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B. lefinition of a Teacher

lintes

m

otherwise stated, the term "teachers”,
when used hereinatter in this agreement ,shall
refer to all full-time and part-time professional
empl oyaza represented by the Folsom Education
fpessociation in the negotiating unit as above
defined and reterences to male teachers shall

include female teachers,
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Unless otherwise indicated, the term
"teacnsr s aide’ when used nereinadter in this
agreement shall refer to all fulli-time
paraprofessional sopl Cyees represented by the
Folsom Education Assacistion in the negotiating
Wit as above defined. ﬁny rrEd ErErpnE o & onal e
teacher’'s aide sral)l include female teacher’s

aide .




D&y agres to into collective
r ovar & agresament ir

1948 1n a
o oy alil

matters

weain nokt MNovembear
vaar preceseding the caliendar year 10 which this
agresment 1REs, ANy agresament =0

shall apply fto all full-time teachers, be reduced

to o welting, and e signed by thse Board.

Thizs agreement shall mnot e moditied in wholse

netrument

[N

or in part by the parties except Dy an

in writing duly executed by both parties.



ARTIC

GRIEVANCE

M. TION
B Sraievanoas
A M"arisvance" iz & clalm by 8 or the
ol eom Education rtation LRDR tihe
&1 1 Ty i | ication o
victation o+ This coilective agroamant § or
aomitnistratlve decisio e 8 o

group of teachers.

A aggrieved person’ is the person oF

DI ISaTION making

the Folsom E

et
=2
P
i
i
i
i
o+

-~
o

Farty In

)

A "party in interestis the person or gersons
makimg the claim and any osrson including  the
Folsom Education  Association oy the Board who
might be required to take action or against whom
action might be taken in order to resclve the

claim.

B. Purpose
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In the event thsa

e

a garievance i1ig fiied at

v

such time that it cannot be processed through &a11
the =teps in this grievance procedure by the end
of the school year, and is leftt unresolved until
the beginning of the +4ollowing school year, could
resuit In  irreparable harm to the parties in

<.

interest, the time limits a set +orth herein

i



iy evel Two- EBoaro of L aan
I+ the grisvance 1s not resolved £8 mhe
EaCELon i not Pater thamn
days atter the administrative
principal ‘s decision, may reguest & review Dy the
Bgard e Education. The regusst snall =]
submitted 1n weitine  tihreouwgh  the adminlstrative

whio shall attach all! rgiated papers and

the reguest to

The Eoard, or & commiti

thersof, snail
review the grievance, and shall, at the option of
the EBoard, or at the reguest of the grievant, hold

a mesting with the employee grievant and render &

decision in writing and forward coples thereof to

T

the grievant and the Folsom Education Association

within twenty (Z0) calendar days of the receipt of
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AN ecuipment .,
inc] wding typewritars, Tlmecgranpning
machines, obther dupiicsting eguipment,

calculating machines, ana &171 tyopes or

audio-visu

i1l

i equipment =1 reasonabl e
times, when such sguipment is not in
LSE . The Faolsaom Educatiorn éAssociation
shall pay For the resaszsonabls cost of
materials and suppliss incidental to
=uch Lse and o any repalrs

necessitaeted asz a result thersof.
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B Exclusive Rights

The rights and priviiesges of the
teachers’ representative as set forth in
this agresment shall be granted only Lo
the graanization desianated =84 the
representative pursuant to Chapter 303,
Fublic Laws 1968, Jrd  tE 6o - other

organization.
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Fach teacher shall be pald svery other
Friday. I+ Friday ié not the iast working day of
the week, t2achers will G paid an the last
day @t that week. “This shall begin in

congunction with the +first pay schedule of 12

to work im

q]
+
C

month emplovees, after FetUrning
DeEptaemoar ., Final check will be no later than two
weeks aftter last working day in June (provided all

obligations are met) .

B3 Graduate Courses

o

'me Board agrees to pay tuition costs of a
total of six(&) graduate credits per calendar
vear, 1n the field of teachina in Elementary
Education, asg existing in our school district, at
an accredited 4 yvear colliege or uwniversity.
Teachers must mak e application and receive

approval of such course(s) prior to registration.



auch course(s:? are botn directivy relatec to
teaching in Elementarv Education and that the

collegs or wniversity l1e accredited.

Tuition costs will be reimbursed the October
foliowing the course upon submission to the Chief
School Administrator and Board ot Education
1

evidence ot participation, official proot of

successtul completian of course and proof of

4

costs. Total! reimbursement costs shall

not exceed 150 dolliars per credit for the

duration of this contract. Only tenured teachers

may apply.



1. Lengtn ot Day-~ Teachaer's day shall not

excesd 7 1/4 howrs with the of  open
nouse and conferences.

2. Teachers shall have s thirty (30) minute

duty Ffree 1unch.

2. The teacher shall be allowed to use the

teacher’s room duwring times whesn specialists are

b
)

in charge of their classes,

4. Teachers may ‘teave the building during
their schedui=ad lTunch pericd providing they sign

put and upon returning sian i at the office.

B When parent-tezcher conferences are
scheduled in the EVEHlEQ, atter a regular school
day, teachers =zhall be given compensating time by
early dismissal, provided school has Dbeen 1In

session a minimun of four (4) nours instructional

time for Etudénts.



ARMINIR 1T R 0 e o=
EMPORGRY LEAN O E
A. Typez of Leave
Teachers zhall bDe entitls to the +ollaowing
temponary leaves of absence {(nonaczumllativerwith

full pay each vear:

ad
t

Application to the administrative principal for

personal leave shall be made at least one week

before taking such leave (except in the case of

emergencies) and approval must he received.
W

Teachers will receive 1/2 pay for unused personal

days at the end of the vear in a separate check.

-

2. Professional

Up to (Z) days for the purpose of visiting
other schools or attending meetings or conferences
of an educational nature. Request for abaove must
be submitted to chief school administrator for
approval at least one (1) week prior to thg:g%%%.
ot the planned eschooi visitation or

meeting/conference attendance. Within ten (10)



davs., teachsr must +ile

chie+ school agministrator.

Up fto Five(S) working davs at any one time

irn the event of death ot a

cher’'s sSpouse,

child, parent , father—i1n-1aw, mother—i1n-1aw,
brother,sister, hrother-—in-i au, sigter—1in-1aw,
AN LNl an, davghiter—1in-—1 aw, arandparant

grancchi

d,and any other member or the immediate

i
LL

housaho!

4, Good Causes

Other leav
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of absencs with pay may boe

giranted upon discretion of the EBosrs of Education.

e Accumul ative Leave

2 |

Teachers shall be entitied to the Followling

accumul ative leave wWith pay:

Bt

4 Eleven (1!
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leave per vear

B Teachers shall be informed of their
accumul atead sick leave with the first paycheck in

September.

3 After Z0 years in the district, upon

retirement  teachers will be paid tor uvnused sick



daves at a rate of 30% of daily salary not to

n the svent that & tenured teacher shall
have exhausted the cspecitied annual and
accumul ated cick leave daye because of extended
ittrnessgquarantine or iliness in the immeciate

family, such teacner =hall be granted in Y

)

school year acditional sick Yeave with adjusted
salary payments Ffar each day of absencs. The
adgusteg satary pavments shali be on the basis of
one—two hundredth (1/Z200) of the teacher’s annual
salary minus the daily pay of & substitute
teacher. This wtension is +Ffor a Ffour month

maximum lenath of time.
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ARTICLE VI
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TEACHER EVALUATION

& . Evaluation Committee

feachers shall be evaluated by membars of the

admimnistration.

B Nom—tenure Teachers

Mon—tenure teachers zhall be evaiuated by

their immediate superior at

sgach =chool year, tao be followed in =ach instance
by a written svaluation report and by a conference

bhetween the teacher and his immediate superior.

Such evaluation shall consist of at lteast three(3)

in classroomn observations, sach gccuring on
separate days.
C. General Criteria

Teachers shall be svaluated the number of

times and by the procedures of N.J. Statutes
Administrative Code and other EBoard of Education
i

regulations as in effect each school year. This

shall be done by personnel qualitied to do so

according to Statutes and Administratiyve
Frocedures or ather Board oF Education

regulations.



B &5 teacher shall be given a copy oFf anv
zlass visit or evalustion report prepared by his
evaluators at least ocne (1) day opefore any
conterence to discuss it. No such report sha'l bs
submitted to the central ofrtice, placed 1n the
teascher’'s +ile or otherwise acted upon without
pricr conference with the teacher. No teacher

shail be required to sign a biank or incompiete

evaluation report.
it. Evaluation Frocedure

1. Reports

Evaluation reports shalil be presented to
each teacher by hie immediate superior in
accordance with the following procedures:

a. Such reports shall be issued in the
name of the immediate superior based on the
compilation of reports and observations by any or
all supervisory persorninel who come 1n contact

with the teacher in a supervisory capacity.

b. Such reports shall be addressed to

the teacher.

c. Such reports shall be written in

narrative form and shglil” include when pertinent:



¥ Strengtns oy % LEACDNEr a8
evicenced during the period since the previous
report .

¢ Weakneszes or the Lfaachsr as

evicenced during the peridiod since the last report.
* Gpecific suvugaestions as to
measuresz which the tesacher might taks to impbrove

his performance 1in each of LThe

wherein

ses have been indicated.

d. Signing of the svaluation by the

e does not signity

i

Qresmant , it indicates

that the teacher has ssen the report.

£ o Tenure Teachers
Tenure teachers shall bhe evaluated at the

discretion of theilir immediate superior.
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LT 15 rgcognlized oy the BHoard and the Folsom

Foucation Assocliation pupil -teacher ratio 1s
b e

art 1mportant aspect of an etfective sducational

progsran. e Board amress to try to keep ol

size at accsptable numbers as dictated by the

fimancial cendition i the = i 853 o ol el the
facilities available, the availlability of

gual ifisd tesachers and the best interest ©of the

as deemsd administratively Faasible atb

the Board.




ARTICLE

CONDITIONS ARFLICABLE TO AL TEACHERS

Substi
The bBoard agrees a2t al1! times to maintain an

adeguate list ot certified substitute teachers,

asstroom and special

B. Freparation Time

411 teachers shall have a minimum of 1 172
hours per week  during instructional school hours,
in preparation time. This 1 1/2 hours iz time
Classes Jsually have art and music. This =hal)

apply sxcsEpt when a gualifisd music or art teacher

cannot he obtained.

C. Change in Grade Assignment
sachers who desire a change Inn grage
assignment may +ile a written statement by May 15

of such desire with the principal.



S. Health Insuwrance Carsier
£t the beginming oy each schoo! yvear., the
Board shall prbvide tnhe Healtn Zars Insurance

Frotection designated below:

L - The Health Care Iinsurance Carrieri(s}
shall be determined by the EBcard ot Ecucation +for
the Dasic hnospitalization and medical —surgical

coverage &nd {for the major-medicesl Ccoverage and

Rider J.
Such coverace shall Ge comparabie to or
better than the existing Fublic Empicyesz Health

Renefit Frogram Fian. The bBoard shall pay the
full premium for each teacher, teacher aide, and

tamily members.

E. Description of Coverage

The ERoard shall reguest the carrier(s) to
provide each teacher with the description of the
coverage of the Health Care Inswrance Coverage
provided under this article no 1ater than the

beginning of the school year, which shall include

-~

o

N



Hnt the conditiorns and limits

of coverages az Jisted above.

-

C. Feresocription Flam

il

‘macners and bthair families will be perovided

o Flamn coveragae. The co-pay wWill
mE P00 For generic drugs and 4,00 fop all

others .,

(0 Dental Coveraus

Dental plan will be provided with the Board
paying the following toward selected coverage:

19921994~ F£425 .00

The emploves will pay the balance in the form

o

a payroall deduction.
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applicat: of thiz sgreement to & =MD oves Gr

then suoh prov

desmed valid or subsisting, excepot to the sxtent

germitted by -~ W o {1 L cther provisions or
applications shall continue in Tul + and

Enough coples of this agrsement =shall be
printed within ninety (%0} days of =ignine by both
parties. The cost of such printimg shall be
chared ecually by both parties to this agreement.

Each teacher in the Folsom Educaticon Association

shall be furnished with a copy.
C. School Calendar

The principal shall prepare a school calendar
and offer the calendar to the Folsom Education

Association for suggestions.



ARTICLE XITI

WWRATION OF AGBREEMENT

(&30 Muration of Aarsemesnt

Thiz agreement shall e aeffective as ;ﬁ
September 1, 1992 and shall continde in effect
until June 30, 1994, This agresment shall not be
eutended orally, and 1t 1is expressly understood

that it shall axpire on the datse indicatsd, unless

extended in writing.

18 undaeastool that

iwle B may be
PR B for additional items +4or negotiation
et ore this agresmant axpires only £ o the

additional programs  that ares introduced. (this

inclades Discipline Council)

E. Status of I[ncorporation

In witnes:s whereat Tthe oarties nereto have

caused  this  sgeesemsnt to be signsd by theilr

£

FeRepactive presidents, attestad by their respected

arid  thelr corporate seals to be

all o the day and year written



lapae im sService, estep ol acement wil ] De
negctiated at time of emplovment.
1 any one teacher(s! who supervises and
e T S e e B P e Pt B S S S
aivises any inocramaral athietic meet (sottbald,
et i = ity o = s D : — e et o —
Dasketbali, tracky eLC.’s or chapercnss &

runction that takes pilace other than during normal
| be paid at a rate of #Z7.00 per
meet . This scheduie will exwclude fielid trips and

the use of faculty members as

-

referees,scorekespers,and timekeepers at athietic

events.,

2. Eighth arade advisors (nao more than two)
wili be paid at a rate of F4600.00 per person for

the duration of this contract.

3. Cheerleading Advisor— STEF SCALE
A(I-2YRS) B(3—-4YRS) C(SYRS)

FS00 £6550 F750



4, Bavs and Tirls
: L6y fos, &
AL
FEHCC £7E0
i softbhball Advisor

b=t
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chanae QDours

&. ANl payments snal
activity does not Tast the

im whicn he tal
& rate of F.20

) Boatrd , &aom
enpl oyess .,
B Home Instruction
Home Instruction shal
¥25.,00 an hour for the dur

i

Members e

-

be notitied

tutoring positicons are open

pretference .

superintendent

5 Yearbook

awn

nii

Folsom

by the EBoard of Educea

Fositions to be

-

Advisor

Education

ned fto attend
vehilcle will be

g or a ¥iwed
licapie Aty
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1 be paid at a rate of
ation of thiz contract.
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N fearbook Advisor

The advigor shall e paid #5506.00 to work
in o caondunction with a professicnal company oo

arbook activities

¥

T8

L. F

—

&y Director ({(play must be approved by

administration) 2



SALARY SCHEDULE FOR 1992-1994

a, 27,000

B 27,380

B 28,100
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s, 000
i 36 ,&00
(e 37,650
M. 39,200

M. 40,950 50 7O M
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31,150

32,200

33,800

35,250

7000

38,050
38,700
39,300

41,450
43,000

ELIMINATE

0TH YEARE : BA +15 %1200 MA F1300 MA+30 F2000Q

Longevity payments will be made at steps 20, 2T, and 24,
to those employees who have already . reached longevity. The

amount is F500.00 at each Tevel. Al others wili

(=

reach

longevity after ZZ years in the district. The payment will

be F500.00.



INSTRUCTIONAL AIDE GUIDE 1992-1994

1991~159% 1992~1593 1993-1994
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