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PREAMBLE

This Agreement entered into this

day of , 1985 by and between the

TOWNSHIP OF MAPLE SHADE, in the County of Burlington, a
Municipal Corporation of the State of New Jeréey, hereinafter
called the "Township", and TEAMSTERS LOCAL NO. 676, hereinafter
called the "Union", represents the complete and final under-
standing on all bargainable issues between the Township and the

Union.
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ARTICLE I

RECOGNITION

A. The Township recognizes the
Union as tﬁe exclusive bargaining representative for all fuil
and regular part-time employees listed in the job classifica-
tions set forth in this Agreeement.

B. The title "employee" shall be
defined to include all bargaining unit members, the plural as

well as the singular, and to include males and females.
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ARTICLE II

MANAGEMENT RIGHTS

A. The Township of Maple Shade
hereby retains and reserves unto itself, without 1imitation}
all powers, rights, authority, duties and responsibiiitites
conferred upon and vested in it by the State of New Jersey and
of the United States, inciuding, but without limiting the
generality of the foregoing, the following rights:

1. The executive management
and legislative and administrative control of the Township
Government and its properties and facilities and activities of
its employees by utilizing personnel, methods and means of the
most appropriate and efficient manner possible as made from
time to time be determined by the Township.

f 2. To make rules of
procedure and conduct, to use improved methods and equipment,
to determine work schedules and shifts, to decide the number of
employees needed for any particular time and to be in sole
charge of the quality and quantity of the work required.

| 3L The right of management
to make, maintain and émend such reasonable rules~and
requlations as it may, from time to time, deem best for the
purposes of maintaining order, safety and/ér thé effécti;e

operation of the Department after advance notice thereof to the

employees to require compliance by the employees is recognized.
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4. To hire all employees,
énd subject to the provisions of law, to determine their
qualifications and conditions of continued employment, or
assignment, and to prombte and transfer employees.

5. To suspend, demote,
discharge or take any other appropriate disciplinary action
against any employee for good and just cause according to law.

6. To layoff employees in

the event of lack of work or funds or under conditions where

_dbntinuation of such work would be inefficient and

non-productive.

7. The Township reserves
the right, with regard to all other conditions of employment
not reserved, to Take such changes as it deems desirable and
necessary for the~efficiency and effective éperation of the
Department.

B. In thevexercise of the
foregoing powers, rights, authority, duties and respons-
ibilities of the Township, the adoption of policies, rules,
regulations and practicés aﬁd the furtherance thereof, and the
use of judgment and digcretion in connection therewith, shall
be limited only by the specific and express termg of ;hi§
Agreement and then only to the extent such specific and express
termé hereof are in conformance with the Constitutions and laws

and administrative codes of New Jersey and of the United States.
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C. Nothing contained herein
éhall be construed to deny or restrict the Township of its
rights, responsibililties and authority under R.S. 40A, or any
other national, state, county or local laws or requlations.

8. The Township reserves the
right, in accord with past practice, tc contract with outside
persons or firms to do work which might ofherwise be performed

by Township employees.
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ARTICLE III

GRIEVANCE PROCEDURE

A. The purpose of this procedu;e
is to secure, as quickly as possible, at‘the lowest possible
level, an equitable solution to the problems which may arise
affecting the terms and conditions of employment under this
Agreement, so as to assure efficiency and promote employee
morale.

B. Nothing herein shall be
construed as limiting the right of any empioyee having a
grievance to discuss the matter informally with any appropriate
member of the department.

C. 1. With regard to
employees, the term "grievance” as used herein means an appeal
by an individual émployee or the Union on behalf of an
individual employee or group of employees, from the
interpretation or application of this Agreement or the alleged
violation of any of the terms and conditions of this
Agreement. With regard to the employer, the term " grievance"
as used herein means a complaint or controversy arising over
the interpretation or gpplication of this Agreement or alleged
violation of the terms and conditions of this Agreement.

2. With respect to employee
grievances, no grievance may proceed beyond Step One herein

unless it constitutes a controversy arising over the inter-

-
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pretation, application or alféged violation of the terms and
conditions of this Agreement,

D. The following constitutes the
sole and exclusive method for resolving grievances between the
parties covered by this Agreement, and shall be followed in its
entirety unless any step is waived by mutual consent:

Step One: The aggrieved employee or the
Union shall institute action under the
provisiohs hereof within five (5) calendar
days after the event giving rise to the
grievance has occurred or he, or it, has
knowledge thereof, and an earnest effort
shall be made to settle the differences
between the aggrieved employee and the
immediaté supervisor for the purpose of
resolving the matter informally. Failure to
act within said five (5) calendar days shall
be deemed to constitute an abandonment of
the grievance.

Steé Two: If no agreemenﬁlcan be reached
orally withinifive (5) calendar days of the
initial discussion with the immediate
supervisor, the employee and/or the Shop
Steward may present the grievance in writing

within five (5) calendar days thereafter to

-7
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the immediate superJisor or his designated
representative. The written grievance at
this Step shall contain the relevant facts
and a summary of the preceding oral
discussion, the applicable Section of this
contract allegedly violatéd, and the remedy
requested by the grievant. The immediate
supervisor or his designated represeﬁtative
will answer the grievance in writing within.
five (5) calendar days of receipt of the
written grievance.

Step Three: If the Union or the emplcyee

wishes to appeal the decision of the
immediate supervisor, such appeal shall be
presenteé in writing to tﬁe appropriate
Department Head within five (5) calendar
days thereafter. This presentation shall
include copies of all previous correspon-
dence relating to the matter in dispute.

The appropriate Department Head shall
respond, in w%iting, to the grievance within
five (5) calendar days of the submission.

Step Four: If the Union wishes to appeal

the decision of the appropriate Department

Head, such appeal shall be presented in




writing to the Township Manager within five
(5) calendar days thereafter. This present-
ation shall include copies of all previous
correspondence relating to the matter in
dispute. The Township Manager shall responé,
in writing, to the grievance within ten (10)
calendar days of the submission.

Step Five: If the grievance is not settled
through Steps One, Two, Three and Four, only
the Township or Union shall have the right
to submit the dispute to arbitration, within
fifteen (15) calendar days of the Township
Managers' decision, pursuant to the rules
and regulations of the American Arbitration
Associat{on. The costs for the services of
the arbitrator shall be borne equally by the
Township and the Union. Any other expenses,
including bpt not limited to the
presentation of witnesses, shall be paid by
the parties incurring same.

i E. 1. The parties shall direct

the arbitrator to decide, as a preliminary question, whether he

has jurisdiction to hear and decide the matter in dispute.

2. The arbitrator shall be

bound by the Constitution and Laws of the State of New Jersey,

-9~
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and by the provisions of thié Agreement, and be restricted to
ihe application of the facts presented to him involved in the
grievance. The arbitrator shall not have the authority to add
to, modify, detract from or alter in any way the provisions of
this Agreement or any amendment or supplement thereté. The
decision of the arbitrator shall be final and binding.

F. Upon prior notice to the
appropriate Department Head, the Union Shop Steward and/or
Business Agent designated as members of the Grievance Committee

shall be permitted to confer with employees and the Township re

‘specific grievances in accordance with the grievance procedure

set forth herein but not during work hours of the employees.
G. The time limits expressed
herein shall be strictly adhered to. If any grievance has not
beén.initiated wiéhin the time limits specified, then the
grievance shall be deemed to have been abandoned. If any
grievance is not processed to the next succeeding step in the
grievance procedure within the time limits prescribed
thereunder, then the disposition of the grievance‘at the last
proceding step shall be deemed to be conclusive. 1If a decision
is not rendered withinithe time limits prescribed for decision
at any step in the grievance procedure, then the grievance
shall be deemed to have been denied. Nothing h?rein shall
prevent the parties from mutually agreeing to extend or

contract the time limits for processing the grievance at any

~-10-




step in the grievance procedure.

H. There shall be no right to a

hearing, except at the level of Step Five.

-11-




ARTICLE 1V

DUES, DEDUCTION AND AGENCY SHOP

A. The'Township agrees to deduct
from the salaries of its employees, who are members of
Teamsters Local 676, subject to this Agreement, uniform dues
for the Union. Such deductions shall be made in compliance
with N.J.S.A. (R.S.) 52:14-15.9e, as amended.

B. A check-off shall commence

for each employee who signs an individual authorization card,

supplied by the Union and approved by the Township Manager

‘during the month~following the filing of such card with the

Townsﬁip.

c. If during the life of this
Agreement there shall be any change in the rate of membership
dues, the Union séall furnish the Township written notice
thirty (30) days prior to the effective date of such change,
and shall furnish to the Township either new authorizations
from its members showing the authorized deduction for each
employee, or an official notification on the letterhead of the
Union and signed by the President of the Union advising of such
changed deduction and %he‘authority therefor. No dues
deductions shall be in a percentage amount.

D. The Union will provide the

necessary "check-off authorization" form and the Union will

secure the signatures of its members on the forms and deliver

-12-
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the signed forms to the Township Manager. Note: A specimen
korm of the "check-off authorization" form is attached hereto
as Appendix A. }t is the Township's understanding that this
"check-off authorization" does not conform to the State law in
that it provides that it is irrevocable for a period of one (1) -
year whereas the law permits a Notice of Withdrawal to halt |
deductions as of January 1 or July 1, next succeeding the date
on which notice of withdrawal is filed.

E. Any such written

authorization may be withdrawn at any time by the filing of

notice of such withdrawal with the Township Manager. The

filing of notice of withdrawal shall be effective to halt

deductions in accordance with N.J.S.A. 52:14-15.9e as amended.

' F. The Township agrees to deduct
the fair share fee from the earnings of those employees who are

part of the bargaining unit and who elect not to become members
of the Union.

G. The deduction shall commence
for each employee who elects not to become a member of the
Union during the month following written notice from the Union
to the Township Managei and the affected employee of the amount
of the fair share assessment.

H. The above fair share fee,

which shall be paid by payroll deduction as previously set

forth, shall be in an amount equivalent to that part of the

-13-




Union's regular dues which does not represent expenses for
behefits inuring only to its members, or for political and
ideological activities, but in no event Shall such fair share
fee exceed eighty-five (85%) percent of Union's regular

membership dues.

I. Prior to the signing of this

Agreement, and within ten (10) days thereafter of any change

that shall be made, the Union shall provide in writing to the

Township, the information necessary to compute the fair share

fee for services enumerated above.

J. The Union shall establish and
maintain a procedure whereby any employee can challenge the
assessment as computed by the Union. This appeal procedure
shall in no way i?volve the Township or require the Township to
take any action oiher than to hold the fee in escrow pending
resolution of the appeal.

K. The Union shall indemnify,
defend and save the Township harmless against any and all
claims, demands, suits or other forms of liability that shall
arise out of, or by reason of, action taken by the Township in

1

reliance upon salary deduction authorization cards or the fair

share assessment information as furnished by the Union to the

Township, or in reliance upon the official notificaticn on the

letterhead of the Union and signed by the President of the

Union, advising of such changed deduction.

-14-
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L. Any dues deduction provisions

herein contained, will become effective with the execution of

the Agreement, and will terminate with the termination date of
this Agreement. Any employee who is transferred to a job
classification which is not within the bargaining unit, as

herein defined, or any employee whose employment is terminated

by death, resignation, discharge, lay-off, retirement, or leave

of absence shall cease to be subject to dues deduction

beginning with the month in which the termination or transfer

dccurs.

~-15-




ARTICLE V

BULLETIN BOARD

A. The Union shall have the use

only of the bulletin boards located at:

the Main Street Water Plant;

the Kings Highway Water Plant;

the Linwood Sewer Plant;

the Main Street Sewer Plant;

the Highway Department's Headquérters;
, the first floor of the Municipal Building;
‘fér the posting of notices relating to the meetings and

official business of the Union only.

’.@
.,

B. Only material authorized by
the signature of the Union President, Steward or alternate
- ’ shall be permitteé to be posted on said bulletin boards. The
"Township may rgmove‘from the bulletin boards any material which
does not conform with the intent of the above provisions of
this Article, or from any other place, material relating to the

meetings and official business of the Union only.
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ARTICLE VI

SHOP STEWARDS

A. The Union must notify iﬁ
writing the Township Manager, the names of Stewards ahd
accredited representatives. No more than three (3) Stewards
and three (3) alternates total, of which cne (1) Steward and
one (l) alternate shall be from among the Water and Sewer
employees of the Public Works Department, one from among the
<HighWay employees of the Public Works Department, and one from
émong the employees in the Municipal Building may be designated
by the Union.

B. Representatives of the Union
who are not employees of the Township will be permitted to
visit with employ$es during working hours for the purpose of
discussing Union fepresentation matters so long as they give
prior notification to, and obtain the approval of, the
appropriate department head. Such approval shall not be
unreasonably withheld.

cC. The Steward or alternate
shall not give orders to emplovees nor countermand orders of
supervisory personnel.i Further, he shall not be the judge in
determining whether a piece of equipment is unsafe. However,
the business agent shall have the right to investigate, but not
during working hours,lunless emergent, and along with

management determine disputes regardinag unsafe equipment.

-17-



D. Any Steward or alternate
‘attempting to give orders to employees or countermand orders of
supervisory personnel in violation of Section C of this
Article, shall be subject to disciplinary action by the

Township, including termination.

~18-




ARTICLE VII

NON-DISCRIMINATION

A. The Township and the ﬂnion
agree that there shall be no discrimination against any
employee because of race, creed, color, age, religion, sex,
national origin or political affiliation. |

B. The Township and the Union

agree that all persons covered under this Agreement have the

right without fear of penalty or reprisal to form, join, and

assist any employee organization or to refrain from any such
activity. There shall be no discrimination by the Township or
the Union against any person because of that person's member-

ship or non-membership or activity or non-activity in the Union.

~19-~




ARTICLE VIII

EMPLOYEE CLASSIFICATIONS

A. The following classifications
of employees are recognized for the term of this contract:
Senior Water and Sewer Repairer
Water and Sewer Repairer
Water Treatment Plant Operator
Sewerage Treatment Plant Operator
Water Meter Reader
Laborer
Police Radio Dispatcher
™ Senior Police Records Clerk
Senior Clerk Typist - except for a Senior Clerk
. Tgpist who is in a confidential position; for
ekample, the Manager's Assistant
Senior Bookkeeping Machine Operator
Cashier
Equipment Operator
Truck Driver
Building Maintenance Worker

i,
Junior Library Assistant

-20-



ARTICLE IX

PROMOTIONS, TRANSFERS AND TEMPORARY TRANSFERS

A. If promotions to a higher
labor grade or transfers to another grade are in order,
consideration for such promotions or transfers shall be based
on ability to perform the work.

B. I1f, in the sole discretion of
the Township, more than one (1) applicant for the promotion or
transfer is qualified to perform the work, then seniority shall
Be considered as one factor in determining which applicant
‘shall be granted the promotion or transfer.

9. | cC. Except in emergency
situations, if a vacancy may be filled through promotion or
transfer, notice of the vacancy shall be posted by the Township
on the employees'!bullétin board at least two (2) weeks prior
to the filling of the vacancy. Any employee wishing to bid for
the vacant position shall do so in writing at least one (1)
week prior to the filling of the vacancy.

D. Township invites the
employee's attention té civil service practice which requires
the giving of notice o%ten many weeks or months in advance of

the actual filling of the vacancy.

-21-




ARTICLE X

MAINTENANCE OF WORK OPERATIONS

A. The Union hereby covenants
and agrees that during the term of this Agreement, neither the
Union nor any person acting in its behalf will cause, authorize
or support, nor will any of its members take part in any
strike, (i.e., the concerted failure to report for duty or
willful absence of any employee from his position, or stoppage
of work, or absence in whole or in part, from the full,

faithful and propér performance of the employees' duties of

‘employment), work stoppage, slow-down, walk-out or other

illegal job action against the Township. The Union agrees that
such action would constitute a material breach of this
Agreement.

B. The Union agrees that it will
make a reasonable effort to prevent its members from
participatiné in any strike, work stoppage, slow-down, or other
activity afo;ementioned or supporting any such activity by any
other employee or group of employees of the Township, and that
the Union will order all such members who participate in such
activities to cease and desist from same immediately and to
return to work, and take such other steps as may be necessary
under the circumstances to bring about compliance with the
Union order.

cC. Nothing contained in this

-22-
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Agreement shall be constrﬁed to limit or restrict the Township
in its right to seek and obtain such judicial relief as it may
be entitled to have in law or in equity for injunction o;
damages, or both, in the event of such breach by the Union ocr

ts3 members.

D. The Township agrees that it

will not engage in the lock-out of any of its employees.

-23-




ARTICLE XI

HOURS OF WORK AND OVERTIME

A. The regular work week except
for Water Treatment Plant Operators, Sewerage Treatment Plant
Operators, Laborers in the Department of Public Works assigned
to Water or Sewer Plant operations, Police Radio Dispatchers,
full time Township Office employees and part-time employees
including, but not limited to, Building Maintenance Workers and
Junior Library Assistant, and all seasonal employess, shall

cdonsist of five (5) days; Monday through Friday, eight (8)

‘hours per day.

B. The regular work week for
Water Treatment Plant Operators, Sewerage Treatment Plaht
Operators, Laborers in the Department of Public Works assigned
to Water or Sewer!Plant operations, shall consist of five (5)
consecutive days, eight (8) hours per day.
C. .The reqular work week for

police Radio Dispatchers will be as it was prior to the-
execution of this Agreement.

D. The regular work week for
full time Township off%ce employees, shall consist of five (5)
days; Monday through Friday, seven {7) hours per day.

E. The regular work week for
Building Maintenance Workers, the Junior Library Assistant, and

any other part-time employee or seasonal employee shall be as

-24-




directed by the Township Manéger.

' F. In determining overtime, only
the hours which are paid at the straight time daily raté, and
the hours which constitute a holiday, are to be counted.
Overtime will be calculated by the single week. If an employee
does not work a full week following one in which he has earned

overtime, he shall not lose that overtime. After eight (8)

hours per day, or after forty (40) hours per week, the employee

shall earn overtime at time and a half. 1If an employee should

work fifty-two (52) hours in a week, he will receive double

‘time. If he works seven (7) consecutive days, he shall receive

double time for the seventh (7th) day.

G. Work on a holiday shall be
paid at one and a half times the hourly rate, plus holiday pay.
f H. - In the event an employee is
called in, or called back, he shall be guaranteed two (2) hours
at time and one half with no reduction of work hours, except if
he is called in or kept on contiguous with his regular work

shift. The Township shall have the right to retain the

employee on duty for the minimum time period.
1. '

-25-




I. Empioyees shall have five (5)

calendar days notice of a shift change, except where an

emergency necessitates a shift change within a shorter period

of time.

-26-




ARTICLE XII

PAY PERIODS

A. All wages shall be due and
?ayable in full every second week, at the end of the shift, but
no later than nine a.m. on Friday.

B. One (1) week pay may be held,

the Township.

cC. When the reqular payday

occurs on a holiday, the Township shall pay the employees, at

the end of the shift, but no later than 9:00 a.m. on the

‘regular work day immediately preceding the holiday.

D. With each paycheck, employee

shall be provided with a statement of grossvearnings and an

itemized statement of all deductions made for any purpose.
!

-27-




ARTICLE XIII

SALARIES: RETROACTIVITY

A. Unit salaries for all bargaining unit
employees shall, effective January 1, 1984, be increased by
an amount equal to approximately five (5%) percent on an overall
unit wide basis and distributed on an equalized dollar basis so
that each bargaining unit member's 1984 yearly salary is six
hundred and fifty ($650.00) dollars more than bargaining unit
member's 1983 yearly salary.

B. Unit salafies for all bargaining unit
employees shall, effective January 1, 1985, be increased by
an amount equal approximately to six (6%) percent on an overall
unit wide basis and distributed on an equalized dollar basis so
that each bargaining unit member's 1985 yearly salary is approxi—
mately eight hundred ($800.00) dollars more than that bargaining
unit member's 1984 yearly salary.

C. These increases shall apply to give each
bargaining unit member an equal dollar increase in their
respective yearly salary.

| D. Since salaries are retroactive to January 1,
1984, any premiums over regular straight time daily rates shall
also be retroactive. Therefore, overtime previously paid
shall be calculated on the increase; shift differential} holiday

pay, etc., shall be retroactively increased. The retroactive

-28—



payments due shall be calculated by the Township and paid

in an expeditious manner during January, 1985.
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ARTICLE XIV

SHIFT DIFFERENTIAL

A. Emplovees at the Water
Treatment Plants and Police Radio Dispatchers shall receive a
shift differential of six (6%) percent per hour for the second

shift and eight (8%) percent per hour for the third shift.

-30-




ARTICLE XV

LONGEVITY

A. All full time employees shall
receive longevity pay as hereinafter provided.

B. Longevity percentages will be
paid only on an employee's straight time daily rate.

cC. The years of service for
longevity shall be those whole years completed as of January
first of each year, from the employees last date of hire.

D. For this purpose, any

‘employee hired on or before June 30th, will be given credit for

the whole calendar year in which he was employed. Any employee
hired after June 30th will receive no credit for the calendar
year in which he was employed.

! E. The number of years of
service shall be years of full-time serviée and shall not
include any years of part-time service.

F. Longevity payments will be
paid in a lump sum in December of each year.

G. If an employee terminates his
employment prior to Deéembe:, the longevity payment will be
pro-rated to the date of termination and paid in his final
check. If an employee terminates his employment after

longevity payment has been made, his final check shall be

adjusted to reflect a pro-rated longevity payment to the date

-31~




of termination.

H. After January 1lst, 1982 longevity pay
will be as follows: After six (6) years of service, there
shall be an additional two (2%) paid for longevity; after
eleven (11) years of services, there shall be an additional
four (4%) percent paid for longevity: after more than fifteen
(15) years of service, there shall be an additional five (5%)

percent paid for longevity.
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ARTICLE XVI

SICK LEAVE

A. Each eligible employee as
hereinbelow defined shall be entitled to fifteen (15) days of
sick leave without loss of pay. |

B. Sick leave pay shall be based
upon the individual employee‘s regular straight time daily rate
of pay, exclusive of shift premiums, for the day or any part of
of which he is absent from work because of illness.

. ' C. In the event of accident or

"illness requiring absence from work, such sick leave benefits

shall commence on the first (lst) work day absent.

D. Sick leave may not be granted
to an employee'until completion of the probationary period.

’ E. A doctor's certificate may be
required at the Township's option as a condition for payment'of
sick leave, except with respect to a period.of time during
which an employee is hospitalized. If an employee is absent
for three (3) consecutive days, the expense of the dogtors‘
ceriificate_will be his and not the Township's. Abuse of sick
leave shall be cause fgr disciplinary action.

F. Sick leave benefits may not
be convertible to cash bonus or to extra time off with pay.

G. Sick leave benefits shall be

integrated with welfare payments, worker's compensation or

-33-
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disability income. Under no circumstances will any combination
Of sick leave benefits with welfare, worker's compensagion or
disability income benefits exceed an employee's regular
straight time base rate of pay or weekly rate of pay. The
Township may also require a certificate of hospitaliization.

H. Sick leave shall be payable
only with respect to a work day on which the employee would
otherwise have worked, and shall in no event apply to an
employee's scheduled day off, holiday, vacation, leave of

absence, or to any day for which an employee has received full

pay from the Township. SRS

I. In case of leave of absence
due to exposure to contagious disease, a certificate from the
Department of Health shall be required, but not at the

t
Township's expense.

J. The Township may require an
empioyee who has been absent because of personal illness, as a
condition of his return to duty, to be examined, at the expense
of the Township, by a éhysician designated by the Township.
Such examination shall establish whether the employee was
capable of performing ﬁis normal duties and that his return
will not jeopardize his health, the health of the other

employees, or the public health.
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ARTICLE XVII

MILITARY LEAVE

A. The Tcownship agrees to
provide all employees with military leave in accordance with

Federal and State Statutes.




ARTICLE XVIII

JURY LEAVE

A. A regular full-time émployee
who loses time from his job because of jury duty as certified
bv the Clerk of the Court, shall be paid by the Township the
difference between his daily base rate of pay {(up to a maximum
of eight (8) hours) and the daily jury fee, subject to the
following conditions:

1. The employee must notify

his supervisor immediately upon receipt of a summons for jury

service:

2. The employee has not
voluntarily sought jury service;

' 3. No employee is attending
jury duty during.vacation and/or other time off from Township
employment, and; |

4. The employee submits

adequate proof of the time served on the duty and the amount
received for such service.

B. 1f, on any given day an
employee is attendingijury duty, he or she is released by the
Ccurt prior to eleven o'clock a.m., that employee shall be
required to return to work by twelve o'clock noon that day in

crder to receive pay for that day.
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ARTICLE XIX

FUNERAL LEAVE

A. In the event of death in the
employee's immediate family, the employee shall be granted time
off without loss of pay at straight time daily rate from the
day of death up to and including the day of the funeral, but in
no event to exceed three (3) working days.

B. The term "immediate family"
shall include grandparents, parents, children, spouse, brother,

s'ister, mother-in-law, father-in-law, brothers-in-law,

sisters-in-law, and legally adopted children, but shall include

only full relatives not half or step relations.
c. Time off with pay, as
provided in this section, is intended to be used for the
!

purpose of handlihg necessary arrangements and attendance of

the funeral of the deceased member of the immediate family.
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ARTICLE XX

LEAVE OF ABSENCE

A. Any permanent employee
desiring a leave of absence without pay from the Township shall
secure written permission from the Township with notice to the
Union.

B. approval of such a leave of
absence shall be at the sole discretion of the Township.
Approval shall not be unreasonably withheld.

cC. The maximum leave of absence
shall be for thirty (30) days, and may be extended for like
periocds at the sole discretion of the Township up to a maximum
of ninety (90) days.

; D. Permission for extension must
be secured from the Township with notice to the Union.

E. buring the period of absence,
the employee shall not engage in full-time or part-time
employment whatsoever. Failure to comply with this provision
shall result in the complete loss of seniority rights with the
employee involved, and may result in the employee's loss of
employment with the To;nship, at the Township's sole discretion.

F. The employee shall be
responsible for the continued payments for, and may make

suitable arrangements with the Township for the continuation of

benefits.




ARTICLE XXI

UNION LEAVE

A. Wherever practicable,
meetings between representatives of the Township. and the Union
for the negotiation of terms of the Agreement shall be

scheduled during non-working time of affected employees.
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ARTICLE XXII

HOLIDAYS
A. The following are the paid

holidays to be given to the employees covered by this Agreement:

New Year's Day Labor Day
President's Day o Veteran's Day
Good Friday Thanksgiving Day
Easter Monday Friday after Thanksgiving
Memorial Day Christmas Day
) Independence Day The day before or after

Christmas as determined
s. by the Township Manager
B. When a holiday falls on a
Saturday, it shall be observed by the Township on rFriday and
when a holiday fa&ls on a Sunday, it shall be observed by the
Township on Monday.
| cC. An employee will not be paid

bfor a holiday if he does not work a normally scheduled day

before and after the holiday.
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ARTICLE XXIII

VACATIONS
A. Employees covered by this
Agreement shall be entitled to vacation leave with pay at

straight time daily rate according to the following schedule:

Years of Service Number of Days Vacation

Beginning the first (lst) day of one (1) day per month

service
Beginning the sixth (6th) year of one and a quarter

service (1-1/4) day per month
Beginning the eleventh {l11lth) year one énd two thirds

of service (1-2/3) days per month
Beginning the twenty-first (21st) two days per month

year of service
This paragraph shall not be interpreted to give more than
twelve (12) days Yacation in any calendar year during the first
{1st) five (5) fuil years of service; nor more than fifteen
(15) days of vacation in any calendar year during the sixth
(6th) through the tenth (10th) year of service inclusive; nor
more than twenty (20) days of vacation in any calendar year
during the eleventh- (11th) through the twentieth (20th) year of
service inclusive; nor more than twenty-four (24) days of
vacation during any ye;r of service beginning with the
twenty-first (21st) year.

B. The vacation period shail be

the calendar year from January 1l through December 31.

cC. Wwithin sixty (60) days of the
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signing of this Agreement, aéd by March 31st of every year
‘thereafter vacations shall be scheduled by the respective
Department Head placing on the appropriate bulletin board a
list of employees according to seniority, and a list of the
vacation periods which are open. Employees shall be given
preference according to departmental seniority, wherever

practicable, and consistent with continued efficient

operation. This choice will remain available until March 31st

of each year. When selected, no vacation chcsen can be changed

without the Department's Head permission and only to an open
week. After April lst of each year, seniority shall not be a
consideration in the selection of a vacation.
For purposes of this paragraph the

appropriate bulletin board shall be for Water Plant Employees,

f _
the one at the Main Street Water Plant; for Sewer Plant
Employees, the one at the Main Street Sewer Plant; for the
Highway Emplovees, the one at the Highway headquaters; for all
other employees, the one at the first floor of the municipal

building.

D. Any employee covered by this

1.
- Agreement who is entitled to vacation leave at the time of

retirement, shall receive the earned vacation which has not
been taken, effective thirty (30) days prior to the date of
retirement.

E. In the event that an employee
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is entitled to vacation leave at the time of his (or her)
ﬁeath, his (or her) widow or his (or her) estate shall receive
the earned vacaticn pay.

F. In the event that an employee
is entitled to vacation leave at the time of'ﬁis termination
for any other reason, he shall receive payment for any earnedr
vacation as part of his final pay.

G. Vacation time may be carried

..over only from one year to the next, but not beyond that one
succeeding year, unless upon the written request of the
'employee the Township Manager extends the period for which

!a_ vacation may be carried forward.
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ARTICLE XXIV

PERSONAL DAYS

A. Beginning January 1, 1983, each
employee in the bargaining unit shall receive three (3)

paid days off which he may use for his personal business.

B. Two working days notice shall
be given by the employee to his department head of his intention

to use a personal day.
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ARTICLE XXV

HEALTH BENEFITS

A. The Township agrees to continue to provide
for the term of this Agreement the present Blue Cross, Blue
Shield, Major Medical and Rider J benefits for all employees
covered by this Agreement.

B. The Township agrees to continue the present
Prescription Program established for all eligible members of
the union effective January 1, 1985. The Township will pay
the sum of eight (8¢) cents per hour for each hour worked by
an employee in the bargaining unit as the cost of this program.

C. The Township agrees to continue the present
Vision Program established for all eligible members of the
union effective January 1, 1985. The Township will pay the sum
of seven (7¢) cents per hour for each hour worked by an employee
in the bargaininglunit as the cost of this program.

D. Unless the Union advises to the contrary,
the payments required by B and C shall be made to Innovative
Benefits Services, Suite 1100, 1411 Walnut Street, Philadelphia,

Pennsylvania.
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ARTICLE XXVI

UNIFORM ALLOWANCE

A. The Township will pay to all
employees of the Department of Public Works and all full-time

Police Dispatchers covered by this contract, a uniform allowance

as follows:

The year 1984 - One Hundred Twenty-five

($125.00) Dollars per year.
The year 1985 - One Hundred Twenty-Five

($§125.00) Dollars per year.



W

ARTICLE XXVII

SCHOOLING

A. Where an emplovee ié reguired
to go to school, or desires to go to school for a course
approved by the Township Manager as reasonably related to his
job classification, the employee shall be paid twenty (20¢)
cents per wmile, tuition and the cost of required materials,

provided that the employee passes the course and submits proof

.to the employee's Department Head.

B. If an employee is required to

'go to school, in addition he shall be paid for his time in

attendance at his straight time daily rate.
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ARTICLE XXVIII

INJURY PAY

A. In the event an employee is
injured on the job, he shall sustain no loss of pay for the
balance of the day and he shall go forthwith for medical
attention.

B. The injury shall be
substantiated by a doctor or hospital report.

C. The employee shall also be
paid in the event it is impossible for follow-up treatment

"other than during working hours.
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ARTICLE XXIX

SAFETY
A. Under no circumstances will
an employee be required or assigned to engage in any activity

involving dangerous conditions of work or danger to perscn or

_ property, other than is inherent in the job.

B. Employees shall immediately

report all defects of equipment or dangerous conditions of work

.in writing to the employee's Department Head.

C. The Township shall not ask or

‘require an employee to take out equipment that has been

previously reported in an unsafe operating condition until same
has been approved as being safe by a proper Township Official.

, D. No employee shall be required
to pay fér loss o} aamage unless it shall first be proven that
such loss or damage was caused entirely by the employee's gross
negligence or imprﬁper act.

E. Any employee involved’in an
accident shall immediately report said accident and any
physical injury or property damage sustained by himself or

1. '

anyone else.

F. When required by the

" Township, the employee, before going off duty and before

starting his next shift, shall make out an accident report in

writing, on Township time, on forms furnished by the Township,
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and shall turn in all availaﬁle names and addresses of
witnesses to the accident. V

G. The Township shall maintain,
in good repair, sanitary conditions for its employees, such as
toilets and hot and cold running water.

H. The Township reserves the

right to discipline, up to and including termination, any

employee whom it is proven deliberately destroyed or rendered

useless any Township or other person's property.
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ARTICLE XXX

SENIORITY

A. Seniority is defined to mean
the accumulated length of continuous service with the Township,
computed from the last date of hire.

B. An employee's seniority shall
not be reduced by time lost due to authorized leave of absence
or absence for bona fide illness or injury. |

cC. Seniority shall be lost and

émployment terminated if any of the following occur:

1. discharge with cause;
2. resignation;
3. failure to return

promptly upon exp%ration of authorized leave;
| 4. absence for three (3)

consecutive wérking days without leave or notice, and;

5. engaging in any cther
employment during a period of 1e;ve.

6. failure to return after
recall, or within two (2) years of lay-off;

' 7. if employee leaves the

bargaining unit for any reason, even though he méintains
employment with the Township; also, if the employee returns to

the bargaining unit, his seniority begins from the date of his

most recent entry into the bargaining unit.
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D. If the Township establishes
aifferent starting times for employees in the same jobk
Cclassification, the senior man shall have the choice.

| | E. Once each year, during the
month of January, the Township shall compile and submit to the
Union in writing, and then shail post on each bulletin board
listed in Article Vv, a list or lists of seniority as to the

Township, the department, and the job classification from the

Township records. Any employee hired after said posting shall

have their names added to this list in order of date of hire,

‘and the Union shall be notified of such additions.

F. After an employee has
completed his probétionary period, the employee shall gain
seniority status ?nd his seniority on the list shall revert to
the first day of his probationary period.

G. It is the Township's position
that this Article may conflicﬁ with Civil Service, in which

event as previously provided, Civil Service prevails.
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ARTICLE XXXI

PROBATIONARY PERIOD

A. All employees, prior to
becoming a permanent employee with the Township, shall serve a
probationary period of ninety (90) days.

B. During the probationary
period, the employee may be discharged without recourse,
provided that the Township may not discharge or discipline for
‘the purposes of evading this Agreement or discriminating
against Union members.

C. In case of discharge within
the probationary period, the Township shall notify the Union in
writing.

' D. It is the Township's position
that this Article.may conflict with Civil Service, in which

event as previously provided, Civil Service prevails.
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ARTICLE XXXII

LAY-OFF AND RECALL

A. Should it become necessary to
lay-off employees because of lack of work, ﬁhe Township shall
resort to strict departmental seniority, which means the last
employee hired shall be the first employee laid off,.so long as
the employee retained is qualified to do the work.

B. When the wanship recalls the
.employee, it shall be done in the reverse order in the manner
they were laid off, which means the last employee laid off
'shall be the first employee to be recalled, so long as the
employee to be recalled is qualified to do the work

R necessitating the recall.

cC. The Township agrees to give
\ at least one (1) ;eek notice, whenever making seasonallor
permahent lay-offs, to the sShop Steward and the affected
employees whenever possible.
D. Notices must be given in

writing.

E. The Township, when recailing

. ] _
laid off employees, shall notify the Shop Steward and the

employee in writing. Notice to the employee shall be
personally delivered or mailed to the employee's last known
address, and the employee shall have seven (7) days to respond

to such recall notice.
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F. It is the Township's position

- ‘that this Article may conflict with Civil Service, in which

event as previously provided, Civil Service'prevails.

-55-



ARTICLE XXXITI

HIRING ADDITIONAL EMPLOYEES

A. The Township shall notify the
Union when any new employees are to be hired to fill positions
within the terms of this Agreement.

B. The Union shall have the
right to send apélicants for the job or jobs, the fownship.

agrees to consider such applicants and give the same

consideraticn to Union sent applicants as is given to

applicants from other sources.

C. This provision shall not be

deemed to require the Township to hire Union applicants or to

preclude the Township from hiring employees from other sources.

t
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ARTICLE XXXIV

FULLY-BARGAINED AGREEMENT

A. This Agreement represents andv
incorporates the complete and final understanding and
settlement by the parties of all bargainable issues which were
or could have been the subject of negotiations. During the
term of this Agreement, neither party will be required to

negotiate with respect to any such matter, whether or not

.covered by this Agreement, and whether or not within the

ﬁnowledge or contemplation of either or both parties at the

time they negotiated or signed this Agreement.
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ARTICLE XXXV

SEPARABILITY AND SAVINGS

A. Each and every clause of this
Agreement shall be deemed separable from each and every other
clause of this Agreement to the extent that in the event any
clause or clauses shall be finally determined to be in

violation of any law, then in such event, such clause, or

. clauses, only to the extent that any may be in violation shall

.be deemed of no force and effect and unenforceable without

impairing the validity and enforceability of the rest of the

'Agreement, including any and all language remaining in any

clause, sentence or paragraph in which the offending language

may appear.
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ARTICLE XXXVI

DURATION OF AGREEMENT

A. This Agreement shall be in
full force and effect as of January 1, 1981 and shall remain
in effect and to including December 31, 1985 without any
reopening date. This Agreement shall continue in full force
and effect from year to year thereafter, until one party or the

other gives notice, in writing, no sooner than one hundred

fifty (150) nor no later than one hundred twenty (120) days

prior to the expiration of this Agreement of a desire to
change, modify or terminate this Agreement.
IN WITNESS WHEREOF, the parties

have hereunto set their hands and seals at the Township of

A
Maple Shade, New Jersey on this é%é day of Q;gvu44/ '

! -/ /
1985
TOWNSHIP OF MAPLE SHADE
TEAMSTERS LOCAL NO. 676 BURLINGTON COUNTY, NEW JERSEY
Qf%) ﬁ/x//é/ M/@W
/ / / -
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1-3004 6-79~1MM o
aN APPLICATION FOR MEMBERSHIP IN LOCAL UNION NO. _ by
7o Afiliated with the International Bretherhood of Teamsters, Chauffeurs,

. Warehousemen and Helpers of America.

Date
DATE OF APPLICATION

1. the undersigned. hereby apply fer admisslen te membership in the abeve Lecal Unlon and voluntarily choose and designate
H as my representative for purposes of collective bargaining, heredy reveking any contrary designation. I admitted te member-
ship, 1| agtee o ablde by the Ceonstitulion of the International as well as the Local Union Byiaws which are not in conftict with
Internationa] laws and thereupon accepl and assume the follewing eath ef oblizatien: [ plrdze my honor teo talthiully ebserve
the Consiltution and laws of the Internationatl Hretherhood of Teamsterr, Chauffeurs, Wiarehousemen and Helpers of America, 1
pledge that 1 will comply with alt the rules and regulatlons for the goverament of the Internallonal Union snd this Lecal
Union. I will {aithfnolly perform ail the dutles assigned to me (o the dest of my abllity and skift. 1 will conduct mysell at all
Umés In a2 manner as nel to bring reproach wpen my Union. 1 shall take sa affirmative part in the bdusiness and activities of
the Union and accept and discharge my responsibitities during ang avthorized strike or lockout. T will never discriminate against
a fellow warker on account ef creed, color or nationality. | witl at all time bear true and falthful alicgiance to the interna-
tional Brotherhood of Teamsters, Chauffeurs, Warehousemen and lelpers of America and this Lecal Union.

PRINT Occupation
{LAST NAME) (FIRST NAME) (MIDDLE INITIAL)
Street Phone
City Stote Zip Code ... e ————
Employment
‘Employer Date
Street . Phone
City State Zip Code
initiotion Fee § Poid to
{
Dote of Birth Social Security Ne.

Have you ever been a member of a Teomster tocal Union?

M yes, whaot local Union No;

Printed in U. S. A ) SIGNATURE OF APPLICANT

APPENDIX "A"




