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Pt de this D\eﬁ/D day of }QC. » 1930,

1 MI.
S 9 r‘_.‘_qm:nt ma
pHE COUNTY OF UNION, a body politic (sometimes
: !

e e A

by _-._nd betwee
frer referred to as the "County® or "Employer®), and
aina

her
N COUNTY PARK FOREMEN'S ASSOCIATION (sometimes hereinafter

the UNI1O
eferred to as the "Union" or "Foremen")}.
r

fURPOSE AND INTENT
The County of Union and the Union desire to establish,
maintain and regular all standards of hours of work, rates of
pay, and all other terms and conditions of employment under which
the employees covered by the terms of this Agreement shall work.

N

ARTICLE I
RECOGNITION AND RESPONSIBILITY

Section 1.

The County of Union hereby recognizes the Union as the ex-
clusive representative for collective negotiations pursuant to
a Certificate of Representative of the State of New Jersey, Public
Employment Relations Commission, dated June 12, 1973 (Docket No.
RO-647) for a bargaining unit of all Union County Park System-
employees of the level of foremen but excluding all non-supervisory

employees, clericals, police, managerial executives and all other

employees.
Sectioﬁ 2.

Whenever the terms "employee" or "employees" are used here-
inafter in this Agreement, such words shall be deemed to apply

only to the employees of the County who are included within the

bargaining unit above described.
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stewards, nor its members or any of them will call, sanction,
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goctlion 3- :
Any employee€ hired@ as a foreman shall serve a minimum pro-

pationary period from the date of such employee's commencement of
- . ‘ :

his employment as a foreman of risna‘y.{(93) days,

ARTICLE 1I
NO STRIKE - NO LOCKOUT

Section 1.

The Union agrees that during the life of this Agreement,

neither it nor its officers, representatives, committeemen,
\

encourage or engage in any strike or work stoppage. This provision
shall not be construed as a waiver or relinguishment of any and all
rights the County of Union would have against the Union or its

employees in the event of such activity.

Section 2.
The County Hanagef, on behalf of the County of Union, agrees

that during the life of this Agreement, he ox it will not lock out

. any of the employees covered by the Agreement. This provision-

shall not be intexpreted to prohibit the County of Union from .
exercising its management right to cause a total or partial cessatior

of the work due tp'lack of work other than economic reasons.

ARTICLE IXI
MANAGEMENT RIGHTS

Section 1.

Whenever the term "Employer™, "Department Head", or "Super-
visor" shall be used throughout this Agreement, it shall mean and
includes the County Manager and the Department Head to whom em-

ployees covered herein report to and/or their designees, except’

.2



Ffﬂff’;’-écherwise designated in this contract, as specifiqally may

pe provided in the New Jersey Statutes in such case made aﬁd
provided or the Administrative Code of the County of Union.
Section 2. |

Except as lawfully limited by the within Agreement, thg.
County Manager, the Department Head and/or their designees, here-
in retain and reserve unto themselves, without limitation, all
powers, right, authority, duties and responsibilities conferred
and vested in any of them by the laws of the State of New Jersey,
the Cons;itution of the State of New Jersey, and the Constitution
of the United States of America, gncluding but without limitation,
the following rights, privileges and functions.

a. The executive management and administrative con-
trol of the County of Union, a body politic, and its properties
and facilities and the activities of its employees related to
their employment.

' b. The right by the County Manager to hire all
employees, subject to Rules and Regulations to determine their
gqualifications and the conditions for their continued employment,
dismissal or demotion, and to promote and transfer all such
employees, subject to the New Jersey Statutes and the Administrative
Code o£ the County of Union.

c¢. The right by the Department Head to deteimine
schedules of work and the duties, responsibilities and assignments
of all employees with reséect thereto.

Section 3.

The exercise of the foregoing powers, right, authority, duties

and responsibilities by the Department Head, the County Manager
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,géwﬂ_wk~,_,amw*::::::;e5, tne adoption of policies, rules, regulations
‘ Tor othar

) and practices in furtherance thereof and the use of judgment and
discretion in connection thereto shall be limited only by.the
extent such specific and expressed terms are in conformance with
the laws of the State of New Jersey, the Constitution of the State
of New Jersey, and the Constitution and laws of the United States,
and the provisions of this contract.

ARTICLE 1V
GRIEVANCE PROCEDURE

" Section 1.
A g?ievance is hereby jointly defined to be any complaint
concerning the interpretation or application of any provision
of this agreement. Should any such grievancelas defined arise
between an employee(s)‘and the Employer, the following procedure
shall be followed:
Sﬁeg lﬂ An employee with a grievance shall first discuss
it with his immediate supervisor, either directly or with the
designated representative({s) of the Union for the purpose of
resolving the matter informally.
A grievance must be presented at Step 1 within seven
(7) working days from the date of occurrence of the facts which
give rise to the grievance. If it is not presented within the
aforementioned time period, it shall be deemed waived and shall not
thereafter be considered a grievance under this Agreement.
Step 2. If the aggrieved party is not satisfied with the
disposition of his or her grievance at Step 1, or if no decision
has been rendered within tﬁree (3) working days after presentation

of that grievance at Step 1, he or she may file a grievance in

3



:writing with the Department Head or his designated representa-
tive. A hearing on the grievance shall be held between the
Department Head or his designated representative(s) and the
aggrieved party, and the Union's designated representative, not
later than ten (10) working days from the date of the filing of
the grievance in writing with the Department Head. The Department
Head will render a final decision in writing within five (5)
working days after the hearing is completed.

Step 3. If the aggrieved party is not satisfied with the
disposition of his or her grievance at Step 2, or if no decision
has been rendgred within five (5) working days after the hearing
at Step 2, the aggrieved party may file the grievance with the
County Manager or his or her designee. The hearing on the
grievance shall be held within ten (10) working days after said
filing between the grievant, the Union's designated representa-
tive(si and the County Manager or his or her Qesignee, and the
County Manager and/or his or her designee will render a final
binding decision in writing within ten (10) working days after
the hearing.

Section 2.

The time limit specified in a grievance procedure shall be
conétrued as maximum. However, these may be extended upon mutual
agreement between the par ties.

Section 3.

Any employee may be represented at all stages of the grievance

procedure by himself or herself or a member of the Union, or, at

his or her option at Step 3 by an outside representative selected
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’(ff///ﬁ’or approved by the Union. When an employee is not represented by

the Union, the Union shall be notified and shall have the right
to be present and state its views at all stages of the grievance

procedure.

ARTICLE V
HOLIDAYS
Section 1.

The Employer has designated the following days as holidays

~ for the year 1978:

New Year's Day Sunday - celebrated - Monday
¢« January 2, 1978

Martin Luther King's Sunday ~ celebrated - Monday

Birthday January 16, 1978

Lincoln's Birthday Monday, February 13, 1978

Washington's Birthday Monday, February 20, 1978

Good Friday Friday, March 24, 1978

Memorial Day ' Monday, May 29, 1978

Independence Day Tuesday, July 4, 1978

Labor Day Monday, September 4, 1978

Columbus Day Monday, October 9, 1978 !

General Election Day Tuesday, November 7, 1978

Veteran's Day Friday, November 10, 1978

Thanksgiving Day Thursday, November 23, 1978

Day After Thanksgiving Friday, November 24, 1978

Day

Christmas Day Monday, December 25, 1978

Section 2,

The Employer has designated the following days as holidays
for the year 1979:

New Year's Day ' Monday, January 1, 1979
Martin Luther King's Monday, January 15, 1979
Birthday

Lincoln's Birthday Monday, February 12, 1979
Washington's Birthday Monday, February 19, 1979
Good Friday Friday, april 13, 1979
Memorial Day Monday, May 28, 1979
Independence Day Wednesday, July 4, 1979
Labor Day Monday, September 3, 1979
Columbus Day ‘ Monday, October .8, 1979
General Election Day Tuesday, November 6, 1979
Veteran's Day Sunday - celebrated - Monday

November 12, 1979
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rhanksgiving Day Thursday, November 22, 1979
pay After Thanksgiving Friday, November 23, 1979
Day ‘ .

Christmas Day Tuesday, December 25, 1979

Section 3.
The Employer has designated the following.days as holidays
for the year 1980:

New Year's Day Tuesday, January 1, 1980

Martin Luther King's Tuesday, January 15, 1980

Birthday .

Lincoln's Birthday Tuesday, February 12, 1980

Washington's Birthday Monday, February 18, 1980

Good Friday Friday, April 4, 1980

Memorial Day , Monday, May 26, 1980

Independence Day Friday, July 4, 1980

Labor Day Monday, September 1, 1980

Columbus Day X Sunday - celebrated - Monday
: October 13, 1980

General Election Day Tuesday, November 4, 1980

Veteran's Day Tuesday, November 11, 1980

Thanksgiving Day Thursday, November 27, 1980

Day After Thanksgiving Friday, November 28, 1980

Day

Christmas Day Thursday, December 25, 1980

Section 4.

All employees shali-receive eight (8} hours of holiday pay
at theif regular base rate for such holidays even though no work
shall be required of them and provided further that:

a. New hires have satisfactorily coméleteq their
probationary period preﬁeding'the holiday involved; and

b. Such employee works the scheduled work day im-
mediatély preceding and the scheduled work day immediately follow-
ing the holiday involved except if he fails to work the day pre-
ceding or following the holiday because of one of the following
conditions;

i. The employee is unable to work due to an

illness in which event the Department Head may require proof of
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(1i10655 hereunder in such form as the Department Head may, in his

discretion, deem necessary to verify an employee's illness, or

ii. The employee is on vacation.
Section 4.
Recognizing that the Park's Department works every day of the

year and that it is not possible for all employees to be off on the
same day, the County Manager, on behalf of the County of Union and/or.
his designee, shall have the right, at his sole discretion, to reguire
any employee to work on any of the holidays specified herein. 1In the
event an employee is required to work on any of the aforesaid legal

- holidays, he may receive an additional day off with holiday pay within
thirty (30) days of the holiday or he may receive his holiday pay and
the applicable rate of pay for working such holiday. If an employee
is reguired to work on a holiday as provided herein, he shall be en-
titled to at léast three (3) hours' pay at the applicable rate regard-
less of the number of hours actually worked on such holiday.

Section 5.
A holiday falling during an employee's vacation shall be treated

as a holiday and not charged against the employee's vacation time.

ARTICLE VI
VACATIONS

Section 1.
Anything herein stated to the contrary notwithstanding, the

schedule hereinafter set forth for vacation entitlement shall be
effgctive as of January 1, 1980. All employees covered by the within
agreement hereby waive any claims for a vacation entitlement for any
year .prior to January 1, 1980 in which said employees did not utilize
his/her vacation entitlement, and the following schedule shall be
applicable to all employees on and after January 1, 1980 with respect
to vacation entitlement.  All such employees shall commence the

vacation year as of-January 1, 1980 with no accumulated vacation

claimed or owed.
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,ﬂf’rﬂf' vacation Eligibility: L

a. During the first calendar year of employment, employees
shall earn one (1) vacation day for each month of service
during the calendar year following the-date of employment,

b. Employees with oné to eight years of service shall be

entitled to twelve (12) working days vacation eacﬁ year,

¢. Employees with eight completed years to ten years of
service will be entitled to thirteen (13) working days
vacation each year.

d. Employees with ten completed years to fifteen years of

" service will be entitled to sixteen (16) working days
vacafion each year.

e. Employees with fifteen completed years to twenty Qears
of service will be entitled to eighteen (18) working
days vacation each year.

f.  Employees witﬁ twenty completed years to twenty-five
years of service will be entitled to twenty (20) working
days vacation each year.

g. Employees with twenty-five or more cﬁmpleted years of
service will be entitled to twenty-five (25) working

days vacation €ach year.

Section 2.
Part-time employees shall receive vacation credit allowance

on a pro-rated basis in accordance with sSkction 1 above.

Section 3.
An employee who is entitled to vacation herein shall make

written request to the Department Head at least two (2} weeks
prior to the time during which such vacation is to be taken. No

employee shall be‘entitled to take any part of his vacation at any
time other than as authorized by the Department Head. While the

Department Head shall not unreasonably withhold permission to grant

a vacation as requested, if a conflict exists between two or more
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‘employees requesting the same date, or the work schedule is such
that the employee's vacation request interferes with the orderly
carrying out the same, the Department Head's decision as to whom
shall be permitted the vacation period requested, if at all, shall
be final,

Section 4.

An employee who has resigned or who has otherwise seﬁérated
from employment shall be entitled to the vacation allowance for
the current year pro-rated upon the number of months worked in a
calendar year in which the séparation becomes effective, in
addition to any unused vacation due for the previous year.

Section 5.

An employee who is retiring on pension based on length of
service, shall be entitled to the full vacation for the calendar
year in which he retires.

Section 6.

Whenever an employee dies having to his credit any annual
vacation leave,  there shail be calculated and paid to his estate,
a sum of money equal to the compensation figured on his salary
rate at the time of his death.

Section 7.

If a holiday occurs during the vacation or sick leave, it is
not counted as a day of vacation or sick leave.

Section B,

Employees serving on a leave of absence without pay do not
accrue vacation benefits.

Section 9.

1f an employee leaves the County's employ’ for any reasons,

10



.except as set forth in Section 5 of this Article, before the end

of the calendar year after having taken a vacation allowance for
the year, he will be charged with the unearned part of his vacation.
This now will be déducted from his final pay check,

Section 10,

Vacations must be taken during the current calendar year un-
less the supervisor determines that it cannot be taken because of
pressure of work, in which case, unused vacations may be carried

forward into the next succeeding year only.

Section 11,

In accordance with present policy, an employee may receive
vacation pay in advance of taking his vacation provided that he
makes timely written request on the form provided for that purpose
and in the manner provided.

ARTICLE VII
SALARIES AND WAGES

Section 1,

Effective January 1, 1978, the reqular base annual rate for
each applicable job classification for bargaining unit employees

for the duration of the calendar year 1978 shall be:

Classification Rate

Master Mechanic $17,263.00
Master Craftsman $16,132.57
Golf Course Superintendent $16,132.67
Horticulture Foreman $16,132.67
Forestry Foreman ' $16,132.67
Park Foreman $15,607.67

Assistant Master Mechanic $15,607.67
Section 2.
Effective.January ;, 1979, the regular base annual rate
for each applicagle job classification for bargaining unit em-

11




" ployees for the duration of the calendar year 1979 shall be:

Classification Rate

Master Mechanic $18,298,00
Master Craftsman $17,083.67
Golf Course Superintendent $17,083.67
Horticulture $17,083.67
Forestry Foreman $17,083.67
Park Foreman $16,558.67
Assistant Master Mechanic $16,558.67

Section 3.

Effective January 1, 1980, the regular base annual rate-
for each applicable job classification for bargaining unit em-

ployees for the duration of the calendar year 1980 shall bet

v

Classification Rate

Master Mechanic $19,441.63
Master Craftsman $18,151.40
Golf Course Superintendent $18,151.40
Horticulture - $18,151.40
Forestry Foreman $18,151.40
Park Foreman $17,593.59
Assistant Master Mechanic $17,593.59

Section 4;

All incremental increases, salary ranges, steps, classes
or annual increment methods of calculating or determining base.
rates are abolished.

Section 5.

Any employee hired after the date upon which this Agreement
was made shall, upon the successful completion of his probationary
period, receive the rate being paid to bargaining unit employees
within such classification;

ARTICLE VIII

HOURS OF WORK, PREMIUM PAY
AND COMPENSATORY TIME OFF

Section 1.

The work weeK for all bargaining unit employees shall

consist of five (5) consecutive days of eight (8) hours each as

scheduled by the Department Head during any seven (7). day per%od.

12




A work day shall consist of eight (B) hours of work which are
to be continuous except for such unpaid lunch period as may be
scheduled by the Department Head.

Section 2.

Employees shall be entitled to two (2) consecutive days
off during each seven (7) day period, provided however, that ‘
the Department Head shall have the right to reguire employees to !
work on such days. .

Section 3.

For the calendér year 1978 any employee who is scheduled
to work énd who actually does work in excess of fo;ty {40) hours
in any work wéek shall receive additional compensation for each
such hour worked at the employee's straight-time hourly rate.

Section 4.

- For purposes of this Article, "straight~time hourly réte'
shall be defined as the hourly rate of pay as calculated by |
dividing the employee's annual salary, exclusive of any longevity
or other compensation, by 2080.

Section 5.

| _Effective "Jannary 1, 1979 any employee who is scheduled to
work and who actually does work in excess of forty (40} hours in
any work Qeek shall receive additional compensation for each such
hour worked at time and one-half (1-1/2 times) the employee's
straight time hourly rate, provided there is a éufficiency of
funds. If‘there isn't a sufficiency of funds then the employee
shall receive straight time pay for each hour of overtime worked

beyond the forty (40) hours work hereinabove provided for.

13 :



Section 6.

An employee shall not be entitled to receive overtime compen-
sation unless such overtime has been scheduled and authorized by
the employee's iﬁmediate supervisor, superintendent of field
operatibns or general superintendent prior to such overtime Being
worked. |
Section 7.

The Department Head shall ﬁake all reasonable efforts to
dist}ibute overtime on an equitéble basis provided;.howevgr, that
the bargaining unit eﬁployee to whom such overtime shall be as~
signed i; able to perform such work to the satisfaction of the

County.

Section 8.

If an employee shall be recalled for work at any time Qutside
of his regular working hours or on any day when he would normally
be off éuty he shall receive at least three (3) hours' pay at the
applicable rate. An emplofee shall hot be entitled to receive
call-in compensation unless authoriiéd by the employee's immediate
supervisor, Superintendent of Field Operations, or General
Superintendent.

Section 9.
No employee shall be permitted to earn or accumulate com-
pensatory time off in lieu of overtime.
ARTICLE IX
SICK LEAVE
Section 1.

Sick leave is the absence of an employee from work because

of illness, accident, exposure to contagious disease, or attendance

14



.upon a member of the employee's immediate family seriously ill
requiring care or attendance of such employee. ').
Section 2.

If an employee is absent for reasons that entitle him to
sick leave, his supervisor shall be notified promptly. Failure
"to notify the supervisor.may be cause for disciplinary action. -
Absence without notice for five (5) consecutive days shali cbn-
stitute a resigna;ion. ‘ : . .
Sectﬁon 3. |

Sick leave is earned in the following manner:

a. 'One (1) day for each full month of service with the
employer duriﬂg the first calendar year of employment.

b. One and one-gquarter (1-1/4) days for each full month
of service in every calendar year thereafter.

.¢. Part-time employees shall receive sick leave credits

= e

on a pro-rated basis,

d. Sick leave credits shall not accrue while an employee
is absent on a leave without pay.

e. Unused sick leave may be accumulated from year to year.
Section 4.

Any employee who is absent on sick leave for five (5) or more
consecutive working days shall be required to submit a physician's
cextificate as evidence substantiating the illness., The employer
may require an employee who has been absent because of personal
illness, as a condition of his return to work, to be examined by

a physician at the expense of the employer.

15



Section 5.

a. An employee who has been absent on sick leave for
periods totaling more than fifteen (15) days in one calendar
year consisting of periods of less than five (5) days shall have
his or her sick leave record reviewed by the respeciive appointing
authority and thereafter may be required to submit acceptable
medical evidence for any additional sick leave in that year. 1In
cases where an illness is of a éhronic recurring nature causing
recurring absences of one day or less, only one submission of such
proof shall be necessary for a period of six months,

b. .The appointing authority may require proof of illness
of an employee on sick leave, whenever such requirement appears
reasonable. Abuse of sick leave shall be cause for disciplinary
action.

i. In case of leave of absence due to exposure to
c0ntagiohs disease, a certification from the Department of Health
shall be required.

ii. In the case of death in the immediate family,
reasonable proof shall be required.

iii. The appointing authority may reguire an employee
who has been absent because of personal illness; as a condition
of his return to duty, to be examined, at the expense of the
agency,. by a physician designated by the appointing authority.
Such examination shall establish whether the employee is capable
of performing his normal duties and that his return will not jeopardize

the health of other employees.

16



ARTICLE X
JURY DUTY

Section 1.

When a bargaining unit employee is involuntarily summoned
for jury service, he shall promptly notify his immediate super-
visor and the Personnel Director and shall be exéﬁsed from work
for those days on which he receives pay for jury service. The
County Manager may reguest that.the employee be excused or
exembted from such duty if, in the opinion of the County Manager,
the employee's services are essential during the periocd of pro-
posed jufy service. For each day'on which he otherwise would
have worked, he shall be paid the difference between his regular
rate and the payment he receives for jury service. The employee
shall furnish official proof of such service and of the amount

of pay received therefor.

ARTICLE XI
DEATH IN FAMILY

Section 1.

Wages up to five (5) days wiil be paid during the absence

" from duty of employees.when such absence is cauéed by the déath
and attendance at funeral of spouse or child, and up to three

(3) days will be paid during the absence from duty of employees
when such absences are caused by the death and attendance at
funeral of hother, father, sister, brother, grandparents, mother-

in-law, father-in-law, or other relative residing at employee's

househeld.

17



. ‘ ARTICLE XII
' PRIOR PRACTICES

Section 1,

This Agreement contains all the terms and conditions of
employment between the County Manager and the members of the
bargaining unit represented by the Union. All present, preyioué
or past practices between the County Manager and the employees
covered by this Agreement, exeeét as specifically amended ﬁerein,
are expressly incorporated within the terms and conditions of
this Agreement. Any previous or past practice not so expressly
incorporated herein shall be waived and shall otherwise be void

and a nullity.

ARTICLE X111
LONGEVITY

Section_l.

During the life of this Agreement, all employees covered
by this Agreement shall be entitled to and paid longevity pay-
ments and adjustments in accordance with the.longevity program
adopted by Freeholder Resolution No. 163 in the year 1967 and
amendments and supplements thereto; provided, however, that any
person commencing full time continuous employment subsequent
to January 1, 1973, shall not participate in nor be entitled to

the benefits of the present longevity program.

Said longevity payments shall be calculated and paid in
accordance with County of Union practices, and not Union County

Park Commission practices prior to the effective date of this

18



« Agreement. Any conflict or interpretation shall be resolved
in favor of the County of Union administration or application
of its longevity program and not the application or interpretation
of Union County Park Commission interpretation or application:
ARTICLE X1V
SEVERABILITY
Section 1.

In the event any Federal or State law conflicts with any.
provision of this Agreement, tﬁe provision or provisions so _
affected shall no 1ongef be operative or binding upon the parties
but the remaining portion of the Agreement shall continue in full

force and effect.

ARTICLE XV
UNPAID LEAVE OF ABSENCE

Seétion 1.

Any bargaining unit employee may apply for a leave of
absence without pay or other remuneration provided the employee
shall make application in writing for such leave to his immedi- --
ate supervisor and the Personnel Director at least two (2) weeks
prior to the date such leave is requested.

Section 2.

The County Manager may, in his sole discretion, grant the
employee a leave of ‘absence without pay or other remuneration
subject‘to the following conditions and excéptions:

a. An'eméloyee who gakes employment elsewhere during
an approved 1ea;e of absence shall be considered as having
voluntarily resigned.

* b. If an employee fails to report for work within one

19 .
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.{1) working day of the expiration of an authorized leave of

absence and does not give a satisfactory explanation for not
returning, he shall be considered as having voluntarily resigned.
c. An employee who shall be required to attend military
encampment or who shall be called for National Guard duty shall Be
entitled to a leave of absence in accordance with applicable law. '

d. Whenever a bargaiping unit employee shall becoma

. pregnant, she shall furnish the County Manager with a certificate

from her:physician and a physieian designed by the County Manager
within at least six (6) months from the date of her preghancy.
Matexnity leave will be granted -for a period not to exceed ninety-
(90) days prior to her date of delivery and thirty (30) days after.
her delivery. In the event the employee's physician and the
physician designated by the County Manager disagree as to the
physical or mental capacity of such employee,to.continue eorking,
both pe§sicians shall designate a third physician fo make a final

determination as to such employee's capacity to work.

Section 3.

In the event an unusual emergency arises which might prevent
the employee from making written request for leave of absence
or which might prevent an employee on leave from returning at the

end of a leave of absence, such employee may apply for a leave

I -uits
o e— —_———— -
b i v A m— ——

of absence or an exten51on to a leave of absence, wvhich leave may

be.granted_in the sole discretion of the County Manager.

*

ARTICLE XVI
INSURANCE

Section 1.

* subject to the provisions below stated, the County nanager'

. 20



én'behalf of the County of Union agrees to provide the following
insurance for the benefit of full-time bargaining unit cmployees:

a. All employees covered under the terms of this
Agreement shall be covered, as shall the members of their immediaté‘
family, for medical and hospital expenses through New Jersey Blue ‘
Cross/Blue Shiéld, with Rider "J" coverage in the same form and seriés )
established by all other Union County employees. The éount§ of o
Union will also provide-the Pruéential Insurance Company Major
Medical coverage, The above medical and hospital insurance, with
Major Medical coverage, shall be at the sole expense:of the County

*

of Union, .
b. All permanent employees not otherwise covered by any

other state, county or municipal pension system shall enroll in
the Public Employees' Retirement System of New‘Jersey within four
(4) Wonths of their permanent employment. The premium for énroll—
ment in the Public Employees' Retirement System.of New Jersey shall
be in accordance with the laws of the State of New Jersey. |
Section 2. N

All such insurance shall be subject to the particular terms,
conditions and provisions of the applicable contracts and policies
of insurance. There shall be no responsibility or obliéation,
whatsoever of the County of Union in connection with such contracts
or policies of insurance excepting only the undertaking to pay such

premiums or charges for such coverage as provided in this Agreement.

Section 3.

The obligation of the County of Union to pay such premiums
for the purpose of maintaining the benefits provided by said

contracts shall be.subjecﬁ at all times to the following terms and
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" conditions:

a. The employee shall make written applica£ion to
Blue Cross, Blue Shield, Rider J, Major Medical or other insurance |
company, as the case may be, on forms provided to them by tﬁgi TN
County-df Union Personnel'Department, or other designee ét tiﬁé'§”fﬁ.
of employment, shall deliver to the County of Union Personnel -
Department, or other designee,. such completed applicatioﬂs, dulyn‘
exebuted, and shall furnish ﬁo the County of Union Personnel
Department, or other designee, in writing, all such detailed in- |
formation as may, from time to time, be required by Blué Cross,
Blue Shieid, Rider J, Major Medical, or other insurance compﬁny
as the case may-be.

b. In case of any change in the marital or famiiy
status of the employee pertinent to_the'benefits or kihd_of
covérage of Blue Cross, Blue Shield, Rider-J, Major Medical, or
other insurance company, or the rate of the premiums or charges
appiicable thereunder, the -employee shali immediately'furnish the
éounty of Union Personnel ‘Department, or other designee, with.. .

complete detalled information regarding the matter, |
‘ ) c. The County of Union shall not be 1iab1é4 or‘
responsible for any error or delay of Blue Cross, Blue Shleld,- )
Rider J, Major Medical, or other insurance company, or any of them.

d. The County of Union, in every instaﬁce,»shall have
two (2)'weeks from the date of receipt of written applications
(pursuvant to subparagraph (a) abovei or of a written notification,
pursuant to éubﬁaragraph {b) above, within which to-transmit

to Blue Cross, Blue Shield, Rider J, Major Medical, or other

insfrance company the pertient information received by the County
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.‘of Union from the employee,

e. Effective November 1, 1980 a Drug Prescription Plan
with a Two ($2.00) Dollar deductible clause, capped at Eighty-five
($85.00) Dollars premium for a family.

ARTICLE XVII
UNION BUSINESS

Section 1.

The Union shall advise the County Manager or his désigneé
in writing of the names of its representatives.-

Section 2.

The Union'shali neither solicit membefs, nor ;onduct any
business on County property dur%ng County assigned working
schedules of either the representative of the Union or the em-
ployee involved except for time spent conferring with manage-

ment on specific grievances as specified in the Grievance Procedure.
1]

Section 3.

When an authorized representative is excused from his as-

signed duties, he sh;ll:

a. Arrange with his supervisor to leave his work.

b.' Notify the supervisor of any County facility
visited on arrival.

c. Notify his supervisor upon return to the job.

d.‘ Record his time out and time in with his supervisor
upon 1eaving and returning to his job.

ARTICLE XVIII
TOOLS

Section 1.

A Park Foreman, other than the Master Mechanic, Assistant
Master Mechanic or Master Craftsman, shall be provided such tools

as the County of Union deems necessary in order for the proper

performance of their work. The Master Mechanic, Assistant
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_ . ARTICLE XVIII (Continued)
*Section

_4 .

The County shall reimburse an cmployee for the reasonabla

cost of repair and replacement ot prescriptive uyeglasséi

which are broken or damaygced during the normal performance of the ﬁ1

employce's duties and where the rcepair or replacement of such

eyeglasses are not otherwise covered by warranty, The paxlmqﬁ T

liability of the County under this provision shall be Twehty—-"'

five ($25.00) Ddllarslpq; vinployce per year. An employee
-claiming reimbursement under this clause shall preﬂent.thé
eyeqlasses which need repalr Qr replacement to the County for
examination and shall submit proo} that the item was damaged or
destroyed during the normal percformance of tho employea's duty
in form satisfactory to the County. Upon repﬁir or replacement
of the broken ur damaged eyeglasses, the employee shall subnmit
proof of payment and the County shall reimburse the employee for

the reasonable cost thercof as provided herein,

- 23{cont'd) -
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5 Mechanic and the Master Craftsman shall provide their own tools
common to their respective trades., Tools utilized by the Master

Mechanic, Assistant Master Mechanic and Master Craftsman which-
are destroyed or lost through no fault of the employee shall be
replaced with a tool or tools of similar type and guality and the:u
County shall bear three—quarters (3/4s) of the reasonable cost |
of such replacement up to a maximum of Fifty ($50.00) Dollars
per geaf for all tools lost or destroyed és heréinabove érovided;‘ul
ARTICLE XIX .
CLOTHING AND EDUCATION

Section 1.

The County of Union shall:provide such rain protective
clothing and safety gear as-the County of Union deems necéssary.
The care and security of such'protective ciothing and/oxr safety
gear shall be the responsibility of the employee to whom such
rain protective clothing and/or safety gear is issued.

Section 2.

The County of Union shall provide each foreman with one (1)
blézer with a Union County Park County emblem attached thereon. é:_
Blazers supplied by the County shall be inspected and replaced

as the County deems necessary. Each Foreman shall be responsible

for maintaining such blazer in a neat and presentable appearance.

Section 3.

"It is the policy of the County that everf supervisory’
employee endeavor to elevate their resPectivé-areas of expertise
by participation in such educational opportunities as may be
avaiiable. To encourage such participation the County agrees to

4 .
pay each employee an education allowance of One Hundred Twenty-
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“fi've ($125.00) Dollars per year to be paid prior to September

lstlto those employees who have been employed in a supervisory
capacity for the entire year during which the education allowance
is to be paid, to be used by such employees for the purpnse of
participating {n such educational opportunitieé. The nfntesaid
employees shall be obligated to attend such seminaré or Studies
directed by the'Department Head and the costs théréof shnli be
paid and satlsfled out of the education allowance advanced by
the - County of Union. If, and when the education allowance 15
fully ut?lized, the employees shall notlfy the Department Head,
and if the Department Head tnereafter directs the employeé-to
participate in further seminars ;r studies, it shall be at the
expense of the County of Union,
ARTICLE XX
PERSONAL BUSINESS AND
RELIGIOQUS LEAVE

Section 1.

Employees who are employed less than one (1) year may be
granted up'to three (3) days off, without deduction of pay
therefor for personal business as.hereinafter defined or for
religious reasons in accordance with the schedule heréinafter set

forth; embloyees who have been employed for more than one (1)

year may be granted up to three (3) days per year without reference

to any schedule. Employees must make application for such
personal business or religious leave stating the reason for the
requested leave as far in advance as possible. The request by
the employee shall be directed to the Department Head. The .
leave may. only be taken -if_the :Department Head:approves

25




.

-and grants said leave, and if for business reasons the applicant

must demonstrate that the business purpose could not be scheduled

,
after working hours. The following schedule shall only apply to

employees with less than one (1) year of employment:

~a. One (1) day after four (4) months of employment.ﬂ

b. One‘(l) additional day after eight (8) months of_;‘ﬁ‘lﬁ

employment, ) P |
"‘ -E; _The'third (3rd) day may be‘granted bet#eeﬁ the
tenth (loth) and §we1fth_(l2th) months of,employment;f S

Section 2. .

No pefsonalifleave shall be applied for, approved or granted .

A

immediately before or after any vacation period, holiday period
or weekend, except under extraordinary circumstances.

Section 3. N

Leave days, as provided herein, must be used in a one (1)

year period and shall not be accumulative from year to year,

ARTICLE XXI :
ON THE JOB INJURY

.Section 1. ) .

If an employee is injured or becomes ill arising out of
and during tge course of his employment the following procedure
shall be applicable: ‘

a. The employee shall notify the Department Head and
the Pérsonnel Office of the work related injury or illness.

b. if the CO;nty's Workmen's Compensation Insurance
carrier does not dispute the causal relationship between the
employment ané-the injury or illness the empioyee shall receive

his.full pay for the first one hundred eighty (180) calendar days

~
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-Jif there was an injury which has bcen deliberately inflicted on
" the employee by any person or persons arising out of the ecmployee's
employment oxr for the first ninety (90) calendar days if the injury
or illness arises out of the employee's employment when said injury' 
is not one that has been inflicted by a third party. In either
case no chafge shall be made to the employee's sick leave accumulaf'
tion provided, however, it is understood and agreed that'when-anl |
employee receives a cdmpensation check for temporary disability
benefits, he:or she shall turn over to the County any checks re-
ceived from the County'é Workmen's Compensation Insurance carxier.

c. After the first one hundred eighty (180) or nlnety
(90) calendar days from the date of the 1n3ury,‘or illness, as
hereinabove defined,: the:lemployee shall have the option to retain
his temporary disability Workmen's cOmpensafion check and not receive
any additional monies from the County and not have any charge made
to his sick leave accumulation, or if the émpioyee wishes to
receivevfull pay and charge his sick leave accumuiation he shall
be permitted to do the same provided he turns over to the County
any temporary disability cheék or checks received from the County}s

[}
Workmen's Compensation Insurance carrier.

d. Failure to turn over temporary disability checks shall
cause the employee's sick leave to be cﬁarged and shall further
result in the County taking such disciplinary actioﬁ as it deens
appropriate to recover said montes,

e. If any employee is absent from work for seven (7) days
or less, arising out of an injury or illness, attributable to his
employment so-that the said employece is not entitled to receive

temporary disability benefits the said employee shall not have any
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. n,:tParge made against his sick lcave ncuumulation’so long as thae
r'v:em_ployee substantially proves that his illness or injury arose out
of his employment. g ‘
If an employee is required to go to the County's j'?gi
insurance company's doctor or medical center for treatment of a h
compensable injury during his regular scheduled shift, the
attendance at the doctor's office 'or medical center during his
regular scheduled shift shall not be charged to sick time provided )

that upon completion of the doctor's visit, the employee returns

to work if there is still time remaining on the shift.

ARTICLE XXIIX
DURATION OF AGREEMENT

Section 1.

e

2 1Y

This Agreement shall be in effect from January 1, 1978
through December 31, 1980; It shall automatically renew itself
from year to year thereafter provided, however, that either party

may give written notice to the other not less than sixty (60)

ar,

days prior to the anniversary date of this Agreement of a desire -

[ I Y AP O

to make changes therein or to terminate this Agreement, which

.-t

shall confer upon the other party the right to make changes in

PN

the Agreement.
Section 2.

The provision of this aforementioned Aéreement shall be
conclusive for its duration as to all bargainable matters or
issues unless the County Manager and the Union ﬁutually agree
to alter, amend, supplemént, enlarge or modify any of its

provisions.

* IN WITNESS WHEREOF, the parties have hereunto affixed
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