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ARTICLE L

RECOGNTITON
In accordance with provisioas of MJ5A 34:134A-1 ot sea,, the Piscataway Township
Board of Education nrraby rocognizes the Piscataway Township Busdrivers'
Association, NJEA as the sxclusive nepotiating agent for all repularly assigned

busdrivers, van drivars, and pbus attendants except those currently appointed as
full time emploveas.

ARTICLE II

NEGOTIATYION PROCENDURE

4, The Asscciation aud “he Board agree to negotiate over a successor agreement
in a2 good faich aflfert to reach agreecument concerning tarms and eonditions of
employment. VDuring the term of this agreement, neither party will be
raquirad to uegotiate with respect to any makter, whethwr or not covered hy
this agreement unless by mulual consent in writing.

B. Despite reference herein to Board or Association as such, each reserves the
right to act hereunder by duly authorized committee or individual whether or
not a member. However, each party shall provide on request satisfactory
evidence of authority to act.

C. Any agroements so negotiated shall be reduced to writing and, ratified by
botii parties, shall be signed by the Board and the Association and shall
apply to all personnel in the unit described in Article I.

D, This agreement incorporates the entire understanding of the parties.

ARTICLE TII

GRIEVANCE PROCEDURE

A, DEFIHITION

1. A grievaunce shall mean an appeal by an employece or the Association
hased upon the interpretation, application, or violation of policies,
agreemonts and administrative decisions affecting them.

2. Notwithstanding anything in this ARUICLE to the contrary, the right to
appeal administrative decisions and policies not arising out of the
agreement, shall terwminate at the Board of Education level.

3. A "Party in Intercst” is the porsan or persons making the claim and any
person who might be required to take action or against wlhom action
might be taken in order to resclve a claim,



PROCEDURE

1. ~n individual who claims to be agzrieved shall present
the zrievance informaliy to the Supervisor of Student
Traffic and Safety within fifteen (15} school days.
At any level of the srievance procedure individuals shall
have the right Lo representation of their choice., The
Sunervisour shall respond within eight (8) school days of
this meeting.

2. Tf the asgociation 1s ot satisfied with the Leval 4
response, it wmav withis twent» {20) schoel days of tha
vegurrance present the grievance in writing to the
Assistant Superintendenc for Business and Auxiliary
Sprvices, Saild Suapervisor shall respond within eight
(8) school days,

]

3. If the Association is not satisfied with the Level 3
response, it may within eight (8) school days present
the grisvance in writing to the Superintendent. The
Superintendent shall respend within eight (8) school days.,

1f rhe Agsociation is not satisfied with the Level C
response, it wmav within eight (8) school days present

the pricvance in writing to the Board of Education. If
the grievance appeal is received by the Board Secretary
at least ten (10) school days prior to a regularly
scheduled Board Agenda Meeting, the Board shall render

a decision in writing not later than five (5) school days
following the next repularly scheduled Board Meeting.

iy

1f the grievance appeal is received less than ten (10)
school days prior to the Agenda Meeting or if a Grievance
Meeting or Hearing cannot be concluded prior te the Board
Agenda Meetiny, the response of the Board of Education shall
be delayed until five (5) school days following the second
subsequent regularly scheduled Board Meeting.

5, If the Association is not satisfied with the Board vresponse,
it may within eight (8) school days proceed to Arbitration.
The arbitration services of the Public Employment Relations
Cormission shall be utilized pursuant to its rules and
regulations.

6. Gricvances arising out of route selection, field trip selection,
hiring, assignment, and transfers shall proceed only to advisory
arbitration. 1In all other matters the arbitrator shall have
the authority to issue a binding award.

7. The OBoard and the Association shall egually sharce the cost of the
arbitrator.

8. "School day" shall be defined as a day on which Piscataway Townshij
Schoola are in session. During the summer recess a "school day”
shall be defincd as a normal work day.



ARTICLE 1V

EMPLOYEE LIATSON

Authorized Associalion representatives shall meet with the Supervisor of Student
Traffic and Safety from time to time to discuss the operation of the Studeant
Transportation Department in order to improve the efficiency of the department.

E.

ARTICLE V

EMPLOYEE RYIGHTS

The Board hereby recognizes the rights of its employees as conferred by NJSA
34:13A-1 et, seq. and other applicable statutes. As a duly elected body
exercising governmental power under the law of the State of New Jersey, the
Board agrees that it shall not directly or indirectly discourage or deprive
or coerce any employee in the enjoyment of any rights conferred by NJSA
34:13A~1 et. seq.

Whenever any employee is required to appear before the Board of Kducation or
any committee or member thereof concerning any matter which could adversely
affect the continuation of that employee in that employee's office, position
or employment or the salary or increments pertaining thereto, thea the
employee shall be given prior written notice of the rzasous for such wmeeting
or interview and shall be entitled to have a person of the employee's own
choosing present to advise and represent the employee during such meeting or
interview,

Negotiations and grievance meetings will normally occur outside work hours.
If such meetings are held durinpg work hours, emplouyees in attendance shall
suffer no loss in pay. The Association will iuform the Board of the names
of those Assoclation representatives who will participate im such meetings
during work liours at least 48 hours in advance of the meeting.

No employee shall be disciplined, reprimanded, reduced in rank, or
compensation without just cause. Any such action asserted by the Board
shall not be made public and shall be subject fo the grievance procedure
herein set forth.

Ho material unfavorabla to an emplovee's conduct, service, character or
personality originated by an employee, parent, student or Board member shall
be placed in the employee's personnel file unless the employee has had an
opportunity to review the material. The cmplovee shall acknowledge that
such material was reviewed by the employee hy affixing the employee's
signature to the copy to be filed with the express understanding that such a
signature in no way indicates agreement with the contents of said document.
Refusal to sign such material shall be deemed insubordination and shall be
subject to disciplinary action by the Board or its designee. The employee
shall also have the right to submit a written answer to such material which
will be attached to the file copy.
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At least oace each year drivers and attendants shall have the right to
indicate those documents and/or materials in their files which they believe
to be obsolete or otherwise inappropriate to retain. Said documents shall
be reviewed by the Superintendent or designee and at the nonarbitrable
discretion of the Superintendent or designee they shall be either destroyed
or retained.

Termination of Emplovment

1.

Emplovees shall submit written notice at least two (2) weeks prior
to the affective date of any resignation,

The Board of fducation shall provide written notice of termination
of 2mployment at least two (2) weeks prior to the effective date,

An emplovee notificd of termination shall be entitled to an appearance
before the Board of Fducation to request a reconsideration of the Board
action.

Lay-oft and Recall

Wnenever the Board acts, by reasou of a reduction-in-force, to terminate
the employment of any employees covered herein, the following procedures
shall be followed:

a. The Board shall provide a written notice of lay-off at least two (2}
weeks prior to the effective date.

b. Employecs shall be selected for lay-off in inverse order of
seniority within the following categories:

{1} Bus Drivers
{2} Van Drivers
{3) Bus Atteudants

(4) Other positions differentiated from those above by reason of
duties performed and skills required.

When vacancy occurs, a laid-off employee shall be entitled to recall
thereto in order of seniority on the appropriate list or on another list
as in the above if the individual possesses the qualifications for
employment and the latter recall list is exhausted.

Notice of recall to work shall be sent to the employee's last known
address. Within seven (7) days of the receipt of such notice, the
employee shall notify the Board of acceptance or rejection of this
recall

Any employee who indicates an acceptance of the recall shall arrange to
report for work withiu twenty-one (21) days after receipt of the notice
of recall or within such period of time as may be set forth in a written
extension of time grantad by the Board or designee. Any employee who
fails to report to work as described herein shall forfeit all seniority
and all rights to recall.



5 Miacnllaneous

4, Emplavment in the Piscataway School District prior to the adoption
of these rules shall be connted in determining seniority.

b. Seniority shnll be terminated upon resignation or dismissal for
cause.

¢. ¥ew unit positicns shall be placed in a category as agreed by the
parrias,

d, Sentority rights shall sommence 1in each category after a
rrobationary period of one evaluation cvcle not te exceed

aigireen {18) months and shall be retroactive to day one
of employment.

ARTTICLE VI

ASSOCIATION RIGHTS

Information

The Board agrees to furnish to the Assgciation in respoase to reasonable
requesi from time to time all avalilable public information concerning
the financial resources ¢f the district, including: annual financial
reports and audits, agendas and minuies of all Board mectings, school census
data, individual and family group employee health insurance premiums and
namas and addresses of all unit employees.

The Associatlion shall have the exclusive use of a bulletin boavd.,
Meating Facilities

Subject to Board of BEducation policy and the approval of the building
priacipal, the Assoclation may use appropriate roows for meetings, in the
school building after school hours. Rooms mav be used for wvening meetings
after prior approval by the building principal and the Business Office.

Mail Facilities

The Association shall bhave the right to use the iunter-school mail
facilities, with good judgment, except where it interfeves with the orderly
transmission of inter-school mail. The Association shall not utilize
inter-school mail deliverivs for the distribution of material relating to
candidates secking public office.
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ARTICLE VIT

RIGATS, AUTHORITY, RESPONSIBILITIES OF THE BOARD

to rizhts and privileges prarcted to Association herein, rthe Board
aud reservas unto itself all powers, rights, authority, duties and

responaihilities conferred upon aad vested in 1t by the laws and Constitution of
the State ol MNew Jorsay including the right:

A,

o

To the executive manasement and administrative control of the school
and 1ts properties and facilities, to maintain the efficiency of the
school district operations entrusted to the Board, and to determine
flie methods, means and personnel by which such operations are to be
conducted.

To hire all emplovees, determine their qualifications, conditions for
continned emplovment, diswissal, demotion, promotion, transfer or to
take what disciplinary action as may be requirad.

The exercise of the foregoing powers, rights, authority, duties and
responsibiltities, by the Board, the adoption of policies, rules,
regulations and practices in furtherance therzof and the use of judgment
and discretiou in conuection therewith shall be limited anly by tne
specific and cxpress terms of this agreement and then only to the extent
such specific and express terms thereof are inconformance with the
Constitution and Statutes of the State of Rew Jersey and the
Constiturion and laws of the CUnited States,

ARTICLE VIIT

TEMPORARY LBEAVES

Sick Leave

I,

Tmplovees who have completed the probationary period shall be
entitled to ten (10) sick leave days per year which accumulate
according to NJSA 18A:30~3 and which will be prorated if they are
enployed for less than the contract year,

The Supcerintendenc of Scheols mav require for all leaves of absence
for personal illness or disability a statement covering the cause of
the illness aand the dates of the absence toe be signed by the
employce and certified by the Supervisor of Student Traffic & Safety.

As provided in NJISA 18A:30-4, the Board of Education rvaltains the
authority for the Board and/or Superintendent to require a
physician's certiflicate for any length of absence due to illness or
disability.

Upon request, employees shall be given a written account of
accunuiated sick leave Jdays ance each year,
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5. Absence because of disability due to pregnancy or childbirth shall
be treated ss 1u"1" above.

6., Payment for each day of sick leave shall be at the driver's
scheduled daily rate and shall include both base rate runs and
scheduled extra or activity runs.

7. Effective July 1, 1983, each driver and attendant shall, upon
rotirement, receive ten dollars ($10.00) per day for one-half of all
unused sick leave days accumulated since the end of the 1969-70
sciiool vear,

Leaves of sbsence Withoult Pay
1. Leaves of absence without pay for certified medical disability shall

he granted for a period of time up to one calendar year from the
date of disability.

&2
-

Other leaves of absence without pay may be granted to unit members
by the TGoard of Educatioa wupon the recommendation of the
Superintendont or designee.

lereavement Leave

Each employee shall be allowed up to three (3) work days absence without
loss of pay 1in case of death in the immediate family. YImmediate
Family" 1is interpreted to include father, mother, spouse, brother,
sister, son, daughter, step-children, mother-in-law, father-in-law,
grandparents, or any other relative making his or her home with the
family of the ewmployee. Upon request and with good and sufficient
reason, the Superintendent or designee may grant up to two (2)
additional days. One (1) working day shall be allowed without loss of
pay for the funeral held on a working day of a relative who is not a
member of the immediate family,

Court Appearance

Employees shall be allowed time without loss of pay te attend any legal
proceeding connected with their employment in the school district when
compelled by subpoena te attend. This provision shall wuot apply
whenever the legal action has been initiated by the employee against the
Board of Education.

Personal Leave

(1). All employees shall be entitled to one (1) personal day.
Each empployee shall provide a 48 hour notification except
in the case of an emergency when the reason for such emerg-
ency shall be provided. HNo wore than five (5) unit members shall
utilize personal leave on any given day.

{2). Effective July 1, 1983, all unused personal days shall be
converted to sick leave.
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Jury Duty
1n the event that an employece is called to Jury Dutwv, The board aprees

to compeansate said employee for sll work days missed at his/her daily
scheduled vate,

ARTICLE IX

COMPENSATION

Aunual Salary - Busdrivers

The annual salary shall be defrermined by multinlying the annual base
salary for the appropriate experience level times the nuwmber of hours
determined for each route package. This annual salary shall be paid in
twenty (20) equal amouunts on the 15th and 3Gth of each wmonth, September
through June, or the last working day of that pay period if holidays or
weekends interfere.

Attendants whose work schedule permits the calculation of annual
compensation will be paid as in A above., All other attendants shall be
paid at an hourly rate for all hours actually worked.

Snow Days and Holidays

The annual salary shall be inclusive of officially called "snow days" and
stipulated holidays. WHo deductions will be made for absence on these
days.

Field Trips and Extra Runs

Tield trips and other nonroute package trips shall be paid on an hourly
basis in addition to the anuual salary remuneration., Field trips that
require in excess of two (2) consecutive hours of driviug time shall
include planning for a twenty (2) minute rest period. Any extra run
which 18 not counnected to any other runs either directly or through
layover and which is under one (1) hour shall be paid as one (1) at the
driver's or attendant's hourly rate.

Probationary Rate

Anyone starting work after the first day of the month shall be paid at
an hourly rate for that month. The first full working month shall be
paid at a proratioun of the calculated annual salary.

Layover Rate

Layover, up to a maximum ol two (2) hours per day, shall be paid at the
rate of one half of the regular rate calculation,



B.

Route Cancellation

When a driver is notified at a rctegular daily run or extra run is
cancelled, the drivar shall be eligible for a full rate of pay upon
reporting to the office and fulfilling a substitute assignment.

Overtime

Effecrive July 1, 1981:all employees shall receive time and one half for
all work performed on Sundays or Starte designated holidays when school
is closed. Additionally overtime shall also be received for all work in
excess of 40 hours per week.

ARTICLE X
ASSIGNMENTS
Seniority List

1. Separate seniority lists shall be prepared for van drivers and
busdrivers based upon first date of actual driving after obtaining a
license. The list shall be updated annually.

2, If a driver changes from one category of vehicle to another, he or
she shall start at the bottom ef the seniority list in the new
category. Any change back to the original position will cause the
driver to assume the beginning seniority position of that respective
group. All other areas of seniority will continue,

3. (a) Summer work shall be offered on a rotating basis to
volunteers according to seniority,

(b) Summer band camp shall be treated as a separate
exclusive assignment from all other summer work.
Drivers who have applied for, are eligible for,
and have performed at least one day of summer work
will be offered sumner band camp assignments in
seniority starting with the most seunior.

Regular Route Package Assignments

As early as possible, probably August, all prepared route packages will
be made available to drivers. Incomplete packages (van routes) will be
posted with final route assignments to be included when available
Drivers, in seniority order, will choose packages during a one (1) week
peviod. 1If a driver cannot be available during this week, he/she shall
represent his cholce in writing prior to start of this week,
Approximately ten (10) drivers will be scheduled in seniority order each
day to complete their choice,



G.

F.

In the development of repular route package assignments, the Supervisor of
student Tratfic & Safety will make every reasonable effort to guarantee
roate packanes of a four (4) hour minimum. No driver shall pick more work
than is equal to 70 hours, or thereabouts, during the summer pick.
Representatives of the Association shall be allowed to be present throughout
the summer pick.

Vehiicle Assionment

Whenever possible, drivers will be assigned the same vehicles as the
year prior.

Change in Boute Package

If the driver leaves the system, the Supervisor of Student Traffic & Safety
shall assign a replacement for said drivers regular AM and PM runs and shall
post for senierity pick all other runs. Any driver naving difficulty on
regular runs who has followed proper procedure to settle the problems and
continues to have difficulty, has option to change when runs become available
during the vyear. The Supervisor of Student Tratfic & Safety shall have the
right to cancel or alter anv route assignment as the situation demands.

Regular Run Extra Curricular Assignments

1. Any trip scheduled on a regular weekly basis will be called
Extra Curricular Regular Run and be posted for seniority choice
using the procedure indicated earlier.

Exomples of these runs are:

Swimming

High School 3:30 and 5:30 Activity and Athletic Runs
Rowling

Orchestra ( and Band)

2.  Any change in individual schedules will be assigned by the
Supervisor of Student Traffic & Safety with seniority.
being considered. This choice shall be for a full year or
season as applicable. 1If all avenues of choice have been
exhausted and a vacancy remains, the Supervisor of Student
Traffic & Safety shall retain the right to assign personnel
as required.

3, Whenever possible, drivers shall not exceed 35 hours for daily
runs, including fueling and cleaning for any five (5) day week.
Final detrermination shall be the right of the Supervisor of
Student Traffic & Satety.

4, Whenever an Extra Curricular Regular Run becomes available as a
result of a driver's tepmination, the run shall be offered to
drivers with time available on the basis of rotating seniority,

Assignment of Field Trips

1. All drivers who work AM and PM five (5) days a weck with less than
70 hours picked work shall be eligible for field trip assignment.

=10-



2. A list of these drivers, arranged by number of hours of picked
work, from low to high shall be maintained by the office. This
list shall be reestablished each November lst including work picked
through October 25th. Ties shall be arranged by seniority.

3. As field trips are scheduled, they shall be numbered consecutively
and shall be distributed to the drivers on the list so that the
lowest numbered trip shall be assigned to the first available
driver until all drivers on the 1list have been offered an
assignment at which time the list shall be repeated and drivers
assigned consecutively throughout the year.

4, 1f a driver refuses a trip for any reason, or if a driver has not
accepted or rejected a trip within three (3) days of its posting on
their board, said driver shall be marked down as refusing said trip
(along with the reason) and the trip shall be offered to the next
eligible driver. A driver refusing a trip shall not be offered
another trip until her/his name comes up on the next rotation.

5. 1f a driver is unreasonably or irresponsibly denied a field trip,
the driver shall be paid as though the trip had been worked. The
burden of proof of such denial shall rest with the driver and/or
the Association.

6. Upon request, the Transportation Office shall furnish all
information needed to determine the proper distribution of field
trips.

7. The Supervisor of Student Traffic and Safety shall be responsible
for maintaining and judging the equitable management of the
assignment. Any driver who is limited or excluded in field trip
assignment will be given, upon request, a statement of reasons for
such limitation or exclusion.

8. The parties agree to review the equity of the field trip assignmment

procedure in June, 1982 and negotiate over modifications of any
aspects of the procedure which may be inequitable,

ARTICLE XI

MISCELLANEOUS PROVISIONS

Subject to limitations of law and confidentiality of student records, the
Board will inform each driver as to any special care or attention which may
be required in the transporting of students who, 1im the judgment of the
Board's designee, may display unusual physical or emotional characteristics,

Ray Post Memorial Welfare Fund

The Board agrees to contribute to the Piscataway Township Education
Association on January 1, 1984 an amount equal to 320 for each driver or
attendant employed twenty (20) hours per week or more January 1, 1985 an
amount equal to $20 for each driver or attendant employed twenty (20) hours
per week or more and January 1, 1986 an amount equal to $22 for each driver
or attendant employed twenty (20) hours per week or more The Association

1=



shail establish the Ray Post Memorial Welfare Fund with the Association
solely responsible for the administration of the fund and the implementation
of the welfare program. The Association shall indemnify and hold the Board
of Education fully harmless and free of any liability or responsibility,
including all costs and expenses arisiog out of the creation, implementation
and/or administration of the Ray Post Memorial Welfare Fund except as stated
herein. 1If any section of this provision is determined to be contrary to
law, the aforementioned Board contribution shall, at the discretion of the
Association, be either credited to each unit member or applied to a mutually
agreeable temporary disability insurance plan.

ARTICLE VII

INSURANCE

Employees whose full route package is 25 hours, or more, determined upon
the first full work week in December, shall be entitled to opt for a
50/50 co-pay health benefits plan for either employee only or full
family coverage or any available rate structure between the two
effective the following January lst. The plan shall be equivalent to
the hospital, surgical, major medical plan in existence in the district
as of the preceeding July lst. The Agreement shall provide that route
packages will designed in accordance with the transportation needs of
the district, and will not be designed specifically to preclude unit
members from health benefits. Further, the Board shall pay the full
cost of the health benefit plan for employees whose full route package
is 35 hours or more.

Effective July 1, 1984, the Board shall provide a premium of ninety-seven
dollars and fifty cents ($97.50) for pharmaceutical insurance for each
driver and attendant employed twenty (20) hours or more.

Effective July 1, 1984, the major medical deductible shall be one hundred
dollars ($100.00).



ARTICLE XIII
DURATION OF AGREEMENT
1. The Provisions of this Agreement shall be effective as of July 1, 1983
and shall remain in effect until June 30, 1986,
2. 1In witness whereof the parties hereto have caused this Agreement ta be

signed by their respective presidents and attested by their respective
secretaries on this /7%day of Alarcds , 1983.

PISCATAWAY TOWNSHIP BOARD PISCATAWAY TOWNSHIP BUSDRIVERS
OF EDUCATION ASSOCIATION

Al v dir BY#@MM
President President
ATTEST Lum'/ At ey G——-’ attesT 77/ e sl

Secrétary " Secretary

ardlerd




SCHEDULE A
Rates of Pav Effective July 1, 1983

1. Hourly rates - DRIVERS

A~ $6.10
B - $6.50
C ~ $§7.05
D - $7.43
2. Hourly rate - BUS ATTENDANT - $4.80

3. Annual salary 188 (183 School Days and Five (5) Holidays)

Hours/Days A B C D

1 1147 1241 1335 1397
2 2294 2482 2650 2794
2.5 2668 3103 3313 3492
3 3440 3723 3975 4191
3.5 4015 4344 4638 4890
4 4588 4964 5300 5588
4.5 5162 5585 5963 6287
5 5735 6205 6625 6985
5.5 6309 6826 7288 7684
6 6882 1446 7950 8382
6.5 7456 8067 8613 9081
7 8029 8687 9275 9779
7.5 8603 9308 3938 10478
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SCHEDULE B
Rates of Pay Effective July 1, 1984

1. Hourlv rates ~ DRIVERS

A - $6.53
B - $7.06
C - $7.54
D - S8.02
2. Hourly rate - BUS ATTENDANT - 5$5.18

3. Annual salary 188 (183 School Days and Five (5) Holidays)

Hours/Days A B C D

1 1228 1327 1418 1508

2 2456 2654 2836 3016

2.5 3070 3318 3545 3770

3 3684 3981 4254 4524

3.5 4298 4645 4963 5278

4 4912 5308 5672 6032

4.5 5526 5972 6381 6786

5. 6140 6635 7090 71540

5.5 6754 7299 7799 8294

6 7368 7962 8508 9048

6.5 7982 8626 9217 9802

7 8596 9289 99256 10556
7.5 9210 9953 10635 11310
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SCHEDULE C

Rates of Pay Effective July 1, 1985

—
.

Hourly rates — DRIVERS

A-57.00
B - 57.55
C - $8.07
D - $3.66
2. Hourly rate - BUS ATTENDANT - $5.60

3. Annual salary 188 Projected (138 Scheol Days and Five (5) Holidays

Hours/Days A B C D

1 1316 1419 1517 1628

2 2632 2838 3034 3256

2.5 3290 3548 3793 4070

3 3948 4257 4551 4884

3.5 4606 4967 5310 5698

4 5264 5676 6068 6512

4.5 5922 6386 6827 7326

5 6580 7095 7585 8140

5.5 7238 7805 8344 8954

6 7896 8514 9102 9768

6.5 8554 9224 9861 10582
7 9212 9933 10619 11396
7.5 9870 10643 11378 12210
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SCHEDULE D
INSERVICE STIPEND
Employeess who participate in approved inservice training programs shall be
eligible to receive an inservice stipend pursuant to the following provisions:
A, Participation in Inservice Programs

1. Enployee participation must be wholly outside of
normal working hours.

2. Participation must be approved in advance by the
Superintendent or designee.

3. 1Inservice programs must be related to the occupation
of the employee.

4. Inservice programs shall be approved and scheduled by
the Superintendent or designee.

B. Inservice Credit

1. Inservice participants shall be awarded one (1) inservice
credit for each fifteen (15) hours of instruction.

2. Inservice programs with a duration from one and one-half
hours (.1 credit) up to 45 hours (3 credits) may be scheduled.

3. Inservice credit will be awarded only to those who attend
all required sessions and participate in instructional
activities, if any.

C. Inservice Instructors

1. 1Inservice instructors must be approved in advance by the
Superintendent or designee.

2. Inservice instructors must prepare and conduct inservice
programs after normal working hours.

3. Inservice instructors shall be awarded twice the inservice
credit of inservice participants. One (1) inservice credit
for each 7~1/2 hours of instructions).

D, Payment of Stipend
1. Bus/van drivers shall receive an hourly inservice stipend of
10 cents per hour for every 7 inservice credits up to a
maximum of 63 credits.
2. The hourly inservice stipend shall be added to the employees
hourly rate and included in all route package and daily rate

calculations.

3. The inservice stipend of each employee shall be determined
at the start of each work year.
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