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AGREEMENT BETWEEN
THE ECARD OF TRUSTEES OF OCEAN COUNTY COLLEGE
AND

THE FACULTY ASSOCIATIOM OF OCEAN COUNTY C(COLLEGE

This agreemeint entered into this 5th day of November, 1994 by and
between the Board uf Trustees of Ocean County (College, hereinafter
called the Board, and the Faculty association of Ccean County College
hereinafter caldsd the Associatigne

ARTICLE I

RECOGNITION

A. The Board hereby recognizes the Faculty 2ssociation of Ocean
County College 35 the exclusijve negotiating representative as defined
in Chapter 303, New Jersey Public Lzyws of 1968, for all fukl-time
professional personnel presently employed or hereafter empkoyed by the
goard, ‘including instructors, assistant professors, associate
professors, full professors, counselors, ilibrarians, and all those not
listed on the accompanying list titled "Schedule &.* ALl nen-faculty
positions which have been establishd shall be made availabte to the
Association upon reqguest and shall be considered an addition to the
existing Schedule A. The terms faculty and/for professor{(s) as used
herein shall apply to all academic ranks anmd shall refer to all
professifonal employees represented by the Association.

Be The right of the Agsociation to negotiate any or adl of the
positions described in the accompanying Schedule shall not be
compromised by anything in the present agreeMent.

SCHEDULE _A

—— .

President pirector of Institutional

fean of Instruction Regearch

bean of Business % bBirector of Personnel
Financial Affairs Executive Dire: tor,

Dean of Students NCC Foundation

Assistant Dean of Instruction Pepartment Chairpersons

Associate Dean of Instruction pirector of Physical Plant
- LRC Director of Planetarfum

Assistant Dean of Business & Director of Student Life
Financial Affairs Manager of Financial

Assistant Dean of Students fpplications - OCCIN

Director of QCCIK Yanager of Systems and

Controller Programming = OCCIN

tirector of Admissicns % “anager of Operations - QOCCIN
records Coordinator of Apprentice

Director of (Community Ed Training (Temporary)



Associate Director of
Admissions &% Reccrds

kssociate Director of
Physical Plant

tirector of Counseling

pookstore Manager
{Part Time)

Director of Special
Prograas

Director of Information
Services

Educational Cpportupity Fund
Director

manager of pata
tommunications

birector of Media Services

pirector of Purchasing and
Support Services

Manager of User Services
- QOCCIN

Programmer Analyst - QOCCIN

Systems Analyst - CCCIN

Assistant Director of
Information Services

Assistant Director of Personnel

Assistant Director of
OCCIN
Grants Administrator

Director of Fine Arts
Center

Assistant Director of
Physical Plant

Assistant Director of
Planetarium

Cocordinator of Community
Fducation

Manager of Accounting
Services

Program Coordinator,
Community Education

Technical Account Manager
- O0CCIN

Assistant Director of
tdmissions and Records

kssistant Director of
Student Life

Assistant to Humanities
Chairperson {(Part Time)

Assistant to Social Science
Chairperson {(Part Time)

Coordinator of Cultural
“"rogramming {(Part Time)

Financial 2id Coordinator

Coordinator of Off-Campus

Credit Programs

ksst. to Director of EOF

And such other non-faculty positions which are established from
time to time by the Coliege.

ARTICLE I1I

e mm e S - - - - " -

A. The partiegs agree to enter into collective negotiations in
accordance with Chapter 303, Puplic Laws of 1968 apd succeggor laws,
in a good-faith effort to reach agreement on future contracts on all
matters concerning terms and conditions of emplayment of the faculty
of Gcean County (ollege.

Ba Any agreement so negotiated should be reduced to writing and
shall be presented to the goard and the Association for their
approvale. No such ayreements shall be negotiated with any faculty
member individually or wjth any faculty organization other than the
Assocjation for the duration of this agreement.

. The Trustees shallL make available to the Association
information regarding Ocean County {ollege including a complete Llist
of the names, professorial ranks, positions or titles, salaries, and
years of service of every person covered by this Agreement., As soon
as the preliminary cuollege budget has been preparedy each year, the
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Trustees shall infcrm the Association or jits representative of the
tentative budget for the next fiscal year.

Pe HKeither party in any negotiations shall have any control over
the selection of the negotiating representatives of the other party.
Nor shall either party have more than seven persons in attendance at
any one negotiation session., The parties mutually pledge that their
representatives shall be clothed with the necessary pouwer and
authority to make proposals and counterproposals in the course of
negotiations; subject however, to approval by the Board and the
Association.

Ee This agreement may be amended upon mutual consent. Such
amendments shall be reduced to writing and adopted by the Board and
the Association. Failure to reach agreement on any proposed amendment
shald effectively postpone consideration of such amendment until the
next negotiating periode The parties further declare their
willingness to meetl on reguest of either party for the purpose of
gdiscussing problems of interpreting and administering this agreement;
such meetings are not to be used to circumvent the grievance
procedure.

Fs Except as this Agreement shall hereinafter otherwise provide,
all terms and conditions of employment applicable on the effective
date of this Agreement to employees covered by this agreement as
established by the rules, regulations, andfor policies of the Trustees
in force on said date, shall continue to be so applicable during the
terms of this Agreement. Unless otherwise provided in this Agreement
nothing contained herein shall be interpreted and/for applied so as to
eliminate, reduce, nor otherwise detract from any faculdty benefit
existing prior to its effective date.

Gs. If agreement cannot be reached between the Association and
the Board of Trusteesy either party has the right to declare an
impasse and reguest mediation procedures through the Division of
Public Employment Relatjons Commissions

He The Board and Association shatl deliver to each other their
original proposals for subseguent agreements no lLater than October 1
of each year.

I. 7The Board and the Association agree to make every effort to
conclyde negotiations affectiny egreements no later than Jtanuary 15.

Je Details under dijscussiopn and agreements tentatively reached
shall be held confidential by the Board and the Assgciation yntil such
time as both parties mutually agree that such detzils and agreements
shall be released for publication.

K« Deyiattons from this contract reguire the approvai of both
parties tg this agreement.

Le I1f any of the sections of the agreement petween the parties
from 1977 to 1979, deleted as a result to changes in the law, are

(]



determined during the Life of this agreement to be mandatory areas of
negotiation by anothker change in the law, either party shall have the
right to reogen negotiations in those Llimited areas.

ARTICLE III

e e e de SR e e e e M e e e e we - — - —

. The Association and its representatives shall be permitted to
use appropriate college facilities for meetings; such meetings shall
be arranged through existing scheduling procedures. No charge shatl
be made for the Association~“s use of appropriate college facilities,

Ba Dyly authcrized representatives of the Association shall be
permitted to trapnsact official Association business on college
property at all reasonable times, under conditions which do not
interfere with the normal education procesSse

C+. The Association shall be permitted to use college facilities
and equipment such as typewriters, mimeographing machines, Dther
duplicating equipment, calculating machines, and audio-visual
egujpment at all rpeagsonable times, when such equipment is not
otherwise in use. The Association ghall provide its own or reimburse
the college for all consumyple supplies used in the transaction of
Association business, The Assocciation shall not request the help or
assistance of any clerk or secretary during normal working hours.

b The Association shall be permitted to post notices of ijts
activitieg and matters of Association concern on professor bulletin
boardse The Association may uyse the college mail boxes for
communications to professors, inciuding faculty~yide distribution.

E« The Board agrees to furnish to the Association”s
representative, upon request, all avajilable public information through
the Dean of Business and Financial Affairs concerning the professionat
staffing and financial resources of the college.

Fe Mo individual represented by the Association as defined in
Article I, paragraph A shall be transferred or hisfher pos¥#tion
reclassified without prior notification of the individual cancerned in
which case consideration will be given for a position pauivalent in
satary and rank.

Ge Individual personnel files shall be open to the individual
professor within a reasonable amount of time, upon request. The
professor shual| have the right to examine all documents except outside
confidential recommenjations and confidential medical records. He/she
may have reproduced anything in his/her file except those items stated
above, official transcripts, and anything prohibited by law: 1In



addition to the above, the following things shall be in the folder:

1+ fCopies of all internal eva.duation reports and
recommendations concerning the professor”s professional
competence.

2. Copies of all annual c¢ontracts and tenure contracts where
applicable.

A professor who exercises hisfher right to examine his/her file may be
actompanied, if he/she wishes, by a representative of the Assocfation.
All eyaluations, recommendations, etc., in a professor”s ftle must be
signed by the issuing authority. A professor must be notified
whenever any pegative material regarding his/her health or teaching
performance is placed in his/her folder. A professor”s fike shall be
kept open and available during the processijng of any grievance.

He An Association representative shall have the right to appear
and be heard at any Public Board Meetings.

I. The President of the Faculty Assmociation may request prior to
the preparation of the teaching/work schedule for the next semester
that his/her teaching schegule be arranged by the Department Chairman
or Director, where feasible, to allow for the management of
Association business. Said schedule, once set for the semester, shall
not be subje¢t to change by the Faculty Association President., The
Faculty Association President may appeal such teaching/work schedule
to the appropriate Dean. However, the appropriate Dean shall have
final and absolute authority to establish such teaching/work
schedules.

Je The President of the Faculty Association shall not be
regyired to serve on any College committee during his/her term of
presidency of the Association.

Ke When invited for a final interview, and prior to an offer of
employment, 2 prospective faculty member shall receive 2 copy of the
contract between the Faculty Association and the Roard of jrustees.

ARTICLE 1V

Bs Association members may request dues deduction pursuant to
New Jersey State Law for gny or all of: Faculty Association of Ceean
County College, New Jersey Education Association, the Natjoral
Education Association and the Ocean County Chapter of Education
Associations, Such authoridzations shall continue in effect until such
authorjzation is formally revoked inm writinoe by the professor and
copies therecf delivered to the Association and the Board,

B. Payment of such dues as may be deducted from salary shall be
made to the Treasurer of the Faculty Association of Qcean County



follege within 15 dsys of the end of the month for which dues are
deducted.

ARTICLE V

_ o - - e -

The followjng employment conditions regarding load shail be in
effect:

I. Basic Load

A Full=-time Faculty - those who carry a maximum lLoad, as
defined bhelow and who work the complete 2cademic year.

1. Teaching Faculty

a, & maximum of fifteen (15) semester c¢credit hours
for each semester, or a maximum of thirty (3D)
semester credit hours per academic year of two (2}
semesters,

be For Laboratory sections, each cloek hour schedul ¢d
with students shall count as a minimum of
two-thirds (2/3) of a semester credit hour.
However, any Departmepnt Chairperson is free to
submit a proposal to the Dean of Instructien for
changing credit granted the dnstructor for
conceptual~-type laboratories from 2/3:1 tao 1:1,
providing a plan is submitted which will dnsure
that no increase in total cost results, Such a
plLan shall provide assurance that the gquakity of
instruction widl not be lowered.

(g Friority according to gualifications to teach
courses dnvolving extra paye

de & professor shall be assigned no more than three
se¢parate course preparations per semester within
lcade The professor may, however, accept course
preparatsions, within normal load, in excess of
three per semester, at his’/her discretion, should
scheduling difficulties arise. However at the
discretion of the professor and by mutual
ajzreementy, a faculty member may accept a weekend
assignment as part of his/her in-load schedule.

€. Shatl not be regquired to teach within doad in the
evening when a full-time day schedule is
avajlable, Further, no faculty member spall be
required to teach within load in the summer, or on
the week~end ~within lLoad.
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There shall be a gaximum of eight (8) hours from
the begiinning of each professor”™s first clagg toO
the end of his‘ther last class on any given day of
instruction. There shall be a minimum of fourteen
(14) hours from the end of the professor”s Llast
class on one day until his/her first class on the
fcllowing day. This section shall apply gnly to
courses within the professor®s normal (oade. The
profs ssor may, however, accept teaching
assignments within normal load outside of these
hour limits, at his/her discretions should
scheduling difficulties arise.

Tf by mutual agreement, a professor is assigned 31
or more credits the additional credits beyond the
maximum load of 20 credits shall be paid at the
current overload rate.

Professors shall submit final grades as soon as
possible but no later than 72 hours after the
ccnclusion of the last day of class, 1¥f the
deadline falls on a faculty member”s Sabbath,
his/her deadline for submission of grades will be
delayed until £2:00 a.m. on the following Monday.

Librarians

da

Librarigns employed on a 12=-month contract shall
be available from Septemper 1 through June 30, and
perform appropriate duties as assigned.

The normal work week for Librarians is 35 hours
per week at 7 hours per day, excluding meal
breaks.

Work assignments may be arranged to accommodate
graduate study with the permission of the
Associate Dean of Instructionm - LRC, but in all
cases the 325-hour work week must be satisfied,

Librartians shall be compensated for approved
additional Learning Resources Center work
assignments, other than normal assfgnments noted
aboves, jn accordance with the overload rate for
their respective academic rangs. Additional
(overload) work assignments under the supervision
of the Associate Dean of Instruction - LRC shattl
be first offered to appropriately gualified
members of the Library staff.

Librarians wilil be entitled to a total of 7?0 days
pajid leave between September 1 and June 30 to he
schedyted with the approval of the Associate Dean
of Instruction - LPLC.



1« Paid slegve shall consist of the academic
recesses identified in the College calepndar as
"Thanksgiving Recess," "Christmas Recess,"
"Semester Recess™ (extending from the day
after the last day of classes for the Fali
Semester to the first day af classes for the
Sprinyg Semester), and "Easter Recess." ©On
days during these recesses when the Library is
openy, Librarians wildl provide, from among
their number, adequate professional coverage,

(a) Each day spent in such coverage will be
tredited yith egquivalent compensatory
time up to a maximum of ten days per
Librarian.

(bY Such compensatory time will be scheduled
with the approval of the Asspciate Dean
of Instruction - LRC. '

Z2s Should the number of paid leave days {cited
above) exceed ZJ days, Librarians will arrange
with the Associate Dean of Instruction - LR(C
to make up those days during the work year.
Should the number of paid teave days total
less than 20 days, Librarians will be entitled
to additional paid leave so as to total 20
daysy scheduled at times approved by the
Associate Dean of Instruction - LRC.

+» €ollege holidays which occur when classes are
in session sha| | be designated as regular work
days for Librariagns. College hotridays which
occur when regular classes are not is session
or during recess periods will be granted by
the Associate Dean of Instruction - LR{ either
as paid leave days or work days to be made up
based upon operational exigencies,

4+ Compensatcocry time off and make up days (cited
above) must be scheduled within the work year.

« Counselors

de

k.

Counselors empilloyed on a 10-month contract shali
be available from September 1 through June 30, and
perform appropriate duties as assigned.

The ngrmal work geek for counselors is 35 hours
per weo k at 7 hours per dayy exclyding lumch or
dinner breaks, except during regjstration and
drop—add period when Ceunselors may be assigned
additional hours as part of the normal work load,

(& ¥]



Co Work assiqjgnments may be arranged to accommodate
graduate study, with the permission of the
Director of Comunseling, but in all cases the
T5-hour work week must be satisfied.

d. Counselors shall be entitled to 18.3 days of
vacation leave between September 1 and June 70,
and the scheduling of such leave shall be subject
tc the approval of the Director of Counseling.

€. tounselors shall be entitled to Roard approved
Administrative holidays which occur between
September 1 and June 30, in accordance with
established procedure of alternate days when such
helidays fall on a day when classes are in
Ses5Signs.

f. Counselors shaildll be compensated for approved
additional work assignments in the Counselking
Separtment, other than normal assignments noted in
{t) above, in accordance with the overload rate
for their respective academic ranks. Additional
{cverload) work assignments under the supervision
of the pirector of Counseling shall be first
offered to appropriately gualified members of the
Counselinyg staff.,

Committees

a. £ faculty member shall not be regquired to serve on
more than two committees.,

Full-time faculty shall assist in the college-wide
advisement program,

Nursing Faculty

a, Basic Load: Nursing Professors will be assigned a
raximum of 15 semester credit hours for ezch
semester or a maximum of 30 semester credit hours
per academic year of two semesters based on a
distribution of classroom, college Laboratory, and

clinical lLaboratory schedule.
Example: E-credit course per semester:
- % hours of classroom teaching

~

2 hours of clinical supervision

)

]

Pemaining hours may be utilized to
supervise mastery in the college
laboratory.

0



I11. Course

A A

Teaching Schedute: The teaching schedule for
nursing faculty widl be evolved thrgugh the
subcurriculum group decision-making process subjest
to the approval of the chairperson of the
department. Egual distribution of the workload
will be accomplished. As mursing reguires clinfcal
application, adjustments may be necessary within
the schedule in order to accommodate the experience
availability, i.e., evening experience per semester
shall be scheduled., 1f additionat evening hours
are deemed necessary by the faculty member to meet
educational clinmical objectives, such hours may be
scheduled on an individual basis subject to the
approval of the Department {hairperson,

A nursing faculty member may accept, by mutual
written agreement with the BSepartment (hafcperson,
an adjustment between clinfcal and teaching hours,

& nursjng professor wilil not be reassigned, within
an academic year, between senior and freghman
instructional duties except by mutual written
acreement with the chairperson and only in the c¢c3se
of extenuating educational circumstances,

Given the fact that clinical agencies are
constantly growing and changing, clinical
assignments for the following semester may not be
possible by the time lines as presented in the
contract for other faculty. Every effort shald be
made to determine the clinical schedules by the
times as rindicated.

Ko more tharm two of the five office hours shald be
held in the ¢linical area. Ttherefore three hours
per week of office time widl be scheduled at the
college during times that students are avaidable,

In the event a nursing faculty member is unable to
be present in a clinical agency on a designated
day, facuilty coverage shall be provided by the
BEcard for appropriate supervision in the agency.

Preparation

professor shall pe assigmed no more than three

separate course preparations per semester within lLoad.



I11.

IV.

Ve
gaseball
Cross Co

Soccer
Tennis (
Wrestlin

[§+]
-

Each professor shall be given his/her tentative
teaching schedule for the f3ll scmester no Later than
June 1; and for the spring semester, nec Ll ter than
November 1. Frofessors teacthing in the summer session
shall be given their teaching schedules no later than
April 15, subject to registration.

Ce Develaopment, periodic review and revision of
conventional course of instruction are a normal part
of the Professor”s responsibilities within load. gy
mutual agreement, projects beyong the scope of
conventional course preparation named above shgll be
voluntary and compensated at a rate based upon current
procecure which is the following: at the over-load
rate, in accordance with rank, on a pro-rata basis,

Office Hours

A. Professors shall be available a minimum of five (5)
scheduled hours per week for office hours. Such hours
shall be in addition to other responsibilities and shall
be scheduled for the convenience af the students,

Be During the week following the mailing of final grades to
the stydentsy, each faculty member is to be accessible
through an approved method as mutually determined by
department chairperson, the faculty member and
administration,

cegistration Period

A. Professgrs shall be avetlable, as required, for
professional guty.

sponsorship of Student Activities

A. The advisement of all student clubs and organizations and
the coaching of athletics shall be on a voluntary basis.

i
.

The coaching of athletics and other paid advisory
positions shall be compensated as owver|gad.

{« Coaching <alaries shalil be computed based upon the
following number of overload credits:

7.0 Basketball (™M) 7.5 Basketball (W) 7a5
untry .25 Field Hockey 6425 Golf 3.25

Ee25 Swimming 7.5 Tennis (M) T.25
W) T.25 Track .50 VOlleyball 3.25
g X

11



Vi,

VIie

VIII.

IXe

XIa

Ettendance at College Functions

s The attendance of professors will be required at all
appropriately scheduled departmental meeting, 2ll regular
or emergency faculty meetingsy comvocation and
commencements unless otherwise excused by the
Administration. Reasons for absence may be required to be
submitted in writings.

%, Professors attending those functions for which academic
attire is required shall have said attire purchased for
the professor by the college at no charge to the
professor. The attire shal| be maintained by the
professor, The attire shall be replaced at the college”g
expense as needed, but not more fregquently than every five
yearse.

f. The Faculty Association and Administration will cooperate
in determining responsibilities of professors during times
of unaccegtable demonstrations, as defined by policy.

tcademic Calendar

The current academic calendar shagll be annexed to this

~agreement for information purposes only.

tollege Day

The college day begins at 2:C0 a.m. and ends at 10:30 p.m.

Evening classes from 4:00 p.mse shall be assigned in accordance

with Item I, A, 1, ¢, dy ey and f of this article.

Secretarial fssistance

The Board shall provjde adequate secretarial service.

Faculty Facilities

The Bgard shall make avarilable adeguate rest room and ilasvatory

facilities exclusively for faculty use plus ome or more raoms

which shall bte reserved for use as a facuity lounge, said

tounge to be adequately furnished.

Faculty parking

ARe The Board shall provide adegquate, lighted, paved parking
facilities, properly maintained exclusively for faculty

use at no chargee.

B« The poard may require parking decals far each faculty car
but ghall furnish same at no cost to all professors.

C. fCamgpus security guards shall not reprimand faculty for
parking, driving!, or other infractions. Proper action

12



XI1.

XI1l.

X1iV.

will be taken by the appropriate Dean.

Safety

A,

Professors shall not be required to work under unsafe or
hazardous conditions or to perform tagks which endanger
their health, safaty, well=~being ©or which might prove
detrimental to the educational process nor shall pe
required to work in rooms with temperatures below 6@
degrees F or above 87 degrees ¥. The affected class may
be relocated to another classroom.

A registered nurse shall be on duty at all times the
college is in operation with adeqguate facilities for
emergency care.

Vacancies

A

8]
-

Notice of any professional position vacancy or new
position, agministrative or faculty, shall be circulated
to the members of the faculty (via the co|lege mail) prior
to its publication elsemhere (during the academic year).
Between semesters such notices shalt be distributed by

Ue 5S¢ Maile Such notices shall include @ complete job
descripticn, including salary range, duties,
responsibilities and a statement of reguired
gqualifications., Interviews for the open position willd
routinely ke granted to college faculty prior to
non-employees, providing their gualifications meet the
requirements of the position and providing their
auplicatiarns are fited with the department announcing the
vacancy within one week of distribution of the job notice
during normal work periods or within two weeks of the
postmarked date of such notice during summer vacation
period,

Administrative Vacancies

1. The 2ssociation shall apppint two (Z) representatives
to serve on an Advisory Committee to assist in the
appointment of the President of the {ollege, ths Dean
of Instructicn and the Dean of Students.

ALl faculty applicants for such openings shall be notdified
via U«S. ¥ail of the disposition of their application
prior to the publication of the nawe of the successful
applicant.,

Effect of Reassignment from Administration to Teaching Duties

Pny faculty member who assumes administrative duties and
subsequently returns to professor status shall resume aygl
rights and privileges that he/she would have had if he/she had
continued in the faculty status without interruption,



XV.

Xvi.

XVII1.

XVIII.

Academic Freedom

R« The professor shall have the unrestricted right to pursue
and report the truth as he/she uinderstands ity both as a
teacher in hisfher classroom and a citizen of hissher
community.

ps The Faculty Association and Board of Trustees subscribe to
the statement of Academic Freedom as cited in Appendix A,

Faculty Handbook

The faculty handbock and changes in the faculty handbook shall
be developed jointly by the Administration and the
Assoctation,

Field Trips and Faculty Travel

A, A field trip shall be defined as an educational activity
which requires students and/or faculty members to leave
the campus.

1. The callege upon request shall supply transportation
for all approved tsips in accordance with policys
Faculty members shall not be required to use their oun
vehicles for such trips.

2« The college shall provide aduto Liab¥lity insurance in
accorcance with state law,

3. Faculty members are authorized to chauffeur students
in college vehicles unless they lack the skill, or
have some physical deficiencies that might endanger
the passengers.

Department Advisory Committees

ALl members of a department, or an elected number of members
from a department as cdetermined by the Department Chairpersgns
shall meet monthly with the chairperson to serve as an
advisory group on matters concerning terms and conditions of
employment.

14
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ARTICLE VI

- —— -

Paid Absence

1.

Ze

{(a)y Sick Leave

At the beginning of each school year, each professor
shall be credited with a ten-day sick leave allowance
to be used for absences caused by illness or physicad
disability of the professpor. The unused portion of
such allowance shall accumulate pursuant to State
Lawe

(b} Compensaticn for Class (overage

rffective July 1, 1980, teaching faculty members
shall be expected to provide class toverage for
absent colleagues in emergencies for the first three
consecutive dyys of such abhsences, and shall be
compensatecd at the overload rate for such service
rendered after the third consecutive day.

vereavement

Leave up to four days will be allowed and paid by the
Ctollege in the case of death in an employee”s immediate
family. The immediate family is defined as spouse,
children, stepchildren, grandchildren, sons-in-iaw,
daughters-in-law, parents, grandparents substitute
parents, parents-in-law, siblings, siblings-in-law, and
Juardians.

Personal Leave

Leave up to three (2) days per vear shall be permitted for

matters which cannot be cared for in a professor“s free
time. Peguest for personal leave, other than for serious
jllness of a member of the employee”s household,y shall be
made at least twenty=-four (Z4) hours in advance of such
anticipated absence. Reguests are to be made directly to
the Cepartment Chairperson.

Legal Leave

The faculty memper shall be excused for jury seryice or if
he/she is subpoenaed as a third-party witnegss in court.
Such faculty member shall be paid his/her regular salary
in addition to the fees he/she received for acting as a
juror cr witness.
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6.

Extended Leave

A professor may reguest extended leave for any of the
above tauses, in those cases where conditions warrant it.
Extended leave may be approved only on a case-by=-case
basis. In the case where a professor is denied extended
leave, justifdication for denfal must be submitted in
writing.

Sabbatical Leawve

Sabbatical leave is a plan for improving the college
program through improvement of its faculty., Such lLeave
could ke granted for the purpose of study, research,
travel, or for such other reasons that might contribute to
the professional gréwth of the faculty member. ALl
requests for sabbatical leave must be approved by a
majority of all members of a2 committee consisting of three
{2) faculty members and (%) administratorse. Faculty
members shall be elected by the faculty. Administrators
shall ke appointed by the President of the collegea

AlLL members of the faculty shall be eligible for
sabbatical Leazve within the foltowing limitations:

a. A faculty member shall be eligible for sabbaticadl
Leave after employment for six consecutive years at
Ocean County College.

b. Upon return from such Leave, a professor shall not
again be eligible until he/she has completed at least
six additional years of employment at Ocean C(ounty
{ollege.

c. Sabbtatical leaves are to increase a faculty member”s
professional efficiency and usefulness to the college
and not for the purpose of offering opportunities for
increased income. This condition will not preclude
the acceptance of grants, stipends, fellowships,
foundation funds, or similar monies usually identified
with graduate, post=-graduate, or other professional
study.

de Sabbatical leave may be granted for either one-half
year at full salary, or one full year at half salary,
or one full year at full pay with faculty members
teaching fifteen (15) credit hours over two semesters,
In no case shall the faculty member be eliigible for
overload teaching assignments during this sabbatical
per‘iod.
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€. Acceptance of a sabbatical leave obligates the
recipient to return to service for at least two yegars,
aor reimburse QOcean CLounty {ollege for all salary paid
during the period of leave.

f« A reciptent of sabbatical leave retains atl rights as
thgugh hefshe ere in regular employment, such
as: promotion; retirement benefits; medical
insurance; aznd tenure rjghts.

ge Wher an approved leave is withheld solely due to
budgetary exigencies, the designated reciptent for the
Sapbatical will receive priority for such Leave in the
following year. Said leave shall be cantingent upon
funds beiny approved for this purpose.

Ha|f-Lcad Contracts

é@és For the purpose of professiconal development, a faculty
member with a minimum of seven (7)) years service at
gcean County College may €lect to take a had f-load
schedule at 60X of regular salary. In the event the
replacement cost exceeds the remaining 40% of the
prcofessor”s salary, the professor”s salary will be
reduced to reflect the increased cost of replacement.
In the event the replacement cost s Less than the
remaining 4CX of the professor”s salary, the
professor”s salary will be fncreased to reflect the
recduced cost of replacement. The execution of a
half-load contract shall not exceed the professor”s
full-time salary including the cost of fringe
berefits.

be Applicants for a half-load contract shoguld provide
evidence that the leave is to be used to emhance their
professional development.

€cs An eligible faculty member must make application a
year in advance in order to provide the college with
sufficient lead time in recryiting a suitable
reglacement. A one-SemesSter lead time is nog
sufficient for adegquate advertising, interviewjng and
processing to take place.

de The opportunity for a half-load contract shall be
Limited toc a maximum of 5% of the eligible faculty
each year s0 as to ensure that suitable and complete
faculty replacements are provided subject to the
approval of the Cean of Instruction. Half-toad
contracts shall not be granted to the same faculty
member more than cnce in seven (7)) years,

€. A half-load contract may be granted for e:ither
cne-half at fulll (adjusted) salary, or one full yéar
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B.

Admi

at half (adjusted) salary with faculty members
teaching fifteen (15) credit hours over tWwoc Semesters.

fe In no case shall the faculty member be eligible for
overload teaching assignments during half-load
contract period.

ye T1he concept of a hatf-load contract is interpreted to
mean that the ¢ollege will not dncur any additional
expense including the cost of providing fringe
benefits to faculty members or their replacements.

ssion te Courses

Faculty membesrs shall pe granted free tuition and fees for
any courses offered by the coillege.

Faculty dependents (hushand, wife, and children and those
indivicduals for whom the faculty member is a legat
guardian and for whoom the faculty member is eligible to
claim cependency status of the indiwidual on his/her
current Internal Revenue Service annual income tax return)
are to be granted free tuttion and fees for any courses
offeread by the college. A maximum of sixty (60) credit
hoursy or the required course load of two full=time
students, may be taken by a faculty member”s dependents in
any one academic year.

This benefit will extend to the surviving children
dependents {(as described abovel) of the deceased faculty
who was employed at the time of death, with the following
limitations:

A maximum of thirty (3I0) credit hours or the reaquired
course load of one (1) fult-time student may be taken
by such dependents +in ainy éne academic year. This
benefit is to terminate upon any one of the following
events:

(a) Remarriage of the surviving spouse of said
employee.

()Y At the end of five years from the September 1
following the death of said employee.

{(c) Upon the twenty-second (22) birthday of said
surviving dependent.

In no case will this benefit be terminated during the
course of an academic year in which the dependent is
actively enrclled.



4, Faculty members ang dependents will be admitted to
Community Education courses free of tuition and fees on a
space available basds providimng the minimum paid
enrollment for the course has been satisfied,

Ce Professional improvement

1. Upon recommendzgtions by the Department Chairperson faculty
schedules wildl be arranged whenever feasibley to ad low
faculty members to attend classes at other institutfons of
higher education at the faculty member”s omwn expense.

¥}
.

A faculty member may secure an interest~free loan against
his/her current year”s salary for the purpose of pursuing
additicnal graduate study. A maximum of five percent (5%)
of the faculty member”s current year”s salary may be owed
at any one time, Such advances may be made only dur-ding
the period when the faculty member is actively employéd
and shall be limited to two such advances during an
emplocyment year. The total amount advanced shall be
repaid by equal salary deductions over the balance of the
faculty member“s current year contract. Upcn termipation
of a faculty member”s employment any unpaid portion of a
Lloan shall btecome immediately due and payable, and shall
be deducted in full from hisfher final salary check,

3. tffective 9/1/84, the Board of Trustees shall provide
tuition rejmbursement at 100% of the Rutgers rate not
exceeding 12 graduate credjts per academic year for
individual faculty members who pursue courses of study in
the faculty member”s field of specijalization or field in
which he or she renders service to the college, Only
courses which have the prior approval of the immediate
supervisocr or the appropriate dean will entitle the
employee to gqualify for reimbursement, Refund for tuition
reimbursement shall be made to the employee who has
received graduate credit for his/her course work and who
has submitted supporting preoof of tuition payment and
grade transcripts. This provision shall continue for each
year during the Life of this contract.

D. insurapnce Programs
1« Group Health Insurance

A The Beard shall provide without cost to the prafessor,
tull-family hea:lth care tnsurance benefits, The
Association shaill aid the administration in selecting
the insurance carrier. The Board shall make payment
of insurance premiums for each employee to provide
insurance coverage for the full twelve-month period.

Be Effective January 1, 1985, for the calendar year 1985,
the Board _.ill reimburse the employee for up to 3100
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graid by the employee toward his gr her Major ™Medical
deductibles Payment shall be made in the following
manner:

1« Upon presentation to the Personnel Department by
the employee of his or her statement from the
Major Medical carrier specifying that the 3100
deductible has been met, the full $10C will be
reimbursed at that time.

2« Should the %120 deductible not be reached, the
employee may be reimbursed for that portion of the
deductible he or she has met upon submission of
proper documentation from the Major Medical
ctarrier at the end of the calendar year,

3. NoO duplicate payment shall be made for expenses
incurred in QOctober, nNoOovember, and December of any
given year.

Effective January 1, 1986, the provision for payment of
the 31727 deductible for the individual employee shall
continue as provided for above. In addition, the Board of
Trustees shall provide for payment of the deductibte for
the degendent unit in the same manner as payment is
provided for for the single employee. NOTE: ONE MEMBER OF
A DEPENDENT UNIT MUST REACH THE 3107 DEBUCTIBLE BEFORE THE
UNIT 15 COYERED. IF THERE ARE TwW0 OR MQORE MLCMBERS OF A
pEPENDENT UNIT, THE DEDUCTIBLES FOR EACH MEMBER MAY NOT BE
COMBINED TO REACH THg 3100 DEDUCTIBLES.

To effect partial reimbursement for the dependent unijt
that has not reached the full $100 deductible,
reimbursement will be based upan the highest deductible
reachec by any single member of the dependent unit at the
end of the calendar year. No duplicate payment shall be
made for expenses incurred in October, November, and
Cecember of any given year.

Dental Insurance

The Boaerd will continue to provide fulpl premium coverage
for the single portion of the dental plan. In addition,
effective 1/1/8%5, the board shall provide for the coverage
of the dental premium for dependents to the extent
necessary up to and including $27.62 per month for the
{ife of the contract. Single ctoverage shall be mandatory
for all members of the facultiy association, but each
faculty member may choose any plan poffered by the
insurance carrier.



E+s College docokstore

ALl faculty members shall be given a ten percent (10%)
discount cn all purchases in the (ollege Bookstore for their
own personal use.

Fe Maternity Leave

A professor shall be entitled to materpnity leave without pay.
The professor witl notify in writing the approprjate Deap as
scon as possible of the anticipated beginning and enpding dates
of such leave. A professor wildl not begin teaching a semester
during which she anticipates delivery. In the event of
complicaticns as «certified by a physician at any time during
the pregnancy, maternity leave may be granted immediately upon
request but normal teaching duties cannot be resumed until the
following September 1st should this leave exceed a period of
three working weeks. All maternity leaves shall expire on the
september 1st foldlowing the passage of one full year from the
date the leave commenced.

G« Payroll Savings Plan

College will provide an opportunity for payrol| savinos
deductions in accordance with NJSA 40:11-2¢ “Compensation of
persons holding public office or employment: Deductions®™.
All deductions shall be remitted monthly in the name of the
faculty member and in accordance with details to be arrapged
by the College and Mon-0¢ Teachers federal Credit Union., The
College shall make reasonable effort to make such remissions
on a timely basis following the close of each month. This
payrocll savings procram shall replace all existing savings
deduction plans presently in force.

ARTICLE VII

-—— R e - ——

A grievance is a claimy by a faculty member, of violation of this
contract, hereingfter referred to as "Grievant." The passociation
may initiate a arievance for two (2)Y or more members of the
Association or wherein a concern affects the Association as a
whole. In the event that a faculty member believes that he/she
has a basts for a grievance, he/she shall:

1+ First, informally discuss the grievance with the
Department Head or approprijate administrators
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2 If, as a result of inftormal discussigns with the
Department Head, or administrator, a grievance still existsy the
grievant may invoke the following formal grievance procedure {in
writing within fifteen (15) working days of the grievance, signed
by the grievant.) Copies of said complaint are to be filed with
the Administrator, who is party to the grievance, as well as the
appropriate Dean:

Ae The Association, or its Grievance (ommittee, acting on
behalf ¢f the grievant, may informally attempt to
resolve the grievance with the appropriate
Administrator.

be If the grievant feels that he/she has not received a
satisfactory settlement of his?’her grievance, he/she
may then request a hearing on his/her complaint by the
Administrative Grievance (ommittee appointed by the
President of the College« The hearing will commence
within two (2) weeks of the request for such a
hearing. The Committee shall render their decision,
in writing, on the complaint within one (1) week of
the close of the said hearing.

t+ In the event the decision rendered by the
Administrative Grievance Committee does not resolve
the grievance to the satisfaction of the grievant,
hefshe may appeal said decision to the President, or
his/her designee for the purpose of reso|ving the
grievance, Sucth appeal shatl be made within one (1)
week from the date of the Administrative Grievance
Committee”s decvisions The President, or his/her
destgnee, shall indicate the disposition of the
grievance, in writing, within two (2) weeks of receipt
of caid request for appeal.

ds 1f the grievant remains dissatisfied he/she may carry
the grievance, in writing, to the Board of Trustees.
The Board of Trustees, or its designeey shadl review
the complaint and render a decision on the grievance.
The grievant shall be notified of the decision within
two (2) weeks of the date of receipt of request for
review by the Board of Trustees.

e. If 2agreement is not reached, the Association shall
haye the right to invoke binding arbitration.

3. The cost of apy arbitration shall te borne by the
Association gnd Boarji eaually.
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4. No reprisals of any kind sha(t be taken against any
faculty member or administrator for partjcipating in any
grievance.

5+« The number of days ‘indicated at each level should be
considered as maximum and every effort should be made to
expedite the process. However, the time Limits may be
extended by mutual consent.

6. A grievance may be withdrawm at any level by the grfievant.

ARTICLE VIII

A. The Board recognizes that the NEp Code of Ethics of the
educational profession as it appears iy Appendix 8 is considered
by the Association and its membership to define acceptable
criteria of prcefessional behavior. Alleged breaches of giscipnljne
or of the Code of Ethics wiill be dealt with in line with the
following procedures:

B. Proggduyres:

1. ALl alleged breaches of discipline or of the Code of
Ethics will be promptly referred to the Professor idin
guesticn for jnforpal discugsion and an attempt at
resolution.

2. Should informal discussion fail to resolve the problem,
the Professor may be reguired to attend a formad meeting
with the compllainant and the appropriate Administrator
fusually the bepartment Chairperson or appropriate Dean)d,
as well as other such persons as deemed essential to the
proceecings by the College or the Professor. 1In such
casesy, the professor will be notified a minimum of
twenty-four (24) hours in advance of sajd meeting and will
be apprised of the specific nature of the complaint. The
Professor will have the opportunity to have present a
representative of the Association at this meeting« Ejither
party may be permitted to make transcript of the meeting.

3. The (College wjll take no action against the Professor
during the twenty=four (24) hours cited abgve and wiill
make every reasonable effort during szid period to hold
the matter in confidence.

4, The akcve procedure shall not preclude the use of the
Grievance Procedure,



khenever guilt is determijned, the College and the
Association will use their pest resources to cgrrect
breaches of professional behavior,

in the event the alleged violation also constitutes a
violation of law, the above procedure shall not preclude
either party from taking immediate action which it deems
appropriate.

keither party ~ill be prevented from taking reasonable
action deemed necessary for the maintenance of good order.

ARTICLE 1X

—— e e - -

aAnnual contracts shall be issued by March 1sty or within
thirty (3]) days of the completion of negotiations. Those
not receiving their employment contracts for the third or
fourth year of employment shall be notified by Decempbgr
1Sth.,

Said contracts are to be signed and returned to the Board
of Trustees within fifteen (15) days of issuance.

Eaech tenured professpr shall receive an individual
centract of continuing smployment.

An individual”s contract may be terminated by either party
by giving sixty (6U) days notice, or earlier, upon mutual
consent.,

If an individual”™s contract is not to be renewed, he shall
e given the opportunity to resign.

ARTICLE X

EEOMOTION_AND MERIT_POLICY

Promotion Procedure

1.

Prior to lLecembier 15, all faculty who wish to be
considered for promotion shall submit a memorandum to
their appropriate supervisor outlining their
qualifications for promotion. & copy of the
recommendation from the appropriate supervisor will be
sent to the faculty member.
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2. The approprigte supervisor will infoerm all appticants, in
writiny, of disposition of their request for progotion by
April 1 or thirty (30) days after the completian of
negotiations, whichever comes later. Applicants whose
requested promeotions are denied may meet with the
appropriate College officiale.

Bs Salary of Promoted Professcr

1+ FfFaculty members wilil not be automatically moved into the
next rank when reqguirements for that rank are satisfidg,

2« The salary of a promoted professor shall be calculated in
the following manner:

(a) A professor receiving a promotion shall be moved
fcrward to the appropriate rank and salary, adjusted
in agcordance with copntracted salary increases so
that the promotee”s salary increase is highe, than
the salary had the professor not been promoteds

(b} 1f the salary increase resulting from (a) above does
not equal or exceed one-half of the increment of the
rark to which the professor is promoted, the salary
shall be further adjusted so that it does equal
cne-half a step increase of the new rank,

{c) 2ny promoted professor not on & specific step of the
salary schedule as a result of (b) above, shall be
mcved forward to the next step prior to application
of contracted salary increase for the following year.,

C« Merit Increases

1« & professor may be recommended by his/her Department
Chairperson or Director and appropriate Dean for a merit
increase in salary. The recommendation should be
submitted nc later than January 1Sth.

Z2» At the digscretion of the Board, merit increases may be
awardec after copsidepation of teaching performance and
outstanding servigce to the folege gutside ¢the classreom,
Professional Counseders and Librarians may be awarded
merit tncreases, at the discretion of the Board zfter
consideration of professional performance and outstanding
service to the College outside the primary job
responsibility arease.

(%]
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ARTICLE XI

—— . —— ————

First year of contract: 7-3/4% inclusive of the increment.,

second year of contract: X salary increase inclusive of the increment
representing 8% total dollars to the entire unit to be apportioned to
the ranks on a sliding scale concept as follows: on the 1984-R5 salary
schedule, a step 10.5 was calculated for each rank. To these figures,
the following percentages were applied:

Full Professor 7.50
Assocs Professor Tell
Asst. Professor .00
Instructor I 2.2°%
Instructor 11 g.50

resulting in flat dollar dncreases of 32835, %2512, %2175, %20264, and
31976, respectively, applded across the board in the respective ranks,
(See attached salary schedules.)

Third vear of contract: 8% dinclusive of the increment.
ARTICLE XITI

PATENTS _AND_COPYRIGHTS

A. To promote the profesgional improvement of the faculty, and at
the same time, to protect the full rightg of the inventor or
author, the college has the intent to provide an equitable
means of sharing expenses and income, It is not the purpose
uf the college to seek nor to encourage specificalky, the
development of patents or copyrights of commercial value or to
engage in their exploitation.

Bse Ownership to inventions, discoveries, writings or other
jnstructional materials made or authored by members of the
faeulty shall be resolved accordipg to one of the following
provisions:

1. Faculty who develop patentable or copyrightable materiagls
on their cwn time, at their own expense and without the
use of direct cost resources of the college shall retain
sole and total ownership and income as a result of their
labors. Prior to applying for a patent or copyright, the
faculty member shalbdl request review of this claim of total
ownership by @ College Patent and Copyright Committee,

The {ommittee shall be composed of the Pean of Instruction
or the tean of Students, the Dean of Administrative
Servicesy Department Chairperson and three (3) facudty
members, one of whom may be selected by the faculty member
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inventcr/author. The remainjng two faculty members shall
be selected from a standing committee of faculty. The
faculty shall submit to the President of the College,y 3t
the beyinning of the year, a tist of names of those
desiring membership on such a committee, The committeée
shall make its recommendation regarding soie and totatl
ownership to the Board of Trustees, through the President.
The decision of the Board shall be transmitted to the
faculty member inventor/author in a timely manner.

Za Facylty who develop patentable or ceopyrightahle materials
resulting frgm work conducted during the normat course of
employment by the collegey, or with the yse of any direct
cost resources of the college, or r=lating to apy research
or other project conducted by the college for zgn cutside
sponsor, shall be the joint property of the coldege and
the faculty member unless either party releases all or
part ot its rights to the other. Prior to starting work
on the preparation of such materials and/or prior to
applying for a copyright or patent the faculty wmember and
the college shall mutually agree to ownership rights and
other special conditionse.

Attached hereto and considered part of this agreement are the
following Appendices:
Appendix Ay AsAsUePs Declaration of Academic Freedem
Appendiyxy By Code of gthics of the Educational Profession
fppendix €, Salary Schedule 15g&-85
Appendix C-1, Salary Schedule 1%8%5-8¢
Appendix C-2, Salary Schedule 19B&-87
Appendix D, College (alendar

Appendiy Ey Eguel zmployment Cpportunity



This agreement shall be effective from September 1, 1984 and shall

continue in effect through August 31,

1987,y unls ss the Associatiom and

the Board mutually agree in writing to an extension of its duratien.

By: [/s/ Richard S. Sambol

e e L e e L L b

Chairperson
Board of Trustees

12710/ 8¢

By: [/s/ Lawrence D7Zio0

Secretary
3oard of Trustees

bec 10 1984

President
OQcean County College

bate: 1271C7&4

By: [/s/ Xenneth Xerr

Chairderson
Megotiating Committee
({Administration)

12710784

-
i

By: [/s/ Evan B. Alderfer

—— . — . — P ke g

President
Faculty Association

1% DEC 1984

By: /s/ William G. Middieton

Chairman
Megotiating {ommittee

12710784

By: [fs/ Lester E, Fetter

- —— - ——— - W S A WP e -
. .

Member
Negotiating Committee

12710784

NOTE: A SIGNED MASTER (CCPY RESIDES IN PERSONNEL DEPTey QCC, AND A
SIGNED MASTER CCPY MHAS BEEN FURNISHED FAOCC.
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APPENDIX A

A.A.UeP. Declaration of Academic Freedom

The teacher is entitled to full freedom in research and in the
publication of the results, subject to the adequate performance of
his other academic duties; but research for pecuniary return
should be based upon an understanding with the authorities of the
institution.

The teacher is entitled to freedom in the classroom in discussing
hig sybject but he should be careful not to introduce into his
teaching controversial matter which has no relation to his
subject. Limitations of atademic freedom because of religious or
other atms of the institution should be clearly stated +n writing
at the time of the appointment.

The college or university teacher is a citizen, a member of a
learned profession, and an officer of an educational institution.
When he speaks or writes as a citizen, he should be free from
institutional censorship or discipline, but his special position
in the community imposes special obligations., 45 a man of
learning and an educational officer, he shoulid remember that the
public may judye his profession and his institution by his
utterances. Hence,y, he should at all times be accurate, should
exercise appropriate restraint, should show respect for the
opinions of others, and should make every effort to indicate that
he §s not anm institutdonal spokesman.,



APPENDRIX B

Code of Ethics of the Education Professcion

Adopted by the NEA Representative Assembly, July 1968

The educator believes in the worth and dignity of man. He recognpizes
the supreme importance of the pursuit of s#ruth, devotion to
excellence, and the nurture of democratjc citizenships He regards as
essential to these goals the pratection of freedom to learn and to
teach and the guarantee of equal educatiopal opportunity for all. The
educator accepts his responsibility to practice his profession
according to the hichest ethical standards.

The educatgor recognizes the magnitude of the responsibility he has
accepted in choosing a career in education, and engages himself,
individually and collectively with other e£ducatgrs, to judge his
colleagues, and to te judged by them, in accordance With the
provisions of this code. (PREAMBLE)

PRINCIPLE 1 - COMM:TMENT TO THE STUDENT

The educator measures his success py the progress of each student
toward realization of his potentiad as a worthy and effective citizen.
The educator therefore warks to stimulate the spirit of inguiry, the
acgquisition of kXxnouwledge and understanding, and the thought ful
formulation of worthy goals.

In fulfilling his gbligatdion to the student, the educator ---=-=

1« Shall not withcut just cause restrain the student from independent
action in his pursuit of legrning, and shaly not without jJust
cause deny the student access to varying points of views

2+ Shatl not delsiberately suppress or distort subject matter for
which he bears responsibility.

2« Shall make reascnable effort to protect the student from
tonditions harmful to learning or to health and safetye.

4« Shsll conduct professipgrnal business in such a way that he does not
expose the stucent to unnecessary embarrassment or disparagement.

5. Shall not on the grounds of race, color, creed, or national origin
exclude any student from participation in or deny him benefits
under any prcgrams nor grant any discriminatory consideration or
advantage.

b Shal.l not use grofessional relationships with students for private
advantage.



Appendix B (continued)

e Shal| keep in confidence information that has been obtained in the
course of professional service, unless disclosure serves
professional purposes or i1s reguired by laws

8« Shall pot tutor for remuneration students assigned to his classes,
unless no other qualified teacher is reasonably available.

PRINCIPLE II = COMMITMENT TO THE PUBLIC

The educator believes that patriotism in its highest form requires
dedication to the grincipies of our democratic heritage, He shareés
with alli other citizens the responsibility for the development of
sound public policy and assumes full political and citizenship
responsibilities. The educator bears particular responsibility for
the development of policy relating to the extension of educatifonal
opportunities for all and for interpreting educatiomal programs and
policies to the publice.

In fulfi¥lling his obligation to the public, the educator =--=-=-

1« Shall not misrgpresent an ipnstitution er organization with which
he is affiliated, and sh; Ll taks adeguate precautiong to
distinguish between his personal and institutional or
organizational views.

£« Shall not knowingly distort or misrepresent the facts concerning
educational matters in direct and indirect public expressions.

2. Shall not interfere with a cglleague”s exercise of polftical and
citizenship rights and responsibilities.

4 Shall not use instituticnal privileges for private gain or to
promote political candidates or partisan political activities.

5¢ Shall accept no gratuijties, giftsy or fayors that might impair or
appear to impair professiongl juggement, nor offer any favor,
service, or thing of value to obtain special zdvantage.

PRINCIPLE 111 =~ COMMITMENT TQ THE PROFESSIQON

The educator believes that the guality of the services of the
education professicn directly influences the nation and its citizense.
He therefore exerts every effort to raise professional standards, to
improve his service, to promote a climate in which the exercise of
professional judgement is encouraged, and to achieve conditfons which
attract persons worthy of the trust to careers 9n education. Aware of
the value of united effeort, he contributes actively to the support,
plapning, and prcagrams cf professional organizations.



tppendix & {(continued)

In fulfilling his okligation to the profession, the edycator =-=---

1« Shall not discriminate on the Jround of race, color, creed, or
national origin for membership in professional organizations nor
interfere with the free participation of colleaques in the affairsg
of their association.

2. Shall accord just and eguitable treatment to all members of the
profession in the exercise of their professional rights and
responsibilities.

3. Shall not use coercive means or promise special treatment in order
to influence professiomal decisions of colleagues.

4« Shall wijthhold and safegyard information acquired about colleagues
in the course ¢f gmployment, uniess digclosyre serves professional
purposes,

5 Shall not refuse to participate in a professional inquiry when
requested by an appropriate professional association.,

6« Shall provide upon the request of the aggrieved party a written
statement of specific reason for recommendations that Lkead to the
denial of dincrements, significant changes in eamployment, or
termination of employment.

7« Shall not misrepresent his professional gqualifications.
Be Shall not knowingly distort evaluyations of colleagues.
PRINCIPLE IV - COMMITMENT TO PROFESSIONAL EMPLOYMENT PRACTICES

The educator regarcs the employment agreement as a pledge to be
executed both in spirit and in fact in a manner consistent with the
highest ideals of grofessional service. He believes that sound
professional personnel relationships with governing boards are built
upon personal integrity, dignity, and mutual respects, The educater
discourages the practice of his profession by ungualified persons.

In fulfilling his obliyatijon to professional employment practices, the
educator =-===

1« Shall apply foury accept, offer, or assign a position or
responsibility on the basis of professional preparation and legal
qualificaticns.,.

2e Shall apply for a specific position only when it is known to be
vatanty and shall refrain from underbidding or commenting
adversely about other candidates.
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Appendix B (continued)

Shall not knowingly withhold jnformation regarding a position
from an applicant or misrepresent an assigmrment or conditigns of
employment.

Shall give prcmpt notice to the employing agency of any change in
availability or nature of a position.

Shall not accept a position when so requested by the appropriate
professional crganization.

Shall adhere to the terms of a contract or appointment, unless
these terms have been Llegally terminated, falsely represented, or
substantial ly altered by unilateral action of the employing
agencys

Shall conduct crofessionat business through channels, when
avajlable, that have been jointly approved by the professianal
organization and that employing agency.

Shall not delegate assigned tasks to uwnqualified personnel.

Shall permit no commercial exploitation of his professiaonal
poS."lt'ion- '

Shall use time granted for the purpose for which it 1s intended.



APPENDIX C

SALARY SCHEDULE 1984-BS

STEP/
RANK PROF ASOC ESST INST INSZ
1 25307 22127 18725 17263 15953
Z 26622 22224 15616 12031 16721
3 27917 24303 20507 18799 17489
4 29252 25386 21378 16567 18257
5 30567 26469 22289 2N335 12025
6 3188 27552 23120 ¢1103 19793
7 321¢7 28635 24071 21871 2N561
3 34512 26718 26962 226319 21329
¥ 35827 30801 25853 2407 22097
13 37142 31884 26744 24175 22865
1 38457 32967 27625 24943 23633
12 3e772 34050 28526 25711 24401
13 41027 35123 29417 26479 25169
14 42402 36216 37308 27247 259137
15 43717 37298 21199 28015 246705
146 45032 3jgi22 320650 297832 27473
17 LE3LT 33465 1291 29551 29241
18 47662 L0548 31872 17319 29009
19 L8977 63671 34763 31087 2R7?77
20 502792 L2714 35654 Z1855 30545

INCR 1315 1083 g91 768 768
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pAppendix ¢ (continued)

ALl faculty members shall remain on the same
step on the 1984-85 Salary Schedule as they were
on the 19%3-84 Salary Schedule. Additiomally,
the Board of Trustees may grant one additional
step for any professor who recejves a merit
increase. The Board of Trustees may withhold,
for inefficiency or other good causey the
employment increment or the adjustment Jincrement
or bothy, ©f any professor in any year, by a
majority vote of all the members of the Board of
Trustees. The Board of Trustees, through its
desiignated administrative representative, shall
give notice of such intention no later thapn at
the issuance of the professor”s individual
employment contract. The BGoard of Trustees,
through said representative shall give written
reasons thereof to the professor concerned,
within ten days of such notice. The professor
may appeal such action through the grievance
procedure provided urder this contract, The
arbitrator shall either affirm the withholding
action of the Board of Trustees or direct that
the dAncrement or increments be paid. 1t shall
not be mandatory upon the doard of Trustees to
pay any such denied increment in any future year
as an adjustment increment.

The salary of each professor shall be paid on a
bi-weekly basis.

Overload and summer salaries shall be paid on
the following basis per semester credit hour:

Professor - 3405, Assgciate Professor - 3400,
Assistant Professor - $790, Instructor I - %385,
Instructor 11 - $775,



APPENDIX C-1

SALARY SCHEDULE 19RBR5-386

STEP/
RANK PROF ASOC ASST INS1T INGZ
1 26827 22567 20059 12521 17161
P4 2B142 24653 20900 17289 17929
5 29457 257%3 21791 20057 18697
4 10772 26816 22632 20825 19465
3 32087 27899 23573 21593 2n233
& 33402 <8982 24444 22361 21081
7 34717 30065 25355 23129 21769
& 346022 31148 25246 27897 22527
7 37347 32211 271327 24665 23305
10 38662 32314 28028 29433 24073
11 390977 34397 28919 26201 264841
12 41292 35420 2%81¢ 246969 25609
13 42607 36563 10701 27737 246377
14 43522 37646 I1592 29505 27145
1s L5237 18729 32483 29273 27913
16 46552 3g812 33374 30041 29681
17 47867 4LTEIS 34245 30809 294649
13 49122 41978 35156 11577 In217
14 50497 41G61 36047 32345 3nggs
2a 51812 44144 214978 2*113 31753
21 5T127 45227 37829 1881 32521

INCR 1315 1083 g1 768 768



NOTES:
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tppendix (=1 (continued)

Each professor shall be advanced one step fraom
his/her present posdition on the 1984-25 Salary
Schedule. Additionally, the Foard of Trustees
may grant one additiomnal step for any professor
who receives a merit increase, The Board of
Trustees may withholdy, for inefficiency &6r other
good cause, the employment increment or the
adjustment increment or both, of any professor
in any yeary, by a majority vote of alil the
members

of the Board of Trustees. The Board of
Trustees, through its designated administrative
representative, shall give notice of such

intention no later than at the issuance of the

professor”s individual employment contract. The
Board of Trustees, through said representative,
shalll give written reasons thereof to the
professor concerned, within ten days of such
notiice. The professor may appeal such action
through the grievance procedure provided under
this contract. The arbitrator shall either
affirm the withholding action of the Roard of
Trustees or direct that the increment or
increments he paid. It shall not be mandatory
upon the Board of Trustees to pay any such
denied increment in any future year as an
adjustment increment.

The salary of each professor shall be paid on a
bi-weekly basis.

Qverload and summer salaryes shall be paid on
the following basis per semester credit hour:

Professor - %425, Associate Professor - 5420,
Assistant Professor - $417%, Instructor 1T - %405,
Instructor I1 - $295,



"

STEP/

ro

10

11

13

14

15

16

17

1t

RANK

SALARY SCHEDULE 1986-87

FRCF

27553
28973

43173
44553
46013
L7427
41853
50273
51673
571113
545323
55952

57373

APPENDIX C-2

AS0C
24292
25452
26622
27792
28962
30172
34302
32472
336642
34812
35582
37152
38322
39492
40662
L1832
41002
44172
45342
46512
47682
42852

1170

ASST
20648
21610

22572

24496
25458
2%420
27382
28344
29306
30268

INST
15173
2n0e3
2n833
21663
22493
27323
26153
24983
25813
26643
27473
223303
20133
20963
310793
31623
32453
37283
34113
34543
19773
16603

820

INS2
17704
18534
19364
20194
21024
21854
22684
21514
24344
25174
24004
26834
27664
22494
29324
310154
30984
31814
312644
31474
34304
35134

B*Q
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Appendix €-2 (continued)

Each professor shall be advanced one step from
his/her present position on the 1985-8B6 Salary
Schedule. Additionally, the Board of Trustees
may grant one additional step for any professor
«ho receives a merit increases The Board of
Trustees may withhold, for inefficiency or other
good cause, the emplpyment increment or the
adjustment increment or both, of any professor
in any year, by a majority vote of aldl the
members of the Board of Trustees. The Roard of
Trustees, through its designated administrative
representative, shalld give notice of such
tntention no later than at the issuance of the
professor”s tndividual employment contract. The
Board of Trusteesy through sajid representative
shall give written reasons thereof to the
professor concerned, within ten days of such
notices The professor may appeal such action
throuch the grievance procedure provided under
this contwract. The arbitrator shall either
affirm the withholding action of the Board of
Trustees or direct that the increment or
increments be paide It shall not be mandatory
upen the Board of Trustees toc pay any such
denied increment in any future year, as an
adjustment increment,

The salary of each professor shall be paid op a
bi-weekly basis.

Overload and summer salaries shall be paid on
the following basis per semester credit hour:

Professor - %450, Associate Professor - 3440,
Assistant Professor ~ 34320, Instructor I - %425,
Instructor I1 - $4p0°,
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Appendix (=2 (continued)

The 158-1987 Salary Scwhedule is subject po
chanye upward depending upon the {onsumer Price
Index (CPI - the "U" Index) for the Philadeiphia
area. The formula to increase the schedufe is
as follows: The average annualized percentage
increase in (Pl for the 1-1/2 contract years
commencing January 1, 1285 through June 30, 1986
would be wsed. If this average is equal to or
greater than nine percent but less than ten
percent, an additional one-=half percent new
money would be added to the satary schedule. 1%
the average CFPI reaches ten percent but Lless
than eleven percent, an additional one-half
percent above the first one-half percent new
money adjustment as noted above would be added,
and so forth to a maximum of two additionatl
percentages,
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APPENDIX O

College Calendar - 1984-85

E&LL-ﬁEﬂE&IEE-:-liE‘*
August 2% & 131D Cn-campus registration
September & Orientation, Convocation
Septemper 5 Clagses begin
November 21 thru 23 Thanstfving recess
vecember 21 Classes end

Janyary 21 8 22 On-campus registration
January 27 Evening classes begin
Janugry 24 Day classes begin
April 3 thru 13 Spring recess

May 18 Classes end

May X0 Commencement




APPENDIX E

Fqual Employment Cpportunity

Ucean County College and the Faculty Associatton of Ocean County
€ollege agree to cooperate in continuing ta maintain policies and
practices which prevent discrimination against any employee or
applicant for employment because of race, color, religion, sex, age or
national origins and further, to affirmatively cooperate in the
implementation of rresideptial Executive Qrder #11246 as amended,
Title I%X of the Educational Amendments, as amended, their regulations
and other lawful reguirements intended to prevent any such

discrimination,



