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PREAMBLE

THI:; AGREEMENT made the %(Cl’ day of “YCL((JV\ ( d@

between the COUNTY OF MIDDLESEX, a Municipal Corporation, by its
Board of Chosen Freeholders (hereinafter referred to as the
“"Employer"), and AFSCME, Local 3440 (hereinafter referred to as
the "Union”");

WHEREAS, the Union has been selected as the bargaining agent
for the employees defined in Section 1 in accordance with the
Public Employer-Employee Relations Act as amended, and said Union
has been certified as such by the Public Employment Relations
Commission; and

WHEREAS, the Union and the Employer have engaged in.
negotiations:

NOW, THEREFORE, subject to law as herein provided, and in
consideration of the following mutual promises, covenants, and
agreements contained herein, the parties agree as follows: The
County hereby recognizes A.F.S.C.M.E. Local 3440 as the exclusive
bargaining representative for all classifications covered in PERC
Docket No. RO-88-1 except for exclusions either negotiated or

determined by PERC to be ineligible titles.



ARTICLE II

MANAGEMENT RIGHTS

A. Middlesex County hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties
and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and constitution of the
State of New Jersey and of the United States., including, but
without limiting the generality of the foregoing the following
rights. The executive management and administrative control of
the County Government and its properties and facilities and
activities of its employees utilizing personnel methods and means
of the most appropriate and efficient manner possible as may from
time to time be determined by the County. To make rules’ of
conduct, to use iﬁproved methods and equipment, as well as
duties, to decide the number of employees needed for any
particular time and to be in socle charge of the quality and
quantity of the work required. To hire all employees, whether
permanent, temporary or seasonal, to promote subject to
Department of Personnel, transfer, assign or retain employees in
positions within the County.

B. In the exercise of the foregoing powers., rights,
authority, duties and responsibilities of the County, the
adoption of policies, rules, regulations, and practices in the
furtherance therewith, and the use of judgement and discretion in
connection therewith, shall be limited on;y by the specific and
expres;ed terms hereof in conformance with the constitution and
laws of New Jersey and of the United States.
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ARTICLE TII

MAINTENANCE OF WORK QPERATIONS

A. The Union hereby covenants and agrees that during the
term of this Agreement, neither the Union nor any .person acting
in its behalf will cause, authorize or support, nor will any of
its members take part in any strike, (the concerted failure to
report for duty, work stoppage, slow-down, walk-out or other
illegal job action against the County.

B. In the event of a strike, slow-down, walk—out or Jjob
action, it is covenanted and agreed that participation in any or
all such activity by any Union member shall entitle the County to
invoke appropriate penalties.

C. The Union agrees that it will make every reasonable
effort to prevent its members from participating in any strike,
work stoppage, slow-down, or other activity aforementioned or
from supporting any such activity by any other employee or group
of employees of the County and that the Union will publicly
disavow each action and order all such members who‘participate in
such activities to cease and desist from same immediately and to
return to work, and take such other steps as may be necessary
under the circumstances to bring about compliances with the Union
order.

D. Nothing contained in this Agreement shall be construed
to limit or restrict the County in its right to seek and obtain

such judicial relief as it may be entitled to have in law or in
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A

equity for injunction or damages, or both, in the event of such
breach of the Union by its members.

E. The County agrees not to lock-out its employees.



ARTICLE IV

GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the problem which
may arise affecting the term and conditions of employment under
this Agreement. .

B. Nothing herein shall be construed as limiting the right
of any employee having a grievance to discuss or resolve the
matter informally with any appropriate member of tﬂe Department.
Nothing contained herein shall prohibit the parties from raising
a timeliness argument under this Article. The local Union
president or designee, steward or Council 73 shall be reéognized
as the representative for presenting an employee grievance from
initial filing to conclusion of the grievance in accordance with
the following procedure:

C. With regard to employee, the term "grievance"” as used
herein means an appeal by an individual employee or group of
employees, from the interpretation, application or violation of
this Agreement. |

D. The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
hAgreement, and shall be followed in its entirety unless any étep
is waived by mutual consent:

Step One: The Union shall present the employee grievance

or dispute to the employee’'s immediate
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Step Two:

Step Three:

supervisor within five (5} working days of its
occurrence, or within five (5) working days
after the employee knew or should have known
its occurrence. Failure to act within said
time period shall be deemed to constitute an
abandonment of the grievance. . The supervisor
should respond in writing within five (5)
working days.

If the grievance has not been settled, it
shall be presented in writing by the Union to
the Department Head within five (5} working
days after the supervisor's response is due in
Step 1. The Department Head or designated
representative shall attempt to adjust the
matter and shall respond to the Union in
writing within five (5) working days
thereafter. The written grievance at this
Step shall contain the relevant facts and a
summary of the applicable Section of the
contract violated, and the remedy requested by
the grievant.

If the Union wishes to appeal the

decision of the immediate supervisor, such
appeal shall be presented in writing to the
Personnel Director or designee within six (6)

work days thereafter. This presentation
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Step Four

shall include copies of all previous
correspondence relating to the matter in
dispute. The Personnel Director or designee
agree to meet if requested in writing with the
Union rep and/or grievant within ten (10)
working days of the request. The Personnel
Director or designee shall respond in writing
to the grievance within ten (10) working days
of the submission or meeting.

A. Advisory

If the Union or the County wishes to move a
grievance to arbitration, they shall notify
the Public Employment Relations Commi;sion
that they are moving a grievance to
arbitration and request that a list of
arbitrators be furnished and must do so within
20 days of Step 3 determination. An
arbitrator shall be selected in accordance
with the rules of the Public Employment
Relations Commission. The arbitrator shall
hear the matter on the evidence and within the
meaning of this Agreement, such statutes and
New Jersey Administrative Code Requlations as
may be in effect which may be pertinent, and
render an award in writing with reasons which

shall be advisory. The cost of the
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arbitrator's fee shall be shared equally by

the Employer and the Union. Any other expense

incurred shall be paid by the party incurring
same. Time extensions may be mutually agreed to by the Employer
and the Union.

B. Specific Issue Arbitration

It is agreed to and understood that either the
Union or County may petition for a binding
principle decision on the specific issue
through the arbitrator, which sﬁall be a final
and binding decision on the specific issue
addressed. The cost of arbitrator's fee shall
be shared equally by the Employer and the
Union. Any other expense incurred shall be
paid by the party incurring same. The
decision shall be in writing with reasons
there. Time extensions may be mutually agreed
to by the Employer and the employees.

C. Procedures

1. Thé parties direct the arbitrator to
decide as a preliminary question whether he
has jurisdiction to hear and decide the matter
in dispute.

2. Only one grievance at a time may be

_submitted to arbitration under Paragraphs A

and B.



3. The arbitrator shall be bound by the
provisions of this Agreement and the
Constitution and Laws of the State of New
Jersey, and be restricted to the application
of the facts presented to him invelved in the
grievance. The arbitrator shall not have the
authority to add to, modify, detract from ér
alter in any way the provisions of this
Agreement or ahy amendment or supplement
thereto.

E. Upon prior noticé and authorization of the Personnel
Director, the designated Union Representative shall be permitted
to confer with employees and the County on a specific written
grievance in accordance with the grievance procedure set forth
herein during work hours of employees, without loss of pay,
provided, the conduct of said business does not diminish the
effectiveness of the County.

F. The time limits exbréssed herein shall be strictly
adhered to. Since it is important that a grievance be processed
as rapidly as possible, tﬁe number of days indicated at each
level shall be considered as a maximum and every effort will be
made to expedite the processing of the grievance. Failure to
move a grievance to the next step will be considered a withdrawal
of the grievance. The Employer's failure to respond to a
grievance shall be considered a denial of the grievance at that

step. Nothing herein shall prevent the parties from mutually
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agreeing to extend or contract the time limits for the grievance
at any step in the grievance prbcedure.

G. Employee grievances shall be presented on the existing
approved grievance forms.

H. It is understood that'employees must sign their
individual grievances. Grievances without an employee's
signature shall not be accepted or processéd.

I. A group or policy grievance shall be directly submitted
at the Step 3 level to the Personnel Director or his/her

designee.
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ARTICLE V

SALARIES_& LONGEVITY

A. Employees shall be entitled to longevity payments as
follows based upon their salary as of December 3l1st of the
previous calendar year:

1. Completion of 8 continuous years of service thru
completion of 15 continuous years of service 2%

2. Completion of 15 continuous years of service thru

completion of 20 continuous years of service 4%

3. Completion of 20 years of service and on 6%
over

B. The longevity base will be calculated on the employees

base salary up to a cap of $24,000.

C. An employee who is assigned to work in a higher title
by a Departmeht Head or his or her designee shall be paid an
additional seventy-five ($ 0.75) per hour over his or her
existing salary, or the minimum hourly compensation of the higher
title, whichever is greater, for each hour worked in the higher
title.

D. Effective July 1, 1987, all full-time employees shall
receive an across-the-board Negotiated Wage Increase of five and
one~half percent (5-1.2%) over their present base salaries.

i. Effective July 1, 1987, all employees hired in
1986 shall receive an additional adjustment of one hundred
dollars ($100.00). Employees hired in 1983, 1984 and 1985 shall
receivg an additional adjustment of one hundred-fifty dollars
{$§150.00). Employees hired in 1982 or earlier shall receive

..11-..



an additional adjustment of two hundred fifty dollars (5250.00)
added to their 1987 base salaries after the application of their
five and one-half percent (5-1/2%) Negotiated Wage Increase,

2. Effective July 1, 1987, the new minimum salary for
all eligible employees shall be ten thousand five hundred dollars
{510,500). Employees being adjusted to the new ten thousand five
hundreéd dollars (510,500) minimum salary will receive the
Negotiated Wage Increase of five and one-half percent (5-1/2%) or
the new minimum, whichever is greater. All other minimums will
be increased by five and one-half percent (5—1/2%); which equals
the Negotiated Wage Increase.

3. Employees over max effective December 21, 1986 and
who were subject to one (1) increment payable over twent}-six
{26) payments will have this said increment incorporated in their
base salaries effective as of July 1, 1987 and thereafter.

E. Effective January 1, 1988, all full-time employees
shall receive an across-the-board Negotiated Wage Increase of six
percent (6%) over their present salaries.

1. Effective January 1, 1988 the new minimum salary
for all eligible employeeé shall be eleven thousand one hundred
dollars (511,100). Employees being adjusted to the new eleven
thousand one hundred dellar ($11,100) minimum salary will receive
the Negotiated Wage Increase of six percent (6%) plus paragraph
E2 or the new minimum, whichever is greater. All other minimums
will be increased by six percent (6%), which equals the -

Negotiated Wage Increase.
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F. Effective July 1, 1988 all full-time and part-time
eligible employees not at maximum shall receive an increment
under the existing increment tables.

G. Effective January 1, 1989 all full-time and part-time
eligible employees shﬁll receive an increment under the existing
increment tables.

H. Effective January 1, 1989 all full-time employees shall
receive an across the board negotiated wage increase of 6% over

their December 31, 1988 salaries.

..13.-.



ARTICLE VI

HOURS OF WOREK AND OVERTIME

A. Overtime work will be kept to a minimum, except in
cases of emergency, and must be.authorized in advance by the
Department Head. The reasons for the granting of overtime shall
be noted by management on the time report along with amount of
overtime (time-in time-out} and certified by the Department Head.

B. Comp time utilization must be approved by the
Department Head.

C. If an employee does not give five (5) working days
prior notice of taking a vacation day and is scheduled to work on
a Saturday or Sunday, or on a sixth or seventh consecuti@e day in
the week that a vécation day is taken, then that employee shall
be paid at the straight time rate for those overtime hours
worked, except as follows: If an employee is ill, or if an
employee requests a vacation day in the same work week that the
employee is later scheduled or requested to work on Saturday or
Sunday, or on a sixth or seventh consecutive day in the week, by
a Department Head or his/ﬂer designee, the employee shall be paid
at the rate of time and one-half (1-1/2) in pay for the overtime
hours worked.

D. If an employee is called in or back to work by any
Department Head or his/her designee, non-contiguous except as
specified in F(l) with his or her regularly scheduled work day,

the employee shall receive a minimum of four {(4) hours pay at the
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rate of time and one-half (1-1/2) in pay, regardless of the
actual time worked. If the "call in" occurs on a holiday, the
employee also shall receive a minimum of four (4) hours pay at
the applicable holiday rate of pay, regardless of the actual time
worked. The émployer shall have the right to retain the employee
for the full call-out period. Time is calculated from the time
the employee reports to the jobp An employee is entitled to only
one call-out payment for every four {4} hour period.

1. Employees who are called and report in to work for
a period of up to two (2) hours prior to the commencement of
their normal shift shall be paid time and one-half (1-1/2).for
the time worked and not be entitled to a minimum four (4) hours,.
If called in more than two (2) hours prior to the commencement of
the work shift, the employee shall be entitled to the minimum of
four (4) hours regardless of time worked.

2. It is further agreed to and understood that any
employee working a period of up to two (2) hours connected with
his/her normal shift will revert back to a straight-time pay at
the start of their normal shift.

3. The provisions of this paragraph will not apply to
Snow emergencies.

E. Employeeé requested or scheduled to work beyond their
regularly scheduled work day shall be paid at the rate of time
and one-~half (1-1/2} in pay for all hours worked beyond their
.regularly scheduled work day, except that the rate of pay may

increase as hereinafter provided.
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F. Employees requested or scheduled to work in excess of
the normal work week and/or the sixth or seventh consecutive day,
shall be paid at the rate of time and one-half {(1-1/2) in pay for
all overtime hours worked, in excess of the normal work week
and/or the sixth or seventh consecutive day.

G. Except as provided in Section I, employees scheduled to
work on a holiday shall be paid their regular day's pay plus an
additicnal rate of time and one-half (l1-1/2) in pay for all hours
worked on the holiday, but shall not also receive a compensatory
day.

H. Notwithstanding any other provision of this Agreement
to the contrary, employees scheduled to work on New Year's Day,
July 4th or Christmas Day or officially observed holidayé shall
be paid their regular day's pay plus an additional rate of double
time in pay for all hours worked on those holidays, but shall not
also receive a compensatory day.

I. Overtime shall be scheduled on an equalized basis
provided the employee as solely determined by management has the
ability to perform the overtime assignment.

J. Any hour worked and paid for at an overtime rate shall
not be pyramided or used again for computing pay in excess of the
normal work week or for any other pay.

K. A written schedule shall be posted at all times, and
kept current indicating the overtime hours worked by each

employee in the respective departments.
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L. Each employee shall be entitled to one (1} fifteen (15)
minute break for each half-day period of work (morning and
afternoon shall each be considered a half-day period of work and
equivalent periods for shift work shall be also considered half-
day periods of work).

M. An émployee may request to receive compensatory time
for overtime hours worked in lieu of overtime compensation.
Compensatory time shall be computed on the same basis as overtime
or holiday compensation (example: if an employee is entitled to
one and one-half times in pay, then the compensatory time off
shall equal one and one-half times the number of overtime hours
worked). However, the employee's department head shall retain
the final authority whether to grant compensatory time.' Such
practice shall be in accordance with the Fair Labor Standards
Act.

N. In snow emergency situations only, any employge who
works 24 consecutive hours shall receive time and one-half for

all consecutively worked hours beyond the first 24 hours.
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ARTICLE VII

VACATICNS

1. One day per month in first calendar year for each

month of service.
2. Completion of one (1) year through

completion of five (5) years ..... st et e ..s. 12 days
3. From completion of five (5) years through

completion of nine (9} years ........ teereecas . 15 days
4. From completion of nine (9} years through '

completion of twelve {12) years ......--2+.-... 16 days
5. From completion of twelve (12) years through

completion of twenty {(20) years ..... tesesesasss 20 days
6. Twenty-one {21) years forward ............ eees. 25 days
A. All vacation time shall be used in the ¢urrent year and

shall not be accumulated without the prior approval of the
Department Head up to a cap of one (1} calendar year's allotment
and further subject to any special provisions that the bepartment
Head in its sole discretion determines to be in the best interest
of the County. The Department Head shall not be arbitrary and
capricious in applying the provisions of this paragraph.

B. Employees must submit vacation preferences by April 1lst
of each year with first and second choices. Failure to timely
submit such request shall result in the employee receiving
leftover vacation time. |Time1y requests for the same vacation
shall be resolved bf seniority and staffing needs.

c. When an employee requests permission to use an
individual vacation day or part thereof, such requests shall be

granted at the discretion of the Department Head and shall not be

unreasonably denied,
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D. Changes in the scheduling of vacations will not be
permitted without the prior approval of the Department Head and
shall not be unreasonably denied.

E. If, for any reason, an employee's vacation is cancelled
by management, the vacation may be rescheduled in accordance with
Section B.

F. Vacation leave shall be prorated for the last calendar
year of employment., It shall bé assumed that an employee shall
remain in the service of the Employer for the full calendar year
or portion thereof from date of hire and is entitled to sue all
vacation time for that calendar year. If separation of
employment occurs before the end of the calendar year and the
employee has used more than his or her pro rata number of
vacation days, the per diem rate of pay for the excess vacation
days shall be deducted from the separated employee’'s last
paycheck(s}. If separation of employment occurs before the end
of the calendar year and the employee has used less than his or
her pro rata number of vacation days, the per diem rate of pay
for all unused vacation days shall be added to the employee's
last paycheck(s}. The coﬁptroller upon receiving notification of
overpayment shall write to the former employee to secure
reimbursement of the overpayment.

G. Employees may elect to be paid in advance for vacation
time provided fourteen (14) days prior written request is given
to the Employer's designee. Payment shall be made on the last
payday prior to the vacation. An employee may request an advance
only once a year, except in the event of a verifiable emergency.

_19_



ARTICLE VIII

SICK LEAVE

A. Sick leave is hereby defined to mean absence from post
or duty because of illness which makes it impossible for the
employee to perform the duties of his position, accident or
exposure to a contagious disease requiring isolation or
attendance upon a member of your immediate family in your
household who requires care. The employee may request sick leave
for family residing outside of the home; approval by the
Department Head shall not be unreasonably denied.

B. A new employee shall earn sick leave at the rate of one
and one—-quarter (1-1/4) days per month on a month basis hntil the
completion of one (1) full year of employment. Upon completion
of said year, a pro rata number of sick days shall be credited to
the employee for the balance of the calendar year ending December
31st, based upon the above formula of one and one-quarter (1-1/4)
days per month. Thereafter, on January lst of each year, all
employees shall be credited with fifteen (15) days for that

1

calendar year.

c. The appointing authority may require proof of illness
of an employee on sick leave, whenever such requirement appears
reasonable. Such requests shall not be arbitrary nor capricious.
Abuse of sick leave may be cause for disciplinary action.

1. In all cases of reported illﬁess or disability

suffered by an employee, the County reserves the right to request
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a Medical Physician to examine the reports on the con&ition of
the patient to the Department Head.

D. During protracted periods of illness or disability of
an employee, the Department Head may require interim reports at
County expense on the condition of the patient at weekly or
bi-weekly periods, from the attending physician and/or a County
medical physician. The Department Head.shall not be arbitrary
and capricious in making such redquests.. When under medical care,
employees are expected to conform to the instructions of the
attending physician.

E. The rules which follow apply to the payment of salaries
during periods of illness or disability for regular permanent
full-time employees. Temporary and seasonal employees a;e not
entitled to compensation for such absences.

F. The recommendation of the County appocinted medical
physician as well as those of the attending physician as to the
justification for the absence from duty on account of disability
or illness or of the fitness of the employee to return to duty
shall be considered by the Department Head. The Department Head
reserves the right in sucﬁ cases where there is a difference of
professional opinion between the County medical physician and the
personal physician, to require the employee to submit to an
examination by a third doctor at county expense.

G. In charging an employee with sick leave, the smallest

unit to be considered is one-half (1/2) of a working day.
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H. If an employee is absent from work for reasons that
entitle him to sick leave, the Department Head or his designated
representative shall be notified as early as possible, but no
later than one hour prior to the start of the scheduled work
shift from which he is absent. Failure to notify the Department
Head or his designatgd representative may be cause for denial of
the use of sick leave for that absence and constitute cause for
disciplinary action. An employee who is absent for five (5)
consecutive days or more and does not notify his Department Head
or some other responsible representative of the Coﬁnty any of the
first five (5) days will be subject to dismissal.

I. Habitual absenteeism or tardiness may be cause for
discipline up to and including discharge.

J. Any employee who calls in sick for the purpose of
engaging in outside employment may be subject to immediate
discharge.

K. Any employee who engages in outside employment while on
sick leave without the permission of the Department Head shall be
subject to disciplinary action up te¢ and including discharge.

L. Sick leave shali be pro rated for the last calendar
vear of employment, It shall be assumed that an employee shall
remain in the service of the Employer for the full calendar year;
or portion thereof from date of hire and is entitled to use all
sick time for that calendar year. If separation of employment
occurs before the end of the calendar year and the employee has

used more than his or her pro rata number of sick days, the per
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diem rate of pay for the excess sick days shall be deducted from
the separated employee's last paycheck(s). The comptroller upon
receiving notification of overpayment shall write to the former
employee to secure reimbursement of the overpayment.

M. Whenever the County is paying for medical reports
pursuant to this Article, the employee ‘agrees to submit to
his/her insurance company for reimbursement, partial or total,
;uch monies being turned over to the County.

N. At the end of each contract year, an employee may
option to apply for and receive cash payment for sick days
credited and not used during the current year in the amount of

- : day's pay fdr every three days credited and not used_to a
m=-izum of five days. Only employees having used five days of
sick leave or less out «f fifteen sick days credited per current
vyear qualify for participation. Elig’>.: employees applying for
sick leave buy-out will do so on December 15th -7 each current
year by signing an authorization card provided by the County.

Payment will be made in the second payroll ¢of the succeeding

year.

0. Paid holidays occurring during a period of sick leave
shall not be charged to sick leave.

P. Employees covered under the terms of this Agreement
shall be entitled, upon retirement within meaning of PERS to
receive a lump sum payment, as supplemental compensation, which
sum shall be computed at the rate of one-half (1/2) of the

employee's daily rate of pay for every full day at the time
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earned of unused accumulated sick leave (not to exceed $15,000)

certified by the personnel office on the effective date of

his/her retirement.

Q. Sick leave shall accumulate year~-to-year without

limitation except as.noted above.
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ARTICLE TIX

FUNERAL LEAVE

A. In the event of death in the employee's immediate

family, the employee shall be granted time.off without loss of

pay from the day of death, but in no event shall said leave

IR

exceed three (3) working days except for four (4) working days
for employee's spouse or child. |

B. The “immediate family" shall include only aunt and
uncle, parents, grandparents, ¢grandchildren, brother, sister,
current father-in-law, current mother-in-law, current brother-in-
1aﬁ, current sister-in-law, current son—in-law; curfent daughter-
in-law. or relative continuocusly residing in the employee's home.

C. Reasonable verification of the eveng may be required by
the County.

D. An employee may make a request of the Department Head
or his designated representative for time off to attend a funeral
separate and distinct from bereavement leave to be charged as
sick, personal or vacation time.

E. If an employee is on wvacation léave or sick leave, and
an eligible death occurs, the vacation leave or sick‘leave shall

terminate and bereavement leave shall apply.
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ARTICLE X

INSURANCE

A. The County shall provide dental plan, prescription
($1.25 co~pay), hospitalization insurance coverage and major
medical insurance in effect as of June 30, 1987. Effective upon
signing of this Agreement employees but not spouses who have been
enployed for more than sixty (60) contiquous days shall be

entitled to receive the following allowance once every two years,

Eye examination $40.00
Lenses and Frames $50.00
Combined Cost $90.00
Any difference in cost between an HMO and the County insurance
coverage shall be borne by the individual employee.
B. The County has the right to change insurance carriers
or institute a self-insurance program so long as better or a
substantially equivalent level of benefits and administration are
provided. TIf the County %ntends to make such change, it will
meet and discuss with the Union the impact of such change.
cC. Pursuant to N.J.S.A. 40A:9-14.1 and N.J.S.A. 52:14-
17.38, the Employer shall pay the premiums for Blue Cross-Blue
Shield, Major Medical and Rider J coverage to all retired
employees and their dependents, provided the employee has accrued
twenty-five (25) years of credited county service in a state or

local administered retirement system. Employees with twenty-five
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{(25) years of service will be entitled to carry Dental Plus and
Prescription Plan at group rate at their own cost, including any

additional administrative fee the Plan may charge.
D. Employees who are on approved medical leaves of absence

will be granted a 90 day extension of medical coverage effective

upon date of their leave.
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ARTICLE XI

HOLIDAYS

A. All employees and part-time employees as defined in

this contract shall receive the following fourteen (14) holidays:

1. New Year's Day
2. Martin Luther King Day
3. Lincoln's Birthday

4. Washington's Birthday
5. Good Friday
6. Memorial Day
7. Independence Day
8. Labor Day
9. Columbus Day
10. General Election Day
ll. Veteran's Day
12. Thanksgiving Day
13. Day after Thanksgiving
1l4. Christmas Day
B. Any employee wh; is on leave of absence (i.e. injury
leave or workman's compensation or other unpaid leave) shall not
be eligible for paid holidays which fall during the employee's
leave of absence.
C. Any holiday which falls on Saturday shall be celebrated
the preceding Friday. Any holiday which falls on Sunday shall be

celebrated the following Monday except for those employees in
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seven-day facilities which observe a holiday on the actual day it
occurs. If a holiday falls on a day dﬁring an employee's
vacation or bereavement leave, he shall be granted an additional
day off with pay.

D. All full-time employees scheduled off on a holiday
shall receive their regular time rate and no compensatory day.

E. Those employees with no credited sick, vacation, or
personal time who are absent without pay prior or the day after a
holiday will not be compensated for that said holiday.

F. In order to be eligible for holiday pay, an employee
shall work his/her last scheduled work day prior to thé holiday
and the next scheduled work day following the holiday. This
provision shall not be applied to authorized absences or

verifiable illnesses if requested.
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ARTICLE XII

WORK-INCURRED INJURY

A. Employees who are injured, whether slighily or
severely, while working, must make an immediate report within
eight (8) hours thereof to the Department Head.

B. Employees may not return to work without a
certification from his/her physician that he/she is capable of
returning to work. Should the County wish any additional opinion
other than what is specified above, it may order tﬁe employee to
a medical physician for a certification to return to work at
County expense.. Should there be a difference of opinion_between
the two doctors, then the County will send the employee to a
third doctor at County expense. Article VIII, Paragraph R shall
apply.

C. Whenever an employee is injured or disabled as a result
of or arising out of his employment so as to be physically unfit
for duty, said employee shall be entitled to injury leave for a
period not to exceed one (1} yvear in accordance with N.J.S.A.
40A:9-7. Such leave shall not be chargeable to sick leave. 1In
each instance of injury leave, the Board of Freeholders shall
adopt a resoclution provided that the examining physician
appointed by the County shall certify to such injury or
disability and provided further that the employee shall comply
with the provisions of this section. Before such injury leave

shall commence, the employee shall enter into a contract with the
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County to reimburse the County out of the monies he may receive
as Workers' Compensation, temporary disability or legal
settlements arising out of his injury.

D. For the purpose of compliance with the requirements of
M.J.S.A. 34:}5—1 et seq., the procedure outlined below shall be
followed:

1. No later than eight hours after the occurrence of
an injury covered by this section, the injured employee shall
complete the customary injury report(s) required by the State of
New Jersey Department of Labor and Industry. Such‘forms may be
obtained from thé Director of Personnel and Employee Relations.

2. Within 48 hours of the occurrence of an injury
covered by this section, the Department Head shall furni;h
information on the forms supplied by the Director of_Personnel
and Employee Relations and one copy of said report shall be
submitted to the Clerk of the Board of Chosen Freeholders.

3. The Director of Personnel and Employee Relations
shall cause an investigation to be made to said injury and upon
completion of said investigation shall recommend to the Board of
Chosen Freeholders the action to be taken pursuant to Paragraph C
of this section and pursuant to the requirements of N.J.S.A.
34:15-1 et seq.

4, The Director of Personnel and Employee Relations
shall cause to be filed with the Clerk of the éoard of Chosen

Freeholders a semi-monthly report list setting forth the
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agreements and terms for reimbursements as provided in Paragraph
1 of this section,

5. An employee of the County of Middlesex who is on
injury leave shall not be credited with sick and vacation leave
at the same rate as if he were working.

6. In the event an employee exhausts his one year of
injury leave before he is capable of returning to work, he may
continue on the payroll by using his accumulated sick and
vacation time. After accumulated time has been usgd, the
employee, if permanent, has the option of applying'for a leave
without pay (according to the procedures outlined in Paragraph 1
of this section). MNon-permanent employees are terminated after
using accumulated sick and vacation time.

D. Paid holidays occurring during a pericd of injury leave
shall not be charged to injury leave.

E. All of the regquirements of N.J.S.A., 34:15-1 shall
govern and control the Injury Leave and Compensation Benefits
including the requirements for reimbursement and the basis for
not granting an Injury Legve as more fully set forth in the
Codified General Resolutions of the County of Middlesex 4A-12.6

or any amendment or supplement thereto.
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ARTICLE XTIT

MILITARY LEAVE

A. Any full-time employee who is a member of the National
Guard, naval militia, Air National Guard or a Reserve component
of any of the armed forces of the United States and who is
required to engage in field training shall be granted a military
leave of absence with pay for the period of such training as is
authorized by law. This paid leave of absence shall be in
addition to his vacation.

B. When an employee not on probation has heen called to
active duty or inducted into the military forces of the United
States. he shall automatically be granted an indefinite ieave of
absence without_pay for the duration of such active military
service and all employee benefits shall cease. Such employee may
be reinstated without loss of privileges or seniority accrued to
the last day worked, provided he reports for duty with the County
within sixty (60) days following his honorable discharge from thé
military service and prov%ded he has not wvoluntarily extended the
length of his military service.

C. If the military service occurs during a time of war,
reinstatement will be allowed up to three (3) months after the
date of honorable discharge unless the employee is incapacitated
at the tiﬁe of discharge, in which case reinstatement will be
allowed up to three (3) months following his recovery so long as

the recovery occurs within two (2) years from the date of discharge.
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ARTICLE XTIV

JURY LEAVE

A, A regular full-fime employee who loses time from his
job because of jury duty as certified by the Clerk of the Court
shall be paid by the County his full daily base rate of pay (up
to a maximum of eight (8) hours), subject to the following
conditions:

1. The employee must notify the Department Head
immediately upon receipt of a summons for jury service;

2. The employee submits adequate proof of the time
served on the duty and the amount received for such service.

B. If on any given day an employee is attending jury duty
he or she is released by the Court prior to twelve o'clock P.M.,
that employee shall be required to return to work subject to work
schedule of each department that day in order to receive pay for
that day.

C. The employee shall turn over to the Coﬁnty monies

received from jury duty that exceed $10.00.
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ARTICLE XV

DISCRIMINATION AND COERCION

A. The Employer and the Union agree that there shall be no
discrimination against any emplovyee because of age, race, creed,
color. religion, marital status, sex, national origin or
political affiliation.

B. The Employer and the Union agree that all employvees
covered under the Agreement have the right without fear of
penalty or reprisal to form, join, and assist any émployee
organization or to refrain from any such activity. There shall
be no discriminaiion by the Employer or the Union againsp any
employee because of the employee's membership or non-membership

or activity or non—-activity in the Union.

-35=




ARTICLE XVI

PROBATIONARY PERIOD

A. All employees hired during the term of this Agreement
shall serve a probationary period of three (3} months from the
date of hire. During this probationary period, the County
reserves the right to terminate a probationary employee for any
reason. An employee if terminated shall not have recourse
through the grievance procedure set forth in this Agreement. The
probatiqnary period may be extended at the discretion of the

Department Head up to a period of forty-five (45) days.
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ARTICLE XVII

SEPARABILITY

A. If any provision of this Agreement or any application
of this Agreement to any employee or group of employees is held
to be contrary to law, then such provision or application shall
not be deemed valid and subsisting, except to the extent
permitted by law, but all cther provisions or applications shall

continue in full force and effect.

]

B. If any provisions of this Agreement is subsequently
declared by the proper legislative or judicial authority or court
of competent jurisdiction unlawful the parties agree to negotiate

a subsequent provision thereof.
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ARTICLE XVITI

PERSONNEL FILES

A. A separate personnel history file shall be established
and maintained for each employee coverea by this Agreement.
Personnel his£ory files are confidential records and shall only
be maintained in the Middlesex County Personnel Director's
offices.

B. Each employee shall have the right to in§pect and
review his or her own individual personnel file, ubon request to
the Employer. The Employer recognizes and agrees to permit this
review and examination at any reasonable time. Employees shall
have the right to photocopy at employee expense, define, explain,
or object to in writing to anything found in his or her personnel
file, and this writing shall become a part of the employee's
personnel file. Such response must occur within ten (10} days of
discovery in file or be waived.

cC. All personnel history files shall be carefully
maintained and safeguardeq.

D. Employees shall receiye a copy of each derogatory or
disciplinary document being placed in his or her personnel file
within ten (10) days.‘ The employee shall sign off and date any
document given to him.

E. The files maintained by the County Personnel Director
~are the official personnel files for all'employees. No other

official file or personnel record will be maintained. However,
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it is agreed that a departmental reference file will be

maintained for day-to-day reference.
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ARTICLE XTIX

SHIFT DIFFERENTIAL

A, Employees who work a second shift shall receive an
additional forty cents ($.40) per hour and employees who work the
third shift, shall receive an additional forty-five cents {($.45)
per hour over the hourly rate for the first shift.

B. A first shift shall be defined fo mean between the
hours of 7:00 a.m. and 5:00 p.m. or any reasonable variation
thereof.

C. Any such shift employee whe works overtime shall
receive shift differentials at the applicable overtime or holiday
rate.

D. A second shift shall be defined to mean between the
hours of 2:00 p.m. and 1:00 a.m. or any reasonable variation
thereof.

E. A third shift shall be defined to mean between the
hours of 11:00 p.m. and 9:00 a.m. or any reasonable wvariation

thereof.
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ARTICLE XX

SEASONAL EMPLOYEES (SUMMER HELP)

A. Indirect benefits for seasonal employees will be
limited to Workmen's Compensation and those other benefits
provided by law. Employees in this category will ﬁot receive
vacation days, sick days, holidays, personal days, bereavement
days, hospitalization and dental benefits or any other indirect
contractual benefits.

B. Seasonal employees shall not work more than four (4)
months per year, with exceptions where it may be necessary to
extend the seasonal employee's work periocd for limited amounts of
time in order to complete the summer work schedules wher;ver
necessary.

c. Employees on lay-cff shall be hired as seasonal
employees first, prior to hiring new personnel.

D. Seasonal employees must be hired below or within the
salary range of the appropriate job title and cannot exceed the
maxXimum of the title for ghich they are hired.

E. Seasonal employees who work in a seven-day work
operation will be permitted to £ill scheduled shortcoming when

and if they occur regardless of overtime work.
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ARTICLE XXI

PERSONAL DAYS

A. Employees covered under this Agreement shall be allowed
four (4) days of personal business leave annually. Such leave
shall be noncumulative. |

B. A persconal business day application shall, except in
case§ of emergency, be made at least forty-eight (48) hours priof
to the personal day to be taken.

C. New employees shall accrue one (1) persoﬁal day at the
end of each third month of employment. Thereafter, each employee
shall be credited with (4) personal days on January 1lst ?f each
year. Payment for personal days shall be calculated on the basis
of one (1} accrued perscnal day for each three (3) months of
employment completed in the year said employment is terminated.

D. Personal days may be taken on separate days or

consecutively.
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ARTICLE XXTII

PART-TIME EMPLOYEES

A. All regular part-time emplovees, whether permanent or:
provisional employees awaiting examination, (ﬁut not seasonal
employees) shéll be paid on an hourly basis based on the gnnugl
wage for the appropriate job classification as set forth in the
adopted salary schedule, pro rata.

B. Each County part-time employee shall earn one (1) day
of paid vacation leave for each twenty-two (22) full days worked.
For an eight-hour-per-day employee, 22 days shall mean working
176 hours;:; and for a seven~hour-per-day employee, 22 days shall
mean working 154 hours. -

C. Each regular part-time employee shall earn 1-1/4 days
of paid sick leave for each twenty-two (22) full days worked.

For an eight-hour-per-day employee, 22 days shall mean working
176 hours:; and for a seven-hour-per—-day employee, 22 days shall
mean working 154 hours.

D. Each regular paﬁt-time employee shall be paid for that '
portion of each holiday that he or she would have been scheduled
to work on that day. |

E. BEach regular part-time emplcyee shall be covered for
all of the medical benefits included in this Agreement, except

vision care, if they are scheduled for and normally work twenty

{20} hours or more each week.
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F. Regular part-time employees are not entitled to the
following: Perscnal Days, Bereavement Days and longevity.

G. If an employee earns $1500 per year and is paid in each
gquarter of the year then the employee shall 5e enrolled in the
PERS immediately if he is a permanent employee or after one year

continuous service if provisionally appointed.

Caa-



ARTICLE XXITIT

SAFETY

A. The employee, upon discovering an unsafe or hazardous
condition, will as soon as possible tell his supervisor and put
such complaint in writing, the supervisor shall investigate such
complaint and report on his investigation to both the employee
and the Department Head in writing.

B. All County employees are required to have a high regard
for perscnal safety and the safety of others. ‘

C. The Employer agrees to comply with O0.S.H.A. standards
for safety. The Union and an employee will give the Coupty
written notice of an alleged safety problem. The County will be
given a reasonable peried of time to investigate and/or correct
the alleged safety problem prior to the employee or Union filing
a complaint with O,S.H.A.l

D. The Union shall have the right to appoint with
confirmation by the County three members to a safety committee
who shall have the authority‘to review alleged safety complaints
with approval and prior notice té the County.

E. Failure to use safety equipment may subject the

employee to disciplinary action.
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ARTICLE XXIV

MISCELLANEQUS

A. MEAL REIMBURSEMENT

1. Any employee required to work through the supper
hour shall be entitled to reimbursement for meals at the rate of
sik dollars and twenty-five cents {$6.25). The supper hour shall
commence when the employee has worked one and one-half (1-1/2)
hours past their normal shift.

2. If an employee continues to work afﬁer the hours
as indicated on the meal schedule below, the folleowing schedule

will be applied:

0 - less than 1.5 hours no meal’
1.5 to less than 7.% hours 1 meal
7.5 hours to less than 13.5 hours 2 meals

Thereafter, an employee shall be entitled to a meal allowance
every 6 hours.
B. UNIFORMS

It is understood and agreed that in the event any
Department Head determines that his/her employees shall be
dressed in uniforms, that'Department Head shall supply to said
employees uniforms {(summer and winter issue)on a yearly basis.
Uniforms shall be replaced on an as needed basis as solely
determined by the Department Head.

C. EMPLOYEE EXPENSES

1. When the performance of any job requires the use of

specialized equipment, such as rain gear, coveralls, and/or
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safety equipment; these shall be provided by the Employer at no
expense to the employee. Those mechanics and repairmen who
provide their own tools for use on County Jjobs shall receive a
comparable tool or cost replacement if their own personal tool is
damaged or destroyed, stolen due to verifiable break-in or
unusable because of fair wear and tear.

D; MILEAGE ALLOWANCE

Whenever an employee shall be required to use his or
her personal vehicle in any Employer-connected bus%ness, he or
she shall be entitled to an allowance of twenty ceﬁts ($.20) per
mile. Additional expenses such as parking, tolls, etc. shall be

reimbursed to the employee upon submission of a receipt and

voucher.

E. NEW EMPLOYEES

It is the intention of the Employer, in accordance with
the Union, to start all new employees at the minimum for the
salary range for that position. Exceptions to this policy and
salary range changes if they should occur, will be communicated,
reviewed and discussed witp the Union President.

F. RECLASSIFICATION SURVEY

If the Employer requests a complete job title survey or
reclassification survey of any job title covered by this
Agreement from the Department of Personnel, the Union shall be
permitted to take an active part in the survey. The Employer

shall notify the Union that a survey shall take place, and shall
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request recommendations from the Union, and cooperate with the
Unicon regarding said survey.

G. CORRECTION OF PAYCHECK ERRORS

The County shall correct and adjust any errors in any
employee's paycheck within the immediately succeeding pay period
after appropriate notice is received in the Payroll Section. The
"immediately succeeding pay period" will be determined giving due
consideration to regular payroll processing cutoff dates. A list
of these dates will be made available to the Union.

H. ASSISTANT FOREMEN

Assistant foremen shall assist the foremen in
supervising and working with employees as long as such work
performed is reasonable and within the skills and qualifications
of their title. It is understood that assignments to assistant
foremen shall not unduly take away overtime opportunities for

non-supervisory employees.
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ARTICLE XXV

RULES AND REGULATIONS

Proposed new rules or modifications of existing rules
governing working conditions shall be negotiated with the Union
before they are established, as same is provided for by

N.J.S.A. 34:13A-5.3.
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ARTICLE XXVI

DISCHARGE AND DISCIPLINE

A. It is expressly understood that the Employer shall have
the right to discipline or discharge any employvee; howewver, the
Employer agrees that- it shall not discipline or discharge any
employee covered by the terms of this Agreement without just
cause,

B. In any disciplinafy action against an employee, said
employee shall be entitled to written notice of thé charges and
specifications and a hearing. Further the charged employee shall
have the right to Union representation at this disciplinary
hearing.

C. The Department of Personnel shall select a hearing
officer for the Departmental hearing. The parties agree that the
departmental hearings provided for in this Article shall be
conducted in a fair and equitable manner including presentation
of witnesses, cross-examination of witnesses and a written
decision stating findiqgs of fact and conclusion.

D. Any employee whg is disciplined or discharged shall
have the right to appeal this disciplinary action. It is
expressly understood that an employee shall only be entitled to

ene avenue of appeal.
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ARTICLE XXVII

SAVINGS

A. It is mutually understood and agreed that all benefits
currently enjoyed by employees shall remain in effect and become
p&rt of this Agreement,

B. Previous benefits existing or alleged to have been
existing prior to the effective date of this Agreement shall not
be admissible in any judicial or grievance procedu;e hearing.

c. In order for a benefit to be binding it ﬁust be:

1) clearly enunciated and explicitly acted upon; and
2) readily ascertainable over a reasonable period of
time as a fixed and established benefit accepted

by both parties.
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ARTICLE XXVIII

UNION SECURITY

A. Representation Fee

Any employee in the bargaining unit on the effective
date of this Agreement who does not join the Union within thirty
(30) days thereafter or any new employee who does not join within
ninety (90) days of initial employment within the Unit, and any
employee previously employed within the Unit who does not join
within ten (10) days of reentry into employment within the Unit
shall, as a condition of employment, pay a Representation Fee to
the Union by automatic payroll deduction. The representation fee
shall be in an amount equal to no more than eighty-five Eercent
(85%) of the regular Union membership dués, fees, and assessments
as certified to the County by the Union, provided that in the
event the governing statute is amended so as to either increase
or decrease the permissible amount of the representation fee,
this Agreement shall be deemed to have been automatically amended
to conform to such statut?ry change.

B. Procedure

1. Notification: Prior to March 1 of each year, the

Union will submit to the County a list of those employees who
have not become members of the Union for the then current year.
The County will deduct from the salaries of such employees, in

accordance with Section 2 below, the full amount of the
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representation fee and promptly will transmit the amount so
deducted to the Union.

2. Payroll Deduction Schedule: The County will

deduct the representation fee in equal installments biweekly, as
nearly as possible, from the paychecks paid to each employee on
the aforesaid list during the remainder of the membership year in
question. No deductions will be made the last pay period of June
and December. The deductions will begin with the first paycheck
paid: {a) ten days after receipt of the aforesaid.list by the
County; or (b) thirty days after the employee begiﬁs his or her
permanent employment in a bargaining unit position. The Coﬁnty
shall pay such monies to the Union on a monthly basis.

3. Mechanics of Deduction and Transmission of Fees:

Except as otherwise pfovided in this article, the mechanics for
the deduction of representation fees and the transmission of such
fees to the Union will be the same as those used for the
deduction and transmission of regular monthly membership dues to
the Union which shall be deducted on the first pay period of the
month.

4. Changes: The Union will notify the County in
writing of any changes in the list provided for in Section 1
above and/or the amount of the representation fee, and such
changes will be reflected in any deductions made more than ten

days after the County receives said notice.

C. Indemnification: With respect to dues deductions,

represéntation fee deductions, and the Union's demand return
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system established pursuant to law, the Union shall indemnify,
defend, and hold the County harﬁless against any and all claims,
demands, suits, or other forms of liability that shall arise out
of, or by reason of, action taken by the County pursuant to the
above provisions concerning dues deductions and representation
fee. It is furthermore expressly understood that the
representation fee provision set forth above shall an be
effective unless and until the Union shall have notified the
County in writing that it has adopted a demaﬁd return system
which fully complies with applicable statutory provisions.

D. Any Union member desiring to résign from the Union
shall be permitted to do so only on two (2) specific occasions
during the calendar year i.e. on January 1lst or July 1st1 This
request must be in writing to the President of the Union and the
Employer's Comptroller.

E. The Memorandum of Agreement dated September 3, 1987 is
hereby incorporated into this Agreement. The County agrees to
only withhold dues on behalf of AFSCME during the term of this

contract. |

F. Upon the receipt of a lawfully executed written
authorization from an employee, the County agrees to deduct the
regular monthly dues of such employee from his pay check and
remit such deduction to 3635 Quakerbridge Road, Suite 1, Trenton,

NJ 08619. The Union will notify the County in writing of the

exact amount of such regular membership dues to be deducted.

-54-

v et



ARTICLE XXIX

UNION REPRESENTATIVES - RIGHTS AND PRIVILEGES

A. The Union shall have the right to designate such of its
members {which shall not exceed 55) as it, in its sole
discretion, deems necessary to act as Stewards. Such Stewards
and any other authorized Union representatives shall not be
discriminated against due Fo their-legitimate Union activities.

B. Nothing contained herein shall prohibit the County from
transferring and/or reassigning stewards and/or officers so long
as such transfer and/or reassignment is not due to their Union
activities, |

C. The Unicen shall furnish to the Employer a list of duly
elected or appointed Stewards within ten (10) days after their
election or appointment.

D. A Steward may arrange to check time cards, time books
and time sheets at reasonable times, so long as there is no
interference with proper service to the public. An employee may
arrange with the supervisor to check his or her time card, time
book or time sheets, at any reasonable time.

E. The Employer agrees to promptly make available to the
Union all public information concerning the County of Middlesex,
including but not limited to financial statements, debt
statements, annual au@it reports, annual budget, pertinent to any
particular case, together with all information which may be

necessary for the Union to process any grievance, unfair practice
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charge, disciplinary hearing, arbitration or compliant. All such
information shall be updated upon reasonable request. All
requests shall be made through the Personnel Director.

F. Whenever a representative of the Union or any employee
is required by the Employer or the Union to participate during
working hours in. contract negotiations, grievance procedures,
arbitration hearings, disciplinary hearings, unfair practice
charges, or formal conferences with in the County complex, the
emplovyee shall suffer no loss in pay.

~G. PERC attendance shall not exceed three (5) Union
representatives with no loss in pay.

H. The Union shall have the use of bulletin boards for
official Union business only.

I. Union representatives, who are not County employees,
will be permitted with advance notice and approval to visit with
employees during working hours at their work stations for the
purpose of assessing Union representation matters only. Such
representatives shall also be recognized by the Employer as
authorized spokespersons ﬁor the Union in meetings between the

parties regarding employee representation matters.
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ARTICLE XXX

PROMOTICONS, SENIORITY AND LAYOFF

A. All preomotions shall be made in accordance with
Department of Personnel Rules and Regulations. All eligible
employees shall be advised at the earliest possible time that a
promotional vacancy is to be filed, and the vacancy shall be
posted on all bulletin boards reserved for Union use.

B. No employee shall receive a pay cut on promotion.

cC. All employees promoted by the Department'of Personnel
certification or provisional appointment shall receive a higher
salary calculated in the following manner: {a) the employee's
salary under his or her old job title shall be increased'by five
{5) percent and the emplcyee shall then be placed on the next
highest point in the new range or {(b) the employee shall receive
the minimum salary for the new position, whichever is greater.

D. An employee whose provisional appointment does not
become permanent or who cannot be reached on a certified list of
eligibles which names theuemployee as a provisiocnal, will be
returned to his or her next previous lower title and the salary
for that title, including any negotiated wage increases for the
original title.

E. All promoted employees who receive a new annual salary
pursuant to this section shall also be entitled to receive all

other wage increases as provided in the Salary Article.



F. Seniority is defined as an employee's total continuocus
length of service with the County beginning with initial date of
hire. Any authorized leave of absence is considered to be
continuous service with no accrued seniority for that period of
time.

G. The County reserves the right to layoff personnel
pursuant to Department of Personnel Rules and Regulations. In
the event of layoff, departmental seniority shall prevail,
provided the employee has the necessary qualifications, skills,
abilities and job title to perform whatever work méy be available
as solely determined by management.

H. Employees on layoff shall be recalled in the inverse
order of layoff, provided the employee has the necessary’
qualifications, skills, abilities and job title for the work
available as snlely determined by the County. The County will
not hire new employees while thére are employees qualified to
perform the duties of the vacant position on the recall list,
unless such employees on recall shall refuse to accept such
employment.

I. The County shali maintain an accurate, up-to-date
seniority roster showing each employee's date of hire,
classification and pay rate and shall furnish copies. of same to
the Union upon reasconable request.

J. The County shall advise the appropriate Unicn

representative of any changes which necessitate amendments to the

seniority List.

_58_



K. Promotional qualifications and procedures for permanent
classified employees are governed by the Department of Perscnnel
rules and regulations.

L. For the purposes of promotions only, seniority shall be
defined as an employee's continuous length of service within
present job title. The County agrees to post a notice regarding
any promotional job vacancy except if an existing list exists.
Such notice shall be posted at every work site within the
department where the vacancy exist. The posting shall list the
salary level, hours of work, classification, job description and

qualifications.
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ARTICLE XXI

FULLY-BARGAINED AGREEMENT

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargaining issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such matter,
whether or not covered by this Agreement, and whether or not
within the knowledge or contemplation of either or:both parties

at the time they negotiated or signed this Agreement.
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ARTICIE XXXTT

DURATION

A. This Agreement shall be in full force and effect as of the
date of signing and remain in effect to and including December 31, 1989
without any reopening date. This Agreement shall continue in full force
and effect from year to year thereafter, until one party or the other
gives notice, in writing, nmo socner than one hundred fifty (150) ror
later than one hundred twenty (120) days prior to the expiration of

this Agreement.
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IN WITNESS WHERHOF, the parties hereto have caused these presents
to be signed by the parties and caused their proper corporate seals to

be affixed the day and the year first above mentioned.

SIGNED, SEALED, AND DELIVERED

IN THE PRESENCE CF:

1430 TINHOSY3
03AI303
g8, Kdzs ¢ b YK

AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES

LOCAL #3440

C@;\A e 0 C—ETJ/M :

Union President Unlon\ Representative

Union Representative

Union Representative

BOARD QF CHOSFN FREEHOLDERS

/Z{%f/ éf“‘d‘lz"‘“—” \%/{WN%@\
Marie X! MacwWilliam

Stephen J. Cape , Director —
Clerk of the Board Board of Chosen echolders

3-3-88



