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THIS AGREEMENT, dated this day of 1996
by and batween the Township of Thester, County of Mor
State of New Jersey, (hereinafter called the Tawuship) and
the Chester Township Police Superior OFficers Association
{hereinafter called superlor Officers) represents the
complete and f£inal understanding on all bargainable issues
between the Township and the Superior Officers.

This agreement shall bhe for the period commencing Januvary
1, 1995 and ending Pecember 31, 1995, The terms of this
agreemént shall be retrnactive to January 1, 1995,

The Township hereby recognlzes the supelior LOfficerrs as
the sole and exclusive negobiating unit for alkl police
officers in the Chester Township Police Department above the
rank of Sergeant, under the Hew Jersey Employer-Employee
Relations Act of 1968 and the Public Employment Relations
commission for New Jersey established under such law.

This agreement shall goveran all wages, rights, and,
working conditions of theé Chester Township Police Department
superior officers.

curtis York
Lieutenant

¢raig W. Young .
Lieutenant

Kenneth Caro
Mayor, The Township of Chester

Loretlt Skinner ’
Administrator, Township of Chester
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SECTION 1. SUPERTIOR OFFICERS NEGOTIATING COMMITTEE
The present members are: Lieutenant Curtis York
Lieutenant Craig W. Young

S8ECTION 2. REASONABLE NEGOTIATION SCHEDULE

Negotiations between the Township of Chestar Negotiation
Committee and the Chester Township Police superior Officers
Association Negotlating Committee shall be conducted at times
when all membere of the respective committees can be present,

SECTION 3. SICK LEAVE

S5ick leave is defined as the absence (with pay) from duty
of an officer because of injury or illness, or the attendance
upon a family member who is ill or injured. A certificate
from a physician may be required as proof of the necessity of
gick leave,

Sick leave shall accrue as follows:

A. Dpuring the calendar year of initial employment, one
{1) sick leave day shall accrue for every five (5)
weeks of employvment, :

B. For each year after the initial year of employment}:
gick leave shall be earned at a rate of one (1) sick
day per month or a total of twelve (12) days for the
year.

C. For the purpose of cash reimbursement of accumulated
sick leave days, each sick leave day shall carry with
it a dollar value equivalent to eight {8) hours of
standard time hours at the rate of pay the officer is

receiving upon his retirement or voluntarily
termination of employment.

D. In the event of the death of an officer prior to
retirement; all of his accumulated sick leave shall
be payable to the officers designated beneficiary
at his regular iratée of pay at the time of his death.

E, Each shift missed shall be subtracted from the
accrued sick leave as one (1) day, dirrespective
of the length of the shift missed.

¥, Partial shifts, where the officer leaves early, shall
be deducted on a per hour basis.

G. Unused sick leave shall be accumulated indefinitely.

H. Bach officer, upon retirement or voluntary "R AT
termination, for other than disciplinary reasons,
shall be entitled to a cash disbursement of all o
remaining sick leave based on the following scale: o

After flve vears sarvice - 25% of days accrued
After ten years service - 50% of days accrued
After fifteen vears service - 75% of days accrued
After twenty years service - 100% of days accrued

¢t
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I. In the event that any officer shal)-bacoie injured,
i1l or disabled from any cause ari®¥ng out of and i
the course of his or her service as an employee,
which causes that employee Lo become physically unfit
for duty, then thie employee shall be entitled to
leave of absence for a period of up to but not
including one (1) year, during which time the
Township will pay the employee the difference between
such amount as he shall receive for temporary
benefits under New Jersey Worker's Compensation Laws
and the employee's regular salary. The duration of
such claimed digability shall be evidenced by
certificates of a physicalydesignated by the Council.

SECTION 4. HOLIDAYS

I "superlor Officers shall receive thirteen (13) paid days
'b?f A list of appreved holidays to be provided annually
by the mayor and Township council and subject to change with
the stipulation that the following nine (9) holidays be
always included:

New Years Day

President's day

Good Friday

Memorial Day

Indepandence Day

Labor Day

Veteran's Day

Thanksgiving Day

Christmas Day

SECTION 5. VACATIONS
Scheduling of vacations shall be pursuant to procedures

established by the department head. insofar as possible,
attempts will be made to honor requested dates. The fallﬂ%ﬁﬁ%{“i

annhual leaves, with pay, are provided A
Y
After 1 year 2 weeks R
After 5 years 3 weeks
After 10 years 4 weeks
After 15 vears 5 weeks
After 20 years f weeks

In any calendar year in which a vacation or any part w ;?
thereof is not granted for reasons of the pressureg of ..., ..
business, such vacation not granted shall accumulate anﬁ?ﬁéf'-
granted during the fniext suceeeding year only. A vacation S
leave which an employee does not take on his own wvolition
shall not accumulate.
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SECTION 6. BEREAVEMENT LEAVE

Superior Officers will be entitled to hereavement leave in
accordance with the Following:

A.

C.

Death of father, mother, grandmother, grandfather,
husband, wife, somn, daugiiteyr, brother, sister, father-
in-law, mother-in-law, son-in-law, daughter-in-law,
grandchild, or amy relative livinq in the household with
the member - incluwsive from the day of death to the day
after the burial.

Death of uncle, aunt, nephew, niece, brother-in-law,
sister-in-law, cousin of the first degiee not living in
the member's household, or grandparents of spouse, Day
of burial oanly.

Exceptions to this rule will be made when the deceased
ig buriad in snother city and the member would be unable
to return to duty with the leave grantaed.

The Chief of Police ghall alsgo have authority to grant
special consideration In unusual cases not covered by the
above.,

SECTION 7. GRIEVANCE PRUOCEDURE

A.

|F°

c.

purpese
& purpose of this procedure 1s toe secure, at the
lowest possible level, &n eguitable settlement to
problems which may arize affecting this agreement or
any working cotidition.

2. Nothing contained herein shall be construed as
limiting the 1'fght of any officer having a grievance
to discuss the wmatter informally with any appreopriate
menber of the department, snd having the grievance
adjusted without the introduction of tlie association

Definition

The term ‘grievance“ as uvged herein means any complaint,
difference, or dispute belween the officer with respect
to the ilwterpretatipn, applieatien, or violation of any
of the provisions of this agreement or any appliceble
rule, regulation, agreement, or administretive decision
affecting any officer({s} covered by the agreement.

Steps of the Grievance Procedure

The followlhyg constltutes Che sole and exclusive method
for resolving qrievaﬂces between the parties covered by
this agreement and shiall be followed in ite entirety
unless any step is waived by mutual consent.

STEP ONE:

1) an aggrieved officer shall institute action under the
provisions in writing to his immediate superior for
the purpose af solviig the matter informally,
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2) The immediate superior shall render a written

decision within three {3) calendar days after receipt

of the grievance,

3) If the superior is not available, the grievant shall
be automatically refexred to step two of the
grievance proceduie as outlined.

STEP TWO!:
In the event that no imwmediate superiors are in

existence at the time of the grievance, or the grievance

is not gettled in step one, the grievance shall be
submitted in writing to the Chief of Police. The Chief,
or his designee, shall render a decision inm writing
within five (S} calendar days after the grievance is
presented to him.

STEP THREE:
If the aggrieved wishes to appeal the decision of the

Chief, ox his designee, the grievance shall be presented

to the Township governing body, or delegated

representatives, within seven (7) calendar days from the

date of the Chief's or his designee's decision. The
Township Council or theilil designated representatives,

sliall present a decision lu writing within fourteen (14)

days after the receipt of the written grilevance.

STEP FQUR:

Arbitration

1) If the grievance is not setbtled after steps one, two
or three, either party may refer the matter to the
Hew Jersey Public Employees Relationg Commission
within f£ifteenn {15} calendar days after the
determination of the Township Committee or its

designee, An arbitrator shall be selected pursuant to

the rules of the New Jersey Public Employees
Relatliong Committee.

2} The arbitrator shall be bound by provisiong of this
agreement and restricted to the application of the

facts presented to Him involved in the grievance. The

arhbitrator shall not have the authority to add to,
nodify, detract from, or alter in any way, the
provisions of the agreement or any amendment or
supplement thereto. The decision of the arbitrator
shall be final and binding on all parties to this
agreement. However, this decision shall not be
considered a p1ecedent for future interpretation of
the provisiong of this agreement.

3) The cost of the services of the arbitrator shall be
borne equally between the Township and the
Association. Any other expenses including, but not
limited to, the presentation of witnesses shall be
paid by the patrty incurring same.
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4) The arbitrator shall only be permitted toc hear one

grievance on only one issue per avbitration. Mo

- multiple grievance arbitrations will be perniitted
unleess by written eonsent by tlie Township shd the
officer/Association prior to the commsncemeht of the
arbitration.

5} Either the Township or an officer may waive any step
of the grieévaiice precedura but said waiver can only
be done in wiriting and with consent of the othex
party in question.

6) The time limits sei herein shall bs strictly aﬂhered
to. If any grievance 13 not processed bto the next
step in the grievance prodedure within the time :
limits prescribed, the disposition of the grievance
at the proceeding step will be deemed to be
canclusive, However, 1f the grievance ig tiot -
processed due to the failure of the Township or its
desighee to rebder a declsion Wwithin tlie time limies
specified, then the grievance will he deemed to have
baen concluded in Ffaver of the officer. Nothing
herein shall prevent the parties involved from
mutually agreelng to extend or contract the time
limite provided for prodessing the grievance at any
step in theé ‘grievance procedure.

7) Officers covered by the agreement shall have the

- right to process their own grievancs without a
repzeseutative

8) A group grievance & more than one (1) officer shall
be signed by each aggrieved of ficer.

9} The Township shall permit one (1) representative of
the Asgociation and tlite grievant, or a representative
of the gxiﬁvant, to attend grievance confereiices and
hearings at no loss of regular stralght time pay.
Meetings and hearings will be scheduled at mutually
agreeable times.

10 It is agreed between the parties that no arbitration
shall be held until after the expiration of at least
thirty (30) calendar days after the decislon rendersd
by the officers governing bDody or its representative
on the grievance.

SECTION 8. OUTSIDE EMPLOYMENT

The Township agreeg that outside employment shall be
permitted providing the activities do not interfere with the
enployment of duties required by the Township. It is
recognized and acknowledged by both parties that thelr dutles
as police officers for the Township have first priority and
must be fulfilled without impalrment from outside employment.
Allioutside employment shall be approved by the Chief of
Police.
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SECTION 9. RETENTION OF BENEFITS

Except as otherwiseé provided hereth, all rights,
privileges, and benefits which the officers have heiétofore
enjoyed and are prasently -enjoying, shall be maintained and
continued by the employer during the ters of this agreement
at the highest standards in effect at the comiiencement of
these negotiations. The provisions of all muniéipal
ordinances and reaulutiens, exgept as specifically modifiled
herein, shall remain in full Fforeé and effect during the term
of this agreement and shall be incorporated in this aqruement
as 1if set forth within at length.

SECTION 10. CLOTHING ALLOWANCE

All full time officeére shall receive, for the purpose of
purchasing uniforns and related police items used in the
daily performance of thieir duties, the following amounts;

1995 = $800

The Chief of Police shall submit a voucher for payment to
each individual officer in March of each year.

SECTION 11. UNIFORM MAINTENANCE

uniform maintenance allowance in the amount of three
hundred and fifty dollars (¥350) per year shall be paid to
each enmployeée for clemining and maintenance.

__Upon successful completion, all full time officers shall
" Hdimbursed for tuition and books for a degree rélated to law
enforcement: The Township will provide reimbursement for one
(1) Bachelors degree. Tuition for eligible courses ‘would be
reimburged at a rate not to exceed that of Rutgers, the state
College in the year in whiich the coursé wag taken. Successful
completion is defined as recéiving a grade of "¢" or better
in a conventional letter grading system, or its equivalent.
Upon successful completiou of the course; appropriate
documentation shall be made to the ¢hief of Police. This
documentation shall include a copy of the bhill for tuition
and related fees, and raceipts for books necessary for the
completion of the ¢course. Proof of satisfactory completion is
required, The Chief of Palice wil) then have a voucher
prepared and recommend payment. Payment shall be made within
one month of submission of a voucher.
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SECTION 13. REIMBURSEMENT OF EXPENSES

All officers shell be reimbursed at the rate of 20 cents
per mile for use of their personal automobiles when engaged
in Township business. Other reasonable "out of pocket®
expenses necessitated by police business will be reimbursed
for assignments ianvolving:
A. Travel cutside the Township of Chester of more than four
{4) houre duration.

B. Overtime situations within the Township of Chester
invelving more than gleven (11) hours of continuocus
duty.

SECTION 14. PHYSBTICALS

Each officer shall receive a complete physical examination
anhually. The Townghip will appoint the examining physician,
and the results will be sent to the Police Committee.

SBECTION 15. INSURANCE

Insurance shall be through the New Jersey Health Benefits
Plan,

Upon retirement of all full time police personnel, the
Township shall maintain medical insurance coverage for the
retiree and all eligible dependents. Medical coverage shall
be the same as that received by the full time police
personnel and shall remaln in effect indefinitely. This 1s in
accordance with the resolution adopted by the Chester
Township Council on October 5, 1981 acknowledging the
provisions of Chapter 88, Publlic Laws of 19873,

SECTION 16. DENTAL INSURANCE

The Township will provide dental insurance through Grinspec
as outlined by the company representative,
SECTION 17. LONGEVITY

Officers shall be granted longevity pay based on their
vears of service. This will be paid semi-monthly beginning on

the first month of their anniversary date in the following
annual amounts;

4-9 Years $400/vear
9-12 years $&6G0/year
13-16 vyears $1500/year
17-20 vyears $1800/year

2t and over $2000/vear
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SECTION 18. SALARIES

1995 - $62,5680.00 {(4.3% increase)

-
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