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AGREEMENT

THIS AGREEMENT, made this day of , 1980
BETWEEN the CITY OF MILLVILLE, heréinafter referred to as

' "Emplayer", and POLICEMEN’S BENEVOLENT ASSOCIATION, MILLVILLB L

LOCAL #213, herelnafter referred to as "Employee"‘ -

WITNESSETH:

WHEREAS, the parties‘have carried on collective bargaining -
for the purpose of developing a contract covering wages, hours

of work and certain other condltlons of employement,

NOW THEREFORE, in consideration of the promises and mutual
agreements herein contalned the partles ‘hereto agree thh each

other in respect to the Employees of the Employer recognlzed

‘as being representeé by the PBA as follows:



ARTICLE I - RECOGNITION

The Employer hereby recognizes the aforementioned PBA
as the exclusive representative for all its Patrolmen and
those paid members of the Millville Fire Dep“artm.ent in

Millville, New Jersey.




ARTICLE II - MANAGEMENT RIGHTS

Employees récdgnize that there are certain functidns,l
responsibilities and management rights excluéiveiy reserved}f
to the Emplo&er. All of the rights, power and ~authority éos«
sessed by the Employer prior to the 51gn1ng of this Agreemenz
are Tetained exclu51ve1y by the Employer sub;ect only to

~such llmltatlons as are. spec1f1cally prOV1ded in thls Agree~

ment.



ARTICLE ITI - NO STRIKE

There shall be no strikes, work stoppages or slowdowns of
any kind during the life of this Agreement. No officer or repre-
sentative of Employee shall authofize, institute orvcbndone>any;“’
suéh activity. Thé Employer shall have the fight tq‘také dis-
ciplinéry action, including diééhatge; agaiﬁsp any Eﬁpioyce pafin%;

ticipating in a violation of the provisions of this Article.




ARTICLE IV - GRIEVANCE PROCEDURE

Section 1.

To prOV1de for the expeditious and mutually satlsfactory settle-
ment of grievances arlslng Wlth respect to the interpretation or ap~

plication of thls Agreement the followxng procedures shall be followed'

Step 1.

An Offlcer W1th a grlevance shall flrst dlscuss 1t w1th hlS

(Sergeant either dlrectly or through the PBA's d331gnated representa~

~tive for the purpose of resolv1ng the matter 1nformally.

Steg 2.

If the aggrleved party is not satlsfxed with the dlsp031t10n

of hlS grievance at Step 1, or 1f no dec151on has been rendered W1th1n

'three (3) working days after presentatlon of’ that grlevance at Step 1, )

he may file a formal wrltten grievance with hlS Division Commander

with coples to be 51mu1taneously filed with the Captaln of Pollce,

Chief of Police an& the Dlrector of Publlc Safety. A meetlng on the

written grievance shall be held w1th1n three (3) worklng days of the

filing of ‘the wrltten grlevance between the D1V151on Commander, the

aggrieved party and the PBA's. de51gnated representatlve. A decxslon

thereon shall be rendered in ertlng by the D1V151on Commander w1th1n ,

"three (3) worklng days after the holdlng of’such meetlng.

Step 3.

If the aggrleved party is not satisfied with the disposition

- of his grievance at Step 2, or if no dec131on has been rendered W1th1n

“three (3) working days after presentation of that grievance at Step 2,



he may file a formal written grievance with the Qaptain of‘Police;

with copies to'be simuitaneously filed with the Cﬁief 6f Police and j;

~ the Director of Public Safety. A meeting onvthe‘written grievance shall
be held within three (3) working days of the filiﬁg of the‘written'“'ﬂ

grievance between the Captaln of Police, the aggrleved party and the

.pBA's de51gnated representatlve. A dec151on therean shall be renderedf?

in writing by the Captaln of POllce within three (3) worklng days .

after the holding of such meetlng.

SteQ 407 ‘ \ |

If thé aggrieved party is not'satisfied‘withfthe'disposition  A
of his grlevance at Step 3, or if no decision has been rendered wlthln,.
three (3) working days after presentatlon of that grlevance at Step 3,
he may flle a formal wrltten grlevance with" the Chief, w1th a copy.
to be simultaneously filed with the'Dlre;tor.of Publlc Safety. A A
‘meeting on the written grievancé shall be held within thfeé-CS) working,
days of the filing of the wrltten grlevance between.the Chlef the
aggrleved party and the PBA's d351gnated representatlve. A de01510n<:
~ thereon shall be rendered in wrltlng by the Chlef of Polxce w1th1n

~ three (3) WOrklng days after the holdlng of such meetlng.;

Steg 5.

If the aggrleved party 1s-nqt satisfied wifh the diSposition v_f

of his grlevance at Step 4, or 1f no written decision has been rendéred ;
within three (3) working days after the presentation of that gfievancé
at Step 4, the matter may be referred by the PBA by its designated

representative to the Director of Public Safety. A meeting on the



grievance shalllbe held. between the PBA and the Director of Public
Safety at which meeting the parties may be represented. The
Director of Public Safety shall render a written decision within

A

five (5) working days of the meeting.

Step 6.
If the aggrleved party is not satlsfled w1th the dlSpOSl-:w

tion of his gr1evance at Step 5, or 1f no wrltten deC131on has é'
been rendered wrthln flve (5) worklng days after the presentatxon'fi
of the grlevance at Step 5, the matter may be referred by the PBA
by 1ts designated representatlve ‘to the full Board of Comm15510ners.
The Commission shall meet with the PBA w1th1n twenty (20) days of
the grievance and shall issue a final wrltten dec151on w1th1n five

(5) working days of the meeting.

Section 2.
The time llmlts specified in the grlevance procedure shall
be construed as belng max1mum. However, these may be extended

upon mutual avreement between partles.

Section 3. ‘

A grievance must be ﬁresented et Step 1 Within oﬁe week ffémh
the date of occurrence of the facts whlch gave rise to the grlew’i“
vance. If it is net presented within the aforementloned time T
period, it shall not thereafter be considered a grievance under{
this Agreement.

Any Employee may be represented at'ali‘steps by the grievance
prqgedure by himself, or at his option, by a representative selec-
ted or approved by the PBA. When an Employee is not represented
by the PBA, the PBA shall have the right to be present and state

its views at all stages of the grievancevprecedure.



ARTICLE V - SALARIES

'The salary schedule is attached hereto as Exhibit "A".




ARTICLE VI - LONGEVITY

All Employees covered by this Agreement éhall be entitled
to and paid longevity payments and adjustments on their anniver-

sary dates as follows:

1981 and 1982

Years . o B ?ercentages V 
- O “
10 o = 2.65

15 N ~ 3.65

20 - ' 4.65

25 S - 5.65

1983 |

Yeérs : Percentages

s 2.0

10 o . 3.0

15 . - ‘ S 4.0

20 ERE 5.0

 .25"‘ IR ‘ T 6.0 -




ARTICLE VII - OVERTIME

Section 1.

Overtime work performed by Employees in excess of the normal
work week shall be paid monthly at a rate equal to one and one- half
the normal hourly rate for all hours worked in excess of forty

_(40) hours per week or in excess of elght (8) hours per day

‘subject however ‘to the stlpulatlon that flremen s overtlma shall s
be compensated only on hours worked 1n excess of sald flremen s

normal work schedule_

Section 2.

All.courses.and training and other non~¢ollege poliCe related

studies with the prlor approval of the Chlef of Pollce, shall be

- reimbursed in the form of compensatory time off on an hour for~

hour of class b351s,:exclud1ng regular Shlft hours and travel

‘time.

Section 3.

In the event an Employee is called to duty when he otherwxse
would have been off duty, he shall be paid overtlme pay for all |
hours worked, and the Employer guarantees that said Employee shall

receive a minimum of four hours pay (51x hours as computed at

the premlum rate herein prOV1ded) The minimum guarantee does not
apply to an early call in precedlng the regular scheduled shift A
‘when said Employee continues to work into said shift or to hold

over after a regularly scheduléd shift.

‘Section 4.

Overtime payments as provided herein shall be paid monthly by

means of a separate check on the first payday of each month.



ARTICLE VI{I - RETENTION OF BENEFITS

Except as otherwise prdvided herein, all rights, privileges
and benefits which the Employee shall have heretofore enjoyed
and are presently enjoying, shall be maintained and continued
by the Employer during the term of this Agreement at not less
than the highest standards in eff;ct at the commencement of these
negotiations resulting in this Agreement.

The provisions of all municipal ordinances and the resolu-
tions, except as specifically modified herein, shall remain in
full force and effect during the term of this Agreement and shall
be incorporated in this Agreement as if set forth herein at
length. It is understood that the provisions of this Article

are subject to the provisions of State Law concerning referenda.

-11-



ARTICLE IX - LEGAL AID

When an Employee covefed.herein is a deféndant in any action or
legal proceeding arising out of or incidental to the performance of

his duties,vthe Employer shall proVide said employee with the necessary
meéns for the defense of such action or proceeding instituted agaiﬁsf
him by the mun1c1pa11ty or in criminal proceedlng instituted as a |

- result of a complaint by the City. If any such dlSClpllnary or crlmlnal
’proceedlng 1nst1tuted by or on complalnt of the Clty shall be dlsmlgéed
ot determ1ned in favor of the Employee he shall be relmbursed for

the expense of his legal defense, in accordance with N J. S A. 40A 14- |
/155 and N.J.S.A. 40A:14-28. | |

-12-



ARTICLE X - DISCRIMINATION OR COERCION

There shall be no dlscrlmlnatlon, interference or coercion
by the Employer or any of 1ts agents agalnst the Employees repre-~
sented by the PBA because of membershlp or activity in the PBA.

The PBA or any of 1ts agents shall not intimidate or coerce employ-

ees into membershlp. Neither the Employer nor the PBA shall dls—

SE A e

'crlmlnate agalnst any employees because of race, creed color, age;ﬂ”’

sex, Or natlonal orlgln

-13-



ARTICLE XI - SAVINGS CLAUSE

In the event that anyAFederal or State Legislation, governmental
regulation or court decisions causes invalidation of any Article or’
Section of this Agreement, all other Articles and Sections not so

‘1nva11dated shall remain in full force and effect, and the partxes shallti

negotlate concernlng any such 1nvalldated prov151ons.




ARTICLE XI[ - HOLIDAYS

Section 1.

All members of the bargaining unit shall receive on or about
the first of December a cash payment for fourteen (14) holidays,
. provided however, no offlcer shall recelve pay for a hollday unless

he shall have worked either hlS scheduled shift 1mmedlately prior -

e
SEel

- One of the above holldays shall be the offlcer s blrthday unless
same is on date of observed hollday'ln Wthh event he shall tlmely
-designate a date of his chplce. o | o

" Section 2.

At the Employee's option, an Bmployee may elect to take compen~:
satory time off in lieu of cash payment for hlS holidays, prov1ded
however that the Employee shall flrst request such compensatory
time off from Lhe Chlef of Police, who in his reasonable dlscretlon,
shall schedule the tlme off so as to least interfere W1th the effi-
cient operatlon of the MlllVllle Pollce,Bureau.' e

Section 3.

~

Employees shall receive thelr hollday pay 1n a separate check

Sectlon 4,

All Bmployees shall receive three personal days off whlch may

 be used by said employee for any reason. One of these days may be__

- used by the Emplpyee‘to receive his weddlng day off.

Section 5.

One additional personal day shall be pTOVlded each Employee who .
has not had a chargeable accident during the contract year. Said ad-

ditional personal dey shall not be cumulative.



§§otion 6.

. All Employees shall receive three (3) personal days off in the
event of a death in the Employee's immediate faﬁiiy. The immediate
family is defined as a spouse, son, stepson; daughter, stepdéughter,
father, stepfather, mother, stepmother, brother, stepbrother, 51ster,

and stepsister. Regarding family- members other than those spec1f1ed

any authorized days off shall be chargeable as sick days. All days,a*f;

off pro?ide& under this Section shall be noncumulative..

- Section 7.

Under the present schedule, days refefred to as desigoeted days
of "D" days may be aocumulated to a meximum five (5) days'off to be
taken upoo the timely request of the Employee-withzthe epproval of the
shift superVisor subject to the review’of manageﬁent' The Employer

‘.w111 incur no overtlme liability for any oours worked to arrange any -
accumulat101 of "D" days. Employee reserves the rlght to change the

present schedule but the Employer will effect no change whlch would:

eliminate accumulated "D" days in accordance with the section.

-16-



ARTICLE XIII - MEDICAL § DENTAL BENEFITS

The Employer shall provide full medical and hospitalization coverage
for all memoers of the bargaining uoit, and in addition, shall pay 100% of
the premium cost for said member's dependents, provided the member enrolled
the said dependents in the hospltallzatlon plan in force for all members of

the bargalnlng. The plan shall be New Jersey Blue Cross and Blue Shleld‘

‘14/20 coverage. For year 1981, sald plan shall be effectlve w1th1n s:ucty»rw

(60) days from the date of thls Agreement

Section 2

All Employees shall be covered by the prescrlptlon plan presently in

force for all Clty Employees.

Section 3.

Any Employee attendlng an a551gned school w1th1n or outsxde the State
of New Jersey or on duty out51de the State of Neﬁ Jersey shall be entltled
‘to the same Blue Cross, Blue Shield, or Worker s Compensatlon coverage on
the normal course of duty. Any fireman respondlng to a call at any tzme,h
‘whether on duty or not at the tlme, ‘shall be covered as 1f on duty for pu1~

poses of Blue Cross, Blue Shield, and Worker's Compensatlon, or _any other

beneflts prov1ded to those 1n3ured on duty.

ie"Section 4. |
| ' (a) The Employervshall prov1de dental insurance under’ the P301f1c o
‘Mutual Insurance Company dental insurance procram for all members of thevi
bargaining unit and their dependents, subject to the terms and condltlons

of Pacific Mutual Insurance Company Group POllCY No. GK-19170.

(b) Effectlve July 1, 1983, said Pacific Mutual Insurance Company

dental Insurance program will be supplemented by adding theretc, at the

-17-~



expense of Employer, an addendum to provide coverage for orthodontial

care for Employees and their dependents.

Section 5.

Commencing January 1, 1982 Bmployer shall continue a retlred
Employee's hospitalization coverage, at the expense of Emplcyer for

- a period of five (5) years from the effective date of retlrement.

_18..



ARTICLE XIV - VACATIONS

"

Vacation$s shall be scheddled by Sergeants‘with.the approval of

the Division Commander and/or Captain of Police taking seniority

into consideration as to preference in accordance with the following

guidelines:-

(a) Nlnety (90) days of employment to the completlon of nlne

years - flfteen (15) worklng days,

(b) Beglnnlng the tenth (10th) year to completlon of fcurteen

"years (14) - twenty (z0) worklnv days,‘

' (c) Beglnnlng ‘the flfteenth,(lsthj yeér'té

teen (19) years - twenﬁy-fivev(ZS) working days§
(4) Beglnnlng the twentleth (ZOth) year to

{30) worklng days.

completion of nine-

retirement - thirty




ARTICLE XV - SCHOOLING-

Section 1.

Each member of the Bureau will receive an annual increment of
$14.00 for each college credit hour earned. All credits earned up
to the signing of the 1978 contract should be covered by the "Grandf,

father clause", whereby all employees will continue to en;oy all i

‘beneflts prev;ously agreed to in Artlcle 15,.Sect10n I gf the mospﬁﬁ%
recent contract. | | | o

Upon the present employee reachlng’the mlnlmuﬁ requlrement ef
34 credits, that said employee shall not be relmbursed agaln for
college credits unt11 attalnlng an additional 30 credlts.‘ Each
increment step thereafter shall be‘reached by attainment of an addie
tional 30 credits. | N

The courses of study are to include:“ Polltlcal Scxence, Psy;‘
chology, Sociology, ‘Criminal Justice (Lawkj;stlce), Polxce Science
or any other program approved by LEEP or ‘the Clty of Mlllvllle .
leadino to a degree. A’ ‘

Increments for College credlts w1ll be ad;usted quarterly on

January 1, Aprll i, July 1, and October 1.

Sectlan 2.

The Bmployer shall reimburse all Bmplcyees for meals up to

[

7 $3.50 per meal, and tolls while attendlng pollce of flre schools,

' andvshall reimburse for mileage at the rate of fifteen cents (15¢) ﬁ{ 

per mile.

Section 3. .
The Chief of both Police and Fire Departments shall post notices
of 21l available schools or seminars for all members of both depart

ments.



ARTICLE XVI - SICK LEAVE AND INJURY LEAVE

Section 1.

The Employer shall continue the present sick leave and injury

leave policy presently in effect for the duration of this Agreement.

Se;tion 2.

(a) Employeés shall ieceive accrﬁed sick days upon retirement.
iatﬁthé eate of fifty per cent'{SOQ) ofAfhe totél to ‘a maximum of ‘»
$6,500. 00. In the event of the death of an employee whlle employed E
‘by the Clty of M111v111e9 the de51gnated benef1c1ary shall engoy the
same beneflt

(b) Effective January.l, 1982, Employeesﬂshall receiVe accrued |
'sick days upon retirement at the raté bf‘fifty~five per cent (55%)
of the totai fo a maximum of‘$7,000.00. In'fhe event of the death of
an Employee while employed by the City of Millviile, thé &esignated
~beneficiary shall en3oy the same beneflt.~wyg ‘ |
{c) Effectlve January 1 1983 Employees shall recelve accrued
sick days upon retirement at the rate of sixty per cent (60%) of the
total to a maximum of $7-000 00. In the event of the death of an
 'Emp1oyee whlle employed by the Clty of MlllVllle, the d851gnated ;,

'beneflcxary shall enjoy the same beneflt

...21..



ARTICLE XVI[ - CLOTHING ALLOWANCE

Section i.

The Employer shall continue its present policy relating to

clothing allowance of all Employees covered herein.

Section 2.

The paid fire fighters covered by this Agreement shall re-

ceive a clothing allowance of $250.00 each.

Section 3.

The Employer shall provide $100.00** per year payable by
~July 15th as a clothing maintenance allowance to defray costs of

uniform and plainclothes (Detectives). **1981 - $100.00
*%¥1982 - $125.00
**¥1983 - $150.00

-22-



ARTICLE XVIIT - COURT APPEARANCES

Emplbyees shall be compensated for all court appearances when
said appearance would be required when an Employee would otherwise be

off duty at the following rates:

Municipal Court - for each appearance ........... ..$15.00
County Court Grand Jury, Motor Vehicle, ABC

and other requlred Agency Hearings, for each :
Aappearance.OOQOOOOQU.0'.0D.D....ODQOOOOQDOE‘QOUOOlszo 00

For’the purposes of this Article, a(Court-appeaiance shall be definéd
as . attendénce at any one court for any one case'unleSs a police officer a
is subpoenaed to attend two or more cases in any one court however, the
subpoenas are for different times and one or more is a.m. and‘one or
more is p.m., then each would be con51dered a separate appearance.

Mlleage shall be relmbursed by Employer at, the rate of fifteen cents.

- (15¢) per mile for any requlred Court appearance out51de Cumberland

County.



"

ARTICLE XIX - MISCELLANEOUS

"Section 1.

All personal items of Employees covered hereln that are

damaged, destroyed or lost through active pursuit in the line

‘of duty, Wthh are not covered by 1nsurance, shall be replaced

- i
A

by the Clty, subject to Employee submitting a report for sald @ '

.clalm together with voucher, sub;ect to a maxxmum relmbursement T

of $200.00 per item. Mislaid or mlsplaced 1tems are not covered?’A

by this Section.

Section 2.

Inoculation shots will be made available to all Employees
covered herein at the Emergency Room of Miliviilé Hospital, as

required.

74~



ARTICLE XX - DURATION

This Agreement shall be effective ae of January 1, 1981, and
shall terminate on December 31, 1983. 1If either party desires to
change this Agreement‘prior to the expiration of said Agreement it
shall notify the other party in writing at least 51xty (60) days |
prlor to the explratlon of this Agreement of the proposed changes.;if&“
If notice is not glven as herein stated thlS Agreement shall automa-ﬂL]
tlcally be renewed for the next successive year.' All beneflts
: acqulred hereunder and not pald prlor thereto shall be retroactlve to

"January 1, 1980.




IN WITNESS WHEREOF, the parties have hereunto affixed their ‘
‘signatures.
. T
M ATTEST: )

P.B.A. MILLVILLE LOCAE #2135

- Q/;Z/
- 2 //
(it

[ : ; o
. ST
. k]
” ‘". Q/’
Y
l(, Y ;'
A]
T
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oo SCHEDULE_A=L
T -~~ s e e T T T e e e TR T e e ) LTronrEmm Y EEESTE
U l& : ! ! !
J T o - T 1980 4 T 1981
| POLICE DIVISION | _ T 5ae - | Raise .
‘ - | Bennett, Chas. Sr. ' ' 17}252[84] | : 1430000 18,552 |84
2 ! Bybel, Josegh S. I 117125284} | 1]300 100 184552 (84
3 | || Chaxd, Rooert A. i T 117} 252| 84 1300 {00 18552 |84
T o, Greely v ngee B ER el O I el Radbe
5 l ClﬁﬂaﬂtS, W.N. II1 . T AR !l:] ,2’592 84 i ?L‘ .“3’05‘1 UU‘ ‘ i—LiJ ‘ l[ oL
o || pavis, Josegh R.  igr-iiiice . [L7}252[ 84 1300 (00| | ZBIPE”
7 punn, Mart.l.n Ja. . sy TS ! l7,2.5:2 84) -1 i :’L, 3;0? 00 "13,55‘2 84
8 Evans, Josegh Jd. &1 xd. oy et =] 117} 252] 84 1300 |00 18552
2 Ferus, Donald P~ oot il - il | (37l 252]84] - | | 14300 00 184552
10

!

\ 8
i . 8
T | Franckle, Momar. - ot L 117, 252| 84 1)300jo0]| | 184552]8
o T caxxison, Gary W. . T 252 ey [ T3[300 Jool| 18)552 (8
S Garton, Robt. V. Jrs - .1 %598.24 117}, 252| 84 4300 {00 || }Q.ﬁ»i 0
1 ' 8

i g

] ¢

:

:

¢

(

s

i i
J3007 00| 184552

J200[oo ]| | 281552
J3000 | | L8)552

_Hinson, Raymond C. . . ' | *17,2.5‘2 84
Hulitt, Robt. R. ’ - ‘;17,259 84
Al Johnson, Calvin G. . . L . '17,2‘5:2 84
w4 Kycynka, walter . . i3.7 ,252| 84

25, L300 00| | 18/552

LaCaillade, Robt. - ; ‘17,25.2 84 1,300 |00 18 /552

1 || resser, Michael Sr. . o I Tix7252|e4] 1 11)300f00) | 184552

19 McDonough, Robt. M. - -, - *598.24 17|52 84] | 14300 oo | 19151

TO0PO| 15, 55%

A Lt i 4 Avm~romandt AG DY CQntrriCt, i

ol - | McIsaac, ‘Paul D. - S B gzgfz's*z g3 'H 0
2 T Nazvaez, William * ni., 0o {27, 25284 | | 14300 o0 }?,5’5.2
220t - Olzh, John o E w252 84 1.4300 (00 98',552 :
Sl 1 | ®vera, Juaa - el T3] 252 84 11300 {00 18/552 |
24 | “Rebinson, Frank We .0, TFEes2E L | | 1714521 84 j1pz00foofl | 29431
o5l 1 || Roremik, Michel - oo EAC |37, 252| 84] [ 130000}l | 384552
w1 || Smith, William o AEroc Y - |7} 252 84 | | 14300 joo 18)552
37 i Scoy, Rchard . st T *598.24 . | {47 ,2@2 841l- 1,300 00 19 ]151
sl | .|| Stiles, Lawrence C.. = A T 17} 252] 84 1,300 100 T8/552
2 1 || Thomason, Malcorb . - | |17} 2s2 84 | | 14300 0O 184552
sof | || Vanawan, Donald - - | — 17,252/ 84] - | ] 14309 {00 18552
ol | Vessell, Josepn - - ¥598.24 117],252| 84 1,300 oo || | 194151
a2l | | williams, Herbert R 117],252] 84 ‘:g,aoq 00 18552
33 i Brown, Michael 4 : i17),252| 84 1,1300 500 ] 18552
34 | Cassidy, Lewis Jr. Lk {13},445| 82 (1,300 00|} | 141745
ss| 1 | Hervey, Ronald N 715,872 96| | (1,09 oo | 17,172
: L * Seifexrman, Charles - e ' | 713,445/ 83 | 11,300 o || [ 14J745
{% b Semus, :‘rose?ph Sx. %% B i}}f{;@:‘s 82‘! ;:37,3@ '%()Q { ﬂ’_?f?
33 ;WSooy, William ) o ;13,/;-':5 84; 11,1300 00 | 14 ,:;/\;
»| R NEEnEEn
fPL *Denotes Patrolmen assiqned detectlva i i‘ L L
' i

Hine
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SCHEDULE A-2 = ... —
e it 1931 i 1 1982
|| POLICE DIVISION Base - | Raise Base

| [pemete, Gas.se. | [1ejss2(eal 1 3100]00] [ yo[hlaal
i |Bybel, Joserh s. | 18,552 (84| | i 1]4oojoof | 19195284
| | chard, Robert A. o 18,552 |84|| || 1}donjool | 119}952|84

| | cniarello, Gregory - | |38ts52{84| |:ia]dobloojl | 19¢952|84}
Clements, W.N. IIL 2 18,552 {84 ||| i 1l400lo0]] | j19)d52{8a
| |pavis, Josegh R. - .|| |28/s52(s4) |i L}j4oofoo]| | 19}952|84
i |own, Marting. . - || - | 18,4552 |84 1}4o0{oofl | n9}952{84
Evans, Josegh J. ., : |- | 18,J552 |84 1/400 |00 119 /95284
Ferus, Donald P. . ... = & . 1 18,552 [sa 1)s00]oo]] | 16)952|84
I | Franckle, Nomm Jr. - - . |- 18552 [8a 11400 {00 19[952(84
| |[Gafrison, Gazy W. | 18 /552 |84 1}400 [00 19]952|84
| |[Garton, Robt. V. Jr. *508.24 19,151.08 || | | 140000 21 |749|32
| |Hinson, Ragmond C. ‘ 1" Thes52]sa 1]400]oo] | A9}952|84
| ||Hulitt, Robt. E. B B 18,552 (84 1]400/00| - | 19}952|84
| |[Johnson, Calvin.G. 18,552 (84 1]20000 19 [357 |84
| |Kycynka, Waltex I 18/552 [ea 1]400]00 11995284
" |lzacaillade, Robt. 18,/552 [8a 1}400loo] | 19/952]84
Iesser, Michael Sr. = . | 18,552 [8a | |; 1]400}00 119|952 |84
McDonough, Robt. M. %508.24 || 19,051 jos 1ja00j00f | 21}149(32
| |McTsaac, Paul D. | 18,5552 [85 1]400(ool| | 29]952[84
Narvaez, William , 18,552 |85 1400 {00 19952 |84
| Jolah, gom . 118,552 85 1,400 |oc 3952184
Rivera, Juan SR I tasbs2 s || 1)400]o0 19 /952 |84
FRobinson, Frank W.  %598_24 . 19,051 p8 1Ja00fool| | 211432
Romanik, Michael . ” N 18,5552 85 1]200 |oof| | p9952|84
| [emith, william __ | | 18552 85 1]409 |00 1191952 |84
I |Isoay, Richard . *598.24 . 19,151 8 11400 100 21349 |32
i [IStiles, Lawrence C. T . | |18,p52 85 14400 {00 i19 (952 |84
I | Thcmason, Malconb o ~ | V18,5552 [8s 1400 |oo 16 952 |84
| |[Vanaman, Donald ' 18,5552 85 1J400 oo} | 19]952]84
i |lvassell, Joseph | *598.24 | |19,h51 ps ! 1400 |00 21,149 |32
. |[Willians, Herbert : i 18,552 85| | 1]400 00l | 19)952|84
i ||Brown, Michael = : 18,552 85 i 1/400 Joo| | 28]g52|84
. |lcassidy, Tewis Jr.  ** $2 14,5745 821 |i11J400jooll | 16)145]82
. ||Harvey, Ronald . Z 17,0172 B6 £ 1,400 |00 15)952 |84
Seiferman, Charles  *% <3 | 14,745 g2 || | i 1/400 |00 161145 |82

L |semws, Joseph Sr. # i IR ‘?7 3 ;1,44,0@ ool 1163145 87

_ lscoy, Willima %% B T R

L EERNIN EE |

; *Denotes Patrolmen assigned .detect:;vegi 2l L ' { l ‘
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] o __SCHEDULE A-3 = _ m
T LI TIITITS 0T LS asT TR L TE AR ST ¢ TEESITIEANTS 0 EESIITTUTIUNTEN f SEmoeTT
R R i R ;ﬁ T - M
; _ 1982 | 11083
POLICE DIVISION Base Raise Base
, ||Bennett, Chas. Sr. 1‘9‘9‘5‘2 84 1 , 50010 ',33;'}5'3_,_3.‘
i || Bybel, Josegh S. 19,952184) | il koblogl |21 ,/452] 8.
~_1_||Chard, Robert A. 19 bs5|g L el 127 la'so) g,
||| niarello, Gregomy 19,052|84 | 1 50000l |27 lashl s,
| || Clements, W. N. IIT 19,855 g4 |l kholodl [2%.452]s:
| ||Davis, Joseph R. el b551g i Enblo 21 1452 8.
! | Dunn, Martin J. R P AL ) b5 e i Ebblo 4 lsol 8.
-+ | Bvans, Josegn J. - :° A fns,e52]84 | 4 khbla 23 lishl g,
| Ferus, Donald P. 1B ]_ggi, '5’2 8 ‘1' :;;1’1 0.0 *;_1’: !J:’ﬁ o
| || Franckle, Norm Jr. - 1'q§ Q.LL'S P *;ir:;?vn Q 55,255 8.
, Garrison, Gary W. ]:C}_{r k—:; g ;3},5;\)%) o 21, 4:5;2 8,
Garton, Robt. V. Jr.+~  *598.24 ; e NN
e e el
P || Hulitt, Robt. R. ﬂg‘_rmirag? g4 !135'0('1 0 éf,A'sf? R
| || gchnson, Calvin G. 19,052 |84 | il boologl 121 las>!sg.
Kycyrka, Walter 1! k55 g i, 500]odl |2%;la5%] 8
LaCaillade, Robt. 19 bEslad [l boolod 121 las5ls.
Lesser, Michael Sr. , ]_'92 '5§ 8_‘ ‘]:-,-5‘94‘}- 51 Azgi-z_;&
McDonough, Robt. M. *598.24 Fiihhblsdl |l konled |27 lshs] 3
| _|McIsaac, Paul D. o bbb lgdl | hlkbblodl [21!la52| 8.
- | || Narvaez, William ﬂg{.g*ﬁ gal |l a}{}g ) 23,1255
{ _|lolah, John g bEL 1o 1 hl Ebhlag 21 lakblg,
i~ | Rivera, Juan 19, b5 | g bl khola 21 la55] 8.
| " || Rabinson, Frark W. *598 24 i hhols il 0 Py 5!419_ :
! | romanik, Michael ' ' Yo oo ledl | hlshhlodl (27 lakb| e
| Smith, William - ' , ] , wgqg,q% g4 L. 0d '33} },5.‘9,“3_
Sooy, Richard =%  *598.24 21,049(32] | likkooloal |39 lghbla
t _||Stiles, Lewrence C. 19,055 a4 b kbblodl [21hlashl s
{ || Thomason, Maledmb .- 1gq§,q‘ql) gdl | 1l ko lod :;1{.,4'5‘2_«8,.
| |[Vanaman, Donald | ]_xQ_ hE> L ) Lhd 00 21!4’522 8.
| ||vassel1, Josern %598.24 A |21,hadl33) | abboolodl |52 leag)a
i || Williams, Herbert - 1ol b5 !, boolodl |21 l452]8
i |Brown, Michael 19,p52(84 | 4!, 500l0a |21 ls5h]s
' | Cassidy, Lewis Jr. *k 1;651194;‘3 82 gl?;ﬁ}f)il)_& ?“L:,.A.!Sj’lw_B.
Harvey, Ronald wx '!;gLi'RLf”JE) agl :12_.*3'05'1 0 21145218
.1 __|Seiferman, Charles * P haslaz 4t kpoladl 121 k52) e
... jiSemws, Joseph Sr. b dve pastez ?;,',.*Sb.'ow(zci 23 le5 5 s
. iBooy, Willlam i L g asted L Bahtag |9 knets
I | IR ]
' |*Denotes patrolmen assianed detectide ; § g | l il H
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