—_

- . - ) ‘
!'/5‘ o e Q\'( | &, ‘\., “1 3 J \_\_,\i 5\.‘ B \,'-i‘.i \.kk\ C;;~ Ly \/

T ™\ (‘k

. e P R 5 P T S ol e ] J T e . P P T T
S I T T S e S S E A O T S T e St R CO R (o I "<

T Kj\xx [N S R Asen,

1981-82 PASSAIC COUNTY PROBATION OFFICERS' COLLECTIVI AGREIMENT

ata P wta wla ala b wta ale ala -t alo L2 ko als s L L wle < wha U ate - s L b t. -t ot wl L
oW v W W W W W W WON vOWOW W W WO W P F2 S T TS T I

L
'nsﬁfure o; BRA Ry

ANagemeny
Lahor Re’aﬁons and

MAR 0 1 500

RUIGRS uNivigsiry



: . TABLE OF CONTENTS

1981-82 PASSAIC COUNTY PROBATION OFFICERS' COLLEGTIVE AGREEMENT

Number Article Page Number
Agreement 1
I Recognition ' 1
I1 Association Sccurity 1-3
II1 Management Riphts and Responsibilities 3
v Grievance Procedure 4~5
v Salaries 5
Vi Holidays 5-6
VII Vacations 6-7
VIII Personal Leave Days 7
1X Leaves of Absence 7-8
X Sick Leave 8-9
XI Tuition Reimbursement 9
X1I Educational Awards : 10
2III Supper Allowance 11
X1V Automobile Allowance ) 11
XV Longevity . 12
T XVI Health and Welfare Benefiti 12
XVII Work Rules 13
XVIII Performance Evaluation 13
X1X Employment Security 13-14
XX Miscellaneous 14-15
XX1 Federal and State Laws - Severability 15
XXII Duration of Agreement 15-16
Signature of Parties 16

Schedule A . 17-18



1961-82 PASSAIC COUNTY PROBATION Ot [CHERS' COLLECTIVE AGREFMENT 1

€

AGREEMENT
SRS ¥ ,
This Agreement, made this A7 day of
1981, between the Judges of the Superior Court of the County of
Passaic, hereinafter referred to as the "Judges' or "Employer,"
and the Passaic County Probation Officers’' Association, hercin-
after referred to as the "Association."

PR

L

WITNESSETH:

WHEREAS, the Judges and the Association recognize and
declare that: the protection of the citizens of Passaic County
and the provision of professional scrvices rto probationers are
the principal goals of the Passaic County Probation Department;
and

WHEREAS, the Judges and the Association have engaged
in collective negotiations for the purpose of developing a con-
tract covering wages and other terms and conditions of employment;

NOW, THEREFORE, in consideration of the promises and
mutual agreements herein contained, the Judpes and the Association
hereto agree with each other in resvect to the employces of the
Fmployer recognized as being represented by the Association as
follows:

Article I - Recognition

The Judges hereby recognizc the Association pursuant to
the New Jersey Employer-Employee Relations Act, N.J.S. 34:13A-1
et seq. as the exclusive majority representative of all permanently
employed Probation Officers and Scenior Probatioen Officers employed
by the Passaic County Probation Department but excluding Principal
Probation Officers II, Principal Probation Officers I, Assistant
Chief Probation Officers, the Chief Probation Officer and all other
employees of the Passaic County Probation Department to cngage in
collective negotiations within the meaning of N.J.S. 34:13A-1 et

seq.

Article II - Association Security
Section 1

‘Dues Check-0ff. The Judges agrce to direct the county
to deduct monthly Association membership dues [rom the pay of
“those employees who individually and voluntarily request in writing
that such deductions be mude on a form agrecd upon between the
Judges and the Association anl cowsictent with-applicable law. The
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amounts to be deducted shall be certified to the Chief Probation
Officer as the agent of the Julges by the Treasurer of the Associ-
ation, and the aggregate deductions of all employces shall be
remitted together with an itemized statcment to the Treasurer of
the Association on a monthly basis by the County Trecasurer.

Any written designation by an-cmployee covered by this
Agrecment to terminate dues deductions must be received by the
Judges and the Association, and the filing of a Notice of With-
drawal shall be effective to halt deductions as of January 1 or
July 1 next succceding the date on which such Notice of Withdrawal
is filed with the Judges and thc Association.

Section 2

Bulletin Boards. The Judges shall permit the Associa-
tion reasonable use of Bulletin Boards and other facilities for
the posting of notices concerning Association business, activities
and other matters dealing with the welfare of the employees covered
under this Agreement in such an area as determined by the Chief
Probation Officer as to be away from public scrutiny.

Section 3

Probation Officers' Rights. The Judges hereby agree
that every Probation Officer shall have the right freely to organ-
ize, join and support the Association and its affiliates for the
purpose of engaging in collective negotiations and other concerted
activities for mutual aid and protection. The Judges agree that
they shall not directly or indirectly discourage or deprive or
coerce any Probation Officer in the enjoyment of any vights con-
ferred by the New Jersey Employer-Fmplovee Relations Act or other
laws of the State of New Jersey or the Constitutions of the State
of New Jersey and the United States; that they shall not discrimin-
ate against any Probation Officer with respeet to any terms or
conditions of employment by Treason of their membership in the
Associlation, participation in collective negotiations with the
Judges, the institution of any gricvance, complaint or procecding
under this Agreement or any other matter with respect te any term
or condition of employment.

Section_&

Three (3) representatives of the Association shall be
permitted time off without loss of pay to attend contract negoti-
ation sessions with Representatives of the Passaic County
Superior Court Judges when such activity is scheduled to be con-
ducted during working hours. The Association agrees to process
grievances during non-working hours except when such prievances
are being appealed beyond the Chicf Probation Officer or the
Passaic County Superior Court Judges.



-'1981-82 PASSAIC COUNTY PROBATION OFFICERS' COLLICTIVE AGREEMENT 3,

Section 5

Each Probation Officer shall have the right to inspect
his personal/personnel file on rcasonable notice, at rcasonable
times and in the presence of the Chicef Probation Officer or his
designee. The Judges agree to have the Chief Probation Officer
notify the individual Probation Officer if{ any material derogatory
to the officer is placed in his personal/personnel file, Each
Probation Officer shall be given an opportunity to respond to any
derogatory material placed in his filc.

Section 6

Except as expressly modified by the tcrms of this Agrec-
ment, the Judges agrce that all rights, privileges, beneflits and
terms in condition of employment conferred upon or vested in the
employees and the Association by law prior to the signing of this
Agrcement shall be maintained during the term of this Agreement.

Article III - Management Rights and Responsibilities

In order to effectively administer the affairs of the
Probation Department and to propervly scrve the public, the Court
hereby reserves and retains unto itself, as employer, all the
powers, rights, authority, duties and vesponsibilities conferred
upen and vested in it by law prior to the sipgning of this Apruc-
ment. Without limitation of the foregoing, manapcement’'s prevopa-
tives include the following rights:

1. To manage and administer the affairs and operations
of the Probation Department in accovdance with Rule
1:34-4;

2. To direct its working [lorces aund operations;

3. To hire, promote and assipn OLlicers;

4. To demote, suspend, diccharge or otherwise take
disciplinary action for just cause.

Section 2

The Courts' use and cnjovment olb ils powers, riphts,
authority, duties and responsibilities, the adoption of its poli-
cies and practices, or the promulgation ol rules and regulations
in furtherance thereto, shall be limitced only by the terms of
this Agreement and to the extcnt same conform Lo the Court Kules
and Laws of New Jersey and of the United States.
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Article IV - Gricvance Procedure
Section 1

A gricvance is any complaint or dispute arising with
respect to terms or conditions of employment, including any
dispute over the interpretation, application or construction of
this Agreement., 1In order to provide for the expeditious and
mutually satisfactory settlement of gricvances, the procedures
hereinafter set forth shall be followed for the resolution of
disputes.

Step 1

Grievances may be initiated by an individual cmployec
or the Association, if so requested by the employce, to a
grievant's immediate supervisor who shall render a written
decision within three (3) working days, if possible, following
receipt of the grievance.

Step 2

If the grievance 1is not resolved to the mutual satis-
faction of both parties, or if the immediate supervisor fails
to respond to the grievance within a reasonable time period,
the grievance shall be reduced to writing and presented to
the Chief Probation Officer for review and consideration.

The Chief Probation Officer shall render a written decision
within five (5) working davs thercafter,

Step 3

If the grievance is not resolved to the mutual satis-
faction of both parties, or if the Chief Probation Officcer
fails to respond to the grievance within the aforementioned
time period, the grievant may choose to utilize one of the
following two options:

(a) The officer may appeal to the Civil Scrvice Commission
pursuant to any rights he may have under Title XI.

(b) The officer may appeal to the Supcrior Court Judpges, in
which case the Judges shall give the gricvant and/or the
Association written acknowledgment of rcceipt of the
grievance and shall render a written decision within
fifteen (15) working days following rcceipt ol the griev-
ance or a reasonable period of time as determined by the
circumstances such as Court Recess and Summer Vacation.
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Section 2

Nothing contained in this Article shall prevent, pre-
clude or bar the Association or its members [rom pursuing any
lepal or equitable remedies which are or may be available for
the alleged resolution or alleged breaches of contract. The
time limits specified herein may be redueced or extended by the
mutual written consent of the parties.

Article V - Salaries

Salarics for Probation Officers anl Scutor P'robation
Officers for the term of this Agreement shall be in accordance
with Schedule A, which is attached hercto and incorporated herein
by reference.
Article VI -~ Holidays

Secgion_i

Probation officers shall be entitled to all legal holi-
days and such other days off as shall be determined by the
Judiciary. Pursuant to N.J.S. 36:1-1, these lepal holidays shatl
include:

January 1 . . . . . . . . . . . . . New Yecar's Day

January 15 ... . . . . . . . . . ., Martin Luther King's Birthday
February 12 . . . . v « « . . . . Lincoln's Birrhday

3rd Monday in February .« « .+« . . Washinpgton’'s Blvthday
Last Monday in May . . . . . . . . Memorial Day

July 4th . . . . . . . . Independence Day

lst Monday in ertember . . . . . . Labor Day

2nd Monday in October . . . . . . . Columbus Day

November 11 . . . . . . . Armistiece or Veterans'Day
4th Thursday in Nov;mber .« +« + . Thanksgiving Day

December 25 , . . Christmas Day

3

Good Friday and Lcneral LlOCtlon Day
Section 2

In the event that any of the aforementionced holidays fall
on & Saturday, it shall be celebrated on the preceding Friday. In
the event that any of the aforementioned holidays fall on a Sunday,
it shall be celebrated the following Monday, provided the court is
in recess. If the court is not in recess, each cmployee shall be
granted a day in compensation therefore, during a future court
recess.
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Section 3

In the event that the Board of Chosen Frecholders of

the County of Passaic or the Chief Justice grants a holiday or

day off, the Judges agree that said holiday or day off shall be
granted to the employees. If the court is not in recess on any

of the days indicated in this Scction, cach cuployee shall be
granted a day off in compensation therefore, during a future courc
recess in accordance wich the ncods of the department.

Arcicle VII - Vacations

Section 1

Employees covered by this Agreement shall be entitled to

an annual vacation leave with pay according to the following
schedule which shall be determined as of their dates of Anniversary.

(a)

(h)

(c)

(d)

(e)

(£)

Less than one (1) year of service, one (1) day lor ecach com-
plete month of service,

Upon the completion of the first ycar of scrvice and cach
year thereafter, twelve (12) working days.

Upon completion of the fifth yecar of service and cach year
thereafrer, in additian to the aforesaid one (1) day per
month, three additional days will be added for a total of
fifteen (15) days, cffective immediately upon cachi cmployee's
anniversary date.

Upon completion of the tenth ycar ol sevvice and ecach year
thereafter, in addition to the aforcsaid ovne day poer month,
six (6) additional days will be added for a total o! cightcen
(18) days, effective immediately upon cach employec's anni-
versary date. .

Upon completion of the fifteenth year of scrvice and cach ycar
thereafter, in addition to the afdresaid onc day per month,
eight (8) additional days will be added for a total of twenty
(20) days, cffective immediately upon each cmployee’s anniver-
sary date.

Upon completion of the twentivth year ol scrvice and cach vear
thereafter, in addition to the aforesaid one day per wonth,
ten (10) additional days will be added for a total of twenty-
two (22) days, effective immediately upon cach coployee's
anniversary date.
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Section 2

Vacations shall be granted at the time requested by
employees except that, if department nceds mandate the limitation
of the allocation of vacation time, the employee with the greater
seniority shall be given preference in the sclection of_vchtions.
Requests for summer vacations will be submitted to the Chief
Probation Officer by May 31.

Section 3

Vacations may be taken at any time during the year pro-
vided, however, that each employee shall have the option of rtaking
his vacation in days or weeks or in any combination thercol when
courts are in reccess or at such times as shall least inconvenience
the work of the courts. Vacation time may not be accumuiated for
more than two (2) years (e.g., 44 days maximum).

In the event that a holiday or holidays fall during the
time that an employece is on vacation, the cmployecds vacation shall
be extended in order to compensate him for the holiday or heolidays.

section 3

In the event of the dcath of an cmployce who has accrued
vacation time, payment for such accrued vacation days will be made
to his estate., In the event an employee otherwise terminates his

employment with Passaic County but has not utilized his accumulated
vacation time, he shall receive pavment Lor such upen terwination
of his employment. '

Article VIII - Personal Leave Days

In addition to any othlicr leave or time oflf provided for
in this Agreement, cach cmpleyce shall be entitled to four (4)
personal leave days annually without loss of pay. IPecrsonal leave
days may, at the option of the employee, be taken in half days, if
the Chief Probation Officer apreecs. Reasonable advance notice must
be given the Chief Probation OLficer (except in the case of cmer-
gency) and such personal leave shall not be cumulative from year
to year. Requests shall be reviewed and decided by Lhe Chief Proba-
tion Officer in accordance with the nceds of the department.

Article IX - Leaves of Absence

§ection 1

Gencral - Except as cxpressly moditicd by the terws and
provisions of this Agreement, cach caployce by this Aprceement niny
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be granted a leave of absence according to applicable Civil Service
statutes and rules for the State of New Jersey which were in effect
at the time this Aprcement was executed and which may be thereafter
amended during the term of this Agreement.

Secetion 2

(a) Bereavement Leave - Every cmployee coverced by this Agrecment
shall be allowed one (1) day per year death leave for use in
the event of death in the immediate Tfamily of the employee.

(b) The immediate family, for the purpose of this section is de-
fined as the cmployee's children, parents, brothers, sisters,
mother-in-law, father-in-law, brother-in-law, sister-in-law,
or a member of the immediate household of the employee.

(c) Every employee shall be allowed one (1) additional day per
vear for use in the event of denth of the employee's husband,

wife,

son, daughter, mother or father.

(d) Death leave shall not be cumulative from vear to yvear.

Section 3

Criminal Justice Leave - A leave of absence for up to one

year may be provided for aay Otficer whn accepts a position within
the Passaic County Criminal Justice System. Such leave will be pre-
dicated upon the roecomnendation cof the Chief Probuation Officer and
approval or disapproval shall be at the gole dinceretion of the
Superior Court Judgoes,

sSecetion 4

Maternity Leave - The Jdudges nmay grant maternity leave to

anv Probation Qfficer upon reguest in accordance with the general
County policy governing saume.

Article X

Section 1

- Sick Leave .

Each employee shall earn one and one-quarter (i) dayvs

sick leave for each month of gervice commencing with the cmployee's
date of hire. All time for which an enployee is credited with sick
leave shdll be considered as time worked.

Section 2

Employees shall be compensated in cash not to cxceed $12, 000

(e

for fifty per centum (50%) of accumulated unutilized sick time when
they are permancntly separated from cmploymenti as a result of retire-
ment. Payment for unutilized sick leave shall be calculated at the
employee's rate of pay which is in eftegt on the day immediately pre-
ceding the employee's retirvement.
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Section 3

In the cvent that an employec is injured in the line of duty,
he shall be paid his full wages without loss of accumulated sick
leave. However, any funds the cmployvece receives on a Temporary Basis
from workers compensation will be forwarded to the County Treasurer.

Article XI - Tuition Reimbursenent
Secticn 1

It is agreccd that the granting of financial assistance to
permanent probation officers who pursuc cither advanced degrees or who
take special courscs related to their work is desirable and a contri-
buting factor to improved and increasced probation scrvices. Accord-
ingly, any Probation Officer and Senior Probation Officer will be
entitled to financial reimbursement for any related or approved degree
program coursesg which are necossary to fulfill the degrec requirements,
or special courses taken either at a graduate level or taken at an
accredited school which directly relate to probasation work contingent
upon the following conditions:

1. Reimbursemont will be providod for courses that aroe approved
by the school to meet the minimum educational requirements
set for the degrecs specified in Article XI1 of this apgrece-
meat. Reimburscement for courses other than thosce that arce
degree required, i.e., clective courses ol non-dopree re-
lated courses, will be provided only if the courses are
determined 1o be prabation related.

2. That they must receive a grade of "C" ¢r better in order to
reeceive some kind ol reimbursemont.

3. Requests nmust be submitted by the individual taking the
course(s) for permission prior {to his registering for the
course, The Chief Probation Officer will recommend to the
Passaic County Judges whether cach individual rcequest for
reimbursement should be approved or disapproved and the deci-
sion of the Judges will be final.

4. If the course(s) are approved, it is with the understanding
that the County will reimburse an individual for a maximum
of six (8) credits taken in any onc semester or up to $425.

. per semnester.

5. Heimbursement will be contingent upon the fact that the
individunl is not receiving any tuition reimbursement from
any othier Governmental Agencey (i.e., L.E.AVA.) other than
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assistance from the Veterans Administration., Further,
reimbursement received from the county shall represent
the difference between that received from other sources
and the maximum allowance of $425. Proof of application
and receipt or denial of [funds from other sources must
be submitted to the Chief Probation 0fficer prior to
receiving any County funds. Reimbursement will be made
upon submission of a transcript of the prades of the

courses as follows:
(a) Period of reimbursement -

Full amount payable upon submission ol the transcript
Amount of reimbursement -
For an "A" or "B" grade,

For a "C" grade, 607%

(b) i
1007 of ruition
of the tuition.

6. Officers receiving benefits under this Article must con-
tinue their employment with the probation department for
one year following receipt of the allowance (except where
retirement occurs) or the funds shall be vepaid through
a deduction from the officer's paycheck upon termination
of emplovment.

Article XII - Educational Awarvds

Section 1

Effective January 1, 1981 and thirouph the term of this
agreement, any permanent officer who obtains or has obtained a
Master's Degree from an accredited collepc or university with a

major in Sociology, Criminology, Psychology, Social

Social Work, Corrections,
Aftairs or a field of study rt
the Chief Probation Officer
entitled to an annual award
evidence of such attainment
cash award shall be paid in

Studics,

Public Administration or Comnunity

elated to probation as determined by
and approved by the Judpes shall become
of $600 upon submission of satisfactory

to the Chief Probation Officer. This
point of time in the same manner as the

regular salary and shall continue to boe paid to those officers whose
depree has already been approved.

Section 2

Any pcrson appointed to the entrance level Probation

Officer position after January 1,

1981 and who is subsequently

determined to be eligible for the cash education award pursuant to

the provisions of this Article shall be entitled only to a

single

award (compared with an annual award) upon attainment of the

appropriate degrce.

Other officers employed in the departmenl upon
termination of the old agreement on Deeecmber 31,

1980 shall continue

to be eligible for the annual award upon attainment of the appropri-

ate degree,
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Section 3

Officers receiving bencefits under this Article must con-
tinue their employment with the probation department for one year
following receipt of the award (except where retirement occurs) or
the funds shall be repaid throurh a deduction from the oflicer's
pavcheck upon termination of employment.

Article XIII - Supper Allowance

Probation Officers who are required to remwin on cextended
duty after the regular work day and through the supper hour, speci-
Tically beyond 5:30 P.M., shall be paid a supper allowance of up to
$7.00 with submissgion of a voucher, providing prior authorization
is given by the officer's immodiate supervisor and the Chief Proba-
tion Officer or his Assistant; o¢n all other occasions receipts will
be required for reimbursement made by voucher in accordance with the
provisions of N.J.S.A.2A:1068~-8.

Article XIV - Autonobile Allowance
Section 1

As authorized by N.J.8,A.2A:168-8, an cfficer desiynated
by the Chictf Probation Off{icer 1o uge his private vehiele on Proba-
ticn Department business shall be paid 18.5¢ per mile efifcetive on
the date this aprecument is sirned. If, durine the term of this
agreement, the state rate is iucreased beyond 18.5¢ per mile, then
the rate shall simultanecusly He increasod for officers so auwthor-

sized., Officers authoirized to use their privute vehicles shall keep
monthly records specifying dates of use, points of travel, mileags
traveled and shall sipn and transmit the records to the Chief Probha-
tion Officer. Officers shall be reimbursed for tolls, along with
mileage and parking, i{ recoints are submitted with 2 vouehor.
Forms for these purposces will+be furnished by thoe Chiel Probation
Officar.

Section 2

Officers authorized to use personal vehicles shall carry
liability coverage for the usce of their vehicle on Probation Depart-
ment business covering bodily injury in the minimum of $100,000 for
each person, $300,000 for each occurrcnce and property damage in
the amount’ of $25,000 for each occurrcnce. Departmental vehicles
and not personal vehicles shall be used to transport probationers,
Possession of the ahove coveraire should be verificd by submission of
satisfactory proof te the Chiel Probation Officer. Officers shall
not be required to name the County of Pussale as a co-insured in
their liability insurance coverape. ’
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 Article XV - Lbngevity

In accordance with existing County Policy, cach employce
covered by this Agrecment shall reccive longevity service payments

as follows:

Upon completion of 7 years
10 years
15 years
20 yecars
25 years

of
of
of
of
of

scrvice and
service and
sorvice and
service and
service and

Article XVI - Health and Welfare Benelits

Section 1

Probation Officers
tinue to be provided with all hcalth and welfare benefits pranted to
The benefits include, but are not

county employees generally.

limited to the following:

and Senior Probation

thereafter
thercalter
thereafter
therecafter
thercealtor

2% base pay
4% base pay
67 base pay
87 basc pay
107 bLase pay

Officers shall con-

Hospitalization and Medical-Surpical Bencfits - The Judges
agree to direct the County to provide and pay for the existing Bluc
Cross Comprehensive Coverage and Blue Shield coverage (750 Series),
including Rider J, and to provide and pay for Major Medical coverage

for all employees and their eligible dependents.

The Judges apgree to

have the County continue payment ol these premiums when an employee
goes out on temporary or permancnt disability.

Section 2

Each employee shall be covered with a term 1ife insurance

epolicy at a minimum of $4000.
the full premium for said life insurance.

Section 3

The Judges shall have the County pay

Each employee shall’ be covered by a MNen-contributory Dental

Plan for the Lmployce,

Section_ﬁ

.
.

In the event that the Judpes and/or the County apree to
provide and pay the premium for any additional insurance plan pener-
ally for employees of the County during the term of this Apreement,
such plans must be provided to employecs covered by this Agrecment
as soon thereafter as may be practicable.

Section 5

Professional Liability Insurance - LFach employee shall
continue to be covered by the cexisting professional liability
insurance policy which shall protect cach employece apainst any lia-
bility resulting from the performance of his dutices,
shall have the County pay the full premium for such coverape.

The Judges
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Article XVII - Work Rules

Section 1

The Judges may, from time to time, establish and enforce
reasonable and just rules and repulations in connection with its
operation of the Probation Department and maintenance of discipline.

Section 2

It is understood and agrecd that each employce shall com-
ply with all such rules and repgulations. Employees shall promptly
and efficiently execute the instructions and orders of the depart-
meut or other superiors. If any employce or employees believe a
rule, regulation, instruction, order or decision of the department
is unreasonable or unjust, the employee or employees shall comply
with such rule, regulation, instruction, order or decision but
that such employee or employees may regpard the rule, regulation,
instruction, order or decision as a gricvance which shall be
handled in accordance with the grievance procedure set forth in
Article IV of this Agreement.

Section 3

In the event that disciplinary action is to be taken
against a Probation Officer where such action is to resulte in a
penalty of five (5) days' suspension or less, Civil Service pro-
cedure shall be followed.

eArticle XVIII - Performance Evaluation

In the event that the Judges and the Chief Probation
Officer determine to modify or amend the existing performance rating
forms, it is agreed that the Association shall be given an opportu-
nity to submit to the Chief Ptobation Officer its reccommendations
covering said performance ratings.

Article XIX - Employment Security
Section 1

It is agreed that no Probation Officer shall be required
to perform on a regular basis any clerical, scceretarial or custodial
functions or to deliver mail or maintain county vechicles.,
Section 2

Transfers - In the cvent that a vacancy occurs within the

department or in the event that a new assignment is created, it is
understood and agreed that the Chief Probation 0Officer has the sole
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right to make transfers and assignments and that the same is not
subject to the grievance provisions of this Apreement. However,
he will, where feasible, endcavor to arrange such assipnments on
a voluntary basis and will, if inveoluntary, pive due regard to an
officer's area of specialization, cducational background, length
of service to the department, personality, interests and perform-
ance. The Judges agree the Chief Probation Officer will nocify
all officers of vacancies and assignments as soon as they become
known or available.

Sectiaon 3

Layoffs -~ In the cvent ol layotfs, it shall be understood
that all provisional cmployees will be laid off accorvding to their
date of appointment, starting with the most recently appointed.

The layoff of all provisional cwployees shall precede the layoff

of any permanently appointed personnecl. In the cvent of layoffs

of permanently appointed personncl, they shall be effected according
to the respective dates of appointment as Probation Officers, the
most recent appointee being laid off first, and then in acceordance
with inverse seniority. Seniority shall prevail when recwployment
is effected.

Article XX - Miscellaneous
Section 1

All references to employces or Probation Gificers in this
Aprecement designate both sexes ad, wherever the male vender is
uscd, it will be construed to include niile and lemale cuployees,
where appropriate.

Sectioun 2

Seniority - Seniority shall be defined as the continuous,
uninterrupted length of service since Che date ol hire.

i
Section 3

The Judges agree not to enter into any other agreemenlt or
contract with employces covered by this Agrecement, individually or
collectively, or with any other oryanization which in any way con-
flicts with the terms and provisions of this Agrcement unless the
Association agreces in writing to such an agreement or contract.

Section &4

It is apgreed that pursuant to Rule 1:17 restrictions may
be placed on an employee's right to hold parvt-time cmployment.
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Section 5

During the term of this Apgrecement, no terms, provisions
or obligations under this Agrccment shall be deQCted modified,
altered, changed or eliminated in any respect by virtue of LhngL
in the management of the Passaic Counly Probation Department, It
is hereby agreed that the terms of this Agreement shall be binding
upon the successors or assipgns of the respective partices

Section 6

The Judges shall have the Chief Probation Officer furnish
to cach Probation Officer an administrative manual containing copies
of all departmental rules, repulations, orders and instructions.
Additionally, the Chief Probation Officer shall furnish said manual
to cach newly hired Probation Officer

Section 7

This Agreement constitutes the final and complete under-
standing between the parties on all bargainable issues, subject to
the right of the parties to rcopen discussion on any such issuc,
but only by their mutual consent and upon the happening of some
unforescen event.

Any prior agreemenls or memoranda repgarvding salary, bence-
fits (financial or non-financial), hours or conditions of cmployment
are superceded by this agrecment and, if not incorporated hercin,
are of no force and effcct.

Article XXI - Federal and State Laws - Severability

In the event any Federal or State Law, or any determination
having the force and effect of law (including rules, regulations or
directives of the Chief Justice, Supreme Court ol Now Jersey, or the
Administrative Director of the CourLs) conflicts with the provisions
of this Agreement, the provisions so aiiecteu shall no longer be
operative or binding upon the parties.,” but the remaining portion of
the Agreement shall continue in full force and cffect. The parties
will meet within 30 days to renegotiate the item so seveved,

Article XXII - Duration of Apreemcnt
Section 1

The provisions of this Aprccment shall be retroactive to
January 1, 1981 and shall remain in fofl force and offect until
December 31, 1982, Any increase in benefits and/or salary beyond
the terms and duration of this agrecment is sulrject to further
negotiation° Unless spcifically noted herein, all benefits are to
remain unchanged beyond the GKpllatlon date of this Aprcement during
the process of negotiations :
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Section 2
Should Association members, who were cemployed in the
probation department at the termination ol the last labor agrec-
ment on December 31, 1980, continue working after December 31,
1982 without a new contract they shall be entitled to an incrL—
ment' provided they are not at maximum in their respecective range
Such increment shall be paid on either January 1 or July 1, based
on a reversion to the original ammiversary dates that cxisted | clor
to negotiation of the 1979-80 labor agrccment. This increment
adjustment will become part ol the final wape scttlement ayreed to
by the parties for calendar year 1983, Persons appeinted teo the
entrance level Probation Officer position alter January 1, 1981
are not covered by this increment continuation provision,; any
salary increasc to be received by these officers shall be basced
on negotiations for a successor agrecuent,

Section 3

Collective negotiations for a successor agreement shall
commence on or about September 1, 1982 aud shall be conducted in
accordance with the rhen applicable rules or repulations of PERC.

In witness of this agrecnient, the partics to it huave
affixed their signatures this , ¢ <y day of . 1681,
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SCIHEDULE A

Section 1

Effective January 1, 1981 and retroactive to that date,
all Probation Officers and Scnior Probation Officers shall reccive
a salary increase equivalent to 6.5% of their base salary in
existence on December 31, 1980, Adjustments to cach step are as
reflected below:

I\AN(ml S RITERCTIVE JANUARY L, 1981

PROBATION OFF [CERS SENIOR PROBATION OFIF1CERS

Minimum 5 13,898% S 17,719%
1. 14,594 18,606
2. 15,284 19,394
3. 15,977 20,109
4, 16,683 20,860
5. 17,400 21,672
6. 18,131 22,396
7. 18,875 23,184
8. 16,631 -

9, 20,367 --

Section 2

Effective Jarwuary 1, 1981 and rvctroactive to that date,
all Probation Officers and Senior Probation Officers so cmploved
as ol December 31, 1980 nnd net at the maximum step of thelr range
shall be entitled to an "increment” as previously paid during the
vear and which will permlL cach o[iJLLI to move Lo the next stop
in range towards maximum.

Section 3

Effective January 1, 1982, all Probation Officers and
Senior Probation Officers shall receive a salary incrcasc equiva-
lent to 7.5% of their base salary in existence on December 351, 1981,
Adjustments to ecach step are as reflected below:

RANGES EFFECTIVE JANUARY 1, 19852

PROBATION OI'I'ICERS SEHTOR "ROBATION OFFICERS
Steps ~
Minimum S 14,940% § 19,048%
1. 15,689 20,001
2. 16,430 20,849
3. 17,175 21,61/
4. 17,934 22,425
5, 18,705 23,297
6. 19,491 24,076
7. 20,291 . 20,823
8. 21,103 B -—
9, 21,895 --
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Section &

Effective January 1l or July 1, 1982, Probation Officers
and Senior Probation Officers so cmployed as of December 31, 1481,
and not at the maximum step of their salary range, shall be
entitled to an "increment' which will permit each officer to move
to the next step in range towards maximum. Payments made on either
January 1 or July 1 are based on a return to the oripinal anniver-
sary dates that existed prior to the ycar 1980.

* Entry level salary for all new individuals either hired or pro-
moted into the Probation Officer or Senior Prebation Officer
position subsequent to January I, 1981,



