















































ARTICLE XI
HEALTH BENEFITS

Section 1

It is agreed that the Employer will continue to offer the current medical point of service plan
(or plans), or a substantially similar plan(s) to those plans in effect on the expiration date of the prior
agreement on December 31, 2019, for employees covered by this Agreement, for which employees
shall pay the Tier 4 rate as set forth in P.L. 2011, ¢, 78.

The parties agree that should an employee voluntarily waive all coverage under the County’s
health plan, and provide proof of coverage from a source other than the County, the County will
waive the required contribution for the employee. Such employee contributions shall be placed by
the County into an IRS type 125 cafeteria plan so that it shall be tax free for Federal tax purposes, in
accordance with New Jersey law.

Section 2

All benefits-eligible negotiations unit employees entering County employment (except for
those excluded below) who select County-sponsored medical benefits must initially enroll in the
County’s OMNIA healthcare plan(s). Such enrollments must be maintained, unless medical benefits
are waived, for a period of no less than one (1) year plus any period of time leading up to the
implementation date of the following plan year, which currently runs from October 1st through
September 31st in the following year. This Section shall be implemented for all applicable
negotiations unit employees who commence County employment starting on the first day of the
month after this Agreement is approved by all of the parties. Any employees hired prior to that date
shall continue to elect their benefits as they traditionally have during annual open enrcllment and as
their eligibility dictates. Following the one (1) year period plus any period of time leading up to the

implementation of the following plan year, employees may select any currently available plan.
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ARTICLE XVI
GRIEVANCE PROCEDURE

Section 1

For purposes of this Agreement, the term “grievance” means any complaint, difference or
dispute between the Employer and the Association or any employee with respect to the
interpretation, application, or violation of any of the provisions of this Agreement.

Section 2

Grievances, as here and above defined, should be handled in an expeditious and mutually
satisfactory maniier, and to that end the following procedure shall be followed:

STEP ONE

An employee with a grievance shall first discuss it with the Deputy Chief, or
in his/her absence, a management representative designated by the Prosecutor
who is not a member of the negotiations unit, either directly or through the
Association’s designated representative for the purpose of resolving the
matter informally, A grievance must be presented under the grievance
procedure described herein within five (5) working days of the occurrence or
the condition giving rise to the grievance.

STEP TWOQO

If the aggrieved party is not satisfied with the disposition of their grievance
at Step One, or if no decision has been rendered within seven (7) working
days after presentation of that grievance at Step One, the aggrieved party
may file a grievance in writing with the Chief, or in his/her absence, a
management representative designated by the Prosecutor who is not a
member of the negotiations unit. A written decision thereon shall be rendered
within seven (7) working days after the grievance has been presented.

. STEP THREE _
If the aggrieved party is not satisfied with the disposition of their grievance
at Step Two, or if no decision has been rendered within seven (7) working
days after presentation of that grievance at Step Two, the matter may be
referred to the Prosecutor, or a designee. The Prosecutor’s decision shall be
rendered in writing within ten (10) working days.

STEP FOUR
If a satisfactory settlement is not reached at Step Three the Association may
request arbitration in writing within twenty (20) business days after the
answer is given by the Prosecutor or the grievance shall be deemed to be

MCPO/PBA 256 Agreement 2023-2025
2024 Final Version 22












































































