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PREAMELE

THIS AGREEMENT made this day of , 1995 ,
by and between the TOWNSHIP OF DOVER, in the County of Ccean,
New Jersey, a Municipal Corporation of the State of New Jersey,
hereinafter referred to as the "Township," and TEAMSTERS LOCAL
NO. 97 OF NEW JERSEY, Affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOQUSEMEN AND HELPERS
OF AMERICA, hereinafter referred to as the "Unlion" represents

the ccmplete and final understanding on all bargainable issues

petween the Township and the Unicn.

PURPOSE

WHEREAS, it is the intent and purpose of the parties
hereto to promote and improve the harmonious and econonic
relations between the employer and its employees and to
establish a basic understanding relative to rates of pay, hours
of work and other conditions of employment consistent with the
law and established practices not modified by this Agreement.

NOW THEREFORE, the parties hereto mutually agree as

o
follows:



ARTICLE T

UNION RECOGNITION AND CHECK-OFF

A. The Township recognizes the Union as the exclusive
representative, as certified on June 22, 1970 and on May 30,
1972 by the New Jersey Public Employment Relations Commission for
the purposes of collective negotiation with respect to the terms
and conditions of employment of all permanent blue collar
employees employed by Dover Township, Ocean County, New Jersey,
but excluding those employed in the Police Department and all
office clerical employees, seasonal employees, professional
emplovees, craft emplovees, policemen, managerizl executives and
supervisors within the meaning of the New Jersey Employer-
Employee Relations Act of 1974 and all other employees of the
Township.

B, Part-time employees who work on a regular schedule
of twenty (20) or more hours per weeK are employees within the
unit and shall continue to receive their current benefits.

C. Seasonal employees are defined as those employees
working one hundred twenty (120) days or less per year.

D. Upon receiving the written voluntary authorization
and assignment of an employee covered,by this Agreement (in éhe
form agreed upon between the Township and Union and consistent
with applicable law) the Township agrees to deduct from the first
pay of each month membership dues (and initiation fees where
applicable), in such amounts as shall be fixed pursuant to the

by-laws and constitution of the Union during the full term



of this Agreément and any extension or renewal thereof. The
Township shall promptly remit monthly any and all amounts so
deducted with a list of such deductions to the Secretary-
Treasurer of the Union.

E. If during the life of this Agreement, there shall
be any change in the rate of membership dues, the Union shall
furnish to the Township written notice thirty (30) days prior to
the effective date of such change.

F. The Union will provide the necessary check-off
authorization form and deliver the signed forms to the Township
Clerk-Administrator, or his designee. The Union shall
indemnify, defend and save the Township harmless against any and
all claims, demands, suits or other forms of liability which
shall arise out of or by reason of action taken by the Township
in reliance upon salary deduction authorization cards submitted
by the Union to the Township.

G. The Township will notify the Secretary-Treasurer of
the Union within three (3) days of hire all employees, their
address, birth date, classification, rate of pay and social
security number; and of all removals of employees from the
Township’s payroll.

H. Any employee in the bargaining unit on the
effective date of this Agreement who does not join the Union
within thirty (30) days thereafter, any new employee who does
not join within thirty (30) days of initial employment within

the unit and any employee previously employed within the unit



who does not join within ten (10) days of reentry into

employment within the unit shall as a condition of employment pay
a representation fee to the Union by automatic payroll

deduction. The representation fee shall be in an amount egual to
85% of the regular Union membership dues, fees and assessments as
certified to the employer by the Union. The Union may revise

its certification of the amount of the representation fee at any
time to reflect changes in the Union membership dues, fees and
assessments. The Union’s entitlement to the representation fee
shall continue beyond the termination date of this agreement so
long as the Union remains the majority representative of the
employees in the unit, provided that no modification is made in
this provision by a successor agreement between the Union and the
employer. For the purposes of this provision, employees

employed on a ten-month basis or who are reappointed from year to
year shall be considered to be in continuous employment.

The Union shall indemnify and hold the employer
harmless against any and all claims, demands, suits and other
forms of liability that may arise out of, or by reason of any
action taken or not taken by the employer in conformance with
this provisi?p. The Union shallsintervene in, and defend, any
administrative or court litigation concerning this provision.

In any such litigation, the employer shall have no obligation
to defend this provision, but shall cooperate with the Union in
defending this provision.

I. It is recognized that a new department of

recycling is created within the Department of Public Works.

-



ARTICTE TT

VISITATION AND BULLETIN BCARD

A. Accredited representatives of the Union will be
permitted to enter Township facilities or premises at reasocnable
hours for the purpose of visiting Union stewards and members in
order to observe working conditions or assist in the adjustment
of grievances. When the Union decides to have its
representative enter the Township facilities or premises, it
will request such permission from the appropriate Township
representatives and such permission will not be unreasonably
withheld, provided there =shall be no interference with the
normal operations of the Township government or normal duties cf
employees.

B. The Township shall supply bulletin boards for the
use of the Union one of which shall be placed in a conspicuous
location in the Township Garage for the posting of notices and
bulletins pertaining only to Union matters. 2All such bulletins
must be posted only upon the authority of officially designated
Union representatives. However, any bulletins deemed

controversial must have the approval of the Department Head.

.
wl



ARTICLE IIT
STEWARDS

A. The Townshnip recognizes the right of the Union to
designate six (6) Stewards and their alternates for the
enforcement of this Agreement. The Union shall furnish the
Township with a written list of Stewards and alternates and
notify the Township of any changes.

B. The authority of Stewards and alternates so
designated by the Union shall be limited to, and shall not
exceed, the following duties and activities.

1. The investligation and presentation of
grievances in accordance with the provisions of the Collective
Bargaining Agreement.

2. The transmission of such messages and
information which shall originate with, and are authorized by
the Local Union or its officers.

C. Designated Union Stewards shall be granted time
with pay during working hours to investigate and seek to settle
grievances, to attend hearings and meetings and conferences on
contract negotiations with Township provided there shall be no
undue gyinterference with the normal operations of the business of
Township government or normal duties of employees. Requests for

time under this section will not be unreasonably denied.



ARTICLE TV

GRIEVANCES

A. Purpose

1. The purpose of this procedure is to secure,
at the lowest possible level, an eguitable solution to the
problems which may arise affecting the terms and conditions of
this Agreement. The parties agree that this procedure will be
kept as informal as may be appropriate.

2. Nothing herein contained shall be construed
as' limiting the right of any employee having a grievance to
discuss the matter informally with any appropriate member of
his departmental supervisory staff.

B. Definition

1. The term "grievance" as used herein means any
controversy arising over the interpretation or adherence to the
terms and conditions of this Agreement and may be raised by an
individual, the Union or the Township.

C. Steps of the Grievance Procedure

1. The following constitutes the sole and
exclusive method for resolving grievances between the parties
covered by this Agreement and shall be followe%jin its entjirety
unless any step 1s waived by mutual consent:

Step One

1. An aggrieved employee shall discuss his
grievance with the Union Steward and the Department Head within

five (5) working days of the occurrence of the grievance, and an



earnest effort shall be made to settle the differences between
the aggrieved employee, the Union Steward and the Department
Head. Failure to act within said five (5) working days, shall be
deemed to constitute an abandonment of the grievance on behalf
of the individual.

2. The Department Head shall attempt to settle
the grievance or render a decision within five (5) working days

after the grievance has been raised.

Step Two
1. In the event a satisfactory settlement has

not been reached, the grievance shall be reduced to writing by
the aggrieved empleyee and one (1) copy furnished to the
Township Clerk-Administrator and one (1) copy to the Department
Head, within five (5) working days following the determination
by the Department Head.

2. The Department Head, or his representative,
and the Chief Steward shall meet and attempt to resolve the
problem within five (5) working days from the time it was
presented.

Step Three

1. In the event the grievance has not been
satisfactorily resolved at Step Two, then within five (%)
working days following the determination of the Department Head,
a meeting shall be held between the Grievance Committee of the
Union and representatives of the Township with the objective of

settling the grievance after the parties have failed to do sco in



Step Two.

D. Any employee shall have the right to process his
own grievance provided that a representative of the Union is
present and provided that any agreement reached with such
employee is not violative of this Agreement.

E. Township Grievance

1. Grievances initiated by the Township shall be
filed directly with the Union within five (5) working days after
the event giving rise to the grievance has occurred. Failure to
act within said five (5) working davs shall be deemed to |
constitute an abandonment of the grievance on the part of the
Township. A meeting shall be held within five (5) working days
after filing a grievance between representatives of the Township
and the Union, in an earnest effort to adjust the differences
between the parties. In the event no such adjustment has been
satisfactorily made within ten (10) working days thereafter for

arbitration in accordance with Article V.



ARTICLE V¥V
ARBITRATION

A. If a grievance is not settled under Article IV,
such grievance shall at the regquest of the Union or Township be
referred to the State Board of Mediation for the selection of an
Arbitrator according to its rules. \

BE. The Arbitrator shall be bound by the provisions of
this Agreement and restricted to the application of the facts
presented to him involved in the grievance. The Arbitrator
shall also be bound by applicable Federal and State Laws and
cases, and he shall not have the authority to add to, modify,
detract from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto.

C. The costs of the services and expenses of the
Arbitrator shall be borne equally between the Township and the
Union. Any other expense incurred, including but not limited to
the presentation of witnesses, shall be paid by the party
incurring same.

D. The Arbitrator shall set forth his findings of
facts and reasons for making the award within thirty (30)
calendar days after conclusion of the arbitration hearing,
unless agreed to otherwise by the parties. The award of the

Arbitrator shall be final and binding on the parties.

10



ARTICLE VI
MANAGEMENT
A. The Township of Dover hereby retains and reserves

unto itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it
prior to the signing of this Agreement by the laws and
Constitution of the State of New Jersey and of the United
States, including, but without limiting, the generality of the
foregoing rights.

1. <Carry out the statutory‘mandate and goals
assigned to a municipality utilizing persocnnel, methods and
means in the most appropriate and efficient manner possible.

2. Manage employees of the Township, to hire,
promote, transfer, assign or retain employees in positions
within the Township and in that regard to establish reasonable
work rules,.

3. Suspend, demote, discharge or take other
appropriate disciplinary action against an employee for just
cause; or to lay off employees in the event of lack of work or
funds or under conditions where continuation of such work would
be inef@icient and non-productive.

4. The exercise of the foregoing powers, rights,
authority, duties and responsibilities of the Township, the
adoption of policies, rules, regulations and practices, and the
furtherance thereof, and the use of judgment and discretion in

connection therewith, shall be limited only by the specific and

11



express terms of this Agreement, and then only to the extent
such specific and express terms thereof are in conformance with
the Constitution and the laws of the State of New Jersey and of
the United States.

B. Nothing contained herein shall be construed to
deny or restrict the Township of its rights, responsibilities,
and authority, under R.S. 11, 40 and 40A, or any other

national, state, county or local laws or ordinances.

12



ARTICLE VIT
SENTORITY

A. It is hereby agreed that the parties hereto
recognize and accept the principle of seniority in all cases of
transfer, promotions, assignment of schedules, layoffs and
recalls. In all cases, however, ability to perform the work in
a satisfactoryv manner will be a factor in designing the
employees to be effected.

B. An employee shall be deemed a probationary
following his regular appointment to a permanent position during
his trial period of one hundred twenty (120) days. Employes may
be dismissed without recourse during the probationary period for
reasons relating to the employee’s gqualifications.

C. The seniority of an employee is defined as the
length of continuous uninterrupted service as a Township
employee dating back to his last date of hire and by his job
classification.

D. In the event of layoffs and rehiring, the last
person hired in the job classification effected shall be the
first to be laid off, and the last person laid off shall be the
first to be recalled in accordance with his senioritygin his
classification, provided the more senior employee is able to do
the available work in a satisfactory manner.
| E. When promotions tc a higher labor grade or
transfers to another grade are in order, the Township shall

make such promotions or transfers from among its regular

13



employees; consideration for such promotions or transfers shall
be based on seniority and ability to pefform the work, and if an
enmployee so precmoted or transferred is not deemed qualified after
a thirty (30) day trial period, the Township may remove him and
retransfer him to his former position.

F. The Township shall prepare and forward to the
Union a seniority list of employees by classification. Seniority
lists shall be updated when necessary and shall be posted on the
Union Bulletin Boards showing the employees’ names,
classifications and seniority dates.

G. oOut of Title Work: All work performed in a higher
title shall be logged and considered for promotional purposes,

and shall be applied toward the probationary period.

14



ARTICLE VITT
POSTING

A. The Township shall post in each department
vacancies, except laborer vacancies, occurring within each
respective department, providing that the employees in that
department are or might be eligible and gualified to applyv for
such vacancy. Thereafter all new and vacant positions shall be
posted on the Union Bulletin Boards for a period of one (1)
week. Employees applying for such vacancies shall make a request
in writing to the Hesad ¢i the Department in which such
vacancies exist. Efforts will be made to £ill vacancies from
within the bargaining unit; with seniority employees given
preference.

B. The Union may contest the Township’s determination
of position as to the gualification of the employees to perform
the work. Should any such dispute not be resolved by the
parties under the grievance procedures of this Agreement, the

Union shall have the right to request binding arbitration.

o

15



ARTICLE TIX
LOSS OF SENIORITY
A. Seniority shall be lost by an employee for the
following reasons:

1. Voluntarvy Ouitting

Failure to report back for work no later than the
beginning of the next work week following the conclusion or
termination of a leave of absence shall be deemed to constitute
a voluntary quitting.

2. Discharge for cause.

3. Failure to report for work within twenty-four
(24) hours when calied back (after layoff) after receipt of
telegram or registered letter unless such failure is mutually
agreed between the Township and the Union to be excusable.

4, Failure to be called back to work for a
period of twelve (12) months after a layoff, unless a greater
period of time to be established by agreement between the

Township and the Union.

16



ARTICLE X
LEAVE OF ABSENCE

A. A permanent employee may be granted a leave of
absence without pay for a period not to exceed thirty (30) days.
The Township reserves the right to grant or deny such leave
without prejudice. This leave is subject to renewal for reasons
of personal illness, disability, or other reasons deemed proper
and approved by the Township.

B. At the expiration of such leave, the employee

shall be returned to the position from which he is on leave with

all increases granted during his leave for his Jjob
classification. -
C. Seniority shall be retained and shall accumulate

during all leaves.

17



ARTICLE XI
DISCHARGE AND DISCIPILINE

A. No permanent employee shall be discharged,
suspended or otherwise disciplined without just cause. The
Township shall notify the Union at the time if disciplinary
action is taken.

B. A grievance by an employee claiming that he has
been unjustly discharged or suspended must be submitted to the
Townsnip in writing within five (5) working days of the
disciplinary action.

C. A copy of disciplinary warnings which are issued
in writing to the employee shall alsc be furnished to the Union.

D. The known negotiating team agrees to notify all
blue collar employees that in the event an employee is found to
be using or in possession of alcohol or a controlled dangerous
substance while on duty, the employee shall be immediately

terminated.

e

18



ARTICLE XII
RULES AND REGULATIONS
A. Proposed new rules or medifications of existing
rules governing working conditions shall, whenever practicable,
be announced in advance and discussed with the Union before they

are established.

19



ARTICLE XITT

DIVISION OF WORK

A. Foremen or other emplovees outside the bargaining
unit shall not perform any work customarily performed by workers
covered by this Agreement, except as may be required to instruct
employees or in an emergency as may be required to assist

enployees.

7

20



ARTICLE XIV

HOURS OF WORK

A. This Article is intended to define the normal
hours of work and shall not be construed as a guarantee of hours
of work per day or week or of days of work per week and shall
not apply to part-time workers.

B. The basic work week shall consist of forty (40)
hours from Monday to Friday inclusive. The basic work day shall
consist of eight (8) hours per day exclusive of a thirty (30)
minute lunch period.

C. The normal starting time shall be 7:00 a.m. and
guitting time 3:30 p.m., but may be varied for seasonal
coperations or in emergencies.

D. The basic work week for maintenance workers in the
Recreation Department and for Township custodial employees,
shall consist of forty (40) hours. The basic work day shall
consist of eight (8) hours per day exclusive of a thirty (30)
minute lunch period. The aforementioned employees work week
will consist of five (5) consecutive calendar days, which may
include Saturday and Sunday. Qualified volunteers will be
sought for Saturday and HSunday work. However, in the event that
no such qualified volunteers are forthcoming, the Township will
assign personnel to such work which shall be performed at
straight time rates of pay.

E. 1. All employees shall be utilized for snow

plowing within their respective Departments.

21



2. Utilization of employees and work to be
performed shall be determined by their respective Department

Heads.

3. All employees shall be available for snow

plowing duties at any and all times.

22



ARTICLE XV

REST PERIODS - WASH-UP

A. All employees shall receive two (2) rest periods
each day without deduction in pay - one fifteen (15) minutes
mid-morning, and one fifteen (15) minutes mid-afternoon.

B. All employees shall receive two wash-up periods
each day without deduction in pay, one ten (10) minutes before
lunch hour and one ten (10) minutes before guitting time.

C. Employees performing snow plowing work for more
than four (4) consecutive hours outside of a scheduled eignht (&)
hour day may take a rest pericd of one (1) hour with pay after
the fourth consecutive hour. In addition, in each four (4) hour
period of such snow removal work a ten (10) minute coffee brezk
may be taken, provided however; the employeés shall not return
to the garage for such break.

D. Employees working on snow removal will be provided
with meals at the discretion and in the manner prescribed by the

Superintendent of Public Works or their respective Department

Head.

e d .
v 7
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ARTICLE XVI
QVERTIME

A. All work periormed in excess of eight (8) hours in
any one (1) day and forty (40) hours in any one (1) work week
shall be considered overtime and compensated for at the rate of
time and a half.

B. All work performed on Saturday shall be
compensated for at time and one half.

C. 2ll work perfcrmed on Sunday shall be compensated
for at double time, and employees will be provided with minimun
of four (4) hours pay or wWork.

D. Sectiens B. and C. shall not apply to employees
whose work week normally includes work on Saturday and/or Sunday
as noted in Article XIV, D.

E. All work performed in excess of twelve (12) hours
shall be compensated for at double time.

F. Overtime work shall be equally distributed among
employees in their respective departments as is reasonably
practical among those capable of performing the work to be done.

G. The following time paid for, but not worked, shall
be included for the purposes of computing overtime. .

Paid Holidays
Bereavement Pay

Paid Sick Leave

24



ARTICLE XVIT

CALL-IN-PAY

A. Any employee who, in the absence of advance notice

given him prior to the end of his previous regular shift,

reports for work on his regular schedule shall be guaranteed

four (4) hours’ work or four (4) hours’ pay, based on
straight-time work rates, in lieu thereof.

B. Any employee who 1is called back to work after

having completed his regular schedule shift shall be compensa

at time and one-~half the straight-time hourly rate of pay
worked, with a minimum guarantee of four (4) hours’ work or

in lieu thereof.

é?

25
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ARTICLE XVTITIT
WAGES AND JOB CLASSIFICATIONS

A. Retroactive to January 1, 1992, all wages of unit
employees shall be increased by 3% plus increments, if due.

B. Retroactive to July 1, 1993, all wages of unit
employees shall be increased by 3 1/2% plus increments, 1if due.

C. Retroactive to January 1, 1994, all wages of unit
employees shall be increased by 3 3/4% plus increments, if due.

D. Effective July 1, 1995, all wages of unit
emplovees shall be increzsed by an additional 4% plus increment,
if due.

E. The rates of pay for each job classification of
the employees covered by this Agreement are set forth in the
wage guides shown in Appendix A which is attached hereto and
made a part hereof.

F. Each year zll employees shall on their in-grade
anniversary dates be advanced one Step on the wage guide until
the maximum of Step 4 is achieved.

G. All newly hired employees enter employment at the
minimum hourly rate for their classification.

H. The starting rate of pfébationary laborer shall
apply to new hires only.

I. Each employee promoted to a higher classification
shall start within the Step of his new classification that pays
an hourly rate next above the rate paid him in his former

classification. Each anniversary date of his promotion he will

26 -



be advanced one Step until he achieves Step 4, his maximum.

J. There will be in-grade steps or increments of two
percent that will, in four (4) annual steps arrive at the
maximum hourly rate for the grade.

K. The pay week for all unit members shall run from
Sunday through Saturday.

1. Effective with the date of the implementing
resolution, all starting salaries for new hires shall be
calculated as follows:

Starting salaries shall be in the amount of 80% of the
present starting salary. In the second year of employment,
salary shall be in the amount of 85% of that step on the salary
guide where the employee would move to. In the third year of
employment, salary shall be in the amount of 90% of that step on
the salary guide where the employee would move to. In the
fourth year of employment, salary shall be 95% of that step of
the salary guide where the employee would move to. In the fifth
year of employment, salary shall be 100% of that step of the
salary guide where the employee would move to.

M. Pay errors shall be corrected as soon as possible

ot .
after being brought to the attention of the Department Head.

27 -



ARTICLE XTIX
LONGEVITY
A. Each employee shall be paid, in addition to his
base pay, a longevity increment based upon years of service in

the employ of the Township in accordance with the following

schedule:
INCREMENT OF BASE
PAY EFFECTIVE

YEARS OF SERVICE 1-1-87

Upon completion of 3 years of service $275

Upon completion of 5 vears of service $500

Upon completion of ¢ vears of service $725

Upon completion of 12 years of service $950

Upon completion of 15 years of service $1,175

B. Each employee shall gqualify for the longevity
increment on the date of the anniversary of his employment and
such increment shall be paid from and after such date.

C. In accordance with the Fair Labor Standards Act,
longevity shall be included in the overtime rate for hours
worked 1in excess of forty (40) per week.

D. The longevity schedule provided in Paragraph
A shall not reduce the current dollar amount of longevity
currently pai:s? to any employee. Those employees whose longevity
payments under the predecessor contract exceed the schedule set
forth in Paragraph A will be paid thé dollar amount received
under the predecessor contract. This will be effective as of
the signing of the Agreement. They will continue to receive this
dollar amount until they reach the next longevity increment, as

provided in Paragraph A.

28



ARTICLE XX

VACATIONS
A. Each permanent full-time employee who has had the
length of continuous employment specified in the table following
shall be entitled to the working time shown, as a vacation with
pay at his regular hourly rate of pay as of the week immediately

prior to the start of such vacation:

1 year but less than 5 years 2 weeks
5 years but less than 10 years 3 weeks
10 years kut less than 15 years 4 weeks
15 years but less than 25 years 5 weeks
25 years and over 6 weeks

B. Eligibility for vacations shall be computed as of
the first day of the month in which hired.

C. With the exception of the first annual anniversary
date, vacations may be scheduled at any time within the calendar
year of an annual anniversary date. Vacations will be scheduled
so as not to interfere with the operations of the Departments to
which the employee is assigned and with due regard to seniority.
Vacations shall be taken within the year of entitlement except
that if the first anniversary date occurs in December, the
. vacation to which entitled may be taken the folloﬁing calendar
year, but not consecutively with the vacation to which entitled
for the second anniversary date.

D. Employees leaving the Township’s employ shall receive

payment for all earned pro rata vacation.

29 .



ARTICLE XXTI
HOLIDAYS
A. Each full time employee covered by this Agreement
shall receive holiday pay equal to one (1) day’s pay at eight

(8) hours straight time without working during the following

days:
New Year’s Day Columbus Day
Lincoln’s EZirthday General Election Day
Washingten‘s Birthday Veteran’s Day
Good Friday | Thanksgiving Dayv
Memorial Tav Friday following

Thanksgiving Day

Independence Day Christmas Day
Labor Day
B. Effective January 1, 1995, Martin Luther King

Jr.’s Birthday shall be added to those holidays set forth in
Section A.

C. An employee required to work on a holiday shall be
paid time and one-half his regular pay in addition to
holiday pay.

D. If a holiday falls 2? a Saturday, it will be
celebrated on the Friday immediately preceding the holiday. 1If a
holiday falls on a Sunday, it will be celebrated on the Monday

immediately following the holiday.
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ARTICLE XXII
PERSONAL DAYS
A. Each full-time employee covered by this Agreement
shall receive three (3) perscnal days at eight (8) hours
straight time during each year of this Agreement. Reguest for
such personal day will be made in writing to the Township at

least five (5) days in advance.
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ARTICLE XXTIT

SICK LEAVE AND BEREAVEMENT PAY

A. All permanent full-time employees covered by this
Agreement shall be granted sick leave with pay of one (1)
working day for every month of service during the remainder of
the first calendar year of service and fifteen (15) working days
in every calendar year thereafter. The amount of such leave not
taken shall accumulate from year to year.

B. Sick leave with pay is hereby defined to mean a
necessary absence from duty due to illness, injury, or exposure
to contagious disease, and may include absence due to illness in
the immediate family of the employee or necessary attendance
upon a member of the immediate family who is ill.

C. An employee absent on sick leave shall submit
acceptable medical evidence substantiating the illness if
reguested by the Township. Abuse of sick leave may be cause for
disciplinary action.

D. Whenever an employee is scheduled to work any day
ocoutside of the normal work week and is unable to do so because
of any reason set forth in Section B, such day at his election
may be cha;;ed as a day of sick leave with pay for eight (8)
hours at straight time.

E. Every permanent full-time employee shall be
granted up to a maximum of three (3) consecutive days leave,
including the day of the funeral, without loss of regular

straight time pay upon the death of a member of his immediate
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family within the State of New Jersey, and up to five (5)
consecutive days leave, including the day of the funeral,
without loss of regular straight time pay, if outside the State,
with the consent of the Superintendent of Public Works, or the
Director of Recreation or the Superintendent of Public Lands, or
their respective designees as appropriate. Immediate family is
defined as spouse, children, parents, brothers and sisters, and
spouse’s parents, brothers and sisters and grandparents of
employee or spouse.

F. Pursuant tc past practice, an emplovee who doés
not expect to repert to work on any work day because of
personal 1illness or for any of the reasons set forth in Section
B, must notify the appropriate office by telephone or personal
messenger within cne-half (1/2) hour prior to the beginning of

his/her tour of duty.
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ARTICLE XXIV
INJURY LEAVE
A. Employees shall be granted injury leave with pay
for Jjob related injuries up to a maximum of six (6) months.
B. Injury leave may be extended beyond the six (6)
month period in cases of proven medical need verified by the

submission of acceptable medical evidence.
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ARTICLE XXV
WORKMEN'S COMPENSATION

A. When an employee is injured on duty, he is to
receive Workmen‘’s Compensation due him plus the difference
between the amount received as compensaticon to him and his
salary during the period of disability only, not to exceed six
(6) months.

B. When an employee receives his Workmen’s
Compensation check, which shall be made payable to both the
employee and the Township, he shall endorée the check and
forward it to the Township.

C. Upon receipt of the employee’s endorsed Workmen’s
Compensation check, the Township shall forward to the employee
his full pay.

D. Employees called in for emergency duty shall be
covered by worker’s compensation when traveling to and from such

duty.

& &
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ARTICLE XXVI
TERMINATL LEAVE

A. An employee who retires under the Public
Employment Pension System shall be entitled to terminal leave
from sick leave accrued under the provisions of Article XXIIT,
Section &, up to a maximum of one hundred and thirty (130) days.

8. Such terminal leave shall be deducted for each
working day prior to an employee’s retirement unless the laws of
the State of New Jersey permit a lump sum payment in lieu
thereof, in which case an employee shall have the option of
selecting the method under which he wishes to take the terminal

leave to which he is entitled.
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ARTICLE XXVIT
MAINTENANCE OF QOPERATIONS

A. It is recognized that the need for continued and
uninterrupted operation of the Township’s Department and
agencies 1is of paramount importance to the citizens of the
community, and that there should be no interference with such
operation.

B. The Union covenants and agrees that during the
term of this Agreement neither the Union nor any person acting
in its ©benhalf will cause, authorize, or support, nor will any of
its members take part in, any strike (i.e., the concerted
fajlure to report for duty, or willful absence of an employee
from his position, or stoppage of work or abstinence in whole or
in part, from the full, faithful and proper performance of the
employee’s duties of employment), work stoppage, slowdown,
walk-out or other job action against the Township.

C. The Unicn agrees that it will do everything in its
power to prevent its members from participating in any strike,
work stoppage, slowdown or other activity aforementioned
including, but not limited to publicly disavowing such action
and directing all sugh members who participate in such
activities to cease and desist from same immediately and return
to work, along with such other steps as may be necessary under

the circumstances, and to bring about compliance with its order.
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D. In the event of a strike, slowdown, walk-out or
job action it is covenanted and agreed that participation in any
such activity by the Union member shall entitle the Township to
take appropriate disciplinary action including possible
discharge in accordance with applicable law.

E. Nothing contained in this Agreement shall be
construed to limit or restrict the Township in its right to seek
and obtain such judicial relief as it may be entitled to have in
law or in equity for injunction or damages, or both, in the

event of such breach by the Union or its members.
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ARTICLE XXVITT
JURY AND MILITARY LFEAVE
A. Every employee covered by this Agreement who is

ordered to report for jury duty shall be granted a leave of
absence from his regular duties during the actual period of such
jury duty and shall receive for such period of jury duty an
amount equal to the difference in his regular pay and his jury
éduty pay, up toc a maximum of two (2) weeks. In the event such
employee is required to participate on jury duty for a peried in
excess of two (2) weeks, such employee shall secure from the
appropriate Judge a letter to that effect.

| B. Military leave for employees training or serving
with the National Guard or the Armed Forces of the United States
will be granted in accordance with the laws applying to such

cases.
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ARTICLE XXTX

HEALTH AND WELFARE INSURANCE

A. The Employer will provide, at no cost to the
employee, except as provided in this Article, the following
health insurance coverage as described in general terms herein:

1. New Jersev Blue Cross

a. 365 full benefit days hospital care, all
conditions, per admission.

b. In-patient raéiation therapy.

c. Eligible dependent children below the age
of 25.

2. Maijor Medical. New Jersev Blue Cross

a. $20,000.00 maximum per ceondition - no
lifetime maximum.

b. $100.00 deductible - only two deductibles
per family.

c. Carry over deductible.

d. 80/20 co-insurance.

e. Average semi-private room.

f. Tuberculosis and mental in hospital.

g, Out of hospital mental at,

80/20 co-insurance.

h. Bleod rider.

i. Vision care rider.

j. Eligible dependent children below the age

of 25.
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3. New Jersey Blue Shield

a. Prevailing fees for area.
b. Eligible dependent children below the age
of 25,
4. Rider J
a. 365 physician visitation.
b. Prevailing fees for area.
c. Eligible dependent children below the age
of 25.
5. Drug Rider

B. The Employer agreés to provide the New Jersey
Dental Service Plany Option B, with Riders One (1) through Five
(5) .

C. Effective January 1, 1982, the Employer adgrees to
provide the New Jersey Dental Service Plan as stated in Section
B, above, deleting Rider Four (4) (the Deductible). The maximum
premium the Employer shall pay toward the Non-Deductible Plan
shall be the premium cost of the Dental Plan as stated in
Section B, [for the year) effective as of January 1, 1980, plus
One Dollar and Fifty Cents ($1.50). Any premium cost above
this amount shall be borne by the individual employee.

D. The Township may change insurance carrier so long
as benefits substantially similar to those noted above are

provided.
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E. Employees who retire after twenty (20) years of service
shall be kept in the Township's group insurance plan, but such
employees will pay theilr own Premiums to the Township.

F. An employee with twenty-five (25) years service who retires
with a full P.E.R.S. Pension shall continue to receive all benefits
described in Paragraph A of this Article, at no cost to the employee.

G. The Employer shall initiate, in 1983, a disability program.
The Employer's obligation is not to exceed fifty dollars ($50.00) per
employee per year. The Township agrees to change disability plans if
the Plan recommended by the Union is in accordance with the law and
capable of administration by the Township. The Township's contribution
shall remain at $50.00 per employee per year.

H. The Prescription Plan co-pay shall be as follows:

Effective as soon as administratively feasible:

$1.00 co-pay

Effective 7-1-87: Two Dollars ($2.00) co-pay.

Effective 7-1-88: Three Dollars & Fifty Cents ($3.50) co-pay.

Present Contract: Five Dollars ($5.00) co-pay/Three dollars &
o Fifty:Cents ($3.50) generic co-pay.

I. There shall be one $125.00 deduction per employee toward the
co-payment of health insurance premiums. This deduction shall be for 1987
only. This deduction shall be implemented in accordance with the Opinion

and Award of Arbitrator Robert L. Mitrani dated September 8, 1987.

42



ARTICLE XXX
SAFETY AND UNIFORMS

A. The Township will negotiate with the Union on
guestions regarding safety appliances and provisions to
safeguard health which may be desired in addition to compliance
with Federal and State Laws relating to safety and health.

B. The Township will provide for each permanent
employee a uniform consisting of a jacket, shirt and trousers,
together with rain gear and work shoes with replacements when in
the judgment of the Department Head they may be required.

C. The Union will appoint a five (5) man Safety
Committee. Members-of the Safety Committee shall meet with the
supervisors of their respective department for the purpose of
making recommendations regarding safety and health and for the
purpose of reviewing alleged safety vielations and accidents to

determine if, in fact, there was a vioclation.
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ARTICLE XXXT
SAVINGS CLAUSE
A. If any provision of this Agreement or any
application of this Agreement to any employee or group of
employees is held invalid by operation of law or other tribunal
or competent jurisdiction, such provision shall be inoperative,
but all other provisions shall not be affected thereby and shall

continue in full force and effect.
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ARTICLE XXXII

TEEMINATION AND EXTENSION OF AGREEMENT

A. The term of this Agreement shall be from January 1,
1992 through December 31, 1985.

B. In the absence of written notice given no more
than one hundred eighty (180), ncr less than one hundred fifty
(150) days prior to the expiration date by either party, this
2greement shall automatically be renewed for a period of ancther
year, and from year tc year thereaiter, until such time as the
appropfiate notice is given pricr tc the annual expiration date.

C. If, following the receibpt of such notice,
negotiations have net been concluded prior to the termination
date, this Agreement may be extended for an additional perioed of
thirty (30) days from its termination date, upon fifteen (15)
days notice in writing by either party to the other. In such
event, however, and if the extension is accepted, any changes
made shall be effective as of expiration date. If the parties
fail to reach an agreement either before the termination date or
the date the extended period terminates, this Agreement shall

terminate.

&t
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ARTICLE XXXIII

COMPLETENESS OF AGREEMENT

- A. Employees covered under this Agreement will retain for the
life of the Agreement, any benefits existing as of the time of the
signing of the Agreement which are embodied in Township Ordinances.

B. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties on all bargainable
issues which were or could have been the subject of negotiations.
During the term of this Agreement, neither party will be required to
negotiate with respect to any such matter, whether or not covered by
this Agreement and whether or not within the knowledge or contemplation
of either or both of the parties at the time they negotiated or signed
this Agreement.

IN WITNESS WHEREOF, the parties have by their duly authorized

representatives set their hands and Seals this c;ﬁy day of faﬁg4au«7
1995.
TEAMSTERS LOCAL NO. 97 TOWNSHIP OF DOVER

OF NEW JERSEY

{/ -
- D. TRAUS CZA;{nyL—

PRESIDENT MAYOR
éﬁjjgééégfz;EE:Zfigizég \£f§£XA4;cLA¢ }q ;ZKLuZéZ/

FRANK VASFAILQG, jR AR . r

SECRETARY-TREA R CLERK/ADMINISTRATOR
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APPENDTX A

CILASSIFICATIONS AND BASE PAY

A. The Township and the Union agree to the schedule of
job classifications and hourly pay rates herein set forth.

B. When new jobs, new machines, or new operations are
installed, the Township shall set the rate of minimum hourly pay
for the employee inveolved and give the Union a copy of such
rate. If such rate is not challenged by the Union within one (1)
week thereafter, the rate shall be considered permanent.

C. The Township and Union agree to the creation of
the position "Senior Groundsman, Golf Course! and that this
position will be paid at the same rate as "Senior Maintenance
Man." The definition of this position is, as follows:

Under direction, performs a variety of the more difficult
groundskeeping functions, tasks, may operate varied types of
light equipment necessary to perform such tasks; takes the lead
in a very small groundskeeping unit when requested to do so by a
foreman and will assign tasks to complete particular unit work at
job site; does related work as required.

The Township and Union further agree that the
job duties for Senior*Maintenance Man is amended to provide
the following:

Under direction, performs a variety of the more difficult
maintenance, repair, and cleaning tasks, may operate varied types
of light equipment necessary to perform such tasks; takes the

lead in a very small recreation and park maintenance unit when
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reguested to do so by a foreman and will assign tasks to complete
particular unit work at job site; does related work as required.
D. The Janitors classification shall be changed to
"Custodian" which will call for greater job responsibilities to
include light repair and minor maintenance work with a job
description to be drafted in accordance herewith. The new title
of Custodian shall be paid at a 1o$ per hour greater rate of pay

over the Janitors job classification.
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