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This Agreement entered into thig 20th day of May 1974, by and

between the TCOWISHIP OF TEAWECK, in the County of Bergen, New Jersey,

hereinafter called the "Township" and the TROFESSIOHAL FIRE OQFFILCERS

ASSOCIATION O TEANECK, hereinafter cazlled the "Associztion" represents

the complete and final understanding on all bargsinable issues between

the Township and the Association.



ARTICLE X

RECOGNTTION

In accordance with the "Certification of Representatiﬁe" of the
Public Hmploymeut Relations Commission dated March 23, 1972 (Docket No.
RO~412), the Township recognizes the Association as the exclusive collective
negotiations agent for "All fire officers and the Fire Sigmel System,
Superintendent employed by the Tovmship of Teaneck, but exciuding the Chief,
Deputy Chief, fire sipnal gystem repairmen, clerical, craft aud professional
employees, police, managerial executives and other supervisors within the

meanivg of the Act and all other employees of the employer.”

VWhenever the term “"Employee" or Fmployees" ie used herein it sghall

be construed to mean those employees covered by this fgreement.

.



ARTICLE IT

COLLECTIVE NEGOTTATIONS TROCEDURE

A. ‘Members of the Assoeiation negotiating commiitee shall congist of the
Pregident and one man per shift to be designated by the Association, but in
no event shall the total number of individuals comprising the Association
Committee exceed five (5). Those members designated may attend all collective
negotiations with the Township provided that those men on duty at the time
shall be on call with the additional proviso that such absence from regular
work assisnmments will not eeriously interfere with the Township's operations.
Members of the Association’s Negotiating Committee on duty at the time
negotiation sessions are being held shall suffer no loas of regular straight

time pay for time spent on such negotiations,

B. Collective negotiating meetings shall be held at times and places

matually couvenient at the request of either the Township or the Association.

C. The duly authorized negotisting agent of either the Towmship or the

Agsocigtion ig not required to be an employee of the Township.



ARTICT ITI

FAINUENANCE OF MFMBERSHIP

A. A1l employees covered by this Agreement who are members of the
Aggociation at the time this Agreement is ratified or who thereafter become
members during the term of this Agreement rmst retain their membership in

the Association, at least to the extent of paying dues to the Association,

for the duration of this Agreement. In case any employee, pursuant to the
requirements of W, J, 8. A. 52:14~15. 9e withdraws from the Aszociation, the
Township shall not be required to discharge said employee, but the Association
may resort to any appropriate legal action to enforce payment of dues to it

from the employee.

B. Township asrees to deduct from the salaries of its employees subject
to this Agreement dues for the Apssociation. Buch deduction shall be made in
compliance with N. J. 3. A, 52:14~15. 9e ns amended. Said monies together
with records of auny corrections sghall be transmitied to the Association
office by the fifteenth (15th) of cach month following the monthly pay period

in which deductions were nade.



C. If during the 1ife of thisg Agreement there ghall be any change in
the rate of membership duen, the Association shall furnish 1o thé Township
written notice prioxr to the effective date of such change and ghall fgrnish
4o the Township new autherizations where neceggary from its members ghowing

the authorized deduction for each employee.

D. The Asscociation will provide the necessary “check-off authorization"
form and deliver the forms, signed by each emnloyee covered by this Agreerent,
to the Township Iinance Officer. The Association ghall indemnify, defend,
and gave the Township hammless araingt any and all clainms, demands, suits, or
other forms of 1liability that shall arise out of, or by reagon of, action
taken by the Towmship in reliance upon salary deduction, anthorization cards

submitted by the Association to the Township.



ARTICLE IV

COMDUCTING ASSOCIATION BUSIHESS

1. No Association member or officer of Job Steward shall conduct any

Aspociation buginess on Township time exeepb as apecified in this Agreement,

2. o Association meetings shall be held on Township time unless

specifidally authorized by the Township.

3 The Association will notify the Township in writing of the Presideuat
and the four (4) Alternates selected from the employees group it wishes to
authorize to confer with management on grievances or other matters of mutnal
interest, The Township acknowledges the right of the Association to select a

representative who is not an employee to rarticipate in such conferences.

4. The Township agrees that it will permit the President or his alternate
(but not both at the same time) to take a remsonable amount of time from his
Jjob to investigate grievances without loss of pay provided arrangements to be
excuged are made with his superviscor in advance and further provided that such
time mpent on grievances does not interfere with the operations of the

department,

5 The Tewnship agrees that it will permit the President and his Assistent
or their alternates, but not more than any two (2) such representatives at any
one time, to take a reasonmable amount of time from their jobs to confer with
management on grievances without leoss of pay, rrovided arrangements to be excused

are made with their supervizor in advance.



ARTICLE V

MANAGRMENT RIGHTS

A. The Tewnship hereby retains and reserves unto itself all powers,
rights, authority, duties and respongibilities conferred unpon and vested
in it prior to the sigpivng of this Agreement by the laws and Conatitution
of the State of New Jersey and of the United States, except as limited by
the termg of this Agrqement and then conly to the extent such terms are in
conformance with the Congtitution and Taws of lew Jergey and of the Tnited

States.

B. The exercise of its powers, rights, authority, duties and respon-
sibilities, the adoption of policies, rules, regulations and practices in
Mrtherance thereef, and the use of judgnent and dimcretion in conmection
therewith by the Township shall be limited only by the temms of this
Agreement and then only to the extent such terms are in conformance with the

Constitution and Iaws of New Jersey and of the United States.



ARTICLE VI

GRTITVANCE PROCTDURE

A, PURPOSE

1. The purpcse of thig procedure is to secure, at the lowest
possgible lewel, an equitable golution to the problems which may arise
affecting the terms and conditions of this Agreement. The parties agree that

this procedure will be kept as informel as may he appropriate.

2. HNothing herein contained shall be construed as limiting the right
of any employee having a grievance to discusgs the matter informally with any
appropriate member of the departmentdl supervisory gtaff and having the grievance

adjusted without the intervention of the Association.

B. DEFINITION
The term "prievance" as used herein means any countroversy arising over
the interpretation or adherence to the terms and conditiong of this Agreement

and may be rmaised by an individusl, the Assgoclation or the Township.

C. SIEFS OF THi; CRIEVANCE PROCIDURE

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement and shall be followed

in its entirety unless any step is waived by mubual congents



STrP OlE:

(a) An aggrieved employee shall institute action under
the provisions hereef within two (2) of his scheduled working days from
the cccurrence of the grievance and an earnest effort shell be made to
settle the differences between the aggrieved employee and his irmediste
supervisor for the purpose of resolving the matter informally. Milure
to act within said twe (2) working days shall be deemed to constitute an

abandonment of the grievance.

{(b)  The supervisor ghall render a decision within five
(5) of his scheduled working deys and such decision shall be commmnicated

to the apgrieved employee and the Association,

STEP TVO:
(a) Tn the event a satisfactory settlement has not been
reached, the aggrieved shall in writing and sigmned, file his complaint with
the Fire Chief (or his representative) withinu five (5) working days following

the determination by the Supervisor.

(b) The Fire Chief, or his representative, shall render a
decigion in writing to the aggrieved and the Association within five (5) working

days from the receipt of the complaini.

STRD THRTE:
(a) Tn the event the grievance has not been resolved at Step
Two, then within five (5) working days follaouwing the determination of the Fire

Chief the matter moy be submitied to the Township Manager.



{(b) The Township Manager shall review the matter and make

a determination within ten (10) working days from the receipt of the complaint.

{c) The resolution of any grievance through Step Three shall

be binding only for the particular case.

STEP FOUR —~—— ARBITRATION:

{(a) Should the aggrieved person be dissatisfied with the
decigion of the Towvmship Menager, such peracn or the Asscciation on behalf of
such perscen or group of persons, may within ten (10) working days request
arbitration. The arbitrator shall be chosen in accoxdance with the Rules of

the N.J. State Board of lediation,

(v) However, ne arbitration hearing shall be scheduled
sooner than thirty (30) days after the final decisieon by the Township Manager.
In the event the employee elecis to pursue Civil Service Procedurss, the
arbivration hearing shall be cancelled and the matter withdrawn from the N.J.
State Board of Mediation, and the Association shall pay vhatever costs may have
been incurred in procegsing the case to the N.J. State Board of Mediation.

(c) The arbitrator shall be bound by the provisions of this
Agreement and restricted to the application of the facts mresented to him
involved in the grievance. The grbitrator shall net add to, modilly, detract
from or ailter in any way the provisions eof this Agreement or any amendment or

supplernent thereto.



(d) The coste for the gervices of the arbitrator and the
costa, if any, of the arbitration facilities shall be borne equally between
the Township and the Association. Any other expenges incurred shall be paid

by the parity incurring same.

(e) Tue arbitrator shall set forth his findings of facts
and reasonsg for making the award within thirty (30) days after conclusion of

the arbitration hearing unless agreed to otherwise by the parties.

(f) & decision of the arbitrator chall be final and

binding on both parties.



ARTICLT VII

RITLETT BOARD

Subject to prior approvel of the Five Chief, (which approval shall
not be unreasonably withheld), the Township shall permit the Associatiom
reasonable use of Bulletin Boards in ench Fire House for the posting of notices
concerning Association btusiness and sctivities, and concerning matters dealing

with the welfare of the employees.

-



ARTICLE VIIX

AVATLABLE POSTTIONS

From time to time, and when appropriate, the Fire Chief shall
post a list of those pogitions in the Fire Demartment to which employees

covered nnder this Agreenent are eligible,

A promotional list will be maintained at all times.



ARTICLE TX

ACTING TIf A SUPKRIQR POSITION

In the event an employee covered by the terms of this Agreement is
detailed (assigned) to a higher ranlk than that of his own and such employee
continues to hold that higher rank for thirty (30) consecutive calendsr days,
he shall receive thereafier the base rate of pay of the higher rank, plus his

existing longevity.

Iffective January 1, 1975, in the event an employee covered by the
terms of this Agreement is detailed (assigned) to a higher rank than that of
his own and such employee continues to hold that higher rank for thirty (30)
consecutive calendar deys, he shall receive the base rate of pay of the higher

rank, plus his exigting longevity, from the date of assipnment,
An employee who believes that he hap been reassigned solely for the

purpose of denying him the higher rate of pay shall have the opportunity of

raising this matter under the grievance procedure

. wiy <



ARTICLT X

TXCHANGE o TOURS

Any employee covered by this Agreement may exchange a fhovr of duty
with another employee covered by thim Agreement (provided that both employees
engaging in the exchange of tours are of the same rank) and provided that
sdvance approvael of the proposed exchange of tours of dnty is given by the
Chief or officer acting in his behslf, and further provided that no such
exchange of tours sghall be permitted when a fire emergency exiats in the
Tovmship. lowever, in the event of a personal emergency, the Chief or his
designated representative, mey entertain and may grant a reguest for exchange

of tours between lieutenants and Ceptains.

iy



ARTICLE XX

_HOURS AND OVFRTTHE

A. A1l employees covered by this Agreement except the Fire Signal
System Superintendent are required to work a forty-two (42) hour week,

in an eight (8) week cycle on a shift basis as heretofore provided in
Ordinance /1367 adopted by the Township Council on Jennary 21, 1969. In
time of emerpency, all mombers of the Department are subject to call unless

they are on authorized gick leave.

B. The Tire Sipnal System Superintendent and the Fire Tnspector shall
continune to be required to work a forty (40) hour week consisting of five (5)
daily tours of eight (8) hours each Monday through Friday. As heretofore, the
duties of the Fire Sipnal B ystem Superintendent, shall include the performancg
of inspections of the fire alarm systems at public tuildings owned and operated
by the township other than public schools., He ghall also perform weekend
inapections of the fire alarm meiters at Fire Ieadouarters as part of his regular

duties and without overtime compensation.

C. All work performed in exceps of the specified hours in any tour of
duty shall be congidered overtime and shall be credited on a gtraight-time basis

for purposes of compensatory time-off on the following basis:

1. Overtime up to fifteen mimmtes -~ zero

2. Sixteen to thirty minutes — thirty mimites
3. Thirty minutes to one hour - one howr

4. Over one honr -~ on a minube for minute bagie

1 5m



D. All employees who are called back to work after leaving the
premises of the firehouse shall receive a minimm of two (2) hours of work

or time due credited for the purpose ol compensatory time off.

—16-



ARTICLY X1

SALARTERS AITD COLIPENSATION

A, The compensation of Fire Tieutenants ghall be in ancordance with the

fellowing schedule:

1274 1200
Step 1 $13,684 14,889
Step 2 14,276 15,481
B. The compensation of Fire Captains shall be in accordance with the
following schedule:
1274, 1975
Sten 1 $15,032 $16,347
Step 2 15,667 16,982
c. The compensation of the Fire Signl System Duperintendent shall be

in accordance with the following schedule:

1974 1975
oten 1 #16,020 17,435
Step 2 16,655 18,070
D. Step increases are not to be ermsidered sutomnntic, btub shall be granted

to employess who bave completed one year of satisfactory service.

F. The present nethed of determining elipibility for longevity payments

shall contimie in effect for the 1life of this agreenent.

L



I, Eligible employees shall receive a longevity parmmt in accordance

with the following schedule:

Years of lieutevant Captain Superintendent
Service 1214 1212 1914 1915 1274 010
5 $ 320 $ 335 $ 350 § 365 $ 370 $ 385
10 640 670 700 730 740 770
15 960 1,005 1,050 1,095 1,110 1,155
20 1,280 1,340 1,400 1,460 1,480 1,540

25 1,600 1,675 1,750 1,825 1,850 1,925



ARTTICLE XTIT

CTOTIING ALLOWANCE

A, The Township arnrees to pay all employees covered under this
Agreement on duty at the beginning of the calendar year an anmal clothing

allowance of $200.00 per year payable in April of cach year.

B. All new employees shall receive a clothing allowance of $200.00
upon completion of three (3) months employment, but they shall reimburse

the Township $15.00 for each month of service under one (1) year not completed.

C. o more than one (1) allowance may be paid to any employee in any one

(1} calendar year.
. This allowance is in lien of any other allowance for uniforms, personal

equirment and work clothes, with the excepiion of helmets, which will be

purchased by the Township.

pE——



ARTICLY XIV

HOSPITALIZATION AHMD IRSURANCE

A, The Township agrees to furmish to all employees covered under
this Agreement and their c¢ligible dependents, hompitalirzation, major
medical and Rider J coverage with the State Health Benefits Flan of

New Jerseyw.

B. The Township reserves the right to change insurance carriers
during the lifetime of this Agreement s¢ long as substantially similar

bhenefits are provided by the new carrier.



ARTICLE XV

LITE INSURANCE

A. The Tovnghip agrees to furnish to all employees covered under

thig Agreement at no cost to such employee a $5,000.00 1life ingurance policy.

B. The Townshehip agrees to furmish to all employees covered under this
Apreement, at no cost to such employee a $2,500.00 life insurance policy for

death in the line of duty.

C. Nothing herein shall preclude the estate of a decedent fireman from
contesting the decision of the insurance company as againgt the insurance

company only, and not against the Township in any regard.

b, The Township reserves the right to change insurance carriers during
the lifetime of this Agreement so long as subatantially similar benefits

and the same policy face value are provided by the new carrier,



ARTICLE XVI

HOLIDAYS

A. All employees covered by this Agreement working a forty-two (42)
hour week ghall receive itwelve (12) tours of duty off during each calendar
year in lieu ol the holidays listed under parsgrarh B below. This time off
shall be determined by the Fire Chief or officer acting in his behalf with
due regard for the wishes of the employee and particular regard for the

needs of the Pire Department.

B, A1l employces under this Agreement working a forty (40) hour week

shall receive the following holidays:

New Years Day Iabor Day
Lincoln's Birthday Columbus Tay
Washingtonts Rirthday Veterans Day
Good TFriday Thanksgiving Day
Memorial Day Friday after Thanksgiving TNey
July Fourth Chrigtrmas Doy
C. When a holiday listed in paragraph B above falls on a Saturday, the

preceding Friday shell be obgerved as the holiday. When 2 holiday listed in
paragraph B above falle on a Sunday, the following Monday shall be observed

as the holiday.



ARTICLE XVIT

- VACATIONS

A. All employees under this Agreement working the forty-two (42) hour
week ghall earn a vacation on a calendar year basis, in accordance with the

following schedule:

Years of Cervice Anrual Vncation leave

To the end of the first One tour of duty per month
calendsr year of service

1 year to 5 years 12 tours of duty

6 vears to 10 years 14 tours of duty

11 years to 15 years 16 tours of duty

16 years to 20 years 18 tours of duty
Over 20 years 20 tours of dvty

B. A1l employees under this Agreement working the forty (40) hour week

chall earn vacation, on a calendar year basig, in accordance with the

following schedule:

Years of Service Mnual Vacation Leave
To the end of the first (ne tour of duty per month of
celendar year service
1 year to H years 13 working days
6 years to 10 years 15 working days
11 years to 15 years 17 working days
16 years to 20 years 19 worlting days
Gver 20 years 21 working days

Y .



C. Vacations shall be granted in aceonrdance with the following
conditions:

1. Asgume an employee starts August 1, 1973. At the end of 1973 he is
entitled to five (5) tours of duty or working days as vacation, which can be
taken between January 1 and December 31, 1974, On January 1, 1975 he would
be credited with twelve (12) tours of duty or thirteen (13) working days

vacation based on 8 full years employment in 1974 which can be teken in 1975,

2. Tmployees under this Agreement hired prior to July 1, 1965 may take

their vacation in the year in which it is earmed.

D. Vacation time accumulated is forfeited if at least seven (7) days
notice of intention to terminate employment is not given in writing by the
employee to the appropriete department head. All or part of this requirement
may be waived by the Township upon approval of the department head and the

Townpghip Manager.

B, Vacation shall be taken in the following manner:

Tmployees covered under this Agreement shall choose their vacation
schedule separately from the Chief and Deputy Chief, in order of Hank on a
genierity basis within rank among themsgelves. In-go-far as poagible {to accomodate
the reasonable needs of the department, it is intended that each employee covered
under this Agreement shall have at least two (2) calemdar weeks of vacation

during the Summer months when the Teaneck Public Schoels are not in session.

¥, An employee who has returned from more than oune month leave of absence
without pay, or hap been re-employed, or re-instated, shall he considered as
a new employee for the purpose of determining vacation eligibility for the

balance of that vear.

PRI N



ARTICLE XVIIT

SICK LIAVE

A, Sick leave is defined to mean an abeence from post of-duty of any
employee covered by this Agweement because of illness, sccident, exposure

to contagious disease, attendance upon a member of the employee's household
geriously ill requiring the care or attendance of such employee, or shsence
caused by death in the immediate family of such ewmployee. 'The immediate
family is defined for purposes of this Artiele 4o bhe spouse, children,

mother, father, mother-in-lav, father-in-law, brother; sigter, brother-in~iaw,
mister~in-law, grandmother, and grandfather, or other person livings as n

rermanent member of the employee's household.

E. All full-time employees covered by this Agreement shall be pgranted
gick leave as herein hefore defined, with pay to which they are otherwise

eligible, s follows:

1. Turing the first calendar year of employmeut, (1) tour
of dutyr for each full month of service.

2. Thereafter, one and one quarter{1%) tours of duty per
month, or & total of fifteenm (15) tours of duty for each
calendar year of service. In addition, there shall be
allowed (5) additional sick tours of duty per year to be
acournlated sevarately from the standard fifteen (15) tours
of duty bherein-before granted. It is agreed that ne uge of
the additional five (5) mccumulated sick tours of duty shall
be pmade until all sick leave under the fifteen (15) tours of

duty accurulation allowance hag been exhauated.

25~



The additional five (5) accumilated sick tours of duty per year, if not used,
are not to be credited for purposes of calculating any terminal leave henefit
due the employee at the termination of his employment or at retiremsnt. {Upon
the nse of all accumilated gick leave tire no employee shall make s request

of the Tounship Council for any additional sick leave.)

3. Any amount of the sick leave allowance not used in any
calendar year shall accumulate to the credit of the
employee from year to year fo be nzed if and when needed

for such gick leave purpose.

C. Vhen an employee covered by this Agreement does not report
for duty for a period of greamter than three (3) comsecutive tours of duty
or totalling more than ten (10) tours of duty in one calendar year because
of gickuess, he shall show preof of his inability to work by submitting
to the Township Tressurer, upon request, a certificate, sismed by a reputable
physician in attendance, to the effect that the said employee was not, on the
date or dates leave is reguested,physically able to perform any duty connected
with his job. Iu case the absence is due to a contagiouns disease, s certificate
from the Deparitment of Hbaltﬁ shall be required. If reqnested, the employee
shall submit fo examination by a physician appointed by the Township to

gubgtantigte such illness.

D. One (1) sick tour of duty shall be charged Ffor en absence of

more than one-half (1/2) the hours scheduled in the tour of duby or one-half

~26m



(1/2) tour of duty for an absence of less than half the hours scheduled
in the tour of duty. No refund of wvacation time shall be allowed due

to illness incurred while on vacation tine.

E. In order to receive compensation while ahbsent on sick
leave, the employce shall notify his supervisor at least one (1) hour
before the time set for him *to begin his tour of duty. An employee
vho is abgent for five (5) tours of duty without notice will be subject

to dismissal in scecordance with civil service riles and regulations.

F. An enployee may charge to hig sick leave a maximim of
three (3) tours of duty each year for the purpose of attending fuverals,
weddinggs, religious daya, or other personnl obligations not elsevhere
rrovided for in this Article, provided pricr approval is secured from the

Fire Chief,



ARTICTE XTX
TIJURED QW TUTY

A, When sn employee ip disabled and unable %o work because of an injury
or illress arising out of the couvrse of his employmont, he shall be granted
an injury leave with full pay for a period up to thizty (3Q) calendar daya,

provided such employee:

1. Presents evidence that he is unable to work in the form of
a certificate from a reputable physician forwarded 4o the
Tovmghip Treasurer (within forty-eight hours of the injury

or illuess.)

2. Submite upon request to examination by a physician appointed

by the Yownship,

B. If an absence is necesgitated after a break of time and the absence
ig a result of the same on the job injury, the abgence will be considered
an on the job injury, provided the employee furmisheg a medicml certificate
from his personal physician and further provided such absence ig approved

by the insurance carrier.

C. The Tewvmship Couneil mey extend an injury leave with pay np %o a
maximm of one year upon the written recommendation of & physician

appointed by the Towmship.

b. All injury leaves shall terminate when the physicien appeinted

by the Towaship repcorts in writing that the employee is fit for duty.



E, Temporary Disability peyments mede as Vorkmen's Conpensation
Insurance from any gource to an employee while on injury leave ghall '
be deducted from the amount tc be paid the employee by the Township

during each period he is carried on the Township's payroll.

~29-



ARTICLE XX

MILITARY LEAVE

Any employee covered under this Agreement who is a2 member of the National
Guerd or Naval Militia of this State or of the Military or Naval Forces

of the United States required to undergo Annual Active Duty Training therein,
shall be entitled to such additional leave as is provided for by State Iaw,

Thig article shell nnt apply to weekend training.

_s0-



ARTICLE ¥XI

NO ~ STRIKL PLUDGH

Al The Association covenants and agrees that during the term of this
Agreement neither the Association nor any person acting in its behalf will
cauge, authorize, or support, nor will any of its members take part in any
strike, slowdown, walkouit or other job action againat the Township. The
Associatien agrees that such action would constitute a material breach of

this agreement.

B. A Strike for the purpcses of this srticle shall he defined as the
concertéd failure to report for duty or willful absence of employees from
their position or ntoppepse of work or abstenince in whole or in pert {rom
the full, faithful sné proper performance of the employees! dutiea of

employment.

C. In the event of n strike, slowdown, walltout or other job action as
sbove defined, it is covenanted and sgreed that perticipation in any auch
activity by an Association member shall entitle the Township o terminate
employment of such employee or employees subject, however, te the application

of the CQCivil Service lav,

D. The Asgeocization will actively discourage and will take whatever
affirmative steps are vecessary to prevent or terminate any strike, slowdown,

walkout or other job aection against the Tovmship.

I, Nothing contained in this Agreement ghall be construed to 1imit or

reatrict the Township in its right {to seck and obiain such judicial relief

PR

ps it mey be entitled to have in law or in equity for injunction or damages

or both in the event of such breach by the Associatis
£



ARTTICLE ¥XII

HOU~DISCRIMILITATION

A There shall be no digcrimination, interference, restraint, or
coercion bty the Townghip or any of its representatives esgainst any of

the employees covered under thip fgreement because of theoir membership ox
non-membership in the Association or because of any lawful sebivities hy
such employee on behalf of the Asgocistion. The Association, its members
and agents, shall not digeriminate against, interfere with, restrain or
coerce any emplovees covered under this Agreement who are not members of
the Association and shall not sclicit membership in the Asscciation during

working time.



ARTICLE XTTX
CIVIT, TLYABILITY

A, The Township will provide liabiliity insurance coverage for medical

acts performed in the line of dutyr.



ARTICLE XXTV

SEPARABILITY AND SAVEIIGS

A, If any provigion of thig agreement or any application of this
agreement to any employee ox group of employees is held invalid by
operation of law or by & court or other tribunel of competent jurisdiction,
guch provision shall be inoperative but all other mrovisions shall not he

affected thereby mnd ghall contimue in forece and effect.



ARTICLE XXV

IROVISIONS OF FCONOMIC STABILIVATION ACT

A, The Towmship and the Asgsociation recognize the applicability of and
agree to fully abide by the provisions of any present and/or future
Pregidential Executive Orders or legislation which may affect wages, salaries,

fringe benefits or any other provigsion of this agreement.

B. Ta the event any or all of the sslary increases for 1974 or beyrond
cannot legally be made effective, such increases ghall bhe omitted or

propoxriionately adjusted according to iaw.



ARTICTE XXVI

TULLY BARGATHITD PROVISTONG

This Agreement represents and incorporates the complete and
final undersianding and settlement by the parties on all bargainable ismmes
which were or could have been the subject of negotiationg. Gubject to law,
during the term of this Agreement, neither party will be required to
negotiate with reapect to any such matter, whether or not covered by this
Apreement, and vhether or not within the knowledge or contemplation of
elther or both of the parties at the time they negotiated oxr signed this

Agreement.
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ARTICLE XXVIT
TERM AND REHEWAL

This Agreement ghall be in full force snd effect as of January 1,
1974 and shall remain in effect to and including December 31, 1975, without
any reopening date. Thig Agreement shall contimue in full force and effect
from year to year thereafter, unless one party or the other gives nobice,in
writing, et least ninety (90) days prior to the expiration date of this

Agreemcnt of a desire to change, modify or terminate this Agreement.



IN WITNESS VIERFOF, the parties hereto have hereunto set their

hands and seals Teaneck, Hew Jersey, on this 20%fh day of May, 1974.

PROFOSSTONAL FIR® OIFICIERS TOWRGIITE O IRANTCK
ASBOCTATION OF TEANECK DBERGEN CQUITTY, HhY JERSEY
BY: By

. ATTEST: ATTEST:
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