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Article 1 - Agrecoment s
/) 7, 7//\ Al

’ . N . ‘/ . [N .p /"!,/‘)L/ P -

This agreement entered into this < day of bI¢ 14979

by and between the Judpes of the Superior Court of Passaic County, New Jersey

hercinafter referred to as the "Judges"), and the Passaic County Principal
g ,
Probation Officers Association (hereinafter veferred to as the Assoc1aL10n“).

Article IT - Recognition

The Judges hereby recopgnize the Association pursuant to Chapter 123
of the Laws of 1974, as amended as the sole and exclusive i :
of the Principal Probation Officers 11 and Principsl Probat
of the Passaic County Probation Department to ncgotiate mat
salarics and terms and conditions of cmployment under the a
2A1168-1.

1
chx xw:iatzam’ to

Article 111 - Salarics

Section 1

Lffective January 1, 979, and retroactive to that date, cach Prin-
cipal Probation Officer sh 1TJ *cava a salary incrcus' qleu}cn” to 6%
of their base salary in existence on December 31, 1978, Adjustients to coach
step are as reflected in Section 2.

-
Section 2
Principal TO 11 Principal 10 1
$17,528 Minimun $19,824 Minimun
18,260 20,582
18,991 21,340
16,722 22,098
20,451 22,850
21,185 23,614
21,917 Maximum 24,372 Muxinum

Section 3

Effective January 1, 1980, cach Principal Probation Officer shall
receive @ salary increase oo nt to 5% of their base salary in existonce
on bicc. 31, 1979, Adjustments 1 tep arce as reflected in Scction 4.

Section 4

Principal PO 17 Proncipal 1O 1

$18,40% Minbnum , $£20,818 Minimum
19,173 21,061

19,941 . -u,uL,

20,708 23,203

21,477 23,9848

“y e LA IS

22,20 REAVAY

25,015 Maximuan 25,591 Maxinun
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Section §
2ra iyl o

Effective July 1, 1980, cach Princi ipal Probation Officer shall
receive a further s al&zy 1ncvcxsb cauivalent to 5% of their base sala

tlary
in existence on Juﬂu 30, 1980. Adjustments to cach step are as reflected
in Section 6.
Scction 6
Effective July 1, 1980, salary ranges shall be as follows:
Principal PO IT Principal PO T
$19,324 Minimun $21,856 Minimum
20,132 22,692
20,938 23,527
21,743 24,363
22,551 25,199
23,356 . 26,035
24,16% Maximun 20,871 Maximun
Scction 7
If, during the term of this agreement, Probation Officers
or Senior PrOb“ti on Officers of the Passaic County Probation Depare-
IOnt receive an "increment' in addition to a general salniy ncrease
through regular nepotiations or resulting from the suit pending
in the Superior Court, then cach Principal Probation Officer i WS
not at the maximun of his/her range in existence on Dec r 31, 1978
shall be entitled to an "j nerement” which will permit that officer t
move to the next step in range toward maximun.  The incromental move,
if approved, shall be made retroactive to the anniversary date dllbuf”
C&qullSqu for cach officer (cither Juuuuly 1 or Juxy 1) or as other
wisc awarded to thu Probation Officers and Senior Probation O*chcrs.
However, if no mnerement' is awarded to Probation Officers and Senior
Probation Offic rs, then no "increment' shall Lo awarded to Principal
Probation Officoza, The sole intent of this cluuse is to InsSUre comna-

s
rable trecatment of both associations during the two year teum of this
agrecenent, '
Article IV - Longevity

Section 1
kAP 4

Principal Probation Officers shall receive longevity
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payments as ave granted to Passaic County cmployces penerally
Currently those payments are as follows:

Upon completion of 7 yrs. to 10 yrs. rvice - 27 basce salary
: 10 yrs. to 1D vrs. secrvice - 49 basce salary
15 yrs. to 20 yrs. scrvice - 67 basc salavy
20 yrs. to 25 yrs. scrvice - 87 base salary
25 yrs. or more scrvice - 107 base salary

Section 2

I1f, during the period of this Agrccment, the county
grants to its employeces ﬂen“rally any increasc in Lon;cv*Lv pay-
ments, such increase shall simultancously be granted to Principal
Probation Officcrs
Article V - Automobile Allowance
Scction 1

As authorized by N.J.S. 2A:168-8, a Principal Proba-
tion Officer when d031ﬂnaCCd Dy c¢ne Chicef “rmbation Officer to

use his/her private vehicle on probation department business
shall be reimbursed at the rate of 16¢ per mile Li{CCtiVC cn the
date this agrecement is signed. If, uuLan the period of this
agreement, the state rate 1s incer cascd be eyond 16¢, then the rate

shall simultaneously be increased for Principal Probaticn Oificers.
Secction 2

Principal Probation OL{ficers shall also receive reinm-
bursement foL Lolis and parking expcn5cs when their vohlcl 5 oare
uscd for business purposes, with the submission of itemized
recelpts covering same.

Section 3

Officers authorized to use theilr private vehicles on
departmental business shall carry liability coverape in the amount
of $100,000 for bodily injury Lor cach pervscen, $?OO U@W for cach
occurrcence and $25,000 in propevty davwne.  Probationers in
custody shall not e transported in private vehicles.

Scction 4

Officers authorized to use theiyr private vehicl
sihall keepn monthly records npc‘&)};1,, the dates and usce, points
of travel, mileape travelled and shall sipn and trancmit vl
recovds to the Chief Probation Officer on forms provided to thon
for this purpose.
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AGREIMENT .5

4. Reimburscment will be made upon submission of a
A&nsc11pt of the grades of the courses as
{ollows

(a) Period of reimbursement - Pull amount is payable
upon submission of the transcript.

(b) Amount of reimbursement - For an "A' or "R oprade,

100% of the tuition. For a "C" grade, 60% of the
- - N
tuirtion.

ARTICLE VIII - Educational ;hnrd

n

Section 1

Effective January 1, |
ment, any Principal Probatien Off]

1 ] s a Law Degr
acceredited Law School or a Masters Degree from an accredited ¢
university with a major in Criminology, Criminal Justice,
ology, DPublic Administration, Sociology, Social Studies, S
a field of study related to probation as determined by the
Officer and approved by the Judses shall be @ t itled to e

Ins

|
4
s{actory evidence of

S
award of $600 upon submission of sati )
cn 1C ) i. PR 31(1 Ssxdll L

to the Chief n1oont
in the same manner as regular Glgz .

ARTICLE IX - Training and Conference LXpensces

Section 1
Pursuant to the provisions of N.J.S. 2A4:168-8, Principal Probation
Officers may participate in wovk-related dconferences and training seminars.
Requests for such attendance shall be submitted to the Chiefl Probation Officer.
Lither the Chicef Probation Officer or the Superior Court Judpes will deter-

mine the applicability of the conlferences and sominars and they will Lave the

sole authority to approve and reject such requests.

Section 2

. FIETN
[ SIS 0 VR

Reimbursement for attendan ; ! k
conferences will be made in accordance with county puidelines
absence of such will be in accordance with state of Noew Jevsey Travel Reg-

N

ulations then in effect and pursuant to N.J.5. ZA:105-5.

[
R
i

et
P
&
~ e
~
s



1979'-"0 PASSALC COUNTY PRINCLIAL PROBATTON OFFICERSY COLLECTIVE
AGREFMET {,

Article X - Vacation and Orher Leave Credits

Section 1.

_ 11n01pal Probation Oftficers shall receive the same
Personal Leave, Sick Leave and Vacation credits as are provided

¢
penerally to other employees of the county. If dw*i”w the
reriod of this H'Lhcmhnt thie county iner

[
benefits for couanty employces goenera
be applied to Principa 1 Probacion Olirficers.

Scection 2

i the aforcmentioncd
}ly, they shall simultancously

Principal Probation Off{icers shall receive the {ollow-

ing non- acgumulMC1vc Funcral Leave credits:

1. One day per year {for use in cvent of death in iumcediate
family, consisting of brothers, sistex facher-

in-law, sister and brother-in-law and membe
immediate houschold of officer.

[ o]

Two da : are to be pranted for usc in event of death of
officer's husband or wife, children or parents.

(D

Article XI - lolidays

Section 1

Principal Probation Officers shall be entitled to all
lepal holidays and other such days off as shall be determined by
Lthe judicic *.z‘j’. Pursuant to N.J.S. 36:1-1, these legal holidays

shall include

anuary L . . . v e e e e e e e oL Hew Year's Duy

January 15 . . . . o 0 0 o 0 e e e e lartin Luthes King's Divthday
Februavy 12 ... . . . . . . . . . . . . Lincoln's Ui:t&dq,

3rd Monduy in I’(\nuuly L. . . . . . . . VWashingron's Dbirthday

Last Mounday in May . oo o . . ..o Momorial Day

July 4th o . o Lo e e e e e e Indepeadence
l1st MMenday in September oo oo oo Labor Day

2nd londay in October . . . o o o o o Columbus bDay
November 11 . . . . . . . . . . . . . . . Armistice ov Vetevrans
4vh Thursday in November oo o o o o Thankspiving Dav
December 25 . . . . . . . . . . . . . . . Christmas Day

Good Friday and General Elcction DBay

et
p—
oy
o8]
e

ey s
L/iij
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1979-80 PASSATC COURTY PRINCIPAL I RODATT RS COLLECTIVE
AGREEMENT o o 7.
Scetion 2

I{ an extra holiday is provided to county cmployees
generally, Principal Probation Officers siall be encicled ¢, the
same with: the provision that, 1L couris are no closed on Lho
day the county closcs, officers shall be viven o day ofi in licu
of this extra holiday.
Section 3

1f officers arc required to work on any of the state
designated holidays or on any other day off pranted by the judiciar
the officer shall be granted an equivalent amount of time off

Scction 4
Whenever a st
the succceding Monday sha
Article XII - Seniority
Section 1
Seniority in
ol

of ewployment an officer
permancnt appointment in

-
o
sl oy
A

Scction 2

scheduling
not disrupt the op
ment.

ate designatoec

I holiday falls on a Sunday,
11 be obscrved as a holiday.

title shall be minced by the i
served L1 v the date <
accordance with Civil Sevrvice Rules

L T . y : . 1
11 be uscd to determine the choilce and
riods, provided such consideration does

s of the courts and the probation depart-

Scection 3

Seniority shall be piven consi one ol
soveral factors o be used in the making of FUIenUs
Avticle XIII - Hcalth and Welfuave Benolits
Section 1

Principal Probation Ullicers shall continuce to be pro-
vided with all health and weliare bencfits pramtoed Lo county
cmployees penerally. The benellits include, but arve not linited to,

the Lollowing:



1979-80 PASSALC COUNTY PRINCIFAL PROBATION OFFICERS' COLLECTIVE

AGREVMERT . . L

1. RNon-contributory llospital and Medical Insurance Plun
(Blue Cross/Blue Shicld)

2. ‘Non-contributory Majour Medical Insurance Plan
(Prudential Insurance Co. Policy)

3. MNon-contributeory Life Insurance Plan (54,000)
4. Non-contributory Dbental Plan for the Employce Only.

Scetion 2

If, during the period COVLY&d by this Agrecment, the
county grants to its cmployces penerally any additional health
and welrare benefite, such as an ODEl»ul, drug or dental plan, or
provides an; expanded coverage, such beneflits shall simultoancously

be awarded to Prlﬂcxpdl Probation Officers.

Article XIV - Personnel Assignmnents

Section 1L «
P‘izxcipal Pl‘O‘h’lCiO“z OTriC{’r“ who are o cha S ixs aioa
division or scction will be consulted bv the Chicl I ;w(:1< Gifi-

{
cer or his designee in the assignment of personnel within their
respective divisions or scctione.

Scotion 2

Principal Probation Officcrs shall be gL”cn an oppor-
tunityv to interview newly assipgned personnel before the starting
dates of the employee; hovever, in 211 assignments, the fiua

authority remains with the Chicf Probation Officer or his designee.

In order to cffcectively adoinister the affairs of the
Probation I)cn'n"i::vm, \:mi to proyerly serve the publice, the Court
hereby rescerves and retaing unto dt: cly, as cuplover, all th
powers, ripl L:,, authovicy, dutics and rosponsibilivices counterroed
i : { ning 8 i

i
xpcu1 and vested In it by law priov to the sig
Ci hout limitarion of the foveroingy, wanajyen
include the following ripghts:
1. 1o mana~ce and administor the ol tairs and operations of
the Probation Departiont;
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To direct its working forces and opecrations:
- L i »
3. 7To hire, promote and assipn Principal Officers
4. TC) demote, suspend, dis ca iree or ocherwise take dio-
]

“lilulr)! aL:,iorl apainst "provisional or temporary’
of lcers;

(9]

To demote, suspend, discharee or otherwis
3 X " [s

ciplinary aetion for just i

1:3%-4 asainst "permanent'

6. To promulpgate rules and repulations from time to tine,
which may affect the ovderly and efitici %cuAazqar:~
tion cf the Probation Department. T¢ is understood
that su Jes and repgulations as o {1 SCatute
Court Rule, oxr Court policy, may be ins
prior notice and that regulacions
conditions will be 1:12&@1.&“;, i;:.: i
(following the prescentation of a t .
the Chief Probation Officer to one of the Assocliation
Officers).

Scction 2

and prac or U
tions in furcherance therecofl, and thc uxurci;e of discrerion
suant thereto, shall be limited only by the termz of e
ﬂuc“zt and to ”1@ extent same conforms to the Court

rs

cof New Je

3
v

Section 3

Nothing contained in tl 4 Nt
WY Lo or restrict ‘the Courts in the esxd relse of its vip
P 1 ‘
t

aen
res
or

he United States.
V1 o~ Miscelloncous
Section 1

Approximately one wmo prior to the court roecess

A 4
Christmas and Fﬁ“zor, the Chicl Probotion Officer will meot wirt
the Assistant Chicef Prebaticon Uldicers and ohall review the oo
performancee ol all Principal Probation 00 icers

ensibilitices and authoricy pursuant to the laws of this State
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1. Based on the Chief's review, they sh
Principal Officecrs shall be entitled
during; the court recess periods in r
Principal's extra efforc.

. The decision of the Chiers shall be
nwembers of rthe Associn t* on. Ovever

is denied such consideration os prov

O]

all de

cide

to time off
rion

ccopnil

1J“J

scek reconsideration of that decision for

Arvicle XVII - Dues Deduction

coniormance
Judye
authorize it membership dues
Such deductions shall be trans

Upon written authorization {rom o¢

with the y>rovisixn1v (ﬂ:?f.J.ihz\‘ ¥
$ agree to have dcducted : i

Association.

Article XVIII -~ Grficvance Proccedurc

ance with the provisions of P.
the
prob
violuu,ow of . |
affecting thom, 1f not otherwise provided for

S
cable rule and regulations having the force “ud cife

it

As authorized by I

Ln‘gke agree that a orw>l\
ti ofiicer relating to th

P
a 1
policiles, apreements and aduis

shall be settled in the followﬂww manner

Step 1

The grievance sh
probation officer's lﬁ‘@‘inte supervisor,
ceffort to vesolve the Llew within a rea
time; within Lhrbe (%) 1
level, a complaint ox
me linie in this step may be extended by

ci , y
i

{7 ae -

Step 2

I not resolved ar the
shall boe put in i
submitted to the Chi
its receipt within three (3) wov
decision within five (5) wvorliiag
of absence of the Ci {
handled Ly a Cn]fﬂuLCi asslstant
step with the apoproval of bhoth pa

1y .
thizs svep way be exntended by mutual conoont
i )

shall firvrst be taken to ¢

g .
Wity o

oy
LT

proc

i
~o

S
hi’n,u:

ced

¥

I Oovance
¢
Love Tdmite

ti
L.

B
&
77'11.&"
")
s 1
9]
5
:
LOeVATe
~ o
SRR
N
VL uerme
<
FOU
4 i
Cabe
ey Do
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. I1£ the apgricved principal probation office
satisficd with the decision of the Chicef Probation O
he may chocse to utilize one of the Oiloukmw {
a final determination of the gricvancc:

(@) The officer wmay appeal to the Civil Scrvice Commingion
©ounder the laws and rules 250\'"*11* 15 the operation of
that apency, provided that the Commission aprees to
hear the cascg;

(b) He may appeal to the Superior Court Judpes, in which
casce tuce decision of the Judpes shall be fdn“l and shall
be re 1(301‘0{1 within 30 working days. The Judres man
desipnate a representative who is not an cwployece ol the
Courva to hear and make recommendations to them for dis-
position.

All grievances and complaints cthat are related to
judicial policy and/or the authority of the Chief Justice, Sunreme

Court, Administmative Divector of the Courts or the Aw,mwﬂwcwt

Judge under Rule 1:34-4 and any other applica 1ble Statute or Court
Rule shall be limited to Step 3(b). In using the gricvance pro-
cedure established herewith, an emplovee 15 entitled at cach ntep
to be represented by an attorney ol his own chouuuzw or Ly o A
bon. fide nmenbver of th Association desiynaced to xcprusgni nin
pursuent to this Agreeient.

Notwithstanding any procedures for the iticn of
disputes, controversies or pricvances establishoed by otrh
statute, gricvance procedurcs cstablisheld by apy ¢
the public cmployer and the vepresentative orpanias hall b

: .
utilized for any dispute covered by the terms of suc

(M.J.S.A. 34:134-5.3)
Article XIX - Savinge Clause

Should any article, scction, or
uv“ocmcat be Tound illegpal, unenforvceai
Y ‘

: EEPR
. 1Y VLGOS
ny rule or any decision having

torce andd
P oehile

Article XX - Counclusiveness of Acrcement

This aprecement constitutes
understanding between the parties on ol
to the vight ol the parties to reopot
but enly by their mutual consent and up
unfores




Any prior agrecments ov omg o*“ﬂ}ﬁ's veearding saiary, benefits
¥ g Y

(financial or non- {inang 1al), hours or vonditicons of coplovment ave super-
coded by this agrecment and 10 not incorpovated hevein, are of no

effect.
Article XN - Duration of Lontract

Section 1

The mov'f;m s of this ¢ wwm ent shall be retroactive 1o
January 1, 1979 and shall remad ¢
1980, By mutual concurrence of the 5):13”;’%0&, thoey may be continued for an
additional time periad.

ny increase in benefits and/o
duration of this agreoment are subjoect to tuo
specifically noted hozc‘*, all benetits are
1
H nt.

the expiration date of this agreome

Should Association mowhers contil
1980 without a new comz“::ct they shall not
for any year after hocember 51, 1980 except

may be negotiated and agreed upon inany new contract.

Awritten notice to temiinate or modify thi
quired to be given at least 60 days prioy to Dhecember 51,

*
In witness_to }‘his‘ aprecuent, the partics to it have affixed
. . - -~
their sipgnatures this o (/7 day g

[ -

/)

- .».: A
U i

V. »

’hl PO

//f; s ”/ i//}

’//i,\»_'/\,{‘\,, /1 {'m/x’/“i
[ G UNIE AP e n < e e o e st e
H ot .\"n:;,»;«:’“.',\v.}..\l.\f,




