistants at the University.

4. 1n each of the steps described below, the following conditions should be
understood:

a. The Teaching Assistant or Graduate Assistant, hereinafter referred to
as "grievant,"” may be accompanied by an observer and may be assisted
by a representative in presenting the case.

b. The time limits prescribed for decision-making may be extended at any
time as may be mutually agreed upon in writing by the parties.

c. The substance of all proceedings will be confidential.

5. Step 1 - The grievant shall present the grievance to his or her
supervisor within twenty (20} working days after knowledge of the
occurrence of the event out of which the grievance arises. In the case of
a Teaching Assistant, this usually will be the professor in charge of the
course; for a Graduate Assistant, it will be the director of the research
project on which he or she is working. Five (5} working days from initial
presentation will bhe allowed for effective resolution.

Step 2 - If resolution is not achieved at step 1, the grievant shall
address the matter to the chairperson of the department, or designee,
within which he or she is employed. Five (5) working days from initial
presentation will be allowed for effective resolution.

Step 3 - If resolution is not achieved at the earlier, informal steps,
the grievant shall submit the appeal, in writing, to the dean or director
of the academic unit. Concurrently, a copy of the appeal shall be sent to
the AAUP and to the Directeor, Office of Employment Counsel. Ten {(10)
working days from receipt of the written appeal will be allowed for
effective resolution.
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Step 4 — If the grievant does not achieve resolution at the preceding
step, his or her case then should be presented to an Appeals Committee
(appointed for a one-year term) to be comprised of three
University-employed graduate students selected by AAUP and three
University representatives selected by the Vice President for Academic
Affairs. The Committee should be allowed twenty (20) working days
calculated from the date of its receipt of the case in dispute. Upon
completion of its work, the Committee shall present its recommendation to
the Vice President for University Personnel. The Vice President shall
have twenty (20) working days following receipt of the Committee's report
to accept, reject, or otherwise modify the recommendations. The Vice
President for University Personnel shall be deemed to have accepted the
recommendations of the Appeals Committee if he/she takes no action within
the prescribed period.

X11 — TEACHING ASS1STANTS/GRADUATE ASSISTANTS

1. Notice of Reappointment

All currently employed Teaching Assistants and Craduate Assistants shall
be notified of their status for the coming academic year on or before March 31.
Said notification shall be either 1) reappointment, 2) non-reappointment,
3} waiting list, with reappointment contingent npon the availability of funding
or meeting other previously established and announced criteria. A Teaching
Assistant or Graduate Assistant in his/her [irst or second reappointment
consideration who is non-reappointed, as provided in 2) ahove, may request in
writing, and the University shall provide, an explanation in writing of the
reasons for non-reappointment. In all cases in which a Teaching Assistant or
Graduate Assistant is placed on a waiting list, he/she shall be notified as to
his/her status as soon as possible thereafter. 1ndividual contract letters
shall be issued to Teaching Assistants and Graduate Assistants upon appointment
and reappoiutment.

2. Workload

Teaching Assistants aud Craduate Assistants shall be notified on or before
the first day of class of their assignment for the coming year. 1t is
understood that unexpected course enrollment changes may requite modification of
the assignment.

A Teaching Assistant or Graduate Assistant with a standard appointment
works normally at the maximum rate of fifteceu clock hours per week, or a
prorated portion thereof if the appointment is less than staudard.




XIIT - PROMOTION AND REAPPCINTMENT PACKET

The University will furnish to the AAUP each year, at least 10 working

days prior to distribution, a copy of all material contained in the promotion
and reappointment packet forms.

XIV - FACULTY REAPPOINTMENT/PROMOTION

a) Each faculty member who is to be ccnsidered for reappeintment or
promoticn shall be notified by the department chairperson at least tuirty
(30) days in advance that said consideration shall take place.

h} A faculty member may request of the department chairperson that he/she
be evaluated for promotion. The request shall be granted for tenurad
merhets of the faculty who have been at least six years in rank and have
not been evaluated for promoticen or for temure for at least four years.
Such evaluation shall be carried through each level of review, including
the Promotion Review Committee, unless withdrawn by the candidate.
Withdrawal after the candidate signs Form 2 constitutes an evaluation for
the purpose of this paragraph 1.b.

¢} The department chairperson shall provide the faculty member with a
signed and completed Recommendation Information Form. Within tive (5)
days of its receipt, the faculty member will sign and returm the Form to
indicate concurrence with its content, or, if there is a dispute between
the faculty member and the chairperson as to the content of the Form which
they are unable to resoive, the fzcnlty member shall so indicate by
marking "dissert” next to hisfher signature and attaching an explanation
tao the Form,

d} The faculty member may submit to the department chairperson any
documents or materials he/she wishes to have considered. The facnlty
member shall provide at least two copies of such materials and as many
additional copies of already published material as are necessary to enable
simultanecus distrihution of them tc each department that comprises the
section. A list, compiled by the faculty member, of the documents
snbmitted to the chairperson shall be attached to the promotion packet.
1t shall be the responsibility of the chairperson to circulate thar list
and all documernts or materials submitted by the candidatc, together with
any cther relevant material, subject to l.e. below, to the appropriate
reviewing bodies.

If the faculty member wishes to include a lengthy unpublished
manuscript and reqnires copying services, he/she may contact the Associate
Dean for Administratioun, Law Schowol, Newark; the Associate Dean, Law
School, Camden; or the Business Manaper, Faculty of Arte and Sciences, New
Brunswick at least 30 days prior to the date on whicb ceopies are needad,
The facnlty member will be charged the prevailing rate for services so
provided. If the service caobnot be nrovided, the candidate will be
notified promptly.
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e) If any document or documents, other than confidential outside letters
of recommendation, the official reappointment/promotion forms,
continuation pages added tc these forms, reports of reading committees,
supplements tc confidential letters as provided inm 1.h. below, and
materials submitted by the candidate, are added to the promoticen packer by
an evaluative body, a copy of said document({s} shall be transmitted
immediately to the candidate; the candidate shall have the right to submit
a response or rebuttal within five (5) working days. The response shall
be directed to rthat level cf the evaluation at which the added document
was received and shall beccome a part of the promotion packet. Any
documents that are (1) physically present during the evaluatiocn and

(2) specifically referred to during the deliberations of the evaluative
body and (3) which a majority of the evaluative body agrees have a direct
hearing on the evaluation must be added to the packet, in accordance with
this procedure,

f) Subsequent to the commencement of the evaluation and prior to

January 25, tha department chairperson shall, upon request of the
caudidate, add to the packet evideuce of a significant change in the
status of materials origiually submitted by the candidate if: 1) the
chairperson coucurs that a significaut change has occurred; and 2) such
change has occurred since the iuitiation of the evaluation. If there is a
dispute between the candidate and the chairperson as to whether a
siguificant change has occurred in the status of materials originally
submitted by the candidate, the Office of the Provest shall make the final
determination as to whether evidence of the change shall be added to the
packet.

Such additions to the packet, as provided above, shall, in all
instances, be submitted to the level of review at which the candidate is
then being evaluated., However, if the addition occurs on or before
December !, the addition to the packet shall also be circulated to each
earlier level of review so that each earlier level may revise its
evaluation should it deem such revision warranted by the addition., If the
addiriou occurs after December 1, but on or before January 25, it shall
not he circulated to any earlier level of review, except the Dean and the
Premotion Review Committee. The Dean and/or the Promotiou Review
Committee may revise the evaluation made at that level should such
revision be decmed by the Deau or the Promotiou Review Committee to be
warranted by the additien.

Except as provided iu l.e, and l.f., no other materials or documents
may be introduced by the candidate after the review process has commeuced.

2) With the exception of confidential cutside letters of recommendation
solicited in accordance with University Regulatiocus and those documents
which are geuerally public knowledge such as published student
evaluatiens, published articles and other similar documents, only these
materials in the official file {Article XVIII}, or those materials added
te the packet in l.e. and [,.f. may be used in conducting the review.

h) Any model letters of solicitation for confidential cutside letrers of
recommendation shall be consistent with the weighting of promotional
criteria for the candidatc. Qutside letlers of recommendation shall be
held in confidence and their use restricted to evalnation of the faculty
member.
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Candidates may seek the advice of their department chairpersons before
preparing the list of qualified persons from whom letters may be
solicited, Chairpersons shall give such advice upon request.

The candidate may prepare a list of persons in his/her field from whom
he/she prefers letters of evaluation not be solicited. The candidate
shall provide a written explanation for the inclusion of each person on
that list. If a2 letter of evaluation is solicited from an individual on
the candidate's list, the candidate's written explanation shall be
attached to the individual's letter of recommendation., A department chair
or dean may, at his/her discretien, also attach an explanation for his/her
decision to solicit a letter from the individual. Such attachments,
whether prepared by the candidate, the department chairperson, or the
dean, shall be held, like the letters to which they refer, in confidence.

2. The candidate shall be notified of the departmental decision by the
departmental chairperson in writing within five (5) days from the date such
decision is made. The candidate will be notified in writing by the Dean or his
designee of the final decision in the particular personnel action within ten
(10) days of receipt of the knowledge that the final decision by the appropriate
person or committee has been made,

3. Each faculty member who is appointed or reappainted shall be given a
written statement of the conditions for consideration for future reappointment,
or a statement of non-reappointment. At the request of a faculty member a
written explanation of the reasons for his/her non-reappointment or
non-promotion shall be provided by the dean,

4. Faculty members who hold temporary titles may be considered for other
appointments in accordance with regular University practices and policies,

5. For candidates in the first year of service requiring recommendation for
reappeintment, the departmental process shall be initiated no later than the
last week of the [irst semester of service and shall be completed in time to
conform to the appropriate date of notification as specified in University
Regulations.

6. For candidates beyond the first year of service, the departmental
recommendation shall be forwarded at least one month prior to the required date
of notification.

7. The University shall made a good faith effort to transmit to the AAUP,
within ten {10) working days of final decision, written notice of each denial of
promotion, tenure, or reappointment of full-time faculty.

8. Upon request, a department chairperson will provide a member of the

faculty with a copy of the current academic rcappointment/promotion
instructions.
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XV - PROFESSTONAL DUTTIES

The parties recognize that the University accomplishes a variety of
academic and professional services including undergraduate, graduate, and
professional instruction, research and community service, The professiocnal
duties required of the faculty shall be in accordance with the mission of the
University.

Individual workload assignments of members of the bargaining unit shall be
consistent with the practice of their department, program, or unit,.

Claims of inconsistency with such practices by members of the bargaining
unit shall be grievable as a Category Two grievance under the contract grievance
procedure {Article IX).

XVI - INFANT CARE LEAVE AND DISABILITY RESULTING FROM PREGNANCY

Al Short-term disabilities caused or contributed to by pregnancy,
miscarriage, abortion, childbirth, anrd recovery therefrom are, for 211
job-related purposes, treated like other short-term disabilities, After
pregnancy, a member of the bargaining unit is entitled t¢ a recuperalive leave
of up to three weeks, or a longer period if the bargaining unit member continues
to be disabled. All employment policies and practices involving commencement
and duration of leave, availability of extensions, accrual of seniority and
other benefits and privileges, and reinstatement and payment, shall be applied
Lo short-term disabilities due to the above causes as they are applied to other
short-term disabilities of members of the bargaining unit.

The individual's department shall be responsible for closing ranks in
aecordance with normal practice,

B. Requests by a member of the bargaining unit for a leave of absence without
pay for the purpose of caring for his/her child under one year of age may be
made and granted in accordance with the provisions of Article XVI1 of this
Agreement, with the following modifications:

1. A request for such leave shall specify that it is a leave under
Article ¥XVI and shall normally be made six months in advance.

2. The granting of such leaves shall be subject to the needs of the
academic program and the necessary approvals as specified in
Article XVII, except that a faculty member may appeal denial by the
dean of a leave of absence without pay to the Vice President for
University Personnel,
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3. In the event that such a leave is taken for one semester, the faculty
member may, at his/her option, have the entire year excluded from the
probationary period. A written statement Tequesting exclusion of the
entire year shall be submitted by the faculty member to the Dean or
Director before termination of the leave period and shall be part of
the persconnel file. This provision is not applicable to faculty
members in their terminal year.

4, Although such leave does not automatically extend the term of
appointment of a member of the bargaining unit, the exercise of such
leave shall not prejudice the opportunity for reappointment.

XVITI - LEAVE OF ABSENCE WITHOUT PAY

A Leaves of absence without pay are for the purpose of professiocnal
develepment, personal comvenience, or completion of a terminal degree.
Such leaves may be for a period up to two (2) consecutive years.

B. The granting of a leave of absence without pay to members of the faculty
is subject to the needs of the academic program and requires the approval
of the department chairperson and the dean. Such approval may not be
unreasonably withheld, and a written statement of the reasons for
withholding approval shall be given to the faculty member upon request
within ten (10) working days of that request.

C. A request for a leave of absence without pay shall notmally be made one
year in advance.

D. A leave of absence without pay shall not count in the probationary period
for tenure, nor shall it automatically extend the term of appointment. An
extension of the appointment for a period no longer than the amount of the
leave may be granted through the reappointment process.

E. A faculty member who has been on a leave shall receive on return any
salary improvements he/she would have received had he/she been serving at
Rutgers during the leave period. Normal University policy regarding
benefits during a period of leave without pay shall apply.

XVIII - PERSONNEL FILES

1. The official personnel file for each faculty member shall be maintained in
the office of the appropriate dean or director. The contents of this file shall
include only:
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a. Documents submitted by the faculty member or placed in his/her file at
his/her request.

b. Documents concerning the individual's employment history at the
University and all records of personnel decisions affecting his or her
compensation or employment status.

c. Materials assembled in accordance with University Regulations,
practices and policies, or the terms of this Agreement concerning the
evaluation, reappointment, promotion or tenure of each faculty member,
with the exception of outside confidential letters of recommendation.
Such materials shall be called Category C materials.

2. The University shall give notice to the faculty member within 15 days of
addition of new material as defined in section c. to the official persomnel
file., Any member of the faculty may have access to all documents in his/her
official personnel file, including internal evaluations related to the
individual, and may add to those records such materials as the individual
believes necessary to give a reasonable representation of the individual's
record. 3. The personnel file described in section 1. above shall be
available for examination by the faculty member who shall be entitled to review
such personnel file at reasonable hours upon written request and to purchase
copies of any or all materials contained therein.

b4, When a personnel action has been initiated by a department or other
appropriate body, access to the promotion forms related to that action will nct
be available to the faculty member until that personnel action has been
completed.

5. No Category C material may be added to the official personnel file more
than one year after its receipt by the academic officer to whom the material is
originally directed except according to the procedure outlined below:

a. The academic officer who wishes to add the material shall provide an
accompanying written explanation for the addition of the material
after the one year period.

b. The faculty member shall have the opportunity to contest the addition
of this material with the Dean.

¢. The faculty member may appeal the decision of the Dean to the
appropriare Provost,

6. 1f a faculty member alleges that material belomging In his/her personnel
file, defined above, exists elsewhere, the faculty member may apply in writing
to his/her Provost, requesting access to the material. This request must
specify, to the best of the faculty member's knowledge, the nature of the
material and its location wirthin the University,

Within fifteen (15) working days of such request, tbe Provost or his/her
designee sball respond by either:

a. Producing the material requested, or
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b. Certifying in writing that, tc the best of his/her knowledge the
alleged material does not exist, or that it exists but does not belong
in the faculty member's personmnel file. Such certification shall be
placed in the persomnel file and shall serve to preclude the use of
such material in any personnel action.

X1X - MISCELUANEOUS

1. Agenda materlals for the regular monthly public meeting of the Board of
Governors will be forwarded to the AAUP at the time they are distributed to the
members of the Board of Governors with the following exceptions:

a. All items related to personnel actions;

b. Items whose disclosure would be prejudicial to the interests of the
University.

2. a. Before being presented to the Board nf Governors proposed changes in
University Regulations, pclicies and/or practices affecting the terms and
conditions of employment of the members of the bargaining unit shall first be
submitted to the AAUP for negotiatiom.

b. Section a. above shall be construed to require negotiations only as to
those aspects of such proposed changes that constirute mandatory subjects of
negotiation. Disputes concerning the application of seetion 2a. and b. shall be
resolved by submission to the Public Employment Relations Commission under its
scope-of-negotiation processes.

3. The AAUP agrees to pay one half cof the printing and distributing costs of
this Agreement. Said Agreement shall be printed in the University's Duplicating
and Mailing facility and shall bear the AAUP logo on the cover of the contract.

4. The annual motor vehicle registration fee for employees wishing to
register their vehicles for the use of surface campus parking facilities shall
be 1/10 of 1% of the employee's annual salary.

XX - HEALTH AND SAFETY

A, The Senier Vice President and Treasurer or his/her designee together with
the Vice President for University Personnel or his/her designee will meet
with the AAUP quarterly to discuss employment-related health and safety
problems. The Vice President's designees, if any, shall be administrative
officers of the University.

41



Bargaining unit members are responsible for reporting health and safety
problems to their Dean or Director and to the Department of Radiation and
Environmental Health and Safety. Such reports shall be filed on the
Health and Safety Report Form, The University is responsible for promptly
forwarding a copy of each Health and Safety Report Form filed by members
of the bargaining unit to the AAUP, The University is respomnsible for
maintaining a supply of Health and Safety Report Forms in every University
department where bargaining unit members are employed.

Ko bargaining unit member shall be required to work under conditions where
there has been a determination, on a reasonable basis in fact, that those
conditions pose an immediate danger to health and safety. 1t shall be the
responsibility of the University to make such determinations as rapidly as
possible,

Information

l. The AAUP may request from the University information concerning health
and safety matters affecting bargaining unit members and the
University shall provide the information requested.

2. TIn the event that the requested information is directly involved in
pending litigaticn between the parties, the AAUP will not request the
information under the procedure set forth in this Article, but may
tely only on any rights it has pursuant to the pending litigation.

3. 1n the event that the requested information is directly invelved in
pending litigation between the University and any other party, then
the AAUP and the University agree to limit access to the information
to a designated cofficial of the AAUP. Such official may not he a
party to, or involved in the pending litigation. The designated
official of the AAUP shall not disclese such information, either
directly or judirectly, except in discussions with appropriate
University officials and in arbitration procedures arising under
Article IX of the Agreement. In the event it becomes necessary for
the AAUP to disclose such information in an arbitraticen proceeding,
the parties agree such arbitration shall be closed and the record
thereof sealed. This provision shall not preveut the AAUP from
discussing the information with its counsel.

4. When the AAUP requests health and safety information, it agrees to
cooperate fully with the University in the acquisition of such
informatiomn.

5. The University and the AAUP agree that when such a request for

information will require significant expenditure of time and/or funds,
the parties shall bear such costs equally.
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XXI = University Procedures

Rutgers and the AAUP agree that all members of the bargaining umit shall
be entitled to enjoy, and shall be subject to, all terms and conditions of
employment applicable to the bargaining unit provided for in the University
Regulations and Procedures Manual and not provided for herein. During the life
of the Agreement or any extension thereof, any change in the University
Regulations and Procedures Manual that constitutes a change in terms and
conditions of employment, as that concept has been defined by law, of members of
the bargaining unit shall be negotiated.

Grievances arising under this Article, applicable to Article IX, shall be
heard as Category Two grievances.

XKII - CONDITIONS OF EMPLOYMENT

Academic Year Appointments

Appointment for the academic year requires that the appointee be in
attendance at the University from September 1 to Commencement, or an equivalent
period, within each academic year unless excused by the appropriate academic
officer.

Calendar Year Appointments

Appointees for the calendar year (July 1 - June 30) are expected to devote
the entire year te their University duties with the exception of a vacation of
one month,

Crievances arising under this Article, applicable to Article IX, shall be
heard as Category Two grievances.

XXIII - OUT-OF-CYCLE SALARY ADJUSTMENTS

1. The University may, at its discretion, increasc the salary of an
individual member of the bargaining unit to respond to a bona fide outside offer
or to provide immediate recognition for an unusual professional achilevement.

The University may alse, ar its discretion, increase the salary of a member of
the bargaining unit when it believes that an outside offer is imminent because
of recent distinguished professional achievements and other evidence.
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When the University considers offering such an increase, the available
tenured members of the individual's department shall be polled about the
proposed increase and their recommendation shall be forwarded in writing to the
dean.

When the University has determined to make such an increase, it shall
inform the AAUP in writing and shall include a copy of the outside offer, or
evidence of the imminence of an outside offer, or evidence of the unusual
professional achievement. It shall also include the written recommendation from
the department, with relevant documentation; the dean's recommendation, with
relevant docnmentation; and the current and adjusted salary. The relevant
documentation from the department shall include the results of the poll and any
motion or report that accompanies the recommendation.

2. When the University wishes to increase the salary of a member or members
of the bargaining unit in response to market conditions in a particular
discipline or subdiscipline, it will provide the AAUP with docnmentation
concerning the market conditions and the current salaries of all bargaining unit
members in that discipline or subdiscipline. The AAUP and the University will
negotiate the upper limit of the salary increase that may be availzble, at the
discretion of the University, to a member or members of the discipline or
subdiscipline. Subsequent to the conclusion of the negotiations, the University
will inform the AAUP in writing of the name, rank, and adjusted salary of each
individual for whom an increase is to be made.

3. No salary increase given pursuant to this article shall remove a
bargaining unit member from the appropriate negotiated salary tables.

4. This article is in effect only during the period of this Agreement and any
extension thereof.

XXIV — NOTICE OF CHANGE OF PROMOT1ONAL CRITERIA AND STANDARDS

¥hen the University changes the promotional criteria and standards as
embodied in Appendix D ("Policy with Respect to Academic Appointments and
Promotions") and Appendix E ("Weightings and their Assignment in Reappointment
and Promotion Evaluation"), University Regulations, or written policies
promulgated by the Presideut or a Vice President of the University it shzall
notify the AAUP of the changes wheu they are promulgated.
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XXV - TERM OF AGREEMENT

This agreement shall be effective from }"JLSU 24 , 19 =¥ to
June 30, 1986,

The parties may by mutual agreement continue the terms of the existing
agreement beyond June 30, 1986. In this event, either party may terminate such
agreement by thirty (30) days written notice to the other,

FOR_THF RUTGERS COUNCIT FOR RUTGERS UNIVERSITY

i B

<L T

VI
pd

LA

A=

DATE FA.Q’J 2 ,'I([g 4




APPENDIX A

ACADEMIC TITLES COVERED EY AAUP AGREEMENT

CODE TITLE CODE

AY.  C.Y. AY.  C.Y.

89000 89010 Professor IX 85000 85010 [nstructor

99000 990I0 Research Professor II 95000 95010 Extension Associate

99020 99030 Research Speclalist IT 95040 95050 Research Associate

99040 99050 Professor Law II 95060 95070 Lecturer {Instructor)

99060 99070 Lecturer {Professor II) 95080 95090 Librarian IV

99100 99110 Extenslon Speclalist (Prof II) 95120 95130 Physical Education Instr.

99140 99150 Law Librarian 1 95140 95150 County Agent IV

88000 BEO1D Professor 1 95200 95210 Other Acad (Instructor)
95220 95230 Adjunct Instructor

98000 98010 Research Professor 1 95250 Adjunct Lecturer (Instr.)}

98020 98030 Research Specialist 1 5260 95270 Adjuuct County Agent 1V

98040 98050 lecturer {Professor I)

98060 98070 Extensiou Speciallst (Prol 1) 84000 84010 Assistant Instructor

SBI20 98130 Librarian I 94000 24010 County Agent V

98140 96150 Law Librarian II 94020 94030 Librarian V

98160 98170 Proiessor Law 1 94100 94110 Other Acad (Asst Inscr.)

98180 9B190 County Apent I {Protessor I} 94)20 94130 Extension Assistant

98200 98210 Physical Education Speclalist (Prof I) 94160 94170 BResearch Assistant

98260 48270 oOcher Academic (Prof I) 94160 94190 Lecturer {Asst instr.)

SPEC1Al. PROFESSORTAL TITLES
87000 87010 Associate Professor

97000 97010 Associate Research Specialist OTHER TITLES COVERFD BY AAUP AGREEMENT

97020 97030 Associate Research Professor

97040 97050 Associate Extension Specialist 9971C 99712 Teaching Assistant I

Q7080 Adjunct Associate Professor 99711 99713 Teaching Assistant II

97100 97110 Librarian 1T 99714 99715 Teaching Assietant III

97120 97130 Law Librarian I1I

97140 97150 Associate Professor Law 99730 99732 <({raduate Assistant i

97160 97170 Lecturer (Assaciate Prolessor) 99731 99733 CGraduate Asgistent II

97180 97190 County Agent 11 99734 99735 Graduate Assistant 111

97200 97210 Physical Education Speclalist 31

97260 97270 Other Academlc {Associate Prof) 99740 99742 Graduste Assistant 1 (TE)
99741 99743 CGraduate Assistant I1 (TE)

B6000 B6010 Assistant Professor 99744 99745 Graduate Assistant IIT(TE)

a6000 96010 Assistant Research Pretessor
96020 96030 Asrislant Research Specialist
96040 96050 Assislaut Extension Specialist
960B 96090 Adjunct Assistant Prafessor
96100 96110 Librarian III
96120 96130 Law Librarian IV
96140 96150 Assistant Professor Law
96160 96170 Lecturer (Ascistant Professor)
96180 96190 County Agent IIT
96200 96210 Physical Educatiorn Specialist TII
96240 96250 Adjunct County Agent III
96260 96270 Other Academic (Assistant Prof)
96280 96290 Adjunct Lecturer (Asst Frof)
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