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AGREEMENT

BETWEEN THE CITY 'F LINDEN AND FIREMEN'S MUTUAL BENEVCOLENT AS50-

LCIATIGN = LDCAL NU, 3b

HREAMELE
This Agreément, effective the flrst day of January,
1973, and until December 31st, 1974, with the exception being
that in the year of 1974 wages and medical benefits shall be
renenatiated hy and between the City of Linden, New Jersey, hera-
after referregd tn as the "City", and Local #3&, Firemen's Mutual
Benevalent Association, héreaftar referred to as the “FMBA" ig
designed to maintain and promote a harmonious relationship
hetueen the City of Linden and such of its emplayeea who are within
the praovisions of this Agreement, through collective negotiations,
in order that more efficient and progressive public service may |
be rendered.
ARTICLE @

RECOGNITION AND AREA OF NEGOTIATION

Saction 1. Ascognition

The City hereby recagnizes the FMBA as the exclusive re-
presentafiua and bérgaining agent for the bargaining unif, ConNe
aiating of all uniformed fire persanmal within the Linden Fire
Departmant,

Section 2. Areas aof Neqotiation

The City, through the Mayor and Council, and the FMBA
heretty agree that the FMBA has the right to negotiete as to rates
of pay, hours of work, as sllowaed by law, fringe bsnefits, working
conditiana, safety of equlpment, procedures for adjustments of Iﬁﬁy'
disputes and grievances,

ARTICLE 1I
FMBA GUOD AND WELFARE COMMITTEE - ITS RIGHTS AND DUTIES,

Saction 1.

Memheres af tha FMOA Good and Welfare Committun aro of-

signated as tha FMBA Negotlating Committse, These members, seven
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(7) in number shall be granted lsave from duty with full pay for
all mestinaos between the City and the FMBA for the purpose of
nggntiating the terme of an Agreemant, when such mestings take
olace at a time during which auch members are scheduled to be on
duty.

Section 2,

The FMBA Grievance Committews, sevan in number, shall be
granted leavs with full pay for all meetings between the City and
the FMHA for the purpose of processing grievances, when such
meetings take place at a kime during which such members are
scheduled to pe on duty,

Section 2,

The Executive Delegate of the FMBA shall be granted leavs
from duty with full pay fior all meatings of the 5tats FMBA and
Regional FMBA meetings and all membership meatings of the State
FMBA when such meetings take placs at s time when such officer is
scheduled to be on duty.
section &,

The President and Executive Delegate of the FMBA shall be
granted leave from duty with full pay to perform the duties of
their respective offices.

Section 5.

The Fresident, Exsecutive Delegate and a1l Delegates elected
to represent the FMBA at thelr annual Convention shall be granted
leave fram duty with full pay to attend sald Convention,

ARTICLE III-

ACTING OFFICERS

a., In the evant a Fireman serves in an acting capacity
initially for 14 working days, which numbel of days shall be cumulg-
tive, he shall receive the salary asutharized for said rank for
each day thereafter he serves in such acting capacity.

b. The Ufficer-in~charge of sach group on emsch Lour

ahall keepn a rostar of employass an the basia of soniority, Al
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acting assignments in the classification of Captain shall be offered
aon such list, provided such employees are gualified for such asasign-
ments in th2 judgment of the Chief.

c. In the event a Captain ar Deputy Chief serves in an
acting ceapacity initially for 14 working days, which number of days
shall be cumulative, he shall receive the salary autharized for
said rank for each day thereafter he serves in such actinn capacity.

d. Tn the event a vacancy exists within the Department
because af termination of employment, including resingnation, re-
tirement, or death, the GCity agrees to fill such vacancy as quick-
ly as passihle,

ARTICLE IV

Sectian 1, Hours of Waork

The work week for all employeeé whn perfnfm fire fiahting
guties shall be an averange af not mare than forty-two (42) hours
pér week computed aver 8 period of pne (1) figscal year, based on the
work schedule gycle of twa (2) days of eleven (11) hours each, fol-
lawed by forty-eicht (48) hgurs off, followed by two (2) nights of
thirteen (13) haurs each, followec by seventy-tws (72} hours off,

Saction 2., Overtimea

a, UWhernever an emplaoyee works in excess of his regularly
assigned work week or work schedulae, as praovided for in Section 1}
of Article 1V, in addition to any other bernefits to which he may te
entitled, he shall he palid for such aovertime work at straight time
at the haurly rate including longevity which he receives for his
reqularly assinned duty, In times of an emergency, such as a fire
job or recall far a fire he shall receive ong and a half (1¥) times
his hourly rate.

o. Any time a member af the Fire Depariment is held over
after his regular tour of duty; and, if he should be held over for
less than two (2) haurs he shall be pald for two (2) hours at one

and o balf (1%) timens his hourly rata.
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c. uhenaver an employee warks in excess of his regular-

© 1y assigned work week or work schedule ar is called back to duty

after completion of his regular tour of duty or is called back for
pvertime due to manpower shortage, in additlion fto any olher bene~
fits he may be entitled, be shall be paid for such overtime work at
the hourly rate which he receives for his regularly assigned duty,

or in the alternative, an employee may, in lieu of overtime payment,

choose compensAtory time aff provided he shall notify the Chief of
tne Department within five (5) days, and if in the opinion nf the
Ciief, such tima nff mnula nat adversely effect the aperatinn of
the Fire Department,

d. UWhenever an emplpyee 1s called hack tn work after com-
pletion of his regular tour of duty, he shall be paid a minimum of
two (2) hours pay at 1% times his regular hourly rate or compensatory
time off at his npticn.

g, In the svent that ogvertime is required in any Firehouse,
it shall be worked by an employee of the same rank or classificaetion,
{. e. Officer aor Fireman, as that held b the employee on the tour in
the Firebause in which such overtime is reguested who was last to
"report off duty" and whose absaence brings his Company an his tour
below the minimum manpower strength allowed. For Example, if the
last employee to thus “report off duty" is an Officer, the overtime
therehy required would be worked by an Officar, or if the last em-
ployee to thus “repert off duty® 1s a Fireman, the overtime thereby
required would he worked by a Firsman,

f, Ffar purpases of this sactison the term "repsrit nif goaby®
ghall o an o' soclude nnl reporting for duty on account of autharized
vucatinn, holiday, sick leave, military leave, etc.

g. The Officer in Charge of Headouarters on esch tour shall
estatlish a roster of the employess in his group for each classifica-~
tion or rank, i. e., Officer or Firsman, on 8 seniority basis. When-
v pusictima work Yo regulrad, aod 48 1a not of a0 omoegaont oaboee o
determined by the Chlaf or Deputy Chief, it shsll be rotatod .mangst

employees on the appropriate roster, If an employee rafusns on assinn-
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ment -o work avertimae, he shall be considered as having worked ‘Buch
pvertime sssignment for the purpose of maintaining a proper orter of
rotation for future assignments.

h, For purnoses of avertime woark under this article, any
emaloyee, when serving in an scting capacity in a higher rank or
classification, shall be considered as holding such rank and shall
he compensated accufdinglv. As per Article 3 Section A,

ARTICLE U
VACATION
section 1.

a. Vacations are to be granted in accordance with the

following scale hased nn the estahlished annual salary pay rates:

Length af Servige Daya-Annual Yacatlon Leave

For less than one year of service, two (2} oays vacation
to be granted for every guarter worked,

Shift Wprkers Others
1 thru 9 years 8 working days 12 working days
10 thru 1Y years 12 working days 15 working days
20 thru 29 yaars 16 working days 20 workinn days
30 and aver 20 working days 30 workinn days

b. The vacation period for each fiscal year shall be
fram the firat (1lst) day of January to the thirty-first (31lst)
day of December.

c. Firsmen shall be entitled to eight (8) working days
vacation during the summer period from June through September of
any cal=ndar year,

ARTICLE VI

A, Firemen shall receive nine (9) working days off annually
in 1ieu af all afficial bolldays, all of which shall be the choice
of the individual fireman subject only to the approval of the dates
by the Fire Chief. Additionally, they shall receive additional
days nff for days off for days proclaimed as holidays by the Mayor
and City vouncil. Holidays will be taken in the year in which they
accrue. Firemen with less than one (1) year of service will hbe

granted three (3) holidays for each four (4) manths wntk in the
firat calender vyasr,

th,  All untform prrsonnal of the Lindan (fes ODopartosnt shial
recrlva tmn (2) Aadditional bnlidgayn at their rogulsr baso el ot poy,

{ine Hnliday payable priar tn July lat and
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one holiday payable priaor ta December 31st.

ARTICLE VIT

LEAVE

P ———_m——"-

Section 1, 8Sick lLeave,

8. "3ick Leave" ghall mean paid leave that will be
granted to an employee who, through sickness or injury, becomes
incapacitated to 2 degree that makes it impoasible for him to pertorm
the duties of bls position, or who is guarantined by a physical
because he has heen exposed to a contagious disease.

b. A cartiFica;e from the employee!s doctar or department
physician shall be required as sufficient proof of the need for
sick leave after twn (2) working days.

G. Sick leave may be accumulated from year to year. No
fireman shall be deprived of sick leave hemefits accrued by bim
for unuged slek lsave up to the signing aof this agreement,

d, All members of the Fire Department are eontitled to
fifteen (15) working days sick leave per year cumulatively. IN
THE CMSE WHERE Cumulative sick leave has been exhausted, the City
Council may, wpon receiving request for extended sick leave from
the office af the Chief, grant auditlonal sick leave of one calender
year ar less, as may he required, in accardance with N. J, 5. A.
40:11-3, The determination for the amount of additional leave to
he granted shall be based solgly on medical renorts received by the ‘
City Coumcil. The request far additional sick leave, as sat faorth
hersin, ahall he made in ninety (90) day intervals during the first

calendar yesar when such leave ig appliﬁahle.

e. Accumlate sick leave shall be used by an employes for

personal {llness, :llness in hisg family which requires his attendance

upon the i1l person, but not exceeding three (3) days, For the pur-

pose of this paragraph, "immediats Family“ megans spouse, unwed child
L}

parent or unmarried hbrather or sister living under the same ruoof

f. Each memhar will ha granted oo day nf boaa iy for HYRTY
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three (3) days of unused sick leave upon retirs ent from the
Department in cash.

Section 2. Leave of Ahsence as a Result of Injury in Line af Duty.

4. When & Fireman is injured in the line of duty, the ity
Council shall pursuant to R, 5, 40:11-9, pass a resalution giving
the employee up %o one year's leave of absence with pay; said leuve
shall be granted in units of thirty (30) days st nme time., When such
action is takern, the employee shall not he charnged any sick leave for
time 1lnst to such injury,

Lactiagn 3. Leave hocause of Daeath in Immodiste Feamily.

lL.eave with pay shall be granted to an employee in the event
of degath in his immediate family., The leave shall terminate the day
following the funeral. The term “"immediate famlly" for the purpose
of this subsection shall includa:

a. The employee's spouse, child, parent,
brather or sister.

b. The child, parent, brother or sister of
his spouse.

c. A releative living under the same roof,
In the eRvent af death of Bp aunt, uncle, or grandparant of A& fireman,
he shall he give one day off with pay, that is the day nf the
funeral,

Section 4, MILITARY {EARVE,

a. Any employee whn i3 8 membar of the National Guard,
Maval Militia, Air National Guard or a reserve component of any
of the Armed Forces of the United States and is reguirerd to engege
in field traininng, shall pe granted of such training as is authorized
by law. This paid leave of absence shall be in acdition to his
vacation,

k. Any fireman who has beaen celled to active duty or in-
ducted into the military or naval forces of the United States, he
shall automatically be granted an indefinite leave of absence with-
aut pay for ﬁhe duratinn of such active military service and the Uity
ahull make penoinn paymants requirad during oetd loove,  Each employes
myst be reingtated withaut loss of priviledges or asniorily provided
he rennrts for duty with thae City within sixty (60) daya followinn

His honnratiin discharge or separation from tha military narvico, annd
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provided he has natifisd the City of his intent to report for tuty
thirty (30) days prior to his discharge from military service.

Sepgtian 5. Leave nof Abzsnce

Leave of phsence shall not be granted unless written re-
guest is made to the City Council by way of the Fire Chief's recom-
mendatinn explaining the circumstences for the reguest, and shall not
be grapted unless the special circumstances warrant such actian.

ARTICLE VIII

WAGES

Section 1, Salary

8. Salary for the purposd of thils Agreement shall he
the highest salary that 8 fireman or pfficer is duly and properly
authorized to receive at the beginning of aach calendar year,

b. 5alaries of all employees of the Fire Department are
gt forth in Schedule R and made a part hereof ond shall be retro-
aétiue as of January lst, 1973,

SCHEDULE A
Salaries far the members of the Fire Department shall be

pald as follows:

Titles of Pagitians Sslaries
Deputy Fire Chiefs §15,550.00
Fire Captaina 13,643,00
i ireman (Class RA) 11,850,00
fireman (Class B) 11,550.00
Fireman (Cl,ss C) 11,250.00
Fireman (Class D) 10,950,00
Fireman (Class E) 10,65%0.00

c. In the avent of the death of a fireman, payment of
salary shall be made up to and including the :ay of death, togethsr
with any accumulated time which the ambluyaa may bhe entitler for
services renderen to the Clty including sich leave bensfits,

Firemsn asaigned to the Bureau of Combustibles shall ra-

ceive an additional salary as esst fForth opposite the title pf tha
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gsalignment:
Assistant Inspector, Bureau of Combustibles $400,00

d. All increments for employees =ntitled thereto between
the perion of January lat and June 30th shall commence on the pre-
ceding January lst. lncrements for employees entitled thereto for
the perind of July lst to December 31st shall cummence on the nre-

ceding July lsf.,

aectinn 2, balary Increments

Any percon emplyyed in the capacity or the raonk of Fire-
man in the reqular Fire Department or who shall recelve appointment
after final sdoption nf this Agreement shall be paid during the
first year of such employment at the minimum of the salary range
provided for his respecgtive pesition as set forth in this Agreement
and having completad the "irst year of c;euitablu salary service
shall receive a salary increment each year thereafter in u;der that
h; shall ohtain the maximum salary for that position as set forth 1in
the salary schadule of this Agreement'upnn completion of the first
year af creditable salary servica, provided however, that the snnunl
increments are equal in amount during that pericd of traosition
through the minimum to maximum salary. Hny person in the ahbove
stated cateqgory who may pe affected by an increasse in bis salary wange
by virtue of the adaoptien of this Agreement shall have his salary
adjustred during the year of adoption of this Agreement from hig
previous base and salary increments attendant thereto established for
the same position by this Agreement (in the same manner as if the
new selary range had alwaya existed) so that he shall attain the
maximun aalary for his positinn consiatent with ttwe teras of hisg
initial employmant, by egual additional increments pald each yesr
subgeguent to this year of adjustment.

ARTICLE [EX
LONMGEVETY
AL thre nmplpyney of Lhe Fien Dopoetmont coveral by

Agreemant shall be entitled top and pald Longevity pay.
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Each classified employes who shall have completed more
than five (5} years but less than ten (1D) years of consecutive service

shall he entitled to a fhﬁgeuitv‘payment pf 2% of his salary!

Mare than 10 years but less than 15 years L%
Maore than 15 years but less than 20 years 6%
Mora than 20 years but less than 25 years 8%
More than 25 years 10%

Longevity for employees entitled theretoc between the
perind of January lst and June 30th shall commence on the precedino Janu-
ary lst. Longevity for employees sntitled thereto for the period of July
lst to December 3lgt shall commence on the preceding July lst,

The longevity shall be calculated based on the salary as
of December 3lat of the precedlng year.

In no case will the longevity pay exceed the sum of $1,200.00,
Leaves of Apbsence at reguest of Employee shall not be included in
determining lennth of Service.

ARTICLE X

GRIEVANCE PRNCEDURE

No permanent employee shall be rempved, dismissed, discharn-
ed, suspendend, fined, reduced in rank, or disclplined in any other mannaer
except for just cause, If any emplnyee is diaciplined and in the judnment
of such employes thia action is taken by the City without just cause, or if
any enployee or group aof employees feels aggrieved concerning his or their
wages, hours, aor condltions which are controlled by this Agreement, or
which are provided for in any statute, charter, provision, ordinance, ruls,
reguliation, ar pelicy which 13 not in conflict with this Agreemant, or
concerning any matter or canditinn arising out of the employce-emplayer
relationship, including any claim of unjust discrimination and any
matter nr conditinon affecting his or their health and safety, adjustment
shall he aounht ag follows:

A. In the event & nrievance cannot be resplved onoan
infornsl level, the aggrieved indlvidual may submit 8 gricvonce in writing
to the FMBA Good and Jelfare Cormittee which shall ba reviewed by the
Crommitter and may ho aubmittnd $n weiting te thae Ghiint of Lho Deportaent
within ften (L) days of the oceurrence or svant niving rlae Lo thn

grievance, Within five (5) days after
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said Chief receivee such grievence, the Chief shall arrange to
and meet with the representatives of the FMBA for the purpose af
adjusting or resolving such grisvance,

b, If auch grievance is not resolved to the satisfaction
of the FMBA by the Chief within flve (5) days after such meetlng
the FMBA may prresent auch grievanca in writing within seven (7)
days thereafter to the Fire Committee. Within twenty (20) days
after said Fire Committee receives such grievance, thea City shall
arrange to and meet with the representatives of the FMBAR for the pur-
pose of adjusting or resalving such grievance. The Fire Committes, 1n
making its determination shall hold a hearing in which all interested
parties may be heard. Within five (5) days after the meeting, the
Fire Committee shall advise the FMBA of their decision in writing.

C. Nothing contained herein shall be construed to deny
any individual employee his right to and‘undar Civil Service Lews or
requlations nr due process of law,

‘ #RTICLE XI
M NEQUS

Section 1. Clothing Allowance

a. All emplayees of the fire Department covared by tris
Agreement shall be entitled to an amnuel clothing credit of Drne
Hundred fifty Dollars (§150.00) for replacemsnt of uniforms, to be
aurchased by the City in the ususal manner.

b. Existinn Hubber Goods shall be pravided by the Lity
2f Linden in addition ta the Clething allowance.

section 2. Emergency Meals

The City agrees to feed employees of the fire Department
who are working emergency avertime for amy peried which exceeds
pur (&) hours. The cost of each overtime meal is not to exceed

22.50,

section 3, 0Outside Emplayment

Flremen may accept outaide amplayment or s ngane i nny
adtalne bostoaess activitlas, providing thnt noch ootodon o loyment,
#4111 ot intarfere with the amployre's parformance ot his dutleno,
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and that he will not submit contracts or bid on jobs.

Gaction 4., In Cage af Death of an Active Firsman,

In case of death of an active Fireman laid ocut in uniform,
on a request of the family for honor guard, City shell provide same,

Sgction 5, Duties

Emplayres may be aasigned to perfarm any duties related to
fire fighting, fire prevention, rescue, salvage, overhaul work,
care and amintenange of fire fighting equipment and apparatus, and
minor maintenance and housekeeping of Fire House.

It ig understood that this will not encompass construction,
plumbing, electrieal, palinting, carpentry, masonry, or nther such
maintenance work and mechanical work normally performed by nthar
employees of the City or individual contrectars.

Section 6. Immunizatiaon

The Chief of the Fire Departmant and the FMBA shall decide
what immupization program is to be undertaken, with cast belng absarbed

by the City of Linden.

gggggpn 7, Fire Scienge Program
Any Firemen attending schoo} to atiain an Agsociate Degree
in Fire Sciance, shall in addition tp his regular salary receive $300.00
compengation. It will commsnce forthe year following the year §in whigh
the degree was received,
ARTICLE XIT
{NSURANGE

Section 1, Health Insurance

8. All Employees of the Fire Department, covered by this
Agreement, ,nd their families shall be entitled to full caovserage
of Blue Cross and Blue Shield Hospitalilzation plans and Major
Medical benefits including Rider "J" plan of the New Jersay Blue
Crosa, the premiums of which shall he pald for by the Clty,

b. The City of Linden anall review the total Health Insurance
Package and if casts are reduced by the carrier the governing bedy of the
City of tinden ahall secure additional henefits in the amount rousl
to surpluas it benefite are abtalmahle and Feasitla in tho amount sogunt

to the surplua, The Clty will notify tha FMBA to thiu stfect when rovisw

is completed.

gsectinn 2, Lifm Innurange

The 0ty ahat)l Bosums the full cast of life unsurancs for
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each emplayee of the Fire Department egual to his base annual salery,

Sepction 3. uWworkmen's Compensation Insurance

The City shall maintain in full force and effect, Work-
men's Compensation Insuranca for all smployesa of the Fire Depart-
ment. Employees shéll raturn to the City of Linden all temporary
disability benefits which the sald employess racelived for that
period of time that the employee was receiving full pay from the Clty.

Section &4, Automobile Liability Insurance

The City shall provide adequate automohbile liability
insurance for all vehicleé af the Fire Department snd shsll keep
game in effect at all times.

ARTICLE XIII

FMBA ACTIVITY PROTECTED

Except for the ringht ta strike or to withhold aervices
which are hereby probhibited, all other FMBA activities are protscted,
except as such activities are restricted by or are in conflict with
other pravisions of this Agreement. WNothing shall abridge the right
of any duly authorized representative of the FMBAR to present the
views nf the FMBA to the citizens of issues which affect the welfare
of its members, except by mutusl agreement of the parties,

ARTICLE XIV

ERICR FRACTICED

All pther rights, banefita, and privileges enjoyed by

employeds which are not epecifically provided for or abridged in
this Agreement are hereby protacted by this Agreement, including but
not limited to any rights, henefits end privileges bestowed on the
employees by laws of the United States, laws of New Jersey, Civil
Service laws of New Jerssey or City Ordinancas of Linden,
ARTICLE XV
RURATIUN

The duration of this Agresment shall extend through
fmacpmibr int, 197 with the axeeption heing that (o the Vnnrl
1974 wagas and medical henefite shell bhe ransgntisted hy and

between the Gity of Linden and the FMBA, Either perty wuishing



ATTES

CITY OF AINDEN
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By

. ,(fildkfift?’QLA’
win T, Gragorio, M?d'jr

FIREMEN'S MLTUAL BENEVOLENT

ASSDCIATION
By £§Elajklﬁbv~§L4L_

Walter Lukenda, Freaident

e fogn

“Cee Roper, Secretary,/FMBA



