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PREAMBLE

This Agreement entered into this
day of 19 , by and between the Board
of Education of Fair Lawn, the Borough of Fair Lawm,
New Jersey, hereinafter called the '""Board' and the Fair
Lawn Education Association, hereinafter called the
"Association'.

WITNESSETH

WHEREAS, the Board and the Association re-
cognize and declare that providing a quality education
for the children of the Fair Lawn School District is
their mutual aim, and

WHEREAS, members of the teaching profession
are qualified to advise the formulation of policies and
programs designed to improve educational standards, and

WHEREAS, the Board of Education has the final
responsibility as to which programs and policies will be
adopted, and

WHEREAS, the Board and the Association have an
obligation pursuant to Chapter 303, Public Laws 1968 the
New Jersey State, to negotiate with respect to terms and
conditions of employment, and

WHEREAS, the parties have reached certain under-
standings which they desire to confirm in this Agreement.

In consideration of the following mutual cove-
nants, it is hereby agreed as follows:

ARTICLE I

RECOGNITION

A, The Fair Lawn Board of Education hereby
recognizes the Fair Lawn Education Association as
the exclusive and sole representative for the period

of this Agreement for purposes of collective negotiation



concerning the terms and conditions of employment
for all certificated personnel under contract, on
leave, employed, or hereinafter employed under
contract by the Board of Education of Fair Lawn,
New Jersey, as included herein:

All certified personnel whose salary is
based on the teachers salary guide

All certified personnel who are on the
teachers salary guide and who receive
differential payment in addition to their
salary

but excluding those whose duties are exclusively
administrative and supervisory. Titles of these
persommel are listed but not limited to those
below: | '

Superintendent of Schools

Assistant Superintendent in Charge of
Business Affairs .

Assistant Superintendent in Charge of .
Education ’ : :
Administrative Assistant to the Superintendent
Director of Elementary Education

Director of Secondary Education
Administrative and Supervisory Personnel as
compensated in accordance with the index
salary schedule for 1969-70 for 12 month
professional personnel

Unless otherwise indicated, the term
"teachers" where used hereinafter in this Agreement
shall refer to all professional employees under
contract represented by the Association in the
negotiating unit as above defined, and references
to male teachers shall include female teachers.

ARTICLE II
NEGOTIATIONS PROCEDURES

The parties agree to enter into collective
negotiations over a successor Agreement of the 1969-70
Agreement, in accordance with Chapter 303 of the Public
Laws of the State of New Jersey 1968 in a good faith
effort to reach agreements on all mattars concerning
the terms and conditions of employment. All agreements
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so negotiated shall apply to all members of the
unit described in Article I and be reduced to
writing.

Such negotiations are to begin no later
than the second Wednesday of October.

During negotiations the Board and the
Association shall present relevant data, exchange
points of view and make proposals and counter-
proposals. The Board shall make available to the
Association for inspection during normal business
hours all pertinent records, data and information
of the Fair Lawn Public School District in the
public domain.

Neither party in any negotiation shall have
any control over the selection of the negotiating
representatives of the other party. The parties
mutually pledge that their representatives shall be
clothed with all necessary power and authority to
make proposals, consider proposals and make counter-
proposals in the course of negotiations in order to
develop the Agreement which both parties will then
submit to the entire Board of Education and the
Association membership respectively, for considerationm.

Pursuant to Chapter 303, proposed new rules
or modifications of existing rules governing working
conditions, shall be negotiated with the majority
representative before they are established.

The Board agrees not to negotiate concerning
said employees in the negotiating unit so defined in
Article I of this Agreement, with any organization
other than the Association for the duration of this
Agreement, subject to the fact that the Association
is the majority representative of the unit described
in Article I.

This Agreement incorporates the entire
understanding of the parties on all matters which
were or could have been the subject of negotiation,
During the term of this Agreement neither party
shall be required to negotiate with respect to any
such matter, whether or not covered by this Agreement,
and whether or not within the knowledge or contem-
plation of either or both of the parties at the time
they negotiated or executed this Agreement.



This Agreement shall not be modified in
whole or in part by the parties except by an instru-
ment in writing duly executed by both parties.

ARTICLE III1

GRIEVANCE PROCEDURE

Definition:

A.

A '"grievance' shall mean a claim by a
teacher that there has been misinterpretation,
misapplication, or a violation of board policy,
this Agreement, or an administrative decision
affecting him. A grievance to be considered
under this procedure must be initiated by the
teacher within thirty (30) days of the time the
teacher knew or reasonably should know of its
occurrence.

1. It is agreed by both parties that these
proceedings will be kept as informal, and confiden-
tial as may be appropriate at any level of this
procedure.

2. Fallure at any step of this procedure
to communicate the decision on a grievance within
the specified time limits shall permit the aggrieved
employee to proceed to the next step. Failure at
any step of this procedure to appeal a grievance to
the next step within the specified time limits shall
be deemed to be acceptance of the decision rendered
at that step.

3. It is understood that teachers shall,
during and notwithstanding the pendency of any
grievance, continue to observe all assignments
and applicable rules and regulations of the Board
until such grievance and any effect thereof shall
have been fully determined.

4. Since it is important that grievances be
processed as rapidly as possible, the number of days
indicated at each level should be considered as a
maximum and every effort should be made to expedite
the process.



Level One

Any teacher who has a grievance shall discuss it
first with his principal (or immediate superior or
department head, if applicable) in an attempt to
resolve the matter informally at that level.

Level Two

If as a result of the discussion, the matter is not
resolved to the satisfaction of the teacher within

5 school days, he may set forth his grievance in
writing to his principal on the grievance forms pro-
vided. The principal shall communicate his decision
to the teacher in writing with reasons with 3 school
days of receipt of the written grievance.

Level Three

The teacher, no later than five school days after
receipt of the principal's decision, may appeal the
principal's decision to the Superintendent of Schools.
The appeal to the Superintendent must be made in
writing reciting the matter submitted to the principal
as specified above and his dissatisfaction with de-
cisions previously rendered. The Superintendent shall
attempt to resolve the matter as quickly as possible,
but within a period not to exceed 10 school dgys.

The Superintendent shall communicate his decision in
writing with reasons to the employee and the principal.

Level Four

1. If the decision of the Superintendent does not
resolve the grievance to the satisfaction of the
teacher, and the teacher wishes review by a third
party, (mediator) and if the matter pertains to

the provisions of this agreement between the Board
and the Association, he shall so notify the Super-
intendent within ten (10) school days of receipt of
the Superintendent's decision., A teacher in order
to process his grievance beyond level three must
have his request for such action accompanied by the
written recommendation for such action by the Association.

2. No claim by a teacher shall constitute a griev-
able matter beyond level three or be processed be-
yond level three if it pertains to (a) any matter
for which a detailed method of review is prescribed
by law, (b) any rules or regulations of the State



Commissioner of Education, but not to the violationm,
misinterpretation, or misapplication of such a rule

or regulation, (c) any by-law of the Board of Education
pertaining to its internal operation or (d) any matter
which according to law is beyond the scope of Board
authority.

3. The mediator shall limit himself to the issues
submitted to him and shall consider nothing else.

He can add nothing to, mor subtract anything from the
agreement between the parties. It should be under-
stood that the mediation process will be carried

on in an atmosphere of mutual trust and confidence
which will preclude any public statement or attitude
by the medidtor or by the representatives of either
of the parties, including statements to the press

or in any publication without the express formal con-
sent and approval of both sides. It is further under-
stood that the mediator will assume a peacemaking
role designed to resolve the disagreements between
the parties and at no time be empowered to render

a binding word or decision, or even make a recommen-
dation which will in any way place either side at

a disadvantage if it does not see fit to adopt any
of these possibilities as its own viewpoint.

Level Five

If the grievance is not resolved to the teacher's
satisfaction, he may no-later than five (5) school
days after completion of mediation requast a review
by the Board of Education. The request shall be
submitted in writing through the Superintendent of
Schools who shall attach all related papers amd for-
ward the request within five (5) school days to the
Board of Education. The Board shall review the
grievance and shall, at the option of the Board or
upon request of the teacher, hold a hearing with
the teacher and render a decision in writing with
reasons within thirty-five (35) calendar days of
receipt of the grievance by the Board.

Level Six - Terminal Step

1. 1If the decision of the Board does not resolve
the grievance to the satisfaction of the teacher
and the teacher wishes furfher retievw by a third
party (mediator) and if the matter pertains to
the provision of this agreement between the Board



and the Association, he shall so notify the Board through the
Superintendent within ten (10) school days of receipt of the Board's
decision. A teacher in order to process his grievance beyone level five
must have his request for such action accompanied by the written
recommendation for such action by the Association.

2. No claim by a teacher shall constitute a grievable matter beyond
level five or be processed beyond level five if it pertains to (a) any
matter for which a detailed method of review is prescribed by law,

(b) any rules or regulations of the State Commissioner of Education,
but not to the violation, misinterpretation, or misapplication of such a
rule or regulation, (c) any by-law of the Board of Education
pertaining to its internal operation or (d) any matter which according
to law is beyond the scope of Board authority.

3. The mediator shall limit himself to the issues submitted to
him and shall consider nothing else. He can add nothing to, nor
subtract anything from the agreement between the parties. It should
be understood that the mediation process will be carried on in an
atmosphere of mutual trust and confidence which will preclude any
public statement or attitude by the mediator or by the representatives
of either of the parties, including statements to the press or in any
publication without the express formal consent and approval of both
sides. It is further understood that the mediator will assume a
peace-making role designed to resolve the disagreements between the
parties, and at no time be empowered to render a binding word or
decision, or even make a recommendation which will in any way place
either side at a disadvantage if it does not see fit to adopt any of
these possibilities as its own viewpoint. If the Board, by reason of
mediation, does not change its decision as rendered in level five,
Board decision shall be final, subject to due process of law.

4, In the event that the teacher is dissatisfied with the result of
the terminal step of mediation, he may seek further review under
due process of law.

Rights of Teachers to Representation.

1. Any aggrieved person may be represented at all stages of the
grievance procedure by himself, or, at his option, by a representative
selected or approved by the Association.



E.

2. When a teacher is not represented by the
Association in the processing of a grievance

the Association shall at the time of submission
of the grievance at level two be notified that
the grievance is in process, have the right to
be present and present its position in writing
at all meetings held with the teacher concerning
the grievance and shall receive a copy of all de=
cisions rendered.

Miscellaneous

Forms pertaining to the filing of grievances shall
be prepared by the Superintendent or his designee
after consultation with the Association.

Content of Forme

1) The nature of the grievance and approximate
date of occurence.

2) The nature and extent of injury loss or in-
convenience.

3) The results of previous discussions.

4) His dissatisfaction with decisions previously
rendered.

Procedures for Securing the Services of mediator.
The following procedure will be used to secure
the services of a mediator.

1) A request will be made to the American Ar-
bitration Association to submit a roster of
persons qualified to function as a mediator
in the dispute in question,.

2) 1f the parties are unable to determine a mutually
satisfactory mediator from the submitted list,
they will request the American Arbitration Assoc-
iation to submit a second roster of names.

3) 1If the parties are unable to determine, within
ten (10) school days of the initial request for
mediation, a mutually satisfactory mediator from
the second submitted list, the American Arbitration
Association may be requested by either party to
designate a mediator.



Costs

1) Each party shall bear the total cost incurred
by themselves.

2) The fees and mxpenses of mediation at levels
four and six are the only costs which will be
shared by the two parties and they will be
shared equally. ’

ARTICLE IV
IEACHER RIGHIS
‘Pursuant to Chapter 303, Public Laws 1968,
the Board hereby agrees that every employee of the

Board, as defined in the unit in Article I, Recognition,

shall have the right freely to organize, join and
support the Association and its affiliates for pur-

poses of engaging in collective negotiation concerning

terms and conditions of employment. As a duly el-
ected body exercising govermmental power under laws
of the State of New Jersey, the Board undertakes and
agrees that it shall not directly or indirectly
discourage or deprive or coerce any teacher in the
enjoyment of any rights conferred by Chapter 303,
Public Laws 1968 or other laws of New Jersey or the
Constitutions of Few Jersey and the United States.
It shall not discriminate against any teacher by
reason of his membership in the Association and its
affiliates.

Nothing contained herein shall be so
construed to deny or restrict to any teacher such
rights as he may have under New Jersey School Laws
or other applicables laws and regulations of the
State of New Jersey.

The Board shall not discipline, reprimand,
reduce in rank or compensation any teacher without
just cause.

Whenever‘any tenure teacher is required
to appear before the Superintendent, Board, or any



committee or member thereof, in a formal hearing
concerning any matter which could adversely affect
the continuation of that teacher in his office,
position or employment, or the salary or any incre-
ments pertaining thereto, he shall be given prior
written notice of sich formal hearing and shall be
entitled to have a representative of the Association
present to advise him and represent him during such
formal hearing.

ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to make available to the
Association in response to reasonable requests from
time to time, all available information in the public
domain concerning the financial resources of the Fair
Lawn Public School District, including, but not
l1imited to annual financial reports and audits, ag-
endas and minutes of all Public Board Meetings,
public school census data, names and addresses of
all teachers.

Whenever any representative of the
Association or any teacher is mutually scheduled
by the parties to participate during working hours
in negotiations, grievance proceedings, conferences,
or meetings, he shall suffer no loss in pay. Such
meetings are to be normally scheduled after the
school day.

Representatives of the Associatiom, the
New Jersey Education Association, and the National
Education Association shall be permitted to trans-
act official Association business on school property
at all reasonable times, provided that this shall
not interfere with or interrupt normal school oper-
ations, subject to prior approval of the Superinten-
dent or his designee. Such permission is not to
be unreasonably denied.

The Association and its representatives
shall have the privilege to use school buildings
at all reasonable hours for meetings, subject to
prior approval by the Superintendent or his designee.
The principal of the building in question shall be
notified in advance of the time and place of any such
meeting. ,
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The Association shall have the privilege
to use school facilities and equipment, including
typewriters, mimeographing machines, other dupli-
cating equipment, calculating machines, and all
types of audio-visual equipment at reasonable times,
when such equipment is not otherwise in use. The
Association shall provide all materials and supplies.
The Association shall be responsible for all reason-
able damages incurred and shall be subject to the
provisions of Policy #1330. 1In all cases prior per-
mission of the Superintendent or his designee is
required. Such permission 1s not to be unreasonably
denied.

The Association shall have in each school
building the exclusive use of a bulletin board in
each faculty lounge. The Association shall also be
assigned reasonable space on the bulletin board in
the General Office of each school for Association
meeting notices. The location of Association bul-
letin boards shall be mutually agreed upon by the
Association and the building principal. Copies of
all materials to be posted on such bulletin boards
shall be given to the building principal.

The Association shall have the privilege
to use the inter-school mail facilities and school
mail boxes, as it deems necessary, according to
standard operating procedures mutually agreed upon
by the Association and the Superintendent or his

designee.

In no case shall students be used for
Association activities pertaining to duplication,
distribution, clerical work of any type, or any
other activity during school hours.

In accordance with past practice, the
Association and the Board of Education acting
through the Superintendent, shall mutually implement
an orientation program for new teachers.

The rights and privileges of the Association
and its representatives as set forth in this Agree-
ment, shall be granted to the Association as the ex-
clusive representative of the teachers as designated
in Article I and to no other comparable teachers'
organization.

11



ARTICLE VI
EDUCATIONAL COUNCIL

A joint Educational Council shall be
established immediately. It shall consist of two (2)
members of the Board of Education, two (2) members
of the Administrative and Supervisory staff, the
Superintendent of Schools or his designee, and four
(4) Fair Lawn teachers appointed by the Association.
The Council shall meet at least six times a year and
advise the Board of Education and the Association
on matters of mutual concern such as: school calendar,
teaching hours and teaching load, class size, edu-
cational specialists, non-teaching duties, teacher
employment, teacher assignment, teacher transfers,
promotions, teacher evaluation, teacher facilities,
professional development and educational improvement,
protection of teachers, students and property, main-
tenance of classroom control and discipline, personal
and academic freedom, books and other instructional
materials, teaching techniques, curriculum improve-
ment, extra-curricular programs, in-service programs,
pupil testing and evaluation, philosophy and educational
goals of the district, research and experimentation,
educational specifications for buildings, teacher
responsibilities, and other related matters regarding
the effective operation of the Fair Lawn School District.

The Superintendent shall have a seat on
the Council and the right to speak on all matters,
but shall have no vote.

The Educational Council shall establish
its own rules of procedure.

The Council shall meet by prepared agenda.

The Council shall be empowered by majority
vote to form sub-committees to study and render re-
ports to the Council concerning the topics suggested
in Paragraph A.

The function of the Educatiocnal Council
is to recommend for Board of Education consideration
the establishment of policies and practices pertinent
to the items suggested in Paragraph A, The Council

12



in preparing their recommendations for Board of
Education consideration shall at all times avail
itself of the most up~to-date research pertinent
to such recommendations. In addition, it shall
provide for majority reports and minority reports,
if any, pertaining to its recommendations.

All reports and recommendations outlined
above in Paragraph F shall be in writing.

The Board of Education shall reply to
recommendations of the Educational Council within
a time determined by the nature and complexity of
the recommendation.

Meetings shall generally be held during
evening hours.

The Board of Education in order to establish
this Council and to enable it to function adequately
agrees to budget $1,000.00 annually to provide for
expenditures related to the work of the Council.

ARTICLE VII
TEACHING HOURS AND TEACHING LOAD

Members of the teaching profession are
expected to devote to their assigmments the time
necessary to meet their responsibilities. Teachers
shall indicate their presence for duty by placing
their initials in the proper column of the faculty
"Sign-In" and "Sign-Out" roster.

Teachers may leave the building without
requesting permission during their scheduled duty-
free lupochperiods, in accordance with "A" of this
Article.

An Association representative may speak
to the teachers at any faculty meeting at the re-
quest of the representative. Such request is to
be placed on the agenda for said meeting. Teachers
shall have the opportunity to suggest items for the

agenda of faculty meetings.

Teacher participation in field trips
which are scheduled to extend beyond the teachers'
in-school work day and overnight or on weekend
trips, shall be voluntary.

13



ARTICLE VIII

NON-TEACHING DUTIES

The Board and the Association acknowledge
that a teacher's primary responsibility is to teach
and that his energy to the extent possible, be
utilized to this end.

Teachers shall not be required to drive
students to activities which take place away from
the school building., A teacher may do so voluntarily,
however, with the advance approval of his principal,
or immediate supervisor. He shall be compensated
at the rate of ten cents (10¢) per mile for the use
of his own automobile.

By the beginning of the 1969-70 School
Year the Board shall arrange for and maintain
appropriate insurance to cover all damages, losses
and expenses incurred by a teacher against whom
any action shall be brought for any act or omission
arising out of the authorized use of his own auto-
mobile in the performance of school duties.

ARTICLE IX

SALARIES AND TEACHER EMPLOYMENT

For every regular teaching assignment,
the Board agrees to place under contract only
certified teachers holding certificates issued by
the New Jersey State Board of Examiners or for -

. those who can obtain such certificates.

1. Each teacher shall, upon recommendation
of the Superintendent, be placed on his proper
step of the Salary Schedule A as of the beginning
of the 1969-70 school year in accordance with
Paragraphs 2 through 5 below.

2. All personnel upon initial employment or
- re-employment, shall be on the proper step
of the Guide as determined by degree status
and experience credit. Full credit for ex-
perience shall be granted to a teacher who
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taught in public or accredited private schools
under contract.

Credit for new teachers for teaching ex-
perience of less than a complete year will be
based upon a full increment for ninety (90)
teaching days or more of experience and no
increment for less than ninety (90) teaching
days of experience.

All personnel shall be granted full ex-
perience credit for up to four (4) years of
military service. When employment is inter-
rupted by military service in a national
emergency, experience credit shall accrue for
the duration of the national emergency.

All personnel shall be granted full ex-
perience credit for up to four (4) years of
alternative civilian service required by the
Selective Service System. All personnel shall
be granted full experience credit for up to
two (2) years for service in the Peace Corps,
V.I1.S.T.A., and the National Teacher Corps, and
time spent on a Fulbright Scholarship.

Teachers shall be notified of their con-
tract and salary status for the ensuing year
no later than ten (10) school days following
the regular April monthly Public Meeting of
the Board of Education. Teachers offered
contracts must return the contract to the Board
of Education by ten (10) school days after
receiving the contracts. This provision shall
not apply to any teacher employed less than
four (4) months.

The salaries of all teachers covered by
this Agreement are set forth in Schedules of
Compensation which are attached hereto and
made a part thereof.

Teachers employed on a l0-month basis

shall be paid in twenty (20) equal semi-
monthly installments.
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All personnel covered by this contract
may individually elect to have ten percent
(10%) of their monthly salary deducted from
their pay; this money to be deposited in a
savings account in his name.

When a pay day falls on or during a
school holiday, vacation or weekend, teachers
shall receive their pay checks on the last
previous working day.

Teachers shall receive their final checks
on the last working day of the school year pro-
vided they have completed all professional re-
sponsibilities.

Reimbursement for approved teacher ex-
penditures and/or compensation for any approved
activities shall be made within forty-five (45)
days from completion of the activity and sub-
mission of proper voucher to the appropriate
authority, except where otherwise herein pro-
vided.

A teacher cannot move to a new salary
track in mid-year; he must wait until the
beginning of the following school year.

A differential shall be paid to persons
having special responsibilities inherent in
their positiom, in accordance with Schedules
of Compensation.

Coaches will be paid in accordance with
Schedules of Compensation.

As in the past, all tentative openings
for positions in the summer school program
shall be adequately publicized by the Super-
intendent or his designee. Teachers shall be
notified of the action taken as soon as practi-
cable.

The starting sslarv of a teacher new to
Fair Lawn shall be determined by degree status
and number of years of teaching experience
(except that no teacher shall be placed on the
Master's Degree plus 30 point scale until he
or she has completed three (3) years of teaching.
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Credits toward the 30 semester hours beyond
the Master's Degree must have the approval of
the Superintendent of Schools. :

ARTICLE X

PROMOT JONS

Promotional positions are defined as follows:

Positions paying a salary differential
whether by index based on B.A. minimum or by

. specific contracted amount, and/or positions

on the administrative-supervisory levels of
responsibility. All vacancles in promotional
positions, including specialists and/or special
projects teachers, pupil personnel workers and
positions in programs funded by the federal
government, and changes in job classification
shall be adequately publicized by the super-
intendent in accordance with the following pro-
cedure.

When school is in session, a notice
shall be posted in each school as far in
advance as practicable, ordinarily at least
thirty (30) school days before the final date
when applications must be submitted and in
no event less than fifteen (15) school days
before such date. A copy of said notice shall
be given to the Association at the time of
posting. Teachers who desire to apply for such
vacancies shall submit their applications in
writing to the superintendent within the time
1imit specified in the notice, and the super-
intendent shall acknowledge promptly in writing
the receipt of all such applications.

In the situation set forth above, the
qualifications for the position, its duties,

‘and the rate of compensation, shall be clearly

set forth.

Exceptions to this policy may be made by
decision of the Board of Education. Such ex-
ceptions shall be noted in writing to the
Association president.
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ARTICLE XI
TEACHER ASSIGNMENT

All teachers currently employed shall be
given written notice of their TENTATIVE building,

" class and/or subject assignments for the forth-

coming year not later than the first school
day in June.

The Superintendent or his designee shall
TENTATIVELY assign all newly appointed personnel
as soon as practicable - generally within one (1)
month of the return of a signed contract.

Changes in assignment may be made as the
necessity arises. The teacher shall receive
written notification of the change in writing
and be given the opportunity, upon request, to
know the reasons for such change.

Schedules of teachers who are assigned to
more than one school shall be arranged so that
no such teacher shall be required to engage in
an unreasonasble amount of inter-school travel.
Such teachers shall be notified of any changes
in their schedules as soon as practicable.

Teachers who may be required to use their
own automobiles in the performance of their
duties and tes. : £¢ who are assigned to more
than one (1) sciiiol per day shall be reimbursed
for all such tresel at the rate of ten cents
(10¢) per mile.

ARTICLE XII

TEACHER EVALUATIO

As in the past, all monitoring or observation
of the work performamce of a teacher shall be
conducted openly, znd w’th full knowledes of
the teacher. The use of eavesdropping, public
address, audio systems, and similar surveillance
devices shall remain stricély prohibited.
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2. A teacher shall be given a copy of any
evaluation report prepared by his evaluators
‘at least one (1) day before any conference
to discuss it. No such report shall be sub-
mitted to the central office, placed in the
teacher's file or otherwise acted upon without
prior conference with the teacher. The teacher
shall be required to sign a completed evaluation
form. Such signature shall solely indicate
that the report has been read by the teacher.

B. 1. Those complaints regarding a teacher made
to any member of the administration by any
parent, student, or other person which are
used in any manner in evaluating a teacher
shall be promptly investigated. The teacher
shall be given an opportunity to respond to
and/or rebut those complaints,.which as a re-
sult of the investigation, shall become part
of his file.

2. The teacher shall acknowledge that he has
had the opportunity to review such material
by affixing his signature to the copy to be
filed with the express understanding that such
signature in no way indicates agreement with
the contents thereof. The teacher shall also
have the right to submit a written answer to
such material and his answer shall be reviewed
by the Superintendent or his designee and
attached to the file copy.

3. All documents shall be filed, signature
notwithstanding and shall so be indicated by

the supervisor. The association shall be
informed in writing of the action.

ARTICLE XIII
SICK LEAVE
A. Regular

All regularly employed 10-month personnel
shall be entitled to ten (10) days sick leave per
year with full pay. All unused days subsequent to
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September 1954 shall be accumulative. One-half
of all unused days prior to September 1954 shall
be accumulated.

B. Non-Tenure Personnel

Extended Leave with Partial Pay

Any non-tenure employee shall be granted
five (5) additional days of sick leave per
year, after one full year's employment, at
salary less substitute pay, whether or not a
substitute be employed.

C. Tenure Personnel

1. Extended Leave With Full Pay

Any employee who has served more than three
(3) consecutive years shall be granted a
.total of five (5) extended days of sick leave
for each year of service at full pay.

2. Extended Leave With Partial Pay

Any tenure employee shall be granted a total
of five (5) additonal days of sick leave for
each year of service at salary less substitute
pay whether or not a substitute is employed.

ARTICLE XIV

TEMPORARY LEAVES OF ABSENCE
A. Temporary Leave of Absence With Pay

As of the beginning of the 1969-70 school
year, teachers shall be entitled to the following
temporary non-accumulative leaves of absence with
full pay each school year.

The Superintendent of Schools may grant to any
regularly employed person a maximum of five (5)
days emergency leave per year for the following
reasons:
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1.

2.

5.

Illness in the immediate family - 3 days
Death in the immediate family - 5 days

Immediate family shall be defined as:

Husband or Wife

Children

Mother or Father

Mother-in-Law or Father-in-Law

Sisters or Brothers

Sisters-in-Law or Brothers-in-Law

Grandmother or Grandfather

Grandmother-in-Law or Grandfather-in-Law

Other relatives, if living in the same
domicile at time of death

Death of a relative not a member of the immediate
family - 1 day

Personal business - 2 days

These days cannot be taken during the five
days prior to the closing of school in June;
nor immediately before or after any school
holiday, vacation or weekend. Exceptions for
reasons beyond the control of the employee and
acceptable to the Superintendent of Schools

may be granted.

Religious reasons - 3 days.

Temporary Leave of Absence Without Pay

Requests for absence not within the

limitations of policies 1 through 5 above may be
approved without pay by the Superintendent of Schools
for a maximum of three (3) days per teacher per year.

Time necessary for persons called into

temporary active duty of any unit of the U.S. Reserves
or the State National Guard, provided such obligation
cannot be fulfilled on days when school is not in
session. A teacher shall be paid his regular pay

in addition to any pay which he receives from the
state or federal government.

Other leaves of absence with pay may be

granted by the Board upon recommendation of the
Superintendent of Schools.

Leaves taken pursuant to Section A above

shall be in addition to any sick leave to which
the teacher is entitled.
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ARTICLE XV
EXTENDED LEAVES OF ABSENCE

The Board agrees that up to two (2)
teachers elected to a county, state or national
office affiliated with the Association shall, upon
request, be granted a leave of absence without pay
for one (1) year.

A leave of absence without pay of up to
two (2) years shall be granted to any tenure teacher
who joins the Peace Corps, VISTA, National Teacher
Corps, or serves as an exchange teacher or overseas
teacher, and is & full-time participant in either
of such programs, or accepts a Fulbright Scholarship.

A teacher on tenure shall be granted a
leave of absence without pay for up to one (1) year
to teach in an accredited college or university.

Military leave without pay shall be
granted to any tenure teacher who is inducted or
enlists in any branch of the armed forces of the
United States for the period of said induction or
initial enlistment.

The Board of Education shall grant a leave
of absence for maternity, without pay, to any tenure
member of the school .

Any female tenure teacher adopting an
infant child shall v-ceive similar leave which shall
commence upon her rzceiving de facto custody of said
infant, or earlier 1! necessary to fulfill the re-
quirements of the adoption.

Either of the above leaves shall be for
a maximum period of two (2) £ull years.

Re-employment must begin as of September lst,
except that upon the recommendation of the Superin-
tendent of Schools, she may be re-employed by the
Board when a vacancy occurs.

The Board of Ziucatlon, upun Lhe racome
mendation of the Superintendent of Schools, shall
grant a maximum of a one year leave of absence, with-
out pay, for personal reasons, to any tenure teacher.
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The Superintendent of Schools shall take

the following factofs into consideration:

Length of time teacher has served in
the Fair Lawn School System.

Benefits which would result for the
school system.

Expectations of the teacher to return
to the Fair Lawn School System.

The Board shall grant a leave of absence

without pay to any teacher to serve in a public office,

Other leaves of absence without pay may

be granted by the Board upon recommendation of the
Superintendent of Schools.

1.
2.
3.
G.
H.
IQ 1.
2.
J.

Upon return from leave granted pursuant to
Section A, B, C, or D of this Article, a
teacher shall be considered as if he were

actively employed by the Board during

the leave and shall be placed on the salary
schedule at the level he would have achieved
if he had not been absent, except that the
period of such service shall not be credited
toward more than four (4) employment or
adjustment increments. Time spent on said
leaves shall not count toward the fulfill-
ment of the time requirements for acquir-
ing tenure. A teacher shall not receive
increment credit for time spent on a leave
granted pursuant to Section E,F,G, or H

of this Article, nor shall such time count
toward the fulfillment of the time require-
ments for acquiring tenure.

All benefits to which a teacher was entitled
at the time his leave of absence in Fair
Lawn Public Schoels commenced, including
unused sick leave accumulated in Fair Lawn,
shall be restored to him upon his returm.

All extensions or renewals of lesves shall

be applied for in writing, and if granted by the
Board of Education as indicated in the official Minutes
of Public Meeting, shall be in writing.
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vided by not later than the beginning of the 1969=70
School Year. This information shall include a clear
description 6f conditions and limits of coverage
provided.

ARTICLE XVII
TAX SHELTERED ANNUITIES

Upon the request of a teacher, in
accordance with Administrative Regulations, the
Board shall take the necessary steps to enroll
the teacher in a Tax Sheltered Annuity Program
as provided for under Section 403 (b) of the In-
ternal Revenue Code and the New Jersey Division
of Pensions., This article to be effective
January 1, 1970, providing salary reduction agree-
ments are signed by a minimum of 35 teachers by
October 1, 1969.

ARTICLE XVIII
EDUCATIONAL IMPROVEMENT

In our rapidly changing society teachers
must constantly review curricular content, teaching
methods and materials, educational philosophy and
goals, social change and other topics related to
educational improvement,

The Board of Education and the Association
mutually recognize thelr responsibility for the
upgrading and updating of teaching performane and
attitudes. The Board and the Association support
the principal of continuing training of teachers
and the improvement of instruction. Toward these
ends, the Board and the Association agree to im-
plement the following practices at the beginning
of the 1969-70 School year:

To pay one-half (%) the cost of tuition
to a maximum of $100.00 per employee per year.

To continue the implementation of the
provisions of the Professional Growth Program as
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proposed by the Advisory Committee on Professional Growth in
September, 1966. (Copies of the total Professional Growth
Program are available from building principals or the F.L.E.A.
president.)

In order to encourage employees to participate
actively in meetings of local, county, state and national
professional organizations, (exclusive of any conventions of
N.E.A., N.J.E.A., B.C.E.A., and F. L. E. A.) the payment of
employee expenses incurred in attendance and the salary of
substitutes shall be carried in the budget as an in-service
education expense item, in accordance with the following
guidelines:

1. An allowance of $30. 00 per day for food, lodgings
and travel, to a maximum of $180. 00 per person.

2. Among other considerations, eligibility to attend
meetings of state and national professional
organizations shall be based upon professional
interest and leadership in position of local
affiliation.

3. Requests for permission to attend professional
meetings are subject to the approval of the
principal and Superintendent of Schools.

4. The employee shall file with the principal and
Superintendent of Schools a report of the conference
with recommendations for use, if any, by
employees and the Board of Education.

5., The number of employees attending a conference
at Board expense shall not exceed 2% of the
professional staff.

The Superintendent may authorize the payment of
expenses of an employee up to an amount not to exceed $25. 00
per year and may grant permission for an employee to be
absent two (2) days per year at full pay when required by school
business.

The Superintendent of Schools may grant members

of the instructional staff permission to visit other schools when,
in the judgment of the principal and the Supertendent, said visitation
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will serve as a means to improve professional com-
petence. Sald leave shall be for no more than two
(2) days per year and shall be with full pay.

F. A member of the professional staff shall
be granted one (1) day's absence with pay to attend
graduation exercises at which he or she receives
a college degree.

ARTICLE XIX
DEDUCTION FROM SALARY

The Board agrees to deduct from the salaries of
its teachers dues for the Fair Lawn Education Association,
the Bergen County Education Associatdon, the New Jersey
Education Association or the National Education Association,
or any one or any combination of such Associations as said
teachers individually and voluntarily authorize the Board
to deduct. Such deductions shall be made in compliance
with Chapter 310, Public Laws of 1967 (NJSA 52:14-15.9%e)
and under rules established by the State Department of
Education. Said monies together with records of any cor
rections shall be transmitted to the treasurer of the
Fair Lawn Education Association by the 15th of each
month following the monthly pay period in which deductions
were made., The Association treasurer shall disburse such
monies to the appropriate assoclation or associations.
Teacher authorizations shall be in writing in the form
set forth below:

AUTHORIZATION
TO DEDUCT ASSOCIATION MEMBERSHIP DUES

" Name Soc. Sec. No.

School Building District

To: Disbursing Officer Board of Education

I hereby request and authorize the above named
disbursing officer to deduct from my earnings an amount
sufficient to provide for the payment of those yearly
membership dues as certified by the organizations in-
dicated in equal monthly payments for all or part of the
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current school year and for succeeding school years.

I understand that the disbursing officer will discon-
tinue such deductions only if I file such notice of
withdrawal as of the January 1 next succeeding the date
on which notice of withdrawal is filed. I also agree that
upon termination of employment, the disbursing officer
shall deduct any remaining amount due for that current
school year. I hereby waive all right and claim for said
monies so deducted and transmitted in accordance with
this authorization, and relieve thé governing board and
all of its officers from my liability therefor.

ARTICLE XX

MISC OUS PROVISIONS

A, This Agreement constitutes a Board policy
and a F.L.E.A. policy for the term of said Agree-
ment, and the Board and the Association shall carry
out their respective commitments contained herein
and give them full force and effect as Board and
Association policy.

B. If any provision of this Agreement or any
application of this Agreement to any employee or
group of employees is held to be contrary to law,
then such provision or application shall not be
deemed valid and subsisting, except to the extent
permitted by law, but all other provisions or ap-
plications shall continue in full force and effect.

C. Any teaching contract between the Board
and an individual teacher hereafter executed, shall
be subject to and consistent with the terms and con-
ditions of this Agreement. If the aforesaid teaching
contract contains any language inconsistent with this
Agreement, this Agreement during its duration, shall
be controlling.

D. The parties understand that neither the
""'School Board" nor the Superintendent may lawfully
delegate powers, and authorities which by law are
vested in them and this Agreement shall not be con-
strued so as to limit or impair their respective
statutory powers, and authorities. Agreements
reached pursuant to this Agreement shall not constitute
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shall not be extended orally and it is expressly
understood that it shall expire on the date
indicated.

In witness whereof the parties hereto
have caused this Agreement to be signed by their
respective presidents, attested by their respective
secretaries, and their corporate seals to be
placed hereon, all on the day and year first above
written.

FAIR LAWN EDUCATION ASSOCIATION

By

Its President

By

Its Secretary

FAIR LAWN BOARD OF EDUCATION

By

Its President

By

Its Secretary
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I1I.

Iv.

FAIR LAWN PUBLIC SCHOOLS
Fair Lawn, New Jersey

SCHEDULES OF COMPENSATION

1969-70 School Year

Teachers Salary Schedule
Schedule of Differentials
Coaches Salary Schedulé
Schedule for Chaperones

Extra Teaching Duties
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SCHEDULE 1.

SALARY SCHEDULE FOR TEACHERS, PSYCHOLOGISTS

SOCIAL WORKERS AND NURSES FOR THE 1969-70 SCHOOL YEAR

N, D. B. A, Degree M. A. Degree M. A, +30
Index Salary Index Salary Index Salary
$ 6,175, 1.00 $ 6,950, 1.00 § 7,615, 1.00 $ 8,279.
6, 484, 1.05 7,298, 1.06 7,996, 1,05 8,693.
6, 793, 1.10 7,645, 1.10 8,371. 1.10 9,107,
7,101, 1.15 7,993, 1.15 8,7517. 1.15 9,621,
7,410, 1.20 8, 340. 1.20 9, 138. 1.20 9, 935.
7,719, 1.25 8,688, 1.25 9,519, 1.25 10, 349.
8,028, 1.30 9, 035, 1.30 9, 900. 1.30 10, 763.
8,336. 1.35 9, 383, 1.35 10, 280. 1.35 11,177,
8,645, 1,40 9, 730. 1. 40 10,661, - 1.40 11,581,
8, 954. 1.45 10, 078. 1.45 11,042, 1.45 12,005
9, 263, 1.50 10, 425, 1.50 11,423, 1.50 12,419
9,571, 1.55 10, 773. 1.55 11,803. 1.55 12, 832
9, 880. 1.60 11, 120, 1.60 12,184, 1.60 18,246
10, 189, 1.65 11, 468. 1,65 12, 565. 1.65 19,660
10,498, 1.70 11,815, 1.70 12, 948, 1.70 14,074
In addition:

Salaries of school Psychologists and school Socjal Workers will be based on the
above Salary Schedule plus a differential of $1, 100. 00 at each step.

3500. honorarium for doctorate

Increments will be granted {or satisfactory services upon the recommendation
of the Superintendent of Schools,

Teachers employed in the regular Summer School shall be compensated at the
rate of $7.00 per hour.



SCHEDULE II.

SCHEDULE OF DIFFERENTIALS

Head Teacher, Senior High School
Guidance Personnel

Department Head - Senior High School
Department Head - Junior High School
Psychologist

Admin, Assistant - Senior High School
Head Nurse

Distributive Education Coordinator
Learning Disabilities Specialist
Instrumental Music Coordinator

Vocal Music Coordinator

Faculty Treasurer - Senior High School
Faculty Treasurer - Junior High School

$ 400,

400
600

400.

1,100
600
600
600
400
600
600
600
450

00
.00
.00
00
.00
.00
.00
.00
.00
.00
.00
.00
.00

Differentials for Guidance Personnel, Psychologists,
and Social Workers shall be paid as a part of regular
salary upon attainment of tenure in the position.



SCHEDULE III.

COACHES SALARY SCHEDULE

Senior High School

Football
Head Coach
Assistant Coach

Minimum Increment Maximum
$ 800. 4 @ $150. $ 1,400.
400. 3@ 100. 700.

(18t Assistant to be Zesignated with an additional allowance of $100.)

Basketball
Head Coach
Assistant Coach

Wrestling
Head Coach

Assistant Coach

Baseball
Head Coach
Assistant Coach

Lacrosse
Head Coach
Assistant Coach

Track
Head Coach
Assistant Coach

Soccer
Head Coach
Assistant Coach
Tennis
Swimming
Bowling
Golf

Cross Country

Fencing
Ice Hockey

700.
300.

700,
300,

500.
300.

500.
300.

500,
300.

500.

300.

400.

400,

300,

300.

300,

300.

300.

3@
3@

3@
2@

3@
3@
2@
2@
2@
2@
2@

150.
100.

150.
100.

150.
100.

150.
100,

150.
100.

150.

100.

100.

100.

100.

100.

100.

100.

100.

1,150.
600.

1,150.
600.

950.
500.

950.
500.

950.
500.

950.
500.
700.
700.
500.

500,

500.

500,

500.



SCHEDULE IiI,

COACHES SALARY SCHEDULE

Junior High School Minimum Increment Maximum

Football |

Head Coach $ 400, 3 @ $100. $ 700,

Assistant Coach 250. 3@ 7s. 475,
Basketball

Head Coach 350. 3@ 175. 575.
Soccer

Head Coach 250. 3@ 175. 4175,
Track

Head Coach 250, 3@ 175. 475,
Baseball

Head Coach 250. 3@ 7s5. 4175,
Faculty Manager 400, 3@ 100. 700.
1. Whenever possible, a Senior High School teacher shall be appointed as

Head Coach for 1 sport per year.

2. A teacher shall be limited to the coaching of 2 sports per year.
3. Coaches shall be granted up to 3 years of credit for comparable

coaching experience.



SCHEDULE 1V,

CHAPERONES

Teachers who voluntarily accept assignment to chaperone

or work at extra-curricular activities taking place on Saturday evening

shall be compensated at a rate of $5.00 per hour. Teachers to be so
compensated shall be designated by the administrator in charge in writing
and shall receive payment within thirty days of the scheduled activity,

wherever practicable.



SCHEDULE V.

EXTRA TEACHING DUTIES

Teachers who volunteer or are assigned to teach an
extra period in the absence of the regular teacher shall be compensated

at the rate of $56.00 per teaching period.



