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AGREEMENT -

THIS AGREEMENT, made as of the 15t day of January 2014 by and between

the Borough of Buimont, a body polific and corporate in law, hereinafter
referred fo as “employee” and the DEPARTMENT BUBLIC WORKS EMPLOYEES,

hereinafter referred to as the “Associafion” for d period of three years expiing
December 31, 2016, Whereas the Employer and the Association recognized
thait will be 1o the benefit of both fo promote mutual understanding and

Forster a harmonious relationship between the parties fo the end that™
conlinuous and eff.iciem service will be rendered to and by both pariies.

NOVI, THEREFQRE, in consideration of the mutual promises, obligations and
underiakings stated hereln, is agreed as the following:

1. ERAPLOYEE'S BASIC RIGHTS.

Pursuant to P.L. 1998¢303 (N.J.S.A.13a34-1 et seq.) the Employer
hereby agrees that every eligible employee shall have the right freely
to organize, join and support the Association and its affiates for the
purpose of engaging in collective negoftiations and other conceried
acfivities for mutual aid and profection. As a body exercising
governmental power under the Law of the State of New Jersey, that
Employer undertakes and agrees that it shall not, directly or indirectly,
discouraged, deprive coerce any employee covered by this
agreement in the enjoyment of any rights confered by P.L. 1968c303,
or other Laws aof New Jersey or the United States if shall not discriminate
against any such employee, wages or any terms or condifions of
employment by reason of his membership in the Association and ifs
affiiaies, collective negofiations with the Em ployer, the instifution of
any grievance, complaint or proceeding under this-agreement or
otherwise with respect fo any terms and condifions of-employment as

prescribed by the New Jersey Statutes.

2. ASSOCIATION RECOGNITION

a. The Employer recognizes the Association as the exclusive
representative for the purpose of collective negofiafions with
respect fo all negotiable items of employment for all employees
covered by this agreement. The following DPW employees are
specifically excluded from the provisions of this agreement:
Superinfendent of Public Works, Foremar, other supervisory
.employee, parkiime and per diem employess.




b. No employee shafl be compelled to join the Associafion, but
shalt have the opfion to voluntarily joined said Association,

C. The term "Employee” as used herein, shall be defined to include
the plural as well as a singular, and fo include females as well s

males.

EXISTING LAW

- -The provisions of this agreement shall be subject fo and subordingte fo,
and shall not annul or modify existing applicable provisions of State
and Federal Laws. .

ASSOCIATION REPRESENTATIVES

a. The Employer recognizes the fight of the Association to desighee
fhree (3) representalives of their Association for the enforcement of
this agreement. The Association shall furnish the emplovyer, in
writing, the name of the representative(s) and notify the employer
of any changes.

b. The authority of the representative so designated by the
Associafion shall be limited to, and shall nof exceed the following
duties:

(1) The presentation of grievances in accordance with the
provisions of the collective bargaining agreement.

(2) The fransmission of such messages and information which
shall originate with, and are authorized by the Asscciafion or
its officers.

(3] Inthe event that an arbifrator clemands that hearings be
conducted during working hours, desighated Association
Representatives will be granted fime off with pay to attend
such hearings.

-{4) The designated Association representative shall be granted
time with pay during regular working hours, not to exceed
ten{10} hours per monih io selfle grievances for Association
members, unless said fime off inferferes with the operafion of

the department.”

MAINTENANCE OF WORK OPERATION

a. Consistent with law and with the ferms of this Qgreément edch of ﬂlr A
Wif—

the parties hereto, agree that they will fulfil obligations to one




. Nothing containe

 Associafion or ifs agents.
. The employer agrees that if

rher agree that they shall not inferfere with the

another and fu
ration of the Association

operation of the Employer for the ope

Representatives. ,
d in this agreement shall be construed to limit or

restrict the Employer or the Association in theirright to seek and

obitain such judicial or administrative relief as they may be entifled

to have in law or equity for injunction or damages or both in the
ts agenls or by the

event of a breach of the Employer ori

Il not authorize any sirike, sickout,

Association agrees that it wi
her interference with the

stoppage of operations or any of
department.

6. PRESERVATION OF RIGHTS

a. The employer hereby retdins and reserves unio itseif, without
imitation, all powers, right, authorily, duties and responsibiliiies
conferred upon and vested in it prior to the signing of this
agreement by the laws and Constitutions of the State of New
Jersey and'of the United States, including, but not imifing the
generdiity of the foregoing, the following rights:

(1) To the execuiive management and administrative
control of the Employer Government, fis properiies and
facilities the activities of its employees;

(2) To hire all employees, and subject io the provisions of
law, to determine their gudlifications and conditions for
continued employment or assignment and fo promote
and transfer employees; '

(3) To suspended, promote, demole, transfer, assign,
reassign, discharge, or take dny other disciplinary action
for just cause according to law.

b. Nothing contained herein, shall be construed io deny of restrict
the Employer or ifs rights, responsibilities and authority, under
Titles 11A of the New Jersey Statutes, 40 and 4CA of the New
Jersey Statutes, NoJS.A. 343A-1, of any other national, state,
county or other applicable laws.

c. Proposed new rules of modifications of existing rules governing
working condifions shall be negotiated with the Association
represenfative before they are established, s0 long as the
working condifions are negotiable under the law.

Will not lodk autis employeesanckHhe - - - -




7. DATA FOR FUTURE BARGAINING .

- a. The Employer agrees to make available io the Association ol
relevant data that the Association may require to bargain
coltectively, providing the same is not of g confidential nature.

8. SALARIES

The base annual salaries shall be set forth in Appendix "A", Any

: mOnie&due—empl@yees-by-vfrfue"of"thS"CIOUS'e:'sh‘GH‘ BeB&Eid ds soon ™ T T _
after the execution of this agreement as practicable.

For the purpose of this section, the Borough and the Association
agree on an annual increase of 1.75% of the base sciary for the

members for the term of the three (3) year agreement.

10.  WORK DAY, WORK WEEK & OVERTIME

a. Each member should work an eight (8) hour day, during which
period ¢ fifteen {15) minute a paid coffee break and a forly-five
(45) minute unpaid meal break shall be provided.

Work in excess of forty {40) hours perweek shall be overlime.
Work in excess of Forty (40) hours actually worked per week shall
be overfime unpaid leave and medl fime shall not be
caleulated as hours worked.,

Over fime shall be equally distibuted among employees and
thelr respective depariments as is reasonably practicable
among those capable of performing the work to be done.

Assignment of overfime shall be subject to the superintendent's

discretion, .
d. Allunit members must-be waorking, or nofified that their work is

available, and such available work refused before any
addifional outside help is summoned or hired fo operate
Employer equipment.

In the event of a job action by members of the Association, the
employer shall have the right to replace DPW employees with

outside personnal.
f. The employer reserves the right 1o infroduce o im

operalion of the DPW,
If employees are required o work after midnight during a

snowstorm or other emergency, then for each hour worked affer
midnight, such employee wil report fo work ore (1) hour for

each hour worked later than they are regularly scheduled to
startwork. However, stand by crew from the previous week and A}\[ ﬁ

3
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the sfandby crew for the next week shall report 1o work af the
regular scheduled time.

h. During an emergency sifuation, if an employee works in excess
of six (6} consecutive hours, employer o shall provide an
appropriate meal fime af a mutually agreed upon focation as:
follows: : '

Breakfast - not to exceed $7.00

Lunch ' _fot to exceed $10.00
Dinner - hot to exceed $15.00

The employer reserves the right fo schedule employees for exira
duty as if refates to Borough park maintenance during the
period from Aprl T through November 1.

HOURLY RATE

To compute the base houtly rate of an employee, the annual base
salary shall be divided by 2080 hours.

STANDBY TIME

d.

Siandby fime shall be defined as being available for any -
emergency which may arise over and beyond the employees
normal eight (8) hour daily work schedule.

A fist of those employees fo be assigned to standby duty for each
weekend and holiday of the year shall be nosted within five days
som the date thereof and thereafter, not later than fen (10) days
prior o January 1 of each year uniil @ new agreement has been
negofiated. The Borough may change such assignments when
recisonably necessary due fo employec termination, hiring,
oromotions, ilness and other incapdcity.

Standby on holidays and sundays shall be pcid ot the rate of
double-fime.

In the event a designated employee is unable, for dny redson,
including vacation fime, o be on standby, he shall secure a.
qualified replacement and shal submit wiitten confirmation of such
reptacerrent or substitution to his immediate supervisor within ¢
reasonable fime to the commencement of such standby duly. The
replacement or substitute shdll be subject fo the approval of the
superintendent. Reasonable fime shallbe considered to be forty-
eight (48) hours.

Each employee designated for standby duty shafl be
compensated for standby (i.e. on-call) af the rate of One Hundred
Fifty {$150.00) per weekend during the term of this agreement. This




13.

14,

15.

~0

a. Any empl

--Selongasacallbackis

a. Fach employee of the Department of Public Works, of t |
ed o receive

the longevity payment of fwo (2%) of his saiary after each four (4)

includes Friday, Saturday and Sunday. If a holiday falls within
standby weekend it results in an additional day of standby and the

weekend rate then becomes two hundred and fen ($210.00),

RECALL

oyee who was called back fo work after his regular eight
(8lhours of work will be compensated ot a fime and one hdifthe -

minimum guarantee of two hours worke s0f.
nor configiats 16 the employess regular

work shift. Overtime will not begin until the regular work shift has
been completed, i.e. 3:30PM. The borough reserves the right o

work the employee(s| for the full two (2) hours. |
The parfies agree that when,an employee is injured while fraveling

In response fo or as a result of a recall and he or she sustains an

injury during suth period, the said injuries shall be considered as
carnpensatory injury for all purposes under Hhis dgreement.

LONGEVITY

he Borough
of Dumont hired prior to January 1, 1990 may be entift

(12%).

years of continuous service, up to a maximum of iwelve
e

Itis the understanding of the parties thai longevityisto b

eliminated for all new em ployees, and no employee hired affer

January 1, 1990 be entfifled to longevity.

CL@THING ALLOWAMNCE

a. Egch employee, except the secretary, shall receive, during the

ferm of this agreement the following clothing:
1. Every two (2) vears, each employee shali receive five (5
of shirts and pants, one {1} winter jacket and two (2)
lightweight jackets.
2. In January, on an annual basis, no later than March 1, each
employee shall receive five hundred dollars ($500.00) which is

to be used fo purchase two {2) pairs of steel fioped work
shoes. : '

) sets

3. The borough shall supply o (2] pairs of gloves, foul weather

gear and safety rubber boots as needed and dpproved
safety vest. -

dorpayin liev of thereof,

ATR
A

hi/? 7




16,

4. Adjustments in the items fo be provided pursuant fo section
15a (1) and 15a (2) may be made with the approval of the
DPW Superiniendent in the employee.

5. The Present Practice of Laundry Service for the Cleaning of
Uniform Shall Be Maintained Unless the Borough undertakes o

purchase program.

The Borough requires dll full-ime DPW staff fo have a valid

CDL license for the operation of Borough owned equipment.

The Borough agrees fo reimburse employees for the cost of

O~

“obfaining and renewing a valid ChL licernser =
b. If the employer decides to change the uniform or any part of the
uniform, it shall provide any such changed iterns af no cost fo the
employees. : :
Any employee's uniform or personal equipment which are required
by him in his capacity as a member of the Department of Public
Works, which may be damaged during the course of his
employment, will be replaced at fhe expense of the Employer,
except where such damage Is caused by the negligence of the
employee. The replacement of clothing and personal equipment
shall be subject to the approval of the Department of Public Works
Superintendent. Any paymenis made for replacement clothing
shall be i addition o the employee's annual clothing aliowance
referred fo in this agreement, and shal be made fo the employee
within thirty 30 days from the reporting of the damage or ioss by the

employee. .
d. All clothing which the employer is obligated fo provide shall be

distibuted to the employses during the month of June.
Employees are reguired to wear the uniform/equipment/gear

provided by the Borough. Failure o wear such
uniform/equipmeni/gear shall result in diseiplinary action against
the employee up fo and including ferminaiion.

YACATIONS

Vacation program as set forih in Appendix “B" shall be maintained
during the ferm of this agreement. -

b. When in any calendar year, vacafion or any part thereof is not
granted, such vacation fime shal accumulate and shalt be
granted during the next succeeding year cnly, or, by mutua
agreement of the employer and employee, may be compensated
by money payment thereof at the discretion of the Borough
Administrator.

If an employee is on vacation and becomes sufficiently il as fo
require inpatient hospitalization, he may have such period of ilness




7.

f. Due fo manpower issues and the abi

- a.

and post hospifal recuperation charged against available sick
leave at his option or upon proof of hospitalization and g physician
cetlificafion. .
d. If an official holiday occurs during employess authorized vacation,
he would be entitled to an additional vacation day in ieu of the
holiday. So long as he/see have not faken said holiday into
account as fo their vacation request.
Vacation shall be selected on o rotaling seniority basis. The
employer will provide each em ployee with a wri
aecrved-vacationfime notater thar JaRUGH 31 of each vear.
lity for the Borough to conduct
nls, the following manpower

the necessary operations to ifs reside

imitations will be followed: .
a. January 1 to October 31, 4 fruck driver/laborers, 2 equipment

operators and 1 mechanic may be on vacation at one time.
b. November 1 to December 19 only 1 employee may be on
- vacation at one fime duiing leaf season or at the discretion
of the Superintendent. -
Requests for single vacation days must be made in wiriting at
least three (3) days prior o the requested day and must be

authorized by the Superintendent.

0

HOLIDAYS

Au'employees will be enifled 1o and wil receive thiteen (13)
holidays per vear which, i worked, enfifle the employee fo fhe
Appropriate pay for each holiday. '

b. The holiday shall be set forth in Appendix "C".

In addition to the regular paid holidays, the employee covered
under this agreement shall be entifled 1o such other holidays s
may be declared from fime o time by the governing body for any
and all other employer employees, fo be taken af any time
mutually convenient fo the parties. This is not be construed to cover
snow days or the closings of the municipal building caused by

Unusual circumstances, -
d. Solong as he/she have not taken said holiday into account as fo

their vacation request,
e. Washington’s Birthday will be changed to Presidents* Day. Hection

day will be considered o warkday unless sfipulated in the Mayor .
and Council. The day affer Thanksgiving will be considered ¢
workday unless ofherwise stipulated by the Mayor and Council,

itfen statement of

AR
v




18.

19.

PERSONAL LEAVE

d.

in an effort fo prevent undue hardship fo employees who must be
absent from work o attend urgent personal business, each
employee in the DPW Association shall be entitled fo five (5)
personal days leave without deductions in salary. Such leave shaill
not be cumulative. The amount of persondl days will be reduced
from five (5) 1o three (3] days for all employees hired after January

1, 2010.

e tenT of The BoraUgh i hidt these days be used-forurgent-—— -~

parsonal business which cannot be infended fo be conveniently en
a date or fime other than a workday. These days are not to be
considered an exiension of fime when used for sick leave purposes.
Requests for personal leave shall be submitted fo the

nfendent of Public Works at leasf forty-gight (48} hours in
advance. Said request shal state the reason or reasons forleave
and shall be in wriling or at the discretion of the Superintendent.
The Superintendent of Public Works shall approve or deny the
request for leave. '

In no event shall personal leave be faken immedictely prior o of

subsequent fo a holiday or vacation unless:

1. In extenuaiing circumstances leave may be granted by the
Superintendent, however, denial of the day shall not be
grievable.

Any undue hardship caused by circumstances beyond the confrol
of the employee and not covered by ihis article may be reviewed
by the Superintenident upon the request of the employee. The
Superintendent may grant an adjusiment of icave beyond the
terms of this arficle, only under exigent circumstances and the
granting or denial of such shail not be subject fo the grievence
procedure and wiih the approval of the Borough Administrator.
Duiing leaf season, onfy | personal day per employes may be
used. When leaf season has been determined complete,
requested time off will be at the discretion.of the Superintendent or

his/her designee.

Superi

SICK LEAVE AND TERMINAL LEAVE

d.

Sick Leave is hereby defined fo mean the absence from his or her
post of duty caused d by nersonal disability due to fiiness or
because he or she has been excluded from work by the Borough
medical authorities on account of d contagious disedse.

All permanent full fime employses covered by this agreement shal

be granted sick leave with pay as set forth in Appendix "D".




c. Sickleave not taken shall accumuiate from year-to-year with o
maximum of one hundred sixty (140) days in the aggregate, Upon
retirement or disability, in addition to any ofher benefits herein, and
employee shall be compensated for his accumulated sick days at
his then exifing rate of pay. Any employee hired on or affer 1/1/09
will cap out at $15,000 for terminal leave (Unused sick time).
Payment for accumulated sick days shall be done on a scheduled:
basis similar fo normal payroll procedures. Payment shall be made
in one lump sum. B o

T dUThesmplioyer will provide each employee with a wiitten statement
of accumulated sick leave no later than each January 31 of each

year, ,
Allemployees hired on or affer Jan vary 1, 2010, shall be governed

by the following sick leave (an amendment o Appendix D and
(b))

Up fo six (6} months

Six (6) months fo one (1) year

No sick leave

One (1) working day per

monin of employment,

not to exceed six (4]
working days '

No less than one (1) yearto five (5] years Ten (10) working days

No less than five (5) years to Ten (10} years Twelve (12) working days
Ten (10} or more vears Fifteen [15] working days

20.  PERFORMANCE OF LEGAL RESPONSIBILITIES

Leave for the performance of a civic duly in serving as a juror in any

court shall be granted, provided g letter confirming the jury service is -
provided fo the Superintendent. Employee shall be compensated for jury
service at arate equal fo his or her normal pay minus any payment received

for said service.

.21, WORKINCURRED INJURY

a. Where an employee covered under this agreement suffers a work
connected injury or disability, the employer shall confinue the
employee at full.pay, during the continuance of such employees
inability fo work or disability for o period of up te thirty (30) working
days. During this period of fime, dij temporary disabifity benefifs
accruing under the provisions of the Workers Compensalion Act
shall be paid over 1o the employer, :

b. Employee shall be required fo present evidence by a cerlificate of
the responsible physician that he is unable fo work and, the Mayor




L,

23.

findings. by the Division of Worker's Compensation, or by

and Council may reasonably require the said employee to present
such cerfificate from time fo fime. In the event the employee
contends that he is enfitled o a period of disahility beyond the
period established by the treating physician, or physician employed
by the employer or by its insurance carrer, then, and in that event,

*he burden shall be upon the employee to establish such addifional

period of disability by obtaining a judgment the Division of Workers
Compensation establishing such further period of disaibility in such
he final

decision of the last review court, shall Be binding Upon the parfies:™ ==~ =

For the purpose of this arficle, injury or ilness incurred while the
employees attending a sanclioned irdining program shall be
considered in the line of duty.

In the event a dispufe arises as fo whether an absence shall be
computed with designated as sick ieave oris injury on duty, the
parties agree to be bound by the decision of the appropridte
workers compensation judgment, or if there is an appsadl ihere
from, the final decision of the last reviewing court.

An injury on duty requiring fime off for treatment, recuperation
rehabilitation, shall not be construed as sickleave or sick leave
occasion under the terms of the sick leave policy here fo force

mutual fund between the parties.

BEREAVEMENT LEAVE

a.

Eqch ful-ime employee shall receive three days with pay for death
in the immediate famiy, members being; wife, husband, child,
father, mother, sister, brother, grandparents of employses or their
spouse and such other relations as may be approved by the

Superintendent and or the Rorough Adminisirator.
Bereavement leave is to be faken at the fime of occurence and
kleave. The

said days shall not affect on employee's vacation or sick
Administrator or his/her designee may grant additional
hereavemerit days for special circumstances.

LEAVE OF ABSENCE

d.

. exceed ninety (90) working days.

d by this agreement may

All permanent full-ime employees covere
for a period not 1o

be granted a leave of absence without pay,

The employee shall submif, in writing, aff the facts bearing on the

request fo his or her supervisor who may forward his
recormmendations in for approval fo the Borough Council/Borough

Administrator. The Borough Council/Borough Adminisirator may




consider each case on ifs merits and without establishing
precedent and the decision shall be non-grievable/arbitable.

c. The leave may be subject to renewal for redasons of personal ilinass,
disabliity, or other recisons deemed proper and appropriate by the
employer. Normally, you will be granted only when the emplovee
has used his accumulated sick leave and vacation leave, in the
case of liness, or vacation leave, if leave without pay is requested
for reasons other than ifiness. ,

d. Atthe expiration of such leave, fhe employee shalf return to the

- ——Ssamepostionheld-before therleave o absarice was granfed af
the same rate of pay and benefits which were enjoyed before the
granting of the said leave., :
¢. The Employer reserves the right 1o hire temporary employees

replace those employees on leave of absence,

24, MEDICAL COVERAGE AND HEALTH INSUEANCE

a. The Employer will continue the medical coverage and health
insurance benefits which are presenily being provided to
Association employees, :

b. The Employer will continue to provide a full dental pian, including

orthodontics, under individual or family plan, whichever is

applicable o the prospective employee.

The Employer reserves the right 1o select and to change the carrier

or provider of any medical coverage, health insurance and/or

dental plan. In the event of any change of carrier, the benefits will
not be less than the benefits presently provided to Association
employees,

d. As aresult of this agreement, the Employer will no longer be the sole
provider for the payment of heaith coverage. The present praciice -
with regards to payment of these insurance premiums will be
mainfained by the Employer and the Association in the following
manner:

e. Effective January 1, 2010, ol employees shall contribute g
percentage of the premium as outlined by state law. Employee
confriibutions will be deducted through payroll as per past practice,

25.  POSTING

All new c:md.vc[candr posifions shall be posted on the Association K

bulletin board for a period of one (1) week.

26.  BULLETIN BOARD

15




a. The employer will supply one { 1) bulletin board for the use of the
Association fo be placed in conspicuous location.

b The bulletin board shall be for the use of the Association for posting
of nofices and bullefins pertaining o the Association,

c. No matter may be posted without receiving permission of the

Association representafive. Any bulletins deemed detimental to

operations may be rejected for posting, however, permission for

posting shall nof be unreasonably withheld.

27.  PERSONNEL FILES

he established dnd maintained for

cdch employee covered by ihis agreement. Perscnal history files or
confidential records and shall be moirﬁ@iined in the office of the
Borough Clerk/administrafor or other offices designated by the

Mayor and Councll.

b. Anemployee may, by dppoi
c. Whenever a wiitten complaint conceming employees are made a

copy shalt be made available to the employee. The employee
shall have the right fo comment in wiiting concerning the
complaint, have same attached to the complaint, and have same
placed in the personal flle. L

d. All personal history files will be carefully maintained and safeguard
permanently. Nothing placed in any files shall be removed

therefrom.

a. Asa personal history file shal

ntment, review his personat file.

28,  MILTARY LEAVE

Military leave for employees fraining or serving with the National Guard
or the Armed Forces of the United States will be grantedin
accordance with the law applied fo such cases.

00 GRIEVANCE PROCEDURE

a. The purpose of this procedurs is fo secure, at the lowest possible
level and expeditious and equitable resolution fo the problems
which may arise affecting the terms and condiitions of this
agreement, Where applicable, the parties encourage informal
setlement of the issues to discussion with the rmmediate supervisors.

b. Nothing contained herein shall be construed as limifing the rights of
rinformally

any employee having d grievance fo discuss the matte




with any appropriate member of the Borough, and having the
grievance adjusted without the intervention of the Association.

c. fhe ferm “Grievance” as used nerein means any controversy arising
over the inferpretation, and equitable application or violation of
any of the provisions of this cigreermnent.

d. The following constitutes the sole and exclusive method of resolving -
grievances between the pariies covered by this agreement, and
shall be followed in its entirety unless any Step is waived by muival
consent. "Working days” as referred to hearit, shall mean Mo

- -—————fhrovgh-Friday whetherthe employee works fhe day/s) of nof.
(1) Step One - In the event that an empioyee covered by this
- agreement has a grievance, within five {5} working days of the
occurrence of the event being grieved the employee shaif
discussed informally with the Superintendent. The Superinfendent
shall decide the grievance within five (5) working days affer the
grievances s first presented to him.

{2) Step Two - If no satisfactory resolution of the grievance is reached
at Step One, within five {5) working days, the grievance shall be
presented, in writing to the Borough Administrator since the DPW
Committee will hear the grievance in Step 3 if not resolved by the
Borough Administrator. The Borough Administrator shall render g
decision within fifteen (1 5) days after the grievance was first
presented to the Borough Adminisirator, The Adminisirator will keep
the DPW Committee appraised of the issues,

(3} Step thiee -If no satisfactory resolution of the grievance is reached
at Step Two (2} than within five (5] working days, the grievance shall
be presented, in wrifing, to the Mayor and Councit, Mavor and
Council shall render a decision within fifteen (15) days after the

grievance was first presented fo them.

(4} Arbilradion
a. If no safisfactory resolution of the grievance is reached ot

Step Three, within five (5) working days the grievance shall be
referred to the Public Employee Relations Commission for
selection of an arbitrator fo decide issue orissues. The

~ decision of the Arbitrator shall be final and binding upon the
parfies. The cost of the Arbitrator shall be shared equally

between the parties.
0. The arbitrator shall have no authority to add to, or subtract

b e Ll

from, the agreement interpreting ihe same.

30.  DISCIPLINE
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31.

32,

33.

54,

R A
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a. An employee may be prope

rly disciplined for vioation of
established rules orregulations. An employee may be discharged
for just cause, subject to, and pursuant fo applicable Stafe Law.

b. In the event of any dissatfisfaction with disciplinary matters, the
employee shall follow the normal grievance procedures.

SAVING CLAUSE

a. It is understood and agreed that if any portion of this agreement or

ST Or CIrCUMStanEes —— - =+ --—- - -

the application of fhis agreement 1o any persom
shall be invalid, the remainder of this agreement or the application

of such provisions to other persons of circumstances shall not be

affected thereby.

AMISCELLANEQUS

in the event an employee, whois G mermnber of this Association, is also
a member of any municipal voluniary organization (contiguous} (e.g.
Ambulance Corp., Fire Department etc.) and is unable fo report fo
work at his or her scheduled fime {oris unable to report at all) because
of his duties as a volunteer, he shall nofify his immediate supervisor as
soon as he is reasondbly able fo do so. No such members shall be
pendlized in any manner as a rasult of his volunteer status. Her/she shatl

be paid for such lost time ds though he or she had reported fo work, ds

in fact, did work his or her scheduled shift. It is understood that such

volunteer shall report o work as soon as his or her volunteer duty has

been completed unless he orshe is physically unable fo doso as d
resull of such duty. The Depariment Head shall be entiiled to demand

reasonable proof of such emergency volunteer duty and the duration
thereof.

SAFETY AND HEALTH

The employer shall af all fimes, maintain existing working concifions io
ensure maximum safety for all employees and shall provide employees
with appropriate equipment and devices toward ihat end.

SENORITY

f seniority shall cpply to employees covered by

Traditional principles o
nrinciples shall apply fo layoff, recall, franster,

this agreement, Such




and any other similar acts. Seniority is defined fo mean the cumulative
length of confinuous service with the Department. Time in service by
date of appointment shall apply. Employee’s length of service shall
not be reduced by fime lost due fo absence from his employment as a
result of a bona fide "on the job" illness or injury cerlified by a physician
appointed by the Borough. Said provisions shail apply for a period not
to exceed one (1) year. It is recommended that seniority to be

reduced by periods of discipline.

The terms of this agreement shall be frem January 1, 2014 through
December 31, 2016, IN WITNESS THEREOF, the parties hereto, have

entered their hands and sc—;-als.

Aﬁ'esi/ﬁ -
2} f/

{ Dumont

ohn P. Perkins, CPM iAmes éel}/, Mayar
Administrator B
Dae: (?/ 5/ st

Duﬁ@ﬁiﬁémpiayee
T

Date: §- ?”’%"

W) oz

D@i’e:j/ 7‘,/}’%/

U froze
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’ APPENDIC A"

Beginning January 1, 2014 through December 31, 2014, Association

employees ar, to receive 1.75 percent increase in their. salcm/

Baginning January 1, 2015 fhrough December 31, 2015, Association
employses of fo receive 1.75 percent increase in their salary.

Beginning January 1, 2016 through December?f?, 20]6, Association
employees or fo receive 1.75 percent increase in their sqfcrry. _

STEP GUIDE:
1.75% 1.75% 1758
2014 2014 2045
Salary Salary Salary
Truck Driver / Laborer  Starting® § 2300000 S 23,000.00 § 23,000.00
. After Year 1 5 3765245 5 3831137 § 3898182
After Year 3 § 4518478 $ 4597551 35 45,780.08
After Year 5 5 5271579 8 5383832 § 5457659
After Year 8 5 6024681 $ 61,301L13 $ 62,373.90
Truck Driver / Laborer / Mason $ B3,067.0L $ 6417068 § 6529357
Truck Briver / Laborer / Arborlst $ 5828714 § 5330715 $ 6034504
e
Equipment Operator $ 78963.05 35 81,362.40 S 82,786,725
LY
Junior Mechanic 5 7972151 & 81,11664 S R2,536.18
. Serior Mechanic , 5 8580836 § 8731001 & 88,837.93

. # Should starting employee possess a valid CDL. License thelr stariing salary will be 525,000

Employees are eligible for the borough's gﬁ;ide will also receive a percenfage
incredses given annudlly. The above step will reflect the annudl increases.

' fhose driver/laborers that reach their 10, 12ih and14th vears will receive an
additional $500 per year. :

ATK /| vt




PERIOD OF EMPLOYMENT

Less than six (6) months

Sk () months toone (1 year

 One (1} year to five (5) years
Five (5) years fo ten (10) years
fen (10] years fo fifteen (15) vears

16 years
17 years
18 years
19 years
20 years

APPENDIX “g"

VACATIONS

VACATION WITH PAY

Nonhe

5 Working- detys—

10 working days
15 working days
20 working days
21 working days
22 working days

23 working days

24 working days

25 working days

Vacation days will be capped at 20 days maximum fpr new hires

Less than six months

/ months to 1 year

2 yearsto 7 years

8years o 15 years
16 years to 18 years
12 vears to 25 years
26 years and over

None
5 waorking days
10 working days

12 working days

15 working days
18 working days
20 working days

The Borough reserves the right to deny a vacafion request during any petiod

of fime due to manpower needs and/or specific responsibiliies of the

employee seeking vacation fime off,

Eigibility for vacation shall be computed as of the first day of the month in

which the employee was hired,

An employee entitled to vacation pay must request to be granted such pay

prior to faking the same provided such empiloyee shall give ot least two
weeks notice fo the Borough Clerk as well as the Chief Financial Officer,

to the pay period preceding said vacation,

prior

/Wj
o
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HOLIDAYS
New Year's Day

Mariin tuther King Day

Lincoln's birthday
Presidents’ Day
Good Friday
Memorial Day
lndependen'ce Day
Labor Day
Columbus Day
Armistice Day

Thanksgiving Day

and the day after, if it is declared by the Gov. ds @

APPENDD{ *C™

holiday for state

employees and/or at the discretion of the Mayor and Councll

Christmas Day
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APPENDIX "D

Sickleave with pay is defined to mean and necessary absence from duty

due to ilness or injury.

Each employee is entitled to sick leave as follows:

PERIOD OF EMPLOYMENT

_Uptosix{6)months__ .

Six {6) months to one (1) vear

No less than one year fo five years
No less than five years to 10 years
No less than 10 years to 15 years

15 or more years

SICK LEAVE WITH PAY

- Osick leave. e o

one working day/monih of
employment

10 working days
15 working days
20 working days

25 working days

employees hired on or affer 1/1/09 will be entitied to the folowing sick leave:

Period of Emplovment

Up to six (&) months

Six {6) months fo one (1) year
One {1} year fo five (5) years

Five (5} years to fen {10} years

Overfen (10] years

23

Sick Leave with Pay

Osick leave

one (1) working day per month of
employment not to exceed
Fve (5) days

fen (10) days
Twelve (12) days

Fifteen (15) days




