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APPENDIX A JOB CLASSIFICATIONS

ASSESSMENT CLERK, RECEPTIONIST/ TYPIST SR. CLERK TYPIST,
PRINCIPAL CLERK TYPIST, DISPATCHER, P/W HEAVY MECHANIC, P/W AUTO
MECHANIC, P/W HEAVY EQUIP. OPERATOR, P/W LT. EQUIP. OPERATOR, P/W
TRUCK DRIVER, P/W RECYCLING/ LABORER, P/W LABORER, CUSTODIAN,
REC/HEAVY EQUIP. OPERATOR, REC./ LIGHT EQUIP. OPERATOR, REC/
TRUCK DRIVER, REC/ LABORER, SR. HOUSING INSPECTOR, HOUSING
INSPECTOR, FIRE SECRETARY, W/P SR. OPERATOR, W/P OPERATOR, REC/
PART TIME EMPLOYEES, WELFARE PART TIME EMPLOYEE.

ARTICLE I RECOGNITION

SECTION 1. THE CITY OF PLEASANTVILLE, A MUNICIPAL CORPORATION, IN
THE COUNTY OF ATLANTIC, STATE OF NEW JERSEY HEREBY RECOGNIZES
AFSCME, COUNCIL 71, LOCAL 3103 AS THE SOLE BARGAINING AGENT FOR
THE EMPLOYEES LISTED UNDER APPENDIX A, ATTACHED HERETO, AND BY
REFERENCE IS MADE A PART OF THIS AGREEMENT. ANY LATER ADDITIONAL
CLASSIFICATIONS WILL BE CONSISTENT WITH WHAT THE PARTIES MAY
LATER AGREE TO IN WRITING.

SECTION i. THE CITY OF PLEASANTVILLE IS HEREIN REFERRED TO AS THE
EMPLOYER. A F S CM E, COUNCIL 71, LOCAL 3103 IS HEREINAFTER
REFERRED TO AS THE UNION.

SECTION 3. THIS AGREEMENT ENTERED INTO BY THE UNION AND THE
EMPLOYER, HAS AS ITS PURPOSE THE PROMOTION OF HARMONIOUS
RELATIONS BETWEEN THE EMPLOYER AND THE UNION; THE ESTABLISHMENT
OF AN EQUITABLE AND PEACEFUL PROCEDURE FOR THE RESOLUTION OF
DIFFERENCES; AND THE ESTABLISHMENT OF RATES OF PAY, HOURS OF WORK
AND OTHER CONDITIONS OF EMPLOYMENT.

SECTION 4. THE CITY AND UNION AGREE TO HAVE QUARTERLY MEETINGS
TO DISCUSS ISSUES THAT IMPACT ON THIS CONTRACT, SO DIFFERENCES
CAN BE RESOLVED IN A PROPER FORUM. EITHER PARTY MAY CALL FOR
SUCH A MEETING WITH A THREE DAY NOTICE, AND AN APPROPRIATE
AGENDA. '

ARTICLE II MAINTENANCE OF STANDARDS

SECTION 1. THE EMPLOYER SHALL NOT DISCHARGE OR DISCRIMINATE
AGAINST ANY EMPLOYEE FOR UNION ACTIVITIES OR UNION MEMBERSHIP AS
LONG AS THIS ACTIVITY DOES NOT IN ANY WAY DISRUPT THE OPERATIONS
OF THE EMPLOYER.

SECTION 2. THE UNION SHALL RETAIN ALL CIVIL RIGHTS GUARANTEED
UNDER THE CONSTITUTION AND STATUTES OF THE UNITED STATES AND THE

STATE OF NEW JERSEY.

SECTION 3. THIS AGREEMENT SHALL NOT BE CHANGED OR AMENDED EXCEPT
BY MUTUAL CONSENT REDUCED TO WRITING AND AGREED TO BY THE PARTIES
HERETO AND SIGNED BY THE PROPER REPRESENTATIVES OF THE PARTIES.
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ARTICLE II1 MANAGEMENT RIGHTS

SECTION 1. THE CITY HEREBY RETAINS AND RESERVES UNTO ITSELF
WITHOUT LIMITATION, ALL POWERS, RIGHTS, AUTHORITY, DUTIES AND
RESPONSIBILITIES CONFERRED UPON AND VESTED IN IT PRIOR TO THE
SIGNING OF THIS AGREEMENT BY THE LAWS AND CONSTITUTION OF THE
STATE OF NEW JERSEY AND THE UNITED STATES, INCLUDING, BUT WITHOUT
LIMITING THE GENERALITY OF THE FOREGOING, THE FOLLOWING RIGHTS:

1. THE EXECUTIVE MANAGEMENT AND ADMINISTRATIVE CONTROL OF THE
CITY GOVERNMENT AND ITS PROPERTIES AND FACILITIES, AND THE
ACTIVITIES OF ITS EMPLOYEES.

2. TO HIRE ALL EMPLOYEES AND SUBJECT TO THE PROVISION OF LAW,
TO DETERMINE THEIR QUALIFICATIONS AND CONDITIONS FOR
CONTINUED EMPLOYMENT, OR ASSIGNMENT AND TO PROMOTE AND
TRANSFER EMPLOYEES.

3. TO SUSPEND, DEMOTE, DISCHARGE OR TAKE OTHER DISCIPLINARY
ACTION FOR GOOD AND JUST CAUSE ACCORDING TO LAW.

SECTION 2. THE EXERCISE OF THE FOREGOING POWERS, RIGHTS,
AUTHORITY, DUTIES OR RESPONSIBILITIES OF THE CITY, THE ADOPTION
OF POLICIES, RULES, REGULATIONS AND PRACTICES AND FURTHERANCE
THEREOF, AND THE USE OF JUDGMENT AND DISCRETION IN CONNECTION
THEREWITH SHALL BE LIMITED ONLY BY SPECIFIC AND EXPRESS TERMS OF
THIS AGREEMENT AND THEN ONLY TO THE EXTENT SUCH SPECIFIC AND
EXPRESS TERMS HEREOF ARE IN CONFORMANCE WITH THE CONSTITUTION AND
LAWS OF NEW JERSEY AND OF THE UNITED STATES AND ORDINANCES OF THE
CITY OF PLEASANTVILLE.

SECTION 3. NOTHING CONTAINED HEREIN SHALL BE CONSTRUED TO DENY OR
RESTRICT THE CITY OF ITS RIGHTS, RESPONSIBILITIES AND AUTHORITY
UNDER R.S. 40 AND 40 AND R.S. 11 OR ANY OTHER NATIONAL STATE,
COUNTY, LOCAL LAWS OR ORDINANCES.

ARTICLE IV LOCAL UNION REPRESENTATION AND MEMBERS

SECTION 1. DURING NEGOTIATIONS OF SUCCEEDING CONTRACTS OR FOR THE
PURPOSE OF PROCESSING ' GRIEVANCES AND DISPUTES, LOCAL UNION
REPRESENTATIVES SHALL BE EXCUSED FROM NORMAL DUTIES, WITHOUT LOSS
OF PAY, NOT TO EXCEED THREE (3) REPRESENTATIVES.

SECTION 2. WITH RESPECT TO ALL INTERNAL INVESTIGATIONS THE CITY
SHALL FURNISH THE LOCAL WITH COPIES OF ALL CHARGES FOR
DISCIPLINARY ACTIONS, LAYOFF, RECALLS, PROMOTIONS, DEMOTIONS, AND
ANY OTHER CHANGE IN THE CONDITION OF EMPLOYMENT, FOR EMPLOYEES
COVERED BY THIS CONTRACT.
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SECTION 3. UNION RIGHTS. THE EMPLOYER WILL GRANT RELEASED TIME
WITH PAY TO NO MORE THAN TWO (2) UNION MEMBERS TO ATTEND AN
ANNUAL INTERNATIONAL, OR LOCAL CONVENTION NOT TO EXCEED FIVE (5)
WORKING DAYS.

SECTION 4. THE UNION WILL NOTIFY THE CITY ADMINISTRATOR, IN
WRITING, NAMING THE AUTHORIZED REPRESENTATIVES OF THE UNION. NO
PERSON NOT NAMED MAY SPEAK FOR EMPLOYEES OF THE BARGAINING UNIT.

SECTION 5. THE CITY SHALL PROVIDE JOB CLASSIFICATIONS FOR EACH
JOB TITLE PROVIDED FOR IN THE CONTRACT WITH THE UNION, AS
ENUMERATED IN APPENDIX A. THESE CLASSIFICATIONS ARE TO BE ADHERED
TO IN THE HIRING OF NEW EMPLOYEES.

ARTICLE V RETIREMENT

SECTION 1. EFFECTIVE JANUARY 1, 1996, ALL EMPLOYEES COVERED BY
THIS AGREEMENT SHALL RETIRE WITH ALL PENSION RIGHTS UNDER THE NEW
JERSEY PUBLIC EMPLOYEE RETIREMENT SYSTEM. EMPLOYEES RETIRING
UNDER THIS ARTICLE SHALL BE PAID FOR UNUSED AND EARNED VACATION.
EMPLOYEES SHALL ALSO BE PAID THREE QUARTERS 3/4 OF UNUSED SICK
TIME, WITH A MAXIMUM OF TWENTY SIX (26) WEEKS AND TWELVE THOUSAND
FIVE HUNDRED DOLLARS (12,500) SHALL BE THE MAXIMUM AMOUNT PAYABLE
REGARDLESS OF THE NUMBER OF SICK LEAVE DAYS ACCUMULATED. ALL
EMPLOYEES UNDER THIS ARTICLE SHALL BE PAID AT A RATE OF THEIR
ANNUAL BASE PAY EFFECTIVE AT THE TIME OF THEIR RETIREMENT.

SECTION 2. ANY EMPLOYEE RETIRING UNDER AGE, SERVICE,  OR
DISABILITY SHALL BE PAID IN FULL FOR UNUSED EARNED VACATION. THE
MAXIMUM NUMBER OF DAYS SHALL NOT EXCEED ONE (1) YEAR'S
ENTITLEMENT. FOR EXAMPLE, IF AN EMPLOYEE IS ENTITLED TO TWENTY
(20) DAYS WOULD BE THE MAXIMUM PAYMENT IS EARNED, BUT UNUSED.

SECTION 3. MAXIMUM TO BE ACCUMULATED IS TWENTY SIX (26) WEEKS AND
THE MAXIMUM AMOUNT PAYABLE REGARDLESS OF THE NUMBER OF SICK LEAVE
DAYS IS TWELVE THOUSAND FIVE HUNDRED DOLLARS (12,500).

SECTION 4. ANY EMPLOYEE WHO DIES WHILE EMPLOYED SHALL HAVE PAID
TO HIS / HER SURVIVOR, COMPENSATION FOR UNUSED EARNED VACATION,
OVERTIME, HOLIDAY, PENSION, INSURANCE BENEFITS AND UNUSED SICK
TIME IN ACCORDANCE WITH THE OTHER PROVISIONS OF THIS ARTICLE.

SECTION 3. PRIOR TO GOING ON RETIREMENT (TERMINAL LEAVE) ALL
EMPLOYEES SHALL RECEIVE ACCRUED BENEFITS, BUT WHILE ON RETIREMENT
(TERMINAL LEAVE) EACH EMPLOYEE SHALL NOT BE ENTITLED TO ANY
ADDITIONAL SICK LEAVE, VACATION TIME, HOLIDAY TIME, PENSION
PAYMENTS OR OTHER BENEFITS OFFERED ACTIVE EMPLOYEES, UNLESS

SPECIFIED IN THIS CONTRACT.
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A. EMPLOYEES COVERED UNDER THIS CONTRACT WHO RETIRE WITH
TWENTY FIVE OR MORE YEARS OF SERVICE TO THE CITY, SHALL
RECEIVE HOSPITALIZATION AND MAJOR MEDICAL IN EFFECT AT
THE TIME OF RETIREMENT. THIS COVERAGE SHALL APPLY TO THE
EMPLOYEE AND HIS OR HER SPOUSE, AT NO COST TO THE
EMPLOYEE.

ARTICLE VI
LEAVE OF ABSENCE

SECTION 1. AFTER A PROBATIONARY PERIOD OF SIX (6) MONTHS, A LEAVE
OF ABSENCE, WITHOUT PAY, MAY BE GRANTED FOR GOOD CAUSE TO ANY
EMPLOYEE FOR A PERIOD OF NOT TO EXCEED SIX (6) MONTHS AT ANY ONE
TIME. SAID LEAVE SHOULD NOT BE ARBITRARILY OR UNREASONABLE
WITHHELD. A LEAVE OF ABSENCE FOR THE SOLD PURPOSE OF SEEKING
OTHER GAINFUL EMPLOYMENT SHALL NOT BE CONSIDERED GOOD CAUSE, THE
CITY SHALL EXPECT THE EMPLOYEE TO RETURN TO WORK AT THE
EXPIRATION OF THE LEAVE.

SECTION 2. NO EMPLOYEE SHALL BE PERMITTED TO TAKE A LEAVE OF
ABSENCE WITHOUT THIS WRITTEN CONSENT MADE IN THE PRESENCE OF A
UNION REPRESENTATIVE. '

SECTION 3. THE MAXIMUM TIME AN EMPLOYEE MAY REQUEST AND OBTAIN A
LEAVE OF ABSENCE SHALL BE FOR A PERIOD OF SIX (6) MONTHS,
FOLLOWING THE UTILIZATION OF SUCH TIME, ALL FURTHER LEAVES OF
ABSENCE SHALL BE APPROVED ONLY WITH THE EXPRESS CONSENT AND
APPROVAL OF THE CITY ADMINISTRATOR IN WRITING. UPON SUCH A
REQUEST THE ADMINISTRATOR MUST RESPOND WITHIN TEN (10) WORKING
DAYS.

SECTION 4. MATERNITY LEAVE SHALL BE GRANTED FOR UP TO SIX MONTHS
PROVIDED THAT THE REQUEST FOR SUCH LEAVE IS MADE IN WRITING TO
THE CITY ADMINISTRATOR NO LATER THAN THE FOURTH MONTH OF
PREGNANCY. REQUEST FOR MATERNITY LEAVE MUST BE FAVORABLY ENDORSED
BY THE CITY ADMINISTRATOR AND APPROVED IN WRITING WITHIN TEN (10)
. WORKING DAYS AFTER SUCH A REQUEST IS MADE.

SUCH LEAVE SHALL BE WITHOUT PAY, HOWEVER THE EMPLOYEES MEDICAL
BENEFITS SHALL BE MAINTAINED BY THE CITY FOR NOLONGER THAN SIX
{6) MONTHS AT NO COST TO THE EMPLOYEE. SAID EMPLOYEE SHALL HAVE
PASSED THE SIX MONTHS PROBATIONARY PERIOD FOR SECTION 4. TO
APPLY.

SECTION 5. ALL EMPLOYEES COVERED BY THIS AGREEMENT SHALL BE
ENTITLE TO THE PROVISIONS CITED IN RESOLUTION NUMBER 160-1995.
CDL DRIVERS SHALL ALSO BE COVERED BY RESOLUTION NUMBER 51-1996.
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SECTION 6. ANY EMPLOYEE COVERED BY THIS CONTRACT SHALL BE
REQUIRED TO SERVE ONE PROBATIONARY PERIOD OF SIX (6) MONTHS AT
ENTRY LEVEL AND THIRTY (30) DAYS OR ONE (1) MONTH |IN ALL
PROMOTIONS, BUT WILL RECEIVE THE NEW POSITIONS RATE OF PAY.

ARTICLE VII DUES AND REPRESENTATION

SECTION 1. THE EMPLOYER AGREES TO DEDUCT DUES UPON RECEIPT OF
WRITTEN AUTHORIZATION BY THE EMPLOYEE, AND ONCE A MONTH WILL
SUBMIT THE MONEY COLLECTED FOR THIS PURPOSE TO THE FINANCIAL
SECRETARY OF THE UNION. THE MONIES COLLECTED SHALL BE SENT TO THE
FINANCIAL SECRETARY OF AFSCME COUNCIL 71, 2299 FRIES MILL ROAD
WILLIAMSTOWN, NEW JERSEY 08094, NO LATER THAN THE FIFTEENTH
(15TH) OF EACH MONTH. A CHECK OFF SHALL COMMENCE FOR EACH
EMPLOYEE WHO SHOULD HAVE SIGNED THE PROPERLY DATED AUTHORIZATION
CARD SUPPLIED BY THE UNION DURING THE MONTH FOLLOWING THE FILING

OF SUCH CARD WITH THE CITY.

SECTION 2. AGENCY SHOP. ANY EMPLOYEE IN THE BARGAINING UNIT ON
THE EFFECTIVE DATE OF THIS AGREEMENT WHO DOES NOT JOIN THE UNION
WITHIN THIRTY (30) DAYS THEREAFTER, AND ANY EMPLOYEE WHO DOES NOT
JOIN WITHIN THIRTY (30) DAYS OF INITIAL EMPLOYMENT WITH THE UNIT,
AND ANY EMPLOYEE PREVIOUSLY EMPLOYED WITHIN THE UNIT WHO DOES NOT
JOIN WITHIN TEN (10) DAYS OR REENTRY INTO EMPLOYMENT, PAY A
REPRESENTATION FEE TO THE UNION BY AUTOMATIC PAYROLL DEDUCTION.

THE REPRESENTATION FEE SHALL BE IN AN AMOUNT EQUAL TO EIGHTY FIVE
(85%) OF THE REGULAR UNION MEMBERSHIP DUES, FEES, _AND
ASSESSMENTS, AS CERTIFIED TO THE EMPLOYER BY THE UNION.

THE UNION MAY REVISE ITS CERTIFICATION OF THE AMOUNT OF THE
REPRESENTATION FEE AT ANY TIME TO REFLECT CHANGES IN THE REGULAR
MEMBERSHIP DUES, FEES, AND ASSESSMENTS. THE UNION'S ENTITLEMENT
TO THE REPRESENTATION FEE SHALL CONTINUE BEYOND THE TERMINATION
DATE OF THIS AGREEMENT, SO LONG AS THE UNION REMAINS THE MAJORITY
REPRESENTATIVE OF THE EMPLOYEES IN THE UNIT, PROVIDED THAT NO
. MODIFICATION 1S MADE IN THIS PROVISION BY A SUCCESSOR AGREEMENT
BETWEEN THE UNION AND THE EMPLOYER.

ARTICLE VIII PAY PERIOD

SECTION 1. EMPLOYEES SHALL BE PAID EVERY TWO (2) WEEKS FOR A
TOTAL OF TWENTY SIX (28) PAY PERIODS PER YEAR IN ACCORDANCE WITH
CITY ORDINANCE. IF IN ANY GIVEN YEAR THERE EXISTS A TWENTY
SEVENTH PAY DAY, EMPLOYEES SHALL BE PAID ONE TWENTY SEVENTH OF
THEIR ANNUAL WAGE EVERY TWO WEEKS.

SECTION 2. IF A HOLIDAY FALLS ON A PAY DAY, EMPLOYEES SHALL BE
PAID THE PRECEDING DAY.
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ARTICLE IX WORK WEEK

SECTION 1. THE WORK WEEK CURRENTLY IN EFFECT FOR EMPLOYEES OF THE
MUNICIPAL COURT, POLICE DEPARTMENT AND RECREATION DEPARTMENT WILL
REMAIN IN EFFECT, EXCEPT AS SPECIFICALLY MODIFIED BY THIS
ARTICLE.

SECTION 2. THE REGULARLY SCHEDULED WORK WEEK SHALL BE AS FOLLOWS:

a). DEPARTMENT OF PUBLIC WORKS, MONDAY / FRIDAY, 7: a.m.
TO 3:30 p.m. WITH ONE HALF HOUR FOR LUNCH. P.W.
PRINCIPAL CLERK 7:AM TO 3:PM ONE HOUR FOR LUNCH

b). DEPARTMENT OF BUILDINGS AND GROUNDS 7:AM TO 3:30 PM
MONDAY / FRIDAY WITH ONE HALF HOUR FOR LUNCH.

c) THE DEPARTMENT OF WATER POLLUTION CONTROL, MONDAY /
FRIDAY, 8:AM TO 4:PM. WITH ONE HALF HOUR FOR LUNCH.
W.P. PRINCIPAL CLERK 8:AM TO 4:PM ONE HOUR FOR LUNCH

e).. TAX COLLECTION, CITY CLERK, TAX ASSESSMENT AND CODE
ENFORCEMENT, MONDAY / FRIDAY, 9:AM TO 5:PM WITH ONE
HOUR FOR LUNCH. THESE HOURS SHALL BE FLEXIBLE
ACCORDING TO THE DISCRETION OF THE DEPARTMENT HEAD.

SECTION 3. ALL EMPLOYEES MUST PUNCH 1IN AT THE BEGINNING AND
ENDING OF EACH WORK DAY, IN ADDITION TC DOING THE SAME FOR THE
LUNCH HOUR PERIOD. " PUNCH " MEANING TO INSERT DESIGNATED CARD IN
DESIGNATED TIME CLOCK.

SECTION 4. ANY TIME WORKED OVER THE REGULARLY SCHEDULED WORK DAY
WILL BE COMPUTED CONSISTENT WITH THE ARTICLE ENTITLED OVERTIME.

SECTION 5. THE UNION AND EMPLOYER AGREE TO A FLEXIBLE SCHEDULE
FOR EMPLOYEES UPON PRIOR NOTIFICATION TO THE UNION. SAID
NOTIFICATION SHALL BE GIVEN TO THE UNION AT LEAST 48 HOURS PRIOR
TO THE CHANGE, EXCEPT IN EMERGENCIES.

" SECTION 6. ALL EMPLOYEES COVERED SPECIFICALLY UNDER THIS CONTRACT
SHALL BE GIVEN TWO (2) TEN (10) MINUTE BREAK PERIODS DURING THE
REGULARLY SCHEDULE WORK DAY. THE MORNING BREAK OCCURRING AT
10:a.m., AND THE AFTERNOON BREAK OCCURRING AT 2:15 p.m. THE
EMPLOYEES OF THE WATER POLLUTION DEPARTMENT SHALL BE GIVEN TWO
(2) TEN (10) MINUTE BREAK PERIODS DURING THE REGULARLY SCHEDULED
WORK DAY, AT THE DISCRETION OF THE WATER POLLUTION CONTROL
SUPERINTENDENT. THOSE EMPLOYEES CLASSIFIED AS POLICE DISPATCHERS
SHALL BE GIVEN TWO (2) TEN (10) MINUTE BREAK PERIODS DURING THE
REGULAR WORK DAY, AT THE DISCRETION OF THE COMMANDING OFFICER ON
DUTY DURING THEIR RESPECTIVE SHIFTS.
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ARTICLE X OVERTIME

SECTION 1. OVERTIME IS DEFINED AS ALL TIME WORKED BEYOND THE
REGULARLY SCHEDULED WORK WEEK. THE CITY SHALL HAVE THE RIGHT TO
REQUIRE REASONABLE ASSIGNMENT OF OVERTIME WORK, SUCH ASSIGNMENT
SHALL BE PERFORMED BY THE EMPLOYEE, UNLESS THERE IS GOOD CAUSE
FOR REFUSAL THEREOF. AN EMPLOYEE WHO HAS GOOD CAUSE FOR REFUSAL
THEREOF SHALL NOT BE DISCRIMINATED AGAINST OR DISCIPLINED. THE
CITY SHALL ABIDE BY SENIORITY IN ALL CASES OF OVERTIME IN
OCCUPATIONS IN WHICH OVERTIME OCCURS.

SECTION 2., OVERTIME SHALL BE COMPENSATED AT THE RATE OF TIME AND
ONE-HALF TIMES THE EMPLOYEES REGULAR RATE OF PAY. THOSE EMPLOYEES
THAT WORK (35) THIRTY FIVE HOURS PER WEEK SHALL RECEIVE TIME AND
HALF FOR ALL HOURS WORKED IN EXCESS OF THIRTY FIVE HOURS PER
WEEK.

SECTION 3. ALL HOURS WORKED ON A SUNDAY AND ANY HOLIDAY AS STATED
IN ARTICLE XII SHALL BE PAID AT THE RATE OF TWO (2) TIMES THE
EMPLOYEES REGULAR RATE OF PAY, EXCLUSIVE OF HOLIDAY PAY UP TO AND
INCLUDING ALL TIME WORKED. THIS PROVISION DOES NOT APPLY TO THOSE
EMPLOYEES COVERED UNDER SECTION & OF ARTICLE IX, UNLESS SAID
SUNDAY IS ALSO A PAID HOLIDAY AS LISTED IN ARTICLE XII.

SECTION 4. OVERTIME PROVISIONS SHALL BE ADEQUATELY PROVIDED
ACCORDING TO HISTORICAL USAGE LEVELS IN THE CITY OF PLEASANTVILLE
ANNUAL BUDGET. SAID FUNDS SHALL BE BUDGETED IN DEPARTMENTAL
OVERTIME ACCOUNTS, AND SHALL BE EQUITABLY DISTRIBUTED ACCORDING
TO FUNCTIONS NEEDED. WHEN THIS FUND IS EXHAUSTED, OVERTIME SHALL
BE TAKEN AS COMPENSATORY TIME AT ONE AND ONE HALF TIMES THE
NUMBER OF HOURS WORKED, CONSISTENT A WITH THE PROVISIONS OF THIS
ARTICLE. EMPLOYEES REQUESTING THE USE OF EARNED COMPENSATORY TIME
OFF SHALL SUBMIT SAID REQUEST IN WRITING AT LEAST FIVE (5) DAYS
IN ADVANCE OF REQUESTED DATE. 1IN THE EVENT THIS REQUEST IS
DENIED, THE EMPLOYEE SHALL RECEIVE EITHER CASH PAYMENT OR THE
ACCRUAL OF THIS TIME TO THE EMPLOYEE'S CREDIT FROM YEAR TO YEAR.

ARTICLE XI CALL - IN TIME

SECTION 1. AN EMPLOYEE WHO HAS BEEN CALLED INTO WORK IN ADDITION
TO HIS OR HER REGULARLY SCHEDULED SHIFT SHALL BE PAID AT THE RATE
OF ONE AND ONE HALF TIMES THE REGULAR HOURLY RATE, EXCEPT ON A
HOLIDAY, WHICH SHALL BE PAID AT THE RATE OF TWO (2) TIMES THE
REGULAR HOURLY RATE, PLUS HOLIDAY PAY. CALL-IN TIME BEGINS WHEN
AN EMPLOYEE REPORTS TO HIS ASSIGNED DUTY STATION. CALL-IN TIME
ENDS AT THE COMPLETION OF ASSIGNMENT OR BEGINNING OF REGULAR WORK
SHIFT, WHICHEVER OCCURS FIRST. EMPLOYEES WILL BE PERMITTED TO
LEAVE THE WORK SITE WHEN THE WORK ASSIGNMENT IS COMPLETED UNLESS
THE EMPLOYEES SCHEDULED WORK SHIFT HAS COMMENCED.
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SECTION 2. IN ALL- INSTANCES HOWEVER, ALL FULL TIME EMPLOYEES
COVERED BY THIS AGREEMENT ARE GUARANTEED TWO AND ONE HALF HOURS
MINIMUM AT THE RATES MENTIONED IN SECTION 1 OF THIS ARTICLE
COMPENSATION REGARDLESS OF THE NUMBER OF HOURS WORKED, PROVIDED
THAT SAID EMPLOYEE IS DESIGNATED TO BE ON CALL FOR THAT GIVEN
WORK WEEK.

SECTION 3. THE CITY SHALL ASSIGN ON A FAIR AND EQUAL BASIS, A
WATER POLLUTION CONTROL EMPLOYEE WHO SHALL BE DESIGNATED TO BE ON
CALL FOR A GIVEN WEEK. THE EMPLOYEE ON CALL SHALL BE GRANTED ONE
COMPENSATORY DAY FOR EACH ON CALL WEEK SO DESIGNATED, IN ADDITION
TO WHATEVER PAY RECEIVED FOR ACTUAL CALL - IN TIME WORKED,
PURSUANT TO SECTION 1 AND 2 OF THIS ARTICLE. EMPLOYEES REQUESTING
THE USE OF EARNED COMPENSATORY TIME OFF SHALL SUBMIT SAID REQUEST
IN WRITING AT LEAST FIVE (5) DAYS IN ADVANCE OF REQUESTED DATE.
IN THE EVENT THIS REQUEST IS DENIED THE EMPLOYEE SHALL RECEIVE
EITHER CASH PAYMENT OR THE ACCRUAL OF THIS TIME TO THE EMPLOYEE'S
CREDIT FROM YEAR TO YEAR.

SECTION 4. THE CITY, IN ITS DISCRETION, MAY DESIGNATE EMPLOYEES
FROM OTHER DEPARTMENTS TO BE ON CALL FOR ANY GIVEN WEEK. THESE
EMPLOYEES SHALL BE GRANTED ONE (1) COMPENSATORY DAY FOR EACH WEEK
SO DESIGNATED. IN THIS CASE, THESE EMPLOYEES WILL BE SUBJECT TO
THE BENEFITS DESCRIBED IN SECTION 2. HEREIN. IN THE CASE OF CALL-
BACK WHERE THE CITY HAS NOT DESIGNATED AN EMPLOYEE TO BE ON CALL,
THOSE EMPLOYEES CALL-BACK WILL ALSO BE COMPENSATED PURSUANT TO
SECTION 2 HEREIN. ’

SECTION 5. ALL EMPLOYEES, UPON BEING PERSONALLY NOTIFIED, SHALL
REPORT TO WORK WITHIN THIRTY (30) MINUTES. IF THE ON-CALL
EMPLOYEE IS NOT AVAILABLE SAID EMPLOYEE SHALL BE SUBJECT TO
DISCIPLINARY ACTION. |IN THIS CASE, THE THIRTY (30) MINUTE
REPORTING TIME IS EXTENDED TO MEAN REPORT AS SOON AS POSSIBLE.

SECTION 6. IN A DEPARTMENT WHERE THE CITY HAS DESIGNATED AN
EMPLOYEE TO BE ON-CALL FOR A GIVEN WEEK, AND THE EMPLOYEE IS NOT .
AVAILABLE FOR CALL-IN, THE FIRST EMPLOYEE REACHED IN THAT
DEPARTMENT, SHALL ACCEPT THE CALL-IN TIME AND BE COMPENSATED
PURSUANT TO SECTION 1 OF THIS ARTICLE. THE MINIMUM GUARANTEE
CONTAINED IN SECTION 2 OF THIS ARTICLE SHALL NOT BE APPLIED IN
THIS CASE. IF THE EMPLOYEE RESPONDING DOES NOT ATTAIN THE MINIMUM
GUARANTEE OF TWO AND ONE HALF HOURS, THEN THAT EMPLOYEE WILL BE
AWARDED AN ADDITIONAL ONE (1) COMPENSATORY DAY, WHICH WILL BE
TAKEN FROM THE ON-CALL EMPLOYEE WHO WAS NOT AVAILABLE.



(9)
ARTICLE XIT HOLIDAYS

SECTION 1. EMPLOYEES SHALL RECEIVE FOURTEEN (14) PAID HOLIDAYS
PER YEAR.

SECTION 2. ANY OTHER HOLIDAYS SHALL BE SUCH HOLIDAYS AS ARE
DECLARED BY THE MAYOR, ADMINISTRATOR OR CITY COUNCIL, GOVERNOR

AND PRESIDENT OF THE UNITED STATES.

SECTION 3. EMPLOYEES WHO WORK A HOLIDAY SHALL BE PAID IN
COMPLIANCE WITH ARTICLE X ENTITLED OVERTIME.

SECTION 4. PAID HOLIDAYS ARE AS FOLLOWS:
1. NEW YEAR'S DAY 8. VETERAN'S DAY
2. LINCOLN'S BIRTHDAY 9. GENERAL ELECTION DAY
3. WASHINGTON'S BIRTHDAY 10. THANKSGIVING DAY
4. GOOD FRIDAY 11. FRIDAY AFTER THANKSGIVING
5. MEMORIAL DAY 12. COLUMBUS DAY
6. INDEPENDENCE DAY 13. CHRISTMAS DAY
7. LABOR DAY 14. MARTIN LUTHER KING DAY

ARTICLE XIII BULLETIN BOARD

SECTION 1. THE CITY SHALL PROVIDE AND INSTALL BULLETIN BOARDS AND
/ OR PROVIDE SPACE FOR THE POSTING OF NOTICES RELATING TO MATTERS
AND OFFICIAL BUSINESS OF ALL AFSCME ORGANIZATIONS IN ALL
DEPARTMENTS COVERED BY THIS CONTRACT.

SECTION 2. ALL JOB OPENINGS SHALL BE POSTED BY THE ADMINISTRATOR
ON THE BULLETIN BOARD LOCATED IN THE MAIN HALLWAY OF CITY HALL.
COPIES SHALL BE PLACED IN THE AFSCME MAILBOX. THIS POSTING WILL
ALSO APPLY TO ALL APPLICATIONS FOR PROMOTION OR TRANSFER.

ARTICLE XIV GRIEVANCE PROCEDURES

SECTION 1. THE PURPOSE OF THIS ARTICLE IS TO SETTLE ALL
GRIEVANCES BETWEEN THE EMPLOYER AND MEMBERS OF THE UNION AS
- QUICKLY AS POSSIBLE SO AS TO INSURE EFFICIENCY AND PROMOTE

EMPLOYEE MORALE.

SECTION 2. A GRIEVANCE IS DEFINED AS ANY DISAGREEMENT OR DISPUTE
BETWEEN THE EMPLOYER AND THE EMPLOYEE, OR BETWEEN THE EMPLOYER
AND THE LOCAL UNION INVOLVING THE APPLICATION INTERPRETATION OR -
ALLEGED VIOLATION OF THIS AGREEMENT.

SECTION 3. ANY GRIEVANCE MUST BE PRESENTED WITHIN TEN {(10)
WORKING DAYS AFTER THE AGGRIEVED PARTY KNOWS OF THE EVENT OR
EVENTS UPON WHICH THE CLAIM IS BASED OR ELSE SUCH GRIEVANCE IS

WAIVED,
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SECTION 4. A GRIEVANCE SHALL BE PROCESSED AS FOLLOWS;

STEP 1. THE UNION GRIEVANCE COMMITTEE, UPON RECEIVING A WRITTEN
AND SIGNED GRIEVANCE FROM THE UNION SHOP STEWART OR EMPLOYEE,
SHALL DETERMINE IF THE GRIEVANCE EXISTS, AND SHALL RESPOND IN
WRITING WITHIN FIVE (5) WORKING DAYS TO SAID EMPLOYEE. IF IN
THEIR OPINION NO GRIEVANCE EXIST NO FURTHER ACTION SHALL BE
TAKEN. IF THE GRIEVANCE COMMITTEE FINDS A GRIEVANCE EXISTS, THE
AGGRIEVED EMPLOYEE AND THE UNION REPRESENTATIVE TO THE LOCAL
UNION SHALL DISCUSS AND ATTEMPT TO RESOLVE THE MATTER WITH THE
DEPARTMENT HEAD, WHO SHALL ATTEMPT TO ADJUST THE MATTER AND SHALL
RESPOND TO THE EMPLOYEE IN WRITING WITHIN TWO (2) WORKING DAYS.
THE DEPARTMENT HEAD'S RESPONSE SHALL BE CLEAR, CONCISE, AND
EXPLAIN THE REASONS FOR THEIR DECISION.

STEP 2. IF THE GRIEVANCE IS NOT ADJUSTED AT STEP 1, IT SHALL
BE SUBMITTED IN WRITING TO THE CITY ADMINISTRATOR, WITHIN TWO (2)
WORKING DAYS WHO SHALL SEEK TO RESOLVE THE GRIEVANCE WITH THE
APPROPRIATE TWO (2) UNION REPRESENTATIVES, AND RESPOND IN WRITING
WITHIN FIVE (5) WORKING DAYS.

STEP 3. IF THE PARTIES ARE UNABLE TO RESOLVE THE GRIEVANCE AT
STEP 2. WITHIN FIVE (5) WORKING DAYS, THEN EITHER OF THE PARTIES
MAY ELECT TO PROCEED TO ARBITRATION. THE EMPLOYER = AND UNION ARE
EQUALLY LIABLE FOR THE EXPENSES OF THE ARBITRATOR. ARBITRATION
SHALL BE A SINGLE ARBITRATOR MUTUALLY SELECTED BY THE PARTIES,
THE COST TO BE SHARED BY BOTH THE UNION AND THE CITY EQUALLY.

HOWEVER, IF THE PARTIES ARE UNABLE TO AGREE UPON THE SELECTION OF
AN ARBITRATOR WITHIN FIVE (5) WORKING DAYS AFTER THE UNION
NOTIFIES THE CITY ADMINISTRATOR OF ITS INTENTION TO ARBITRATE,
THEN THE UNION MAY WITHIN FIFTEEN (15) WORKING DAYS THEREAFTER
REQUEST THE PUBLIC EMPLOYMENT RELATIONS COMMISSION TO SUBMIT A
PANEL OF SEVEN (7) ARBITRATORS TO BOTH PARTIES.

A COPY OF SUCH REQUEST SHALL BE SENT TO THE CITY ADMINISTRATOR.
EACH PARTY SHALL NOTIFY THE COMMISSION OF ITS SELECTIONS FROM THE
PANEL SUBMITTED AND THE COMMISSION SHALL THAN APPOINT THE
. ARBITRATOR MOST PREFERRED BY THE LOCAL UNION AND THE CITY TO HEAR
AND DECIDE THE DISPUTE.

SECTION 5. ONLY THE EMPLOYER AND THE UNION SHALL HAVE THE RIGHT
TO SUBMIT A GRIEVANCE TO ARBITRATION AND THE ARBITRATION SHALL BE
BINDING. NOT WITHSTANDING ANY OTHER PROVISIONS OF THIS ARTICLE TO
THE CONTRARY.

SECTION 6. NO DISCIPLINARY ACTION SHALL BE TAKEN AGAINST ANY
EMPLOYEE WITHOUT A UNION REPRESENTATIVE BEING PRESENT AND AWARE
OF THE INCIDENT.
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SECTION T7a.IN THE EVENT OF A DISPUTE OR DISAGREEMENT IN WHICH THE
CITY ADMINISTRATOR IS DIRECTLY INVOLVED, THE CITY ADMINISTRATOR
- SHALL PRESENT SUCH CHARGES AS WARRANTED TOC THE EMPLOYEE ALONG
WITH THE UNION, AND THE HEARING SHALL BE SET UP BEFORE THE CITY
ADMINISTRATOR WITHIN THE TIME FRAME SET BY THIS ARTICLE.

SECTION 7b.IF THE GRIEVANCE IS NOT RESOLVED AT SECTION 7A OF THIS
ARTICLE, IT SHALL PROCEED TO STEP 3 OF SECTION 4 OF THIS ARTICLE.

ARTICLE XV BEREAVEMENT LEAVE

SECTION 1. EMPLOYEES SHALL BE GRANTED FOUR (4) DAYS LEAVE WITH
PAY BECAUSE OF DEATH IN HIS / HER IMMEDIATE FAMILY, INCLUDING
RELATIVES RESIDING IN THE SAME HOUSEHOLD, OR FOR THE DEATH OF A
FATHER, FATHER-IN-LAW, BROTHER, BROTHER-IN-LAW, SISTER, SISTER-
IN-LAW, MOTHER, MOTHER-IN-LAW, GRANDPARENTS, AND GRANDCHILDREN
WHO RESIDE ELSEWHERE. IN THE EVENT OF THE DEATH OF ALL OTHER
RELATIVES, THE EMPLOYEE SHALL BE ENTITLED TO ONE (1) WORKING DAY
OF LEAVE TO ATTEND THE FUNERAL SERVICES UPON SUBMISSION OF PROOF.

ARTICLE XVI DISCRIMINATION

SECTION 1. THE PROVISIONS OF THIS AGREEMENT SHALL BE APPLIED
EQUALLY TOC ALL EMPLOYEES IN THE BARGAINING UNIT, WITHOUT
DISCRIMINATION AS TO AGE, SEX, MARTIAL STATUS, RACE, COLOR,
CREED, NATIONAL ORIGIN, HANDICAP OR POLITICAL AFFILIATION. THE
UNION AND EMPLOYER AGREE THAT THERE SHALL BE NO DISCRIMINATION.

SECTION 2. NO ORDER EITHER PRESENT OR FUTURE SHALL PROVIDE ANY
ONE EMPLOYEE OR UNIT WITHIN THE BARGAINING AGENT WITH ANY SPECIAL
PRIVILEGES, EXCEPT AS SPECIFICALLY PROVIDED IN THE CONTRACT.

SECTION 3. COMPLAINTS OF DISCRIMINATION SHALL BE PURSUED THROUGH
THE APPROPRIATE JUDICIAL FORUM, EITHER EEOC OR DIVISION OF CIVIL
RIGHTS.

SECTION 4. THE CITY AND THE UNION AGREE TO ENCOURAGE ITS
EMPLOYEE'S TO UTILIZE THE SERVICES AVAILABLE THROUGH THE CITY'S

" EQUAL EMPLOYMENT OPPORTUNITY ADVISORY COMMITTEE.
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ARTICLE XV11 MILITARY LEAVE

SECTION 1. ALL EMPLOYEES SHALL BE GRANTED A LEAVE OF ABSENCE FOR
FIELD TRAINING IN ACCORDANCE WITH THE FOLLOWING PROVISIONS:

A. AN EMPLOYEE OF THE UNION WHO IS A MEMBER OF THE
ORGANIZED UNITED STATES AIR FORCE RESERVE OR THE
UNITED STATES MARINE RESERVE OR ANY OTHER ORGANIZATION
AFFILIATED THEREWITH, SHALL BE ENTITLED TO LEAVE OF
ABSENCE FROM HIS/HER RESPECTIVE DUTY WITHOUT LOSS OF
PAY OR TIME ON ALL DAYS ON WHICH HE SHALL BE ENGAGED
IN FIELD TRAINING, WHICH PERIOD SHALL NOT EXCEED TWO
(2) WEEKS IN A CALENDAR YEAR. SUCH LEAVE OF ABSENCE
SHALL BE IN ADDITION TO THE REGULAR ANNUAL VACATION
ALLOWED TO SUCH EMPLOYEE.,

B. A MEMBER CALLED INTO ANY OTHER EXTENDED SERVICE WITH
THE ARMED FORCES SHALL BE PLACED UPCN LEAVE WITHOUT
PAY FOR THE PERIOD OF SUCH SERVICE.

C. AFTER TWO (2) YEARS SERVICE, ANY MEMBER ENTERING
EXTENDED ACTIVE MILITARY SERVICE WITH THE ARMED FORCES
ON A VOLUNTARY BASIS DURING PEACE TIME, SHALL BE
GRANTED THIRTY (30) DAYS SALARY IN THE FORM OF
MILITARY LEAVE WITH PAY AND THE BALANCE OF THE SAID
EXTENDED MILITARY SERVICES SHALL BE CONSIDERED AS
MILITARY LEAVE WITHOUT PAY.

SECTION 2. ALL EMPLOYEES SHALL BE PAID AS AFORESAID AND THEIR
ACCUMULATED VACATION, HOLIDAY OR SICK TIME SHALL NOT BE
FORFEITED. ’

SECTION 3. ANY FULL TIME EMPLOYEE WHO IS A MEMBER OF THE NATIONAL

GUARD, NAVAL MILITIA, AIR NOTIONAL GUARD, OR A RESERVE COMPONENT

OF ANY OF THE ARMED FORCES OF THE UNITED STATES AND IS REQUIRED

TO ENGAGE IN FIELD TRAINING, SHALL BE GRANTED A MILITARY LEAVE OF

ABSENCE. THIS PAID LEAVE OF ABSENCE SHALL BE IN ADDITION TO

HIS/HER VACATION, SUBJECT TO THE MAXIMUM TIME PERIOD AS
PRESCRIBED BY LAW.

A. WHEN AN EMPLOYEE NOT ON PROBATION HAS BEEN CALLED TO
ACTIVE DUTY, OR INDUCTED INTO MILITARY OR NAVAL FORCES
OF THE UNITED STATES, HE/SHE SHALL AUTOMATICALLY BE
GRANTED AN INDEFINITE LEAVE OF ABSENCE WITHOUT PAY FOR
THE DURATION OF SUCH ACTIVE MILITARY SERVICE.
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ARTICLE XVIII SUSPENSION

SECTION 1. IN THE CASE OF ANY CRIMINAL CHARGES THE CITY
ADMINISTRATOR SHALL HAVE THE RIGHT TO IMMEDIATELY SUSPEND AN
EMPLOYEE WITH PAY OR WITHOUT PAY, AT THE DISCRETION OF THE CITY
ADMINISTRATOR. A HEARING WILL BE HELD WITHIN TWO (2) DAYS.

SECTION 2. THE LOCAL UNION SHALL BE NOTIFIED OF ALL DEPARTMENTAL
CHARGES PRIOR TO A HEARING ON THE SAME, AND THE RESULTS OF THE
SUBSEQUENT HEARING.

SECTION 3. IN EXTREME CASES, WHERE DEEMED NECESSARY, SECTION 1
MAY BE WAIVED. '

ARTICLE XIX SERVICE RECORDS

SECTION 1. THE CITY SHALL INSTITUTE A CENTRAL PERSONNEL FILE FOR
ALL EMPLOYEES OF THE UNIT. SAID FILE SHALL BE LOCATED IN THE
FINANCE DEPARTMENT AND SHALL BE DESIGNATED AS THE OFFICIAL
PERSONNEL FILE FOR EMPLOYEES. EACH EMPLOYEE AND/OR THE EMPLOYEE
REPRESENTATIVES SHALL BE ENTITLED TO INSPECT SUCH SERVICE RECORDS
ON ANY DAY, PROVIDED PROPER NOTIFICATION AND APPOINTMENT TIME IS
GIVEN. THIS REQUEST SHALL NOT INTERFERE WITH THE NORMAL WORKING
OPERATIONS OF THE CITY. ‘

THE CITY SHALL INSTITUTE A STATUE OF LIMITATIONS, OR FORGIVENESS
PROGRAM REGARDING MINOR INFRACTIONS OF RULES AND REGULATIONS.
THESE MINOR INFRACTIONS WOULD BE DISCARDED AFTER THREE (3) YEARS
IF THE EMPLOYEE HAS RECEIVED NO OTHER INFRACTIONS IN THAT YEAR.

SECTION 2. SERVICE RECORDS SHALL INCLUDE ALL RECORDS IN THE
EMPLOYEE PERSONNEL FILE. - _

SECTION 3. AS USED IN SECTION 1 OF THIS ARTICLE, WORK DAY SHALL
BE DEFINED AS ANY WEEK DAY WHICH IS NOT A HOLIDAY.

SECTION 4. NOTWITHSTANDING ANY OTHER PROVISION IN THIS ARTICLE TO
THE CONTRARY , THE CITY SHALL NOT BE OBLIGATED TO ALLOW THE
EXAMINATION OF ANY MORE THAN THREE (3) SERVICE RECORDS IN ANY ONE
(1) DAY.

SECTION 5. A RECORD OF ALL ACCUMULATED TIME OF EACH EMPLOYEE
SHALL BE GIVEN BY THE EMPLOYER TO EACH EMPLOYEE OF HIS / HER
RESPECTIVE TIME THE WEEK OF MAY 15 TH EACH YEAR. ANY DISPUTES
CONCERNING TIME SHALL BE SETTLED BETWEEN THE CITY ADMINISTRATOR,
THE EMPLOYEE AND THE UNION.

ARTICLE XX ABSENCE AND SICK LEAVE

SECTION 1. EXCEPT AS SPECIFICALLY PROVIDED FOR 1IN THIS ARTICLE,
SICK LEAVE SHALL CONTINUE AS PRESENTLY IN EFFECT.
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SECTION 2. COMMENCING WITH THE FIRST CALENDAR MONTH OF THE SECOND
YEAR OF EMPLOYMENT, SICK LEAVE SHALL CONTINUE TO BE ACCUMULATED
AT THE RATE OF FIFTEEN (15) DAYS PER YEAR, WITH A MAXIMUM
ACCUMULATION OF ONE HUNDRED EIGHTY (180) SICK DAYS. ONE HUNDRED
EIGHTY (180) SICK DAYS IS THE MAXIMUM ACCUMULATION ALLOWED.

SECTION 3. IF AN EMPLOYEE SHALL HAVE REPORTED FOR DUTY AND SHALL
BE REQUIRED TO LEAVE HIS OR HER DUTY FOR ANY OF THE REASONS
DESCRIBED FOR UTILIZATION OF SICK LEAVE PRIOR TO THE COMPLETION
OF THE WORK SHIFT, SHALL BE CHARGED SICK LEAVE ON AN HOUR FOR
HOUR BASIS COMMENCING WITH THE HOUR OF CLOCK OUT.

SECTION 4. THE CITY OF PLEASANTVILLE HAS THE RIGHT TO HAVE AN
EMPLOYEE EXAMINED BY A PHYSICIAN OF THE CITY'S CHOICE, AT THE
CITY'S EXPENSE, WHENEVER SICK LEAVE ABUSE IS SUSPECTED.

SECTION 5. SICK LEAVE MAY BE UTILIZED FOR MATERNITY PURPOSES
CONSISTENT WITH THE STATE OF NEW JERSEY'S DISABILITY STATUES.

SECTION 6. LEAVE OF ABSENCE WITHCUT PAY SHALL CONTINUE AS
PRESENTLY IN EFFECT.

SECTION 7. ANY ABUSE OR MISUSE OF SICK LEAVE OR LEAVE OF ABSENCE
WITHOUT 'PAY WILL BE GROUNDS FOR DISCIPLINARY ACTION, WHICH MAY
LEAD TO TERMINATION OF EMPLOYMENT.

ARTICLE XXI DISCIPLINE

SECTION 1. DISCIPLINE SHALL BE IMPOSED FOR GOOD AND JUST CAUSE
ACCORDING TO LAW.

SECTION 2. DISCIPLINE MAY NORMALLY BE IMPOSED IN THE FOLLOWING
MANNER: A. ORAL WARNING; -

B. WRITTEN WARNING;

C. SUSPENSION WITHOUT PAY OR FINE

D. TERMINATION.
SECTION 3. ALL DISCIPLINARY ACTION MAY BE APPEALED THROUGH THE
GRIEVANCE PROCEDURE.

ARTICLE XXII WAGES AND LONGEVITY

. ALL SENIOR CLERKS WHO HAVE SERVED IN SAID POSITION FOR SIX YEARS
OR MORE SHALL BE ELEVATED TO PRINCIPAL CLERK UPON SIGNING OF THIS
CONTRACT. THEREAFTER, SAID EMPLOYEES SALARIES SHALL BE GOVERNED
BY THE PERCENTAGE STATED IN THIS CONTRACT FOR 1997.

SECTION 1. ALL EMPLOYEES COVERED UNDER THIS AGREEMENT SHALL
RECEIVE THE FOLLOWING INCREASES ON BASE SALARY UNLESS OTHERWISE
STATED IN THIS CONTRACT. ( PLEASE SEE ATTACHED SALARY SCHEDULE.)

INCREASES SHALL BE EFFECTIVE JANUARY 1., OF 1996 AND JANUARY 1,
1997, AND JULY 1, 1997.
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SECTION 2. ALL EMPLOYEES UNDER THIS AGREEMENT SHALL BE ENTITLED
TO THE FOLLOWING LONGEVITY SCHEDULE:

YEARS OF SERVICE PERCENT OF ANNUAL
BASE SALARY

UPON COMPLETION OF 5 YEARS THRU 10 YEARS....ecevuvase 2%

UPON COMPLETION OF 10 YEARS THRU 15 YEARS.......0.0en 4%

UPON COMPLETION OF 15 YEARS THRU 20 YEARS....evceannes 6%

UPON COMPLETION OF 20 YEARS THRU 25 YEARS.....vceveeu.. 8%

UPON COMPLETION OF 25 YEARS THRU RETIREMENT........... 10%

SECTION 3. THE SALARIES OF ALL NEWLY CREATED POSITIONS WHICH COME
UNDER THIS AGREEMENT SHALL BE NEGOTIATED WITH THE UNION.
ADDITIONALLY, THE <CITY SHALL HAVE THE RIGHT AND ABILITY TO
NEGOTIATE ENTRY LEVEL SALARIES FOR POSITIONS ALREADY INCLUDED
UNDER THIS CONTRACT. ENTRY LEVEL SALARIES MAY BE BETWEEN EIGHTY
FIVE PERCENT (85%) OF THE SALARY FOR SAID POSITION IN THE CITY'S
SALARY ORDINANCE AND THE SALARY LEVEL STATED ON THE CITY SALARY
ORDINANCE FOR THAT POSITION. THE ‘ENTRY LEVEL SALARIES SHALL
PROGRESS TO THE SALARY LEVEL STATED ON THE CITY'S SALARY
ORDINANCE OVER A SIX MONTH PERIOD, CONSISTENT WITH FUTURE

NEGOTIATIONS.
ARTICLE XXIII ANNIVERSARY - SENIORITY DATES

SECTION 1. FOR THE PURPOSE OF SALARY COMPUTATION ANY EMPLOYEE
HIRED ON OR BEFORE JULY 30 TH WILL BE GIVEN CREDIT FOR THE WHOLE
CALENDAR YEAR AS HIS OR HER ANNIVERSARY DATE FOR PAY GRADE AND
WILL BE EFFECTIVE AS OF JANUARY 1, OF THE YEAR OF HIRING. ANY
EMPLOYEE HIRED AFTER JULY 30 TH, ANNIVERSARY DATE WILL BE JANUARY
1, OF THE FOLLOWING YEAR. JANUARY 1 SHALL BE THE ANNIVERSARY DATE

FOR ALL EMPLOYEES.

SECTION 2. IN ALL CASES OF OVERTIME, DEMOTIONS, LAYOFFS, RECALL,
AND VACATION SCHEDULES, AN EMPLOYEE WITH THE GREATEST AMOUNT OF
SENIORITY SHALL BE GIVEN PREFERENCE PROVIDED HE OR SHE HAS EQUAL
ABILITY TO PERFORM THE WORK INVOLVED IN THE JOB TITLE.

ARTICLE XXIV EXTRA CONTRACTUAL

SECTION 1. THE PARTIES TO THIS CONTRACT AGREE NOT TO ENTER INTO
ANY OTHER AGREEMENTS OR CONTRACTS OR NEGOTIATIONS THEREOF WITH
ANY INDIVIDUAL OR GROUPS OF INDIVIDUALS WHICH AGREEMENT OR
CONTRACT OR NEGOTIATIONS THEREOF ARE OUTSIDE THE SCOPE OF THIS
CONTRACT. THE PARTIES FURTHER AGREE THAT ANY SUCH EXTRA
CONTRACTUAL AGREEMENT SHALL BE NULL AND VOID.

SECTION 2. THE CITY SHALL NOTIFY THE UNION AT LEAST TWO (2)
MONTHS [IN ADVANCE OF ANY PLANS TO GRANT AN INDEPENDENT
SUBCONTRACT WHICH EFFECTS THE PRESENT LEVELS OF EMPLOYMENT.



(16)

SECTION 3. THE CITY AGREES TO SIT AND MEET WITH THE UNION
REPRESENTATIVES TO DISCUSS ANY SUCH [INDEPENDENT CONTRACTING
PLANS. :

SECTION 4. IN THE EVENT THAT THE CITY GRANTS AN INDEPENDENT
SUBCONTRACT WHICH EFFECTS THE PRESENT LEVELS OF EMPLOYMENT,

THOSE EMPLOYEES DISPLACED SHALL BE OFFERED THE OPPORTUNITY FOR
EMPLOYMENT WITH THE CONTRACTOR.

SECTION 5. ANY EMPLOYEE WHO PERFORMS WORK IN A HIGHER PAID
CLASSIFICATION THAN HIS/HER OWN, SHALL BE TEMPORARILY ASSIGNED
AND PAID FOR SUCH WORK AFTER PERFORMING SAID WORK FOR FIVE (5)
CONSECUTIVE DAYS., AN EMPLOYEE SHALL BE PAID AT THE RATE OF HIS
OWN CLASSIFICATION WHEN PERFORMING WORK IN A LOWER PAID
CLASSIFICATION. THIS DOES NOT INCLUDE INSTANCES OF PROMOTIONS OR
SICK LEAVE UNDER FIVE (5) CONSECUTIVE DAYS.

ARTICLE XXV TRAVELING EXPENSES

SECTION 1, ALL EMPLOYEES TRAVELING OUTSIDE THE CITY ON OFFICIAL
BUSINESS, AT THE EXPLICIT DIRECTION OF THEIR SUPERIOR, SHALL BE
PAID FOR ALL REASONABLE EXPENSES INCURRED IN SUCH TRAVEL. WHEN
THE CITY .DOES NOT PROVIDE AN AUTOMOBILE, THE CITY SHALL PAY THE
EMPLOYEE THIRTY (30) CENTS PER MILE FOR SUCH TRAVEL.

ARTICLE XXVI INSURANCE, HEALTH AND WELFARE

THE CITY SHALL INVESTIGATE THE COST OF RAISING THE PRESENT
DISABILITY INSURANCE POLICY, AND DO SO [IF THE COST IS NOT
PROHIBITIVE.

SECTION 1. THE CITY SHALL CONTINUE TO PROVIDE A COMPREHENSIVE
HEALTH BENEFIT PROGRAM CURRENTLY IN EFFECT FOR THE MEMBER AND
HIS/HER FAMILY. THIS COMPREHENSIVE HEALTH BENEFIT PROGRAM SHALL
BE PLACED WITH A CARRIER OF THE CITY'S CHOOSING AND IS NOT
SUBJECT TO CONSULTATION WITH THE UNION, PROVIDED THAT THE LEVELS
OF COVERAGE IS CONSISTENT WITH WHAT IS PRESENTLY IN EFFECT.

SECTION 2. THE CITY SHALL CONTINUE TO OFFER THE LOCAL HEALTH
MAINTENANCE ORGANIZATION (HMO) AS AN ALTERNATIVE TO THE PLAN
" DESCRIBED IN SECTION 1 HEREIN. THE COST OF THIS ALTERNATIVE WILL
CONTINUE TO BE PROVIDED BY THE CITY, PROVIDED THAT SAID COST DOES
NOT EXCEED THE COST OF THE PLAN DESCRIBED IN SECTION 1 HEREIN. IF
THIS COST DOES EXCEED THAT OF SECTION 1, THEN THE DIFFERENCE,

( COST OF THE ALTERNATIVE MINUS COST OF THE PLAN DESCRIBED IN
SECTION 1 EQUALS DIFFERENCE ) SHALL BE BORNE BY THE EMPLOYEE.

SECTION 3. THE CITY SHALL CONTINUE TO PROVIDE THE EXISTING
DENTAL, PRESCRIPTION, AND OPTICAL COVERAGE AS PRESENTLY PROVIDED
BY BLUE <CROSS AND BLUE SHIELD, THE DELTA PLAN OR THEIR
EQUIVALENT, FOR THE MEMBER AND THE MEMBER'S FAMILY.
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SECTION 4. THE CITY SHALL CONTINUE TO MAINTAIN AND PROVIDE ALL
OTHER INSURANCE COVERAGE PRESENTLY IN EFFECT, AND AGREE TO DEFEND
AND SATISFY ANY JUDGEMENT WHICH MAY BE RENDERED AGAINST THE
EMPLOYEE FOR ANY ACTION ARISING OUT OF HIS EMPLOYMENT WITH THE
CITY. THIS PROVISION IS LIMITED TO ANY OFFICIAL ACTIONS PERFORMED
IN THE COURSE OF DUTY.

SECTION 5. THE EMPLOYER AGREES TO PROVIDE THE UNION WITH AN AT
LARGE SEAT ON THE SAFETY COMMITTEE PURSUANT TO RESOLUTION NO.
147-87, WHICH ALL POWERS AND RESPONSIBILITIES OF A VOTING MEMBER.
THE UNION SHALL DESIGNATE THE SAFETY COMMITTEE MEMBER, IN
WRITING, TO THE CITY ADMINISTRATOR UPON EXECUTION OF THIS
CONTRACT. '

ARTICLE XXVII SEVERANCE PAY

SECTION 1., UPON SEVERANCE FOR ANY REASON OTHER THAN RETIREMENT,
EMPLOYEES SHALL RECEIVE ALL JUST COMPENSATION TO WHICH THEY ARE
LEGALLY ENTITLED. THIS PROVISION IS LIMITED TO EARNED UNUSED
VACATION TIME AND EARNED UNUSED COMPENSATORY TIME WHICH IS ON THE
BOOKS AS OF THE DATE OF SEVERANCE, PURSUANT TO THE PROVISIONS OF
THIS CONTRACT.

ARTICLE XXVIII VACATIONS

SECTION 1. THOSE EMPLOYEES HIRED PRIOR_TC JULY 16, 1986, SHALL BE
ENTITLED TO THE FOLLOWING ANNUAL VACATION DAYS WITH

PAY:
A. FIRST 5 YEARS ..t cecevacsesenss 12 WORKING DAYS
B. 686 - 10 YEARS ...c.ssseseveeses 15 WORKING DAYS
C. 11 = 15 YEARS ... itseensrnesass 18 WORKING DAYS
D, 18 - 20 YEARS ..ctseesssvesssas 21 WORKING DAYS
E. AFTER 20 YEARS ....csiseveracase 25 WORKING DAYS

SECTION 2. THOSE EMPLOYEES HIRED AFTER JULY 16, 1986, SHALL BE
ENTITLED TO THE FOLLOWING ANNUAL VACATION DAYS WITH

PAY:
A. FIRST 5 YEARS cecvssersnnsessese 10 WORKING DAYS
B. 6§ - 10 YEARS teresssseasvessssss 12 WORKING DAYS
C. 11 - 15 YEARS ciesaseessssesness 15 WORKING DAYS
D. 16 - 20 YEARS seesseacsssscccasss 18 WORKING DAYS
E. 21 - RETIREMENT ......ccerevevses. 20 WORKING DAYS

SECTION 2. WHEREIN ANY CALENDAR YEAR THE VACATION OR ANY PART
THEREOF IS NOT USED, VACATION PERIOD SHALL ACCUMULATE AND SHALL
BE GRANTED DURING THE NEXT SUCCEEDING YEAR ONLY, UPON APPROVAL OF
THE CITY ADMINISTRATCR.

SECTION 3. CURRENT VACATIONS SHALL BE GRANTED WITH THE APPROVAL
AND DISCRETION OF THE DEPARTMENT HEAD.
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ARTICLE XXIX WORKERS COMPENSATION

SECTION 1. WHEN AN EMPLOYEE IS INJURED ON DUTY THAT EMPLOYEE
SHALL RECEIVE THE NORMAL SALARY DURING THE PERIOD OF TEMPORARY
DISABILITY, FOR A PERIOD OF UP TO SIX (6) MONTHS. DURING THIS
TIME FRAME THE WORKER'S COMPENSATION SHALL BE TURNED OVER TO THE
CITY.

ARTICLE XXX PROMOTIONS

SECTION 1. THE CITY WILL INSTITUTE AN IN- SERVICE TRAINING
PROGRAM FOR PROMOTIONAL ADVANCEMENT.
SECTION 2. TRAINING CLASSES SHALL BE SCHEDULED UPON A PROMOTIONAL
VACANCY. THE NUMBER OF SESSIONS SHALL BE AT THE SOLE
DISCRETION OF THE CITY.
SECTION 3. TRAINING CLASSES SHALL BE HELD ON SATURDAY, IF
’ POSSIBLE, FROM 9: A.M. TO 12: NOON

SECTION 4. AN INSTRUCTOR SHALL BE PROVIDED BY THE CITY. SAID
INSTRUCTOR SHALL BE CHOSEN AT THE CITY'S DISCRETION AND MAY BE
EITHER AN OUTSIDE INSTRUCTOR, A CITY SUPERVISOR, OR A CITY
EMPLOYEE ALREADY IN THE PROMOTIONAL TITLE.

SECTION 5. IF THE UNION PERSONNEL ARE USED ' AS INSTRUCTORS, THAT
INSTRUCTOR SHALL BE PAID FIFTY DOLLARS (50.00) PER TRAINING
SESSION.

SECTION 6. THE TRAINEES SHALL NOT RECEIVE ANY PAYMENT OR
COMPENSATION FOR ATTENDING TRAINING SESSIONS.

SECTION 7. AT THE COMPLETION OF THE TRAINING SESSION, AND UPON
THE APPOINTMENT TO THE PROMOTIONAL VACANCY, THE PROMOTIONAL
APPOINTMENT WILL BE MADE AS FOLLOWS; '

A. IMMEDIATE SUPERVISOR EVALUATION .......... 23 POINTS
B. DEPARTMENT HEAD EVALUATION .....ccssese0+s 25 POINTS
C. TRAINING SCORE BY INSTRUCTOR ..........es.. 40 POINTS
D. SENIORITY ....cciveceescnssssnnsnsassssass 10 POINTS

THE EMPLOYEE RECEIVING THE HIGHEST SCORE ( I.E. CLOSET TO THE
TOTAL WORTH OF ONE HUNDRED (100) POINTS, SHALL RECEIVE THE
- PROMOTIONAL APPOINTMENT. THE OTHER EMPLOYEES REMAINING ON THE
RESULTING LIST WILL BE CONSIDERED FOR FUTURE PROMOTIONAL
VACANCIES IN -THAT TITLE, FOR A PERIOD OF TWO (2) YEARS FROM THE
DATE OF THE LIST CERTIFICATION, WITHOUT BEING SUBJECT TO FURTHER
TESTING.

SECTION 8. NOTHING HEREIN SHALL PREVENT THE CITY FROM DESIGNATING
AN ACTING POSITION DURING THE TIME OF THE VACANCY. HOWEVER, NO
WEIGHT SHALL BE GIVEN AS A RESULT OF AN EMPLOYEE WORKING IN SAID
ACTING POSITION.
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ARTICLE XXXI
CLOTHING ALLOWANCE

SECTION 1. EFFECTIVE JANUARY 1, 1996, THE CITY SHALL CONTINUE TO
PROVIDE WORK UNIFORMS AND UNIFORM CLEANING SERVICES
FOR THOSE EMPLOYEES CURRENTLY RECEIVING THIS BENEFIT,
AT NO COST TO THE EMPLOYEE.

SECTION 2. THE POLICE DEPARTMENT DISPATCHERS SHALL RECEIVE A
250.00 ANNUAL UNIFORM MAINTENANCE ALLOWANCE.

ARTICLE XXXII FULLY BARGAINED PROVISIONS

SECTION 1. THIS AGREEMENT REPRESENTS AND INCORPORATES THE
COMPLETE AND FINAL UNDERSTANDING AND SETTLEMENT BY THE PARTIES OF
ALL BARGAINABLE ISSUES WHICH WERE OR COULD HAVE BEEN THE SUBJECT
OF NEGOTIATIONS. NEITHER PARTY WILL BE REQUIRED TO NEGOTIATE WITH
RESPECT TO ANY SUCH MATTER WHETHER OR NOT COVERED BY THIS
AGREEMENT, AND WHETHER OR NOT WITHIN THE KNOWLEDGE OR
CONTEMPLATION OF EITHER OR BOTH OF THE PARTIES AT THE TIME THEY
NEGOTIATED OR SIGNED THIS AGREEMENT.

SECTION 2. THIS AGREEMENT SHALL NOT BE MODIFIED IN WHOLE OR IN
PART BY THE PARTIES EXCEPT BY AN INSTRUMENT IN WRITING ONLY

EXECUTED BY BOTH PARTIES.

SECTION 3. THE EMPLOYER AND THE UNION AGREE THAT THERE SHALL BE
NO DISCRIMINATION ©OR FAVORITISM FOR REASONS OF SEX, AGE,
NATIONALITY, RACE, RELIGION, MARITAL STATUS, POLITICAL
AFFILIATION, UNION MEMBERSHIP OR UNION ACTIVITY OR LACK THEREOF.

ARTICLE XXXIII SEPARABILITY AND SAVINGS

SECTION 1., IF ANY PROVISION OF THIS AGREEMENT OR ANY APPLICATION
OF THIS AGREEMENT TC ANY EMPLOYEE OR GROUP OF EMPLOYEES IS HELD
INVALID BY OPERATION OF LAW, OR BY A COURT OR OTHER TRIBUNAL OF
COMPETENT JURISDICTION, SUCH PROVISION SHALL BE INOPERATIVE BUT
ALL OTHER PROVISIONS SHALL NOT BE EFFECTED THEREBY AND SHALL
CONTINUE IN FULL FORCE AND EFFECT.

ARTICLE XXXIV PERIOD OF CONTRACT

SECTION 1. THIS CONTRACT SHALL COVER THE PERIOD FROM JANUARY 1,
1996 TO MIDNIGHT DECEMBER 31, 1997.

SECTION 2, ARTICLES AND SCHEDULES CONTAINED HEREIN SHALL BE
RETROACTIVE FROM JANUARY 1, 1996, EXCEPT AS SPECIFICALLY PROVIDED
HEREIN.
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SECTION 3. NEGOTIATIONS FOR RENEWAL OF THIS AGREEMENT OR FOR THE
EXECUTION OF A NEW AGREEMENT SHALL BEGIN NO LATER THAN OCTOBER 1,
1997.

THIS AGREEMENT SHALL BE IN FULL FORCE AND EFFECT AS OF JANUARY 1,
1996 AND SHALL REMAIN [IN EFFECT TO AND INCLUDING DECEMBER 31,
1997 WITHOUT ANY REOPENING DATE. THIS AGREEMENT SHALL CONTINUE
IN FULL FORCE AND EFFECT FROM YEAR TO YEAR THEREAFTER, UNLESS ONE
PARTY OR OTHER GIVES NOTICE, IN WRITING, AT LEAST NINETY (90)
DAYS PRIOR TO THE EXPIRATION DATE OF THIS AGREEMENT. THE UNION
SHALL SUBMIT A COPY OF ITS ENTIRE PROPOSAL TO THE CITY BY OCTOBER
1, 1997.

IN WITNESS WHEREOF, THE PARTIES HAVE HEREUNTO SET THEIR HANDS AND

SEALS AT THE CITY OF PLEASYNTVYILLE, ATLANTIC COUNTY, NEW JERSEY
ON THE___%7 DAY OF , 1996

ALPH PETERSON SR.
MAYOR, CITY OF PLEASANTVILLE

TED FREEDMAN INDA COSSEY
CITY INISTRATOR ME REPRESENTATIVE

Ny P WA C .=

.~ ALICE M. /ARLAN KEITH PEELER
CITY CLERK ICE PRESIDENT, 3103

FRANK F. OATMAN
PRESIDENT, LOCAL 3103

BY:

GARJ MANNING

SIGNED AND SEALED IN THE PRESENCE OF; [£Z€Z2£5?<2fx44éudééwezz

ZﬁﬁfARY OF NEW _JERSEY

- Cynthis J, nelng
o Notary Pubiic of New fems
#y Commision Expires March 9, 1909




MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF PLEASANTVILLE
AND AFSCME LOCAL 3103.

THE CITY OF PLEASANTVILLE AND AFSCME LOCAL 3103 DO HEREBY AGREE
TO RESOLVE THE FOLLOWING OUTSTANDING ISSUES IN THE 1996 - 97
CONTRACT.
1. JOB DESCRIPTIONS / CLASSIFICATIONS SHALL BE DRAWN UP
AND COMPLETED NO LATER THAN NOVEMBER 15, 1996.

2. THOSE POSITIONS WHICH HAVE COME INTO QUESTION BY THE
UNION SHALL BE RESOLVED BY NOVEMBER 15, 1996.
SAID POSITIONS ARE AS FOLLOWS;

(A) DEPUTY COURT CLERKS.

(B) CODE CONTROL PERSON.

(C) PART TIME RECREATIONAL WORKERS

(D) PROJECT ANALYST

(E) FINANCIAL ANALYST

(F) SUMMER EMPLOYEES ( BUILDING & GROUNDS )

THE INCREASE IN THE CITIES DISABILITY POLICY SHALL BE RESOLVED BY
NOVEMBER 15, 1996.

SIGNED THIS_ ZLA, Day OF_Wg 1996

FRANK F. OATMAN,

MAYOR, ‘CITY OF PLEASANTVILLE E:?IDENT LOCAL 3103
Y: @\MM BY: O &Q &Eﬁy\é
TED FREEDMAN, ~—" LINDA COSSEY,
CITY ADMINISTRATOR AFSCME REPRESENTATIVE
o &
BY: 464%%451£2;;%2;——— BY:;%giy ﬂizi)(;E;ZN:k:yQ:kf‘
ALICE M. AELAN, KEITH PEELER,

| CITY CLERK VICE PRESIDENT 3103

SIGNED AND SEALED IN THE PRESENCE (//;Zﬁﬁt%fﬂc;i~&¥ééix4£21~&f
N umfua 1. Hmellm
Mo Mol of Nem Jorsey

Lxpires March 9, 1999



AFSCME UNION 3103
1996/1997 SALARY SCHEDULE

B e L L

- v

PART-TIME WELFARE CLERK
SR CLERK TYPIST

PRINC CLERK TYPIST
DISPATCHER

P/W HEAVY MECHANIC

P/W AUTO MECHANIC

P/W HEAVY EQUIP OP

P/W LIGHT EQUIP OP

P/W TRUCK DRIVER

P/W RECYL LABORER

P/W LABORER

CUSTODIAN

W/P SENIOR OPERATOR

W/P OPERATOR

PUB BLDG/PROP HVY EQIP OP
PUB BLDG/PROP LGT EQIP OP
PUB BLDG/PROP TRUCK DRIVER
PUB BLDG/PROP LABORER
SENIOR HOUSING INSPECTOR
HOUSING INSPECTOR

- T - -

$10,763
$23,187
$24,378
$25,553
$33,467
$27,779
$27,165
$26,596
$26,332
$25,630
$25,069
$25,997
$27,741
$25,997
$27,165
$26,596
$26,332
$25,069
$27,697
$23,283

- - -

$11,086
$23,883
$25,109
$26,320
$34,471
$28,612
$27,980
$27,394
$27,122
$26,399
$25,821
$26,777
$28,573
$26,777
$27,980
$27,394
$27,122
$25,821
$30,233
$23,981

$11,363
$24,480
$25,737
$26,978
$35,333
$29,328
$28,679
$28,079
$27,800
$27,059
$26,467
$27,446
$29,288
$27,446
$28,679
$28,079
$27,800
$26,467
$30,988
$24,581



MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF PLEASANTVILLE
AND LOCAL 3103, REGARDING QUVERTIME. ( §-27-9¢ )

OVERTIME SHALL BE ISSUED ACCORDING TO SENIORITY, MEANING THE
DATE OF HIRE OF AN INDVIDUAL.

WHEN A JOB CLASSIFICATION IS SELECTED FOR OUERTIME SENIORITY
SHALL GOVERN. { THE DATE OF HIRE ).

OVERTIME SHALL BE ISSUED ON A ROTATING BASIS STARTING wITH
THE SENIOR PERSON.

EACH MEMBER SHALL HAVE THE RIGHT TO SELECT COMPENSATORY TIME

OR TO BE PAID IN CHECK FORM. OVERTIME SHALL BE COMPENSATED
AT TIME AND A HALF OR DOUBLE TIME FOR HOLIDAYS AND SUNDAYS.
THE ABOVE SHALL APPLY FOR COMPENSATORY TIME ALSO.

THE SENIORITY LIST SHALL BE POSTED AND A COPY GIVEN TO
THE SHOP STEWARD.

THIS PROCESS HAS BEEN DEVELOPED TO DISTRIBUTE 6UERTIME IN A
FAIR AND EQUITABLE MANNER ACCORDING TO SENIORITY RIGHTS, AND

THE PRESENT CONTRACT fOR 96 & 97.

ROBERT GRAVES " 7, BRIAN JakES
9/‘,! o ¥ -21G6
SUPT. PUBLIC WORKS SHOP STEWMRD 3103
ED FREEDM FRANK OATMAN
W VYA
CITY ADMINISTRATOR -A<riv6 PRESLDENT LOCAL 3103
£-28-9%

ce: 44ile 3103




