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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

!
RESOLUTIONM
SEPTEMBER 18, 2014
CHAIRMAN CHRISTOPHER HUDAK

WHEREAS, the County of Union engaged in collective bargaining negotiations with the
Parks Maintenance Association, for a new Labor Agreement between the parties effective January 1,
2012 through December 31, 2015 w replace the current Agreement which expired on December 31,
2011; and

WHEREAS, the County of Union and the negotiating committee for the Parks Maintenance
Association, reached a tentative agreement on September 4, 2014; and

WHEREAS, the County of Union now desires to confirm the understandings in the
Memorandum of Agreement with the union which is attached hereto and made a part hereof*

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary 1o enter inio a Memorandum of Agreement with the Parks Maintenance Association.
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MEMORANDUM OF AGREEMENT

PARK MAINTENANCE ASSOCIATION
&

COUNTY OF UNION

The County and Park Maintenance Association engaged in collective bargaining for a
new Labor Agreement between the parties to replace the current Agreement which expired on
December 31, 2011. The County and Park Maintenance Association have reached a tentative
agreement which the parties now desire to confirm in this Memorandum of Agreement.

The tentative Agreement has been ratified by the membership of Park Maintenance
Association and is now subject to the approval of the Union County Board of Chosen
Freeholders. The Bargaining Committee of the Park Maintenance Association agrees to
recommend, without reservation, the approval of the tentative Agreement 1o the membership of
the Union. The representatives of the County agree to recommend, without reservation, the
approval of the tentative Agreement to the Union County Board of Chosen Freeholders.

Therefore, the County and Park Maintenance Association agree (o the attached Four (4) pages of
modifications to the Collective Bargaining Agreement. The parties by their signatures set forth
below signify their agreement as to the terms set forth in this Memorandum of Agreement

September 4,2014
Date
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MEMORANDUM OF AGREEMENT

Agreement made this _ day of July 2014, by and between the County of Union (herein

the “County”) and Parks Maintenance Association (herein the “Association™).

WHEREAS, the County and Association are parties {o a collective negotiations
agreement (“CNA”) covering the period Jﬂnﬁary 1, 2008 through Deqemﬁer 31,2011, and

WHEREAS, the County z'lnd Association have been engaged in good faith collective
negotiations for the purpose of reaching agreement on terms and conditions of employment for a
successor CNA; and |

WHEREAS‘,‘thc Countyﬁ and Association have reachea agreement on new ferms and
conditions subject to ratification by the membership of Association and approval by the
Freeholders of the County; and

| WHEREAS, the negotiating committees for the County and Association unanimously

agree to recommend this agreement for ratification and approval;

NOW, THER EFORE, in consideration of the mutual covenants, promises, and
undertakings heréin set forth the parties agree as follows:

I Except as herein modified, the terms and conditions set forth in the 2008 through 2011
CNA between the County and Association shall remain in full force and effect.-

2. Term
Jamuary 1, 2012 through December 31, 20135
3. Salaries: See Aftached guide
1/1/72013: 1.54%. All employees in guide shall receive their increments. All money
remaining shall be divided across the board.
1/1/2014: 1.83%. All employees in guide shall receive their increments. All money
remaining shall be put at max.
17172015 1.9%. All employees in guide shall receive their increments. All money

remaining shall be put at max.




6.

10.

Payroll

_ In the event the County determines to change the pay schedule to a bi-monthly
schedule, the Association agrees that it will accept the change without dispute. In
the event the County determines to change mandatory direct deposit, the Association
agrees that it will accept the change without dispute.

Sick Leave: Establish a sick leave incentive program. If an employee does not use any sick
time during each quarter, he/she will be entitled to 1 compensatory day.

Hours of Work: Add new language governing the use of time off after storms. Employees
can use sick, vacation or personal time without notice following at least 24 hours of
consecutive work due to a storm as long as the emergency conditions have subsided. The
use of sick, vacation or personal time for this purpose will not count towards discipline or be
used in determining eligibility for the sick leave incentive program.

Vacations: Employees may use one vacation day in half day increments,
Vacations: Employees may use three (3) vacation days with no notice.

Compensatory Time: Employees may accrue forty (40) hours of compensatory time on
an annual basis which time shall be replenishable but must be used by September 30" of
the vear in which the time accrued. Any compensatory time accrued between October
and December must be used by March 31% of the following year. All combensatorv time
from the prior year must be used before any new wmpensatory time can be ecamed in the

fol Iowmg year.

Clothing and Shoe Allowance: Effective January 1, 2014, the clothing and shoe
allowance shall be separated. The clothing allowance shall be $500 per year and the shoe

allowance shall be $200 per year.

Benefits

“Section 1. Modify as follows

New Co-Pay

Retail Generic $5.00
(30 day supply)
Retail Preferred Brand $25.60
{30 day supply)

.Retail Non-Preferred £50.00
{30 day supply)
Mail Order Generic $5.00
(50 day supply) B
Mai] Order Preferred Brand $30.00
(50 day supply}

B



Mail Order Non-Preferred $60.00 }
(90 day supply) |

Add:

Employees who receive fully paid retirement benefits under the 2008 through
2011 CNA shall be provided with the Medco Rx or an equivalent plan. The plan
shall provide for free mail order prescriptions and 30% co-pay for retail. It is
understood that in order to provide the Medco Rx plan, the base Health Plan will
be converted from CIGNA ROAP7 to CIGNA ROAP3.

Section 7: Modify

Out of Network Benefit ;

Current -$250 Single/$500 All Others

New $500 Single/$1,000 All Others

Out of Network Reimbursement

Benefit*
Current §0% Percentile of HIAA
New 150% of CMS (Medicare)

*Explanation: HIAA (Health Insurance Association of America) utilizes 170 major
contributors in 50 states to create the average cost for services rendered by Facilities and
Professional Providers. As the formula relies on average costs to make a payment,
providers have had success in increasing the average cost by billing higher fees. This
mcreases plan costs.  On the other hand, moving to a percentage of Medicare allows for
no such fee inflation. Medicare, as the largest carrier in the United States, applies set fees
based on geographical location without reliance on provider charges.

Modify to add prescription coverage to health benefit buyout option.

Lok



WHEREFORE, THE PARTIES HERETO SET THEIR HANDS THIS ﬁ f

DAY OF SEPTEM R A Ko /4

FOR PARK MAINTENANCE ASSOCIATION FOR UNION COUNTY
AOSEPH PETROSKY UV FRED FAELLA
PRESIDENT ‘ UNTY MANAGER

' , “NORMAN KLBEKT, ESQ.
VICE-PRESIDENT . DIRECTOR, ADMINISTRATIVE
SERVICES

L

BRI ]



UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

RESOLUTION NUMBER: 1 ) /() — 46/

WHEREAS, the County of Union and Park Maintenance Association engaged in
collective bargaining for a new Labor Agreement between the parties to replace the current
Agreement which expired on December 31, 2007; and

5/13/2010

WHEREAS, the County of Union and Park Maintenance Association negotiating
committees reached a tentative agreement and the Union ratified on April 28, 2010; and

WHEREAS, the County of Union now desires to confirm the understanding in the
Memorandum of Agreement which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary to enter into a Memorandum of Agreement with Park Maintenance Association.

N%WU S REQUI
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MIBABELLA

)/\ SULLIVAN
CHAIRMAN

APPROVED AS TQ FORM

COUNTY ATTORNEY

AU

f

/

| hereby certify this is an original resolution adopted by the Board of Chosen
Freeholders of the County of Union on the afcrementioned date.

LERK

[ hereby cerity this is a true copy of a resolution adopted by the Board of Chosen
Freeholders of the Counly of Union on the aforementioned date.

CLERK




Conventus Labor Consulting, LLC
773 Clark Street

Westfield, New Jersey 07090
908-967-2153

Joseph L. Salemme, M.L.E.R. Emailijsalemme@conventuslicorg
Principal
To: George W. Devanney TN

/

County Manager

From: Joseph L. Salemme
Labor Relations Con/s

Date:  April 27,2010

Re: Revised Park Maintenance Memorandum of Agreement
January 1, 2008 through December 31, 2011

The above captioned Tentative Agreement, originally submitted for consideration on March
22, has been revised to incorporate the following language:

“Effective May 21, 2010, in accordance with New Jersey Senate Bill -3, signed into faw on
March 22, 2010, all employees shall contribute a minimum of 1.5% of their annual salary,
through payrolt deduction, towards health benefit premiums. This amount is inclusive of

“current contributions, however employees falling into the categories in ¢}, above, shall
contribute the amounts specified.”

Other than this change, the Memorandum of Agreement remains the same. The union has ratified
the Revised Agreement and | am therefore requesting that a Resolution authorizing same, be placed
on the Freeholder Agenda for consideration on May 6, 2010.

Thank you.

Cc: M. Elizabeth Genievich, Deputy County Manager/Director of Administrative Services
Matthew DiRado, Director, Division of Personnel Management & Labor Relations
Nicole L. DiRado, Clerk of the Board
Robert E. Barry, County Counsel
Lawrence M. Caroselli, Director, Department of Finance A
Joseph A. Graziano, Director, Department of Engineering, Public Works & Facilities
Bruce Leder, Esq., Cohen, Leder, Montalbano & Grossman



" MEMORANDUM OF AGREEMENT
PARK MAINTENANCE ASSOCIATION
&

COUNTY OF UNION

The County and the Park Mmntenance Association engaged in collective
bargaining for a new Labor Agreement between the parties to replace the current
Agreement which expired on December 31, 2007. The County and the Park Maintenance
Association have recached a tentative agreement which the parties now desire to confirm

in this Memorandum of Agreement.

The tentative Agreement is subject to the ratification of the membership of the
Park Maintenance Association and is subject to the approval of the Union County Board
of Chosen Freeholders. The Bargaining Committee of the Park Maintenance Association
agrees to recommend, without reservation, the approval of the tentative Agreement to the
membership of the Union. The representatives of the County agree to recommend,
without reservation, the approval of the tentative Agreement to the Union County Board

of Chosen Freeholders.

Therefore, the County and the Park Maintenance Association agree to the attached
Six (6) pages of modifications to the Collective Bargaining Agreement. The parties by
thewr signatures set forth below signify their agreement as 1o the terms set forth in this

Memorandum of Agreement.

For Park Maintenance Association For the County of Union

%Peirosky, PresidentV/

Q?Q}FJ‘ gam«m{:@!{/ 4 e Jgsepkgslyl{me

dek-Hayden Soseph B /LnborRelaU § Consultant

i

Thomas Langan

(}'—\T,/
//osé razrano
Difector, Department of

Engineering, Public Works &
Facilities




I Duration (Article 17)

January 1, 2008 to December 31, 2011

3

Salanes (Article 17)

2008 - 3% (inclusive of Shift/Weekend Differential)
2009 - 0%
2010 - 0%

2011 - 3% (inclusive of ShiftyWeekend Differential)

3. Health Insurance Benefits for Retirees (Article 22)

Effective May 1, 2010, there shall be a health msurance plan {or employees
covered by the recognition clause of the Collective Bargaining Agreement, subject to
the following terms and conditions:

a) Eligibility: Employees must have been actively employed with the :
County of Union on the date the Memorandum of Agreement is approved by the Board
of Chosen Freeholders and must retire on either a disability pension, or retire having
reached the age of 55 and having 25 years or more of service with the County, or reach
the age of 62 years or older with 15 years of service with the County. Employees who
otherwise qualify for coverage but who retire before age 55 shall be entitled to receive
coverage under this plan upon reaching age 55. This benefit will only be provided to
those retirees meeting the eligibility requirements who do not have or are not eligible for
health benefits from another source. Eligible retirees shall cooperate in good faith with
the County to verify that no other source of insurance coverage is provided for them.
Dependents of employees eligible for benefits hereunder shall also be provided with
coverage pursuant to the benefit insurance plan’s rules.

b) Description: This benefit shall consist of coverage under the Direct Access (CIGNA
OAP2/OAP3) Health Insurance Plan. Subject to the vested material rights of
employees covered hereunder, the County reserves the right to change or modify the
plan at any time so long as the modified plan provides substantially equivalent or better
coverage to that in effect for the eligible members of the bargaining unit at the time of
their retirement provided such coverage remains generally available in the insurance
market at commercially reasonable rates.



¢) Fuwre Employees: Employees hired after the date of approval by the Board of Chosen
Frecholders, shall anly be eligible for the health benefit subsidy as set forth in the

Collective Bargaiming Agreement.

d) Cessanon of Subsidy:  Upon implementation of retiree health bene fits provided in a)
and b) above the County shal} be obliged to pay the full cost of health insurance
premiums for qualifying retirees hercunder. Those qualifying retirees shall not be

eligible for or receive the subsidy provided in the Collective Bargaining Agreement.

e) Health Benefit Buyout Option: Any retirec eligible to receive benefits or then
receiving benefits as described above, with either Fanily or Husband/Wi fe coverage in
any of the available health benefits plans, may voluntarily opt out of that plan providing
their spouse has either Family or Husband/Wife coverage either through the County or
through another employer. In return for opting out, the County shall pay to the eligible
retiree the sum of $5.000.00 annually, to be paid i 26 mstallments over the next year.

The $5,000.00 sum shall be reduced to $2,500.00 per annum upon the eligible retiree’s
reaching Medicare eligibility. The payments will be prorated if less than one year of
the benefit is available. Eligible retirees opting out shall retain the right to re-enter the
County’s health benefit plan on a monthly basis. Upon re-entering the plan, payments

for opting out shall ceasc. This benefit shall be discontinued if the County becomes

self-insured.

4. Health Benefits (Article 22)
Section 1 Drug Prescription Benefi
Effective May 1, 2010, Co-payments shall be as follows:
$20.00 co-pay per prescription for name brand where generic 1s available.

$15.00 co-pay per prescription for name brand where no genenc 13
available or name brand is required by the physician.

$6.00 co-pay per prescription for generic.
Mail:
$15.00 co-pay per prescription for name brand where generic is available.

$10.00 co-pay per prescription for name brand where no generic 1s
available or name brand is required by the physician.

$5.00 co-pay per prescription for generic.
The above co-pays shall apply to both retail pharmacy purchases (up to 30 day
supply and a ninety (90) day supply through mail order.



The restriction on flow through of prescription co-payments to the Major Medical
portion of the health msurance coverage shall be continued.

Drug Plan Utilization Modifications

a) Enhanced Concurrent Drug Utilization Review (Refill too soon/stockpiling)

b) Preferred Drug Step Therapy (Generic or Preferred Name Brand first)
Limited to PPI, SSRI and Intranaseal steroid drugs

¢) Chnical Intervention (Statement of medical necessity from MD)
Limted to Anti-Narcoleptic Agents, Weight Loss and Antineoplastic Agents

Section 9 (Health Insurance Plan Modifications)

The following modifications shall be implemented:

a) Effective May 1, 2010, the Third Party Administrator (TPA) will be eliminated and the County
will no longer reimburse employees for any out-of-network charges.

b) Emergency Room co-pays shall be implemented for both Direct Access (CIGNA
OAP2/OAP3) and PPO (CIGNA OAPS/OAPG) as follows:

Effective May |, 2010 - $25.00 per visit

¢) Effective May 1, 2010, new employees shall contribute the following percentages of

salary:

3%  Family
2.5% H/W & P/IC
2%  Single

r/f
. e
Employees hired between Sapuary 1, 2006, and April 30, 2010, shall maintain their current

contribution rate inclusive of the increase specified in the Collective Bargaining Agreement

pers 2O /

not to exceed:

2.5% Family
2%  H/W & P/IC
1.5% Single



d) Effective May 21, 2010, in accordance with New Jersey Senate Bill 5-3, signed mito law on
March 22, 2010, all employees shall contribute a minimum of 1.5% of their annual salary,
through payroll deduction, towards health benefit premiums. This amount is inclusive of
current contributions, however employees falling into the categories in ¢), above, shall

contribute the amounts specified.

5. Uniforms

The combined clothimg/shoe allowance shall be as follows:
2008- §575
2009- §575
2010- 3575
2011- $625

6. Meal Allowance shall increase from $8.50 10 $9 50 - Effective May 1, 2010
7. Suspension: There shall be no suspensions for minor discipline without a hearing first.

8. Sumumer Hours: (Article 9)
No later than April 1% of each year, the County and Union representatives shall meet to

discuss the possible implementation of Summer Hours.

9. Call in Pay: (Article 9 Section 6)
Employees shall receive at least 4 hours at the overtime rate of pay.

10. Retroactive Pay — (Article 17, Section 13) Policy insert

The following critena entitle employees to retroactive pay:

« Bargaining unit employees who retire during the year in which the contract is settled
and ratified;

= Those employees who are on the aclive payroll at the time contract is settled;

» Employees who are on leaves of absence without pay who subsequently returns (o
active service with the County are entitled to retroactive pay and benefits negotiated for
that contract, exclusive of the period of leave without pay.

Bargaining Unit employeces whose employment is terminated for any reason other than
retirement under a State retirement system prior to the date this Agreement is ratified and
approved by the Board of Chosen Freeholders shall not be entitled to retroactive negotiated

pay increases.

Exhibit E. Individual Retiree Health Beneht Contract

End.

()



