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ARTICLE I
RECOGNITION

A. The Ocean County Vocatlonal Board of Educatilon, having received
a certifiled membership list of OCVTA, hereby recognizes said
Association as the exclusive and sole representative for collective
negotiations concerning the terms and conditions of employment
beginning July 1, 1975 and ending June 30, 1976 for the following
classes of employees:

All certified teaching personnel under contract including
department heads and personnel on maternity leave

but excluding:

Administrators

Supervisors

School Psychologists

Office and Clerical

Custodial, Malntenance
Cafeteria employees
Transportation employees

Per diem substitutes

Part time and hourly employees
Employees of special programs paid in whole or part by
Federal, State or County funds

B. Definition: The term "Teachers”, when used hereinafter in this
agreement, aghall refeér to all professional employees represented by
the Agsociation in the negotiating unit as defined above.

ARTICLE II
NEGOTIATION PROCEDURE

&. In accordance with Chapter 303, Public Law, 1963, the partiles
agree to enter into negotiations in a good~falth effort to reach
agreement concerning the terms and conditions of employment.

B. Representatives of the Board and the Assoclation shall begin
negotiations during the month of October.

C. Negotiation meetings shall be held at reascnable times at

which facts, opinions, proposals, and counterproposals will be
exchanged freely in an effort to reach mutual understanding in
agreement.

P. The parties also agree that during the period of negotlations
the only publicity accorded the negotlations by the parties will
consist of a joint press release or, in the event the parties

are unable to agree upon wording, a joint press release stating
that "No progress has been made"”,
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E. This agreement incorporatea the entire understanding of
the parties on matters which were or could have been the
subject of negotiation, During the term of this agreement,
neither party shall be required to negotiate with reapect

to any such matter whether or not covered by this agreement
and whether or not within the knowledge or contemplation of
either or both of the parties at the time they nepgotiated or
executed this agreement.

F. Except as thils agreement shall hereinafter prowvide, all
terms and conditioms of employment applicable on the effective
date of thls agreement shall remain in full force and effect
except that proposed new rules or modifications of existing
rules governing working conditions shall be negetiated with

the majority representative before they are established.

G. This agreement shall not be modified in whole or in part
by the partles except by an instrument in writing duly
executed by both parties.

ARTICLE IIX
GRIEVANCE PROCEDURE

A "grievance" is defined as a complaint by any teacher that
there has been an uniust application, interpretation, or
decision affecting the terms and conditlons of employment of
sald teacher as provided for by this agreement.

Any apggrieved person may be represented at all stages of the
grievance procedure by himself, or, at his option, by a repre-
sentative selected or approved by the Association, All documents,
communications and records dealing with the processing of a
grievance shall be filed In a separate grievance file and shall
not be kept in the personnel file of any of the participants,

The Board and the Association shall assure the individual freedom
from restraint, interference, coercion, discrimination, or
reprisal in presenting his appeal with respect to his personal
grievances.

The term "grievance' and procedure relative thereto, shall not

be deemed applicable in the following instances:
{a) The failure or refusal of the Board to renew a contract
of a non~tenure teacher. In the specific case of the non-
tenure teacher who does not recelve a new centract, the Board
need not give written reasona for its decision,

{(b) Any matter for which a method of review is pre-
scribed by law or any rule or regulation of the State
Commissioner of Education such as, but not limited to,
questions on tenure, increment demial, or suspension.

{e) A complaint by any certificated personnel occasiocned
by appointment to or lack of appointment to, retention in
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or lack of retention in, any position for which tenure
is either not possible or not required.

(d) In matters involving the sole and unlimited dis=~
cretion of the Board.

(e) A complaint by a teacher occasioned by the withholding
of a salary increase or increment.

A grievance, to be considered under this procedure, must be
initiated in writing by the teacher within ten (10) calendar
days from the time when the teacher knew ox should know of its
occurrence,

Pracedure:

1. (a) Fallure at any step of this procedure to communicate
the decision on a grievance within the specified time limits
ghall permit the aggrieved teacher to proceed to the next
step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time 1limits
shall be deemed to be acceptance by the eggrieved of the
decision rendered at that step.

(b} It 1s understoed that all teachers, including the
grievant, shall, during and notwithstanding the pendency of
any grievance, continue to observe all asaignments and applicable
rules and regulatiouns of the Board until such grievance and any
effect thereof shall have been fully determined.

2. Any teacher who has a grievance shall discuss it first with
his principal {and immedisate superior or department head, if
applicable) in an attempt to resolve the matter informally

at that level.

3. If, as a result of the discussion, the matter is not
resolved to the satisfaction of the teacher, he shall within
five (5) school days, set forth his grievance in wilting to
the principal specifying:

{(a) The nature of the grievance

(b) The results of previous discussions

(c) His dissgatisfaction with decisions previcusly

rendered
The principal shall communicate his decision to the teacher in
writing within three (3) school days of receipt of the written
grievance.

4, The teacher, no later than five (5) school days after receipt
of the principal's decision, may appeal the principal's decision
to the supetrintendent of schools.

The appeal to the superintendent must be made in writing
reciting the matter submitted to the principal as specified
above and his or her dissatisfaction with decisions previously
rendered. The superintendent shall attempt to resolve the
matter as quickly as possible but within a perifod not to



exceed Len (1Y school days. The Superin.e soeni zhatl  omwnicate His decision
in writing 1o the teacher and the Principal.

5. Tf the grievagve is not resoived to chwe toeacher s satisraction, he, oo later

than Live 15) school Jdays after receipt of the Superintendent 's decision, may request
a review by the Board of Educalion. [he request shall be submitited in writing through
the Supcerintendent of Schools who shall attach all related papers and torward the
request o the Board. The Board, or & committee thereor. shall, withiu thirty (30)
calendar days of roceiptL of the grievance by the Board, review the grievance and may
hold a hearing with the tesacher,

6. In the event the Board is umnable to vesolve the grievange tu Lhe wmubtoal satisfaction
of both parties wilhin 10 days atter review, the matter may be subwmitred to arbitration
by either party.

It shall be the regpopsibility of el party weoving the wesror we arblitration to nolify
the other i{n writing and reguest a list ol [ive names fros the American Arbitration Assoc.
within ten (10) days from the Lime the Hoard rendered its terision.  Failure to notify
or make the recuest Tor a lisr Tn the presceribed period o rime shoil result in g
walver of the vlaim,
Upon the reeceipt 28 the list from the A A 2., the party weving the ! fer te arblecation
snall asirike two names froo che iist and immedialely =sobmr: rhe licr te the other variwv,
wio shatl, withia three (3} working days, select one tame Jyom the remaining threa. Al
conceried partics shall be votifled of the Arbitroter ol od woe o commitment o
seyve shail be ohtained Frow the select o Arbiltvator. lu *ce evert he selected

SO

Arbitrator is inable to serve, a congd list shall e oblaloed s he procoedure
repedted.

The Avhitrator su sclected =mhall coufer with the represcn allves o, 7he Heard and the
Teachier and hold heariags promprily and shell issue als accisoen o or arer than Tiftecs

{(15) days irom the date of hw cviose of Lhe heariogs or 7 o' hearings have beev
walvec, thes trom Lhe date the “inal stateaents and proobs o the ixsoes re submiftoeo

te him. The Achilracors decision shall be In wriciug and =hali » o torth his Ldodiugs

of facr. reasoniug and conclusiocns oo che Issues senmirres.  The crobitratur shall be
without powetr o acthoriiy o make any declsion which Cogoasres tho commiss.on of an
act prohdbited Ly Law or walch iy violative of the evw. o5 0L Sproement.  Tho
Arbitrator shall Timit himself te thy express lauguag.e  © chis Asccemnenr acd shall be
withour power ¢ authetrsty fo alter sald Agreement or to Loshlor woaitive vamngges
award, The wri'ten decisien ot the Arbitrator shall be v 4" s Hioding on ard

parlies.

I the event che " cacher commences LO process a gtioson. o tocedure in aceordance with
Litls Apreement, the said method of roedressing said oric. ¢ shall roepresent an

ext lusive rvmedy to that Teacher with respect Lo Lhe tacd aue jesal lssoees raised
therein.  Sucl eleclion +F remedies shall be covclusic o ot vs Peo utention of rhis

T 3

paragragh oo preclade 0 weloiplicicy of applicaticon "o oodibrerent fovum other
thau the Porum sen forth therein.  Notwithstandiag 55 00 eraph . fo the cvenl a

Lledene: or wbher wricvant sortiai iy makes applicalion o0 come other toorum permil ted

by law, tites Aprcement shail nol parevent same, buat . At o belore nolher
corum o shall preevent the utilizartion ! Lhis 2 ievanee o r YT

W fees o the Ahitrater, decigdicg boo col o omie e ary Trave b expensos
Lloany arbh i ral aer procecuine o shail b borue by oo <1y the warbluration,
vxcepl wlhioroe Lhe Arhitrator & o5 ot esclasively roo gty s faver, thar both

arties shatl shoare bl ceal:

L



ARTICLE IV
TEACHER RIGHTS

A. Pursuyant to Chapter 303, Public Laws, 1968, public employees included
in the negotiating unit have, aud shall be protected in the exercise of

the right, freely and without fear of penalty or reprisal, to form, join
and assist any employee organization or refrain from any such activity. As
a duly selected body exercising governmental powers under cover of law of
the State of Wew Jersey, the Board underLakes and agrees that it shall nor
directly or indirectly discourage or deprive or coerce any teacher in the
enjoyment of any rights conferred by Chapter 303, Public Laws, 1968, or
other laws of New Jersey, or the Constitution of New Jersey and the United
States.

B. Whenever any teacher is required to appear before the Board or committec
or members thereof concerning any matter in his office, position, or
euployment, or the salary or any increments pertaining to, then he shall he
given prior written notice of the reasons for such a meeting or intervicew and
shall be entitled to have a person of his own choosing to advise and repre-
sent him during such meeting or interview.

ARTECLE V
ASSOCIATION RIGHTS AND PRIVILEGES

Representatives of the Agsociation, the New Jersey Bducation Association, and
the National Education Association shall be permitted to transact officlal Asso-
ciation business with individual teachers on school property after school hoars
provided that prior approval is obtained from the school principal on each
occasion, and that it will not interfere with or interrupt normal scheol
operationg.

The Association, its representatives, and committees, shall meet and conduct

its business on non-school time, unless otherwise approved by the administration.
The privilege of use of any part of school bullding facilities and rooms shall
be governed by the neceds of the educational program and use of the faeilicy at
the time of the request upon authority and approval of the Beard of Education

as delegated toe the building principal or superintendent. Any costs dncurred
above normal usage for malntenance, operation, ovr custodial care shall be borne
by the Association,

The Association shall recognize that schoeol facilitias, equipment and supplies,
are the property of the people in the District with legal custodial responsi-
bility vested in the Board of Eduration, Legal accountability mandates that
general use of School District property be upon expressed authorization by the
Board of Education, or as delegated by the Board to dits admivistrative
representatives.

Where avalilable and consistent with the education program and constant practice,
the Association shall have in each school bullding the uvse of a bulletin board

in each faculty lounge. In the ahowve listed location, where one board is avail-
able, the use shall be shared in common with the needs of the educational program,
as mutually arrived at with the building priuncipal. Coples of all wmaterials to
be posted on such bulletin boards shall be given to the bullding principal for
approval, Materials to be posted shall not contain apyvthing political or
contyoversial.



The Association shall be permitted to use the teacher maill boxes for
comnunication with 1ts members, for the transaction of its business, with
the limitation that such does not interfere with the primary purpose of
such facility. Coples of all material to be placed in mail boxes shall be
given to the building principsl foe approval. Such material shall oot
contain anything political or rontroversial.

The Board retains the righr te immediately cancel the provisions of the
sections dealing with "Bulletin Beards™ and "Mail Boxes" for any vielatioo
thereof.

All documents classified as public information and required by law to be
given to the public shall be made available upen request to the Association
within a reasonable time of their request concerning same. The cost of
photocopying such deocuments shall be imposed upon the Associastion witbin
the discretion of the School Board.

ARTICLE VI
SCUDDL CALEMDAR

The authority for establishing, adopting and approving deviation frow the
school calendar ig vested in the Board of Education. The Association will
he notified of any change.
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ARTICLE VII
TEACHING HOURS AND
TEACHING LOAD

1. Teachers shall indicate their presence for duty by initialing
the appropriate arrival and departure columns of the faculty
roster,

2. Any teacher employed in both a morning and afternoon session
shall be entitled to a duty free lunch period during the hours
normally used for lunch periods in the school day. Such duty free
lunch period shall be not less than thirty (30) minutes.

3. Teachers may leave the buillding without requesting permission
during thelr scheduled duty free lunch periods after notifying
principal’s office.

4., Teachers may be required to remain after the end of the regular
work day without additional compensation for the purpose of attending
general staff, school faculty, or other professional meetings four
days a month. The limitation on number of meetings shall not apply
to individual committee or study meetings.

5. An Associlation representative may speak to the teachers at any
faculty meeting at the conclusion of the meeting with the approval
of the principal.

It is recognized by the parties that the principle of the forty (40)
hour normal work week cannot be interpreted literally. UNothing
contained herein prohibits or limits the right of the administration/
superintendent from assigning the extra duties normally associated
with the teaching profession, and consistent with this agreement.

ARTICLE ﬁIIII
" HON-TEACHING DUTIES

A teacher who used his or her personal car for school purposes,
approved by the Superintendent, will be reimbursed at the current
rate per mile approved by the Board.

ARTICLE IX
TEACHER EMPLOYMENT

A. As provided by New Jersey Statutes 18A:29-9: "Whenever a person
shall hereafter accept office, position or employment as a teacher
in any school district of this State, his initial place on the
salary schedule shall be at such point as may be agreed upon by the
teacher and the employing Board of Education."

B. Credit for military sexrvices shall be as determined by N.J.5.A.
Title 18A:29-11.



C. The withholding of increments for inefficiency or other good cause sghall
be as provided in the New Jersey Statutes 184:26-14, and decisions of the
Commissioner and/or courts of New Jersey interpreting the said statutes.

D. Tenure and nou-tenure teachers shall be given written notice of their
contract and salary status not later than April 30th, providing a masrer
contract has been unegotiated by that time.

ARTICLE X
SALARTES

A. The salaries of all teachers covered by this Agreement are based on tbe
salary schedule which is attached hereto and made a part hetreof,

B. Teachers shall be paid in semi-monthly iustallments based pn the terms
of their individual contract.

C. When a pay day falis on ov during a schoel heliday, vacation or weekend,
teachers shall receive their pay checks on the last previous working day.

P. Teachers shall receive their final checks on the last workiang day in .June,
provided all legal requirements have heen mer and information found to be
accurate.

E. 1In the event 107 or more of the teachers elect to recelve his or her
salary in 24 ecual pay periods over a 12 wonth period iomstead of the regular
20 pay periods over a 10 month period, said reachers shall give written
notice to the school administration ne later than May 15 preceding the next
September 1 when the program would come into effect. 1f such elecrion is
made by said teachers, said program must remaln in effect for an entire 12
month period. If the teacher elects not to continue sald 24 pay period
program for the following vear, he or she shall give notice to rhe school
administration to that intent by the following May 15.

ARTICLE XI
TEACHER ASSTIGNMENT

A. Placement and agsignment are made with the primary concern for the needs of
students within the framework of experience, background, competency, cercifica-
tion, and interest of the teacher.

B. A notice announcing lmpending vacancies in all teachiog positions will be
posted in each school for five (5) -days prior to filling any such vacancy.

C. In filling a vacancy from within the unegotiation upit, the Beard agrees to
consider the professional background and attsinments of all applicants, the
length of time each has been in the school system and other relative factors.
The Board retains its authority and prerogarive to hire staff from outside the
gystem as required.
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ARTICLE XTI
PROMOTIONS

A. A teacher may apply for any position at any time, Such applications
should be in writing addressed to the Superintendent of Schools. Applica-
tions will be considered should such vacancy occur, either during the school
year or during the summer. This application should be renewed annually.

All applicants from within the system shall be given the opportunity of a
formal interview with the Superintendent of Schools before the appointments
are finalized.

B. In filling promotional vacancies to administrative positions, the Board
shall consider the professional qualifications, requirements, background,
attainments, and other relevant factors, ineluding service in the school
district, as well as applicants from outside the achool district. The Board
declares its support of filling vacancies including supervisory positions
from within the teaching staff, etc. The parties recognize, however, that
the £illing of vacancies at the supervisory and administrative levels and
the filling of newly created supervisory and administrative positions is a
prerogative of the Board, and the decision of the Board with respect to

such matters shall be final.

C. Notices of vacancies of promotional nature shall be posted for five school
days. During the summer time, notification of such vacancles will be
forwarded to the secretary of the Associlation.

ARTICLE XIII
TEACHER EVALUATION

A. The Assoclation recognizes that it 1s the responaibillity of the Board and
the administration to establish a program for teacher evaluations.

Evaluation of teachers will be conducted professionally, openly and with full
knowledge of the teacher. All class visits and evaluation reports will be
reviewed in a conference between the teacher and the person making the report.
All such reports will be signed by the teacher indicating that he has seen it
and discussed it. Signing the report in no way indicates agreement with its
content.

ARTICLE X1V
TEACHER FACILITIES

A. Each school will have where practical and vossible, the following
facilities:

1. Space in each classroom in which the permanent-based
teacher may store instructional materials and supplies.

2. Free off-street parking facilities.



3. Closet space for teachers to store coats, over-
shoes,

4. Adequate chalkboard space in every classroom.

3. An appropriately furnished room reserved for the exclusive
ugse of teachers as & combination faculty-work area lounge. Although
teachers shall he expected to exercise reasumahle care in maintain{np
the appearance and cleanliness of eaid lounge, it shall uo ~apularly ’
cleaned by the school’s custodial staff. i

ARTICLE XV
TEACHER ADMINISTRATION LIATSON

Individual school principals shall meet with Association representatives
from that individual school building, normally once a month. The Asso-
ciation and the principal shall agree on a calendar of meetings. These
meetings shall in no way disrupt the educational program. Matters that
pertain to individual grievances shall not be subject of these meetings.
The Assoclation representatives shall number no more tham three (3)}. The
Superintendent shall be an Ex-officio member and receive coples of all
agendas and minutes.

ARTICLE XVI
SICK LEAVE

Sick leave is hereby defined to mean the absence from his or her post of
duty, of any such person because of perscnal illnesg or injury, or because

he or she has been excluded from school by the school doctor on account of

a contagious disease or of being quarantdned for such a disease in hils or her
immedlate household.

Days allowed for illness will be accumulative making 1t possible for unused
days of any year to be added to those already accumulated with no limit.

When absence on sick leave exceeds five (5) successive school days, a
physician's certificate covering the period of absence shall be filed in
the Superintendent's office. A doctor's certificate for absences on
individual days may be requested at the discretion of the Superintendent.

A doctor's certificare is required for any absence before or after a
holiday period. TFailure to submit a doctor's certificate shall result in
full loss of pay.



Ao AL full rime teachers employed whnall o tuedrled to sick
leave days for each school year as Follows:

1. Ten (10) month employee - 10 days

2. Eleven {11) month cmployee - 11 days

B. Leave 1is provided for three days per school year for bonafide
business of personal nature, surh as requires the teacrher's
presence durlng worklne hours and which cannot be attended to

at any other time, provided, however, that the superintendent
approves the lzave In advance. Sugh approved leave shall be
without reductien or loss of pay

C. Up te five (5) school davs at any one time shall he pranted
te teachers in the eveunc of denth of a teacher’s spouse, child,
sow~Lin-law, mother-in-law, daaghter-in-law, parent, fathar-in-
lew, brother, siuter.

D. Inp the case of the deatih of a near velative, defined as
first cousin, grandparent, uncle, aunt, niece or nephew, there
shall be no deduccion in the salary for ahsence on the day of
the funeral subject to advance notice and approval of the
administrator.

£, No leave aof absence ghall be aranted due te other business
or gainful employment.

¥, Professlonal leave for such purposes as attending meetings,
seminars and vislting other schools may be pranted at the
discretion of the Board upon the recommendation of the ad-
ministrator.,

ARTICLE Xy1:1
EXTENDED LEAVE OF ABSHEMOH

A. laternity Leave of Absence: A teacher shall ootify the syper-
intendent of schoels as soon as her pregnancy 1is medically
cervified.

1. Tenured and non-tenured teachers may remaln in rezular
teaching status durlog theose months of pregnancy which cccour
during the schoel vear for which she has sipned a contract for
smploynent, provided, however, that the Board of Fducation wmay
renove any pregnant teacher from hey teaching Juties on any one
of the following hases:

A, Performance. Her teaching performance has substantially

declined from the time fmmediately prier to her prepnancy.
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B. Physical Incapacity. Her physical condition or
capacity is such that her health would be impaired if she
were to continue teaching, and which physical incapacity shall
be deemed to exist only 1f:
1. The pregnant teacher faills to produce a certification
from her physiclan that she is medically able to continue
teaching, or
2. The Board of Education's physiclan and the teacher's
physician agree that she cannot continue teaching, or
3. Following any difference of medical opinion between
the Board's physician and the teacher's physician, the
Board requests expert consultation in which case the
Ocean County Medical Society shall appoint an impartial
Third physician who shall examine the teacher and whose
medical opinion shall be conclusive and binding on the
issue of medical capacity to continue teaching. The
expense of any examination by an impartial third
physician under this paragraph shall be shared equally
by the teacher and the Board.

C. Just Cause. Any other "just cause'" as defined in
N, J. S, A. Title 18A,

2. The Board shall grant extended leaves of absence without
pay to pregnant teachers under the following terms:
A. Leaves terminating within school year. Any tenured
or non~tenured teacher seeking a4 leave of absence for
pregnauncy and wishing to returu to employment within a
school year in which she commences her leave shall apply
to the Beard for said leave at any time prior to birth.
At the time of application, the teacher shall specify in
writing the date on which she wishes to commence leave
and the date on which she wishes to return to work after birth.

3. Leaves terminating subsequent to the school year. Any tenured
teacher seeking a leave of absence for pregnancy and wishing to
return to employment subsequent to the school year in which they
coomence their leave shall apply for said leave at any time prior
to birth. At the time of application, the teacher shall specify
the date on which she wishes to commence leave and the fact that
she wishes that leave to extend beyond the school year in which
that leave commences. The maternity leave of absence shall he
without pay. The teacher may return to employment at the begin-
ning of any of the three school years following the school year
in which her leave commences. The expiration of all maternity
leaves of absence shall coincide with the beginning of the school
year and the reacher shall give the Board writtem notice of her
intention to return by April 1, or no less than four months prior
to the beginning of a school year in which she wishes to return.

4, A, Leaves of absence of any non-tenured teacher shall not
extend beyond the end of the comtract school year in which
that leave is obtained,
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B. Maternity leave time shall not be credited toward salary
or inm-service increments nor shall the time involved iIn such
pregnancy leave be counted toward the fulfillment of the time
requirements for acquiring tenure.

C. Prior to return to teaching from maternity leave, the
teacher shall produce a certificate from her physician
stating that she is physically capable of resuming her
duties, provided that if the Board's physician is in dis-
agreement, that conflict of medical opinion shall be
resolved in the same manner as is set out in Paragraph 1-B.

D. The Board and the principal assume no responsibility
for reassigning teachers to the same claggroom or the
game grade.

B. Other leaves of absence without pay may be granted at the
sole discretion of the Board. Time spent on said leave shall not
be credited toward salary or in-service increments nor shall such
time count toward the fulfillment of the time requirements for
acquiring tenure.

ARTICLE XVIIiI
SABBATICAL LEAVE

A. Sabbatical leave of absence may be granted by the Board of
Fducation to qualified personnel for the purpese of Educational Study
of Research to’'icprove their current teaching assignment or for other
reasons of wvalue to the School System.

Sabbatical leave will be granted subject to the following
conditiong:

1. To be eligible to apply for a sdabbatical leave of
absence the following minimum requirements must be met by
the teacher:

A. For undergraduate study or over the teacher must have
completed a minimum of 90 undergraduate credits, hold a
standard vocational certificate and taughtat least 10
vears in the District.

B. Yor Post Secondary Technical Training or Industrial
Training to upgrade their occupational background the
teacher must hold a standard certificate, have taught at
least 8 years in the District and show verification of
acceptance for training.

2. Mo teacher will be eligible for more than one full year's
leave during his or her i-zure in the District. However, Post
Secondary Technical Training or Industrial Training could be
taken for % year periods at a time over a period of years.

3. Each leave will be for a full or % vear period as approved
at 507 of the teachers countractual salary minuz pension payments,
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goclal gecurdty und sther deductiuns elected by the teacher,
and pavments from Industry.

4. Lwave will be vronted {or further cducatlonal study in
the specif{ic field of the teacber. The plan ana program

of such study ro be approved 1o advance by the Superlntendent
of Schoels and Board of Fducation.

5. All teschersg granted leave wust agree to return to the
Oistyict at the end of the leave perloed and work at least
three more yesrs in the District. Failure to complete the
agreed upon perled of study or return te the Bisirict for

to the Beoard of Educaticn all funds pald durduog the year.

6. A maximum of L7 of che teaching staff or ong person,
whichever fe the lLargest aumber, may be vut on leave in any
gilven achool year. Ffunds will be provided in the budget at
rhe time 2 sabbatdeal lusve Lg approved,

T, During the leave, the teacher will retain 11 the rightg
granted to the professional staff and shall be considerad in
the employmeot of the Oceap founty Vecatlonal Board of
Zducation.

8. A teacher on sabbatical leave will not engage in employ-
ment for remuneration unless otherwise employed by the business
where Industrial Training is being taken. The teacher will
file transcripte and required veports with the Superintendent
upon return to the Districe.

9. Applications mugsr he filed with the Superintendent by
Novewber 15th precedigg the year of leave and the Board of
Fducatlon will notify the teacher hy Marech 1 of its decision.

ARTTCLE XIX
PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL THPROVEMENT

A. The Board shall provide {ipancial reiwbursement for college credits
taken by teachlng personnel who hold # permanent certiflcate or above,
subject to the followlng regulaticns and provision:

1. Teacher mugt be fully certified end have obtalned
tenure in the District.

2. Applications for relmbursement shall be made in writing
to the Superintendent cutliolng desired couvse, college to
be attended and all other pertinent informatfcn.

3. ALl courses and the college at which the course is to
he taken must be approved by the Zuperinteadent prior to
enrollment to gualify for reimbursement.

4. Such approved courses will be reimbursed by the Board with
a maximum reimbursement of no wore thaw thirty-five dellars
(835.00) per credlt for graduate credits and twenuty-five dollars

e T R v
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5. ®o wore than six (L) creuits per teacher during a
school wear ahall reo:ive relmbursewent by the Doard,

6.  BReiwbursenent «iil not be wale untitb after suscessful
conpleticn {Grade € or bettor) ol tne covrse and after an
official transcript has boea recsived by the Superintendent
of Schools.

7. Vo relpbursenent shall be made Tor credits for which a
the teacher.

ARTICLE ¥X
PRUIECTION GF TRACHERS
STUDEETS ANL PROPERLY

A teacher may use and apply asuch amounts of force as reasonnble
and necessary as provided for ia Title LBo

Le To quell a disturbsace threnti
to cihers.

2. To obteln possession of weapuns or other dengerous
objects upon the persaa or within the control of a pupil.
3. For the purpose of self-defense.

4. Tor the protectien of persocns Or propertv.

ingy phyveical diajury

Teachers shall ilumediately report cases of assault suffered by them
in connection with their emplovment to their principal or other
immedizte superlor followsd by a full written report of the incident.

Teachers shall imuediately report cases of asssult upon pupils to
their principal or othsr immediste superior followed by a full written
report of the incident.

ARTEZLE XHY
TUSURSMICE PROTECTION

Blue Cross, Blue Shield, Rider J, aund Major Medical as pressently provided
shall be continued. July 1, 1978, the Blue Cross Prescription Drug
Plan shall become effective. Cost of the plan for eligible employees shall
net exceed $100.00 per year,
ARTICLE XXI1

DEDUCTION FROM SALARY
A. 1. The Beard szrees to doaduct Svew tho salovies of its teachaers
dues for the Ccean County Vocational Technical Pducatlon Association,
the Ocean County Bducsticn Associsticn, acd the Wew Jersey State Bduca-~
tion Associatlen, or the sstional Lluestion Asso¢lacion, or any
corplnation of such Avgoclations as said teachers individually and
voluntarily avthorize the Board to ZJeduct. Such deductions shall be
made in compliance with Chanter 310, Public laws, 1587 (WNISA 5214~
15 %9e) and under i1vlse astahlished by the State Uopartment of
Education. S5Said monies togethar with records of anv coyrections shall
be transmitted Lo the treasurer of the Ocean County Vocational Technical
Education Associatlon by the 13th of each month following the monthly
pay poriod in which doeductious were mode. The Agssoclation treasurer
AT %Y Sdetaivan mrash oswediae fa bha gapnranriate dxsociatlon nt Asgoedas
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CAUTHORIZATION B
0 DELCCT ASSuCTIATTON KEMBEIRSHIP DURS

NAXE - SOCLAL STOURTTY 3.
SCHGOL BUILDLING _ DISTRICT o
TS: DISHMLRELHG QFFYISUR BOARD OF ERUCAYICH

I hereby request and auvthorize the above named disbursing off icex
to dedvct from my earnings an awount sufficient to provide for the pay-
rent of these membership dues as cervified by the orpanizations indi-
cated in equal monthly pavments for all or part of the current school
year aud for succeeding school years. I uaderstand thar the disbursing
officer will discentinue such deducrtions vnly if 1 file such notice of
withdrawal as of the January 1 mext succeelding the date on which notice
of withdrawal is filed. I hereby waive all right and claim for sald
wonies sc deducted and trangmitted in accordance with this acihori~
zation, and relieve the poverning board and all of its officers from
any linsbilicy thexefore,

T designate the ] _Association to
vecelve dues and distribute according to the organization{s) indicatred:
Associstion

County Hducation Association

New Jersey Education Agsuciaticn

National Educetion Associsation

2. FEach of the asscciations named ahove shall certify to the
Board, in.writing, the curvent rate of its membershdp dues. Any Asso-
cilation which shall change the rate of its membership dues ghall glve

the Roard written notice prior to the effective date of such change.

3. Additionnl authorizaticns for dues deduction may be receilved
after Augusz lst under ruies egtabiished by the State Department of
Fducat fon.

4, The filinp of rnotice of a tcacher’s withdrawal shall be
priovy to December lst and beceome cifsctive Lo halt deductions as of
Jamiary lst next sucesading the date on which notice of withdrawal is
filed.

B. Upon £iling appropriate authovization, the Board aprees to deduct
from participating teachers’ salacies money for the WRE-0C Faderal
Teachers Credit Union.

Dedurtions will be made begioning on the September 15th payroll through
June 30th on Teachers with ten ponth contracts in order to eliminate the
necessity for double deductions each September. Deductions may he dis-
continued at any time. Medification of deduction may be made fwire

each year during the month of Qctober and Janusry.
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ARTICLE XXIII
RIGHTS OF THE BOARD

A. The Association recognizes that the Board has the responsibility and
authority to manage and direct in behalf of the public, all the opera-
tions and activities of the Ocean County Vocatiomal Technical Education
Associlation teo the extent authorized by law.

B. Anything to the contrary notwithstanding, nothing contained in any
section, paragraph or sub-section of this Agreement shall be interpreted
in any manner or be so construed as to indicate that the Board has waived
rights which are expressly required by the courts to be retaiped by the
Board,

C. The Board reserves to itself sole jurisdiction and authority over
matters of policy and retains the right, subject only to the limitations
impogsed by the language of this agreement, in accordance with applicable
laws and regulations

(a) to direct employees of the school district

(b) te hire, promote, transfer, assign and retain employees in

positions in the school district, and to suspend,demote, discharge

or take other disciplinary actlen against employees;

(c) to relieve employees from duty because of lack of work or

for other legitimate reasons;

(d) to maintain efficiency of the school district operations

entrusted to them;

(3) to determine the methods, means and personnel by which such

operations are to be conducted:; and

(f) to take whatever actions may be necessary to carry out the

misslon of the school district in situations of emergency.

ARTICLE XX1V
PERSONAL AND ACADEMIC FREEDOM

The Board and the Association agree that the private and personal life
of a teacher is not within the appropriate concern or attention of the
Board, except as it may interfere with the teacher’s responsibilities
to and relationship with students and/or the school system.

ARTICLE XXV° .
MISCELLANEOUS PROVISIONS

A. If any provision of this agreement or any application of this Agree-
ment to any employee or groups of employees is held te be contrary to
law, then such provisions or application shall not be deemed valid and
subsisting, except to the extent permitted by law, but all other pro-
visions or applications shall continue in Eull force and effect.

B. Any individual contract between the Board and an individual teacher,
heretofore or héreafter executed, shall be subject to and consistant with
the terms and conditions of this Agreement. If an individual contract
contains any language inconsistent with this Agreement, this Agreement,
during its duration shall be controlling.

C. 'The Board and the Association mutually agree to adhere to the
requirements of the laws concerning discrimination.
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D. Nothing iw this agreement which changes pre-existing Board Pnlicy,
rules or regulations shall operate retroactively unless expressly so
atated.

ii. Whenever any notice is regquired, pursuant to the provision of this
Agreement, to be given by either of the parties fe the othey, it shall
be done by telepram or regisrered letter using the following address,

1. TI[ by Association Lo Board at Board Offlre: Tows River, N¥.J.

2. T1If by Berard to the President, care of (Ocean County
Vocational-Technical Schaol, Toms River, W.J.

DURATTON GF ACREEMENT

1. This agreement shall be effective ag of July 1, 1977 aud shall continue
Ia full force and effect until June 30, 1979 or until such time that a
successor agreement has beeu completely negotiated and accepted by both
partics,

2, In witness whereof the parties hercto have caused this agreement to

be signed by their respective presidents, attested by their respective
secretaries, and their corporate seals to be placed hereon, all on Lhe day
and year firstr above written.
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