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PREAMBLE

THIS AGREEMENT, made this day of , 1996 by and
between the Township of South Orange Village, a Municipal
Corporation of New Jersey, hereinafter referred to as the
"Village," and Policemen's Benevolent Association, Local No. 12,
hereinafter referred to as the "PBA," is designed to maintain and
oromete a harmonious relationship between the Village and such of
its employees who are within the provisions of this Agreement, in
order that more efficient, productive, and progressive public

service may be rendered.



ARTICLE I

RE TIO

|-

The Village hereby recognizes the PBA as the exclusive
and sole representative for collective negotiations concerning
salaries, hours and other terms and conditions of employment for
all patrolmen of the South Orange Police force, excluding superior
officers holding the rank of Sergeant and above.

25 Unless otherwise indicated, the term "patrol officer,®
"employee" or "employees" when used in this Agreement refer to all
persons represented by the PBA in the above defined negotiating
unic, excluding civilian dispatchers, school guards and meter

maids.



ARTICLE IT
DISCRIMINATTION AND COERCION
The Village will continue its policy that there shall be no
discrimination, intimidation or coercion by the Village or any of
its agents zgainst the employees represented by the PBA because of
membership or activity in the PBA. The PBA shall not intimidate
or coerce employees into membership. Neither the Village nor the
PBA shall discriminate against any employee because of sex, age,

race, color, national origin or political affiliation.



ARTICLE ITI

COLLECTIVE BARGAINING PROCEDURES
ONDUCTING PBA BUST VILLAGE' E

| e

Collective bargaining with respect to rates of pay,
hours of work or other terms and conditions of employment shall be
conducted by the duly authorized bargaining agent of the PBA and
the Village, unless a specific written document is filed in
accordance with law, designating other parties as duly authorized
bargaining agents.

B Meetings of the collective bargaining agents for the
parties may be xrequested by either party at any time. Once
requestaed, meetings shall be held at a time and place mutually
convenient to both parties. At such collective bargaining
meetings each party shall be represented by one agent who shall be

designated as the chief negotiator. Said chief negotiator may be

y ]

accompanied by no more than four additional representatives of
each party. Such additional representatives shall be entitled to
observe and participate in the negotiating session. The PBA does

hereby designate as its chief negotiator its president who shall

be accompanied, if desired, by its vice-president, the delegate of

1>



the Association to the State PBA, and a representative of the
detectives.

Ve The Village shall grant time off without loss of pay to
the president of the PBA and legislative delegate to the New
Jersey Policemen's Benevolent Assoclation, or their designees so
as to enable said persons to attend regularly scheduled meetings
of the New Jersey State Policemen's Benevolent Association, the
Essex County Conference of Local PBA's, the South Orange PBA, the
State Policemen's Benevolent Association's mini-convention and to
conduct other PRBA business and attend other PBA functions which
require their attendance.

The conduct of such Dbusiness shall not occur if its
occurrence will in any way diminish the effectiveness of the
Police Force or require the recall of off-duty police officers to
bring the Force to its proper effectiveness. It is a further
requirement of this section that any person seeking to attend such

an event shall give 48 hours' advance written notice to the Police
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n to attend said event.

The President of the PBA or designee shall be granted
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time off, without loss of pay, and shall be supplied with the u:

South Orange Police vehicle to attend in official capacity as
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representative of the South Orange Police Force, funerals held in
New Jersey for police officers who have given their lives in the
line of duty. The President of the PBA or designee shall be

=

allowed to attend funerals outside the State of New Jersey for
police officers who have given their lives in the line of duty,
but they must first obtain permission from the Police Director.

5. The Village agrees that it will grant leaves of absence
with pay to four members of the PBA to attend and serve as

delegates to the State Convention of the Association during the

[

calendar year. It is understood and agreed that the extent of

leave shall be limited to five days per delasgate.

(o)}

The Village shall permit members of the PBA grievance
committee (which shall consist of four members) to conduct the
business of the committee, i.e., conferring with employees and the
Village on specific grievances in accordance with the grievance
procedures set forth herein during duty hours of the members
without loss of pay. It is understood and agreed that the conduct

N

of such business shall not diminish the effectiveness of the

n

Police Force or require the recall of off-duty police officers to

bring the Force to its proper effectiveness.

(63}



ARTT v
HECK-OFF AND DIPRAE
1 The Village agrees to deduct membership dues of $60.00,
twice a year in the third payroll occurring in said month, £from
the pa of those employees who individually and voluntarily

request in writing that such deductions be made. The request

shall be made through the use of a form agreed upon between the

Village and the PBA. The amounts to be deducted shall be
certified to the Village by the Treasurer of the PBA, and the
aggregate deductions of all employees shall be remitted together
with an itemized statement to the Treasurer of the PBA.

2. A consent form authorizing such deduction once executed
and delivered to the Village shall remain effective so long as the
member remains a member of the PBA and until said consent form
shall be revoked. Revocation shall be in writing signed by the
employee and shall not be effective until filed with the Village
and the PBA. When filed, the revocation notice shall be effective
to halt deductions as of the January 1st ox July 1st which next
succeeds the date on which the notice of révocation is filed with

the Village. The notice of revocation shall be deemed filed as



the date when such notice 1s received by certified mail, return
receipt reguested to the Village Clerk on behalf of the PBA.

3~ The PBA agrees to indemnify and hold the Village
harmless from any causes of action, claims, loss or damage

incurred as a result of this article.



ARTICLE V

RETENTIO

,—I
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xcept as otherwise provided herein, all rights
privileges and benefits which members of the PBA have heretofore
enjoyed and are presently enjoying shall be maintained and shall
continue to be maintained by the Village during the term of this
Agreement at not less than the highest standards in effect at the

commencement of the negotiations resulting in this Agreement.



RTT VI
HO WORK
1. Work schedule - Members of the Force shall work in
accordance with the schedule which shall be posted by the Police
Director or the duly appecinted designee on a monthly basis,
subject to the needs of the Force. The present policy to use
seniority in shift assignments shall continue consistent with the

efficient operation of the Force.



ARTICLE VIT

OVERTIME

=

In the event employees are called in to duty on other
than their scheduled tour of duty, they shall be paid for all time
worked during such period, for a minimum of four (4) hours at the
rate of time and one-half (1 1/2), regardless of the number of
hours actually worked. If employees are obligated to continue on
duty for more than a half-hour after their ordinary tour of duty

ends, they will be paid for the time actually worked at the rate

of time and one-half (1 1/2).

[y

A published overtime list of all police officers shall
be maintained by the Captain of the Uniformed Patrol Division.
Overtime shzll be offered to each patrolman as his turn arises.

The list shall be kept in order of seniority. If the police

officer refuses overtime without a valid reason, he or she shall

-1

0

=

-

1)

;J

ct

-
‘,J

)]

O

=

oy
m
H

ct
c

H

3

1))
3
(ON
E
(0]
ctr
U
(4]
0]
j—t
'-J>
B
b
I..J
(0]
v
{8}
n
'_J.
3 |
fu
=
Y
‘_l
'—l
cr
an
1]
3
m
~
ot



WAGES
I The parties recognize the need for continued high
quality service to the community, and the parties agree to
cooperate with each other to provide this service. The PBA and
each Police Officer will maintain and wherever reasonably possible

increase their level of productivity and thereby continue to

improve services to the community. The Village agrees to
cooperate with PBA to accomplish this objective. In recognition
of this pledge of <continued high service and improved
productivity, the annual basic wage for employees currently
employed by the Village for each of the classifications shown for

the period designated shall be as follows:

D FFICERS HIRED P O 1

3% 3% 3% 3% 3% 3%
1/1/586 7/1/896 1/1/97 741797 1/1/99
STEP 1 2l 22 35,248 36,305 37,354 38,516 39,671
STEP 2 35,064 40,236 41,443 42,686 43,967 45,286
STEP 3 40,2793 41,487 42,732 44,614 45,334 46,694
STEP 4 48,7751 50,214 51,720 B3 2202 54,870 56,516



STEP 1

STEP 2

STEP 3

STEP

15N

STEP S5

STEP 6

%
agreement

DAT

3
1/1/96

oP

24,000

28,950

33,900

38,850

43,800

48,751

increment shall

; OFFICE

3%

7/1/96
24,000
28,243
34,486
35 728
44,3972

50,214

April, July and October.

S HIRED AFTER T 1

24,000 24,000

29,544 25,855

35,088 35,710

40,632 41,565

46,176 47,420

51,720 53,272

who serves as a

salary which is called

plus an increment as follows:

be paid in four equal

WA

24,000

30,174

36,348

42,522

48,696

54,870

24,000

30,503

37,006

43,508

50,012

56,516

detective shall

for under this

installments-0One

shall be paid with the first pay received in January,



ARTICLE IX
PAYROLL
Employees shall be paid bi-weekly, and all overtime, wherever
possible, shall be paid no later than the second payday after the

overtime is earned.



ARTICLE
LONGEVITY
ik, Employees shall be paid, in addition to their current
annual base salary, an annual longevity increment based upon their
yvears of continuous employment in the Village of South Orange in

accordance with the following schedule:

YE F_SERVICE I T OF WAGE
Upon completion of 5 yrs of service 2%
Upon completion of 10 yrs of service 4%
Upon completion of 15 yrs of service 6%
Upon completion of 20 yrs of service 8%
Upon completion of 24 yrs of service 10%
' ol All longevity amounts owed for the calendar year shall

be paid in a lump sum as part of the pay received by the Employee
in December prior to Christmas. The payment shall be calculated
on a pro rata basis to account for any changes which have occurred
as a result of the Employee's anniversary date occurring during
the yzar.

computing overtime pay which may become due to a

w
|
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police officer, only the annual base salary shall be used.



PENSIONS

The Village shall continue to provide pension and ret
benefits to employees covered by this Agreement under ¢t

and Firemen's Retirement System pursuant to the Provisions of the

statutes and laws of the State of New Jersey.

15



ARTICLE XTT

DEAT FAMT

Emplovees shall be granted up to four (4) calendar days'
lesave with pay commencing with the day of death of a member of
their immediate family. Immediate family shall include spouse,
children, parents of employee or spouse, grandparents, brothers,
and sisters. In the event of the death of the grandparents,
brothers or sisters of the employee's spouse, the employee shall
be granted up to two (2) calendar days leave with pay commencing

v v o

with the day of death of the identified persons.

17



ARTICLE XTTT

DEATHE OF POLICE QFFICER

In the event of death, the police officer's estate shall
receive, pro-rated to the date of death, the following items:
earned salary, holiday pay, longevity pay, unutilized vacation
time, wunpaid clothing allowance and other monetary benefits

provided under this Agreement.

18



ARTICLE XTIV

SPECIAL ESTATE BENEFITS FOR POLICE

FEFICE ED LINE OF DUTY
All hospitalization and major medical insurance coverage
shall be continued for spouses and dependents of officers killed
in the line of duty. Upon remarriage, the spouse shall no longer
be entitled to such coverage. Upon reaching the age of majority,
or upon adoption by any person, dependents shall no longer be
entitled to such coverage. The Village shall have the right to
periodically reguest proof of the fact that the spouse has not, in

fact, remarried.

—
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VACAT

Vacations shall be as follows:

Year £ rvice Workina Days

0-1 vyear 1 day per month plus 1
day for each six months

1-3 years 17 days per year

4-5 years 20 days per year

6-10 years 23 days per year

11-15 years ' 26 days per year

16-20 years 29 days per year

21 or more years 32 days per year

The day after Thanksgiving is to be regarded as an additional
racation day. This day shall be received by each employee covered
by this agreement through the employee's utilization of a
compensatory day off which shall be paid for at said employee's
respective straight time rate of pay. Said compensatory day off
shall be non-cumulative from year-to-year.

Vacations shall be scheduled by the Police Director of a duly
appointed designee throughout the calendar yesar consistent with
the efficient operation of the Force. All requests for vacation
snzll be submitted by each employee on or before March 15th. The

Police Director or his designee shall post the vacation schedule

20



by April 15th. Wherever possible, reguests by 2 or more employees
for the same vacation period shall be decided on a seniority
basis. Once a junior employee's vacation request has been granted
and posted on the vacation schedule, the seniority of another
employee may not be used to displace said junior employee or to
change the schedule. There shall be no more than two police
officers and one Superior Officer per squad on vacation at any one
time. Upon one (1) week's written notice to the Police Director
or a duly eappointed designee, employees may request a single day
off chargeable to their vacation, limited to a maximum of six (6)
days a year. Vacations may be taken in three (3) separate pericds
during the calendar vyear. If employees elect to take these
individual days off, their remaining vacation time will be limited

to two (2) separate periods.

21



AR Xv

Section 1.There shall be thirteen (13) recognized holidays
paid at eight (8) hours straight-time under this Agreement.
Compensation for the holidays shall be paid as follows: one
amount representing 7 holidays shall be paid on the last payday in
June. One amount representing 6 holidays shall be paid on the
last payday in December prior to Christmas Day.

The thirteen (13) recognized holidays are:

New Year's Day Labor Day

artin Luther King's Birthday Columbus Day
Lincoln's Birthday Veteran's Day
Washington's Birthday General Election Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day

Independence Day
tion Employees who are serving in their 23rd year or
who are serving in any year beyond that number shall, for pension

purposes, have the Holiday Pay computed as an additional portion

)

of their Base Pay. It is understood that this is solely for

-

ension purposes and is not meant to affect any other rights which

o]

M

mployees have which are determined by referenced to Base Pay.

22



Section 1.Employees of the Police Force covered by this
Agreement shall receive a clothing allowance of $525.00 per year.
This allowance is meant to supply funds so that employees will be
able to provide appropriate replacement for clothing and egquipment
issued by the Village which because of age or condition needs to
be replaced. All clothing purchased by said employees shall
conform to the current uniform policy of the Force. The present
policy of daily inspections 1in the Police Force shall be
continued.

Section 2.A cleaning and maintenance &allowance shall be
granted to esach employee covered by this Agreement in the amount
of $§275.00 per vyear.

ection 3.The clothing and maintenance allowance set <forth
above shall be payable as follows: $525.00 on the first pay day
in April and $275.00 on the first pay day ip August.

Any employee who resigns or is dischafged for cause shall be

entitled to recesive only the pro rata egquivalent of the clothin

-

23



and maintenance allowance based upon his or her length of service
from January 1lst to the date of discharge.

Section 4. New hires shall not receive the aforesaid clothing
allowance in the year of hire. New hires shall during said year
be issued full uniforms by the Village which include: blouse, two
trousers, four shirts (winter), four shirts (summer), one tie, two
hats, one nylon jacket, one leather jacket, one raincoat, one pair
rain boots, one pair shoes, one rain cover for hat, one leather
belt, one gun holder belt, and one pair gloves. In the event new
hires £fail to complete their probation, the clothing originally
issued will be returned to the Village in good condition, with
reasonable wear and tear expected.

Section 5.All officers are expected to maintain £full and
oroper uniforms regardless of their assignment and all officers
are provided with £full wuniform replacement and maintenance
ailowances regardless of their assignments.

Section 6,Clothes or other equipment destroyed in the line

-d

of duty shall be replaced by the Village at no cost to the

employees.



e 1, ETL

All ;mployees of the Police Force covered by this Agreement
and eligible members of their families shall be entitled to full
coverage of Blue Cross-Blue Shield, Rider J and Major Medical
Insurance as provided in the State Health Plan.

The Village shall also supply a Dental Insurance Plan which
provides both preventive and diagnostic services, as well as
orthodontic benefits. It is wunderstood and agreed that said
Dental Service Plan 1is one which provides for co-payment of
certain items by the employees, all as set forth in a complete
cescription of said contract. It is understood and agreed that
the Village reserves the right, with regard to any of the

hospital, medical or dental insurance described hereunder, to

supply comparable insurance in lieu of the coverage set herein.

=
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understood that the premiums for these benefits shall be
vaid for by the Village, but the obligations of the Village shall
not include the obligation to pay that ?ortion of the dental
rrocram which is the responsibility of the participating employee

or rnis family.

25



Sect 1‘ on 1.,

(a) Meals which the Village is obligated to provide shall
be paid for or reimbursed by the Village at the rate of $4.50 per
meal .

(b) Mileage - In the event a member of the Force uses his
own vehicle for transportation for official assignment, mileage
shall be computed to and from South Orange Police Headquarters at
the rate of $.20 per mile

(c) Schoocls - Members of the Department who are authorized
to attend a Police Academy or any other institution shall be paid
ior meals and mileage if not provided by the Academy or

institution.

(d) Court appearance - If the Police Director does not
provide transportation and it is not practical to eat at home,

meals and mileage expenses shall be paid to all off-duty members
of the Force while attending all courts {other than civil court
unless it involves official duties) or administrative hearings o

of the Village.



(e) Other Assignments - Meals and mileage shall also be

d to any member of the Department when on any official

J-

pa
assignment for the Force when an official car is not available
and/or when it is not practical for the member of the Department
to eat at home.

(f) Tolls - All members of the Department shall be
compensated for any toll expense incurred while acting in any
capacity hereinbefore so defined upon receipt and approval of a
validated receipt. This shall also include receipts for parking
fees.

=3 AN

Members of the Department shall be compensated for court
appearances during ofif-duty hours made in connection with their
official duties in criminal matters, civil actions, administrative
hearings, or when directed to appear on behalf of the Village of
South Orange by the Police Director or by Village Counsel.
Overtime compensation under this section shall be at the rate of
time and one-half (1-1/2) for all hours actually worked calculated
to and from Police Headguarters or four (é) hours, whichever is

greater.

27



ARTICLE XX

M ELL Us

Section 1. Inspection of Files, The Village agrees to permit
each member of the Police Force covered by this Agreement £full
inspection and examination without restriction of their personnel
file at least once during each calendar year, provided a written
request is made for the exercise of such right by the employee.
The inspection shall take place in a private place provided by the
Village at reasonable hours during the day. The Village may
require that such inspection and examination take place in the
presence of the Police Director or designee. The employee may, at
his/her option have any person including an attorney at law
present during such inspection. Nothing shall be added to an
employee's personnel file without notification to both parties.
The employee shall be permitted to copy all or part of statements,
writings or information contained in the personnel £file but
nothing shall be added or removed durigg said examination.
Nothing shall be removed or added after ﬁhe examination of the
file by anv police officer except on notice to said police office:

or as otherwise provided in this Agreement. Each police officer

28



affected shall be given the opportunity to answer any allegations
contained in a letter of communication or complaint. The answer
shall be affixed to said letter of communication or complaint and
kept together with same in the personnel file of said officer. 1If
as a result of the filing of said letter of communication or
complaint, an investigation is conducted and the complaint is
found toc be unwarranted, a letter so stating shall be sent to the
complainant with a copy to the officer complained of. A copy of
said letter shall be placed in the file. If criminal charges are
filed against an officer covered by this Agreement and the charge
arises out of the performance of duties in behalf of the South
Orange Police Department and such criminal charges result in a
npolle prosequi or in a finding of not guilty, than the Village
shall at the request of the officer undertake to have the record
of the police cfficer expunged. There shall be no cost to the
officer for legal services associated with such expungement
proceedings.

Section 2. Seniority.Seniority is defined ¢to mean the
uninterrupted length of accumulated service\of each police officer

covered by this Agreement computed from the last date of hire. A

23



police officer's length of service shall not be reduced by the
time lost due to sickness or authorized leave of absence.

Section 3. Communications. A copy of all orders issued by
the Police Director or a duly designated representative pertaining
to terms and conditions of employment of the employees coversed by
this Agreement shall be given to the President of the P.B.A.

Section 4, Terminal ILeave, Employees covered by this Agreement
shall be entitled upon retirement to terminal leave of thirty (30)
days.

Section 5.Acting Capacity Pay.all employees actually
employed in an acting capacity in a higher paying position shall

receive the pay for that position while so employed.

30



ARTICLE XXT

GRIEVANCE PROCEDURE

Section 1.A grievance is any complaint arising with respect
to wages, hours of work or other conditions of employment. In
order to provide for the expeditious and mutually satisfactory
settlement of grievances, the procedures hereinafter set forth
shall be followed:

Section 2.Complaints may be initiated by an individual
employee to the immediate superior in question. If the complaint
is not adjusted satisfactorily at this stage and the employee
wishes ¢to enter a grievance, it shall be presented by the
authorized P.B.A. representative.

Section 3,When the P.B.A. wishes to present a grievance for
itself or foxr an employee or group of employees for settlement,

vance shall be presented as follows:

n
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Step 1 - The President of the P.B.A. or a duly authorized
and designated vrepresentative shall present and discuss the

risvance or grievances orally with the Police Director or a duly

g
designated representative. All grievance shall be raisec
oromptly. If no grievance is raised within forty-£five (45) days

3,



from the date of the occurrence giving rise to the grievance, said
grievance shall be deemed to have been abandoned. The Police
Dirsctor shall answer the grievance orally within forty-eight (48)
hours from the time it is presented.

Step 2 - If the grievance is not resolved at Step 1 above, or
no answer has been received by the P.B.A. within the time set
forth in Step 1, then the P.B.A. shall, if it wishes, refer the
grisvance to the Village Administrator or & designee. Such

eference shall be made within seven (7) days from the receipt of

(A
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the responss under Step 1. If no grievance is forwarded withi
said time period, then the grievance shall be deemed to have been
abandoned. The Village Administrator or a designee shall either

answer the grievance in writing within twenty-one (21) days aifter
receipt of the rievance setting forth the position of the
Village, or at the option of the Administrator, shall convene a
hearing to hear the details of the grievance and to have evidence
prasented. The Administrator shall schedule such hearing within

thirty (30) days of the date when the grievance was referred to

him and if a hearing is held, shall deliver a decision within
seven (7) days after the holding of the hearing.

32
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Step 3 - If the grievance is not resolved at Step 2, then the
PBA may refer the grievance to the Board of Trustees of the

Village for determination. The PBA shall refer the matter to the

Board of Trustees within seven (7) days after receipt of the
response of the Village Administrator under Step 2. The Board of

Trustees shall answef the grievance, in writing, within thirty
(30) days of the date of the receipt of the grievance. The answer
shall set forth the position of the Village.

Step 4 - If within two (2) weeks of the transmittal of the
written answer of the Board of Trustees, the grievance is not
settied to the satisfaction of the P.B.A., it may, within twenty
(20) days, request that the grievance be submitted to arbitration
as hereilnafiter set forth. It is understood and agreed however,
that 1if the aggrieved party elects to pursue civil service
procedures pursuant to the Statutes of the State of New Jersey,
then no arbitration proceedings may be held and arbitration shall
have been deemed to have been waived pursuant to the provisions of
the Civil Service Law, the Rules and Regulations and procedures
estzaplished thereunder. I£ the grievance 1is submitted to

arbitration, then it is understood and agreed that all rights

£



granted to the aggrieved party under the civil service procedures

are walved.
Section 4, Nothing contained in this Article shall prevent

any member of the P.B.A. from presenting his/her own grievance and

representing himself/herself, provided notification of al
meetings, steps and g%ievance answers are given to the P.B.A. and
the P.B.A. is given the opportunity to be present at all steps of
the grievance procedure. It is also understood and agreed that
any step of this grievance procedure may be waived by mutual

agrsement of the parties. It is also understood that if the

Village fails to meet or answer any grievance within any

}—
i

prescribed time limit as hereinbefore provided, such failure shall
be deemed a final decision adverse to the position of the grievant

and such grievance may then be processed by the P.B.A. to the next

step.
Section 5.The Village may initiats a grievance procedure by
filing such claim directly with the P.B.A. Within tsn (10) days

after the filing of such claim or such further date as the parties
may agres to, a meeting shall be held between the representatives
of the Villazge and the P.B.A. At such meeting, the parties shall

make an earnest effort to adjust the difference between the



parties. In the event no such adjustment has been made, then the
Village may, if it wishes, file for arbitration in accordance with

the provisions of the next Article.



E XXTIXI

£ 1.If a grievance is not settled under Article XXI,
such grievance shall, at the request of the P.B.A. or the Village,
be referred to the New Jersey Public Employment Relations
Commission for the selection of a Arbitrator in accordance with
its rules.

Section 2.The decisions of the Arbitrator shall be final and
binding upon the parties. The expense of such arbitration shall
be borne equally by the parties.

Section 3.The Arbitrator appointed under the above procedure
shall interpret the provisions of this Agreement, but shall have
no power to enlarge upon or reduce the obligations of the parties

under this Agreement.
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Section 1.It is understood and agreed that if any provision
of this Agreement or the application of the Agreement to any
person or circumsnancé shall be held invalid, the remainder of
this Agreement or the application of such provision to other
persons or circumstances shall not be affected thereby.

Section 2, If any such provisions are so invalid, the Village
and the P.B.A. will meet for the purpose of negotiating changes

made necessary by applicable law.
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E _ARRE I E

The Village will <carry ©Police Professional Liability

Insurance covering each police officer for liability he may incur
while acting in thel performance of his duties in limits of
$100,000.00 to each person, $300,000.00 to each incident and
$500,000.00 in the aggregate. In addition, when a member of the
Police Force is made a defendant in any suit or other legal
proceedings arising out of the performance of Police duties, the
Village will provide the employee with competent specialized
counsel to defend such suit or legal proceedings and shall

reimburse the employee for his out-of-pocket expenses incurred in

defending such litigation.

38



It is understood and agreed that the Village possesses the
sole and exclusive right to conduct the Village's business, to

FI1LGdEs

[

manage and direct the affairs of the Police Force, to ful
lawful obligations and that all management rights repose in it.
It is further agreed and understood that all =rights of

management are retained by the Village unless otherwise

Ih

specifically restricted by the Agreement. These rights shall
inclﬁde, but shall not be limited to, the right to:

(a) Direct, supervise and otherwise manage the employees,
to maximize efficiency and to take all reascnable steps to improve
productivity of the Department;

(b) Hire, promote, transfer and assign;

(c) Suspend, demote, discharge or take other disciplinary

action for good and just cause.
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The present rules and regulations in connection with the
operation of the Police Force and maintenance of discipline will
remain in effect subjéct to future change. A copy of the rules
and regulations presently in effect shall be given, if not
previocusly so provided, to all present employees. The Village,
through the Police Director may establish and enforce reasonable
and just rules and regulations in connection with its operation of
the Police Force and maintenance of discipline; provided, however,

the Viliage will meet and confer with the P.B.A. concerning any

change in existing rules. A copy of any change shall be given to

L

all employees.

It is understood that employees shall comply with all such
rules and regulations. Employees shall promptly and efficiently
execute the instructions and orders of officers and superiors. If
an employee or employees believe a rule, regulation, instruction,
or order of an officsr or other superior 1is unreasonable or
unjust, the employee or =amployees shall comply with the rule,

regulation, order or instruction, but with the future provision



that such employee or employees may file a grievance challenging
the rule, regulation, or order or instruction as a grievance which
shall be handled in accordance with the grievance procedure set

orth in this Agreement.

h

In the event that an employee or employees shall refuse to
comply with a rule dr regulation, or shall refuse to execute
promptly and efficiently an instruction or order of an officer or
other superior, the Village shall have the right at its option, to
suspend or discharge the offending employee or employees, subject
only to the right of the employee or employees to file a grievance
challenging the suspension or discharge. This shall not operate

as a stay of the suspension or discharge.



ARTICLE XXVII

SICK LEAVE
Section 1.Sick leave shall be granted to each employee up to

one (1) vyear provided there shall be medical certification that
the employee is unablé.to work. The Village reserves the right to
have a physician of its own choice examine the employee to
determine fitness for duty.

Section 2.Any employee who is injured in an accident arising
out of or in the course of employment who is temporarily unable to
work as a result thereof, shall not be deemed to be sick and no
limitation shall be imposed. The employee shall receive this

eriodic paycheck from the Employer and shall remit to the Village

go!

any payments received by the employee as Worker's Compensation,
during the period of his absence as a result of the injury. The
Village resexrves the right to have a physician of its own choice
examine the employee to determine fitness for duty.

Section 3.Tn the event that an employee is out of work due
to illness or a series of illnesses for a period of over one (1)

year, an application may be made to the Board of Trustees of the

Village for special consideration due to mitigating circumstances.



If the BRBocard of Trustees 1in their sole discretion, find

sufficient reasons present, they may direct that the employee

»

continue to be paid.



E BT

RE A2 1

Section 1.1t 1is recognized that the need for continued
and vuninterxruptsd operation of the Village's departments and
agencies 1is of paraﬁount importance to the citizens of the
community and that thers should be not interference with such
operations.

Adequate procedures having been provided for the egquitable
settlement of grievances arising ocut of this Agreement, it 1is
agreed that the P.B.A., its officers, members, agents, or
principals will not engage in strikes, slowdowns, mass
resignations, mass absenteeism or other similar actions which
involve suspension of or interference with normal work
pericrmance. The Employer agrees not to lockout any employee
covered by this Agreement.

Section 2.The Village shall have the right to discipline or

discharge any employee participating in any prohibited activity

o>
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AWARDS PROGRAM

The Village will adopt an Awards Program as agreed upon with
the P.B.A. It 1s intended that these awaxds, by providing for
recognition of valorous acts or accomplishments, may promote

"esprit de corps" and contribute to improved levels of achievement

and productivity in the Department.



P OR E W T _CA

An employee's pay shall not be suspended without a
proper hearing except where such suspension i1Is based wupen

intoxication, striking a superior officer or as otherwise noted in

this contract. For purposes of computing the periods of

suspension, a police officer may if it is approved by the Police

Director, use accumulated leave time including vacation days and

time-~ofx.



DURATION

This Agreement shall become effective at 12:00 a.m. on
January 1, 1996 and shall terminate at 11:59 p.m. on December 31,

1399.




A)]l mandatory firearms training shall be taken on the
employees' own time. All other training which is requested by the
Force for off-duty employees shall be paid for by the Village as

overtime.



Where any item
the Village and the
alluded to in this

those relationships

which is involved in the relationship between
members of the Police Force is not covered or
Agreement, it is understood and agreed that

are governad by the Statutes of the State of

New Jersey in such case made and provided. Should the matter at

issue inveolve the terms and conditions of employment, then it is

understcod that the New Jersey Employer-Employee Relations Act,

N.J.S.A. 34:13A-1.1 et seg. shall apply.



IN WITNESS WHEREOF, the parties have set their hands and

seals the day and year stated at the head of this Agreement.

ATTEST: TOWNSHIP OF SOUTH ORANGE VILLAGE

ATTEST: POLICEMEN'S BENEVOLENT
ASSOCIATION, LOCAL NO. 12

<
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DATED : Q![G!ié
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STATE OF NEW JERSEY
PUBLIC EMPLOYMENT RELATIONS COMMISSION - 2 * %20

CN 429 ; -
TRENTON, NEW JERSEY 08625-0429 IRV i R

ADMINISTRATION/LECGAL

609) 292-9830 £or Courler Delivery
( 299.

495 WesT STATE STREET

CONCILIATION/ ARBITRATION TrexToxn, New [ersey 08625
(609) 292-9898
UNFAR PracTICE/REPRESENTATION FAX: (609) 777-0089

(809) 292-8780

Dear Public Employer:

Section 8.2 of the New Jersey Employer-Employee Relations Act, as amended, N.J.S.A.
34:13A-1 et seq., provides, in part, that:

"Public employers shall file with the commission a copy of any
contracts it has negotiated with public employee representatives
following consummation of negotiations."

The Commission has determined that the School of Management and Labor Relations
Library at Rutgers University is best equipped to collect and maintain a file of contracts and
make them available for research purposes. Accordingly, if you have not already done so, you
are hereby requested to forward all current and future contracts to the address below:

Public Sector Librarian

School of Management and Labor Relations Library
Rutgers, The State University

Ryders Lane & Clifton Avenue

New Brunswick, NJ 08903

In addition to satisfying the statutory provision by filing promptly, you will assist the
Commission, researchers and the public in the area of public sector labor relations. These
contracts and other research materials are available for your use at the SMLR Library.

Thank you for your consideration and attention to this request. If you have any questions
regarding this letter or any research matter, please call the SMLR Library at (908) 932-9513.

Very truly yours,

I -9l Cantreat /@-ﬁ%—i/(_

b it ot aotaahad.

(Winter 1995/1996) New Jersey Is An Equal Opportunity Employer TEET=9



