g

HAGREEMENT

1992 - 1995

between

THE BOARD OF EDUCATION

o]
-

he

+h
rt

TOMS RIVER SCHOOLS

and the

TOMS RIVER HEAD CUSTODIANS
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CArFrmTERIA MANAGERS




ARTICLE I - RECOGNITON

A The Beoard hereby recognizes the Association as the exclusive
representative for collective negotiations concerning the terms and
conditions o©f employment wunder Chapter 123, Public Laws of N.J.
1974, for all personnel regularly employed on behalf of the
following unit:

Head Custodians
Cafeteriz Managers

Excluding substitutes, per diem employees and all cther employees.

B. Unless otherwise indicated, the term '"employee", which uss:
hereinafter in this Agreement, shall refer to all emplovyees
represented by the Association in the negotiating unit as above
defined, and references to male employees shall include female
employees.



ARTICLE 2 - NEGOTIATION PROCEDURE

Al In accordance with Chapter 123, Public Laws of N.J. 1974, the
parties agree to enter 1into negotiations in good-faith effort to
reach agreement governing the terms and conditions of employment.

B. Not later than October 8, 1994, the Board agrees to intitiate
negotiations with the Association over a successor Agreement. By
the same date, the Associaticn agrees to present to the Board its
proposals for the successor Agreement.

C. All meetings between the rarties shall be regularly scheduled
whenever possible to take effect when the mempers involved are free
rom assigned duties.

D. The Board agrees not to negeotiate with any organization other
than that dJdesignated as the representative pursuant to Chaprter 123,
Public Laws of N.J. 1974, for the duraticn of this Agreement.

z. Facts, opilnions, proposais and counter-proposals will be
exchanged freely during the meeting or meetings in an efforct to
reach mutual understanding. The Beard shall make available to the
Association for ilnspection 311 pertinent records, data an.

infoermation of the Toms River School Jistricc which are within the
cublic domain.

=, This Agreement incorporates zthe =sntire understanding of the
varties o<n matters which were or cculd have been the subject of
negetiaticon. During the zerm of this Agreement, neither party shall
o regulired ©O negotiszte with raspect o ahy such matter whether cr
not ccversed py this Agreement and whether or not within the
<nowledge or contempliaticn of sithner cr poth of the parties at the
zime they negotiadted or sxecuted thls Agreament.

all hersinatter provide, all terms
plicabie c¢n the effective date ci

. Zxcept as this A s
nd condizions of emplovment a

his Afgreement shall =z in full Zcrce and effect, except the
roeposed new rules or modificatrions of axlisting rules governing
working ccnditions shall ce negcz.ated with the majority
representatcive before they are estaplished in writing.
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ARTICLE 3 - GRIEVANCE PROCEDURE

AL

Definition:

1. A "Grievance" shall mean a complaint by a worker that
there has been a personal loss, injury or inconvenience because
of a violation, misinterpretation or inequitable application cof
this Agreement or a change in terms and ccnditions cf employ-
ment.

2. A "Grieved" is the person or persons making the claim.

3. A grievance to be considered under this procedure must

be initiated in writing by the worker within thirty (30)
calendar days from the time when the worker kXnew or should hawv-
known of its occurrence,

Procedure:

1. a. Failure at any step of this procedure to communi-
cate the decision on a grievance within the specified
time limits shall permit the aggrieved employee to
proceed to the next step. Failure at any step of this
procedure to appeal a grievance to the next step within
the specified time limits shall be deemed to be an
acceptance of the decisicn rendered at that step.

o. It is understced that emrloyees shall, during and
notwithstanding the wendency <I any ¢rievance, continue
-0 oObserve =1l assignments and applicaeble rules and

ragulations of the Board until such grievance and any
affect thereoi shall have been fully determined.
. “he Assoclation may process a grievance through all
~avels of the grievance procedure even though the aggrieved
verson dces not wish to do so.

3. ANY employee who nas a grievance shall discuss it first
with the Supervisor of Custodians cor Cafeteria Director in an
attempt to resolve the matter informally at that level.

d. If, as a result of the discussion, the matter is not
resolved to the satisfaction of the employee within five {3]
school days, he shall set forth his grievance in writing cto zhs
issistant Superintendent specifying:

a. The nature of the grievance.

ol The nature and extent c¢f the injury, 1oss or
inconvenience.

<. The resuits cf previcus <iscussions.

ls dissatisfacticn with decisions previcusly




ARTICLE 3 - GRIEVANCE PROCEDURE CONTINUED

The Assistant Superintendent shall communicate his decisicn to
the employee in writing within five (5) schoel days of receipt
cf the written grievarnce.

5. The employee, no later than five (5) school days after
receipt of the Assistant Superintendent's decision, may appeal
the Assistant Superintendent's decisicon toc the Superintendent
of Schools.

The appeal tc the Superintendent must be made in writing
reciting the matter submitted to the Supervisor/Director as
specified above and his or her dissatisfaction with decisions
previously rendered. The Superintendent shall attempt to
resclve the matter as gquickly as possible but within a pericd
not to exceed ten (10) schocl days. The Superintendent shall
communicate his decision in writing to the employee and the
Assistant Superintendent.

6., If the grievance is not resolved to the emplovee's
satisfaction, he, not later than five (5) school days after
the receipt of the Superintendent's decisicon may request

a review by the Board of Education. The request shall be
submitted in writing chreough the Superintendent of Schools

who shall attach ail related papers and forward the regquest

to the Board. The ZEoard, or a committee thereof, shall review
the grievance and mav hold a hearing with the emplovee. Ths
Board shall render = Zecision in writing within thirtv (30)
calendar davs orf - irt of the grievance bv the Board.

the qecisicn of the Beoard does not resolve the

o the satisfaction of the Association and the
izn wishes review by a thirgd party, they shall sc
notify tne Board through the Superintendent within ten (10)
school davs of receipt of the Board's decision, except in the
case of grievance lnvelving any c¢f the following points:

a. Any matter for which a method of review is
prescribed v law or regulaticn of the State Commissicnex
of EZducation such as, put not limited to, guestions on
Tenure, increment deniazl or suspension.

b. Any mat-er which according to law, 1s either
bevond the sccope of 3oard authority or limirted to
action by the Board alcne, except as i1imited bv
Chapter 123,. Zublic Laws 1974.

c. A complaint by an employvee cccasicned by the
withholding ¢ & salary increase or increment.
3. - For those items specified as non-arbitrable, the Ecoard
shall if requested ov the grievant, meect and hear the

grievant's positicn.




ARTICLE 2 - GRIEVANCE PROCEDURE CONTINUED

9. a. The following procedure will be used to secure
the services of an arbitrator:

(1} A request will be made to the American
Arbitration Association or PFublic Emplovees
Relaticns Commission to submit a roster of
persons qualified to function as arbitrators
in the dispute in gquestion.

(2) If the parties are unable to determine 3
mutually satisfactory arbitrator from the submitted
list, they will request the American Arbitraticn
Assoclation or Public Employees Relations

Commission to submit a second roster of names.

(3) If the parties are unable to determine within
ten (10) school days of either the initial request
for arkitration or the second request, which comes
later, a mutually satisfactory arbitrator from

the second submitted list, the american Arbitration
Assoclation or Public Employees Relations Ccmmiss-
ion mavy be requested by either party to designate
an arkitrater.

o The arkizrato hall limit himself to tihe issues
submittad to him and shall consider nothing else. He can
add nothing =Zc, nor subtract anvthing from the Agreement
retween the vart:ies cr any volicy of the Board cf
Zducation. The decision of the arbitrator shail pe final
and binding upron both parties. <Cnly the Board and the
aggrieved and his rerresenctative shall be given copies cf
~he arbitratcr's award. This shall he accomplished
within thirty (30) calendar davs of the completion ¢ the
arbitrator's hearings.

0
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mplovees w0 representation:

aggrieved person may be representead
ages cf the grievance procedure kv
nimself, or, at his cption, Dy a representative
selectad or approved by the Associlation. All
documents, communications and records dealing
wlith the processing of a ¢rievance shall ne

filed in a separate file and shall not te Kept
in the personnel fils of any cof the parcicipants.

at all sc

(2) when an emplovee is not represented by the
.assoclation in the processing of a grievance, =zhe
Asscclaticn shall, at the time cf submissicon cf <he
grievance to the Superintendent cor any later l=avel,
be notifisd that the grievance 1s in prccess, nave
the right t©o ke present and present its cSositizn

(W)




ARTICLE

-

3

- GRIEVANCE PROCEDURE CONTINUED

d.

in writing at all hearing sessions held concern-
ing the grievance and shall receive a copy of all
decisions rendered. A copy of the Assistant
Superintendent's written decision made in response
to a written grievance shall be given to the
Assoclation immediately.

(3) The Board and the Assoclation shall assure
the individual freedom from restraint, inter-
ference, coercion, discrimination or reprisal in
presenting his appeal with respect tc his personal
grievance.

The parties shall be respcnsible for all costs

incurred by each and only the fee and expenses, if anvy,
0of the arbitrators shall be shared by each party paying
one half (1/2).



ARTICLE 4 - EMPLOYEES RIGHTS

A. Pursuant to Chapter 123, Public Laws 1974, public employees
included in the negotiating unit have, and shall be protected in the
exercise of the right, freely and without fear of penalty or
reprisal to form, Jjoin and assist any emplovee organizatiocon or
refrain from any such activitiy. As a duly selected body exercising
governmental powers under cover of law of the State of New Jersey,
the Board undertakes and agrees that it shall not directly or
indirectly discourage or deprive or coerce any worker 1in the
enjoyment of any rights conferred by Chapter 123, Public Laws 1974,
or other laws of New Jersey, or the Constitution of New Jersey and
the United States.

B. No worker shall be disciplined or reprimanded without Zuz-
cause. Any such actions asserted by the Board, or any agent
representative therecf shall be subject to the grievance procedu.l .
herein set forth.

Nething contained herein shall be construed toc deny or restrict to
any emplcoyee such rights as he mav have under New Jersey School Laws
or other applicable laws and ragulaticons. The rights granted to
emplcoyees hereunder shall be deemed =to be in addition to thcse
provided elsewhere.

C. Whenever any worker 1is recuired =o appear before the Beoard <=
Committee of Members thereof <concerning any matter which ccuid
aaversely affect the centinuaticn of that worker in his employment
or the saliary of any iacrsments certdining hereto, then he shall ze
given pricr written notice o©of the reasons £o such meeting crz

interview and shall pe entitled to have a person of his cwn choosing
o advise and represent him during each meeting cr interview.



ARTICLE 5 - ASSOCIATION RIGHTS AND PRIVILEGES

A. Pursuant to Chapter 123, Public Laws 1974, public employees
included in the negotiating unitc have and shall be protected in the
exercise of the right, freely and without fear of penalty or
reprisal, to form, join and assist any employee organizaticn or
refrain frcm any such activitv. As a duly selected body exercising
governmental powers under cover of law of the State of New Jersey,
the Beoard undertakes and agrees that it shall not directly or
indirectly discourage or deprive or coerce any worker in the
enjoyment of any rights coenferred by Chapter 123, Public Laws 1374,
or other laws of New Jersev, or the Constitution of New Jersey and
the United States.

B. Whenever any representative of the Assoclation or any employee
is mutually scheduled by the parties to participate during working
hours 1n negotiations or grievance procedure he shall suffer no loss
of pav. However, the Assoclation shall pay one half (1/2) the cost
of substitutes.

C. Representatives of :ne Aassociation, shall ke permitted <+
transact official Association business on school property at
reasonable times, provided <chat this shall not interfere wirt.
interrupt normal school coperaticons and the administration has t-.
duly notified and approval has been secured. Said approval shalil
noet be unreascnably withheld.

o, The Assoclaticn shaell zave the right to use school facilities
and eguipment, i1ncluding Tvrewriters, mimecgraphing machines, other
Zyurlicating equipment, Zz_culating macnines and all tvopes of audio-
visual egulpment &t reasconable times when such equipment is roz
ctherwise i1n use. The fssoclaticn shall pay for the reasonable ccest
cf all marcerials and sucsclies incident TO such use. (Scheool
mallboxes mav be used for meeting notiges, minutes, stc.)

Ty
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‘zes sent ¢ members represented bv
T ¢ the Association President at the
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ARTICLE 6 -~ RIGHTS OF THE BOARD

A. Except as otherwise provided in this aAgreement and under the
provisions cf Chapter 123, Public Laws 1974, the Associaticn
recognizes that the Board has the responsibility and authority to
manage and direct, in behalf of the public, all the operations and
activities of the Toms River School District to the extent
authorized by law.

B. The Board reserves to 1i1tself sole jurisdiction and authority
over matters of policy and retains the right, subjecrt only to the
limitations imposed by the language of this Agreement, in accordance
with applicable laws and regulations {a} to direct employees of the
school district; (b) to hire, promote, transfer, assign and retain
employees 1n positions 1in the school district, and to suspen-
demote, discharge or take other disciplinary action agairn.
emplovees; (c) to relieve employees from duty bkecause of lack c:
wark or for cother legitimate reasons; (d) to maintain efficiency of
the school district operations entrusted to them: (e) to determine
the methods, means and personnel by which such operaticns are tc be
conducted; and (£f) +to take whatever actions may be necessary o
carry out the mission of +the schocl district in situatiocns
emergency.

(3«
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ARTICLE 7 - SALARIES

A. The salary of each employee covered by this Agreement is set
forth in Schedule "aA", "B" or '"C" which arz attached hereto and made
a part of this Agreement.

B. All twelve (12) month employees shall be paid every two weeks.

c. all employees employed on a ten (10) menth basis shall be paid
every two weeks.

D. When a pay day falls on or during a school holiday, vacation or
weekend, workers shall receive their pay checks on the last previous
working davy.

E. All overtime will bke paid according to the Supplemental Pay
Schedule.
F. Ten (10) month emplovees shall receive their final checks

the last working day in June.

G. Any twelve (12) month employee employed on or befcre February
-1lst will be considered +fo have one (1} vear's experience on the
following July 1st. Any twelve month employee emploved after

February 1st will be considered a new emplovee on the following July
1st.

g, Cafeteria salaries will e based cn approximately thirtv-nine
(39) weeks; thirty-seven (37 Jeexs of school, ten (10) days of paid
nclidays for the 19892 - 1993 chool years and one week for opening

nd clesing cafeteria.

[V

Any Cafeteria Manager aemploved cn cr before February lst wi_l
il

e considered to have one i) year's eXperience on the feollowing
Sepremper List. ANV carfeterla manager employved after February ist
will be considered a new emplovee on the Iollowing September lst.

J. A Cafeteria Manager working an outside function shall receive

not less than two (2, hours pav at the rate of 513.00 per hour.




ARTICLE 8 - HOURS OF EMPLOYMENT, HOLIDAYS AND VACATIONS

This Article covers all employees except Cafeteria Managers.
A. Work Shifts:

i. Any employee working a shift that begins no earlier
than 6:00 A.M. or terminates no later than 6:00 P.M. shall
be considered on a day shift.

2. The length of a day shift shail be eight (8} hours
plus cne-half (1/2) hour for lunch.

B. All employees with meore than one (1) year and less than seven
{7) vyears of service shall be granted two {2) weeks -~acation with
ray, plus fifteen (15} paid helidays.

C. All employees with seven (7) vears of service will be grantead
three (3} weeks o¢f vacation with pay plus £ifteen (15) paid
helidays. All vacations shall be with pdv.

D. All emplcyees with fifteen (15) vears of service will e
granted four (4) weeks vacation with pay, plus fifteen (15) paid
holidays.

E. The days to ©oe consdered paild helidays £
Contract Years will pe negotiated with the Associa
15t each vear.

or the 1992 - 19293
tion zrior to Ju

-~

‘acations shall ke granted at the discretion of the Assistanc
ntendent o nis designee. Yacaticn must e used Lo
rizte school ear and cannct be accumulative.

1 g
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ARTICLE 9 - OVERTIME

Svertime: Defined as any time spent ar regular duties or other
assigned duties, consistent with this Agreement, either before or
after regular work hours; or any day other than provided in the
regular work year.

A, At the beginning of each school vyear (September 1), =&ll
employees must indicate whether or not they are available for
overtime assignments.

1. All overtime assignments will be made from the
Aavailability List.

B. Each building will bpe rzsponsible for taking care of its own
overtime needs.

1. QOvertime assignments will be posted seventy-two (72)
nours in advance whenever cossible.

2. In the event that the number cf employees needed exceeds
those available in a given tuilding, extra employees will be
cbtained from a centrzl pocl.

. Qvertime assignments will be made from a rotating list.
iny emplovee who refuses an cvertime assignment, will drop
3

(V8]

-0 the bottom of the __.

~11 overtime will == =cazlulated and waid according to tha

o

upplemental Pav Schedule.

U0

a2ll overtime will e rounded to +the nearest fifteen (L.
inutes at the end of =zch cav reriod. This will be remunerated z.
ne rate of one and one-n {i-../2) times the hourly salary.

=

a

¢

1

.cn shall e a&at the proper rate and

. A1ll overtime remuner=ti
_aebcr $:tandards Act, USCA 29:201, et seq.

consistent with the Fair

v call-in of an emplcyee, there will

. -n the event of an =smergencsy
- Two (Z) hours.

=
Y
st

€ a guaranteed minimum cI Two |
G, Employees who are assighed and show up for an activity shall te
guaranteed a minimum of =wo (Z} hours. Int the event the activity iz
cancelled, the emplovee =ssigned shall be =notified in a reasonaply
sufficient time in advance, 1f czossible.



ARTICLE 10 - SICKX LEAVE

A. Twelve (12) month employees shall be entitled to twelve (12)
sick leave days per vyear. This shall be as of the first of July
whether or not they report for duty on that day.

1. New employees sick leave shall be prorated.

B. Cafeteria Managers are entitled to ten (10) days sick leave
each vear.

1. New employees sick leave shall e prorated.

c. Unused sick leave days snall be accumulated from vear to vear
with no maximum limit.

D. The Beoard of Education may, at its discreticon, regquest a
Doctor's certificate prior to pavment of salary for sick leave used.

E. The Board, upon application, will consider hardship cases for
extension of sick leave. However, any decision cof the Beard in such
a case shall be final and tinding..

F. Employees shall be given a written accounting of azccumulated
sick leave.

. all members, after twenty (20} wvears of service 1in =zhe
istrict, will be =2aid Zpcn ratirement for unused sick leave zs
tollows:

JI\Q.C)

1. 1292-1993 at

T for unused sick
eave to a maximum o

A
oY
o
<o
ey

T
M
(a1
o)
)
<

Z. 1993-1994 a3t the rate cIf $42.:0 Der Zav for unused sick
leave to & maximum cf 354,230.00
2. 1994~199% at the rate =f %£45.00 per dav for unused sick
_eave to a maximum of 54,300.00.
A pro-ration of 75% of the apove penefits in "G" will be given
to an emplovee with fif+t=zen '13) vears cf service.
H. Accumulative additicnal sick leave benefits shall be allowed =
employees according to the fclleowing schedule:
i. After an emplcves nas zeen in the Toms ZRiver Schocol

District for three (3] complete years and has completely
utilized his cr her sick lea ave, the emplcvee will receive five
(3) davs remuneration sguivalent to his cor her regular pay
minus the substitute’'s pay. After sxpiration ¢f the =zbove
menticned five {(5) davys of special consideraction, a full dav's
pay will be deducted.



ARTICLE 10

- SICK LEAVE CONTINUED

a. For each complete vear of service beyond three (3)
years, the employees will be eligible for a maximum of
an additional five (5 days of pay egquivalent to regular
pay minus substitute pay. For example, after five (5)
complete years of service, the employvee is eligible for
ten (10} days of the zbove described special pay; after
nine (9) complete years of service, the employee is
eligible for thirty (:0) days of special "difference

in pay" consideration.

b. If an employee utilizes part or all of the eligible
days of special "difference in pay", these days shall be

subtracted from the tctal normally alliowed that employee
for the following vear or vears. ror example, if an

employee after seven (7) vears of service, finds it
necessary to utilize all twenty {20) days of special
"difference in pav'", n2 or she shall be eligible for

only five (5} more such days as of the first day of
his eighth vear of service.

i
i



ARTICLE 11 - INSURANCE PROTECTION

A. As ¢f the beginning of the July 1,
after agreement with the Association regarding
carriers, shall provide the healthcare

designated below. The Beoard shall pav the
employee and in cases where appropriate for

coverage.

1.
for the full school year,

1992 school vear,

the Board
appropriate insurance
insurance protection
full premium for e=ach
family plan insurance

For each emplovee who remains in the emplov of the Board
the Board shall make pavment of

insurance premiums to provide insurance coverage for the full
twelve (12) month period commencing July lst and ending June

30th, when necessarv,

premiums in benalf of the employee

shall be made retroactively Or prospectively Lo assure

uninterrupted participation and coverage.

2.

Provision of the healthcare insurance program shall

be detailed in master policies as agreed upcon by the Board

and the Association and shall include:

a. Hospital room and board znd miscellaneous costs.

b. Qut-patient benefits,

c. Laboratory fees,
treatments.
ot

. Maternitcy costs.

e. sSurgical COSTS.

Fh

Rider 5, 3Super J.

w2

3

Age 23

-
.

=
J_EE.

i, Prevallin

Rider Z3.,

L
.

Lo Age

&85

-
(V9]

Heospital Davs.

-

frescrigticn Flan - £2.°8
and $4.00 Co-pav for name brand

m. Dental 2Pian - no deductizlie,

. “Medical smergency.

ASsSlstant surgeon.

0

U

ne

Major-meaical ccverage/czTastrorhic

diagnostic expenses and therapyv

coverage.



ARTICLE 11 - INSURANCE PROTECTION CONTINUED

dg. A second opinicn on non-emergency surgical
procedures will be required.

The Toms River Board of =Zducation and the Association
agree that the Beoard has the latitude to investigate and
implement alternate carriers for prescription drugs,
dental and major medical carriers tc provide that all
benefits and acceptablility remain egqua. or better.

B. The Board and the Association shall provide to each employee
description of the healthcare insurance coverage provided under the
Article.’

C. The 1insurance protection becomes effective six (6} months after
the date of employment.

. Subject +to approval ov the carrier, retirees shall be permitted
by advance payment to purchase group health insurance at the group
rate at no cost to“the Bqard cf Education.

z. The Board and the Association will have to negotiate fer
additiocnal benefits with 3 reorener for insurance 1f the Custodians
Association receives additicnal benefits for the term of this
contracec.

- The amplcyee mav =.=2C -z take rzavment _n lileu of insurance
coverage. This wi1ill Dbe ©ald Ln a2 single 1lnstallment in May, anc
shall not ke part of the o~ase salary. This may be dcne in whole

in part.

The rate shall be 32,230 Zor 21X LiLnsurance; §1,900 for kasic
medical; $275 for prescripticn; 3245 for <ental, and $80 for vision.
This cpticn shall ce renewable o¢on an annual basis. Upen
notification to the District, the emplcvee shall ke permitted, in

emergency cases, to resume ccverage within thirty (30) days.

if the employee resumes -he hezlth benefits in a partial vear, the
ayment shall be pro-rated =Ccordlinglyv.




ARTICLE 12 - TEMPORARY LEAVE OF ABSENCE

A. Employees
of absence with full pay each vyear:

1.
non-accumulative leave, subject to
secured from the Superintendent.

employees will be granted leave on

are entitled to the folleowing non-accumulative leaves

Employees are entitled to three (3) days of perscnal

advance notice and approval

No more than five (5)

any one given day. No

reascn required for personal day leave.

2.

Up to five (%) school days at any one time shall be

granted to employees in the event of a death of an employee's

spouse, child, mother or father.

3. Up to three (3)

school days at any one time shall be

granted to employees in the event of death of an employee's son-

daughter-in-law,
brother-in-law,

in-law,
sister,

father-in-law, mother-in-law,
sister-in-law,

brether,
grandparents and any

other memper of the immediate heousehold, provided he attends
the funeral or other suitable observance.

4. No leave of absence, with or
granted due tc the reguirements cof

If an emplovee is subrcenaed

without pay, Shall ke

a seccnd job.

for jury service hy Court

2f Law to appear on zehalf -f the Board, such employee shall do
so withcout loss of rav.
5. Zf at any tTime Quring = term < fury service an emplovee
1s not required to report ¢ the Court, he must report to work.
7. Cther leaves of zbsence with rav mav ke granted by the
Board Zor geood r=ason. The Zoard's decision is not subject
tc arbitraticn.
3. “ersonal leave must e taken for a full davy.
3. Leaves taken pursuant =to Section A above zhall be in additicen
o any sick leave to +which zhe employee 1s entitled. Unused
persconal days shall &te zgcnverzed +t¢  sick davs at the end of zh
centract vear.



ARTICLE 13 - EXTENDED LEAVES OF ABSENCE

The
upon

Maternity - Natural Birth and Adoption:

Board shall grant maternicy leave without pay to any employee
reqguest subject to the feoilewing stipulations and limitations:

1. Maternity leave shall commence on the date requested by
the employee.

2. Any emplovee granted maternity leave without pay
according to the provisicns of this section may at her
discretion elect to subkstituze all or anv part of her
accumulated sick leave in li=z2u thereof and receive full pay
and benefits for the same.

3. Any employee granted maternicty leave shall at her requesc
be restored to the same or =sgual position vacated at the com-
mencement of saig leave.

4. No employee sha.l e creventsd from returning to work
after childkirth solely zn the grcund that there has not been a

5. The Beoard shall nct remove any employee from her dutles
during pregnancy unless emv.cvee cannot produce a certificate
from her physician that she -s medizally able to continue.
riminate against any person in
-1 2t seg., the Law Againsc

_azicon cI the Constitutions of the
2 Tnited States.

5. The Board shell ot zZisc
viclaticn of N.J.8.A. L Loa
Discrimination, nor o v
State of New Jersey anc =

7. Any emplovese adctting zn inizant child shalil receive
similar leave which shail ccmmence upon ner receiving de facteo
custody of said infent, cr sarller LI necessary to fulfill the
reguirements c¢i the adcptlilzh.

g. The emplcvee con said _eave snall notify the Suverin-
tendent of Schools no .ater than thirty (30) days prior to
nis/her intention o -z2Turn

Illness In tTile Zamill

L. A leave of apsencs without zavy of up to cne (1} vear mav
te granted by the SoarzZ oI Zducarticn for the purpose of caring

for a sick member e empioyee's immediate family.
. Cther leaves ma zZe %

Z znted zv the Board but T—he Board's
decision is not supject roitr



ARTICLE 13 - EXTENDED LEAVES OF ABSENCE CONTINUED

C. All benefits to which an employee was entitled at the time his
leave of absence commenced, including unused accumulated sick lZeave,
shall be restored to him upon his return. However, his positicn on
the seniority list will reflect his one year absence.

D. An employee given a leave of absence by the Board shall
continue on the Board's insurance and medical policies provided:

1. The premium for three (3) months shall be paid in advance
by the employee on leave and shall continue to be paid thres
(3) months in advance during the approved leave of absence.

2. If the employee fails to pay in advance in accordancse
with paragraph one (1) above, a thirty (30) dav grace pericd
shall be allowed and if the three (3) months payment is not
made within this pericd, coverage shall lapse.

3. Upcn returning to work as a regular employee Zzllcwing
the granted leave by the Board, the employee shall ke
reimbursed for the premiums paid that would normally have ceen
paid by the Board for any employee not cn leave.



ARTICLE 21 - PERSONAL FREEDOM

A. The Board and the Association agree that the private and
persconal life of a worker is not within the appropriate concern or
attention of the Board except as it may interfere with the worker's
responsibilities to and relationship with students and/or the school
system.

B. The Board and the Association agree that workers will be
entitled to full right of citizenship and no religious or political
activities of any worker outside of school or the lack thereof will
be grounds for any disciplinary acticn or discrimination wich
respect to the employment of such worker providing they do not
viclate the Constituticn of the State of New Jersey and Statutes of
the State of New Jersey.



ARTICLE <2 - DEDUCTIONS FROM SALARY

A. Assoclilation Pavroll Dues Deducticn:

1. The Board agrees to deduct from the salary of its
employees dues for the Toms River Head Custodians and
Cafeteria Managers Assocliation, the New Jersey Education
Association or the Naticnal E=Education Association or any

one of any combination of such Associations as said
employees individually and voluntarily authorize the Board
to'deduct. Such deducticns shall be made in compliance

with Chapter 233, N.J. Public Laws of 1969 {NJSA 52:14-13, 9e)
and under rules established by the State Department of Edu-
cation. Such meonies together with current records of any
corrections shall be transmitted to such person as may from
time to time be designated by the Toms River Head Custcdians
and Cafeteria Managers Association by the 15th of each meonth
following the monthly pay pericod in which deductions were
made. The person designated shall disburse such monies to
the appropriate Association or Associations.

2. Each of the Asscciaticons named above shall certify to

- the Board, in writing, the current rate of its membership
dues. Any Association which shall change the rate of its
membership dues shall g¢ive the Board written notice prior to
the effective date of such change.

E. Local, State and Naticnal Services:

The Board agrees to deduct Ircm smployee's salaries money for local,
state and/or national asscciacion services and programs as sald
employees individually and voluntarily authorize the Board to deduct
ana ko transmit the monies promptly to such Association or
Associations. Any emplovee mayv have such deductions discontinued =<
any time upon sixty [(60) davs written notice to the Board and c:=
appropriate Asscciaticen.



ARTICLE 23 - TRANSFERS

A, The Board reserves the right to assign employees to any schcol
or shift which best meets the needs of the school system. This
right will not be exercized arbitrarily or capriciously.
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ARTICLE 24 - EMPLOYEE EVALUATION

A, 1. All moniteoring or observation cf the work performance of
employees shall be conducted openly and with full knowledge of
the employee.

2. All employees will be evaluated at least once a year.
3. This evaluation is to ke done by any employvee's superior,
€.g. Custodian Supervisor or Cafeteria Director.

4, All evaluations will be reduced to a written statement
reflecting the employee's strengths and/or weaknesses and as
necessary recommendations/suggestions for improvement.

5. An employee shall be given a copy of each evaluation
report prepared by his/her evaluator prior to a formal con-
ference to discuss the reporrc.

&, The Custodial Supervisor and Cafeteria Supervisor shall
establish a folder for all their emplcyees. A copy of all
employee evaluations will be kept in this folder. All folders
will remain in the possession of the zppropriate supervisor.

7. Whenever an emplovee leaves the district, the evaluation
folder is to be permanently filed in the Superintendent's
Office.
3. Snce a year, upon two (2} working days' notice, an employee
shall nave the right to rzview tThe content of his/her perscnal fil=
and to make reproducticn 2f ncn-confidentiazl £Zile materials ==

his/her expense. No more than five (3) employees <n any one (1) da-
shall be given such revisw rights and no material shall be removec
from the file. An emplovee shall have the right o submit a written
answer to any material <centained 1in is/her file and have it
attached to such macterial.

C. Aany employee shall nave the right t©o make a request in writing
for an observation of hnis/her work Zfzcr the purpose of his/her
personal improvement of working methods and technique.

D. Any materlal which 1s o©of & derogatory nature and is to ke
placed 1in the personnel Zi112 snall bDe reproduced and a copy given t2
the emplovee involved.



ARTICLE 25 - MISCELLANEOUS PROVISIONS

A. If any provision of the Agreement or any application of this
Agreement to any employee or groups of employees is held to be
contrary to law, then such provisions or application shall not be
deemed wvalid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in full
force and effect. 1In the event any provision is held to be contrary
to the 1law, the parties shall meet immediately to negotiate a
provision to replace the illegal provision.

B. The Beoard and the Association agree that there shall be no
discrimination and that all practices, procedures and policies of
the school system shall clearly exemplify that there 1is no
discriminatien in hiring, training or disciplining of employees o
in the application or administration of the Agreement on the basis
of race, «creed, «color, religion, national origin, sex or marital
status.

C. Nothing in this Agreement which hanges pre-existing Beard
Pclicy, rules cor regulations shall operate retroactively unless
expressly s¢ stated.

D. Coples of this Agreement shall be printed and the expense shall
be shared equally by the Board and =the AaAssociation as soon as
possible after the Agreement is signed. A copy shall be presented
tc all emplovees now employed or thereafter empioved.

m

Savings Clause:

Except a&as this Agreement shail ctherwise provide, all terms and
ccnditions of employment applicable on the signing date of this
Agreement to employees covered by this Agreement as established &
the rules, regulations and/or policies of the Board in force on sa
date shall continue to be so applicap.z curing the term of th
Agreementc.

.

-

F. Notice:

Whenever anv notice is reguired tc pe given by either of zhe parties
to this Agreement to the other, pursuant tc the provision{s) of this
Agreement, either party shall do so v telegram or by registered
letter to the following addresses:

L. 1f by the Association to the Board at: 100 School Streert,
Toms River, N.J. 08753

2. % by the Board to the Associatizn art:
Raymcnd Birch, Union President
48 Tlint Road

South Toms River, N.J. 08737

(1]

L)
[\



ARTICLE 26 - REPRESENTATION FEE

A, The Association shall, con or kefore September 30th, deliver to
the Board a written statement containing the following:

1. A statement that the Aissociation has determined the
amount of representation fee in accordance with the formulated
requirements of N.J.S.A. 34:13A-5.4.

2. A statement that the Association has established a
"demand and return svstem'" in accordance with the requirement
of N.J.S.A. 34:13A-5.4.

3. A statement establishing the amount of yearly
representation fees to be deducted from the salaries of each
non-member. Such representation fee shall not exceed eighty-
five (85%) percent <f the regular membersnip dues, fees and
assessments.

4. A list of all employees who have failed to arrange for
and become members of the Association and a reguest that the
representation fee o©f such non-members be deducted in
accordance with the Agreement.

B. Beginning with the first full payv period in Novemher, the Board
Wwlll commence deducticns £from salaries of such employees in
accordance with paragrach < elew, of the full ameount of the
representaticon fee and will zremptly transmit the amount so deducted

TCc tThe Asscclation.

—~
[
-
et

cm
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C. Payrolii Deductlon Schedule:

The Board will deduct the representation fee, in equal installments.
4s nearly as possible, fr,m the pavchecks paid to each emplcvee on
the aforesaild list, dur_ag the remainder of the membership year in
guestion. The deductions will pegin with the first paychecks:

pt

. ~”n November; or

2. Thirty (30) days after the emplcyee begins his/her
employment in a bargaining unit position, unless the employee
previcusly served in =z hargaining unit position or was on
lay-eff, in which event, the deducticns will begin with the
first paycheck paid ten (10) days atfter the resumption c¢f the
emplaovee's emplovment 1n a gargaining unit position, whichever
1s later. The mechanics for deducrtion <¢f representation fees
and the transmission cf such fees due to the Associaticon, as
nearly as possible, shall be the same as rthose used for the
deducztion of regular mempershlp to the Associaticen.

wad
[ P9 ]




ARTICLE 26 - REPRESENTATION FEE CONTINUED

D. On or about the last day of each month, beginning with the
month this Agreement becomes effective, the Board will submit to the
Association a list of all employees who began their employment in a
bargaining wunit position during the preceding thirty (30) day
period. The 1list will include names, Jjob titles, and dates of
employment for all such employees.

E. The Association hereby agrees to indemnify, defend, and save
harmless the Becard from a <c¢laim, suit, or action of any nature
whatsoever which may be brought at law or in equity, or before any
administrative agency with regard to or arising from the deduction
from the salaries of any employee ¢f any sum of monevy as a
representation fee under the provisions of this Agreement.
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ARTICLE 27 - DURATION OF AGREEMENT

A, This Agreement shall be effective as of July 1, 1992 and shall
continue in effect until June 30, 1995.

In witness whereof the parties hereto have caused this Agreement tc
be signed by their respective Presidents, a&attested by their

respective Secretaries and their <corporate seals to be placed
hereon, all on the day and vear first above written.

ASSOCTITATION

By:

Its President

By:

Its Secretary
S0O0ARD OF EDUCATIOINT

By:

esident

[
(i
n
Ly
L

By:

{n

Secretary

Fi
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SCHEDULE A

HEAD CUSTODIANS SALARY SCHEDULE

Step 1992-1993 1993-1994 1994-1995
$ 3 5
0 17,300 18,500 19,700
1 18,000 19,200 20,550
2 19,100 19,920 21,270
3 19,800 21,020 21,970
4 20,300 21,720 23,070
5 21,000 22,220 23,770
6 21,300 22,920 24,270
7 22,000 23,420 24,970

Head Custodians above step 7 shall be eligible to receive
the following increases above their previous vear salary:

1992-1993 $ 1,800
1993-1994 $§ 1,920
1994-1995 $ 2,050

41l Head Custodians will receive a stipend of 52,400 added to
their base salary each vear of the contract.

Movement from one step to the next highest step will be made
vearly only ¢n the reccmmendation of the Custedial Supervisor.
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SCHEDULE B

SECONDARY CAFETERIA/TRAVELING
MANAGERS SCHEDULE

Level 1992~1993 1993-1994 1994-1995

| $ g $

0 16,300 17,350 18,530
1 17,100 18,150 19,330
2 17,900 18,950 20,130
3 18,700 19,750 20,930
4 19,500 20,550 21,730
5 20,300 21,350 22,530
6 : 21,100 : 22,150 23,330
7 21,900 22,950 24,130
8 22,700 23,750 24,930
9 23,500 24,550 25,730

Secondary and Traveling Cafeteria Managers' 1991-1992
salary was $22,572.00, they would have been on Level 9.
In 1992-1993, they will be above Level 9.

Secondary and Traveling Cafeteria Managers above Level 9
shall be eligible to receive the following increases above
their previous year salary:

1992-1993 $ 1,695
1993-1994 $ 1,820
1994-1995 $ 1,955

Movement from one salary Level to the next higher salarv
Level shall ke made vearly only on the recommendation of
the Cafeteria/Food Services Director
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SCHEDULE C

ELEMENTARY CAFETERIA
MANAGERS SCHEDULE

Level 1992-1993 1993-1994 1994-1995
$ $ $
0 15,300 16,290 17,400
1 16,000 16,990 18,100
2 16,700 17,690 18,800
3 17,400 18,390 19,500
4 18,100 19,090 20,200
5 18,800 19,790 20,900
6 19,500 20,490 21,600
7 20,200 21,190r 22,300
8 20,900 21,890 23,000
) 21,600 22,590 23,700

Zlementary Cafeteria Managers' 1991-1992 salary was
$20,720.70, they would have been on Level 9. 1In 1992-
1993, they will be above Level 9,

Elementary Cafeteria Managers above Level 9 shall be
eligikle to receive the fcllowing increases above their
previcus year salary:

19%2-1993 $ 1,555
1993-1994 £ 1,670
1994-1995 s 1,800

Movement from one salary Level to the next higher salary
Level shall be made vearly only on the recommendation of
the Cafeteria/Food Services Director

1ad
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