- ,\/,/_3 IR

MEMORANDUM O PNDERSTANGING

This Wemurandum O Understandinag 1 subject o ratification
Fy the Board of VYrustees 0f trhe New Jersey Trstitute af Technoloagy
and oy che membership of the New Jdevsny Instiigte of Technoloay
Orafr.sinael Sta€f A<socistion, (nc., for an fareesnat whiich 1% ar
grignsinn ang continua tion of the a4 ting Swresment Wheion will
terminate June 3, 1977,

Ratifivation by the New Jersey Institute of Technoloass
Board of Trustees & suybject teo receipt of Tutter from the proper
of ticial of the State of New Jersey that moncy wther than operating
funds 75 available for yncrements.

£, COMPENSATION ADJULTHMENT:

i, it 1s aqreed that during the term of this Agrecment
fur the periad Juiy Y, 1975 ~ June 0. 1977, the
foliowing salary and fringe benefit improvements
shall be provwﬂwd to eligibie employees n the unit
within the applicable pelicies and practices of the
“tata and in keeping with the conditions set forth
herein.

2.  The Fmplcyer aarees to prgvide the following
berefits effective at the time stated herein
or, if Tater, within a reasonable time afte=
enactment of the appropriation.

For the fiscal year Juiy 1, 1375 through
June 30, 1976:

{1} worme) merdt Sncoecements shall be paid
with retroactivity to the emlcyee's
respective anniversary dates in the
event such date has passed, as af the
implamentation of this Agreement, to
all emplioyees eliatbhle for such
increments within the palicies of the
Sta*te Compensation Plan during the
fiscal year 1975-1976.

(2) FEach fuli-time employce with one vear
or more nf cervice as of July 1, 1974
shall be entitled to a cne-time cash
payment if currently employed on the
date of such payment. Such payment
thall not constitute a modificetion
of the State Compensaticon Plan. Each
esployee who is zarning a base salary
rate,. exciusive o©f overtime, of .
$12,300 or tess, shall receive & cash
payment of $250.00, Each employee who
15 gwarninc a hase salary rates, exclus-
ive of overtime, of more than $12,000
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but Tess then $208,000 <hal) receive a
cash payment of $125.00. Lmployees wid
have at least six months af service but
Tess than a Tull y=ar of service as of
July 1, 1575 shall receive one-half of
orz of the cosh payments as outliined
above depending on their base saiary
excliusive o7 overtime.

It is agreed that the State shall esta-
blish and continue the Prescription ~
Drug Benefit Program for eligible unit
employees and their eligible dependents
and will implement such program as soon
as practicable after the ratification

of this Agreement.

Subject to the State Legislature enacting an
appropriation of funds for these specific
purposes, the State aqrees to provide the
following benefits during the fiscal year
1976-1977 effective at the time stated or,
if later, within a reasonable +ime after
enactment of the appropriation:

(1)

(2)

(3)

There shall be a seven percent increase
across~the-board for all employees
effective in the first pay period of

the fiscal year 1976-1977. The State
Compensation Plan salary schedules shall
be adjusted in accordance with established
procedures to incorporate the increase for
each step of each salary range, Each
employee shall receive the increase by
remaining at the step in the range occupied
prior to this adjustment.

Normal merit increments shall be paid to

all employees eligible for such increments
within the policies of the State Compensation
Plan.

The State .administered Prescription Drug
Benefit Proaram, referred to in 1. a. (3)
above, shall be continued during the fiscal
vear 1976-1977 and the State shall provide
any necessary funds to maintain the current
prescription drug proqram provided for the
eligible employees.

To achieve implementation of the agreements made
above, subject to the availability of funds
appropriated by the Legislature for those specific
purposes, the State shall seek introduction and
enactment of appropriate funding measures to pro-
vide the monies for each fiscal year.
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Only the following changes shall be made in the existiny Agreement:

1. The Professional Staff Assuciation Governing Buard Members
shall not participate in support of qr1evanaes concerning
members of their own Department,

2. At least once each year each Administrative employee
shall have an evaluation conference with his/her
Director or Supervisor. At the conference, the
employee's total performance and professional progress
shall be reviewed. Following this conference, the
Director or Supervisor shall prepare a record of the
evaluation discussion for inclusion in the employee's
personnel file. A copy of this memorandum shall be
given to the employee within ten (10) working days
following the conference. The employee will then sign
the copy of the memorandum and return it to the Director
or* Supervisor as an indication that he/she has read and
is aware of its contents.

3. The Employer agrees to meet with the Association in a
good faith effort to develop a written policy pertaining
to promotion of Administrative personnel.

4, The following time standards shall be applied by the
Employer for written notification of non-reappointment
under normal circumstances of full-time non-tenured
members of the faculty and instructing staff:

a). Not later than April First during the first
- _year of service shall an academic appointment
be notified of non-reappointment at the
completion of that first academic year.

b). Not later than January Fifteenth during the
second year of service shall an academic
appointment be notified of non-reappointment
at the completion of that academic year.

¢). Not later than June Thirtieth during the third,
fourth or, fifth year of service shall an
academic appointment be notified of non-
reappointment in which event he shall receive
a terminal contract ending the subsequent
academic year.

5. The following time standards shall be applied by the
Employer for notification of termination for Administrative
members of the bargaining unit:

a). Except for just cause, an Administrative member
of the bargaining unit shall not be terminated
with Tess than thirty (30) days notice and such
notice may be waived by payment of thirty (30)
days payment,







€. This Aarvement shall be effectiva as of July 1,
and will terminate as of June 30, 1977
preper notificaetion,

. subiect to

For the Professional Staff Association, Inc.: For the Employer:
Sigred this _ ,  day of » 1375

GHM: amy






