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THIS AGREEMENT, made as of this 22nd day of February, 1993, between the Board of
Education of the Township of West Orange, in the County of Essex, hereinafter called the
"Board", and the Administrators’ Association of the West Orange Public Schools,
hereinafter called the "Association”.

WHEREAS, the Board and the Association have carried on negotiations in order to
implement the provisions of N.J.S.A. 34:13A-1 et seq. (New Jersey Employer-Employee
Relations Act) and to encourage and increase the effective and harmonious working
relationships between the parties hereto; and

WHEREAS, as a result of said collective negotiations, the parties have reached certain
agreements with respect to a collective negotiations agreement,

NOW, THEREFORE, in consideration of covenants hereinafter contained, it is mutually
understood and agreed as follows:

ARTICLE 1
RECOGNITION

The Board recognizes the Association as the majority representative in accordance with
N.J.S.A. 34:13A-1 et seq. for the following positions:

A, Principals, Directors, Assistant Principals, and Department Supervisors, but
excluding the positions of Assistant Superintendents.

ARTICLE II
WORK YEAR

A.  The work year for all personnel covered by the Agreement who are employed for what
is commonly referred to as a "12-month contract” shall be as follows:

1. Between September 1 and June 30, the Administators’ employment calendar
shall coincide with the regular school calendar, except that the time between
September 1 and the opening day of school, and the time between the closing
day of school and June 30 shall be considered as required days of
employment.



2. In addition, the weeks between July 1 and September 1 shall be considered as
required weeks of employment.

3. The work year for "12-month employees" set forth above is subject to the
provisions for vacations set forth in this Agreement.

1. Those employees covered by this Agreement who are ten-month employees
shall work the regularly scheduled school calendar, except that the time
between September 1 and the opening day of school, and the time between the
closing day of school and June 30 shall be considered as required days of
employment.

2. Ten month employees shall also be required to report three working days prior
to September 1st and shall be paid at the rate of $300 per day.

It is recognized that emergency situations may arise wherein the presence of the
Administrators may be necessary, in which event they will respond.

ARTICLE III
VACATIONS

All employees covered by this Agreement, who are "12-month employees" and who
have completed one year of service, shall receive a vacation of twenty-two (22)
working days, accumulated at the rate of two (2) days per month worked. Vacation
shall be taken the twenty-two (22) working days prior to the ten (10) working days
before September 1st. An employee may also take part of his or her twenty-two (22)
vacation days at other times during the work year, if the approval of the
Superintendent is first obtained.

In the event that an employee is required to work by the Board or the
Superintendent, during the part of the summer when vacations would normally be
taken, in order to cooperate with the Superintendent in fuifilling the needs of the
school system, and is therefore prevented from taking vacation, he or she shall, as
determined by the Board, be paid in lieu of the vacation or paid in part for the
vacation and permitted to accumulate the portion of his or her vacation for which he
or she is not paid.

ARTICLE IV
REASSIGNMENT

The Board recognizes that the employees have a valid interest in the positions to
which they are assigned. The Board agrees that in the event of a proposed
reassignment, the employee shall be consulted with respect thereto as soon as
possible and prior to formal Board action on the reassignment. The Association
recognizes that the reassignment of employees is the exclusive prerogative of the
Board.



ARTICLE V
DUTIES
The members of the Association agree to perform their duties in accordance with the
Agreement, the rules, regulations, policies and by-laws of the Board, the State Board
of Education and the statutes pertinent thereto.
ARTICLE VI
NEGOTIATIONS
The parties agree that all negotiable items raised by the parties have been discussed
during the negotiations leading to this Agreement, and therefore agree that the
negotiations will not be reopened on any item, whether contained herein or not,
during the life of this Agreement, unless by mutual consent.
ARTICLE VII
INSURANCE
The Board shall provide insurance protection, as presently established for the
Association and specifically set forth in the master policies held by the Board and
specified in Appendix "C" hereafter set forth.
ARTICLE VIII

TUITION AID/PROFESSIONAL DEVELOPMENT

The Board and the Association recognize that continued professional growth is a
joint responsibility of the employee and the school system in which he/she is
employed.

To that end, the Board agrees, for the term of this Contract, to reimburse employees
covered by this Agreement up to three hundred dollars $(300) for approved course
credits completed with a maximum of fifteen (15) course credits taken in any one
year (July 1 - June 30), in accordance with the Tuition Aid Plan, which is attached
hereto as Appendix "A".

If the Board of Education directs an Administrator or Supervisor to participate in a
specific program of professional development, the Board shall pay full tuition,
registration and related costs.



ARTICLE IX
SALARIES

A.  The salary guide of all employees covered by this Agreement is set forth in Schedule
"A" attached hereto and incorporated by reference, as are the positions filled by the
employees. The Salary Guides specify salaries for 12-month personnel. The guides
for Department Supervisors specify salaries for a 10-month work year.

B. Increments may be withheld by the Board pursuant to N.J.S. 18A.

C. Initial salary guide placement of newly appointed personnel shall be at such point as
may be agreed upon by the employee and the Board.

D. Administrators who have completed the following specified years of service in the
West Orange School District will receive the following stated additional compensation
for each school year, pro-rated from the relevant service completion anniversary date:

FOR THE 1993-94 SCHOOL YEAR:

Completion of 14-18yearsof service . . . . ......ccvviinnvnnennnn $ 900
Completion of 19-23 yearsof service . . ... ..... oot eneans 1,800
Completion of 24-28 yearsof service . . ... ..... ... nnnn 2,700
Completion of 29 years of serviceandover ...................... 3.600

FOR THE 1994-95 SCHOOL YEAR:

Completion of 14-18yearsof service . . . .. ... ... ciiiennren... $ 1,000
Completion of 19-23yearsof service . . .. ... .......ccvv v 2,000
Completion of 24-28 yearsofservice . .. ........... ..o, 3,000
Completion of 29 years of serviceandover ...................... 4,000

FOR THE 1995-96 SCHOOL YEAR:

Completion of 14-18 yearsof service . . . . . ........ci v i, $ 1,100
Completion of 19-23 yearsof service . . . .. ............. . ....... 2,200
Completion of 24-28 years of service . . .. ............ ... .o, 3,300
Completion of 29 years of serviceandover ...................... 4,400

FOR THE 1993-94 SCHOOL YEAR:

The service categories and longevity compensation amounts shall be the same as
shall be agreed to between the Board and the West Orange Education Association.

E. In the event that the Superintendent of Schools requests or requires any supervisor
to perform summer work beyond June 30, the compensation for such work shall be
three hundred ($300) per day.



ARTICLE X
SELECTION OF PERSONNEL

The Board recognizes that Administrators and Supervisors have a valid interest in
the personnel selected and assigned to work under their supervision. The Board
agrees that, in the processing of proposed candidates for positions to work under
said Administrators, such proposed candidates will be interviewed by said
Administrators, who shall make written recommendations or evaluations for
consideration by the Board; however, the Association recognizes that the selection
and assignment of personnel is the exclusive prerogative of the Board.

ARTICLE X1

SABBATICAL LEAVE

A sabbatical leave shall be granted to an employee covered by this Agreement by the Board
for study, for travel, or for other reasons of value to the school system, subject to the
following conditions:

A.

B.

If there are sufficient qualified applicants, sabbatical leaves shall be granted to one
(1} employee covered by this Agreement at any one time.

Requests for sabbatical leave must be received by the Superintendent in writing no
later than December 1, and action must be taken on all such requests no later than
February 1 of the school year preceding the school year for which the sabbatical
leave is requested.

The plan is as follows:

One (1) year’s leave at 80% after seen (7) years of service to the District.

Upon return from sabbatical leave, an Administrator shall be placed on the salary
schedule at the level which he or she would have achieved had he or she remained
actively employed in the system during the period of his or her absence.

The Board's present policy regarding sabbatical leaves remains in full force and effect
except as hereinabove modified.



ARTICLE XII

FINANCIAL TERMS OF THIS AGREEMENT

The Association acknowledges the right of the Board to alter and amend its rules
concerning the operation of the schools, based upon educational needs. The Board agrees,
however, that it will not alter the basic financial terms of this contract, specifically:

A Salaries for the work year

Sick Days

Personal Days

Emergency Leave

Vacations

Insurance Protection; and

@ @ W o 0w

Tuition Aid plan;

during the terms of this Agreement without making appropriate adjustments as to
these basic financial terms, with the employees covered by this Agreement.

ARTICLE XIII
EMPLOYEE ABSENCES
A. Employees shall be granted absence from employment as presently established by

the By-laws and Policies of the West Orange Board of Education, which is attached
hereto as Appendix "B" (for reference).



ARTICLE XIV

GRIEVANCE PROCEDURE

STATEMENT OF PURPOSE

1.

1.

2.

The primary purpose of this procedure is to secure promptly and at the lowest
possible level possible, equitable solutions of claims of the aggrieved person.
Both parties agree that these proceedings shall be kept as confidential so far
as practicable at each level of this procedure.

It is recognized that all complaints and grievances will be processed in good
faith by both parties. Since it is important that grievances by processed as
rapidly as possible, every effort shall be made to expedite the process.

DEFINITIONS

A "complaint” is an expression of dissatisfaction in an unwritten form.

A "grievance” is an alleged violation of the application, meaning, or
interpretation of any provisions of this Agreement.

The term "grievance" and the procedure relative thereto shall not be deemed
applicable in the following instances:

(a) The faillure or refusal of the Board to renew a contract of a non-tenure
employee;

(b) In matters where a method of review is prescribed by any rule,
regulation or by-laws of the State Commissioner of Education or the
State Board of Education;

(c) In matters where the Board is without authority to act;

(d} In matters involving the sole and unlimited discretion of the Board;

{e) In matters where the discretion of the Board may not be unlimited but,
where, after the exercise of such discretion, a further review of the

Board's action is available to employees under provisions of State Law.

The term "Superintendent” shall mean the Superintendent of Schools or his
designee.

The term "Administrators” includes all individuals who are represented by the
Administrators’ Assoclation of the West Orange Public Schools.



The term "person” means an aggrieved employee within the Negotiating Unit.
The term "Board" shall mean two (2) members of the Board of Education.

The term "days" shall mean school days.

There shall be a "grievance committee” made up of representatives of the
Association.

GRIEVANCE PROCEDURE

In the presentation of a grievance, the aggrieved may represent himself/herself, or be
represented by the Association. In the event the aggrieved chooses to represent
himself/herself, the Association shall be a third party to the Grievance procedures,
and shall be notified of all hearings and may present its position as to the grievance
involved.

1.

A complaint shall be first discussed orally with the complainant’s immediate
supervisor as outlined in the Board's Table of Organization.

Should a complainant not be satisfied with the result of oral discussion of the
complaint, he or she may then, file, using prescribed grievance forms, the
grievance in writing, with his/her immediate superior within thirty (30)
calendar days of the event that is being grieved and he or she may file said
grievance with the Grievance Committee of the Association specifying:

(a) A statement of the grievance.
(b)  The results of the previous discussion.

(c) The basis, as set forth in B.2., of his/her dissatisfaction with the
determination. The immediate supervisor shall respond in writing within
thirty (30) calendar days of receipt of the grievance.

In the event that a grievance is not resolved to the satisfaction of the aggrieved,
the aggrieved may, within ten (10) days of the determination of the immediate
supervisor, submit his/her grievance, in writing, to the Superintendent. The
Superintendent shall hold a hearing, within forty-five (45) calendar days of
receipt of the grievance, at which time the aggrieved person, the Association or
its representative, and such other persons as the Superintendent or the
Association may require, shall have an opportunity to be heard.



10.

Within ten (10) days after said hearing, the Superintendent shall, in writing,
advise the aggrieved and the Association of his/her determination, and shall
forward a copy of said determination to the immediate superior of the

aggrieved employee.

In the event of the failure of the Superintendent to act in accordance with the
provisions of Paragraphs C.3. and C.4. or if his/her determination is deemed
unsatisfactory by the aggrieved person, the aggrieved person, within (5) days of
the time of the failure of the Superintendent to act, or within five (5) days of
the determination by him/her, may appeal to the Board of Education.

Where the appeal is taken to Board, there shall be submitted by the appellant:

(a) A written statement containing the information set forth in B.2. and C.3.
and C.4., and a further statement in writing, setting for the appellant’s
basis for dissatisfaction with the Superintendent’s determination. A
copy of said statement shall be furnished to the Superintendent and the
other party in interest.

The Board shall make a determination within ten (10) days from the hearing
and shall, in writing, notify the employee, his/her representative (if there be
one) and the Superintendent of its determination. The time period may be
extended by mutual agreement of the parties.

No grievance shall be considered unless the same has been raised within
fifteen (15) days as defined in this section of its occurrence.

In the event the Association is dissatisfied with the determination of the Board,
it shall have the right to request binding arbitration.

The Board and the Assoclation shall mutually agree upon an arbitrator chosen
from a panel of (7) names supplied by the Public Employment Relations
Commission. The arbitrator chosen, shall, insofar as possible, have had
experience in the field of education and experience in the settlement of
disputes in the area of public employment. The Board and the Association
shall alternately strike off one name, and in succeeding grievance cases, the
parties shall alternate which one shall strike the first name on the panel. The
cost of the arbitrator shall be borne equally by the Board and the Association.
Arbitration shall apply only to matters which can be processed through the
grievance procedure herein and not to salaries to new terms for any succeeding
Agreement. :

The power and authority of the impartial umpire shall be limited to the
construction and interpretation of this Agreement as applied to the subject of
the particular grievance involved. He/she shall have no authority or power to
add to, delete, disregard or modify any of the provisions of this Agreement.
The decision of the impartial umpire, within the authority herein prescribed,
shall be final and binding upon the parties.



ARTICLE XV

MANAGEMENT TEAM

The Board recognizes the role of Administrators and Supervisors as members of the
management team and agrees to receive and consider their concerns and suggestions
with respect to contract negotiations with all employee groups whom the
Administrators supervise and whose contracts they must enforce. This will be
accomplished by means of a Management Team Committee, which will confer with
the Board's Negotiating Team at appropriate times in the negotiations process.

ARTICLE XVI
RETIREMENT COMPENSATION

Effective July 1, 1993, upon retirement from a State administered retirement system,
after twenty (20) years’ service in the West Orange School System, or upon leaving
the District after twenty-five (25) years’ service in the West Orange School System,
each Administrator or Supervisor who has accumulated at least fifty (50) sick leave
days during and from service in the West Orange School System shall be entitled to
receive a lump sum retirement payment for such earned and unused accumulated
sick leave not to exceed $18,000 based upon $90 per day for each day of earned and
unused accumulated sick leave. Effective July 1, 1994, upon retirement after twenty
(20) years’ service in the West Orange School System, or upon leaving after twenty-
five (25) years’ service in West Orange shall be entitled to receive a lump sum
payment for such earned and unused accumulated sick leave not to exceed $20,000
based on $100 per day for each day of earned and unused accumulated sick leave.
An Administrator who leaves the District after completing less than twenty-five (25)
years’ service and who elects a deferred retirement benefit shall not be eligible for the
retirement payment. For the 1995-96 school year: Unused accumulated sick leave
shall be the same as agreed to between the Board of Education and the West Orange
Education Association unless both parties agree to a change.

Notice of intention to claim the benefits provided herein must be made in writing to
the Board on or before November 30th prior to the school year on which the
retirement or leaving the District becomes effective. The benefit shall be paid to the
Estate of an Administrator who has given notice of intent to retire and to claim the
benefit, but who dies before his or her retirement becomes effective. In the event an
Administrator fails to give notice by November 30th for the reason that he or she has
not at that time determined to retire, but subsequently, due to some unforeseen
reason such Administrator is compelled to retire, the Administrator shall give notice
of the condition causing the retirement as soon as possible. In the event such
Administrator demonstrates valid reason to waive the November 30th notice date, he
or she will receive the benefit provided for. In the event of late notice of retirement
without valid reason, or late notice of leaving the District, payment of the benefit will
be deferred to the school year following the retirement date, unless such late notice
is waived by the Board.

10



ARTICLE XVII
FUTURE NEGOTIATIONS

At any time after October 1, 1996 and upon thirty (30} days’ notice given to either
side, the parties hereto shall commence negotiations for a new Agreement for the
next ensuing school year, or any additional periods that the parties may agree upon,
provided that the Association shall prove continued majority representation of those
employees in the appropriate unit under procedures approved by the Board and the
Association and within N.J.S.A. 34:13 A-1 et. seq.

ARTICLE XVIII

MISCELLANEOUS

The fixed monthly automobile allowance for the High School Principal, the Director of
Physical Education and Athletics, the Director of Fine Arts, the Director of Career
Education, the Curriculum Coordinator (K-12), and the Director of Special Services
who are required to use personal automobile in the performance of supervisory
duties shall be $56.00 per month. All other employees entitled to reimbursement
other than at such fixed monthly rate shall be reimbursed for such travel at the
prevailing I.LR.S. approved rate.

The shared cost of printing the contract by a professional printer shall be pro-rated
by the number of copies requested by each party. The finalized Agreement shall be
distributed to both parties within thirty (30) days after execution of the Agreement.

The Board agrees to compensate Administrators for instruction of in-service courses
at the rate of $35.00 per hour. Courses for which compensation will be paid will be
designated by the Superintendent of Schools. A written document or contract signed
by the Superintendent of Schools and the Administrator(s) will serve as an agreement
for which course will be compensated. It is understood that absent any such
agreement, Administrators will continue to conduct staff development activities
consistent with their responsibilities.

ARTICLE XIX

If any provision of this Agreement or any application of this Agreement to any
employee or group of employee is held to be contrary to law then such provision or
application shall not be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications shall continue in full force and effect.

11



B.  Any individual contract between the Board and an individual employee, heretofore or
hereafter executed, shall be subject to and consistent with the terms and conditions
of this Agreement. If any individual contract contains any language inconsistent
with this Agreement, this Agreement, during its duration, shall be controlling.

C. Whenever any notice is required to be given by either of the parties to this Agreement
to the other, pursuant to the provisions of this Agreement, either party may do so at
the following addresses:

1. If by Association, to Board at 179 Eagle Rock Avenue
West Orange, NJ 07052

2. If by Board, to Assoclation at 51 Confort Avenue
West Orange, NJ 07052

ADMINISTRATORS’ ASSOCIATION OF BOARD OF EDUCATION OF THE
THE WEST ORANGE PUBLIC SCHOOLS TOWNSHIP OF WEST ORANGE IN THE

COUNTY OF Ef/“
By: 7&%1 f E@»\% By: _ /-}/
esident L / /) President

- Ctest
sl AQ% AL U

Jb‘mes J. Kriegef\ d Secretary
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APPENDIX "A"

TUITION REFUND PLAN

The West Orange Board of Education will pay for approved graduate work under any
of the following conditions:

a.

If the course or subject is part of an employee development program worked
out between the employee and the Superintendent of Schools.

If the subject or course is directly related to the employee’s function as an
educator in the school system.

If the subject or course is part of a degree program which is directly related to
the employee’s function in the school system.

This tuition refund policy is applicable to contracted full-time employees who are not
on sabbatical or any other extended leave.

Course Approval:

a. To insure that a proposed course will be approved for refund, the employee
must submit an application for Tuition Aid to the Superintendent of Schools
and receive approval of the course(s) prior to the first class meeting.

b. The course or subject must be conducted under the auspices of a recognized
educational institution accredited by the New Jersey State Department of
Education for the granting of advanced degrees.

c. Correspondence courses shall not be approved.

Tuition Refund:

a. The Board of Education shall refund the employee’s tuition up to the amount

charged per credit by the State Colleges of New Jersey for credits taken at any
such State College or, for credits taken at accredited recognized educational
institutions other than State Colleges, shall refund the employee's tuition up to
$300 per credit for a maximum of fifteen {15) credits taken in any one year
{(July 1 - June 30) provided:

{1) The employee is actively employed by the Board at the time he/she
registers for the course.

(2) The employee has completed the course or subject, has received credit

therefor, and has had the educational institution forward an official
transcript to the Superintendent.

13



(3) The employee completes the school year in which the application was
approved and continues in the employ of the District for the following
school year. Each year following the September meeting of the Board of
Education, reimbursement shall be made for course work taken during
the previous year (July - June 30).

If an employee is eligible to receive governmental or any other assistance for any
course or subject which meets the requirements specified above, such an employee
would be entitled to receive the difference, if any, between such assistance and the
reimbursement allowed hereunder.

The costs of any fees, books, transportation, etc., are not eligible for reimbursement.

14



APjENDI_X IIBII

ABSENCE OF EMPLOYEES

Sick Leave for Personal Illness:

All twelve-month employees shall be allowed twelve (12) days absence annually with
full salary for sickness in person or quarantine. All employees shall receive credit for
their accumulated days of sick leave as of June 30, 1954. Thereafter, all unused
sick leave shall be added to the accumulated total. Full salary shall be paid for
absence due to sickness until such accumulated leave is exhausted. Thereafter, full
salary shall be deducted in accordance with the method of calculating the daily rate.
Ten-month employees will be allowed ten (10) days absence annually with full pay for
sickness or quarantine.

Extended Sick Leave

In the event of a prolonged or catastrophic illness which results in the
Administrator’s absence exceeding his or her accrued sick leave, the Board will
review the case and give consideration to extending salary payments. The Board will
have the sole discretion to act in each case.

Supplementary Sick Leave

Full-time employees shall be credited with five (5) days supplementary sick leave
allowance for each year of service beginning with the 1960-61 school year, with
unused days to be accumulated. Full-time employees, who have exhausted their
regular sick leave, may utilize the accumulated supplementary sick leave to the
extent necessary to provide total compensation of three (3) days a month.

Credit for Unused Accumulated Sick Leave from Other School Districts
in the Same State

Credit for unused accumulated sick leave days from another school district in the
State of New Jersey shall be granted by the Board. The employee must present a
certificate from the prior district, listing the unused sick days. This request must be
presented within the first year of employment.

Leave of Absence Due to Personal Illness

Employees may request in writing a leave of absence due to illness or health reasons.
Such a request shall be made to the Superintendent of Schools who shall transmit
the request for Board of Education action. The Board of Education reserves the
right to grant special extension of such leave in individual cases which, in its
judgment, are deserving of such.

15



Compensable Absence

Whenever any employee is absent from his post of duty as a result of a personal
injury caused by an accident arising out of and in the course of his employment, the
Board of Education shall pay to such employee the full salary or wages for the period
of such absence charged to the annual sick leave or the accumulated sick leave
provided in N.J.S.A. 18A:30-2 and 18A:30-3. Salary or wage payments provided in
this section shall be made for absence during the waiting period and during the
period the employee received or was eligible to receive a temporary disability benefit
under Chapter 15 of Title 34 of the Revised Statutes. Any amount of salary or wages
paid or payable to the employee pursuant to this section shall be reduced by the
amount of any workers' compensation award made for temporary disability.

Emergency Absence:

In addition to leave for personal illness as defined previously, an employee may be
allowed a maximum of five (5) days in any one year with full salary because of death
or serious illness within the immediate family. A maximum of five (5) additional days
may be granted with deduction of substitute’s salary where such additional absence
is necessary and unavoidable. The number of days shall be determined by the
Superintendent of Schools on the merits of each individual case. Thereafter, full
deduction shall be made.

SERIOUS - Shall mean an illness when the attending physician believes that
the personal attention of the employee is required to assure the
proper recuperation of the patient.

IMMEDIATE - 1. In the case of serious illness, IMMEDIATE shall be
understood to include in the family the husband, wife,
father, mother, child, brother, sister and any other relative
making his or her home with the employee’s family.

2. In the case of death, IMMEDIATE shall be understood to
include, in addition to the person named in "1", the
following: mother-in-law, father-in-law, sister-in-law, and
brother-in-law.

In case of death of a relative of the second degree, or close
friend, absence of one full day may be allowed with full pay.
Thereafter, full deduction shall be made. Relative of the
second degree shall be understood to include: aunt, uncle,
grandparent, nephew, niece and cousin.

16



Personal Business:

An application for absence for personal business is to be made only when the
absence cannot be avoided without substantial hardship to the employee.

Application for absence for personal business shall be made in writing at least (3)
school days prior to the time of absence, if possible, to the building principal or
immediate supervisor, who will authorize the absence.

Three days of personal leave, with full pay, are permissible without explanation
where a substantial hardship exists. Thereafter, full deduction shall be made for
personal business which has been explained to, and approved by, the principal.

Effective July 1, 1991, all personal business leave days not used during the school

year will be converted to sick leave days at the end of the school year and added to
the individual administrator’s accumulated sick leave. This provision will apply to

personal leave days not used in 1990-91.

17



APPENDIX “C"

INSURANCE PROTECTION

The Board shall provide medical insurance {employee plus dependents) protection as
follows:

1. Connecticut General Insurance Company (1420) series, children to age 23.
2. Rider "J" with medical emergency coverage.
3. Major Medical Unlimited Maximum

(a) Includes Connecticut General Vision Care Service (80% co-insurance on
first $2,000 of covered expenses). The cost of Vision Care Service to the
Board shall not exceed $13,500 per school year.

(b) Includes Psychological Coverage (80% of the per visit cost to a maximum
of $2,500).

Disability Coverage

Effective sa soon as July 1, 1988 as practicable, the Board shall provide Washington
National Group Disability Insurance Plan I, (Class F), Sick Leave Coordinated Plan II,
and Supplemental Long Term Disability Plan II. The following schedule of benefits
will to be provided under Plan 1.

Monthly Disability Benefit $ 1,500
Total Monthly Disability When Hospitalized 3,000
Maximum Nondisability Injury Benefit 250
Survivor Benefit 1,500

For sickness benefits beginning on eighth day.

Dental Coverage

The Board shall provide dental insurance (employee plus dependents) based upon
the Usual, Customary and Reasonable (UCR) Fee Concept.

Co-payment (preventive and diagnostic) 100%
Remaining Basic Services 100%
Prosthodontic Benefits:

(including crowns, inlays and gold restorations) 70/30
Orthodontic Benefits 50/50

18



The maximum amount payable by the insurance carrier for the above dental service
provided an eligible patient in any calendar year, excluding Orthodontic Benefits, is
$2,500. Orthodontic Benefits are subject to an $800 maximum per case, which is .
separate from the $2,500 maximum applicable to Basic and Prosthodontic Benefits.

Prescription/Drug (including contraceptives) Program with a $2.00 co-payment
provision.

The Assoclation agrees that the Board may change insurance carriers upon written
notification to the Assoclation provided that the benefit levels are equal to or better
than those being provided at such time. The Association does not agree that the
Board may self-insure without the Association’s consent.

In accordance with past practice, during the term of this Agreement, the parties
agree that health insurance benefits will conform to the health insurance benefits as
agreed to between the Board and the West Orange Education Association.
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SCHEDULE "A"

WEST ORANGE ADMINISTRATORS’ AND SUPERVISORS’

1993 - 1994
SALARIES

Senior Hig‘ h_School Principal Middle School Asst. Principals & Directors

STEP MA MA + 32 DR STEP MA MA + 32 DR
1 78,900 81,900 83,900 1 65,730 68,730 70,750
2 81,760 84,760 86,760 2 68,130 71,130 73,130
3 84,620 87,620 89,620 3 70,530 73,530 75,530
4 87,480 90,480 92,420 4 72,930 75,930 77,930
5 90,340 93,340 95,340 5 75,330 78,330 80,330
6 93,200 96,200 98,200 6 77,730 80,730 82,730

Middle School Principal & Director of Department Supervisors - 10 Months
Special Services

STEP MA MA + 32 DR STEP MA MA + 32 DR
1 72,600 75,600 77,600 1 54,270 57270 59270
2 75,240 78,240 80,240 2 56,270 59,270 61,270
3 77,860 80,860 82,860 3 58,270 61,270 63,270
4 80,520 83,520 85,520 4 60,270 63,270 65,270
5 83,160 86,160 88,160 5 62,270 65,270 67,270
6 85,800 88,800 90,800 6 64,270 67,270 69,270

Elementary Principals & High School Asst,

Principals
STEP MA MA + 32 DR
1 69,500 72,500 74,500
2 72,020 75,020 77,020
3 74,540 77,540 79,540
4 77,060 80,060 82,060
5 79,580 82,580 84,580
6 82,100 85,100 87,100
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SCHEDULE "A"

WEST ORANGE ADMINISTRATORS’ AND SUPERVISORS’ SALARY GUIDE

1994 - 1995
SALARIES

Sepior High School Principal Middle School Asst. Principals & Directors

STEP MA MA + 32 DR STEP MA MA + 32 DR
1 84,090 87,090 89,090 1 70,080 73,080 75,080
2 86,950 89,950 91,950 2 72,480 75,480 77,480
3 89,810 92,810 94,810 3 74,880 77,880 79,880
4 92,670 95,670 97,670 4 - 77,280 80,280 82,280
5 95,530 98,530 100,530 5 79,680 82,680 84,680
6 98,390 101,390 103,390 6 82,080 85,080 87,080

Middle School Principal & Director of Department Supervisors - 10 Months
Special Services

STEP MA MA + 32 DR STEP MA MA + 32 DR
1 77,390 80,390 82,390 1 57,900 60,900 62,900
2 80,030 83,030 85,030 2 59,900 62,900 64,900
3 82,670 85,670 87,670 K} 61,900 64,900 66,900
4 85,370 88,370 90,370 4 63,900 66,900 68,900
5 87,950 90,950 92,950 5 65,900 68,900 70,900
6 90,590 93,590 95,590 6 67,900 70,900 72,900

Elementary Principals & High School Asst.

Principals
STEP MA MA + 32 DR
1 74,040 77,040 79,040
2 76,570 79,570 81,570
3 79,100 82,100 84,100
4 81,630 84,630 86,630
5 84,160 87,160 89,160
6 86,690 89,690 91,690
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SCHEDULE "A"

WEST ORANGE ADMINISTRATORS’ AND SUPERVISORS’ SALARY GUIDE

1995 - 1996
SALARIES

Senior High School Principal Middle School Asst. Principals & Directors

STEP MA MA + 32 DR STEP MA MA + 32 DR
1 86,860 89,860 91,860 1 72,360 75,360 77,360
, 2 90,280 93,280 95,280 2 75,240 78,240 80,240
3 93,700 96,700 98,700 3 78,120 81,120 83,120
4 97,120 100,120 102,120 4 81,000 84,000 86,000
5 100,540 103,540 105,540 5 83,880 86,880 88,880
6 103,960 106,960 108,960 6 86,760 89,760 91,760

Middle School Principal & Director of Department Supervisors - 10 Months
Special Services

STEP MA MA + 32 DR STEP MA MA + 32 DR
1 79,840 82,840 84,840 1 59,800 62,800 64,800
2 83,020 86,020 88,020 2 62,200 65,200 67,200
3 86,200 89,200 91,200 3 64,600 67,600 69,600
4 89,380 92,380 94,380 4 67,000 70,000 72,000
5 92,560 95,560 97,560 5 69,400 72,400 74,400
6 95,740 98,740 100,740 6 71,800 74,800 76,800

Elementary Principals & High School Asst.

Principals
STEP MA MA + 32 DR
1 76,430 79,430 81,430
2 79,470 82,470 84,470
3 82,510 85,510 87,510
4 85,550 88,550 90,550
5 88,590 91,590 93,590
6 91,630 - 94,630 96,630
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