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ARTICLE X
PREANBLE

This Agreement entered into this |7 i dayof Feb by and between the Township of
Haddon, in the County of Camden, State of New Jersey, heteinafier reforred to as "Township”
and the Haddon Townshlp Pollce Officers, P.B.A. Local 257, has as lts purpose, the promotion
of harmonious relotions between the Township and the Officers below the rank of sergeant, the
establishment equitable and penceful procedures for the resolution of differences, the
establishrent of rates of pay, hours of work, and other condilions of employwent and represents
the complete and final understanding of the rules and regulations of the Township of Haddon,
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ARTICLE I
LEGAL REFERENCE

Nothing contslned in this Agrecent shall aller the authority conferred it by Law, Ordinance,
Resolution, Adurinistiative Code, aud the Township's Departmental Rules and Regulations, upon
any Township Official or in any way abridge or reduce such authority,

This Agrcement shall be construed ns vequiting both the Township and e Employee to fotlow
the terms contsined herein to the extent thul they are applicable In the exercise of the
responsibilliles conferred them by law, Nothing contained hereln shall be construed o deny or
restrict the Employee of any such rights ag hefshe mny have under any other applicable Laws or
Reguiations. The vights granted to the Bmployes heraln shall be deemed to be in uddition to
those providad elsewhere,

If any provision of this Agreement or any application of this Agreernent to any employee or
group of employees, Is hold to be contrary to law, then such provision or applicatton shall not be
deemed valid or subsisting, excapl to the extent ponuitted by law, however, all other provisions
or applications shall continue in full force and effect,

The pravisions of Lhis Agreement shall be subject to and subordiuate to and shall nol annut o
tmodify existing applicable provisions of Stake and Local Laws except as such particulir
provisions of this Agreement modify existing Local Laws,

Notwithstanding the rights eoumerated herein, the paries ngree that where there |s an actual
conflict between the Township's personnel hondbook or policies and: (1) the terog of thig
Agreement; or (2) the uslablished past proctices of the pnrties, the terms of this Agreement and
the perties' established pust practices shall pravail,

ARYICLE K1
EMPLOYEE RIGHTS

The Township and the P.B.A, hereby agres that every employee should tave the right to lreely
organize, Joln and support the P.B.A. for the pumoses of enpeging in collective
bargaining/megotintions and ather concerted activitles for mutual aid and protection s well as to
freely refrain from such uolivities,
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In addition, oty perties also undertake and agree that they shall not directy or indirectly
discoutage, deprive, or coeree an Employee in the enjoyment of any of the rights conferred by
the Uniied States and New Jorsey Constitutions and other Federal and State Laws, The parties
further agree that they shall oot discrlminate ngalnst any employee with respoct to hours of
work, wagsg, or any other terms or conditions of employment, participation or lack of
patticipation in the P.B.A. collective negotiations, or hisfher institution or luek of instittion of

any grievanee, complaint, or proceeding under this Agreement or otherwise with respect to any
termus and conditions of employment,

ARTICLE IV
LQUAL TREATMENT

Wi reference to the Collective Bargaining Agreement, no person shoit be discriminated against

because of their political or religlous opinion ot affiliations, or because of their sex, race, or
sncestry of nationo! origin,

ARTICLE Y
MANAGEMENT RIGHTS

The Township hereby relains and reserves unto {tsclf, without limitatlon, all powers, rghts,
authority, duties und responsibilities conferred upon and vested in it prior to the signing of this
Agreeraent by the Laws and Constitation of the State of New Jersey and of the United States,
including but not without limiting the generality of the foregoing, the following rights:

L. The exccutive management ndministrative enntral of the Township Government and itg
properties and focilitles and the potivittes of its employees by wtilizing personned,

methods, and means of the most apprapriate and efficlent roammer possible as may from
{lme to fime be determined by the Township,

2, To make rules of procedure and conduct, to uss Improved methods and equipment, 1o
determing work schedules and shils, 1o decide the number of employeos neaded (or any
partioular time and to be in sole chargs of the quality and quantity of the wark required,

3. The dght of Manngement to make, maintaln, and pmend such reasonable rules and
regulations bs it may (ron titne 1o Hme deem best for the purposs of mainisining order,
safely, andfor the offcetive operstion of the Depariment aRer sdvance notice to (he

- employess, to requite compliance by the employees is recognized,
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4. To hire all employees and subject to the provisions of Law, o delertnine their
qualifications and conditions of continved employment or assignment, sod to promote
and transfer employees,

§. To suspend, demote, discharge, or inks any other appropriate diseiplinary action agninst
any cinployee for good and just cause according lo lnw,

6, 'To lnynff employees in the event of lack of work or funds or under conditions where
continuation of such work would be Inefficient or non-praductive,

7. The Township reserves the right with regoed to nll other conditlons of employment, not
revsesved, to muke such changes bs it doemns desirable and necessacy for the efficient and
effectve aperation of the Department, subject to NS A 34 13A-5.3,

The exeicise of (he foregoing powers, rights, nuthority, dutics and responsibillties of the

Towuship, the adoption of policics, rules, regulations and pmclives and the furtherance thereof,
and the use of judgment and discrction in connection therewith, shall be limited only to Gie
speoilic and express terms of the Agreement and then only to the exient such specific and

express terms hereof ave in conformance with the Constitution and Laws of New Jersey and of
the United States, ‘

Nothing ¢ontuined hurein shall be construcd to-deny or reslrict the Township of lts rights,

rasponsibilitics and authority under NS, 40A, or any other notional, state, connty or local
fnws or regulations.

ARTICLE VI
RECOGNITION

The Towoship of Haddon hereby rccopnizes the PRA. as the exclusive majority
represehlative for all Officers contained in the Police Department of the Township of

Yaddon within the mauning of the New Jesey Employer<Bmployee Relations Act N LE.A.
CHEETIRN

‘The term "Qfficors” and/or "Member" wnd “Employee”, ns used herein shall be defined lo
inclide nll Officers helow the rank of sergeant; and 1a Ihe plural as well as the singular and to
inctude males und fomales,

The Township further recognizes that the Department Representatives of the P.B.A. nre {0 2ot s
a liaison between the Police Department and the Township in all matiers perinining to houry of
work, wages and working conditions and said Departmont Representatives of the P.B.A.
herenafter referced ta as "Representatives”, shall be free Gom all exirs long term responsibilities
normally corried by Qfficers,
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ARTICLE Vit
CHECKOFF

Effective July 1, 1986, the Townshlp agreed to deduct from the salarles of lts employees,
subject to this Agreement, dues for the P.B.A. Such deductions shall be made In compliance
wlith N.J.S.A, 52:14-15.9e, as amended,

A check-off shall commence for each employee who signs a properly dated authorization card,
supplied by the P.B.A. and verified by the Treasurer of the P.B.A,, during the month followlng
the filing of such card with the Township,

The aggregate deductions from all employees shall be remltted to the Treasurer of the P.8.A.
together with a list of names of all employees for whom the deductions were made by the
fifteenth {15%) day of the succeeding month after such deductions were made.

If during the life of this Agreement, there shall be any change In the rate of membership dues,
the P,B.A. shall furnish the Township written notlce, thirty {30} days prior to the effective date of
such change and shall furnish the Township either new authorlzations from its members
showing the authorized deduction for each employee or an officlal notification on the

letterhead of the P.B.A, and signed by the President of tha P.B.A, or Local Representative,
advising of such changed deduction,

The P.B.A, will provide the necessary “check off authorization” form and the P.B.A, will secure
the sighatures of its members on the forms and deliver the signed forms to the Township Clerk,

Any such individual written authorlzation may be withdrawn at any time by the fillng of notice of
such withdrawal with the Township Clerk. The filing of notice of withdrawal shall be effectlve to
terminate deductions in accordance with N.J.S.A. 52:14-15.9{e ), as amended,

The P.B.A. shail Indemnify, defend, and save the Township harmless against any and all claims,
demands, suits, nr other forms of liabllity that shall arise out of or by reuson of actlon taken by
the Township of In reliance upon information furnished by the P.B.A. or official notification on
letterhead of the P.B.A. and signed by the President of the P.B.A. or Local Representative,

ARTICLE Vili
AGENCY SHOP- DELETED




ARTICLE IX
P.B.A, REPRESENTATIVES

The Township agrees to grant time off without loss of regular pay or compensatory time, to
any employee designated hy the P.B.A. to attend the Annual State Convention and Mini-
Conventlon, provided two calendar weeks written notice 1s glven to the Chief of Police by
the P.B.A. and no more than three {3) employees, consisting of the P.B.A. President or Vice-
President, One (1) Delegate and One (1} Alternate Delegate, shall be granted time off at any
one time. Starting January 1, 2024, the number of P.B.A, Representatives attending said
Conventions will be decreased from three (3) employess to two (2), consisting of the P.B.A,
President or designee and State Delegate or deslgnee,

An aggregate of three (3) P.B.A. Representatives shall be appointed by the P.B.A.
Presldent, each year, to represent the P.B.A, in grievances with the Township. The P.B.A.,
shall make wrltten notice as o the identity of these three (3} elected/appointed
representatives, before they are actually assigned by P.B.A. President to initlate an
investigation into any particular matter, These three {3) P.B.A. Represantatives shall suffer
no loss of regular pay or compensatory time when processing grievances,

During collectivée bargalning negotiations, authorized P.B.A. Representatives, not to excead
four (4) shall be excused from thelr normal work duties for as much time that would be
required to participate In any collective negotiation sessions mutually scheduled by the
partles and shall suffer no loss of regular pay or compensatory time.

One {1) State P.B.A. Delegate shall be granted time off without loss of regular pay or
compensatory time to attend State and Local P.B.A. Meetings, when such meetings are
conducted on a day when the delegate is schedule to work. The State P.B.A. Delegate shall
submlt written notification to the Chlef of Police no fess than one (1) calendar week prior to
the meeting date. This is meant to be interpreted that when any such State Meeting is
attended by the authorized P.B.A. Delegate, that Delegate would be granted the day off of
any given shift either prior to or directly following the time that the Delegate would be in
attendance at the scheduled full day State Meeting.

The following Officers of the P.B.A. Local shall be granted time off without loss of regular
pay ur compensatory time to attend the regularly scheduled P.B.A. Maeting when such
meetings are scheduled at a time when the Local P.B.A. Officers are regularly scheduled to
worl; President, Vice President, Recording Secretary, Financial Secretary and Treasurer., The
Local P.B,A. President shall submlt written notification to the Chief of Police ho less than two
(2) weeks prior to the meeting date. In no event shall the time excused be In excess of three
(3) hours,

The President and the State Delegate of the P.B.A. Loca! or their representative alternate
delegates shall be granted time off without loss of regular pay or compensatory time to
attend County P.B.A. Meetings when such meetings are conducted when the Local
President, State Delegate, or thelr two (2) respective alternate delegates are regularly
scheduled to work. At no time will more than two (2) representatives recelve time off for
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such meatings and lime off shall in no event exceed thres (3) hours, Bvery effort will be
made by the P.B,A, Local to have their President and State Dalegate attend the County
P.B.A, Mectings; however, lo the case of an ubsunce by one or both, only their outhorized
ahternate delegate will be permitied to act a3 officlal representativa. Bach yeat the Preident
of the P.B.A, Local #257, will submit written notification to the Chisf of Polica advising
hlm of the identity of the official alternate delegates o the County P.B.A, The Local P.B.A,
President will also submil written notification 10 the Direcior of Public Safety advising hitn
of the scheduled meeting dates, ‘This netification will be made no less than two (2) calendar
weeks prior to the mecting date,

7, The Township shall grant the P.B.A. ressonable use of the Towoshlp's fuwilities and !
equipment for the purpose of conducting P.B.A, business, The P.B.A. will be held
responsibie for any and all domage to the Township's Tellitles ond equipment that might
take place during its use by the PB.AL

8. Should uny member become President of the County P.B.A., he shall be granted the day off
of any givon shift elther prior to or directly following in order to allend Stats Dxecutive
Meetings when requested by the Executive Boatd of the State, In no event shall this exceed
ong (1} day per month,

9, Should any member become ¢n Exceutive Board Member of the New Jersey State F.B.A,,
he shall be granted the day off of any given shift either prior to or directly following in
order to attend State Bxecutive Bnard Meetings when requested by the Rrecutive Bourd
“of the State. In no evenl shall thig exceed one (1) day per month,

ARTICLE X
GRICYANCE PROCEDURE

The purpose of this procedure i to secure, at the lawest pogsible level, an squitable solution to
the prohlems that may arise affecting the lemng and conditions of employment of the employee,

DEFINITTON: the term “Griovance” ug used herein, means any dispute or controversy arising
over the interpretation, application, or any slleged violalion of the terms and conditions of this
Agreement and may be raised by the TR.A. on behalf of an individual employee or group of
esployees, or the Township,




4, Article X Grievance

Steps In The Grievance Procedure: The following constitutes the sole and excluslve method for resolving
grlevances between the parties covered by this Agreement and shall be followed in its entlvety, unless
any step is walved by mutual consent,

STEP ONE: The P.B.A., on behalf of an aggrieved employee or employees, or the Township, shall
instltute action under theAprovistons herein within fifteen (15) business days of the oceurrence of the
grievance, and an earnest effort shall be made to settle the difference between the P.B.A. and the Chief
of Police for the purpose of resolving the matter informally. Fallure to act within sald fifteen (15} days,

shall be deamed 10 constitute an abandonment of the grievance.

For the purposes of this article a “business day” shall be defined as any day that is not a Saturday,
Sundgay, or State or federal Hollday.

‘The Chief of Palice shall render a written declsion within fifteen (15) business days after receipt of the
grievance.

STEP TWO: In the event the grievance has not been resolved in or at Step One, the P.B.A. shal!, in
wrlting and signed, file the grievance with the Commissloner of Public Safety within fifteen {15} business
days following the determination at Step One. The Commissioner shall render a written decision within
thirty {30) business days from recelpt of the grievance.

STEP THREE: tn the event the grievance has hot been resolved in or at Step Two, the matter may be

tefarred to the arbitration process as herelnafter provided:

A, Inthe event the Township or the P.B.A, desires to submit a grievance to the arbitration process,
this procedure shall be followad: '

1. The party demanding mediation or arbitration shall serve written notice of its intention to go to
mediation or arbitration on the other party within ten {10) business days




Following receipt of the Township Commissioner’s determination,

2. The party demanding mediation or arbltratlon shall request the Public Employment Relations
Commisslon to appoint an arbitrator. The selection of the arbltrator shall be conducted In accordance
with the rules and ragulations of the Public Employment Relations Commilssion.

3. The cost of the services of the arbltrator shall be borne equally by the Employer and the P.B.A. Any
other cost shall be paid by the party that incurred them.

4. The declsion of the arbitrator shall be in writlng and shall include the reasons for such declslon.

5. The decislon of the arbitrator shall be final and binding upon the Township and the P.B.A.

6. A fallure to respond at any Step In this procedure by the Townshlip or its agents shall be deemed to
he a negative response and upon termination of the applicable time limlts, the grievance may proceed
to the next step.

ARTICLE XI
COMPENSATION AND EXPENSES FOR IMPARTIAL HEARING

The reasonable compensation and expenses, if any, of a referee shall be borne equally by the Township
and the P.B.A. and the legal fees and expenses of rach party shall be borne by that party.

ARTICLE Xl
HOURS OF WORK

>

WORK SCHEDULES-Employees shall work in accordance with the schedules posted on a monthly
basis by the Department,

8. SHIFTS-Work shifts will consist of 8 hour, 10 hour, and 12 hour work days.

€. CHANGE IN SHIFTS-No employee shalt be required to report for a tour of duty with less than (12)
consecutive hours off between shift changes, unless an emergency is declared and in such case,
the employee shall be compensated at the overtime rate for such time period.

D, 12-HOUR SHIFTS-Employees assigned to the 12-huul shift shall earn compensatory time for
those hours scheduled over two-thausand eighty {2080} hours annually known as Garcia Time,
Said compensatory time shall be used at a minimum 24 hours quarterly, with a maximum of 32
hours to carry over fo subsequent year,

£ CALL IN TIME-Any employee having completed any tour of duty and Is dismissed at the end

thereof and Is recalled to duty, shall recei e a minimum of four (4) hours pay, at the overtime

rate, even though he may worl less than the aluteentioned four (4) hours.

SHIFT CHANGE-Employees must be notified thirty {30) days prior to a change In work schedule,

G. PATROL DIVISION MINIMUM STAFFING-Minimum Staffing in the patrol division will be three

officers per shift. Two members on each platoon will be entltled to take Leave Tlme or

Compensatory Time regardless if platoon member s Injured On Duty or on Light Duty.
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ARTICLY NXIH
SICK LEAVE WITH PAY

Sick leuve is hereby defined to mean the absence of an employee fom duty beeause of personal
illacss that prevents bisfher dolng the usual duties of their position, exposure to confagious
disense, or u short period of emergency attendance upon & member of hlsher immediate family
who i3 critically i1l and requires the presence of the employes.

A

[

The térm "nmedlate family® is hereby defined to include the following: Mother, Father,
Step-Parents, Spouse, Children, Foster Clildren of the Employee, Sister, Brother, Mother-ls-
law, Father-in-law, Grandmothet and Grandfather, At and Uncle,

Any employse wha is sbsent for reasons that entitle him/her to sick leave shall notify his/her
supervisor promptly, but not later than otte and one-hall hours before the employee's usuel
starting time, cxcept in cases of extreme emeargency, wheeo the employee it unable to do so.

Sick leave shall sccorue for regulne fall-time employees at the role of sight (8) hours per

month for the first year of employment and ten (10) haurs per month far each year therendter
and shall acenmulate from year lo year,

If an employee 1s absens for three {3) consesitive work days, the Chief of Palice may require
acceptable evidence on the prescribed form. The nature of te illness and leagih of time the
employee wis ubsent shall be stated on a Doclor’s Certificate,

In the event gick leave 18 not approved or the employee hes exhausted his secwmulaled slek
leave, e ubgenoe may be chiarged Lo (he employee's vacatlon, it sny, provided the emplayen
upeees wnd Rulher provided thut suck uss of vaeution Gine will vot be used to lreumvent
sither the provisions or the inlent of Strikes and Lock-Outs,

Abuse of sick leave will be cause for diseiplinary action,

Sick feave clalmed by resson of quarantine or expogure to contagious diseuse may be
approved wpaon certlfication of the County Depurtment of Health,

Cifective Janupry 1, 1993, all permanest fulltime employees shull be ealllled 1o One
Hundred Fifty (1503 cight-tour, One Hundred Twenty (1203 ten-hour, or One Hundred {100)
Wwelve-hour wmaxkimum unused sick days (1,200 hours), ns severance pay wpen retirement or
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if they become permanently disabled and must ferminate their employment, with written proof
by a physician, Where sick days are to be used as severance pay, the employee must give notice
of retirement prior to budget preparation and payment will be made by the Township in two
equal instaliments on July during the next two years,

L In the event an employee dies, payment for unused sick time will be made to his/her estate,

. ‘It is understood that each employee shall have fully earned his sick days as of the first of the
year; however, if the employee leaves the setvice of the Township, his earned sick time will be
pro-rated for the time he was employed, if he meets the requirements for payment of same as
defined on Resignation and Lay-Off and Discharge.

K. Hach employee may sell back to the Township up to eighty (80) hours of time, provided the
employee has at least three hundred sixly (360) sick hours acoumulated. The employee may
use a combination of Vacation, Personal, and/or sick hours provided the first forty (40) hours
purchased are from the sick time pool. Employees hired after May 2010, are not eligible to sell
back sick leave pursuant fo NLI.S.A, 40A.:9-10.4 and shall be limited to selling back up to eighty
(80) hours of Vacation or Personal time provided the employee has at least three hundred sixty
(360) sick hours.

L. Effective January 1, 2002, twelve (12) hours of compensatory time will be granted to each
employee who does not use any sick leave in one calendar year, to be credited on December
31" of said calendar year,

ARTICLE XTV
MATERNITY/PATERNITY LEAVE

It is the policy of this department not to discriminate against a female employee based upon her
decision to bear a child. It is further the policy of this department to remain in compliance with
existing laws, including the following in addition to any other applicable law based upon the
employee's circumstances.

e The Pregnancy Discrimination Act, which is an amendment to Title VII of the
Civil Rights Act of 1964

s  Family and Medical Leave Act

¢ New Jersey Family Leave Act

¢  Fair Labor Standards Act

¢  Equal Employment Opportunity Commission Guidelines
»  New Jersey Law Apainst Discrimination

This order finther recognizes the various job titles within the agency and realizes that female
Superior Officers who arc pregnant and engage in field duty activities may require reasonable
accommodations concerning duties and assignments.

¥
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This divestive in no way affects the privileges of the employess under the provisions of any of
the above listed acts or other fadernl or state Tuw,

1. Sialement of Rights:

i,

b.

h,

Mo poticy may discriminate against an employee because of or based on her pregonoey,
childblrth, or related medicat condition.

Waimen are entilled to equal treatment fn the conditions, benefits, und privileges of
employment, inchuding the use of time off for pregnuncy or related medical sonditions,
Prognnnt women who can perfonm the essential functions of their Jobs must be allowed to
continug employment, and when disabled from performing these fanctons, must be
treated the sume as other {emporarily disabled ¢mployeds.

An employes casnot be terinuted beeause of her preguaney,

Propunnt cinployees must ba permitted to work ng Jong ag they uro able to perform lhe
essential duties of thelr position,

if an craplayee is temporarily unabla to perform the essential dulies of her position dus to
pregnancy, this ngency will offer rensonable adeommodations such as teroporury medieal
reassignment to modified duty, sick leave or unpaid legve,

Coneemn for the protection of w unborn child is not a legally acceptable basts [or baning
4 pregumnt employee from 4 purileular job nssipnment unless supported by a medtcal
delerminntion.

The Township cannot force a pregnant employee to acoept light duty solely beeauso
nrnagement believes 1 {3 unsafe for o pregnant employee to perform ficld dutics. An
involuntary renssignment to Bght duty ks only justificd where the employce's pregancy is

determined by o medical avaluation to be incompatible with the duties of ber rogular
posliton,

Axy decizions as to the fitness of a female employee to perlorm hee esgential functions shall be
determined based upon the employer's needs snd o medicn! deierminalion as to fitness for duty,
At the discredion of the Township, the emplayec’s physiclan or a physieian chosen by the
Townahip will melee the finnl determination for fitness,

2, Procedure

&

A public safety agency has an obligation lo grovide uninterupted service to the
community. As such, ently notifieation of o pregnuncy is necessary lo provide ample time
to allow for vacation obligations and othar scheduling matters so as ot to csuse undue
distuption to the department and the safety of the public. Upot Jeaming of er pregnancy,
on employee must notfy the Chief of Police in writing within one week, The notification
will inclnde the name, address and telephone number of attending physician, the expected
due date of her child, and nuy known medical canditions {hat may cause complications at
eny stage during pregnancy,

Fusther, this notiliention provides the Human Resource Adimlnistrator with timely
noti fettion to ensuee that ol statulory requirements ave fulfitled,
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YIS




[

The omployee s tesponsible for providing the Chief of Pollce any orders lrom the
attending physician regarding any restrictions related lo the essentinl dutles of the olficer.
Preanant Employees with physician-ordered restrictions on their worle netivities may be
required to report to a physician chosen by the Townshlp, The Township's doctor may
consult with the employee’s atlending physiciun and will make aty tinal determination, if
neeessary, 5§ to the employeo's fitness for duty and worle slatus.

Any cost assoginled with o vislt to n Township doctor will be bame by the Towuship.
(This docs not apply if the Township doctor happens to be the personat physician of the
employee.)

The Chiet of Police, or designoe, shail ensuro that the Human Resource Administratot i
notified of the pregnancy.

Employees not engaged in field or enfbrcement activities will be perraltted o work in
such capacity as long as they are able o perform thelr sgslyned duties without any
physician's restrictions on cerfain work aclivities may be accommadated based upon the
circumstances at hond such us stooping, lifting, carrying heavy objects, not sittlng for
long periods, ele,

Employees assigned to fleld or enforcement duties will be permitted to work in such
capacity as long o they are nble to perform thelr assigned dwties and if tho physician’s
restrictions do not huper the performance of their duties,

. Bmployees with physician-ordered restrictions due to their pregnaney will be assigned to

modificd duty for the duration of their prognaney if the restrictions make them unable to
perform their regular dulles,

The nssignment and duties of an employes on light duty due to her pregnascy are at the
discretion of the Clief of Police or designes. The assignment and duties should not be
vonlyary to (he physicion'y inslruction,

Any changes in the physicien-ordered restrictions must he inuncdiately reported to the
Chief of Police. Any changes may be subject to review by the Township's doctor.
Employees on sick leave, modified duty, or maternily leave due to thelr pregnuncy ar
prohibited trom engagiog in outside employment,

Nmpluyees on sick leave or maternity leave due to their pragnancy are prohibiled from

worlting any overtime or oxtra-duty asslgaments,

3. Uniform Maodifications:

Pregnant uniformed Employees who choose (o remain on full duty may modity their uniform lo
accommadate thely preguancy, Any modifications will be approved by the Chief of Police prior
to implementation, The wearlng of body srmor will be roguired for pregnant emplayees
remunining on wniformed field duty.

4, Firearms Qualifications:

a. Pregoant croployees are exempt fram the mandatory handgun qualifieation
requirciients,
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b,

&

&

This exemplion shall remain in effect wntil the employse is centfied for full-duty
Status,

Pregnant etuplayees beyond the mandstory handpun qualification perlod shall be
required to sutrender their department sidearm to the Clief of Police or hisfher
designee,

Preguant smployees who have swrendered their department sidearm nre prohibited
from wearing an off-duty firearm at any time untl they have been re-qualified by a
firenrmns lustruetor approved by the Chief of Police,

The supervising lirearm instructor shall ensure that the necessary notification
regurding the sugrendor of (he frearm is made in a timely faghion,

Upon being certified for duty, the employee shall be schieduled for handgun
qualificatlon by the Chisfof Police or hs/her desigtiee,

5, Matemity Leove!

a
b,

c,

i

b

Matemity leave may be talten at any time the employee fzals it is in her best medionl
inlerests to do so pursuant to the policies of the Township.

Maulernity leave becomes necessary when the pregnent employee becomes physically
unable to perform her duties rogardless of her asstgnment,

Maternity leave gan be taken as sick leave or vacation leave or g combination of the
two,

Except in the event of some unforescen medical complications, the employee should
give & minimwy of four woeks advance written notice as to when she will begin

‘materpity leava,

The employes will also provide fonr weeks' notice of their sxpected return to duly.
Employees requesting additional matemity leave must provide two weeks' notice
prior to thelr announced return date, Requests for additional maternity leave must be
munde to the Chief of Police or higher dusignee.

Braployees muat be nble to work full duty following thelr return from materity leave,
Management is vot requibred 1o offer a new mother a change in title, assignment, or
dutics following her retugm,

The Chief of Poliee or hisfer degignee will nolify the court of a pregnant employee's
availabillty 10 handle coutt matters.

The Chief of Police may gront en extended petiod of light duty for an ermployee
retinning from maternity leave based solely upon the employee's medient candition
and ot ¢hild rearing needs. The extended period of light duty will be grauted on a
cose by case basls and only when supporied by compelling documentation,

&. Modificd Duty Assignments.

6. Modified duty may inchide, but is not necessadly limited to, the following (ypes of
assipmiments;

*

Administralive dutics (hookkeeping, report wriling, report review, duta entry, OEM
duties, scheduling vehicle maintennnce nnd other 1ike duties.)

Clerical functions (filing, auswenng Letephone calls)
Reassignment lo other Township depariments for sdminiatrative support

i
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o Cleneral dopariment housekeeping (maintaining department slorage/proporty areas)

b. The Assignment to any modified duty function will conslder the employee's lenuwledge,
skills, abilities, and centifizations (if required) und the physical limitations imposed upon
the employee by the ortending physisian. .

¢, Requests for tomporary madified duty assignmamg shall be submlited ta the Chiaf ol
Police or hisfer desiguee, The reguest must be iccompanicd by a sintement of medical
cerlification lo support a requested reassignnient, which must be signed by the artending
physician, The certificale must include an assessmeat of the wature and probable duration
of the disability, prognosis for recovery, nature of work residetions and an
acknowledgement by the atiending physiclan of the Familiatity with the modified duty
agsignment and the fact thal the employee can physieal assume the dutles involved, The
Chict of Police or his/her designee will mokce the final determination,

d. An employee may bo reassigned lo modified duty ubsent his or her request if so
recommended by a supervisor or command fleld offieer, Such recommentitiions shoulkd
be accompanded by 4 certification from the attending physician, Including & physiclan
assigned by the Township,

e, As # condition of continued assignment o modified duty, employees shat) be requited 1o
provide periodic asscssmeats of thelr condition from an attending physician,

£, Assignments of this nature may be granled in instances where the leave is nnticipnted to
be seven (7) calendar days or more duration,

2. An employes's regular work schedule (days snd lours) nuy be moditied to conform lo
the duties and responsibilities of the modified asaignment cosuring adequate supervision
and accouniability,

h. An employer on modificd duty, resutting from a duty related injury/itiness, shall be

permitied to attend appointiments and physical therapy Juring hisfher workday.

i, Bmployees an modified duty for non-work rolated injury/iliness shall use approprinte
time off, {sick time, vacalion time and compensatory lime) to altend medical
appointments and ghysical therapy,

The officer will be financially responsible for their physician's fee and the Township will
be fisaneially responsible for their physician's foe,

Questinns regarding this mie will be addressed to the Chief of Police In writing,
7. Paternity and Family Leave

Putemity leave and family leave shall be atforded n nccordance with Federal wad State
Paid Bumily Leave Acts.

ARTICLE XV
VACATION

I, ‘e following unnual vacation leave with pay shall be granted each calendar yeoe. It is
understood that Vacation Leave Time is camed v the prior year and so all new
employees must wark six (6) months belore they are cliglble for any vacation time.
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a. Beginning with the seventh month through the rst yenr, Forty (40) hours vacation,
b. Beginning with the second year through the fifth year, Eighty (80) hatrs vacation,

c. Beginning with e sixth year through the tenth year, One Hundred Twenty (120)
hours vaeation,

d. Beginning with the eleventh yeor through the fifleenth yenr, One Hundred Sty (160)
houry vacation,

e. Beginning In the sixteenth year through the (wealieth year, Oune Mundred Eighty
{180) houss vacation,

f. Bepinning with the Twaniy-Fiest yoar und every yaar thereafler, Two Hundred (200)
haurs vacation,

2. Where in ooy calendsr year the vachtion leave or any part thereof is not used, such
vacstion perlods shall accumulate snd any unused vacation resulting from the pressure of
waork, 8% detenained by the Chief of Police, may be carded lurward nlo he next
succending year, Mowever, if in the sccond yeor, dus to the pressure of work as
determined by the Chief of Police, the employee still hag accumulated vacatlon time that
will be logt, the employee bing the right to sell hack that time only.

3. Vacation time cannat be used for Sick ‘Time without the express wiiflen conseot of
the employee,

4. Vucation scheduling shall be the responsibility of the Chiof of Police and will be granted
as requested, according to sentority and giving full consideration og to the best interest of
the Towaship. Tn regards tu Vacation, Personal, and Conmpensatory Leave Time, April 1*
olench year will be the deadline for seniority preference,

3. 1L shall be undersiood that Vacation Time mey be takey singularly or colleclively, as
requested.

G, Upon separotion in good stsnding ot reticament the employee shall be entitled W
Vacation Thne credited 1o him s of the fivst of the year, based on previous years
entitternent In additfon to Wme earned in the current year, if he meets the requirements tor
poyment a3 defined in the sections on Resignation and Ley-QFf and Discharge, In
addition, it i3 understund that ench emplovee shall have flly entned hiy vacation days as
of the fisst of the year,

7. the cvent an employee dies, payment for unused Vocntlon time will be made to hisfher
estate,

ARTICLE XV
PERSONAL DAYS

Ruch employee covered herein shall be entitied to One Hundred Twenty (120) hours paid
personal Ume por year, to be credited on Jannary Vet of each year,
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New employees shall accumulate Personal Days at the rate of Ten {10) hours per month during
thelr first year of employment.

2. Personal Days may be used in conjunction with vacation time with the approval of the Chief of
Police, provided they do not ereate a hardship on the work schedule.

3, Personal Days may be used in lieu of sick days when the sick time has been exhausted, with the
approval of the Chief of Police.

4, Personal Days are nat to be used In conjunction with Sick Days.

5. AltPersonal Days are to be used during the calendar year in which they are granted, with a
© maximum of Forty (40) hours which may be carried over In the next succeeding year only.

& Any emplovee leaving the Township employment during the course of the year shall only ba
entltied ta be pald for Personal Days sarned on a monthly basls, at the rate of Ten (10} hours
per month for each month of service in that year and any accumulated days from the prior year.

7. Inthe even an employee dies, payment for unusad Personal time will be made to hls/her astate,

ARTICLE XV
OVERTIME

Township Overtime is defined as any time worked over and above the regular work schedule of the
Department, Township Overtime will be pald at the rate of time and one-half (1 %} the employee’s
regular hourly rate, Extra Employment (Qutside Employment Overtlme) will be paid double time of a
top patrol officer's hourly rate.

1. All overtime will be paid In accordance with the salary increment agreed upon for the
cutrent year of the contract. '

2. When overtime moneys are pald out to the employee prior to the agreement of a salary
herement, those moneys wili be increasad by the appropriate amount of the awarded
salary increment within thirty {30} days of the signing of the Agreement.

All Overtime Is to be distributed falrly and equitably among all personnel and full-time officers are to be
offered Overtime opportunities prior to Special Officers.
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ARTICLE XVl
COMPENSATORY TIME

With the approval/consent of the Employee, compensatory time off con be taken in Heu of
averthme payment, calzubnted nt the rate of overtime, for all tme seerued over the nommal cight
(8), ten {10), or twelve (12) hour work day, whare applicable,

ARTICLE X1X
LONGEVITY

Longevity pay will e granied s all Doll-tirae permanent employees covered by this Agreement
with five (3) or more yoors of service

5 lo 9 years of gervies

2% of annual salary

10 o 14 yeurs of service 4% of annual sulary
15 to 19 years of service 6% of aopual solary
20 yoars of service and thereafier 8% of annnal salary

« In computlng Longevity Pay, the effostive date shall be the anniversary date of hire,

» Bffoctive in the Year 2001, longevity will be included in the bose salary of eligible

cmployees, Longevity will be exeluded from the base salary for purposes of compiting
the aunual cost of living increase,

ARTICLE XX
UMNIFORM ALLOWANCE

1. New cployees will be supplled by the Townghip the inftlal basle vatform fssue which
will be etipulated by poliny within the Haddon Township Polica Department,

1. Whenever a uiform change is implemented by the Chiel of Pollee or the Township
Commigsioners, he initial cogt for Uha fiegl insue shall be bome by the ‘Township with an

reduction in the emplayees' Uniform Allowonce bensfit, ‘This shall apply only to lhe frst
tgsue of these ilems,

3. In tho event that an officer’s uniform besomes damaged or destroyed while an employee
is acting within the scope of hls employment, e may apply o the Chief for approval for
the repaiy or ceplacement of the damnged uniform.  Clesning of the uniform i not
sovered by the Townghip and ¢ost ol such will be borne by the employee.
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4. 1T in the course of duty an employee's eye glusses arc damaged and in need of repair o
replacement, upon presentation of a recelpt, the Township will reimburse the employes
for such repalr or reploceinent,

ARTICLE XX1
WORINMEN'S COMPENSATION

When un employee I injwed on duly helshe will tecolve Workmen's Compensation due
him/her, plug the difference between the amounts received 08 compenisation and his salary
during the period of tomporary disability, to o maximum of one-yeur.

Any employee who is injured in the line of daty and {s unable to remoy to swork for  perod of
less thau the eurrent requirements of Worken's Compensation Laws (the 7 day waiting
period), shall not be charged with uny sick leave, personal days or vacaiion benalits becsuse of
such sbsence, Under these situations, a Doctor's Certiffention will be deemed necessary.

Cotnipieable Dissase: Any Officer who suffers from 2 serfous communleable disease included
but not Timited o HEV, Hepatitls, or other blood Bowne discoses, shall be treated with o
rebuttable presumplion thut the disease wos conlracled on the job, This presumption will also be
valid cight {8) years into an officer’s retirement,

ARTICLE XX3T
LIGHT DUTY

In the cvent an employee hus suffered an injury, suld employee may be pluced on light duty, ul
Wi diseretion af the Chiel of Potics and with preper Doctor's Cerlificallon,

Officers assigned 1o light duty status or classified as injured on duty will not count tuwards
minlmum stafling requirements within the depariment,

ARTICLE XX
REIMBURSEMENT OF EXPENSES

I. Meals shall be paid for the employees by the Township in aceordance with the following
rates, when approved by the Commissionery in connection with an assignmont:
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$8.00 for the Morning Meal
$£12.00 for the Afiernoon Meal
$20.00 for the Evening Meal

2. Meal expenses will be paid to an off-duty Officer while attending Court out of the
Township employment or while on any official assignment for the Department when it is
not practical for the Officer to eaf at home,

3. Employees using their own private vehicle on police related assignments, where the one-
way mileage exceeds ten (10) miles, shall be reimbursed at the rate of seventy cents ($.70)
per mile traveled. The Chief of Police will make the determination if such transportation is
necessary. Mileage will be computed from the Township Police Headguarters and return to
same,

0. Request for reimbursement shall be accompanied by a receipt or certification by the

employee altesting to the payment of reimbursable expenses, not to exceed the amounts
scheduled above.

ARTICLE XXIV
MILITARY LEAYE

An employee who enters upon active duty in the United States Military Service in time of war or
emergency or who is actively engaged in the Reserves or National Guard will be granted a leave
of absence in accordance with Law.

ARTICLE XXV
COLLEGE INCENTIVE PLAN

Upon completion of an Associate's Degree from an accredited college or university, seven hundred
arid fifty doltars ($750.00) will be patd to the degree holder each year be/she remains employed

by the Township. This benefit will be awarded to previously ineligible candidates beginning
January [, 2014,

Upon completion of a Bachelor's Degree from an accredited college or university in criminal
Justice, business management or accounting, one thousand ($1,000,00) will be paid to the degree
holder each year he/she remains employed by the Township. This benefit will be awarded to
previously ineligible candidates beginning January 1, 2014,
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Upan campletion of a Muster's Degree from on acoredited college or unjvessily (n erimingd
justics, business manngement or actounting, one thousand two bundred and Bty (81,250.00)
will be paid {o the degreo holder each year hefshe remains omployed by the Towrnship, This
Benefit will be awsrded to previously inefigible candidates beginning January 1, 2014,

The educational incentives wil be paid senvi-annuslly during the months of June rad December,
Employses must complete two years of continugus service with the Township to b eligible for
this bonus.

ARTICLE XXVI
LEAVE WITHOUT PAY

‘'he Haddon Township Board of Commissioners, on wrilten tequest of an empioyee and after
reasonnble notics, may gront one (1) year leave of absence, without pay, lo such eployee, Said
leave may only be pranted by the Commissioners. The Board of Commissioners may extend
such Teave fur an additionat six (6) months upon request of the Employee,

ARTICLE XXVl
SALARY BEDUCTIONS

The Township agrees to make available te all employees the opportunity to have deductions
made from Ihe vegular paycheck of the Employee, when so requested for Christmas Clubs,
‘Vacution Clubg, Payroll Savings Clans, United Fund, Delerred Compensation Plans and Duss
(where applicable),

All deduetion sohedules, policiss and procedurey fov the abave shall be esinhlished with respect
to the guidelioes requested for and issued by the respective orgnnizatlons or institutions involved,

ARTICLE XXVIIL
INSURANCE

The Township shall cantinge to provide health, preseription and denin! bunefits to its employess.
Emplogyees will be responsible for contributions towards hewlth, prescription aud dental benelits
ps set fork by law in New Jersey,

The “Townsliip witl allow retirees 1o purchuse dentul insurance throngh the lownship, Retlencs

will have the option of paying sl premiung fn sdvanee oither once-per-year, twice pee year or
quartoely, Al payments st be reeeived by che 10" calendar duy of the monlh in which it is
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expeeted, Retirees whose pryment iy not recelved by the 10™ catendar day of the manth in which
it Is expecled are subjeet to enncellution of dental lnsurance policy,

HEALTH INSURANCE: The Township shell provide all employess covered by this Agresmeant,
fully paid bealib insurance coverage therougl: Rlue Cross, Blue Shield, Rlder J, Major Medical
und Pismemberment Inshrones, or eguivalent carrier, The option to pardicipale in one of the
Health Muointenance Orgonizations may be made by the employee, sn {ieu of Blue Cross and Blue
Shield-type coverage. The Township reserves the rght 1o change ifs Hewlth Berefils
Administrator ond/oc cuerler so long as the same ar better benafits, coverages and ndmlinlstration
1 tre provided under the current health benefit progrum ate maintained, The Towaship agrees lo
pravide forty-five (45) days notice fo the PBA and to pravide the PBA with the master plan
dogtumenty for both the current nod praposed plans for fie purpose of review and comparison af
sl benefit and coverage levels, usual and customary rates and deductible chargos,

Bffective Janupcy 1, 1993, all new hires will be cligible for single coverage amly at the
Township's expense for the first year of employment,

Definition: "Immediate Family Membor® — o term thed cefers (o on employed's spouse and
dependents,

Bffective January 1, 2010, co-pays shall increase from $5.00 to $15.00 for Primory Cote
Physicians; $5.00 to $25.00 {or Speclallsis; and 50,00 for Emergency Roow Servicas, CAT nad
MRI

Upon retirenent with Tweaty-Flve (25} or more years of service with the pension system, the
craployee and thelr inmediate fumily members will continue 1o receive the Flealth Tnsurnce
Beneflty nt the current beneflt laval, pald (or in full by the Townnhip, & ie undarstoed that no

ndditiona mny be made to the benelit plan aftor retirement, unless the soployse agrees to
reimburse the Townsbip for the additional cost,

Bffective January 1, 1996, in the event an employee [ permanently disabled as a result of a work

“relaled injury or lilness, wnable to perform thelr job (as certified by a plysicion), and forced to

tetire on o dissbifity retirement, the employes and their immediate fnmily members will contiaue
to receive Fealth Insurance Bensfils, at the same level vy if the employee retired with 23 years of
service in the pension system, paid for In fall by the Township, This benefit will continue until
sieh time a8 the employee is cliglble for Soeinl Security Disability and medicnl coverage thereln
{or other form of health benefits coverage) or retums Lo employment, T the ense of Social
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Security Disabllity ligibility, e lownship will continue to cover the employee's lmmediate
farpily,

If an felive or retired member of the police departmont dies, tho Township of Hoddou shall
contlnue o pay for the Health Tnsurance Benefiig of hisfher spouse so long as he/she does not
remarry and for his minor dependents up lo elghteen years of age or age designaled in program,

LIFB INSURANCE: The Township shall provide a fully puid Lite Insurance Palicy for each
cmployee covered heteln, said Life Insurance Policy paying a wminimum death henefit of Ten
Thowsand Dollars ($10,000,00),

FALBE ARREST INSURANCE: The Township shall provide, {or all employces covered herein,
insurance against false arrest,

ARTICLE XMIX
BEREAVEMENT LEAVE

I the event of o death In the Broployee's family member, the Employes shall be granted time off
without Juss of pay, 88 per the following sehedule:

I, Five (5) duys off wilh pay [n lhe event of death of the Bmployee's Father, Mother, Step-
Purent, Sponse, Chitdren, Step-Childrea ar Poster Childyen,

2. Three (3) days off with pay in the cvent of death of the Employee’s Sister, Brother,
Maother-in-law, Father-in-law, Grandmother, Grandfather, Aunl, Uncle, Brother-In-law,
or Sslerin-luw,

3. One (1) day off with puy in the cvent of dealh of the Employee's Orandchild, Son-in-
los/Daughivr-in-faw, or Nieee /Nephew,

4. 1f extenuating circumatances arise where wore time off is required, e Employee may
wequust additlenal iy of froin the Chisf ol Palice and the ‘Township Commisnieners.

5, When uny such death leave Is requested by an employee, it will be the responslbility of
the Cliiel' of Police lo determine the validity of the requesl. The Chiel of Police retaiug
the right to require a copy of the denth certificate of e ducensad for proof of death,

ARTICLE XXX
COURT TIME

Any employee required to appenr st dvunlclpal or Coundy Court or at & Juvenile Court Hearing or

Deposilon as a result of the performance of hisfher dutivs during off-duty shall recelve o
windmuim of four (4) hows compensatory time {or his/her appearance. I Uie appearance extonds
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over four {4) hours, officers will earn the addittonal compensatory fime at overtitme rote (double
time).

ARTICLE 300K
LAYOFT AND DISCHARGE

1, In the event an Bmployee ts Lold-Off, kefshe is to be pald for his earned, recumulated
vacation, sick pnd personal days,

2. In any event of separntion, un employee who has voentlon time sad personal days
accumutated from a previous year, shall be paid for same,

3. 1nthe event that the Township of Haddon delerndnes that a layolf (reduction in sinfi) la
necesyary, layofFs shall be mndly in reverse order of seniovity slorting whhb offiesrs with
the loast amount of time with the department being taid oft first,

4, 1f an Buployee is discharged for couse, the Boord of Commissjoners shall determins
whether or not the smployee is ta be pald for any eamed, aceumulpted vacation and
personal days, depending upon the circumistuncey of hisfhier dlsmissal,

ARTICLE XXXIE
RESIGNATION

IF an employes pives tvo (2) weeks natics whea hefshe intends to resipn, hefshe shall be paid for
nuy accrued vaeotlon time and petsonal days, prorated for the current year, Tf the employee does

not give the proper two (2) weeks notice, the Board of Commissioners shall decide whetber or
wot {iey are te be paid for sawe.

ARTICLE XXX
OTHER SEPARATION

For the purpose of this article, one (1) month severance pay shall conslst of one hundred sixty
(16G) hours pay af the empluyee's base hourly rate,

Should the Township of Hoddon decide to excrcise ils managerial prerogatives in such Mshion
that the Haddon Townaship Police Depariment should be abolished, merged, sbsorbed within
snother ageney, or censes to oporate b a separate entity unto ilself during the contract jerm, the
foltowing will apply: Each employes cavered under the terms of this agreement shall be entitled
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to one () wonth's severance pay for each three (3) months of service. Bmployees shall be given
credit for prior manths employed provided that such credit shall not exceed thirty-six (36)
montls severance pay. Emplogees sball be allowed a madimum of thivty-six (36) months
severancs puy. This benefit shall be paid, prorated over the severance period from the date of the
employee's lost day of service. More specifically, scverance will be divided equally and paid on
the anniversury dule of supocation fo euch subsequent yeur, not to exceed three yesrs. The
Township of Haddon agrees lo mulnlaln al} ereployee and immediate tamily's medical benefits
{br a preiod of one (1) year from the employed's date of scparation,

ARTICLE XXXIV
QYFICER IN CHARGE

When the Haddon Teowunship Pollce Platoon Sergeant is off duty, due to personal holiday,
vacation, illness, or approved absence, the Patrolman who is assigned by the Chief of Police or
bis designes, as Officer in Charge (“OIC"), shall be puid at the rate of pay, cquivalent lo the
Sergesul's daily rate of puy. It is understood that the Township will only pay one sdditionpl o1
rale, per lwelve hour shift, If two (2) OICs shore a twelve bour shift in that capacity, they will
also share the rate of additioual puy. Also, when the Patrolman is assigned Officer fn Charge and
he is required to stay on duty after hiy regulur tour of duty, he will rective overtimo pay.

ARTICLE XXXV
ASSIGNMENT TO DETECTIVE BUREAU

An Officer shall veceive one hundred dollars ($100.00) per week while assigned to the Deteotive

Buresu and working on o full time besis. This payment will not be used in computing salary
bene fltg,

ARTICLE XXXV
SHIFT DIFFERENTIAL

Olficers scheduled to work on the second (Ind) shift shalk receive u shift differentlal of seven
and oneequarter pereent (7.25 %) regardlesy if Officer takes Vicastlon, Personal, or
Compengatory Thme, Shift Differential will aiso be earned For Officers worldng overtime and/or
assigned as Officer in Cherge during the second (2nd) shifl.

&I




1, Salary Guides:

OFFCERS:

Academy (6 Months)
st Year( 12 Months)
After 1st Year
After 2nd Year
After 3rd Year
After 4th Year
After 5th Year
After 6th Year
After 7th Year

2022
2.50%

$28,999.89
$37,565,57
$52,012.47
$66,652.05
$71,471.65
$76,291.25
$81,110.84
$85,930.43
$100,195.49

2023
2.50%

$29,724.89
$38,504.71
$53,312.78
$68,318,35
$73,258.44
$78,198.53

$83,138.61,
$88,078.70
$102,700.38

S

2024
2.50%

$30,468,01
$39,467.33
554,645.60
$70,026.31
$75,089,90
$80,153.50
$85,217.08
$90,280.66
$105,267.89

2025
2.50%

$31,229.71
$40,454,01
$56,011.74
$71,776.97
$76,967.15
$82,157.33

$87,347.51
$92,537.68

$107,899.59




ARTICLE XXXIlI
PAY PERIOD

Beginning on or about the first pay period following the execution of the Agreement, all employees will
receive a bi-monthly payment on the 14" and 28" of each month for the duration of this Agreement,

ARTICLE XXXIX
FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding and settiement by
the parties of all bargainable issues which were or could have been subject to negotiations. Durlng the
term of this Agreement, neither party will be required to negotiate with respect to any such matter,
whether or not cavered by this Agreement and whether or not within the knowledge or contemplation
of elther or both parties at the time they negotiated or signed this Agreement.

ARTICLE XL
DURATION

This Agreement shall be in full force and effect as of January 1, 2022 and shall remain in effect to and
including December 31, 2025, nunc: pro tunc, without any re-opening date. This Agreement shall
continue in full force and effect from year to year thereafter. Negotiations for a successor agreement
shall commence in accordance with the rules and regulations of the Public Employment Relatlons
Commission,

IN WITNESS WHEREOF, the parties have ?g,reunto set their hands and seals at Haddon

Township, New Jersey on thisb day of ”ua-/%{, 2022,

FORT ETDWNSHIP.%HADDON ' FOR THE P,B
Ase | W

‘Randal Vy TeagL\e May 0)1 “‘/

ATTESTO &[U)( / WE( ‘ C

Munlclpal Clerk  Dawn M. Pennock




