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¥ " THIS AGREIMENT made and entered into on this Bas day of

—

. f
Jur’e d Ny he TOWUNGIH AL A ]
_,ﬂi-l—l?-t:'h‘ ,N1985, by and between the TOWNSHIP OF WEST MILFORD, IN THE

COUNTY OF PASSAIC, a Municipal Corporation of the State of New Jersey

(hereinafter referred to as the "Township") and WEST MILFORD SUPERIOR

OFFICERS ASSOCIATION (hereinafter referred to as the "§.0.A."), represents

the complete and final understanding on all bargainable issues between
the Township and the S.0.A. and is designed to waintain and promote a
harmonious relationship between the Township and such of its employees
who are covered by Article I, Recognition, in order that more efficient

" and progressive public service may be rendered.



re ARTIGLE I

RECOGNITION

AL The Township recogaizes the S. Q. .A. as thz representalive
- . for the purpnseé of collective gegoﬁaﬁons of 211 Lieutenants and Capkains
--'qv’jioyf:(l by the Po'licc Departznent but ezcluding the Chief of Police and

alx. o’:hﬂ-r err-ployces of the 'I'awnslnn of WEBT: Mxlx:o-:‘.

- . .- .-. -

B. Th= h.{:lzs of L:.e-.x.i:c:tani: an& Ca.ptzm shall be defined to incude

-----

: " fhe plurasl 23 well zsthe singular, :'mall include mzles zxd fernales acd

A : .
sxre synonyrnouns with the word emiployees. .

’
ol



MANAGEMENT RIGHTS

AL "CThe Township hereby retainsg

- . -t = LY .
and reserves unto itself, vibaaoe

. P - - .
lirmitaSon, all powsra, rigats, authority, duties and res

pousibilifies conferrad

upoe 224 vestad in it prior Lo sigricg of this :Agreemeant by the Lavws and, -
Cozshtution of the State of New Jersey and of the United Stetes, incledips R
. : o .- . o

_ “put witkout liJ:'xiEr.:Fg e gererality of the Ioregoing, tha fellowing xights: - -

oy S ‘--' - - - - 't:r-.--'.h.._
1. To tI;e: Fxecenve management and 2dministralive contegl £ ree

.

of tee Towaship Goveromert and jts properties dcd facilities, and the aCEyvities

- :
-
. .

of its emnloy==a; - :
2. To hire all employess.and subject ta tre Provisions of law '
- . »

o daterrmics ‘:‘nf:izr gualificztions and conai.t".ons for conlinued exmmployment_ T

oT 2sdigomecnt 2nd to promote and transfer employees; :
3. To suspzrd, dernote, dizcharge or tzke pthex cisciplina~—

gzo 2nd just cause according to Iaw.

. Tules, regulzbiong
I preactcoaa d furtherznce thereof, and the vz of juldeament 2nd discra?
azd prociices an TIrTey e T z, az=c et ~CTLATIIN = Lio Qe Oox

- s ~ ¢ e T
Yerrwef oor is fenformmance with the Ceoneiitobon and Laws of HMow Jersey and .
: 2 sTlomolEeEn
. . .
2333 el T 1 Lo o oot oaes P R Ll e b N S
C; Ticthing coniaiged haereln shaill e consiread to dany ¢ enCoiit
-~ . Y L e S R Gt Iiile; G o~ T ..
- » L7 OT f."l'r‘- . _I IR A - T ¢ DU RS A R A AW s DA I W
. a.’-‘ B . .« - - 2



A ChHSIe 10 conBaued:
- Fy -
vt !
- v
o . el
-”q . _'.'_ .t .-_:‘
t R

N
ine MNes Jerseay

-~



ARTICLE TIT

CRLEVANCE PROCEDURE

A.  Purpose

l. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may arise
affecting the terms and coaditions of this Agreement.

2. Nothing herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally with any
appropriate member of the Department.

B. Definition

The term "grievance" as used herein means any cont_roveré.y
arisiﬁg over the interpretétion, application or alleged violation of the
terns and conditions of this Agreement, and may be raised by the é-O.A.
on behalf of an individual or individvals, or the Township.

C. Steps of the Crievance Procedure

fThe following constitutes the. sole and exclusive method for

resolving grievances batween the parties covered by this Agreement, and
shall b= followed in its entirety unless anyl step is waived by ﬁutual consent:

Step One:

{(a) An z2ggrieved employee or the 5.0.A. on behalf of an
aggrieved employee or employees or the Township shall institute action
under the provisioﬁs hereof within te‘n (10) days of l:he‘oc:currence of the
grievance. Failure to act within said ten (10) days shall be deemedrto
constitute an z}ba"ndo’nment of the grievance.

(b) The employee of the S.b.A. shall, in wvriting aad signed, file

his grievance with the Chief of Police.



. (¢) The Chief ol Polic2 shell render a decision in writino
v * . - . ’ ] . b4

AR ten [(10) days from the recelipt of thﬁ--f_’ﬁuvanc_e_,_

. . Step Twor . ‘
- (2) Iz the c—_:ve:.:‘-'f- thé:‘ grievence Las not bzen ..e:::_to'lve:rl ak Si:c:p " ;
. Ope, then within Bve (5) days f.f.:lllov'aing the determinzBaorz, the matter zr.;.z.y T
ba_rc-crr to tke _LOW"'S}ZLI}.D-ME-HE.UEI' o sha.ll review the matter and mak . -:*

.. " - s .‘_
. *n - . e . - L .

> c_.at_r-:n_nah.or. ml'l'...n. ten {10) dzys £rom tl:e .r9cc:aipt of the D‘ﬁeva ce. )

. Ste:'o 'I'h_.--z:e-‘ T e - -

- . - . -
.. .
r * . B - - . . . -
.. -- " -.; . * .u -
‘. -_.-..-. “n -

{_) Ir:. thﬂ- ev:n" t...e: grievance has not been resolved at Step -
. LA : . T .

. -
-
. *

Two, the S. Cl A- ma.f wﬁlun ten [10) days request 2xbitration. The
arbitrzatoxr shall be c:ho; en in accordence with tha Rules of tha oo Jersey .
State Board of Medizbor. ' . . .

b} However, o arbitration hearing shzll be scheduied soorer

57{50) days aftex the final decision by the Towrship M= chrr T

the event fz= é.gg:is:vef-_ elacta to pursue Civil Sexvi jce Procetivres, the )

axbitrztion heeting shall bz canpceled =nd the matier wl thds
’
erbitraticn, The S.0.A. shall pay whatever cests mey bave becn Iacuroesd

-

ic processing the cess to a2xbitration.

L . . -3 ieF £ ez
IcY Tpe zroitsx ato 5--a11 bs houznd by thz proisions ol Inke
1y A 3 .
. i 2 = -t ~ — 20 = -
Awrzement and Te tricted to the eppusaizes of thz incis pDrazentod Lo hirn
P T P i e, Bl ew !l R e
teroieed in the grievance. The srbitTobor shinil wot hove the avipoxity I wdd
A - R S Fx) i S K
C b et S ottt Toner mmesT Plieonon S Torerr Te IR A— ey
. L e RLelUTT e e - - - i
t v evmelernent tooreio.
oo LTy o smOrment 0% __,'L,\Pz_,_e_.l-— -t

IR SR S & SR - 3 .
(c . The Cco3L5 for the sersdan O L S TR uabolntn bralio : T
I.’ - - -
1 U S S S R TP TR LT
LTI ooy "..U._,‘ poetszoen the TTOWAD- ab S ol R e ¢ A




2o ficle 1 continued:

# . .
.. paid by the paxty incurring the same,

. (¢} 'The arbitrator shall set forth bis findings of fack and

.

reasons for maldng the award within thirty {30) d=

7 : ¥9 2iter corcluaian of :
e nr t--a. on hea*j.n“ unless 2’-" ) ah
tn ‘,_«b1 B rced to nt’m:rm:se by Ehe: partxe:a i

. ) (f) Thee ar’b).f:r:‘.!:or s &z:r:lslon shall ba final2nd bmd:.ng on

hllpa.w-t*.cs-.' - T | T . -

- . . . - .

. D. -' _Lownsh\:: G""J.&"JE"‘C!:.:! . ._ '.,"i _— LT . . : . o
- _G:-lcyanc:es initi_fx... =d by the 'I‘ovm.sh:p 3‘1211 be filed a-"‘ﬂt:ﬂy- - -.
-w'zt._ !:he.- S G. A 'W;L"’ 1 fen (10) ce 1end=.u dz.ys after f:'tLP- ey.ent cr]_mc,- Iise ta . )

the grievaxce h-.-._e occured. A reeting Snal.l. be held W:Lthu:. ter.. (]_D) c,_]_m-d;,_r -

--days after filing 2 grievance be‘ween Jw- representetive of the Townshin

- - .
] L - ey

A the S.O_A_. in o ezr=st effort to a2djust the differencas bebweasn th

he!

ardas. Iz the event =o such adjustmert has been sa&isfactoz.—l'i}r sozde

either paxiz mey file for arbitration in 2ccordance with Step Thraa

the TownsHip er

E. INo response =2t any Step in this procedure by

its 2zerts =zhall be deemead fo bz 2 negabive réspcns: 2uzd vpon fhe termination
of the appliceble Hime 1i::ﬁts, the grisvant may prac-aa:-c?i iz i mewmt stz -..
F. Time lirits may be externded by the parties by ezl wiStreg ) _-
zoroerneni. -
o TheisrTo MSnya" o Uwsed wERio this rocR sl Tl s e hRs o

doors' and net rezuler days off



ARTICLE 1V
HOURS AND OVERTIME

A. The hours of duty for members of the Department shall consist
of cight (8) conzecutive hours per day not to exceed forty (40) hours in any
one week provided rhat in case of an emergency the officer or other official
having charge or control of the Department shall have full ‘authority to
summon and keep on duty any and all such members during the period of an
emergency.
B.
1. Overtime
It is noted that payments preﬁiously pro&ided for overtime haﬁe
been folded into the 1983 base ;alary, said fold in totaling $1600 for each
employee covered by this.agreement. |

2. Court Attendance

Attendance at Municipal Court, Upper Court, Civil Court, Grand

Jury or Division of Motor Vehicles hearings or proceedings and other

‘judicizal or administrative hearings or proceedings, on off-duty time will

be coapensated at the rate of $50.00 effectiﬁé Jdnuary 1, 1985. If an
émployee is required to remain until the afternoom if his testimony is'ﬁot
takea or_completed he shall receiﬁé an addirional payment, in addition to
his m=2al allowance, of $50.00 in 1985. The morning court session shall.

conclude with the lunch break of the Court or 1:00 p.m.




T Article [V coatinued;

! 1

L
.

' - G Court appearances shall not be considerad as incidental

or immediately following a shift,




HOLIDAYS

A. Each employce shall be compensated in pay, use or time off
with the approval of the Chief of Police subject to the manpower needs

of the Department and further subject to the provisioms of Section B,

C & D below for the following holidays:

1. New Years Day 8. Columbus® Birthday
2. Liocoln's Birthday 9. General ﬁlection Day
3. Washington's Birthday 10. Veterans Day

4. Good Friday ‘ 11. Thanksgiving Day

5. Memorial Day 12. The day following

Thauksgiving Day
6. Independence Day

7. Labor Daf : 13. Christmas Pay
| 14. Martin Luther King's Birthday

B. In the event an employee chooses to be paid-for his holidays,
he shzall ;; paid by December 15th for no more than fourteen (14) holidays
in 1935. |

C. Employezs covered by this Agreement shall receive three (3)7
holidays off on the day of the holiday after requesting same in writing to
the Chief of Police, who shall e;tablish reasonable procedures-to
guarantee supervisbry coverage of police operations;

D. Holidays not paid pursuant to Section B. above or taken off

pursuant to Section C. above may be taken as time off in that year.



—_—
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AL Ambobuat of Vocatica Lesve

1. Arnual vacation leave vith pay shall be earned g+ the

rate of oze (1) worldng day of vacation for each morth of service duxrino
= >

' tre rewmairndax of the calendar year followine the dote af :‘-PPOi:L‘taIe-nt-‘ -

.. Twelve (12) worlking days vacation thereafter for.every yeer and up ".:o‘ﬁ.ve- -
_:‘:-(5) yeaxs of service; fifteen (15) worldng days v%a.c:a!:ics_ 2fter the co:npletum;%

-of five (3) years and up to (10) ten Yea'r-_g of Serv:ce" el“nt&e::cr. (18) wa "dncr

.

:- - a 2ys vecalicon after the comple!:r_m: of ten {10) yca*s ‘of service and p ta -
" fifteer {(15) yeaxs of semce twenty (20) work:ma days vacaton after the

] .--Dlab_o*‘ of Iifteen (15} years of servxce an& up to twe:n!:y {zey years of
sexvice. .After 20 years of service, 1 acid).'aonal vacatior day shall ke

earced for the

P Sy

complziion of each addifioral year of servi= to the Toaxirm:

cf twenty-Ifive (25) yaa'-:s- Permeanent part-Hme ermployees shall veceive

vaczition crzdit ellowance on a2 properitionate basis.

Z. Vaczific llcwanc:e must be ta‘-:en c'iu'-u:g the current

calendar year 2t such timez as permitied or directed 3 by th

= appoirting

zutbority vnless the 2ppoiznting authority determines that it czneol be taken

ALY

ot

beocause of pressure ‘of work, or unless ihe employes elects to exerdse his

ooticn set forth in Section Cherein.

- ) z -~ -y -
- S — 4 Tr v e Y o——- . _—— v - -
3, A permanzni 2mployes Was rewurns iromn militery sarvice
i : Yooy st oemornlicnn olioasn T SO Ins LIS wooe f gD T e een nomns
- - o~ L} -~ e LY. v _t ¥
the wanr precedine, nrovidad the latter can be taken durin
r = e -



ALrpicle v contithiusu,

_— Vacation Leave Due Upon Scparation
4

1. Anr employee who has terminated other than under the
;t_xrovi'sions of Article VII, Paragraph 3, shall be entitled to the vacation
.for the current year proratéd upon the number of montks worked in the
calepdar year in which the separation becomes effective and any vacation

Jeave which may have been carried over from the preceding calendar year.

2. Whenever a permanent employee dies having to his credit

MRV
S

.a'n_—-]_).r- annual vac.étion leave, there shall be calculated 2ed paid to his estate

L R S )

-
 owtaTe

a sum of rooney equal to the compensation figured on his salary rate at

thet L—ima of death.
" C;_ Employees may, at their option, elect to accumulate vacation

leave not in excess of sixty (60) days inclusive of the then current year.



L B. Service Cradit for Sick Leave

. SICK LEAVE

A.  Every employee subject to this Agreemant sha’

ta paid sick leave benefils per arnura according to I‘I..-I.-A. C. 4:1.1 1 et s

of the Givil Service Rules for the State of New Jeraey,

e

11 be entitled

revised Novembar

30, 1973. . ' -

- .. .
- - - . % C. - .

1. AN permanent empioyces, o

-

shall be entifled to sick leave with pay based o their ag

service.

-
-

x fn_ll time provisional employees,,

gregate years of

- . - ’ - ! . - . -
to periorm z:hc;r work by Teason of peraonal illress, accident or erposurs

to contagious disease.

-

-

-

3. Suck sick leave shall not include 2oy extended neriod where

fhe employ=ze serves 25 2 nurse or housckeeper during this pzriod of

<. Armmount of Sicik Leave cot -

1. Sick lezave with pay ska2il accrue to ary full e emiployes

calendor vear of emplovinent after inifal apnoinbment end fiftcen (15) days
g aalendaz went thareaftar.

1,

. ) LS T USRS, ' 035
vead A f nnd when paeded for 50l PUripaos

211 accumulate to the ernployes's credil fram yons Lo venr bp bs

.2. Sick leave may be utilized by empldyees when they :':Lre unabla’



' 3. Upon termination in good standing an ernployee shall be

‘gt

cn't_itled to reczive a percentage of his accumulated sick leave to be
‘talken as eaxly leave with pay. Said employee shall also be entitled

to receive a percentage of the balance of his accumulated sick leavs

in a cash payment. Termiration in good standing shzll not ‘be deermed

to be attained if the employee fails to provide the Township witk at least

fourteen {14) days -advance written notice of his termination.

-
[

"_{_’he 'pfe:cis‘e formula for calculating the amouxrt of early leave

E A L

and ca;}-z'pa;:ér;?'.'gu‘,lsﬁall be as follows: '

--‘-' " 'l. d

If aﬁ.'employee has accurmnulated 175 siclk days or less, said
employes shall receive $10.00 per day for each sick day accumulated.

If an emplovee has accumulated between 176 and 200 sick

days, sz2id employee shall xeceive 15% of the tolal number of days as
early lzzvz and 15% of the balance of days as a cash payment at straight
time rate.

if an employee has accurmulated between 201 and 225 sick days,
said employee shall receive 35%‘ of the total! number of days as ear!.y-. -
leave and 35% of th;:: balance of days as 2 cash payment ab strai_éhi: time
rate.

If an empld?ea has accumulated i'n excess of 225 sick days
z1id employee 5':1:2-_11 receive 50% of the total number of days as ear

tnawe nnd 507 of the balance of the days a5 a cash paymant ab siraight
itave an ; ] : :

- - B i T et e ezan e
. agme e R Palw e b T
Y S BERS N




ARTILCLE VEIL (continued)

C. An employee whose early leave caleulation

exceeds the 130 day maximum may apply the excess

days to the cash payment calculation provided the

maximum benefit is not exceeded (See example

Employee C below).

D. During the duration of the early leave period,

an employee shall be entitled to all benefits that

he would normally receive exclusivé of paid holidays,

administrative compensatory days, bersavement leave,

and uniform maintenance expenses.

An employee shall be entitled to his full allotment of -

sick leave, vacation and personaldays in the year that

his early leave period commences, however, Should‘the

early leave period overlap into a succeediﬁg‘year no
_additional sick leave, vacation or personaldays shall be

granted.

Examples: Employee A

815 td:al sick days accumulated
x157%
27.7 or 23 days early leave

157 balance of remaining days (185 minus 28)
x5 :
23.55 or 24 days cash payment at prevailing straight time rate’

Employee B

250 total éick days accumulated
x50
125 days early leave

125 balance of rémaining days (250 wminus 125)

x50
62.5 days cash payment at prevailing straight time rate

—15-



- | I 'Y
T Employee C

iy . 290 total sick days accurmulated
. ' x50
] ) ' 1145 days early leave;

Exceeds maximum of 130 days

eatly leave by 15, thus 130 days
early leave,

145 balance of remaining days (290 minus 145)

+15 carry over excess of authorized maximurm early leave {above)}
160 days
ISO%I

80 days cash payment at prevailing straight time rate not to
exceed benefit maximum of $9, 600. 00.

The term '"days' as used within this section shall mean woxking

days E.I.I.:d not r.Ez.g.u;lar days off.‘ | : .
Whenever a permanent employee dies having to his ére&it any
aécumuiated sick days there shall be calculate:-':d and paid ta his
estate 2 sum of money equal to the cash pay—meﬁt porl.;-ion {ozly)
"of the te=inal leave formula as specified in this sectior;- No
cormpensation shall be paid in lieu of the early leave périod
howsawver no ma_m*nm'n shall apply to the cash payment portion

23 calcrlated in acqordance with this section.

A

. Employees covered by this Agreement as of January ¥, Y977
.- s"lall hav“ had deduc..ed ten (10) accrued sick days from the employes!
total days earned afiter Jenuvary 1, 1972. No reimbursement for sa:.& days

shz!l be pr ov-:.ded pursuvant to Szction 3 above.

3 - 1
D. Reportinz of Absance oa Sick Leawe

rr
i o
Q
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0
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L
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I
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(1-
0
I
Lﬂ
=
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™
2
v
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4
1

crporiing timz, BXS zpiin

fvioap vo the employes 's stariing Hivoo.
. . IS



[y

. ' of denial of the use of sick leave for that absence
and constitute cause for discinlina.ry action.
b.

Absence without notice for five {5) consecutive

days shall constitute a resignation.

E. Verificatiorn of Sick Leave

1. An employee who shall be absent on sick leave for three [3)-

. or morxe consecutive working days shall be required to submit 2cceptable

-

r- ' medical evidence gubstantiating the illpess.

a. An -efnployee who. has been ébgent on sick -
leave for periods totaling ten {10} days in one
calendar year consisting of periods of less
than five (5;) days, shall submil: acceptable
medical evidence for additional sick leave
in that year unless such illness is of 2
chraozic or recurring nature requiring recurring
zbserces of one (1) day or less in which case
.qr_lly one certificate shall he necessary for a
feriod of six (6) months.

b. 'The Township may requir2 proof of illness

o
mo
™
H
o
i
ol
o}
‘(:
v
m
Q
|
(44
[
4]
|’<‘
y—r
U]
]
<
[
~
d
:—d
[
4]
W
<
£
s
t
[od
N
49

unasr ths circumstances, Abus2 of 3ick 'eave
K Covmn o1y 2 ' s [ o
shall bz cause for discipiinary asiion.  Alleygsd
= 5 i ! et ool s
abuses shall ha invasligatag Dy L i od Oalics,



T

2. In case of lecave of absence dun to exposure to contagious
r

disease, o c? rt‘ifi.cate from the Department of Health shall be required.

3. The Township may require an employee who has been

absent because of personal illness, as a condition of his xr2turn to duty,

to be examined 2t the expznse of the Townahip by = physician desingated

by the Townshin. Such examination shall establish whather the employae'

is capable of perfbr:ning his normal duties and that bis return will not

PRI

jeop:>dize the health of other employees.



HOGPITALIZATION AND INSURANCE

Al The Towmship shall provide a fully paid hospitalization insurance
progzram to each employee and dependents which shall inclucde Blue Cross,
Blue Shield, Rider J and Major Medical Coverage (14/20 Series, State Health

Benefits Plan).

B. The employer reserves the right to substitute carriers provided
the sane behefits are provided. |

C. Subject to the rules and regulations of the N.J. State Health
Benefits Commission, each qualified employee who retires shall be provided
with hospitalizétion coverage as provided to active employees.

5; Effective January 1, 1985, all employees cdvered by this agreement
shall be gntitled to submit a claim to the Township on an approved form along
with th2ir cancelled check or proof of payment for reimbutsement for dental

and eyecare expenses for themselves and their dependents, up to an annual

limit without accumulacion of $200 in’'l985.



. ARTICLE 1X

, SALARY GUIDE

A Effective January 1, 1985, all employees covered by this
Aéroemént shall be entitled to receive the wage rates for their particular
job title as noted in Schedule A.

B. Effective January 1, 1985 all employees covered by this Agxeenment
shall be entitled to have their longevity benefit and college credit benefip
added to their base salary and paid in bi-weekly payments, in accordance
with applicable State laws and regulations.

C. Effective January 1, 1983, all employees covered by this Agreement
shall have their overtime payment benefit added permanentiy to their base

salary as provided in Article IV, Section 1B, and paid bi—ﬁeekly.

-20-



ARTICLE X

LONGEVITY

A. Effective January 1, 1985 for each year of the contract

longevity payments based upon years of continuous uninterrupted service

with the Township payable bi-weekly, shall be as follows:

After
After
After
After
After

B. Annual

four {4) years of service 2%Z of base pay
eight (8) years of serﬁice " 47 of base pay
twelve (12) years of serﬁicé 67 of base pay
sixteen {16) years of serﬁice 8% of base pay
tweaty {(20) years of serGicé 10% of base pay
longe§ity payments for any indi&idual co&ered by this Contract |

shall not exceed $3,621.



ARTICLE XT

COLLEGE. INCENTIVE PAY

A. All employces who successfully complete approved courses in a
recognized institution of higher learning in a program leading to a
degree in Police Science related courses shall annually receiﬁe the sum
of twenty '($20.00) dollars per credit hour. However, for the term of this
contract only, employees shall receiﬁe the sum of twenty seﬁen ‘($27.00)
dollars per credit hour for the period April 1, 1985 to Decembef 31, 1985.

B. The maximum amount payable under this Article shall be limited
to one hundred twenty~eight (128) credits or $3,232.00.

C. Such compensatlon shall be payable, subject to presentation to
the Township Manager of eV1dence of’ successful completlon of the course,
on or before the first pay period in December.

D. Approved courses shall be those courses approved for reimbursement
under the S.L.E.P.A. or L.E.E.P. programs. :

E. FEffective January 1, 1977 employees shall not be eligible to
receive College Incentiﬁé Pay unless they make progress toward a degree
within each two year period thereafter. Progress shall be deemed to
be the cagpletion of at least one apprerd ¢course with a passing grade
withiz a two year period. Failure to make progress within a two year
perici.shall terminzate said employee's benefits under this Article,
inclufiang any benefits preﬁioﬁsly enjoyed. Reinstatement may be made
by the Township Manager. No progress toward a degree is necessary
after *he'5uccessfu+ completion-of an Associates ox Bachelors 1e§el degree,
however, any credits earned beyond the Associates ox Bachelors level will

be subject to the above prov1510ns.



ALTICLE XU (coat inued)

F.  The Township of Hest Hilford provides full-time and exempt
employees with the opportunity Lo receive further training and education
which will improve the Towaship's goveranmeatal operations. The Tounship
of West Milford may bcear 50% of the cost of tuition, up to a ﬁaximum payment
per year of $300.00 per employee, if the following conditions are met:

l. The employee will assure the Township that he/she intends
to remain in the employ of the Township of West Milford for at least one
yvear after the completion of the continued education program and shall agree
in writing to reimburse the Township for aay and all costs expended in the evemt
the employee leaves the employ of the Township within one year.

2. He/she will submit a request to the Chief of Poliée for approval
of the Township Manager based on budget allocations, describing benefits to
the jurisdiction.

| 3. Coursa will be job-related and will be taﬁen ou employee's oun
time. If working toward a degree related to the employee's work,-all courses
requirad-for the degzrez will be covered by this policy.

4. Reizmbursement will be made at the completion of the course in
which zn employee hes obtained a passing grade of "C" or better.

5. This dozs not relate to special ecourses, seminars, conferences or
training sessions where the Towmship of West Milford may pay the full cost of
registration or tuition expenses in accordance with approved budget al}ocations
and prior approval of the Township tlanager.

6. The eﬁployee must request tuition assistance in writing ﬁroviding
an outline of the course of study. This request should be presented to the
chicf of Police and be approved by the Township Manager. Upon successfully

completing the course, the employes must present a voucher and a copy of his/her

¢

final grade report to the Township of Vest Milford feor reimbursement.



ARTICLE XII
) PERSONAL LEAVE DAYS

A. Each employee shall be entitled to four (4) personal leave

days annually without loss of pay in 1985,

B. Personal leave days may not be accumulated but shall be paid
for at the end of each year in the event an employee is unable to or chooses
not to use them during the year. The parties shall make every effort to
cooperate in ordef that these days will be scheduled during the course of
the year.

C. Personal leave days shall be reauested in writing as farlin
advance of the day requested as possible except in case of an emergency.
A reply to the request shall be provided as soon as practicable after the
request and no reply_shall be deemed an approval. |

D. In the evant that two-(2) or more employees requeét the same
personal leave shift that employee with the greater semiority shall have
first p:iérity to the shift requeasted.

E. Additional administrative compensatory days shall be p;ovided
employess at straight time rate, as follows:

a. 12 days in 1584
b. 13 days in 1985

Administrative compansatory days may be taken at any time provided Sufficien;
manpower and supefvision exist on the shift or shifts in question. The Chief
of Police shall hage_final approval over all requaests for administrative
compensatory days and“;hall give each request his good faith consideration.
Administrative d%ys earned in 1984 and 1335 may be carried over into the
respective succeeding year, however, an emploree may elect teo carry over not

more than 12 days iatoilggs and 13 days into )ogs.



-
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LEAVES OF ABSENCE

Every employee subject to this Agreement may b2 geanted a leave

" of absence accordiny to applicable Civil Service Rules for the State of

MNaw Jersey, revised November 30, 1973,



CLOTHING, TRAVEL AND MEAL ALLOWANCE

A. Effective in 1985, the annual clothing allowauce shall be
$i?5.00, subject to presentation of acceptable vouchers representing
the expenditure of such sum.
B. Meal allowance shall be paid at the rate of five ($5.00) dollars
effective January 1, 198%.
C. A mileage allowance of twelve ($.12) cents per mile, in aadition
to receipted toll expenses, will be paid to each employee who is required
to provide his own transportation upon instructions from the Chief of Police.
b. An emplofee shalllbe paid up to the sum of
$200.00 in 1985 upon presentation of a voucher with a general accounting of
expensas for uﬁiformrand equipment maintenance expenses. Said payment shall

not be made before July 1 of each year.



ARTICLE XVI
MISCELLANEOUS

Al Seniority shall be based upon continuous uninterrupted serwvice
viti the Township of West Milford Police Department.

B. The Township will provide sixty (60) rounds of reload ammunition
per month, provided by the present supplier, upon request provided that
previously issued ammunition has been utilized by the employee.

The provisions of this Section shall terminate upon purchase of
reloading equipment by the Township or inability to secure ammunifion
from present supplier.

C. Fach employee shall be entitled to bereavemant leave of three
(3) days from the date of death in the immediate family. ¥n the event
the burial takes place out of the state and outside a radiu; of 100 miles
ﬁFon Wwest Milford, up to three (3) additional days travel time may be taken.
This leave shall be with pay. Proof of attendance at the burial may be
requirad by the Township. Deaths in the immediate family covered by this
section sﬁall nean spousé, parents, children, brothers, sisters, grandparents
and pzreats—in-law. One day bereavement leave will also be allowed for
emplovee's aunts and uncles regardless of the location of the burial.

D. Effective January 1, 1985 an employee shall be eligible for
reirmbursement for a retirement physical at a cost not to exceed $100.00.
The employee may be examined by the Doctor of his choice after giving the
muanicipality formal notice of his retirement date. Reimbursement shall be
radsz subiect to the presentation of a voucher with appropriate proof of

pavoant.



ARV ECLE XV (eont inued)

k. Each cmployve shall be entitled to swap shifis with a fellow officer
in the Superior Qfficers Associntion provided said ewmployee applies to the
(hict of Police. 7The exchange of shifts shall be accomplished within a 14 day
period.  Shifr swaps shall be granted provided:

I. The Supcrior Officer requesting the shift swap has a valid
reason requiring such swaps. An off duty job shall not be a Qalid reason
for the purpose of this section, unless directly connected to law enforcement.
2. The Superior Officer requesting the swap obtains the ﬁerbal
approval of the Chief, in the case of the Captain, and the approﬁal of the
Captain in the case of a Lieutenant.
3. Superior Officers will avoid arranging shift swaps that me#n
a doublie shift for gither party involved in the swap to the‘greatest extent

possible.



St . NO-STRIKE AND NO.LOCKQUT PLEDGE

AL During the term of this Agreement,-the S.O.A. agrees on

bekalf of itael{ insolar a3 is legally possible on behalf of ench of jta -

mermbers that there will be no strike of any kind aped the Township agrees o
l . | . -
that it will not cause any lockecut, ' ) =
T B..© . The 5. A.A. covenanls and agrees that neithér the S. Q. A, or e
Gl L e o i S
| axy pexrson acling in ita behalf will cause, authorize, or swupport, nor S
D " O ] .. . e ) R s » - -
£ its members take part in any strike {i.e., the concerted ) -
-:.. : N .._:. - . M . Y - . = - - - - .
7 failere to report for duty, ox willful aksence of an emploves from hi=s -
- - B -
N position, or stoppage of work or ebsiinsnce in whole cr.pz;rt,' from the - -

fd}, faitz2el and propar periormance of the e reet e roito
i propexr p T mployeze’s duties of ermmgloymmant},

P vroxrk stoppage, slowdeown, walikout or other job actox 2gainst the Township

The S.Q.45. agrees that such 2ction would constitute 2 material breach

of this A zzeement. )
C. I~ the evernt of & strike, slowdown, wazlkout cx job achion, tis -

covenzntzd 2nd agreed fhet participaticn in axy sech aciivity by anyr S5.C. 4

member shall entitle tbe Township to invoke zrny of the following alternatves-
Y, Withdrawal of 5. 0. A. recognibicx; - T
. _ o .
Z. Withdrawezl of duss deducton pmiviieges £
previcusly granted)

3. Such zctiviby shall be deemed grounis for forminating
b5 ernployment 0l SUTh GINDICYES O EINTLIYERn suniaal

-20-
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.. n. Nothing cootainad in this Agreeroent shall be construed to limit

) )
e restrict the Township in its right to seek and obtain suwch judicizl relizk
‘..“ - L: =
‘;."::-_s it xmay be enitled to have in law ox in equity for injuachion oxr damayges orx -
 boih in the evant of such breach by the . Q. A. or jts members. - -
. | ' )

. - Bl
‘ - - . -
. . .
=[.\ - = - T i
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ARTICLE XVIu

NON-DISCRIMINATLION

Therxre shall be no discrimination by the Toweship orx the

5. Q. A. zgainst an employe2 on account of race, color, cread, sex ox
¢ - - - u )
natonal oxigin.

*

. B.

There shall bz no dlscmnatlon 1nte:r£e.-re:u~.,, restraint, ox

-t

cogrcion by thn- 'I‘owns}ﬁp or any of its xepresentatives ageinst 2oy of the
‘- e*'rcloye:es cove:rec'l under t'ius Agreement 'beca.use of ti

. e law vl e
e et

their mermbership ox -
: :;.on-m.mhe*shl;::m thp- S, O A or 'because: of 2ny lawicl aclivities 'by- such,

evn:ﬂ oyce_) ‘o)t be:hal_ of the S Q.A, The S O A., Lta mnm'he::rs and a.crenf_;

sh21l not 4: s:n:nmz.ts: a2gainst, interferxe w:r.ﬂ::. restrzin ox coerce amy

is t t membera s T
plovees covered under this Agreement who are not membuers of the S.Q_A.,



ARTICLE XI¥%

~ s ' SEPARATILITY AND SAVINGS
C AL 1f any provisioa of this Agreernent or any application of s
Agreeraent to any employsz or group of ‘-‘mPIOYE’VES is held invalid by .

operation of law ox by a Court orx other tribunpal of compz=tert: juri$f1ic."i°n’ =

such provision shall be inoperative but 211 other provisions shall notbe

-

affected taexeby 2nd shall continue in full foxrce ard effect. N

. ] . N :.... ‘ ) - V ‘--;l-.
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A FULLY BARGAINED PRGVISIONS

T

A This Agreement represents and incorporates the complete and

- L]

figal urderstanding and settlemernt by the parbties of 2ll bargaivahle issuas

- ~whick were or could have been the subject of pegotizlions. Duri.ng the term

of this Agreement, neither paxty will be required to nzgobate with reapeck to

"' any suck motter w}}et‘qer or‘no’t covered by this Agresmant, anpd whether ox ’
- I N . ’ £.- 7
“L ‘not within the knowledge or contéraplation of either or both of the partie=a 2t

", . fae Hrme they negoliated ox signed this Agreement. . ‘ -

. 7 ) .. ..::‘. . '.. -' - .- ; -
B. . Tkis Agreecent shall not be modified in wkecle ox in park by
the parties except by 2r instrument in wxiting only executed by both paziies,.
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ARTICLE XXI
TERM AND RENEWAL

This Agreement shall be in full force and effect as of Jﬁnuary 1, 1985,
‘and shall be in effect to and including December 31, 1985. This Agreement
shall continue in full force and effect from year to year thereafter, unless
one party or the other gives notice, in writing, no sooner than one hundred
fifty (150) nor later than ninety (90) days prior to the expiration date of
this Agreement, of a desire to change, modify or terminate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands and
seals at West Milford, New Jersey on this 2> day on%égéth;ES.
WEST MILFORD SUPERIOR OFFICERS TOWNSHIP OF WEST MILFORD

it € O o o] Sl

//E§\ F”“"t{%nhh ownship
' ﬁanager

Witness: tnes;T>

H' o,

7
/

:,

L it st AT /z‘;::z*‘lp
&4 ad
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SCHEDULE A

N. Effective January 1, 1985, salaries shall be paid as follows:

1. Lieutenant 531,541.00
2. Captain © $33,996.00

B. Effective April 1, 1985, salaries shall be paid as follows:
1. Lieutenant © $33,686.00 |

2. Captain " $36,206.00

Detective Differential

For the term of this contract only, Officers assigned to the
Detecti&e Bureau shall receiﬁe an annual salary differential

of $600. One half of said amouﬁt shall be paid on June 1, 1985
and shall be prorated if the Officer has not worked the six’
months preceding in the Bureau, and the second half shall be
paid December 1, 1985 and shall be prorated under the

same conditions.



