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| BY COUNCILMAN SALVEST:

WHEREAS, The Town of Kearny has negotiated a Contract
with the employees of the Kearny Miré Dspartment, represented by
the Piremen's Mutual Benevolent Association; and

WEEREA3, the terms of the Agreement, a copy of which is
b attached hersto and made a part hereof, ars mutually agresable
to the Town of Kesrmy and the Firuman'a Mitual Bsnevolent
Association. ‘

KOW, THEREFORE, BB IT RESOLVED by tbe Councll of the
Town of XKearny in the County of Hadson, that, pursusnt to the
statute in such case made and provided, the Agfreement between the
Town of Kearny and the Firemen's Mutual Benevolent Association,

a copy of which is attached hereto and made a part hereof, be and
it is hereby approved.

BE IT FURTHER RBIOLVED, that the Msyor of the Town of
Kearny be and he is hereby authorized te slgn sald Agreement «nd
to forward same to PERC, in accordance with New Jersey Statutea
and the Town Clerk bs and he is heradby authorized tc affix the
corporate seal of the Town of Xearny therebto.

ADOPTED: October L, 1972.

I certify that the foregoing Resolution was adopted b
y )

the Council on October Lth, 1972.

I hersby approve the foregoing Resolution thia 4th day
of October, 1972,

-




THIS GENERAL AGRE&NEN@ nade and entered into thi!‘é/ ?&f
day of (LeZatéirn- 1972, by and betwsen the TOWN OF z
KEARNY,in the County of Hudugn, a municipal coppbration of the %
State of New Jersey, hereinafter referred to L & the ™ Town" and

THE FIREME&'S MUTUAL BENEVOLENT ASSOCIATION, Local 18, a corpora-|

i

tion of New Jersey, hereinafter referxed to as the "FMBAY;

WHEREAS, the parties hereto have carried on collectijr
bargaining negotiations for the purpose of developing and concl
ing agenerxral agreement covering wages, hours of work, and oth«r/
condi tions of employmsent. ;

NOW THEREFORE, in considexation of these premises
and the mutual agreements herein contained, the parties hereto

agree as fallows:

ARTICLE 1. Recognition and Scope of Agreemant

Section 1., The Tosn hereby recognizes the Fﬂ34
as the sole and exclusive representative of all theasployees in <
the bargaining unit as defined in Article I, Section 2, herein
for the purpose of collective b&tgaining and all activities and
procegsses relative thereto.

Section 2. The bargaining unit shall consist

i Ll A sk A o A AR B e R et 7

of all employees or mewbers of the Fire Department of the Town of

i

Kearny, New Jersey (now employed or hereafter employed, except
the Fire Chief and the Dwputy Chiefs).
Section 3. This agreement shall govern all

wages, hours, fringe benefits and other conditions of employment

hereinafter set farth. ;

Section 4. This agresment shall be binding up&n

all parties hereto, their successors, adaministrators, aexecutors

and assigns.
—-l-u




Section 5. This Agreementi shall be effective

as of January 1, 1972 and shall continue in effect until December

31, 1973, and thersafter unless terminated by 60 days prior writtﬁn

5

notice given byeither party tothe other expressly stating its ;
intention to terminate this agreement, in which casa it shall be |

terminated 60 days following the receipt of such notice.

:
i
11

Section 6., At least 30 days prior to the J
i
expiration of this Agreement, the parties hereto agree to commence

4

negotiations for a new collective bargaining agreement. j

ARTICLE 1X, Collective Bargaining Proceduxe

a.. .

Section 1. Collective BargainingProcedure as t
wages, hours, fringe benafits, or other conditions of employment
shall be conducted by the duly authorized bargaining agent of each
of the parties. Unless otherwise designated in writing, the M&yoi
of the Town and the President of the FMBA shall be designated as f
bargaining agents. Additional xepresemtatives of each party may |

participate in a collective bargaining meeting.

Sectian 2, Collective bargaining meetings shal

U LR

be held at times and places mutuilly convenient at the request of

either theTown or the FMBA.

Section 3. The Town yhall not enter into any
Agreement with employees which in any way conflicts with the ttr-i
cf this Contract, and it shall recognize only an official repre-~
sentative of the FMBA as a baxgaining agent, .

ARTICLE 111, Conducting FMBA Business
on Town's Tioe

Section 1. The Chief of the Fire Depmtment
gshall permit members of the FMBA Grievance Committwe (not to

exceed 3) and the members of the FMBA Negotiations Committee (not
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tn exceed the number of the Town Negotiation Committee} permission
to attend meetings of said Committees during the duty hours of the

members without loss of pay, provided said meetings shall not i

diminish the effectiveness of the Fire Department or require the
recall of off-duty firement to bring the Department to its
proper effectiveness subject to the provisions of Section 4 f
hereafterx, {

Section 2. The Chief of the Fire Department o
shall permit the FMBA Grievance Committee or the FMBA Nagotiation;
Committee to utilize Fire Department facilities provided the
efficiency and effectivenass of the Department is not in any way
diminished.

Section 3. The Town agrees to grant the

l
i
necessary time off to the President and/or Legislative repreaenta%

1

tives of the FMBA (not exceeding nine employees) in accordance

with.N.J.,5.A. 11:26c-4, when conducting official FMBA business

during regular working hours, such as attendance at conventicns,
provided reasonable notice is ociven to the Town by the FMBA.
Section 4. For three collective bargaining 1
meetings, a maximum of three employeesz shall be excused from
their work assignments, if required, with pay. Thereafter, all
empioyees participating in collective bargaining shall do so
without pay when excused from their work assignments, ]

ARTICLE IV. Management Rights :

Section 1. The Town maintains the exclusive i

right, to direct the work force except as such right is rclinqnisﬁu

. f
modified, ox abridged by or is in conflict with this Agreement,

t
|
i

This right shall include, but shall not be limited to, the right
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tor (o) direc. the employeaes; (b) hire, promote, transfer and
as8ign; {c¢) suepend, demote, discharge, or take other dismiplinaryi
Cactaon: {d) take any action necessary in order to maintan the
1 eificiency of the Fire Department; and determine the methods, ;
I:maans, manner, and personnel by which services shall be rendered.
Section 2., The right to make reasonable rules i
. and requlations shall be considered an acknowledged function of i
the Town except as such right is reltinquished, modified, or abxidgé
' i
£

by ur is in conflict, with this Aarsement.

ARTICLAE V., Discrimination and Coercion

There shall be no discrimination, interference

or coercion by the Town or any of its agents against the employees,
j

;Erepresented by the FMRA because of membership or activity in the

" FMBA. The FMBA shail not intimidate or ccerce employees into §

; membetrship. Neither the Town rnor the FMBA shall discriminate !

‘againgt any emplcovee because of race, creed, color, seX or nationai
origin,

ARTICLE VI. Security

insofar as perﬁitted by law, the Town agrees tm?

; deduct from the pay of all employwes of the Fire Depariment é

Initiation fees, dues, and assessments ag required by the FMBA

By~i.aws and other FMBA rules and regulations duly enacted. All

i scuh deductions shall be paid to the properly degignated FMBA ;

i
"official monthly on a regular recurring basis. '

ARTICLE VII. Wayes i
Sectiun 1., The following salary schedule shall]
‘be effgcilive tor the perind cormmencing January 1, 1972 through

' December 331, |97

ey .
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Signal

i

PAdministrative Claerk

TITLL

DR FGRENTLAL FRuM
VGHEST PAY GRALDE

OF P HEMEN

Feelicce A Fire Sional
Systemn Suonil,

InspecLor

Asst,

Captain

Mechanlc,
& linaeman

instecter of Combustibles

Fireman

e effective for the pericd commencing Jaruary i,

Decembear

& Chirt
of Combustihlias

1.38

Peclice & Fire
Supt.

[
)
et
~d

kRepalrman

31,

1.317

1,232

1.075%

Section 2.

1973,

DIFFERENTIAL

OF FIREMEN

" Fuolice & Fire Sional
. System & Chief Inspecs

Ctor of Combustibles 1.43

Asst. Police & Fire
" Supt. 1.391
Captain 1.352

" Mechanics, Repairmen
& Linemen 1.352
n Tospertor of Combustibles 1.264
L.125

s Admin. Clerk

Firemen

The above figures will maintain for 1973 unless

P&
YEAR

$14, 268

$14,010

513,619

$13,619

oy

12,737
£11,114

S 9,643

FROM
HIGHEST PAY GRADE

15T
YEAR

515,104

514,681

14,683
$13,731
$12,214

$10,125

eniy
YIEAR

$14, 559

$14, 296

$13,3897

513,897
$12,997

11, 341

IRD
YRAR

4TH
YHEAR

i
§

$10, 149 $10,346 $10, 55

2ND
Y BAR

515,842

$15,412

$14,983

$14,983
S$14,011

$12,463

$10,6506 310,863 $11,078

3RD
Y EAK

The following salary schedule shall

1973 through

4TH
YEAR

ihe last announced cost of living index of the Bureau of Labor

,fSraﬂistius of the Department of Labor for the Year 1972 should

S ralse more than

-5

% over the last cogst of livang

index announced

:
¢
!
iﬁ
!
i:
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irr 1071, in which case the parcentage vaise shall be adjusted to

ejual the cost of living increases or if the pay board is di8901ve§ :

by the President of the United States on or before September 15,
1972, in such case wages shall be renegotiated.
Section 3, When an emplovee is promoted to a
‘higher rank, he shall be paid the next higher salaxry in the rank
"to which he i< promoted as has heretofore been the practice and
ii“ accordance with the schedule of salaries as sat forth above.
Section 3 A. Wages shall be paid waekly.

Section 4, Medical Insurance Premium

(a) The Town agrees to provide, at no
‘cost to the employees, full Blue Cross and Blue Shield coverage,

inesluding Rider "J", for all employees and their dependents as

. dafirel under the respective policies of Insurance, The Town also

~adarees to provide major medical insurance to all employees and

.their Jdependents.

{b) The Employer futher agrees to provid

;at no cost, to all retired employees who have been, prior to
.vetirement, employees cavered by this agreement, full Blue Cross

‘and Blue Shield coverage, including Rider "J'" benefits for a

gperiod of five (5) years after retirement provided, however, that

'durjng such (5} year period the retired employee is not otherwise
3

covered for such insurance by another employer or is nol covered

jby Medicare.

Section 5, Life Insurance

The Town agrees to provide, at no expense to
'the employees, a four thousand ($4,000.00) dollar life insurance

policy for all employees covered by this agreement.
il
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Sectiosn 6. Cloihing Ajlunance

A Clething Alilowance in the amount of 3250.0G
fi.r the year 1972 shall be paid by the Town of Kearny, to ali j
'emplovees covered by this agreement, and a clothing allowance of
$300.00 will be paid for the year 1973, Said Allowance will be ;
‘paid the (irst Friday in May. In the event of retirement or
~death, the employee or his estate shall receive the earned
?clothino allowance pay for that year,

Section 7. Holiday Pay

The following shall be recognized as paid holi-.

i davs under this Agreement for the Year 1972, ;

~ New Years Day July 4th (Independence Day) Memorial Day

1 Haster Sunday Labor Day Christmas Day

" Thanksgiving Day Election Day |
S Veteran's Day Good Friday :

For 1973, the following additional holidays
will be paid; \

Washington's Birthday ;
Columbus Day

1t is recognized by both parties that employees
b
" of the Fire Department may not by reason of Departmental business
Fenjoy the aforesaid helidays by not working on those dates, i
} Thoerefore, in lieu of the holiday itself, such empleoyee will

receive 2 full day's pay. In the event any of the aforesaid

al lowed holidays falls on a noneduty day, said heolidavs shall be

deemed to have fallen on a regular working day.
In the event of death or retirement, the !
~emplovee or his astate shall receive nis earned holiday pay.

Holiday pay will be paid as follows:

;

Six Holidays on the last payday in June. |
~7- /

!
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Six Helidayes on the third payday in December,
except for 1972, all holidays will be paid on the third pavdav of
Decembar .,

Section 8. Overtime

When an smployee is called to duty during his
otfi-duty time nor when an on-duty employee is required to remailn i

boyond his normal tour of duty, such emplovees shall be compersated
. i

far such duiy merxformed for the Town at time and one-half when ;
' i

permitted by law, Senate Bill 381, for all hours worked beyond his
remlor schodoale subjact 1o the limitaticon of Paragraph 1 and 2

hereafier. ]
. ]

1. 1In the event an employee is recalled to dut%,
the employee shall be entitled to a minimum of two hours overtime.

2, In the event the employvee is continued on
‘duty beverd his normal tour of duty, the employee shall be entit]eé

to overtime conpensation, for a mirimum of one hour, !
i
Section 9, Hours i

A e e A f

The hours of employment shall be pursuant to the
|

provisions of an Ordimnce entitled, "An Ordinance Establishing
a Schedule of fActual Duty for the Unifuamed Members of the Paid Firé

Department of the Town of Kearny', adopted Fehruary 22, 1961, and

.the zmendments and supplements to date thereto, which Ordinance 1s

made a part of this Agreement as though set forth at length herein.,
g

Section 10. Line Up Pay

All emplovees of the Department are presumed to

b

tandd roll call at the beginning of their tour necessitating
arrival earlier than the actual time of commencement of their tour.
Thus, all employees will be compensated by the payment of Line up

pay in the amounts of $100.00 for 1972 and $156.00 for 1973,
f ~f-

¢
b
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" for oiher reasons as permitied by law, g

, subject tn the consent of the governing body may authorize Special]

oY sifters, or mothers-in-law or fathers-in-law,

~during the period of such extended disability, as described in

ARTICLE Y111, Leaves of Absencs

Section 1. Leaves of absence may bo granted :
by the Town pursuant to the provisions of N,J.5. A, 38:723~1 et seq.;

and 40:46~32 for military service, sick and disability leave, and

Section 2. The Chief of the Fire Department,
i

leaves of ahsence not to exceed six calendar months in any one yeaf
without pay tor urgent personal business requiring the employee'’s ;
attention for an extended time.

Section 3. The Town will perwit employees 5
E
bereaverent leasve with pay not to exceed frour calendar davs %
I

hecinning with the date nof death, Ifor the emplovee to attend to

arranqements foxr funerals of spouses, children, parrents, brathers

Section 4. The Town agrees to pay eamployees at)
their regular rate of pay during periods of disability due to
iliness, injury o recuperation therefrom for a maximum period of
e vear from the date of such diaability, provided such employee é
its ircapable of performing his duties as a fireman and that such
disahiiity 1s e<tablished by a competent physician. é

Saction 5. The Twn retains the right to extendE
this perind of payment for disability due to iliness or injury ;
beyend one year at itis discretion, 3

Section 6, The Town may reduire at any time %
Section 5 abowe, that the employae be examimad by a physician

selected and paid for by the Town for such purpose.

=
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. betrn of the parties of this Agreement, i.e., the Employer and the

CFMBAL

. arter three years of sarvice shall receive a l6 working day vaca-

- of July, shall receive no vacation period for the balance of the

. schedules shall be set with the approval of the Chief.

A

Sectionn 7. In the evant a dicacareenznil arisgs
with respect to the existence or extent of the disabilizy, such

issue shall bhe determined by a physician agreed to nHy and betweon

|
|
|
|
|

Section 8. If at any time a doctors certificatr
is reguested by the Chief for any reason, the Town will pay for L

i

such certificate. 1.

ARTICLE 1IX. Vacatiqgg

1{a) All employees novered by this Aareement

tion with pay annually. Such employees entitled shall be effective
for the vear during which the 3rd yvear of employment 18 cumpleted.i

{b) All emplovees employed on or before July |
15th shall be entitled to a ten working davyvacation.

{c} All emplovees employved after the 15th day

calendar year,

(d) Seniority and grade within the group shalll

be the basis for determining preference of vacation days. Vacatioh

+ after a resignation, his time out of the Town's employ, shall be

; deducted i1n computing his vacation eligibility and his Sseniority.

;:An employee must work for a minimum of five months consecutively

; resignation before hbe will be permitted to take his vacation.

|
{e) 1In the event that an employee is reinstatefl
i
|
|

upon returning from an extended voluntary leave of absence or

(£f) 1In the event of retirement or death, the

employee or his estate shall reisjue his earned vacation pay.

i




{a} The emplovee's wvacation pay shall be in
the same amount had he worked his standard schedule.

ARTTCLE ¥, Maintenance of Standards and Protection
of Conditions

Section 1, The Town agrees that all general
working conditions pertaining to the physical facilities of the

; employment shall be maintalned al not Less than the Highest

standards in effect as of January 1, 1969,

Section 2, BEmployees mav exchange duty times

~subjeci tc the approval of the Chief of the Fire Department pro-
vided the efficiency of the Depariment is not diminished.
Section 3. No employee of the Fire Department

shall be assigned to perform any duty which is unrelated to fire

. fighting, fire prevention, rescue, salvage, overhaul work, care

etk e e il e A ik

¢ and maintenance of fire fighting equipment and apparatus, or any
nther similarly related work or the rmamal daily care of the fire

1
department quarters. |
1

g ARTICILE X1, Bulletin Boards

| The Town shall permit the FMBA reasonable use

. of all bulletin boards leocated in the respective firehouses for

';posting notices concerning FMBA business and activities, but no
notices shall contain salacious, inflamatory, or anonymous materiai.a

i

ARTICLE XII, Liability Insurance ! i

The Town agrees to provide liability insurance
Jcoverage in an adequate sum covering its employvees and agents
. during the performance of their duties.
ARTICLE XII1., Pensions
The Town shall provide pensions and retirement

_benefits to employees covered by this Agreement pursuant to pro-

-11~




disacreement of dispute relating to the terms and provisions of

, Employexr, or between the FMBA and the Employer, whereas to the

;interpreting this agreement, which affects them, i

prevent an employee from discussing any problem with his superior,

" of the Tovn, to keep parity between the salaries of the Police and

" Fire Departments of the Town of Kearny,

" this contract, between the Firemen, between the Firemen and the

* said terms, and provisions of this contract, there has been an

visions of the statutes and laws of the State of New Jersey (N, 7.

CS8.A, 43:16 anil 43:164A et sed. ).

ARTICLE IV, Parity ;

The Town agrees, that, in the interest ol

“uniformity, fairness and welfare of the Department and the gnod

H
i
)

i

ARTICLE XV, Grievance Procedure

Section 1. A grievance 15 defined as any

ipeduitable: improper, or unjust application, i1nterpretation or

violation of this agreement, or a policy or administrative decisiop

Section 2. Nothing in this agreement shall 5

L

"but there will be no formal grievance until it has been redueced

“mally, all grievances. !

its duly authorized representative, shall attempt to settle infor-!

' then the FMBA shall submit such grievance in writing, no later

¢
i
to writing, ?
j
Section 3. The following procedure is

[
!

- established for the presentation of grievances and shall be puISueh

I
i

i in the order specified. ;
H !

(1) In the first instance, the FMBA through
s

i

]

{2) 1f the grievance is not settled informally),

“12-
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' Town Attorney within five (5) days of its submission, exeluding

f Saturdays, Sundays, and Holidays.

than ten (16) days after the incident complained of, except in
those ceses where the aggrieved is physically incapacitated in
which event, he or the FMBA shall initiate his complaint within E
ten (10) days after regaining his capacity to aci, to the Chief uf%

the Fire Department and the Answer to such greievance shall be made;

ir writing with a copy te the FMBA and information copy to the

{3} If the grievance is not resolved in

~accordance with the procedure set forth in paragxaph 2 herein, or

forth therein, the FMBA shall submit the grievance 1¢ the Fire

: Commitiee who shall act on behalf of the emtire Mavor and Council

" interest shall have the right to be heard, and shall repoxrt its

the infrormal settlement of a grievance at any Stage.

" thereon, for the purpese of adjusting or resolving such grievances)
]

- dispute involving the interpretation or application of the pro-~

it no answer has been received from the Chief within the time set .

et Gk ae mam i o
ST sk b - gt

The Fire Committee shall hold a hearing at which all parties in

i
findings in writing to the FMBA, and employee concerned, within

ten {10) days in writing. Nothing herein contained, shall prohibir

(4) If the grievance is not settled through

the steps as outlined above, then the aggrieved shall have the
choice of pursuing all legal remedies afforded by provisions of S
the Civil Service Act, or to submit such grievance to Arbitration

in accordance with Article XVI herein.

ARTICLE XVi. Arbitration i

Section l. Any grievance or other matter in

visions of this Agreement, not settled by the Grievance Procedure hs

herein provided, shall be refferred to an arbitrator as hereinaftet

-13-




syavided,

Section 2. EBither party may institute
arhitratzion proceedings when the Grievance Proceduxrs has beer !
exhzusted by written demand upon the other party sepcifying the

nature of the unsettled grievance or other matter in dispute,

Within rfifteen (15) davs following the presentation of such demand%
the party demanding arbitration shall request the New Jersey Publié

i
gmployment Relations Commission to appoint an arbitratoyr to hear. ?
the dispute in the manner set forth in Rule 19:12-14, Rules and ;
Requlations and Statement 0of Procedure of the New Jersey Public 3
. Employment Rdations Commission.

Section 3. The decision of the Arbitrator
sh+11 be in writing and <hall include the reasons tor each finding’
and conclusion, and be rendered within thrty (30) davs if circum- f
. stances permit. The arbitrator shall have no right to vary or ;

;
imr-dify the terms of thlis agreement.
Section 4. The decisions of the Arbitrator

shall be final and binding on the FMBA and on the Town.

Section 5. Where an emplovyee has exercised
his right to appeal as expressly granted in the Revised Civii
‘ Service Rules or Statutes of New Jersey, there shall be no right
to arbitration under the provisicons of tiws Articile,

;
{
!
i
:
i

Sectinn &. In the event of a change in the ilaw

aoverning the New Jersey Employment Relations Commission or its

rules and regulations which would in any wayv effect the method of
. selection of an arbitrator, then, in the alternative, the partvy
Cdemanding the arbitration shall request the American Arbitration

CAssociation Lo submit a list of nine (9) arbitrators from which

wld—
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ths pagises may smohe 4 sSelecticon of an agitiator., 11 the parvies
farl to adgree op the seleclion of the arbitrator from the 1ist,
aach partv shall alternately strike one nage until bot ome name

remains and that party shall be the arbitrator «f ‘the 1ssue or

wissues ty be arbitrated, The cost of ithe arbitratoer's services,

if any, shall be shared by both parties, and each of the parties

'shall hear its own Ccosts,

ARTICLE XVIT. Savings Clause

Each and every clause of this Agresment shall

be decmed separable from each and every other clause of this

CAyreement to the end that in the event any clause or clauses shall

be finally determined to be in violation of any law, then and in

sucrh event, such clause or clauses only, to the a2xtent that any

may be so in vioiation, shall be deemed of ne force and effert

and unentorceable without impairing the validity and enforceability
|

nf the rest of the Agreement, including any and all provisions

ot the remainder nf anv clause, sentence or paragraph, in which

cffending languace may appear. In the event of such contract

clause i1nwvalidation, both the Town and the FMBA agree to meet

“within ten (10) days of such determination and negotiate a valid

“clause reflecting the intent of the parties and to reach such

1
1

agreement concerning Such valid clause within thirty (30) days.
Said Thirty (30) days may be extended by mutual consent of hoth
carties.

ARTICLE XVIill, Walivers

The waiver of any breach, term or condition of

{ this Agreement by either party, shall not constitute a precedent

in the future enforcement of all its terms and provisions.

-1 5=
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ARTICLE XIX., Retroactivilty

All agraements made herein 1elative Lo wanes
A othey fiscal benefits as asreed vpon subsedaent to January 1,
1972, shall be rewactive 17 January 1, 1972,

AHTICLE XX, Minimum Manpower

It is recaoqgnized and acknowledged by the Town,
that tTor the past swenty {(20) years, Statiors 1, 2, 3 and 4, of
the Kearny Flre Department, have never been operated below a
certsin minimum assioned manpower. It is also recognizod and
acknowledaed Ly the FMBA, that the assiunment of personnz! to
these Stations 1s a managenment prerogative exclusively reserved

o~ {he Town.

However, both parties agree, that under the

twenty (20) vears, as well as under the circumstances presently
exisiing, the aforesaid Stations in the Kearny Fire ﬁepartment
shall eontinue to have assigned to them, the following minimunm
personnel per shift;

Station No. 1 Three firemen and 1 captain

Station No. 2 Four firemen and 2 captalas or
Five firemen and 1 captain

Station No, 3 Four firemen and 2 captains or
Five firemen and 1 captain

Station No. 4 Six firemen and 2 captains or
Saven firemen and 1 captain

ln the event there 1s any change in stations or

apparatus, the manpower as outlined ahove, relating to same,

will be negotiated.

The righi to reassion men, however, is reserved

to the Chief of the Fire Department and the Town as heretofore

~16=
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Ceircumstances wich bave existed in the Town of Kearny fur tbe past.
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Cmentinned in Lthe event the Chief oi the Fire Depariment datlermirss
Cthat circumstances have changed.

ARTICLE XXI . Medical Treatment

Insofar as permitted by iaw, the Town shall

provide medical treatment to employeas who are retived due (o
disabilily for their injuries arxising out of and in the course of

© employment.

ARTICLLE XXI1, Vacanciaes i

Section 1. In the event of vacancies in the
ranks of Assistant Chief, Police and Fire Signal System Superinten-
dent Chief Inspector of Combustibies, :

Assistant Police and Fire Signal Systen

e e s ma s

Superintendant, Captain, Mechanic, Repairman, Lineman, Inspector

4
1

nf Combustihles, or Administrative Clerk and Firemen, such vacanci?ﬂ:
shall bhae filled withip sixty daysof the effective date of the |
“ wvacancy provided there is an existing Civil Service list. i
Section 2. If no Civil Service list for each
of the ranks enumerated in Section 1 ahove exist at the time 0f
the vacancy, the Town shall reQueét or call for such test within
thirty days of the effective date of the vacancy and such vacancy
shall be filled within thirty days of the promulgation on a list
resulting from the said test, All appointees to the fire depart- ;
ment must be made from a Civil Service list, subject to Federal |
- Laws and provided such action does not cause a loss of State or é i

Federal Aid which would be beneficial to the Town. fo

Section 3. The Town reserves the right to
. create a table of orgmnization of Fire Department perscnnel by

;> Ordinance which shall set forth the number of emplovees in the

i -17 -
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v onks heretnfore enumerated that the Fire Depariment shall bhave on
its force
The Town alsc reserves the right to amend such
table »f onrxganization 1f it deems necessary to du so in the best
interest of Lhe Town of Kearny.
ARTICLE XXIII, Lunqevitz

Section 1. Effeciive January 1, 1972, every

Cenplaves covered by this Agreement shall be paid in addition to

the rates of pay s2t forth in Article VII herein, a longevitvy

e e

increment bosed upon vears of service with the Xearny Fire Depaxt-

ment in acrordance with the following schedules:

For Year 1972 Fory Year 1973
Years of Service Percentage Percentage
“ othArounh 9 1 1/2 —eomee—- =
100 threuah 14 g} _—rm = 4
S othrouah Ly 4 1 /2 - o &
2 ovnrough P4 & —————— - g
25 and over, 7 1/2 ——————— 10

Section 2. Longevity shall be considered

earned as of January ist., of each year, i1f the emplovee shall

have completed his necessary years of service during said calendar’

vear and longevity shall be paid in January of each vear. In the
avent of retirement or death, the employvee or his estate shall
raeceive his earned longevity pay.

ARTICLE XXIV, Acting Capacity

All emplovees working 2n a capacity in a pay

aorade ahnove theirs will be paid in the lowest step of that paw

, grade for the time of such performance provided such desigration i

'
'
L
|

made in writing by the Chief or his authorized designee.

ARTICILLE XXV, Mutual Aid

In the event an employee is sent to wOrl in

-iH=
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anotner Muplcipality oy Mutual Aid the emplover aogrees thai wn
the event cuch eomployae is killed or injured while xendering aid
e oo meiohboring community, or enroute theratc nr therefrom, such

amplover will be fully covaered bv insurance and pension, the same |

!

as 3T he were working in Kearny, ;
SRTICLE XXVI. Pay Increases f

|

The pay increases and other financial benefiis i

!

aliowsed by the within agreement are exprassly made subject tco the |
i

E

apereval of the Tlnited States Pay Board as established under the

Ecopomic Stabilization Act of 1970 as amended. Bouth parties heretg
aadree tn Jnintly apply to said Pav Buard for approval of ihe ’
firianeial termse heranf,

IN WTTNESS WHEREDP, the parties hereto have

hoavoaunder set their hande and senxls this Qgéézfl{ dav of

S ——————— e ek

(i rece R, o7,

TOWN OF KEARNY g

Ry d -
ANTHONY J,.

;o Mavor ;
N/ zawg/zém/
L ATTEST: STEWART AITKEN

Town Clerk ‘
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