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A.

C.

SBIICLE X

RECOGNITION

Unig

The Board hereby recognizes the Eastern Education
Association as the #xclusive and sole representative for
collective negotiations concerning the terms and conditions
of employment for all teacher and other personnel hereinafter
enumerated, under contract or on leave with the Board
including nurses, full-time trainer, guidance counsgelors,
librarian, full-time secretaries, full-time custodians, and
full-time child study team members; excluding Superintendent
Principal, Vice Principals, Assistant Principal, Subject
Supervisors, the Director of Pupil Persconnel Services,
cafeteria staff, cafeteria workers, Board Secretary,
Secretary to the Board Secretary, Secretary to the
Superintendent, Assistant Board Secretary, Director of
Buildings and Grounds, Assistant Director of Buildings =and
Grounds, Assistant Superintendent and School Psychologist,
and subject area supervisors.

Definiti ¢ meac)

Unless otherwise indicated, the term "“teachers," when
ugsed hereinafter in this Agreement, shall refer to all
professional employees represented by the Asgsociation in the
negotiating unit as above defined, and references to male
teachers shall include female teachers.

Finit] e pull-Time § I

Unless otherwise indicated, the term "full-time
gsecretary™ or "secretary® when used hereinafter in this
Agreement, shall refer to all secretaries, c¢lerks and aides
on a ten (18) or twelve (l2) month contract and represented
by the local Association as the bargaining unit for
collective negotiations,

Definiti ¢ Full-Time Custadi

Unless coctherwise indicated, the term "full-time
custodian® or "custodian® when used hereinafter in this
Agreement, shall refer to all custodians and maintenance
personnel employed on a ten (l@) or twelve (12) month
contract and represented by the local Association as the
bargaining unit for collective negatiations,



A.

Deadline Date

The parties agree to enter inte collective negotiations
over a successor Agreement in accordance with Chapter 123,
Purtic Laws 1975 in a good-faith effort to reach agreement on
terme and conditions of employment., Such negotiations shall
begin at such time as shall be required by PERC guidelines
and all proposals shall be presented by the Assoclation no
later than the 3rd Wednesday of October., If no such
prcposals are presented there shall be no negotiations. If
thr Board presents a proposal or indicates a desire to
negotiate a current contract provision during negotiations;,
then such matter shall be negotiable. Any agreement so
negotiated shall apply to all employees represented by the
local Association as the bargaining unit for collective
negotiations, be reduced to writing, be signed by the Board
and the Association, and be adopted by the Board.

Modificati
This Agreement shall not be modified in whole or in parzrt

by the parties except by an instrument in writing duly
executed by both parties,

Rates

Negotiations shall commence with a meeting at a mutually
gatisfactery place no later than 38 calendar days after the
3rd wWednesday of October, unless the Board and the
Associatior mutually agree to an extension of time. During
negotiations, the Board and the Association shall present
relevant data, exchange points of view, and make proposal and
counterproposals, Either party may, if it so desires,
utilize the servicesg of outside consultants and may <¢all upon
professional and lay representatives to assist in the
negolt.iations.

Participati

Whenever any representative of the local Association
participates during working hours in negetiations, he shall
suffer no louss in pay when the meeting is mutually scheduled
by the parties. Asscciation representatives will be expected
to perform their normal duties the same as any other employee
covered by this Agreement., Representatives shall ceondrct
Asgociation activity during non-working or non-paid time.

bt}
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B,

ARIICLE ZI1

GRIEVANCE PROCEDURE

Definiti

1., Tre term "Grievance" means a complaint that there has
baen an improper application, {nterpretation or violation
of any policy, agreement or administrative decision which
affects a term iand condition of employment.

2. An “aggrieved person® is the person or persons ¢or the
Association making the claim,

3. A "party in interest" is the person or persons making the
claim and any person including the Association or the
Board, who might be required to take action or against
whom action might be taken in order to resolve the claim.

Burpoge
The purpose of this procedure is to secure, at the

lowest possible level, solutions to grievances which may from

time to time arise affecting employees, Both parties agree

that these proceedings will be kept as informal and confiden-
tial as may be appropriate at any level of the procedure.

Brocedure

l. A grievance may be filed by any individual covered by
this Agreement, a group of individuals covered by this
Agreement or by the Association, either in its own name
or as the representative of a group or class whose
individual signatures shall not be necesgsary. Aall time
limits herein are considered to be maximum times and
every effort shall be made tc render decisions as quickly
as possible,

2. Failure at ary step of this procedure to communicate the

decision on & grievance within the gpecified time limits
shall permit the grievant to proceed to the next step.
Failure at any step of this procedure to appeal a
grievance to the next gtep within the specified time
limits shall be deemed to be acceptance of the decision
rendered at that step. Any grievance aust be lodged at
the proper initiating level within 25 work dzys of the
happening of the event, A work day shall be defined as a
day that the aggrieved is scheduled to work.



3. It is understood that individuals shall., during and
notwithstanding the pendéncy of any grievance, contirue
to observe all assignments and applicable rules and
requlations of the Board until such grievance and any
effect thereof shall have been fully determined.

Level One: Immediate Supervigor

1. Except for group, class, policy or-salary grievances
which shall be initiated by the Association or employee
at the Superintendent's level, any employee who has a
grievance shall discusgs it first with the Principal or
immediate supervisor, if applicable, in an attempt to
resolve the matter informally at that level.

2. At the option of the immediate supervisor, or Principal
in cases where the Principal is the immediate supervisor,
and for any reason, the grievance may be transmitted to
the next level,

Level Tyo: Principal

1. If, as a result of the discussion, the matter is not
resolved to the satisfaction of the grievant within seven
(7) calendar days, he shall set forth his grievance in
writing to the Principal specifying:

a, the nature of the grievance;

b. the nature and extent of the injury, loss or
inconvenience;

¢. the results of previous'discussions:

d. his dissatisfaction with decisions previocusly
rendered.

2, The Principal will communicate his decision within seven

(7) calendar days of receipt of the written grievarce.
Level Three: Superintendent

The grievant, no later than fourteen (14) calendar days
after receipt of the Principal'’'s decision, may appeal the
decigsion to the Superintendent. The appeal to the
Superintendent must be made in writing, reciting che matter
submitted to the grievant's supervisor and explaining his
dissatisfaction with decigsions previously rendered. The
Superintendent shall attempt to resolve the matter as guickly
as possible, but within a period not to exceed fourteen {14)
calendar days, The Superintendent shall communicate his

decision in writing to the grievant and the grievant's
supervisor,
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Lava. Four: Board of Rducatiun

1. If the grievance is not resolved to the grievant's
satisfaction, he, no later than fourteen (l4) calendar
days after receipt of the Superintendent's decision, may
request a review by the Board of Education. The request
shall be submitted in writing through the Superintendent
who shall attach all related papers and forward the
regquest to the Board, . The Board, or a committee thereof,
shall review the grievance and shall, at the option of
~he Board, hold a hearing with the grievant and render a
decision in writing within forty-five (45} calendar days
of receipt of the grievance by the Board.

Level Five: _Arbitration

Only a complaint that there has been an improper
application, interpretation or violation of the contract
shall be subject to the arbitration procedure.

Notice of intention to proceed to arbitration shall be
given to the Board through the Superintendent within fourteen
(14) calendar days after receipt of the decision which is
neing appealed. ©Only the parties signatory to this Agreement
shall have the right to proceed to arbitration and said right
shall not accrue t¢ an individual employee or group of
employees. Said arbitration shall be binding and shall be
conducted under the rules of the American Arbitration
Association.

The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else. Ee can add
nothing to, nor subtract anything from, the Agreement between
the parties, The Board, Association, and the aggrieved shall
receive copies of the arbitrator's opinion and award.

Non-Grievable Matfersg

The following matters shall not be grievable:

l, The termination ¢f the contract ¢f a non-tenure teacher
and the failure or refusal of the Board to renew a
contract of a non-tenure teacher;

2, In matters where a method of re-iew is prescribed by law,
or by any rule, regulation or hylaw of the State
Commissioner of Education or the State Board of

Education:
3. 1In matters where the Board is without authority to act;
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In matters where the discretion of the Board may nct be
unlimited but where, after the exercise of such
discretion a further review of the Board's action is
available to employees under provisions of State Law.

Rights of Teachers fo Representation

Any grievant may be represented at all stages of the
grievance procedure by himself, or at his optica, by a
representative selected by him or by the Asanciation.

When a grievant is not represented by the Association in
the processing of a grievance, the Assoclation shall at
the time of submission of the grievance to the
Superintendent or any later level, be notified that the
grievance is in process, have the right to be present and
present its position in writing at all hearing sessions

held concerning the grievance.

The Board and the Association shall assure the individual
freedom from restraint, interference, coercion,
discrimination or reprisal in utilizing this grievance
procedure,

No meeting or hearing conducted under thisg procedure

shall be public. The only parties in attendance shall be the
parties in interest, witnesses and the designated or selected
representatives contemplated in this article,

Costs

1,

The fees and expenses of the arbitrator and costs of
hearing toom shall be shared equally by the Board and the
Association,

If time is lost by any grievant due to arbitration
proceedings necessitating the retention of a substitute,
the Board of Education will pay only the cost of the
substitute, and the time lost by the grievant must either
be without pay or charged to personal. time, '
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B.

ARTICLE IV
EMPLOYEE RIGHTS
Rights and Protection in Repregentation

Pursuant to Chapter 123, Public Laws of 1975, the Bcard
hereby agrees that every teacher employed by the Board shall
have the iight freely to organize, join and support the
Asyociation for the purpose of engaging in collective
negotiations., As a duly selected body exercising
governmental power under the Laws of the State of New Jersey,
the Board undertakes and agrees that it shall not directly or
indirectly discourage or deprive or coerce any teacher in the
enjoyment of any rights conferred by Chapter 123, Public¢ Laws
of 1975, or other laws of New Jersey or the constitutions of
New Jersey and the United States; that it shall not
discriminate against any teacher with respect to hours,
wages, or any terms or conditions of employment by reason of
his membership in the Association and its affiliates, his
participation in any internal activities of the Association,
collective negotiations with the Board, or his institution of
any grievance, complaint or proceeding under this Agreement
with respect to any terms or c¢onditions of employment,

Evaluation of Students

The teacher shall have the right and responsibility to
determine grades and other evalvations of students within the
grading policies of the Eastern School District based upon
his professional judgement of available criteria pertinent te
any given subject area or activity to which he is
responsible, No grade or evaluation shall be changed without
consultation with the teacher involved and a record made of

any change, Said record will bz maintained with the Director
of Pupil Personnel Services.

critici ¢ Emol

Any question or criticism by a supervisor, administrator,
or board member of an employee and/or his methodology or any
guestion or criticism by any employee of a supervisor,
administration, or becard member shall be made in confidence
and not in the presence of students, parents, or other public
gatherings, except those acts which must be taken by law at a
public meeting.
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Regquired Meetings or Hearings

Whenever any individual covered by this Agreement isg
required to appear before the Board, a committee thereof or
Superintendent concerning any matter which would result in
termination of employment or the withholding o0f an increment
for that individual, prior written notice of the reasons for
such meeting or interview shall be given and the indivigdual
shall be entitled to have a rapresentative member of the
Association present at such meeting or interview. -

Rights of New Jersgey School Laws

Nothing contained herein shall be construed to deny or
regtrict to any employee such rights as he may have under New
Jersey School Laws or -other applicable laws and requlations,
The rights grantad to employees hereunder shall be deemed to
be in additien to those provided elsewhere.

Just Cause -
1. No tenured employee shall be disciplined or reprimanded
without just cause.

2. No custodian, after eighteen (18) months of continuocus
service, shall be disciplined or reprimanded without just
cause.

ARTICLE V
ASSQCIATION RIGHTS AND PRIVILEGES
Information:
Upon reasonable request by the Association, the Board
agrees to make known to the Association when and where it may

obtain such documents as the Beard 1is required by law to
releagse and to make available to the public,

Relgased Time for Meetings

1., wWhenever any representative of the local Association or
any employee participates during working hours in
grievance proceedings, conferences, or meetings, he shall
suffer no 1¢ss in pay when the meeting is demanded by the
administration. Association representatives will be
expected to perform their normal instructional duties the

same as any other teacher. Repregsentatives shall conduct
Asgociation activity during nen-working or non~paid time,
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TN

2, All teachers, together with one secretary aad one
custodian, shall have release time to attend Eastern
Bducation Assoclation meetings after 3:00 p.m. of the
school day twice a month. No loss in pay shall result
from attendance at such meetings.

Qrientation Programs
An Association representative may speak to the teachers
<oncerning Association business at in-service meetings or

general faculty meetings provided he requests game prior to
the meeting.

lse of School RBuildings

The Association and its representatives shall have the
privilege to use school buildings at all reasonable hours for
meetings., The Princ¢ipal of the building in question shall be
notified in advance of the time and place ‘of all such
meetings. Approval shall be required from the
Superintendent.

Use of Schocl Equipment

The Association shall have the privilege to use school
facilities and equipment, including typewriters,
mimeographing machines, other duplicating eguipment,
calculating machines, and all types of audiovisual equipment
at reasonable times, when suclk equipment is not otherwise in
use, upon prior approval of the Principal. The Association
shall pay for the reascnable cost of all materialg and

gupplies incident to such use, and for any repairs
necessitated as a result thereof,

Bull<tin Boards

The Association shall have, in the schoel building, the
exclusive use of a bulletin board in faculty lounges and
teachers' dining rooms. The Association shall also be
assigned adequate space on the bulletin board in the central
office for Association notices. Copies of all materials to
be posted on such bulletin boards shall be g¢given to the
Principal, but no approval shall be required., The Board
shall assume no responsibility for the posting of same.

Mail jfacilities and Mail Boxes.

The Asscociation shall have the right to use the school
mall boxes as it deems necessary upon nutice to Principal or
his designee, but no approval shall be required. The Board
shall assume no responsibility for the distribution of same,



Exclusive Rigats

The rights and priviieges of the Association and its
representatives as set forth in this Agreement shall be
granted only to the Eastern Education Association as the

exclusive representative of the employees covered by this
agreement, and to no other organizations.

Attendance of Members' Children at Eastern

Children of staff members who reside outzide of the
sending district may attend Eastern High Schuol free of
tuition, provided that the child has not been removed from

other schools for disciplinary reasons and in the opinion of
the Superintendent the child's attendance at Bastern will not

contribute to overcrowding.

The Association shall be granted four (4) days of paid
leave per year for persons designated bﬁ the Assocjation.
Notice of such leave shall be made by the Association
President in the same manner as perscnhal day leave.

ARTICLE VI
TEACHER WORK YEAR
In=School Worlk Year
l. Tep (18) month personnel

The in-school work year for teachers employed on a ten
{19) month basis (new staff may be required to attend an
additional one (1) day corientation) shall not exceed one
hundred and eighty-seven (l187) days.

2, Defipnition of in-schogl work year

The in—-school work year shall include days when pupils
are in attendance, orieéntation days, and any other days
on which teacher attendance is required,

3. Inglement weather

Teacher attendance shall not be required whenever gstudent
attendance is not required due to inclemant weather.

School Calendar

The school calendar for each year during the term of tais
contract shall be supplied to the local Associlation Officers
ne later than April 30th of the school year. Changes in the
school calendar shall be made after consultation with the
local Association Qfficers and the Board,

19
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AGRTICLE VIT
TEACHING HOURS AND TEACHING LOAD
Ieacher Day.

All personnel covered in this Agreement shall nnt be
required to report earlier than 7:45 a.m. and not be
required to remain after 3.8 p.m, during regularly scheduled
school days. All personnel are required to indicate their
attendance by signing in and signing.out each day.

Teaching Load .
1. High School

The daily teaching load shall not exceed five (5)
teaching periods or ten (l19) mcdules. Assignment to a
non~-instructional duty, during school hours, shall be one
(1) period per day or two (2) modules, except for any
teacher who may be required to teach more than ten (148)
modules. Non~instructional duty shall include but not be
limited to study periods, in school suspension, hall
supervision, cafeteria supervision and attendance duty.
However, the President of the Association shall not be
assigned a non-instructional duty.

2. Instructional Planning

Every teacher shall plan and teach the prescribed course
content in the manner he considers most practical and
useful, Teachers shall provide substitutes with daily,
weekly, and/or alternate plans as needed,

3. Hork Day

Attendance at one Back-~To-Schoel Night each year by
members of the professional staff is considered mandatoery
except with permission. of the Principal.

Lunch Periocdg
1. Grade level and Qther

Teachers shall have a daily duty~free lunch period of at
least thirty (30) minutes or a period of time egual to
the students,

11
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F.

2.

Leavirg the building -
Teachers may leave the building during their scheduled
duty~free lunch periods and preparation periods upon

signing out or advising an Administracor or
Administrator's Secretary.

Meetings _

Upon the request of the department members, a
representative of the department may meet with the Board at
least once a year.

Preparation Time
1. Grade Level

Classroom teachers shall, in addition to thelr lunch

period, have daily preparation time during which the¥

shall not be assigned to any other duties. This daily

preparation time shall consist of two (2) modules (48)

minutes back to back whenever possible, in the scheduling

by the Principal.
2. Extra Agsignment

It is desirable for each teacher to have an uninterrupted

preparation pericd each day. A teacher may not be

compelled to serve as a substitute during his scheduled
unassigned preparation time.

4.

The Board and the Association agree that the extra-
curricular activities listed in the attached Schedule are
educationally worthwhile where financially feasible.

announcements of Appointments

Announcements of appointments, when requested by the
Association, shall be made by posting a list in the
office of the central administration and a list shall be
given to the Association indicating which positions have
been filled and by whon.

Salary

Teacher participation in extracurricular activities

which extend beyond the reqularly scheduled in-schoal day
shall be compensata2d according to the rate of pay in the
appropriate Schedule.

Res i . p 3

12
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All coaches and sponsors, listed in the appropriate
Schodules, must provide the Board with thirty (34) days
written notice of their intention to resign from their

coaching or sponsor position,

Pield Trips
Teacher attendance on field trips'shall be_voluntarzy.
ARTICLE VIII
CUSTODIAL WORK DAY, WORK YEAR

Work Jearp

The work year for all ten (12) month employees shall be

September 1 thtough June 30 of each year., The work year of
all twelve (12) month employees shall be July 1 through June

30 of each year.

Hork Day

Each employee shall have a normal work day of 7 1/2
hours, exclusive of a 30 minute lunch period.

37 1/2 hours shall constitute a normal work week in any
one calendar week,

Shifts

Initial assignments to shifts shall be determined by the
Director of Buildings and Grounds. Any reassignments to
a different shift shall be on a voluntary basis. If
there is no volunteer, the Director of Buildings and

Grounds may assign an employee by giving two weeks notice
of such change of assignment in writing.

Bach employee shall be.entitled to a fifteen (15) minute
break, once in the morning and once in the afterncon {or
at other appropriate times during the other shifts (s)).
The times shall be standardized and mutually agreed upon
by the employees and the Director of Buildings and

Grounds.

Employees may leave the building during auy unscheduled
work time upon approval of the Director cf Building and
Grounds or their immediate supervisor as long as at least
one employee remains in the building.

13
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6, The Director of Building and Grounds will make an attempt
to notify an employee of any change of thac employee's
shift and/or work day during the week prior to the
applicable week.

7. Employees shall be granted sufficient time prior to the

end of the work shift to put away equipment and supplies
and clean up. The supervisor's discretion shali prevail.

8. Any employee called to return to work outside of his
regularly scheduled shifts shall be paid for a minimum of
two (2) hours overtime at time and one half, if over 37
1/2 hours.

9., 1In the interest of safety, whenever there is only cne
custodian working in the building he shall be provided
with an emergency beeper and shall not be required to
perform hazardous tasks, i.e., electrical repair work or
work at heights over six (6§) feet.

ARTICLE IX
COSTODIAL QVERTIME
Defipiti

Gvertime is defined as any time spent at regular duties
or other assigned duties, except bus driving, consistent with
this Agreement, beyond the 37 1/2 hours before/after regular
daily work hours; or any day other than provided in the
regular work year.

Bate of Qveriime
Overtime shall be at a rate of 1 1/2 times that of

regular time, except during holidays when it shall be two (2)
times regular time. .

14
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ARTICLE X
CUSTOCIAL HOLIDAY SCHEDULE
The following paid holidays shall be in effect for the

term of this contract:
July 4th

Labor Day

Columbus Day

NJEA Convention {two (2) days on a unit-wide basis, not two
per person. Such days shall be taken on a reotating basis
to be deturmined by seniority and the asscciation president.
Thanksgiving Day and the day after

Christmas Eve

Christmas Day

(Custodiars shall be off the day before Christmas, Christmas
Day, and the day after Christmas, except when the day after
Christmas falls on a Saturday or Sunday.)

New Year's Eve

New Year's Day

Martin Luther King Day

Lincoln's Birthday

Washington's Birthday

Goed Friday

Easter Monday

Memorial Day

15
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ARTICLE XI
CUSTODIAL VACATION SCHEDULE

Twelve Month Emplovees

All twelve month employees shall receive ten (18) days
vacation upon completion of one (l) year's service. Over
five (5) years employees shall recelve fifteen (15) days
vacation. Beginning in the 19%6-91 school year, custodians
with fifteen (15) or more years af service shall receive
twenty (28) days of vacation. Five (5) of these days must be
taken during t§§ Christmas or Easter recessg unless the
Director of Bulldings and Grounds permits otherwise., New
emplcyees hired after August 31 shall accrue vacation time at
the rate of one day per month .of employment for the fizst
year. :

Ten month employees shall be entitled to no paid vacation
time unless they are to have continuous employment by
entering into a twelve (12) month contract with no break in
employment, whereupon, the employee shall be entitled to ten
{19) days vacation time.

ARTICLE XII
SECRETARIAL WORK YEAR - WORK DAY

The work year of all ten (l1d) month employees shall be
September 1 through June 30 of each year. The work year
of all twelve (12) month employees shall be July 1
through June 30 of each year.

Each employee shall have a normal work day of seven (7)
hours.

After three (3) years and one (1) day of uninterrupted
continuous service, each employee shall be appointed for
an unfixed term so as to provide the tenure protection
available to such employees under the provision of
Chapter 137, Public Laws 1968 (18A:17-2).

Secretaries in the Board Office shall not be required to
report earlier than 8:98 a.m. and normally not be
required to remain after 4:00 p.m. All other secretaries
covered in this Agqreement shall normally not be required
to report earlier than one-half hour before the first
regularly scheduled class and not be required to remain
more than eight (8) hours after the reporting time.

Fach employee shall be entitled to a twenty (28} minute
break, once in the morning and once in the afternoon.

16
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Employees may leave the building ducsing their scheduled
lunch perind,

When schoals are closed due to inclement weather, no
secretary shall be required to work unless deemed
necessary by the Superintendent or his designee,

In the event that administration or 3c¢ard or both shall
determine that conditions ir the school system or a

portion thereof are unsafe or hazardous for the health,
gafety or well-being of atudents and staff members, -the
Association shall be consulted immediately for its advice to
promote the safety of students, staif members and

property. In such events, secretaries may not be

required to perform their duties.

An administrator will be scheduled on the premiges when
gsecretaries are working.

ARTICLE XIXI ’
SECRETARIAL OQOVERTIME

Definiti

Overtime shall be defined as working in excess of
thirty-five (35) hours per week., Compensation for
administratively approved overtime will be either 1 1/2 time
the employees regular wages or compensatory time. The method
of compensation will be determined by the Superintendent upon
the request of the employee and with the recommendation of
the employees immediate supervisor.

ARTICLE XIV
SECRETARIAL HOLIDAY SCHEDULE

The following paid holidays shall be in effect for the term
of the contract:

A, July 4th

B. Labor Day

C. Columbus Day

D. NJEA Convention 2 days

E. Thanksgiving Day and folloewing Priday

F, Christmas Eﬁe

17
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G. Christmas Day

H., New Year's Eve

I, New Year's Day

J. Martin Luther King Day
K. Lincoln's Birthday

L., Washington's Birthday
M. Good friday

N. Easter Monday

0. Memorial Day

In addition, during the Christmas and Easter vacations,
the secretarial staff shall not be required to work.

ARTICLE XV
SECRETARIAL VACATION SCHEDULE
Twelve Month Zuplovees

All twelve {(12) month employees shall receive ten (10)
day vacation upon completion ¢of one (l) year's service. Over
five (5) years, employees shall receive fifteen {1S) days
vacation. New employees hired after August 31 shall accrua
vacation time at the rate of one day per month of employment
for the first year.

Ten Month Emplovees

Ten (16) month employees shall be entitled to no paid
vacation time unless they are to have continuous employment
by entering into a twelve (12) month . contract with no break
in employment, whereupon, the employee shall be entitled to
ten (19) days vacation time.

ARTICLE XVI
SALARIES

‘Salary Schedule

The salary of e¢ach employee covered by this Agreement is
get forth in the schedules which are attached hereto and made
a part thereof.

18
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Intent

The Board and Assoclation acknowledge that a teacher's
primary responsibility is to teach and that his energies
shou ", to the extent possible, be utilized to this end.

Therefore, they agree as follows:

1. ist of non-teaching dutieg

meachers 3hall not be regquired to collect money from
students unless the activity is initiated by the teacher,
and shall not be .required to store or deliver books in or
from other wings of the buillding. 1In unasual cases,
custodial assistance may be reguested,

2. Secretarial Assigtance

To assist teachers in the preparationsg of materials, the
office will provide duplicating gervices as well as
typing for the midterm and final term exams; and other
reasonable typing requests whenever possible,

3. Approved Use of Persopal Vehicleg

Prior approval by the Principal, or the Superintendert
shall be required for all approved uses of personal
vehicleg for achool business purposes. Employees who
receive this prior approval shall be compensated at the
current rate allowable by the Internal Revenue Service
but in nuv event will said compensation exceed 23 cents
per miles. The Board will provide non-ownership
liability insurance and said c¢overage will be secondary
to the employees' personal coverage,

ARTICLE XVIII
IEACHER EMPLOYMENT

Blacement on falary Schedule

Placement on the salary guide shall be in accordance
with N.J.S.A. 18A 29-9%9, wherover a person shall accept
employment as a teacher in the school district his/her
initial placement on the salary schedule shall be agreed upcn
by the individual and the Board of Education at the time of
employment and shall constitute the final determination of
credit for previous teaching experience, provided that credit

[
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A.

shall be given for military scrvice up to a maximum of four
years.

Notificati e o

Tenure teachers shall be notified of their contract and
salary status for the ensuing year no later than April 38.
If salary negotiations have not beenconcluded, only contract
approval notification will he made. ]

ARTICLE XIX
SALARIES
Salary Schedule
The saléry of each employee covered by this Agreement is
set forth in the attached schedules which are made a part

herecf. Sponsors and coaches shall be paid in accordance
with the attached schedules which are made a part hereof.

Brocedure for Withholding Employment or Adjustient Increments

Salary increments are not to be considered automatic,
The Board reserves the right to withhold salary increments
where, in the judgment of the Board based on the
recommendation of the Superintendent, a teacher's performance
does not meet the standards expected by the Board., .

The salary schedule does not guarantee an automatic
salary increase but merely indicated the agreed upon value
for basic services rendered by the individual whose
performance and professional record meet the standards
expected by the Board for the position held.

The Board, in making it clear that the salary guide ig
not automatic, is including in this Agreement N.J.S.A.
18A:29~14 as an integral part of this salary agreement,

Any Board of Education; may withhold, for inefficiency or
other good cause, the employment increment, or the adjustment
increment, or both, of any member in any year--by a majority
vote of all the members of the Becard of Education. It shall
be the duty of the Board, within 18 3ays, to give written
notice of such action together with the reasons therefore, to
the member concerned. The member may appeal from such action
to the commissioner under rules prescribed by him. The
commissioner shall consider such appeal and shall either
affirm the action of the Board or direct that the increment
or increments be paid. The commissioner may designate an
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assistant commissioner of education to act for him in his
place and with his powers on such appeals.

Other good cause may include, but not be limited to the

following:

1. persistent lateness in arriving to achool

2. lack of classroom control '

3. lack of adequate ‘lesson planning and preparation

4. frequent lateness to class or assigned duties such as
study hall, cafeteria duty, ete,

§. refusal to attend scheduled faculty meetinés or
department meetings

6. insubordination

7. conduct unbeceming a professional educator

8., failure to fulfill written responsibilities developed by

the subject supervisors and the administration

A teacher must be given written notification by the

Superintendent at least ten (l18) school days prior to Board
meeting at which he will recommend withholding of increment,
which notice shall contain reasons for recommendations,

Method of 2avment

1. Ray Reriods
Each employee shall be paid on the 15th and 34th
of each month of entitlement., The Board may, however,
pay in advance of these dates.

2. Savings Rlan
Each employee may individually elect to have ten )18)
percent of his monthly salary deducted from his pay.
These funds shall be deposited in the employee's name
witl the South Jersey Federal Credit Union.

3. Extra Pay for Extra Duty

Each teacher shall receive extra pay for extra duties in
geparate checks from base pay checks. Sponsor shall be
paid in December and June, Coaches shall be paid one=~
half their salary after the first half of the sport and
the remainder after completion of the sport and after all
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equipmen: is returned and a certification by the Athletic
Director that the sport is ready for the next =eason.

a, In the event a teacher accepts a sixth teaching
period (2 modules) as part of his regularly
scheduled teaching load, he shall be paid an
additicnal 1/7th of his annual salary, payable
one-half in December and one-half in June.

Practiona) Contract

Any employee being paid on a fractional contract shall
not be required to supervise study halls or lunch periods
beyond that as described below:

Practional Contract Mods of Supervision
S 2/5 ]
3/8 1
4/5 2
Einal Pay o

Each employee will receive his final pay or the last day
pricor to signing out, after approval of Superintendent or
his designee, with the exception of those with
exceptional deductions who shall be paid within three (3)
working days of approval the Superintendent or his

designee,

ARTICLE XX
YOLUNTARY REBSSIGNMENTS ;

A. Notification of Vacancies

1.

Date

No later than May .5 of each school year and if requested
by the lccal Association, the Superintendent shall
deliver to the President of the Agsociation a list of all
known vacancies which shall occur during the achool year
excepting when sald members are not at school. Nothing
in this Article shall prevent the Superintendent from
making additional announcements or postings of said.
vacancies,

Filing Regquests
Employees, covered by this Agreemenr, who desire a change

in grade and/or subject assignment may file a written
statement of such desire with the Superintendent. Such
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He

statement shall include the grade and/or subject to which
the employee desires to be 2ssigned.

ARTICLE XXI
INVOLUNTARY REASSIGNMENTS

Motice

An involuntary reassignment of teachers shall be made
only after a meeting between the teacher involved and the
principal, at which time the teacher shall be notified of the
reason therefore. In the event that a teacher objects to the
reassignment at this meeting, upeon the request ¢f the
teacher, the Superintendent shall meet with him. The teacher
may, at his option, have an Association representative
present at such meeting.

ARTICLE XXII
PROMOTIONS

2ogitions Included
Promotional positions are defined as follows:

Positions paying a salary differential and/or position on
the administrator-supervisory levels of responsibility
including, but not limited to, positions as Superintendent,
Principal, Vice Principal, Assistant Principal, Guidance
Dirsctor, Athletic Director, and Subject Area Supervisors,
All vacancies in promotiocnal positions, except acting
positiaong, including specialists and/or special project
teachers, pupil personnel workers and positions in programs
funded by the Federal Government shall be made known to the
President of the local Association by the Superintendent in
accordance with the following procedures:

1. Dafe and.Contents of Pogting

When schocel is in session, a list of promotional
pesitions shall be presented to the President of the
local Asscciation as far in advance as practical
crdiaarily at least fifteen (15) school days before the
f'inal date when applications must be submitted and in no
event less than ten (l14) school days before such date. A
cony of said notice shall be given to the local
Agsociation at tne time of posting.
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Application Procediize

Teachers or secretaries who are employed by tne Board of
Education of Eastern Camden County Regional School
District and who desire to apply for such vacancies,
shall submit their applicationg, in writing, to the
Superintendent within the time limit specified in the
notice., The Superintendent and/or the Secretary to the
Superintendent shall issue a receipt of all such
applications to the applicant.

Custodial employees who are employed by the Board of
Education of Eastern Camden County Regional School
District and who desire to apply for such vacancies,
shall submit their applications, in writing, to the
Director of Building & Grounds within the time limit
gpecified in the Notice. The Director of Building and
Grounds shall issue a receipt of all such app}ications to

the applicant.

Teachers who desire to apply for a prometional position
which may be filled during the summer period when school
is not regularly in session shall submit their names to
the Superintendent together with the position(s) for
which they desire to apply, and an address where they can
be reached during the summer. The Superintendent shall
notify such teachers of any vacancy in a position for
which they desire to apply.

Such notice shall be sent as far in advance as
practicable, and in no event less than ten (18) days
before applications must be submitted. In addition, the
Superintendent shall, within the same time period, post a
list of promotional positions to be filled during the
summer period at the administration office, and a copy of
said notice shall be given to the local Association.

ARTICLE XXIIL
IFRACEER EVALUATION

A. Non-=Tenure Tgachers

1.

Frequency

Non-tenure teachers shall be evaluated at least three (3)
times in each school year. All cobservations shall

be followed in each instance by a written cvaluation
report and by a conferences between the teacher and the
individual writing the report for the purpuse of
identifying any deficiencies, extending assistance for
their correction and improving instruction and any

24



B.

C,

commendations., Such evaluation in each instance shall
consist of at least three (3) in-classroom observations
of at least thirty (38) minutes each, occurring on
separate days.

General Information for Non-Tenure Teachers
1. QOpen Evaluafion

All monitoring or observation of the work performance of
a teacher shall be conducted openly with full knowledge
of the teacher.,

Evaluations shall be accomplished as follows:

a. A minimum of one evaluation from the Superintendent
or Principal,

b. A minimum of twe evaluations from the Subject Area
Supervisor

2. Copiesg of Evaluation

A teacher shall be given a copy of any c¢lass visit or
evaluation report prepared by his evaluators at least one
(1) day before any conference to discuss it., No such
report shall be submitted t¢ the central office, placed
in the teacher's file or otherwise acted upon without
prior conference with the teacher. No teacher shall be
required to sign a blank or incomplete evaluation form,

Teaured Teachers

Tenured teachers shall be evaluated according to State
Department of Education rules and regulations.

ARTICLE XXIV
:
Revi ¢ FiJ

All employees shall have the privilege, upon request to
review the contents of his personnel file, and to receive
copies at his expense of any documents contained therein. A
representative ¢f the Asgsociation can be present at such
review. At least once every five years, an employee shall be
able to indicate thosa documents and/or other materials in
hig file which he believes to be obsolete or otherwise
inappropriate to retain. Said documents shall be reviewed by
the Superintendent or his designee and if, in fact, they are
in the Superintendent's judgment, obsolete or otherwise
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inappropriate :o retain, they shall be destroyed. Disputes

over the retention of said documents may be procegssed through
the grievance procedure, commencing at the second level. The
Board shall have the right to remove only personal.:efenanges
and academic references prior to an employee's review of his

personnel file.
Dezogatory Material

No material derogatory to an empioyee's conduct, service,
character or personality shall be piaced in his personnel
file unless the employee has had an opportunity to review the
materizl. The employee shall acknowledge that he has had the
opportunity to review such material by affixing his gignature
to the copy to be filed with the express understanding that
such signature in no way indicates ayreement with the
contents thereof. The employee shall also have the right to
submit a written answer to such material and his answer shall
be reviewed by the Superintendent or his designee and
attached to the file copy.

ARTICLE XXV
FAIR DISMISSAL PROCELURE
{ficati ¢ Sta
1. Date

On or before April 39 of each year, in the case of non-
tenure tsaching staff members continuously employed by
the Board since the preceding December 31, or on or
before May 38 of each year, in the case of other
employees covered by this Agreement and employed by the
Board since the preceding December 31 either:

a. a written offer of a contract for employment for the
next succeeding year providing for at least the same
term3 and conditions of employment but with such
increases in salary and benefits as may be required
by law or agreement between the Board and the
Association, or

b, a written notice that such employment shall not be
offered,

2. Reasons

Any non-tenure teacher who receives a notice of non-
employment shall have fifteen (15) school days within
which to request a statement of reasons for such non-
employment from the Superintendent. The Superintendent

26



shall give such a statement within (19) schosl days of
the request,

3. Heazing

Any non-tenure teacher who has received such notice of
non-employment and statement of reasons shall be entitled
to a hearing before the Board, provided a written request
for a hearing is received in the office of the Scheol
Business Administrator/Board Secretary within (18) days
after receipt by tbe teacher of the statement of reasons.

4. The Board shall issue its written detarmination as to the
employment or non-employment of said non~-tenure teacher
for the next succeeding school year with three (3) days
after the completion of the hearing.

5. Should the Board fail to give to any employee covered by
this Agreement either an offer of contract for employment
for the next suc¢ceeding year or a notice that such
employment will not be offered, all withia the time and
in the manner provided by the Article, then said Board
shall be deemed to have offaered to that employee covered
by this Agreement continued employment £or the next
gucceeding school year upon the same terms and conditions
but with such increases in salary as may be required Dy
law or policies of the Board.

6. If the employee, covered by this Agreement, desires to
accept such employment, he shall notify the Board of such
acceptanc¢e, in writing, on or before June 1, in the case
of non-tenure teaching staff members and on or before
June- 38, in the case of all other employees coverzd by
this Agreement. In the absence of such notice of
acceptance, the provisicns of this Article shall no

longer apply.

ARTICLE XXVI
COMPLAINT PROCEDURE
Procedurgl Reguirement

Any complaints regarding an employee made to any member
of the administration by any parent, student, or other person
which does or may influence evaluation of that employee shall

be made known to the emplovee,

Any substantial complaint concerning a custodial
employee, covered by this Agreement, made to the
Superintendent or other Administrator, made by a parent,
student, or other person which may affect the employment
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status of the employee will be discnesed with the employee by
the receiver of the complaiant or other Administrator.

desti \th Princinal Inmediate Superi

An Administrator or immediate superior shall meeit with
the teacher to apprise ‘ne teacher of the full nature of the
complaint and they shall attempt to resolve the matter

informally.
Bight to Representation
The employee shall have the right to be represented by a

member of the Association at any meetings or conferences
regarding such complaint, i

ARTICLE XXVII
TEACHER FACILITIES

Every effort will be made to provide space for each
teacher within each instructional #rea in which he teaches
to store his instructional materials and supplies,

Teacher faculty rooms containing adequate equipment and
supplies to aid in the preparation of instructional materials
shall be provided during the school day Eor the use of
teachers as a faculty lounge. Although teachers shall be
expected to exercise reascnable care in maintaining the
appearance and cleanliness of said lounge, it shall be
regularly cleaned by the school's custodial staff. An air
conditioner is supplied for the lounge.

A serviceable desk and chalr will be maintained in each
¢lassroom.

Adequate books, paper, pencils, pens, chalk, erasers and
other such material required in daily teaching responsibil-
ities shall be requisitioned from the general office.

An electric typewriter will be provided in the
Teacher's Lounge.
ABTICLE XXVIII
SICK LEAVE
Accumuliative
All teachers employed shall be entitled to ten (18) aick
leave days each school year as of the first official day of
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said school year waether or not tney report for duty on that
day. Unused sick leave days shall be accumulated from year
to vear with no maximum limit.

All other employees, covered by this Agreement, on a ten
(19) month basis ghall be allowed ten (18) days due to
personal illness each year without deduction from pay.

Any unused sick leave shall be accumulated from year to year.
with no amaximum limit.

" Previous_Sick Leave Accumulation

Previocusly accumulated unused sick leave days shall be
restored if the teacher returns within two (2) years,
otherwise at the discretion ¢f£ the Board.

i£] . . laki
Employees shall be given a written accounting of

accumulated sick leave days no later than September 15 of
each school year.

Sick Leave Reimburgement

Upon simultaneous retirement from the teaching
profession and retirement from the services of the Board, as
confirmed by the New Jersey Teacher's Pension and Annuity

Fund or death, payment for unused sick leave will be made
as per the following:

Eligibility for this plan begins upon reaching 128
unused sick days. Thereafter, each eligible individual will
receive payment as stated below for all unused sick days.

1988-89 ~ $20.09 per day
1989-99 - $25.88 per day
1990-91 ~ $38.06 per day

All payments are contingent upon notice of
retirement filed with the Board of Education prier to April
30th of the final year of service., Failure to meet this
requirement will result in the forfeiture of all payments
under this Article., If an employee diesgs while in the employ
of the Board the above ghall be paid to his/her estate,

1. Deduction of sick days used, from the individual

accumulated sick day credits, will be made in the reverse
order of their accrual.
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| ARTICLE XXIX
TEMPORARY LEAVES OF ABSENCE

Types of Leaves

Emplovees, covered by this Agqreement, shall be entitled

to the following temporary leaves of absence witia full pay
each =chool year: '

1.

Parsonal

Two personal days without giving reason therefore

shall be granted per year. Unused personal days shall

accumulate as sick days. Personal days may not be taken

on days preceding or after a holiday unless they are of

an emergency nature and approved by the Superintendent.

a. At no time will more than 6% of the teaching staff
take personal days on any given day when school is
in session. Personal days will be granted on a
first come first serve basis. The emergency use of
a personal day in excess of 6% of the teaching staff
may be granted with prior approval of the
Superintendent,

Professional Visitat

The Superintendent may approve up to two (2) days for the
purpose of visiting other schools or attending meetings
or conferences of an educational nature.

Death in Immediate Famil

Pive consecutive days per occurrence in the event of
death of parent, husband, wife, child, brother or sister,
mother—~in~law, or father~in-law, or other member of
immediate household.

Death of 3 Relative or Close Friend or Co-Worker

a. At the time ¢of the death, an employea, covered by
this Agreement, shall be entitled to two consecutive
days in the event of death of grandparents, aunt,
uncle, niece, nephew, first cousin or in-law not
covered by the preceding paragraph.

b. Upon approval of the Superintendent one day in the
event of death of any close friend or co-worker.
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B.

5. legal

Time necessary for requived actual court appearances, in
any court, except in the case of a suit against the
Board, shall be granted. 1In c¢ases involving moral
turpitude, the leave shall be without pay unless the
individual 1s ¢leared of charges or otherwise proven

innocent.

ARTICLE XXX
EXTENDED LEAVES OF ABSENCE
Milifary

Military leave without pay shall be granted to any
employee, covered by this Agreement, who is inducted or
enlists in any branch of the armed forces of the United
States for the period of said service and three (3) months
thereafter, or three {(3) months after recovery of any wound
or sickness at time of discharge.

Maternify

An employee, covered by this Agreement, shall notify the
Superintendent of her pregnancy as socn as it is medically
confirmed., Accumulated sick leave time shall be available to
said employees who suffer disability on account 0f pregnancy
on the same terms as it is available for all types of
disability. The same type of physiclan's certificate may be

reqguired under N,J.S.A, 18A:30-4 for pregnancy as for other
disabilities.

An employee covered by this Agreement and returning from
a leave of absence caused by pregnancy or birth shall be
entitled to all benefits to which employees returning from
other types of sick or disability leave would be entitled.
No employee, covered by this Agreement, shall be barred from
returning to work after the birth of her c¢hild solely on the
ground that there has not been a stated or prascribed lapse
of time between the birth and her desired date of return.

Return from Leave

All benefits to whica said employee was entitled at the
time of absence commenced, including unused accumulated sick
leave shall be restored to the employee upon his return, and
the employee shall be assigned to the same position which was
held at the time said leave commenced, if available or, if
noet, to a substantially equivalent position.
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H.

Extengiong and Renewals

All applications for extensions or renewals of leaves
shall be in writing.

Subgtitutas N

The Board will provide substitutes whenever a secretary
has an extended lgave »f more than one month. The Board will
aigo attempt to provide substitutes whenever a secretary is
:bsent. In addition, the Board will attempt to provide a

substitute when a custodian has a leave of more than one
month. :

Good Causa

Other leaves of absence, with or without pay, may be
granted by the Board.

Child Rearing Laeave

All requests for child rearing leave must be submitted
in writing to the Superintendent prior to the initiation of
the leave. The unpaid leave shall terminate at the end of
the semester or school year. Extended leaves shall be in
increments of semester(s) or a full year only. Employees on
extended leaves of absence shall notify the Superintendent in
writing no later than November 1, of their intention to
return or not to return for the second semester, on April 1,
of their intention to return or not return in the following
school year. :

Personal Leave

Effective for the 1989-94. cchool year, the Board shall
grant a maximum of two (2) unpaid leaves for serious illness
in the immediate family. The Board may verify the illness
for which the employee is requesting such leave,

ARTICLL XXXI
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
2urpose

In our rapidly changing society teachers must constantly
review ~curricular content, teaciing methods and materials,
educational philosophy and goals, social change and other
topics related to education, The Board recognized that it
shares with its professional staff responsibility for the
upgrading and updating of teacher performance and attitudes.
The Board of Education and the Association support the
principle of continuing training of teachers and the
improvement of instruction.



A,

1. ZTuition

The Beard shall pay up tc $658.60 in the 1988-89 school

vear, $750.09 in the 1989-94 school yvear, and $850.90 in

the 1998-91 school year to any teacher subject to prior
approval by the Superintendunt in accordance with any one
of the below listed criteria:

a. Graduate courses in the teacher's area of
instruction granted by an accredited college or
university and successfully completed with a "C" or
better average.

b. Graduate courses acceptable by the State Board of
Examiners for certification purposes and
successfully completed with a "C" or better average.

¢, Courses approved by the Superintendent and
successfully completed with a "C" or better average.

2. Professiopal Library

Teachers may requisition education resource materials
through and with approval by the administration during
the school year.

Summer Work for Professional Development

When the Board offers a teacher employment during the
summer recess, the rate of pay shall be computed as it
would during the regular school year. In the event a
teacher works a porticn of a day, his c¢compensation shall
be prorated as it relates to the length of a teacher's
day as defined in the appropriate Article. Such rate of
pay shall not apply to teachers hired during the summer

recess ,as driver education instructors.,to write
curriculum,or for custodial,or maintenance work.

ARTICLE XXXIT
PROTECTION OF EMPLOYEES. STUDENTS AND PROPERTY

In tle event the administration or Board or both shall

determine that conditions in the school system or a portion

thereof are unsafe or hazardous for the health, safety or

well-being of students and employees, the Association sghall
be consulted immediataly for its advice as to the development

of programs that will attempt to promote the safety of

students, employees and property. In such events, employees

may not be required to perform thelr regular duties and

33



B.

E.

Assoclation represencatives shall be permitted full access to
school faciiilties and teachers.

The above procedures are subject to such laws, rules
and requlations as may be imposed by law enforcement
officials and are further subject to such time limitations as
may be appropriate because of the emergent nature of the
conditions that may exist., '

Reasonable FPorce

As gpecified in N.J.S.A. 18A:6-1, an employee may, within

the scope of his employment use and apply such amount of
force as i3 reasonable and necessary: 'To quell a disturbance

threatening physical injury to others; to obtain possession
of weapons or other dangerous objects.upon the person or
within the control of the pupil; for the purpose of self-
defensa; and for the protection of persons or property.

Reporting Assaults

1, All employees, covered by this Agreement, shall
immediately report cases of assault, vandalism or
violence suffered by them in connection with their
employment or witnessed by them to the Principal.

2. Such notification shall be immediately forwarded to the
Superintendent who shall comply with any reasonable
request from said employee for information in the
possession of the Superintendent relating to the incident
or the persons involved.

Hurse

The school nurse shall be scheduled to be in the building
for the entire school day. 1In consideration for this
gssignment, she shall be permitted to leave at 2:45 P.M. each

ay.

ARTICLE XXXIIT'
MAINTENANCE OF CLASSROOM CONTRQL AND DISCIPLINE
Special Assigtance

When, in the judgment of a teacher; a student appears to
require special assistance the teacher shall be free to avail
himself/herself of the services of the Superintendent,
Principal, Vice Principal, Assistant Principal, Counselor,
Psychologist, or other specialist.
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Disruptive Students

When, in the judgment of a teacher, a ytudent is, by his
behavior, seriously disrupting the instructional program to
the detriment of other students, the teacher may temporarily
exclude the student from the classroom and refer him to the
Assistant Princizal. 1In such cases the Assistant Principal
shall arrange as soon as possible, and under normal
circumstances not later than the conclusiorn of the follewing
school day, a conference among himself, the teacher and
possibly an appropriate specialist as presnribed by the
Assistant Principal to discuss the problem and to decide upon
appropriate steps for its resolution. .

School Procedureg

A student handbook which includes disciplinary procedures
shall be supplied to each new student and each teacher.
Modifications ¢f gsame shall be made only after consultation
with the Instructional Advisory Council.

ARTICLE XXXIV
INSTRUCTIONAL ADVISORY CQUNCIL
. . .
1. Purpose

An Instructional Advisory Cocuncil shall be established
and shall meet no later than October 1 of each school
year. The purpose of the council shall be to strengthen
the educational program through recommendations,
regsearch, implementation, and evaluation by the
Superintendent and the Association to best meet the needs
of the students, the schools, and the community. The
council may advise the Board and the Association on such
matters as curriculum improvements, teaching techniques,
instructional organizational pat+«erns, experimentation,
extracurricular programs, in service training and staff
development, pupil testing and evaluation, phileosophy and
educational goals of the district, teacher recruitment,
research, educational specifications for buildings,
school policy manual and other related matters regarding
E?eteff:ctive operation of the Eastern High Scheool
strict.

2, Membership

The council shall congist of at least one (1)
representative from each department as recommended by the
Subject Area Supervisor and/or appoeinted by the
Superintendent who shall act as chai:zman.
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3. Rules of Proceduz
The council shall establish its own rules of procedure.

Rules of Procedure
1. Board and Association Action

The Board and the Association shall congider and study

all written recommendations submitted by the council for
action, If the Board or the Association refuses to adopt

any such recommendations, it shall state the reasons for
such refusal to the council.

2. Mipority Reports

Reports of the council may include minority as well as
majority views, : :

Budget

The Board shall consider requests for funds by
Instructional Council for the purpose of assisting said
council in carrying out its stated purpose,

ARTICLE XXXV
RERSONAL FREEDOM

Personal

The personal life of an employee is not an appropriate
concern for attention of the Board except as it may prevent
the employee from performing properly his assigned functions
during the work day.

Citizenship

Employees shall be entitled to full rights of
citizenship, and no personal, religious, or political
activities of any employee outside the area of employment or
the lack thereof shall be grounds for any discipline or
discrimination with respect to the professional employment of
such employee, providing sajd activities do not violate any
local, state, or federal lawv.
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REQUCTION FROM SALARY

A. Asaociation Payroll Dueg Deduction

A,

The Board agrees to deduct from the salaries of employees
covered by this Agreement dues for the Eastern Ecucation
Association, the Camden County Education Association, the
New Jersey Education Association and the Naticnal
Education Association, or any one of any combination of -
such Associations as gaid employees individually and
voluntarily authorize the Board to deduct. Such
deductiong shall be made in compliance with Chapter 233
N.J. Public Laws of 1969 (N.J.S.A. 52:14-15.3%e) and
under rules established by the State Department of
Educaticon., Said monies together with current records of
any corrections shall be transmitted to such persons as
may from time to time be designated by the Eastern
Education aAssociation by the 15th of each month following
the monthly pay period in which deductions are made., The
person designated shall disburse such monieg to the
appropriate association or associations.

Bach of the associations named above shall certify to the
Board, in writing, the current rate of its membership
dues. Any Association which shall change the rate of its

membership dues shall give the Board written notice prior
to the effective date of such change.

ARTICLE XXXVII
INSURANCE PROTTZCTION

The Board of Education shall provide insurance

protection for each employee, covered by this Agreement, who
selects the type of coverage as described below:

1,

Family Coverage

The Board will provide full coverage under the New Jersey
State Health Benefits Plan for Blue Cross and Blue
Shield. The Board will provide full family coverage
capped at the prevailing rate of the New Jersey State
Health Benefits Plan for Blue Cross and Blue Shield. The
Board's contribution for those gelecting HMO or HIP shall
not exceed the premium paid for the above listed State
Blue Cross Blue Shield Plan.
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6.

Singile _Coyerage

The Board will provide the New Jersey Health Benefits
Plan Blue Cross Blue Shield Program to the rate provided
in one above, Coverage under HIP and HMO may be selected
instead to a maximum determined by the full family State
Plan Blue Cross Blue Shield rate. HMaximum coverage of
Washington National Income Protection may be selected in-
atead of the State Plan Blue Croass Blue Shield, HMO, or

HCP.

Retirement Covarage

Upon retirement, from the Eastern Regional School
District, the Board shall continue to provide :

full coverage under the New Jersey State Health Benefits
plan for the employee and eligible dependentsa provided
the employee has completed twenty-five (25) years of

service credit in the PERS, as defined in the operational
procedures contained in the statutes relating to TPAF,

Income Protection Plapn

For single employees selecting single State Plan Blue
Cross Blue Shield or HIP or HMO, the Board will provide
Washington National Income FProtection Insurance to a

maximum of $225.00 for 1988-89; $275.00 for 1989-94, and
$3080.98 for 1990-31,

Dental

a. During the 1988-89 school year, the Board shall pro-
vide dental insurance family coverage at the same level
of benefits as during the 1987-88 achool year. The cost
¢f the above plan, family coverage, shall be borne by the
Board. . ’ '

b. PFor the 1989-91 school yvears, the Board and
Association shall review dental coverage and cosgt to
achieve the following: family coverage limited to the
benefits defined by the parties as Program I, Delta
Dental Plan with a $1,5808,00 maximum limit and a
$1,500.00 orthodontics maximum limit. The program agreed
upon by the parties shall be capped with the Board
spending no more than $8@8.00 in 1989-96, and $800.88 in
1990-91 for £all family coverage.

Prescription Plan
The Board of Education will provide, effective November
l, 1988, a $2.09 co-pay prescription plan for each

individual employee and eligible dependents covered by
this agreement., The cost o¢f such coverage shall be



A,

borne by the Board, however such cost shall be cappad
at the 1990-91 rate.

ARTICLE XXXVIIT
MISCELLANEOUS PROVISIONS

Separability

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held
to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the
extent permitted by law, but all other provisions or
application shall continue in full force and effect for the

duration of this Agreement.

Compliance Between Individual Contract and Magter Agreement

Any individual contract between the Board and an
individual teacher, heretofore or hereafter executed, shall
be subject to and consistent with the terms and conditions of
this Agreement. If an individual contract contains any
language inconsistent with Agreement, this Agreament, during
its duration shall be controlling.
Fully Bargained Provision

This Agreement represents and incorporates the complete
and final undezrstanding and settlement by the parties of all
bargainable issues which were or could have been the subject
of negotiations. During the term of this Agreement, neither
party will be required to negotiate with respect to any such
matter, whether or not covered by this Agreement, and whether
or not within the knowledge or contemplation of either or
both of the parties at the time they negotiated or signed
this Agreement.

Except as this Agreement hereinbefore provides, all terms
and conditions of employment applicable on the effective date
of this Agreement shall continue to be 80 applicable during
the term of this Agreement.
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D.

Rights of yhe Board

The Bourd reserves to itself sole jurisdiction and
authority over matters of policy and retains the right,
subject only to the limitations imposed by the language of
this Agreement, in accordance with applicable laws and
regulations (a) to direct employees of the school district;
(b) to hire, promote, transfer, assign, and reta’n employees
in positions in the school district, and to suspend, demote,
discharge, 5r take other disciplinary action against
employees; {c) to relieve employees from duty because of lack-
of work or other legitimate reasons:; (d) to maintain
efficiency of the school district operations entrusted to
them:; (e) to determine the methods, means and personnel by
which such operations are to be conducted; and (f) to
establish reasonable work rules; and (g) to take whatever
actions may be necessary to carry out the mission of the
school digtrict in situations of emergency.

ARTICLE XXXIX
REPRESENTATION

Purpoge of Fee

If an employee does not become a member of the
Asso¢iation during any membership year (i.e., from September
1l to the following August 31) which is convered in whole or in
part by this Agreement, said employee will be required to pay
a representation fee to the Association for that membership
year. The purpose of this fee will be to offset the
wnployee's per capita cost of services rendered by the
Association as majority representative.

amount of Fee
l. Neotification

Prior to the beginning of each membership year, the
Assoc¢iation will notify the Board in writing of the

amourt of the regular membership dues, initiation fees

and assessments charges by the Association to its own, Fees
to be paid by non-members will be equal to 85% of the above
amounts.

Legal Maximum :

In order to adequately offset the per capita cost of
services rendered by the Association as majority
representative,; the representation fee should be equal in
amount to the regular membership dues, initiation fees
and assessments charged by the Association to its own
members, and the representation fee has been set at 85%
of that amount s¢lely because that is the maximum
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presently allowed by law. If the law is changed i2 this
segard, the amount of the reprosentation fee
automatically will be increased to the maximum allowed,
said increase to become effective as of the beginning of
the Association membership vear immediately following the
effective date of the change.

C. Deduction and Transmigsion of Fee

1,

Notification -

Once during each membership year covered in whole or in
part by this Agreement, the Association will submit to
the Board a list of those employees who have not become
members of the Association for the then current
membership year. The Board will deduct from the salaries
of such employees, in accordance with Paragraph 2 below,
the full amount of the representation fee and promptly
will transmit the amount s¢ deducted to the Association,

Rayroll Deduction Schedule

The Board will deduct the representation fee in equal
installments, as nearly as possible, from the paychecks
paid to each employee on the aforesaid list during the
remainder of the membership year in question, The
deductions will begin with the first paycheck paid:

a, 108 days after receipt of the aforesaid list by the
Board; or

b, 30 days after the employee begins his or her
employment in a bargaining unit position, unless the
employee previously served in a bargaining unit
position and continued in the employ of the Board in
a non-bargaining unit position or was on layoff, in
which event the deductions will begin with the first
paycheck paid 13 days after the resumption of the
employee's employment in a bargaining unit ptwsition,
yhichever is later. _

Termination of Employment

If an employee who {s required to pay a representation
fee terminates his or her employment with the Board
before the Association has received the full amount of

the representation fee to which it i3 entitled under this
Article, the Board will deduct the unpaid portion of the

fee from the last paycheck paild to said employeae during
the membership year n gquestion.
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Mechanicsg

Except as cotherwise provided in this Article, the
mechanics for the deduction of representation fees and
the transmission of such fees to the Association will, as
nearly as possible, be the same as those used for the
deduction and transmission of regular membership dues to
the Association. -

Changes

The Assoclation will notify the Board in writing of any
changes in the list provided for in Paragraph 1 above
and/or the amount of the representation fee, and such
changes will be reflected in any deductions made more
than 19 davs after the Board received said notice.

New Emplovees

On or about the last day of each meonth, beginning with
the month this Agreement becomes effective, the Board
will submit to the Association, a list of all employees
who began their employment in a bargaining unit position
during the preceding 3@ day pericd. The list will
include names, job titles and dates of employment from
all such employees. -

‘ndemnificati 1S Harml Provisi

Liabilii

The Association agrees to indemnify and hold the Board
harmless against any liability which may arise by reason
of any action taken by the Becard in complying with the
provisions of this Article, provided that:

a, The Board gives the Association timely notice in
writing of any claim, demand, suit or other form of
liability in regard to which it will seek to
implement this paragraph; and

b, If the Association sc¢ reguests in writing, the Board
will surrender to it full responsibility for the
defense of such claim, demand, suit or other form of
liability which may arise aAs a result of any type of
willful misconduct by the Board or the Board's
imperfect execution of the obligations imposed upon
it by this Article.
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Beginning July 1, 1388, courses to provide lateral
movement on the Teacher’'s Salary Guide shall meet any one ol
the below-listed criteria: ’

1. Graduate courses in the Teacher's area of instruction
granted bg an accredited college or univeruity completed
with a "C" or better average,

2. Graduate courses accepted by the State Board of Examiners
for certification purposes completed with a "C" or better

average,

3, Graduate courses in the field of education completed with
a "C”" or better average,

4. Courses of credit approved by the Superintendent
completed with a "C" or better average.

The above lanyuage shall not cause any teacher employed
prior to Jupe 3@, 1985 to revert to anether column. Aall
teachers shall receive full credit for gourses meeting the
above criteria. .

44

’



ARTICLE XL
DURATION OF AGREEMENT

A. Duration Period

Thisg Agreement snall be effective as of July 1, 1988,
and shall continue in effect until June 30, 1991, subkilect
to no reopener clauses. This Agreement shall not be
extended orally, and it is expressly understooed that it
shall expire on the date indicated, unless it is extended
in writing.

IN WITNESS WHEREQF, the parties hereto have caused this -
Agreement to be signed by their respective presidents,
attested by their secretaries, and their corporate seals to
be placed hereon, all on the day and the year first written.

EASTERN EDUCATION ASSOCIATION EASTERN BOARD OF,EEPCATION
) — r /.’ . /
- : e ' / ' ,/7/ )
.{: ¢ -’r?‘-/‘ ;! } //f( /’\ /‘/L/ Z(',%['/"(d{:"/
By Victoria Moz;: f' - By Robert M. DeCicco
- (President (President)
/ I{/{ ) / 77 %ﬂ‘,"(-’(‘d ‘77? %/
. vi g L J
By Jhnlce Pinto By Nancygu. Park

r (Secretazry) (Secretary)
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EASTERM CAMDEN COUNTY RESIO
SECRETARY SALARY 6
1908-99-90-91

§1-88  88-49 98-8  88-30  40-91
R4 ! $13,728 §15,M18 §16,700

34 2 415,158 $15,715 $17,000
5§ 3 Y6, 115 $18,760 $17,300
-4 b 17,005 $17,730 418,500
400 - S 418,082 $15,065 $19,6800
ez 5 $19,030 F19,082 $20,800
{34 ! $20,030 $21,000 $22,400

ATT GFF 500 500 100
OFF NANAGER 800 900 1000
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GRADE 15
1908-89  Step
9,400 (1) 1
9,900, (2-4) 2
11,520, (5-6) 3
13,300, (7) 4
15,650. (8-10) S
16,960. (11-12) 6
18,060. (13) 7
19,560. (14) 8
21,060. (15) 9
23,000, (16) 10

GRADE 10

12,200. (1) 1
12,700, (2~4) 2
14,320. (5-6) 3
16,100, (7) 4
18,450, (8~10) 5
19,760. (11-12) 6
20,860. (13) 7
22,360. (14) 8
23,860. (15) 9
25,800. (16) 10

COSTODIAL SALARY GUIDES

1989-90

10,000,
10,300,
11-520.
13,300.
13,350.
17,250,
18,400,
19,660.
21,060.
24,500,

12,800.
13,100.
14,320.
16,100.
18,450.
20,050.
21,200.
22,460,
23,860.
27,300,

EE:E
(1) 1
(2) 2
(3=-5) 3
(6=7) 4
(8) 5

(9-11) 6
(12=-13) 7

(14) 8
(1%) 9
(16) 10

(1) 1
(2) 2
(3-5) 3
(6=7) 4
(8) 5

(9-11) 6
(12-13) 7

(l14) 8
(15) ¢
{18) 10

1990-91

11,120.
11,320.
11,520.
13,300,
15,650,
17,300,

-18,600,

20,200.
21,060.
26,100.

13,920,
14,120,
14,320,
16,100,
18,450.
20,100,
21,400,
23,000,
23,860.
28,900.
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1988-89
Black Seal
Foreman
42383-29
Black Seal
Foreman
1390-91

Black Seal
Foreman

1988-89 Step
15,400. (1) 1
15,300, (2-4) 2
17,520, (S) 3
19,300, (6=7) 4
21,650, (8) 5
22,960. (9) 6
24,060, (10) 7
25,560. (11-12) 8
27,060, (13) 9
28,500. (14) 10
$450,
800,
$550.
900.
$650.

1000.

1989-90
16,000,

16,300,
17,520.
19,300.
21,650.
23,230,

24,400,

25'660-
27,060,
30,000,

Step
(1) 1

(2) 2
(3-%) 3
(6) 4
(7-8) 5
(9) 6
(10) 7
(11) 8

(12-13) 9
(14) 10

1990-91
17,120.

+7,320.
17,520,
19,300.
21,650.
23,300,

24,600,

26,200,
27,060.
31,600.
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EASTERN HIGH SCHOOL ACTIVITY GUIDE
IN YEAR 1990/91  + 8%

I8 YERR 2989/90 +10%

SUPERVISION

Detention
Late/Early Bus

- 1375-=1485
550-- 594

31250
500 -~

CLUBS

A $1200 ~= 1320 =-- 1426.
713.

B 600 =~ 660 ==
Computer

DECA

Henor Society
Interact
International
Knowledge Bowl
Newspaper
Store

Third World
Weightlifting
Love Kids

STUDENT ACTIVIES

A  $2000 ==2200 -=2376
B 1500 =-=1650 --1782
C 1000 ~- 1100--1188

Cheerleaders (2)
Seniors

Junicrs
Sophomores
Freshmen

Student Council

Miscellanecus

Bedside Instruction _
Diiver Education
Summer Curriculum Work

WwwREIWw oo

wnNnoOwPpm

(each;

ARTS

A $2400 -~
B 1100 ==
C 800
D
E

2640
1210
880

600 =-- 660
1800 =~ 1980 -~

MARCHING BANL )

Director (1)
Assistants (5)
Asst. Band Director

SCEOOL MU§IQEE

Director
Assistants (2)
Associates (3)

WINTER GUARD
Director

Assistant
Associates (2)

SCHOOL PLAY

Director
Assistant/Tech.

CO=-C MUSIC

thcal
“Instrumental (2)
YEARBOQOK

Advisor
Business

§8/89 89/90
$15.00
15.00
15.00

§17.50
17.50
17.50

(1)

2851
1307
950

713
2138

td iy o

QW

o0mw

QO»

30/91

$20.00
20.00
20.00



