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PREAMBLE

This Agreement is entered into this twentieth day of September,
1979, by and between the Watchung Borough Board of Education, herein-
after called the "Board” and the Watchung Borough Education Association,

hereinafter called the "Association."
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PREAMBLE

This Agreement is entered into this twenty-sixth day of Jume, 1980
by and.between the Watchung Borough Board of Education, hereinafter called
the "Board" and the Watchung Borough Education Association, hereinafter’

called the "Association."”
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- ARTICLE I
RECOGNITION

The Board hereby recognizes the Watchung Borough Education Association

as the exclusive and sole representative for collective negotriation
concerning the terms and conditions of employment for all certified
personnel whether under contract at the date of this agreement, on leave,
or who come under contract within the duration of this agreement including
the following job functions:

Category #1 —

Classroom teachers

learning disabilities specialists
Reading teachers

Nurses

Guidance counselors

Librarians

Speech therapists

Social Worker

Supplemental teachers

but excluding:
Category #2 -

Secretaries

Custodial staff and supervisor
Teacher aides

Superintendent of schools
Principals

Board Secretary/Business Manager
Psychologist

Any new job function(s) created by the Board shall be placed in eirther
category (#1 or #2) and the Association shall be notified in writing as
to the new job function(s)' category. Such placement shall be subject
to negotiation if mutual agreement is not reached as to the placement
of said job function(s).

Unless otherwise indicated, the term "teachers'" when used hereinaiter
in the Agreement, shall refer to all professional employees represented
by the Association in the negotiating unit.

Both the Buvard of Education of the Borough of Warchung, County of Somerset,
State of New Jersey and the Watchung Borough Education Association prohibit
discrimination because of race, color, religion, sex or mational origin,

in any term, condition or privilege of employment.

(2.0)
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ARTICLE 11

NEGOTTATION PROCEDURE

The Watchung Borcugh Beard of Educarion and the Watchung Borough
Education Associaticn agree tc enter into collective negotiations
consistent with the New Jersey Employer-Employee Relatioas Act,
Chapter 123, Publiic Laws of 1974 in good faith effort to reach
agreement on all matters coucerning the terms and conditions of
teacher employment.,

Neither party in any negotiaticn shall have any ceontrel over the
selection of the negoriating representarives of the cther party.

The number <f negotiators from each parcy shall not exceed five
(5) persons. Consultants, rescurce and legal counsel may be added

by eirher party. Noriece to be given at least 48 hours prior te a
meeting wheuever possible,

Meetings between both parties will be held as freguently as needed
to carry cut the intent of Chaprer 123, Public Laws of 1974. At
the conclusion of each meering the next meeting will be sthedulad
by murtual sgreement.

Meetings shall begin at 8:00 p.m. and be no longer than threc
hours in duration unless extended for a setv period of rime Dy
mutual agreement <f berh pasrties. The starting cime of meelings
may also be changed by mutwal agreement of both pariiss.

A written agenda for the following meetving shall be decided upon

prior to the adjournment of each meeting by agreemenc of both
parties. Becth the Board and rhe Association shall, whenever pos-—
sible, provide each other with written proposals of items Lo be
discussed at least 48 hcurs prior to a scheduled meeting.

This procedure shall act be modified in whole or in part by the
parties excepr by an instrument in writing duly exesuted by both
parties.

Representatives of the Brard and the Association's negoriaving
committee shall meet from time to time for the purpose of reviewing
the administration of che Agreement, and to resoclve preblems that
may arise. These meetings are not intended to by-pdss the grievance
procedure.

Each party agrees chat a writren copy of any informacien regarding
the negotiation proceading will be provided to the orher party prior
to the publication of such release.

(3.0)



Declaration of Purpose

1.

1.

1.

E

ARTICLE III

. GRIEVANCE PROCEDURE

It is the purpose ‘of this procedure to secure, at the lowest

- possible administrative level, equitable.solutions to griev-

ances. of -teachers through procedures under which they may pre -
-gent grievances, free from:coercion, interference, restraint, -

‘discrimination, ‘or reprisal, and by which. the Board and its
‘- teachers are afforded adequate opportunity to.dispose of =

their differences without. the necessity of time consuming and
costly proceedings before administrative agencies and/or in

.the. courts.

Definitions

A grievance shall mean a claim by an employee (1)} that there

has been as tc him a violation, misinterpretation or inequitable
application of any of the previsions of the Agreement or (2)
that he has been treated unfairly or inequitably by reason of
any act or condition which 1s contrary to board policy, adminis~

‘trative practice or decisions, governing or affecting him. As

used in this definition, the cerm "employee" shall mean also a
group cf employees having the same grievance.

- An "agpgrieved:person"” or "grievant" 1s the person or persons or

the Assoc1ation making the claim,

A "party in interest” is the person or persons making the claim
and any person including the Associlation who is invelved in the

grievance.

. Procedure

Since it 1s important that ‘grievances by processed as rapidly as
possible, the number of days indicated at each level should be
considered as maximom and every. effort should be made to expedite
the prccess, The time limits specified may, however, be extended

. by mutual agreement.

In the event a grievance ‘if filed on or after Junme 1, which if

". left unresolved until the. beginning of the following school year

could result in irreparable harm to a party In interest, the

time 1imits set forth herein shall be reduced by murual agree-
ment so thar the grievance procedure may be exhausted prior to

the end of the school term or as soon thereafter as is practicable.

A grievance to be considered under this procedure must be initlated
by the aggrieved person within ninety (90) calendar days of its

. occurrence.

' The  Association shall hecome .involved at any or all levels of the

grilevance procedure.

' (4.0)



5. Grievances as defined undexr part one (1) of Bl of #his arricle
may be carried threugh all levels of this Grievance Procedure,
but those as defined in part twe (2) may be carried only through
Level Three and, by mutual agreement, to Level Four,

6. Level One

a. A teachet with a grievance shall nerify his principal or
in & building which has no principal, the superintendent,
either directly or through the Asscciation's designated
representative. Within twe (2) schocl days from the date
he receives such nccificatien the principal or Lhe super—
intenderr eshall discuss rhe preblem in gecd fauth with the
grievant with the cbiect of resclving the matres informally.

the dis-
days after

b. The principal shaill nctify the ceacher o
position zf the grievance wichin five {
such discussiva.

c. Io the evenr that the grievani is not tha
isposition of his grievance 2t in the dunsg
net receive nerice of Irs dispesition wi £ 75
schocl days afrer having nctiried his princip the
chno’ re--

grievance, be may, within five (3) 3
ceiviang the ootice of disposicion, file a writcten griev—
ance with his prinaipal

d. Within three (3) schacl days sfrer
grievanie the principal shall rvends
the grievant .

feeelving Lhe welnten
t a wririen decisicn to

7. Level Tuwo

g. 1f the grievance 23 not resclved to the saristsccion of the
gricvent, he may fiile che grievar
cisicn from Level Ore wirbh tne dopsrinte
within fiws {5) schoel deys afrsr having received che writ-
ten aeciszilon Lrem Lewvel Oue.

ri 1guee, shall teprezent the
administrarion at chis lav ¢f the grievanie procedurs.
Within five (53 scheel days after the wrirfsn grievance and
decisivn trom Levzl One is Filed -1 Level Mwo with the Super-
intendenr, the Superintendent -hall hald & hesring oo the

intendent, or his
At

b. The Zupe
L

grievance.,
¢. The Superintendent shall rendsr a written d=cieivn on the
grievance within five (5) schavl days afrer the conclusion
of the hearing.
d. In the event the building has to prineipal, Level Two will
be cemirted in that building. The Svperinteandenr shall ren-
der a written deciszion to the grievanu at level One within
five (5) echool days after recsiving rthe writteo grievance,

(4.1}



8.

Level Three

a. In the event that the grievant is not satisfied wich the
disposition of his grievance at Level Twe, or in the event
that no decision has been rendered by the Superintendent
within five (5) school days after the conclusicn of the

hearing, the grievant may appeal the grievance to the Board

by nctifying the Superintendent in writing.

b. The Board shall meet with the grievant within ten (10)
school days after the appeal is filed to review the rele-
vant fa:ts presented at Level Two.

c. The Board shall render a written decision on the grievance
within fifteen (15) schocl days after the mesting.

Level Four

a. In the event that the aggrieved person is not satisfied
with the disposition of his grievance at Level Thres, or
in the event thac the Board does not render a decision
within fifteen (I5) school days after having mer with the
grievant, he may, within five (5) school days after being
notified of the dacision by the Board, request in writing
that the Association submit his grievance to fact-finding.
If the Asscciation determines that the grievance 1s meri-
toricus and submitting it tuo fact-finding is in the best
interests of the Watchung Schecol Sysrtem, it may zubmitc the

grievance to fact-finding by sc notifying the Superinzendent

withia five (5) schocl days afrer receipt of the request
for submissicon from the sggrieved person,

b. The Board and the Association shall then artempt to agree
on & fact-finder to determine the particular grievance
being submitted. If no agreement on a facr-finder is
reached within three (3) calendar days of the time that
the request for facv-finding is received by the Superin-

tendent, then ths parties shall jointly request the aAmerican
Arbitravion Assovclatlon ro select a fact-finder pursvant to

its rules and procedures.

¢. The fsct-finder s¢ selecred shall conter with represernta-
tives of the Bodrd and rhe Associaricn and dbegan hearings
as soon as can be arranged. The fsct-tfinder shall issue
his recommendations within thircy (30) caleadar days after
he has concluded the hearings.

d. The fact-tinder's recommendations shall be in writing and

shall set forth his findings of fact, reasoning, and recom—

mendations on the issue submirted.

e, The cousts for the services of rhe fact-finder shall be borne

equally by the Beard and the Association.

f. Level Four is subject to the limitacrions of C-5 of this

article,
(4.2)
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a. In the event that the grievant is not satisfied with the disposition
of his grievance at:Level Two, or.in the event that no.decision hasg*
been rendered by the Superintendent within five (5) school days after
- the conclusion of .the hearing, the grievant may appeal the grievance - -
to the Board by notifying the Superintendent in writing. o

b. The Board shall meet with the grievant within ten (10) school daya f;'
after the appeal is filed to review the relevant facts presented
at Level Two ! R

c. The Board shall render a written decision on tﬁe‘grieVance within
fifteen (15) school days after the meeting. -

Level Four

a. In the event that the aggrieved person is not satisfied with the
disposition of his grievance at .Level Three, or in the event that
the Board does not render a decision within fifteen (15) school days
after having met with the grievant, he may, within five (5) school
days after being notified of the decision by the Board, request in
writing that the Association submit his grievance to arbitration.

If the Association determines that the grievance is meritorious and
submitting it to arbitration is in the best interests of the Watchung
School System, it may submit the grievance to arbitration by so
notifying the Superintendent within five (5) school days after re-
ceipt of the request for submission from the aggrieved person.

b. The Board and the Association shall.then attempt to agree on an arbi-
trator to determine the particular grievance being submitted. If no
agreement on an arbitrator is reached within three (3) calendar days
of the time that the request for arbitration is received by the
Superintendent, then the parties shall jointly request the American
Arbitration Association to select an arbitrator pursuant to its rules
and procedures.

c. The arbitrator so selected shall confer with representatives of the
Board and the Association and begin hearings as socon as can be arranged.
The arbitrator shall issue his recommendations within thirty (30)
calendar days after he has concluded the hearings.

d. The arbitrator's decision and award shall be in writing and shall be
non binding on either party.

e. The costs for the services of the arbitrator shall be borne equally by
the Board and the Association.

f. Level Four is subject to the limitations of C-5 of this article.

S (4.2)
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"Rights of Teachers to Representation

Any aggrieved person may be represented at all srages of the griev-
ance procedure by himself, or at his option, by representative(s) of
his or her own chcocsing. When a teacher is not represented by the
Association, the Association shall have the right tc be present and
to state its views at all stages of the grievance procedure. #

Miscellaneous

1.

If, in the judgment of the Asscciation, a grievance affects a
group or class cf teachers, the Association way submit such
grievance in writing to the principal (or in a building with
no principal, the Superintendent). The Asscriaticn may process
such a grievance thrcocugh all levels of the grievance procedure
even though the aggrieved person does not wish to do so. *

Copies ¢f all documencs, comuunications aod records dealing
with processing of a grievance shall be filed separately from
the perscmnel files of the parcicipants.

In consulcation with rhe Association, the Superintendent shall
develop forms for tiling grievances, serving nstices, taking
appeals, making reports and recommendations, and other neces-
sary documents. These forms shall be available to 2il staff.

Should the Red Bank Educstion Association versus the Red Bank Regional
High School Board of Educatzon Appellate Court-decision be veversed by
a Superior Court decision, this provision is pull and void.

(4.3)
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D.{:A."Rights of Teachers to Representation

szzi‘“ o Any aggrieved person may be represented at all stages of the grievance

- procedure by himself, or at his option, by representative(s) of his-or
her own choosing. When 'a teacher is. not.represented by the Associationm,
the Assoclation shall have the right to be present and to state its views

‘ at all stages of the grlevance procedure. -

E. Mlscellaneous' !

1. If, in the judgment of the Association, a grievance affects a.
group or class of teachers, the Association may submit such
grievance in writing to the principal (or in a building with
no principal, the Superintendent). The Association may process
such a grievance through all levels of the grievance procedure
even though the aggrieved person does not wish to do so.

2. Copies of all documents, communications and records dealing
with processing of a grievance shall be filed separately from
the personnel files of the participants, ‘

3. In consultation with the Association, the Superintendent shall
develop forms for filing grievances, serving notices, taking
appeals, making reports and recommendations, and other necessary
documents. These forms shall be available to all staff.

(4.3)
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ARTICLE IV

ASSOCIATION RIGHTS AND PRIVILEGES

1. The Board agrees to furnish to the Association in response to
reasonable requests from time ro time; register of certificated
personnel, tentative budgetary requirements and allocations
when feasible in the opinion of the Board, agendas and minutes
of all public Board meerings, census data, and names and addresses
of all reachers.

2. The Association shall be previded with four (4) copies of the
currently approved budger no laver than one (1) week after it
is placed c¢n file in the Board Secrerary's office.

Whenever any representative of the Assootlation or any teacher is
mutually scheduied by the parties to pazricipate during working
hours in negotiations, grievance proceediungs, conferences, or meet-
ings he shal! suffer no loss in pay.

Representztives of the Association, the Somerset County Education
Association, the New Jersey Edvcaticn Asscciation, the Natiomal
Educaticn Association, and of insurance programs, mutual fund pro-
grams and other such agencies trom which the Asscciation would like
to obtain information, shali be permitrad to transact official As-
sociation business, other than meecings as covered by paragraph D
on school property at all reasounapls times, provided that this shall
not interfere with or inrerrupc noimal school uperations.  All such
representatives shall follow the establiished procedure that all
visitcrs te the school report to the buiiding principal's office
before transacting their business.

The Association and 1ts representatives shall have the right to use
school buildings at all reasonable hcurs tcr meetings with the
appreoval of the Superintendent.

The Associarion shall have the right te use for 1ts purposes school
facilities and equipment, in:luding tvpewriters, mimeographing

machines, other duplicating equipment, :alculating machines, and
all types of audio-visual equipment at reasonable rimes, when such
equipmenr is not otherwise in use. The Assocration shall pay for

the reasonable cost ui all materisls and supplies incident to such

use.

The Asscciation shall have, 1n cach scbool building, the exclusive
use of a bulletin board in each facrulty lounge and teacher's dining
room. The Association shall alsu be aessigned adequate space on the
bullerin board in the central office tor Association meeting notices.
The location of Association bulletwn buards in each room shall be
mutually agreed upon by the Association and the building principals.
Copies of all marerials to be posted on such bulletin boards shall
be given to the building pripcipal, but nro approval shall be re-
quested.

The Association shall have the right ro use the inter and intra-school
mail boxes for distribution of materials 1o teachers without the
approval of building principals wr other superiors.

(5.0)



ARTICLE V

WATCHUNG INSTRUCTICONAL COUNCIL

The purpose of the Council shall be to strengthen the educaticn
program through study and recommendations as how to best meebt the
needs of the students, the school and the communizy. The Council
may consider, but not be limited t¢, such matters as curricular
improvements, teaching techniques, extra—curricular programs, in-
service training, pupil testing and evaluation, philosophy and
educational goals of the district, teacher recruicment, research
and experimentatien, educational specifications for buildings,
and other related matrers regarding the educational pregrams of
the Watchung Borough School District.

To accomplish the abeve, the Council will functicn as an advisory,
steering or worklng committee.

When the administraticn deems it necessary to form s comninrze in-
dependent of the Watchung Instructional Council, whose responsibil-
ities cover one or more of the matrers listed in the first para=-
graph of this section (A), 1t shall be their obligaticen to notify
the WIC, upon 1ts incepticen, ¢f the puorpose and the composition of
said committee. Further, this committee, upon completicn of funeir
study shall furnish a copy ot their report to the WIC.

The Council's recommendations. shall be submitted ip writing to the
Superinctendent and the Board of Education., The Superintendent

shall reply in writing tc the Instructional Council his digposition
of the Counvili's recommendaticn within one monch from date of re-
ceipt with a copy sent to the Beard of Education.

1. The Council shall ccusisc of a chairperson, tw: {2} reaclier rep-
resentatives from each schoocl, two (2) adminisiraters and two (2)
Board members. For the schocl year 1975-1976 three (3) teachers
and cne (i) Board member shall be appuinted-to the Council for
two-year terms and the remalning teacher and Board reptesentative
for one-year terms. Thereafter, tcacher and Board members of the
Council shall be appcinted for two year, staggered rerms. The
chaitperscn shali be & teacher pamed by a cemmlitree composed of
the Superintendent, Assuclation Presideni, and rwo (Z) members of
the Executrive Commitree of the WBEA. 1t is desirable to have the
next chalrman selected Ivom the current lnstructicnal Ccuncil by
June.

2. The chairpesscen may call separate meetings of 3 WIC agenda Sub-
Committee, compused oif the Superintendent, twa Principals, and
the teacher representatives from each scheol. This Sub-Committee
may meet as needed to form recommendatrions regarding the WicC
projects for the year. Any such recommendarions shall be present-
ed to the WIC for Final cousideration and adoptien.

The WIC shall enccurage the intiaticn ot ideas and suggestions for
projects by faculcy members, administrators, Board membergs, students,

parents, or other inreresred parties.

(6-0)



It is suggested that the Council meet at least mcanthly during the
school year. Minutes of each meeting will be taken and copies dis-
tributed to all professional staff members and Board of Education
members at least two weeks prior te the next regularly scheduled

Council meeting.

The Board shall provide $200.00 to the Instructional Ccuncil for
expenditures associated with its work.

Superintendent's approval is necessary if a study requires addi-

tional funds as per paragraph "F" and/or additional svaff parti-
cipation.

(6.1)



ARTICLE V

) ' . WATCHUNG INSTRUCTIONAL COUNCIL

A. The purpose of the Council shall be to strengthen the education program
of the scheool district through study and recommendations of how to best
~ meet the needs of the students, the school and the community. ‘The Coun-:
cil may consider such matters as curriculum improvements, teaching tech-
niques, extra-curricular programs, in-service training, pupil testing ~
and evaluation, philosophy and educational goals of the district, teacher
recruitment, research and experimentation, educational specifications for
buildings, and other related matters regarding educational programs.

B. The Council shall convene as cause arises, at the request of the Board of
Education, the Administration or the Teaching Staff, with the mutual
consent of all parties. Membership on the Council shall be flexible,
according to the specific needs addressed, but will include at least one
representative each, as selected by the Board, by the Administration, and

" by the Watchung Borcocugh Education Association.

c. A report on the findings and/or recommendations of the Council shall be
submitted in writing to the Board and the Staff. The Board, through its
Administrators, shall respond in a reasonable time thereafter, indicating
its disposition of the report.

. D. The Board shall appropriate up to '$200.00 to the Council for expenses
) associated with its work. Additional expenses must be approved in advance.
E. The Council shall encourage the initiation of ideas and projects, and

~ s8hall seek information for its deliberations from all parties interested
in the educational programs of the school district.

#
»
-
-
'

(6.0)
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ARTICLE VI

TEACHING LOAD

Work Year

1.

3.

The schocl calendaxr shall be set forth annually by the Board and
shall be presented to the Association no later than June 1 of the
current year. Prior to adoption, the Association shall be allowed
to bring to the attention of the Board through the superintendent
any date or dates that it feels should be considered as non-school
days.

The in-schocl work year of teachers employed on a ten (10) month
basis shall not exceed one-hundred ninety (190) days. The in-
school work yvear shall include days when pupils sre in attendance,
orientation days, and any other days for which teacher attendance
is required.

A part time teacher is a teacher who works less than rell time,

The teacher's work day shall not exceed seven (7) nours for rfull time

teachers excepr where their presence is required at faculty meetings,

workshops and other svch meetings scheduled by the administration.

On Fridays, P.I.0. nights and the days preceding holidays teachers may
leave at the clese of the school day.

Based on the Board of Education's 1978-1979 Budget Plans, teachers
will not be required to periform the fellowing duties except in emer-
gencies as determined by the administrators and/or the Board of Edu-
cation.

1.

Supervision of the outside loading and unloading of chiidren on
the scheol bus at Valley View Schocel and unloading ¢f children
at Bayberry School.

Playgruund supervision of children before school and folluwing
the lunch period.

Classroem custodial responsibilities beyoud the normal reasonable
care of rhe room as determined by the building principal.

Lunch Pexiod

Teachers emplcyed tor three and one half (3%) hours or more shall have
a daily duty-iree lunch pertod of at least thirty (30) minutes,

Preparation Peciods

1.

Teachers ip grades 1 - 8 shalt have at least one (1) preparation
period per day. Kindergurten teachers shall have a 15 minute
break session in the &M and PM session. Part time teachers will
be entitled to & pro-rated preparation period based upon the
current preparation time ot the full time teacher as scheduled in
the scheool in which chey teach.

(7.0)



When a teacher is not available for work, every effort will be made
to obtain a substitute. However, it is understood that obtaining a
substitute to cover only 1 or 2 periods is normally not practical.

Teachers shall receive written notice of their grade level and/or
subject assignment for the forthcoming year not later than the end

of each school year.

In the event of a change in the above assignment the teacher shall
be notified in writing.

(7.1}



ARTICLE VIT

PERSONNEL FILE

File

A teacher shall have the right upon request to review the contents of
his official personnel folder, maintainad by the Superintendent's office
except fcr letters of reference, but to include letters from parents.

Obsolete Material

Within a three-year period, a teacher will be entitled to review and
indicate these decunments. and/or cother materials in his file which he
believes tc be obselete or.otherwise inappropriate tc retain. Said
documents shall b2 reviewed by the Superintendent or his designee and
if the Superintendent, cor his designee, agrees that they are cbsolete
or otherwise inappropriate te retain, they shall be destrov. d.

Derogatory Material

No material derogatory to a teacher's conducc, service, or character or
personality shall be placed in his personnel file withont noctificaticn
to the teacher. The teacher shall then have an cppoctunity o review
the materisl and shall acknowledge such cpportunity by affining his sig-
nature to the copy to be filed with the express understandiang that such
signature in no way Ludicates agreement with the contents theceof. The
teacher shall have the right to submit a written answer rto such material
and his answer shall be reviewsed by the Superintendent v his designee
and attached te the file copy.

No Separate File

Although the Buoard sgrees to protect the confidentialicy of persconnel
references, academic credentials and other gimilar decuments, it shall
not establish any cther =eparate persconnel file which 1¢ aot available
to the. reacher's ingpecticn. However, the Principals acd/or Superinten-—
dent may continve.to keep. anecdoral notes which will be o iheir ex-
clusive use a5 an aild in writing. evaluations. The notes ave nct to be
considered as a part of the reacher's official perscnnel tiie,

Right Lo Know

When a teacher. is. asked. by. the superintendent.cr.his designee for an
assessment. of. an accusation made against him or he:i, the rescher has the
right: to know the mame.cf.the party.registering the ccemplainc. An accu-
sation is defined.as "being.accused of & misdeed, an injustice, wrong-
doing, .or error in judgment." When a complaint made against a teacher
by a party becomes.& part.of his or her personnel file, the teacher has
the. right to.know the name.of.the complainant. 1In any ol the above in-
stances, complainants..should be.encouraged to follow Beard Policy #2005.
(Chain of Command)

Termination of Employment

Final. evaluation.of.a.teacher. upon termination of his employmenc shall
be conciuded prier to severance and no documents and/cr cther material
shall be placed in the personnel file of such teacher after severance.

(8.0)



ARTICLE VIII

TEACHER EVALUATION

A. Nontenure Teachers

1. Nontenure teachers.shall be.evaluated:by the.building principal
or in a building with. wo principal, .the Superintendent, at least three
(3)times in each schecl year, to be followed in each instance by
a written evaluation. report and by a conference between the
teacher and. the evaluvator: for the purpose of identifying any
deficiencies,. extending assistance.for. their correction and im-
proving. instruction. The first evaluation will occur no later
than December. 19 cf. that scheool year. The second evaluarion will
occur no later than February 16. The third evaiuvation will oceur
no later than March 16. The dates of these evaluations may be
waived. by mutual agreement berween the Board and the Association.
Such evalvatior in esch instance shall consist of at least one
period.in-classroom cbgervation of at least 30 minutes. If a
teacher 1s employed. after the. bepginning of the school year, the
evaluation dates aud intervals will be pre-rarced.

B. General Procedure (all teachers)

1. All observariocn =f the werk performances of a teacher shall be
conducred cpeuly and with the knowledge ¢f the teacher.

2. A reacher shall be given & copy of any evaluation report at least
one day betnre any conierence to discuss it. The written evalua-
tion shali be completed and in the teacher's possesslon within(3) three
schoecl davs siter the observation. No such report shall be placed
in the reacher's file or orherwise acted upon without prior con-
ference with the teacher.

3. The written evaluatlon is to be signred by the teacher before it is
placed 1in the teacher's perscnnel tile. At the teacher's discre-
tion the teacher may append a sigued statement to the written eval-
uation.

4, The written iepcrtg shall include:

Strengrhe i the teacher

Weaknesses of the tsadher

Speciiir suggesilons as o measures which the teacher might
take te improve the reachel's performance i1un each of the areas
wherein wesknesses have been indicated. v

n oo

*
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ARTICLE VIII ¥ .° - . -

TEACHER EVALUATION

cpen

L

Nontenure Teachers

1.

Nontenure teachers shall be evaluated by the building principal or in
a building with no principal, the Superintendent, at least three (3)
times in each school year, to be followed in each instance by a written

~evaluation report and by a conference between the teacher and the eval-

uator for the purpose of identifying any deficiencies, extending assis-
tance for thelr correction and improving instruction. The first evalua-
tion will coccur no later than December 19 of that school year. The

second evaluation will occur no later than February 16. The third eval-
uation will occur no later than March 16. The dates of these evaluations
may be waived by mutual agreemerit between the Board and the Assoclation.
Such evaluation in each instance shall consist of at least one period in- -
classroom observation of at least 30 minutes. If a teacher is employed
after the beginning of the school year, the evaluation dates and intervals
will be pro-rated.

General Procedure (all teachers)

1.

Specific Procedures

All observation of the work performance of a teacher shall be conducted
openly and with the knowledge of the teacher.

A teacher shall be given a copy of any evaluation report at least one day
before any conference to discuss it. The written evaluation shall be
completed and in the teacher's possession within (3) three school days
after the observation. No such report shall be placed in the teacher's
file or otherwise acted upon without prior conference with the teacher.

The written evaluation is to be signed by the teacher before 1t is placed
in the teacher's personnel file. At the teacher's discretion the teacher
may append a signed statement to the written evaluationm.

The written reports shall include:

a. = Strengths of the teacher

b. Weaknesses of the teacher :

c. Specific suggestions as to measures which the teacher might take to
improve the teacher's performance in each of the areas wherein weak-~
nesses have been indicated.

1.

2.

Refer to Teacher Evaluation Policy and Process Manual.

Teacher Evaluation Process Manual to be annually reviewed by the adminis-
tration and teachers.-

9.0) . e
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EVALUATION AND'GBSERVATION TIMELINES:

1. Observations

Categozry h Minimum Number/Year Suggesfed'Time Frame
Non-Tenure 3. Prior to: 12/19, 2/16, 3/16
Tenure . 1 . Prior to: 3/3

2. Evaluations
Annual Written Performance Report (Prior to April 1)
Post—Evaluation conference (Prior to April 1)
Purposes:
Review of perfo:ménce.
Review of available indicators of pupil progress and
growth toward the program objectives to be addended
to the Annual Performance Report in consultation with
the staff member.
Evaluation reports forwarded to Superintendent (prior to April 1).

Notification to teachers of employment status - April 30

Preparation of Professional Improvement Plan (3/3 to close of
school year).

(90 1) - R ' - .o
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ARTICLE IX

EXTRA-CURRICULAR ACTIVITIES

A, An extra-curricular activity is an activity offered to a group of
pupils in more than one class which meets on a frequent and regular
schedule outside of regular school hours.

B. The Board of Education agrees to-pay the salaries listed below for
extra-curricular activities approved by the Superintendent of Schools.

ACTIVITY MINIMUM SALARY
# OF HRS.
Grades 6-8 Boy's Fall Activities 60 $350.00
Grades 6-8 Girl's Fall Activities 60 350.00
Grades 7-8 Boy's Basketball 80 625.00
Grades 7-8 Girl's Basketball 65 508.00
Grades 6-8 Boy's Field and Track 60 350.00
Grades 6-8 Girl's Field and Track 60 350.00
Cheerleader Advisor 50 330.00
Girl's Softball 60 350.00

Bayberry School Fall Activities
Bayberry School Winter Activities
Coordinator of Extra-Curricular Athletics - 650.00
Yearbook Advisor ($100.00 to be paid if 70 400.00
project is initiated but not completed due
to insufficient interest.)

Student Council (Salary shared by 2 110 700.00
supervisors)

Gym Supervisor $10.00 per home contest

Chaperone $ 7.50 per hour

C. The above listing is not considered to be all inclusive. Any new
inclusion to the above list will be negotiated between members of the
Board and the Associaticn's negotiating committee and a corresponding
salary agreed upon.

(10.0)



Grades.6-8 Boys' Fall Activities .. ~ . S '$375.00 °

Grades 6-8 Girls' Fall Activities- -~ = . _ .. 375,00

* Grades '6-8 Boys'. Basketball ‘ S ' ' ' : ‘
* Grades 6-8 Girls': Basketball

'~ .-Grades'6-8 Boys"Fleld and Track

Gradés‘G B‘Glrls ,Fleld and Track

oy g T

Gym Supervisor: et ; T
Chaperones ool '

N $10 70 per home contest-" ”””4

: C. 'The above listing is not considered to be all inclusive. Any new 1nclu— : 2
sion to the above list will be negotiated between members of the Board . e

and the Association's Negotlatlng Commlttee and a correspondlng salary a n;-HJ
,agreed upon. : S R




ARTICLE IX

EXTRA-CURRICULAR ACTIVITIES

1981 - 1982

A. An extra-curricular activity is an activity offered to a group of pupils

in more than one class which meets on a frequent and regular schedule

outside of regqular school hours.

B. The Board of Education agrees to pay the salaries listed below for extra-
curricular activities approved by the Superintendent of Schools.

ACTIVITY

Grades 6-8 Boys' Fall Activities
Grades 6-8 Girls' Fall Activities
* Grades 6-8 Boys' Basketball
* Grades 6-8 Girls' Basketball
Grades 6-8 Boys' Field and Track

"Grades 6-8 Girls' Field and Track

Cheerleader Advisor

Girls' Softball

Bayberry School Fall Activities

Bayberry School Winter Activities

Coordinator of Extra-Curricular Athletics

Yearbook Advisor ($100.00 to be paid if
project is initiated but not completed
due to insufficient interest) --
Salary shared by a minimum of two (2)
Advisors

* Grades 6-8 Photography
* Student Council (Salary shared by twd (2)

Advisors)
Gym Supervisor
Chaperones

MINIMUM

# OF HRS. SALARY
60 $400.00
60 400.00
110 720.00
90 585.00
60 400.00
60 400.00
60 400.00
60 400.00
- 745.00
120 805.00
60 400.00
120 805.00

$11.50 per home contest
$ 8.55 per hour

C. The above listing is not considered to be all inclusive. Any new inclu-
sion to the above list will be negotiated between members of the Board
and the Association's Negotiating Committee and a corresponding salary

agreed upon.

* Amended 12/18/80

(10.0 b}



ARTICLE X

SALARTIES

The salaries of ali ceachers covered by this Agreement are set forth
in Schedule "A" which is attached hereto and made a part hereof, ex-
cept that salaries of supplemental teachers shall be paid as described
below. Salaries of teachers who work less than or more than the full
school year shall be pro-rated.

1. Teachers employed on & ten (10} month basis shall have the option
of being pzid in twenty (20) equal semi-monthly iastallments, ten
(10} equal monthly installments, or twenty four approximately
equal semi-menthly installments.

2. Teachers may individually elect to have up to ten (10) percent of
their monthiy salary deducted from their pay. These funds shall
be placed in & savings account for the teacher and tha Account Book
shall be kept by the bank at the disposal of the tescher.

3. When a pav day falls on cr during a school hoeliday, vacation or
weekend, rteachers shall receive their pay checks on the last
previous working day.

4., Teachers shall receive their final June check and tha pay schedule
for rhe following.year on the last working day in June.

5. All teachers shzll be given notificaticn of renewal or non-renewal
of contract for the foilowing scheol year no larer than March 30th
of each year, except that teachers employed aiter January lst shall
be given such notification no later than April 30th, aud the teach-
ers shall thereafter nctify the Board of intention to accept or re-
ject such conrract, ii offered, within two weeks after receipt of
such norice.

6. Upon employment or re-—employment all cteacherz shali receive full credit
tor equivaleni jull-rtime prior teaching experience in a duly ac-
credited scheol. Addicional credit for active milicary experience
up to and including four years shall be given. The Board may give
credit fcor any cother experience atbt its own discretion.

7. The Bnard uf Education may withheld, for inefficiency or other good
cause, the empioyment increment, or the adjustment increment, or
both, of any member in any year by a majority vote c¢f all the mem-
bers ¢! the Becard of Education. It shall be the duty of the Board
of Educaticn, within 10 days, to glve written notice ¢f such action,
together with the reascons therefor, to the member concerned., The
member may appeal from such action to the commissioner under rules
prescribed by him. The commissioner shall ccnsider such appeal and
shall eirther affirm the acticn of the Bvard of Education or direct
that the increment or increments be paid. The commissioner may
designate an assistant commissioner c¢f education to act for him in
his place and with his powers on such appeals.

(11.0)



A.

ARTICLE X
Y- SALARIES
The sélaries of all teachers covered by this Agreement are set forth

in Schedule "A" which is attached heretc and made a part hereof, ex~
cept that salaries of supplemental teachers shall be paid as described

‘below. Salaries of teachers who work less than or more than the full
‘school year shall be pro-rated.

'1., Teachers employed on a ten (10) month basis shall have the option

of being paid in twenty (20) equal semi-monthly installments, ten
(10) equal monthly installments, or twenty four approximately
equal semi-monthly installments.

2. Teachers may individually elect.to have up to ten (10) percent of
their monthly salary deducted from their pay. These funds shall
be placed in a savings account for the teacher and the Account Book
shall be kept by the bank at the disposal of the teacher. -

3. When a pay day falls on or during a school holiday, vacation or
weekend, teachers shall receive their pay checks on the last
previous working day.

4. Teachers shall receive their final June check and the pay schedule
for the following year on the last working day in June.

5. All teachers shall be given notification of renewal or non-renewal
of contract for the following school year no later than April 30th
of each year, and the teachers shall thereafter notify the Board of
intention to accept or reject such contract, if offered, w1thin two,_;
weeks after receipt of such notlce.

= = B —_— ———— — —_— T a—

]

6. Upon employment the Board shall determine on which step of the guide
a teacher will be placed plus credit for military service up to four
(4) years. 1If applicable experience is denied upon hiring, those
years will be added back when a teacher acquires tenure. The Board
may give credit for any other experience at its own discretion.

7. The Board of Education may withhold, for inefficiency or other good
cause, the employment increment, or the adjustment increment, or both,’
of any member in any year by a majority vote of all the members of’
the Board of Education. It shall be the duty of thé Board of Educa-~
tion, within ten (10) days, to give written notice of such action,
together with the reasons therefor, to the member concerned. The
member may appeal from such action to the commissioner under rules
prescribed by him. The commissioner shall consider such appeal and
shall either affirm the action of the Board of Education or direct

. that the increment or increments be paid. The commissioner may
designate an assistant commissioner of education to act for him in - -
his place and with his powers on. such appeals. Coon

(11.0)
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8. Withholding of increments is not to be construed in any way to be a
merit salary guide.

9. Supplemental teachers shall be compensated at the rate of $9.00 per
hour.

WATCHUNG BOROUGH BOARD OF EDUCATION
TEACHER SALARY GUIDE

SCHEDULE "A"

STEP

O~ W

o

10.
11.
12.
13.
14,
15.

1979-80
E.A. M.A. 6-YEAR
$12,360 $13,392 $13,905
12,784 13,851 14,382
13,229 14,333 14,882
13,748 14,896 15,466
14,289 15,482 16,075
14,867 16,108 16,725
15,450 16,740 17,38}
16,027 17,366 18,031
16,626 18,015 18,705
17,246 18,687 19,402
17,861 19,352 20,093
18,502 20,047 20,815
19,154 20,754 21,549
19,796 21,448 22,270
20,373 22,075 22,920

Effective July 1, 1969, additional compensation as listed below shall
be granted for sacisfactory completion of graduate and under-graduate
college courses approved in advance by the Superintendent of Schools.
Prior to the above date, only graduate courses apply toward additional
compensation. All course credits must be earned subsequent to the
Bachelor's degree to qualify for additfonal compensation.

B.A.+12 §200 M.A.+12 $150
B.A.+24 §350 M.A.+24 §300
B.A.4+36 $500

* course credits may be earned prior or subsequent to the awarding of the
M.A. degree.

The six-year level consists of 30 graduate credits earned subsequent to
the earning of the M.A. and in a Program approved by an institution of
higher learning or with the written approval of the department chairman
which leads to an educationally defined objective such as, but not limiged
to a specialist degree, six~year level certificate, or doctorate degree.

Service Increment:

20 years teaching, 20 years in district $650.00
20 years teaching, 10 years in district $425.00
20 years teaching, less than 10 in district $200.00

(11.1) 9/79



Salary . adjustments for teachers whe accrue credits for a higher level
of training shall be as follows:

One-half.:of: the annual. credit. increment will be paid effective January
1st when_.courses:. are: completed: in the fall semester.

Full. credit increment. will be.pald when courses are completed during
the spring.semester.and snmmer_session.effective September of the new
school year.

An officialktranscriptmofﬂsatisfactory'completion of courses must be
reeeived. by. the Superintendent. before an adjustment in salaries is

approved: by the.Beoard of Education.

Summer School

Payment for summer. school_teaching.responsibilities will be compensated
at the following rate:

One.sessicon (consisting of a two hour teaching day.for a five week
period} = $500.00

Two sessions (consisting of a four hour teaching day for a five week
pexicd) = $1,000.00

1.2)
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‘:J;ga_\3;;1W1thholding_of increments is. not to be construed in any way to.be a j'
L e merit salary guide. 2

“ s f 9.- Supplemental teachers shall be compensated at the .rate of $9.62. per*
hour.

', WATCHUNG BOROUGH BOARD'OF EDUCATION

A e TS e s - TEACHER SALARY GUIDE
o : s 1980-81
“scnznuts "Aﬁ
STEP " . B.A. - M.A. 6-YEAR -
1. : $13,210 $14,313. $14,862
2. _ 13,664 14,804 15,371
3. © 14,139 15,319 15,906
&, 14,694 ' 15,921 . 16,530
5. 15,272 o 16,547 17,181
6. 15,890 17,216 17,876
7. : 16,513 17,892 18,577
8. 17,130 18,561 : 19,272
9. 17,770 19,254 19,992
10. : 18,433 19,973 20,737
1. 19,090 ' 20,683 21,475
o 12, -19,775 21,426 ) 22,247
('v. 13. 20,472 22,182 23,032
) 14. 21,158 . 22,924 . 23,802
15. © 21,775 23,594 24,497

A. Effective July 1, 1969, additional compensation. as listed below shall
- be granted for satisfactory completion of graduate and under-graduate
college courses approved in advance by the Superintendent of Schools.
Prior to the above date, only graduate courses apply toward additional
compensation. All course credits must be earned subsequent to the
“"Bachelor's degree to qualify for additional compensation.

B. " B.A.+12 8200 M.A.+12 . %150
B.A.+24  $350 M.A.+24 $300
B.A.+36  $500

* course credits may be earned prior or subsequent to the awarding of the
M.A. degree.

C. The six-year level consists of 30 graduate credits earned subsequent to
the earning of the M.A. and in a Program approved by an institution of
higher learning or with the written approval of the department chalrman
which leads to an educationally defined objective such as, but not limited
to a specialist degree, six-year level certificate, or doctorate degree.

D. Service Increment:
! ;}Fizt.l 20 years teaching, 20 years in districf’l .- $650.00 - .
}ii; : 20 years teaching, 10 years in district ‘i L. $425.00 . o
L 20 years teaching, less than 10 in district. - §200.00 0
§ anie) o RY
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8. Withholding of increments is not to be construed in any way to be a
merit salary guide.

| \> 9. Supplemental teachers shall be compensated at the rate of $10731 per¥
' hour.

WATCHUNG BOROUGH BOARD OF EDUCATION
. TEACHER SALARY GUIDE

1981-82
SCHEDULE “A"
STEP ' B.A. M.A. 6-YEAR
1. $14,155 $15,336 $15,925
2. 14,641 15,862 16,470
3. 15,150 16,414 17,043
4. 15,745 17,059 17,712
5. 16,364 17,730 18,409
6. 17,026 18,447 19,154
7. 17,694 19,171 19,905
8. _ 18,355 19,888 20,650
9, 19,041 20,631 21,421
lo. 19,751 21,401 225220
1. . ... .. 20,455 _ 22,162 23,010
12, _ 21,189 22,9887 7T T 23,8387
13, 21,936 - 23,768 24,679
' 14. 22,671 24,563 25,504
. ) 15. 23,332 25,281 26,249

A. Effective July 1, 1969, additional compensation as listed below shall
be granted for satisfactory completion of graduate and under-graduate
college courses approved in advance by the Superintendent of Schools.
Prior to the above date, only graduate courses apply toward additional
compensation. All course credits must be earned subsequent to the
Bachelor's degree to qualify for additional compensation.

B. B.A.+12 $200 M.A.+12 $150
B.A.+24 $350 M.A.+24 $300
B.A.+36  $500

* course credits may be earned prior or subsequent to the awarding of the
M.A. degree.

C. The six-year level consists of 30 graduate credits earned subseguent to
the earning of the M.A. and in a program approved by an institution of
higher learning or with the written approval of the department chairman
which leads to an educationally defined objective such as, but not limited
to a specialist degree, six-year level certificate, or doctorate degree.

D. Service Increment:

20 years teaching, 20 years in District $650.00

:y 20 years teaching, 10 years in District $425.00
' 20 years teaching, less than 10 in District $200.00 \
o (11.1 b) |
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o E. Salary adjustments for teachers who accrue credits for a higher level
< of training shall be as follows. ‘ -

One-half of the annual credlt increment will be paid effective January
-1st when courses are completed in the fall semester.

g

:

E Full credit increment will be paid when courses are completed during °
g the spring semester and summer’ session effective September of the new
school year. : ’

An official tfanscrint of satisfactnry completion of courses must be
received by the Superintendent before an adjustment in salaries is

approved by the Board of Education.

F. Summer School

Payment for summer school teaching re5ponsib111ties will be compensated
at the following rate:

One session (consisting of a two hour teaching day for a five week
peried) = $500.00.

Two sessions (consisting of a four hour teaching day for a five week
period) = $1,000.00.

-~ *Supplemental Teachers

)} Supplemental teachers shall continue to be compensated on an hourly basis
unless and until it has been legally determined that supplemental teachers
should be compensated in some other manner. Continuance of said hourly rate
of compensation shall in no way prejudice any rights the supplemental teachers
may have under the law. The salaries shall be increased by the same percentage
increase as the salary gu1des in each year of the contract not including
increment. :

(11.2)
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ARTICLE XI

DEDUCTIONS FROM SALARY

The Board agrees to deduct from the salaries of its teachers
dues for the Watchung Borough Education Association, the Som-
erset County Education Association, the New Jersey Education
Association or the National Education Association, or any one
or any combination of such Associations as said teachers indi-
vidually and voluntarily authorize the Board to deduct. Such
deductions shall be made in compliance with Chapter 310, Public
Laws of 1967 -NJSA 52:14-15 and under rules established by the
State Department of Education.

(12.0)
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D.

ARTICLE XIT

PROFESSIONAL TMPROVEMENT

The Board shall pay the full cost of tuition and instructicnsl
materials related to courses, Wworkshops, seminars, conferences,
in-service training sessions, or other such sessions which a
teacher is required and/or requested to take by the Adminis-
tration.

A teacher who is mandated by New Jersey State regulations to
take a course(s) in the area in which he/she is currently em-
ployed, and such course(s) are not available at a New Jersey
public dinstitution of higher education, will be reimbursed for
tuition for the course(s) at the full cest. Such courses are
subject to provisions Cl and C2 of this article.

Any teacher desiring to take any course(s) for his or her own
professional improvement shall be reimbursed for tuition, which
reimbursement shall -be at the rate of one half of the ruition
for the course(s) at a private institution, or at the rate
charged. by New Jersey public institutions of higher education,
whichever shall be the greater amount. These provisions for
such course(s) shall be subject to the following conditions:

1. The Superintendent. shall have the righrt to approve
or disapprove of such course(s).

2. The teacher shall complete the course successfully.
The standards for successful completion shall be those
of the instirution at which the course is taken and an
official rranscript certifying said compieticn shall
be submitted to the Superintendent.

The: Board. shall.pay at.the vate of ten (10) deollars per day for a

maximum .of. two. (2) days to.each. teacher who attends the New Jersey
Education. Asseciation Convention.

(13.0)
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N ARTICLE XIII . - -

SICK LEAVE

A. As of September 1, 1980 all teachers employed as of the first offictial
- day of each school year, shall be entitled to twelve (12) sick 1eave
days whether or not they report for duty that day. .
Unused sick leave days shall be cumulative.

B. Additionai sick leave benefits shall be allowed to teachers at the
discretion of the Board.

C. Teachers shall be given a written accounting of accumulated sick
leave days no later than September 15th of each school year.

D. Effective July 1, 1980 upon retirement a teacher shall be reimbursed
for unused accumulated sick days at the rate of $10.00 per day.

Effective July 1, 1981, the rate of reimbursement shall be increased
from $10.00 to $12.00 for each day of unused accumulated sick days.

(14.0) -
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ARTICLE XIV

TEMPORARY LEAVES OF ABSENCE

As of the begioning ¢f the 1972-73 school year, teachers shall
be granted the following temporary non-accumulative leaves ot
absence with full pay each year:

1. Up to three (3) days of absence for legal, business, house-
hold, medical or family matters which require absence during
school hours. Application to the teacher's principal or
other immediate superior for such leave shall be made, in
writing, at least three (3) days before taking such leave
{except in the case of emergencies). The application fox
such leave shall certify that the matter requires absance
during school hours, but need not state the reason for
taking such leave.

2. Days for observance of religious holidays appearing on the
list pubiished by the State Board of Education shall be
granted upon request.

3. Days at the discretion of the Superintendent for the purpcse
of visiting other schools or attending meetings or conferences
of am educational nature.

4. Up. to.twe (2) days.each for two. (2) representatives of the
Association.to attend conferences and conventicns of starte
and national. affiliated organizations.

5. Time necessary for appearances in any legal preoceeding con-
nected with the teacher's employment or with the schcol sys-
tem.

6. Up to Live (5) days in.the event of illness of teacher's
spouse,. child,. parent.or.any other relative of the i1mmediare
household. that.requires the attendance of the teacher.

7. Up to five (5) days at any one time in the event of death
of a. teacher’s. spouse, child, parent, spouse's parent,
brother,. sister or. any other relative of the immediate
househcld.

8. Up te twe days. per. year for attendance at funerals of friends
or relatives not covered.in paragraph 7.

9. Other extension.of a specific leave of absence with pay may
be grauted by the Board.for good reason.

Leave. time and pay for temporary active duty of any unit ot the U.S.
Reserves or the State.National Guard, shall be provided as required
by. law,. provided. such.obligations cannot be fulfilled on days when
school. is not in session.

Leaves taken pursuant.to Section A and B shall be in addition to any
sick leave to .which the teacher is entitled.

(15.0)
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ARTICLE XIV

. 'TEMPORARY LEAVES OF ABSENCE

A. As of the beginning of the 1972-73 school year, teachers shall be granted
L . the following temporary non-accumulative leaves of absence with full pay
each year.
1. Up to three (3) days of absence for legal, business, household, °
medical or family matters which require absence during school
hours. Application to the teacher's principal or other immediate
superior for stich leave shall be made, in writing, at least three-
(3) days before taking such leave (except in the case of emergencies).
The application for such leave shall certify that the matter requires
absence during school hours, but need not state the reason for taking
such leave.

2. Days at the discretion of the Superintendent for the purpose of
visiting other schools or attending meetings or conferences of an
educational nature.

3. Up to two (2) days each for two (2) representatives of the Associlation
to attend conferences and conventions of state and national affiliated
organizations. .

4. Time necessary for appearances in any legal proceeding connected with
the teacher's employment or with the school- system.

5. Up to five (5) days in the event of illness of teacher's spouse, child,
parent or any other relative of the immediate household that requires
the attendance of the teacher.

6. Up to five (5) days at any one time in the event of death of a teacher's
spouse, child, parent, spouse's parent, brother, sister or any other
relative of the immediate household.

7. Up to two days per yvear for attendance at funerals of friends or rela-
tives not covered in paragraph 6.

8. Other extension of a specific leave of absence with pay may be granted
by the Board for good reason.

B. Leave time and pay for temporary active duty of any unit of the U.S. Reserves
or the State National Guard, shall be provided as required by law, provided
such obligations cannot be fulfilled on days when school is not In session.

C. Leaves taken pursuant to Section A and B shall be in addition to any sick
leave to which the teacher is entitled.

Footnote to Article XIV

Article XIV A-2of the 1979-80 Agreement deleted in campliance with the law..
The Association agreed with the stipulation that if the law is reversed the
paragraph will be reinstated: "Days for observance of religious holidays - .:/

appearing on the list published by the State Board of Education shall be’:
granted upon request."” o s ; .

(15.0) -
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ARTICLE XV

EXTENDED LEAVES OF ABSENCE

A leave cf absence without pay for one (1) or two (2) schocl years
shall be granted tc any cne tenure tescher at any one time who joins
the Pesce Corps, VISTA, or National Teacher Corps; or serves as an
exchange teacher, overseas teacher and is a full-time participant

in either of such programs;.or accepts a Fulbright Scholarship, or
teaches in an accredited coliege or university.

Military leave shall be granced &s provided by law.

Child Csre Leave

A teacher may reguest a ledave of absence for child care, witheout pay,
and such lesve shall be granted by the Becard subject to the follewing
provision., Tt shall be the obligatico of the teacher s notify the
Superintendent in writiog of his ur her intencion te take c¢hild care
leave, 60 days prior to when the leave is expected ¢ commence. A
child care leave shall be limired to a maximum of twe years. If all
or part of the second year is requested the Board may, ar its discre-
tion, require the teacher tu return at the beginuwing of rhe nearest
schocl year.

Maternity Leave

Maternity leave shall be deflined as cthe acrual period of disability due

to pregnancy or s related illness. Maternity leave will be routinely

given for the two month period surrounding the teacher's due date. Any

additicnal clasim of digability would require a physician’s signature.

Accumulated sick leave may be used for maternity leave at the discretion

of the teacher invclved.

Other leaves of absence without pay may be granted by the Board for
good reason.

1. Upon return frem leave granted pursuant to Seccivn A or B of this
Article, a teacher shall be considered as if he were actively em-—
ploved by the Board during the leave and shall be placed on the
salary schedule at the level he would have schieved if he had not
been absent, provided, however, that time spent on sald leaves
shall oot count toward the fulfillment of the rime requivements

fur acquiring tenure. A teacher shall not receive increment credit

for time spent on a leave granted pursuant to Secrica € of this
Artlicle. Granting of increment credit fer vime spent on & leave

pursuant to Section D of this Acticle shall be at the discretion of

the Board.

2. All benelits to which a teacher was entitled at rthe ctime his leave

of absence cuommenced, including unused accumulared sick leave and
credits toward sabbatical eligibility, if and when such leave be-
comes part of this Agreement, shall be restored to him upon his
return, and he shall be assigned tc the same position which he
held at the time said leave commenced, 1i available or, if not,
to a position within his cercitication.

(16.0)
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Reguests for. and.approval aof. all leaves and extensions ar renewals of
leaves shall be.in writing.

A teacher whose leave of absence terminates during the current school
yvear shall notify the Superintendent by February lst of that year of

his intention tc return to active employment for the. following school
vear. Failure to do so shall be construed as intention not to return.

Supplemental teachers shall be entitled to all provisions of this
article excepting paragraph A.

(16.1)
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ARTICLE XVI

INSURANCE PROTECTION

Health Care Insurance

As of the beginning ef the 1972-73 school vear, the Board will provide
the health-care insurance protection, as outlined in the New Jersey State
Health Benefits Plan, hencefsrth refevred te as Stace Plan, and as desig-
nated below. The Board shiall pay the full premivm for each qualified teacher
and in cases where appropriate, tiie Board will pay full gremium for spouse
and dependents. To be qualified a teacher must ke employed at 3/5 or more of
full-time =zalary. Any teoacher on rhe 1369 staff who has received insurance
benefits but who dces not guality under 375 or mece salary requirement shall
continue to receive lnsurance benstits.

A. The Board will make puaymeni of insurance premiums to provide insurance
coverage for teachers coumincing with the starting dote of their teach-
ing contract and ending Avgasr 3ist, subjest to the following conditions:

1. When an employee 25 uow o bhe system and in naintaining or plans
to acquire healtii carve insurance for the iInitial 60-day waiting
period required by the Siate Plan, the Board will reimburse the cost
tor a private coverags plsan that grovides coverage commensurate with
the State Plarn.

2. The maintaining «r acquisiticr of this coverage for 99 days and sub-

mission of paid veceipts tutr roimbursement is the responsibility of
the employee.

3. Enrollment in the Stete ©lan ia the responsibility of the Board of
Education upen the empinves's submission of an enrollment application.

B. Provisions of the State Plan arve decailed in the master policy and shall
include but not necessarily be limited to:

1. Hospital rvom and board aed miscel laneous costs
2. Rider ™J7

3. Qutpatient cate

4. Pre—admission testing

5. Extended basss cntpatient Lecefits

6. Maternicy costs

7. Surgical cos=ts

8. Major medical covermuc

9. Transfer provisioens upon relirement

C. Upon acceptance ol applicacrion fer Inserance, upon changes in the in-
surance programs, obf upon request, the BScard will provide to each teacher
in the form ot a booklet o descrviption of the State Plan.

Disability Income Insurance

As of July 1, 1973, the hkoard will provide disability income protection,
as outlined in the Unicn Mutusl Lifc Insurance Cumpany master contract, hence-

(17.0)



ARTICLE XVIT

MISCELLANEGUS PROVISIONRS

Any individcal contract between the Board and an individual teacher,
heretofore or herealter executed, shall be subject to and consistent
with the terms and conditions of this Agreement. If an indiwvidual
contract contaius any language inconsistent with this Agreement, this
Agreement, during its duraticn, shall be controlling.

Copies of this Agreement zhail bhe printed with costs shared by the
Association and the Board within ninety (90) days after the Agreement
is signed and present=d to all teachers now employed and hereafter
employed.

The following benerits of this Agreement shall be pro-rated for a
teacher who works less thamn the full year:

Sick lLeave, Article XIi:z
Temporary Leave of Ahsence, Arricie XIV , Paragraph A-1, A-7
Professicnal imprevement, Arricle XIZI

X >

If any provision of tiis Agresment or any application of this Agree-

ment to any employee or group of cmplcyses is held to be contrary to

law, then such provigion or applicaticn shall not be deemed valid and

subsisting, except to the extent permitted by law, but all other pro-
1

visions or epplicaotisrmg shzll continue in fuil force and effect.

(18.0)
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ARTICLE XVIIXI

DURATION 0F AGREEMENT

P

This Agreement shall be in effect as of July 1, 1979 and shall
continue in effect until June 30, 1980._

This Agreement shall not be extended oxally aed it is expressly
understood that 1s sball expire of the dates indicated unless extefided
by mutual agreement.

In witness thereof the parties hereto have eaused this Agreement
to be siguned by the respective presidents and witnessed by the respec-
tive secretaries all on the day and year wyitten above.

WATCHUNG BOROUGH BOARD OF EDUCATION WATCHUNG BOROUGH EDUCAYION ASSOCIASROM . .-
- ' , 9
By_ Weitos ﬁf}CZ;»~45£t, Bx__JéE22l2¢di¢4£;Z:u,£;;E23Ldzﬁaiu*~
President Preztident SR
ny(gw CQQ By w0 N ‘ T
"B
(L’- o’ . < ‘ -
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ARTICLE 'XVIII

_ DURATION OF_AGREFMENT

* This. Agreement shall be in effect as of July‘l, 1980 and shall
continue in effect until June 30, 1982.
This Agreement shall not be extended orally and it is expressly
understood that it shall expire on the dates indicated unless extended
by mutual agreement.

In witness thereof the parties hereto have caused this Agreement

to be signed by the respective presidents and witnessed by the respec-—
tive secretaries all on the day and year written above.

WATCHUNG BOROUGH BOARD OF EDUCATION WATCHUNG BOROUGH EDUCATION ASSOCIATION

-..Byw Bijz leloesl 07‘/’1

President . Presidegt
il foeilll f/%//w«/
| Secretéky , Secretary ]
- | {J/
(19.0)
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ARTICLE XVII

(> S ‘ MISCELLANEOUS PROVISIONS °

. A, Any individual contract between the Board and an individual teacher,
heretofore or hereafter executed, shall be subject to and consistent
with the terms and conditions of this Agreement. If an individual
contract contains any language inconsistent with this Agreement, this
Agreement, during 1ts duration, shall be controlling.

B. Copies of this Agreement shall be printed with costs shared by the
Association and the Board within ninety (90) days after the Agreement
is signed and presented to all teachers now employed and hereafter
employed.

C. The following benefits of this Agreement shall be pro-rated for a
teacher who works less than the full year:
Sick Leave, Article XIII - o
Temporary Leave of Absence, Article XIV, Paragraph A-1l, A-7.
Professional Improvement, Article XII

~D. If any provision of this Apreement or any application of this Agreement’
‘ to any employee or group of employees is held to be contrary to law,.
then such provision or application shall not be deemed valid and sub-
sisting, except to the extent permitted by law, but all other provisions
(- or applicaticns shall continue in full force and effect. :

E. This Agreement represents and Incorporates the complete and fimal under-
standing and settlement by the parties of all bargainable issues which ’
were or could have been the subject of negotiations. During the.term
of this Agreement, neither party will be required to negotiate with re-’
spect to any such matter, whether or not covered by this contract, and
whether or not within the knowledge or contemplation of either or both
parties at the time they negotiated this contract. '
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ARTICLE XIIT
SICK LEAVE

As of September 1, 1972 all teachers employed as of the firsc
official day of each. sechool year, shall be entitled to sick
leave days. whether. or not they report for duty that day as
specified below. Within Watchung Borough district the follow-
ing shall be in effect:

1. 1 - 5 years 10 days
2. 6 - 10.years 12 days
3. Over 10 years 15 days

Unused sick.leave days. shall be cumulative.

Additional. sick leave benefits-shall be allowed tc teachers at
the. discretion of the Board.

Teachers: shall_be.given a.written .accounting of accumulated sick
leave days.no.later than September 15th of each school year.

(14.0)



