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FREAMELE
RECOGNITION

A. Unit

The Tewksbury Township Poard of  Educaticon  (the  Roard)
recognizes the Towksbury Education Assceciation, Incorporated
(the Association) as the exclusive and zsole represontative
for collective bargaining concarning gricvancos and  boerms

and conditions of employment for all persooncl whelher nnder
contract or on leave, employed by the Poard including: all
teachers, Leacher aides, librarvian:s, Tibears aidens,
custodians, cafeleria  gporsoanel, mairnlenancs  porsonnel
(hereinafter collectively referred to asz  Membors),  buat
excluding administrators, Superintendant’'s scerctavy,

secrelary (clerk) to *the PRoard Secretary, poychologist,
substitutes, and all other secretarie:s.

B. Definition of Teacher

The term teacher herein shall refer bto all  employees  In
posiltions which reguire thiem to hold arpropriate
certificates issucd by the New Jersey Poard of Examiners.

i, Definition of Adminiztration

Anyone employed by Lhe Poard under the certificate and job
title of Duperintendent, Asscistant Lo the Cuperintendentd,
Frincipal, Business Administrator, or  Poard  Socrabary,
psychologiot, subsbtitubes, and all other secrolarios.
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I. ATTENDANCE HOURS REQUIRED OF TEACHERS
A. School Day
1. Definition - As professzsionals, the Toachoers are ax-

pected to devote to their assignments the time necessary to
mect their responsibilities, but they shall nob bs required

to "clock in” or Tclock out” by hours and minnbtes, The
Teachers® normal workday shall be from eight-fifteen (8:15)
to three-twenty-five (3:25). This includes o Auty free

lunch period of not 1less than Lhirty (30) minutrs and not
less than one hundred and thirty-five (135) minutes of
preparation time per week, with additional time as schedul-
ing poermits, during which time they shall not Ye azsigncd to
other dutics, except in emergencies. Whencver possible this
one hundred and thirty-five (135) minutes of praoparation
time will be provided in the form of one preparation period
per day, and when scheduling permits an effort shall be made
to equalize preparation time throughout +1he district.
Preparation time is to be utilized for professionnl improve-
ment, curriculum development, and the preparation of lesson
plans. Early departure for professional or persmonal rrasons
may be granted at Lhe discretion of the Adminiztraticon.

2. Meeting/Conferences - Included in the normal
workday are regularly scheduled faculty meectingz and the
parent -teacher conferences. It has been deemed especially
beneficial to hold programmed esvening confaorence.; in order
to coordinate and cement school ~parent-teachar-student
relationships. Such a pregram of scheol-wide evening
conferences, including Back-to-GSchool Might, may be

scheduled by the adiministration yearly.

B. School Year -~ The school calendar f{~r tho noxt year
shall be made available to the Association cach ycar two (2)
months before school closing and prier to Lls adeption by
the Board. After resview by the Azxsociation, lLhe Administra-
tion shall meet with the Association represeontativ.: no later
than five (5) days prior to Board adoption al whi.:h kime the
suggestions of the Association shall be considored.  There
shall be no change in the adopted calendar without prior
consullabtion with the Association. The in-s«lwel work yvear
of teachers employed on a ten (10) month basis, »thor than
new porsonnel who may Dbe required to attend an additional
one (1) day of orientation, shall not exceed one hundred and
elght~seven (187) days.

C. Meetings - A day shall be set asido [ov weekly staff
mecktings starting about ten (10) minutes aft:r student disw
missal time. The Association and the Adminiztralion zhall

confer periodically on a mutually agrescable dayv which shall
be followed except in emergencies. Teachers normally shall



be notified of changes in meeting schedule at  least four
(4) days in advance. The Administration shall provide the
Teachers with a proposed meeting agenda al laast one (1)
school day prior to the meeting, except in emergency. The
teachers shall have the opportunity to suggest items for the

agenda through their liaison representative. FE(forts shall
be made bto limilt meeting time to one hour. One of bthe peri-

ods reserved for such staff meetings within each two month
pveriod shall be made available for an Association mesbing.



IT. TEACHER ASSIGNMENTS - Teachers shall bs given written
notice of their anticipated or major class, subjcct assign-
ments, and proposed textbooks for Lthe coming year by June

first (1) of the immediately preceding school year except if -

the Administration shall, in good faith, otherwise nobify.

),
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ITI. TEXTBOOKS AND CURRICULUM DETERMINATION .

A. Curricula Activities - It is of the utlmost impor-
tance that teaching methods and materials, curriculum con-
tent, textbooks, and the coordination and structurs of pro-
grams be continually reviewed and improved. With this goal
in mind, the Association and the Board may agr:ac Lo astab-
lish Curriculum Committees and arrange in-service courses,
workshops, conferences, and programs designed Lo improve Lhe
quality of instruction. Curriculum sessions shall Lz sched-
uled as the need arises.

B. Professional Improvement - Professional improvement
activities may be initiated at the requeszt of Lh. Teachers
or the Administration. The Request for Absouce Autho-
rization and Reimbursement form with accompanying reasons
must be submitted at least five (5) days prior to the
proposed session. Curriculum sessions shall be subject to

approval by the Superintendent.



Iv. AGSIGNMENT OF NON-TEACHING DUTIES. - The Board and the

Association acknowledge Lhat the Teachers’ primary rezponsi-’
bility is to teach. It is the policy of the Board to workl
towards the greatest utilization of the Teachers' time in,

ithe performance of teaching and directly related duties.
Therefore:

A. collection of money shall not be requirad of the
Teachers except for student insurance ,student pictures, and
obther monies as requested by the Teachers and wilh the con-
senlt of Lhe Administration;

B. unless otherwise agreed upon, Teachers shall not be
required to perform non-teaching duties including, but not
limited to, supervision of the cafeteria, keeping registers,
typing, duplicating instructional materials, and scoring
standardized achievement and intelligence test;

C. members shall not be required to drive students to

activities away from the school building, but members with a

valid bus driver's license may do so, voluntarily, with ad-
vance approval of the Administration;

D. members using his/her personal vehicle for atten-
dance at workshops, in~service activities outside of the
district, or business related errands, as approved by the
Superintendent, shall be reimbursed at the standard mileage
rate permitted by the I.R.S. Travel for attendance .at
conventions and for the purpose of attending college shall
not be reimbursed. v



V. TEACHER EVALUATION

The primary aim of evaluation shall be the improvement
of instruction

L Early in the year, the Administration shoall inform
the Teachers of 1its evaluation policy and procedures.
Teachers whose contract renewal is in Jjeopardy shall be in-~
formed therecof ULy Christmas vacation. Failure to 50 Inform
shall not preclude implementation of the sixty (60) day
clause of the individual's contract.

2. Non-Terniured Personnel
The evaluation of non-tenured teachers shall be in
accordance with N.J.S.A. 18A: 27-3.1 and 2.3 and M.J.A.C.
6:3-1.19.

3. Tenured Personnel
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a. Review of the performance of bLhe Le
staff members based upon the job description.

b. Frequency

1) Teachers shall be observed through class-
room visitation by a certified supervisor at least three (3)
times for non-tenured and two (2) times for tenured teachers
in cachh school year, to be folloewed by a couferonce and a
written observalbion report by the supervisor. Fach observa-
tion shall consist of at leastl a full perlod or a daily com-
plete lesson.

2) Teachers being formally obsorved zhall be
notified prior Lo the observation.

1) Each observation shall be (ollowodl by a
confersnce, No subseguent obsesrvation can ocour prior to
that confereace.

'

C. Open Evaluation - All monitoring or _bzscreva-
tion of the work performance of a teacher shall b conducted
openly and with full knowledge of the teachery. The usze of

eavesdropping, public address, cameras, audio syslems, and
similar surveilance devices shall be strictly prohibited.

d. Evaluation by Certifiod Supervisors - Teachers
shall be evaluated annually only by personz cortificated by
Lhhe¢ New Jersey Slate Board of Examiners Lo supervise
instruction. v

2. Copies of Observation Reporls - A teacher

shall be given a copy of any class visit aolbservabion report
prepared by his or her supervisor at least one (1) day



before any conference Lo discuss Lt.  No such report shall
be placed 1in the teacher’'s file, or otherwize a2laed upon
without the prior confarence with the teacher. 1Mo teacher
shall be required to sign a blank or incomplete
observation form. The signature of the tescher zhall not
necessarily represent acceptance of the report, but shall
constitute an acknowledgement that he or she has read its
contents. The teacher shall also be permitted to include
his/her comments as per statute.

f. Observation conference shall occur within five
(5) school days of the observation depending upon Lhe avail-
ability of both parties but shall not extend beyond ten (10)
days

g. Reports - A written review of Lhe teaching
staff member’'s preogress toward the objectives of the indi-
vidual professional improvement plan (IPIF) shall bz devel-
oped at the previous conference.

4. Any complaints regarding a Memboer made to the Ad-
ministration by any parent, student, or other perszon, which
are used in any manner in cvaluating a Member, zhall be
promplly investigatoed and cealled teo the attontion of the
Member. The tember shall be given the oppovtunity to re-
spoud verbally or in writing to such a complaint and shall
have the right te be represented by the Aszociation at any
meeting or confercnce regarding such complaint.



VI. LEAVES OF ABSENCE

It iz agreed by all parties that this section provides {or
leaves for specific purposes and that all partiss abide by
the spirit of this policy . "

A. Sick Leave

1. Members under ten (10) month contracts shall
b entitled to ten (10) sick days each school year, and Mem-
bers under +twelve (12) month contracts shall be entitled to
twelve (12) sick days each school year, as of the first of-
ficial day of their contract year, whether or not they re-
port for duty on that day. Unused sick leave shall be accu-
mulated from year to year with no maximum limit, bLut it can
only be used as sick leave.

2. Pursuant to the formula conlained in
N.J.A.S. A. 18A:30-6, payment for ten (10) additional service
sick days, which shall be non-cumulative, will be provided
when all accumulated sick leave has been used.

3. A doctor’s certificate shall be furnished upon
raquest to the Administration at no cost to the Roard, for
each consecutive period of sick leave of more than five (5)
consccutive school days.

B. Emergency and Personal Business Leave

Members shall be entitled to the following tempo-
rary leave of absence with full pay:

1. Two (2) days leave of absence for personal
business. Written notice of such leave shall be given to
the Administration at least one (1) week bhefore laking such
leave, (except in case of emergency), and the Member shall
not be required to state the reason for taking such leave
other than that he is taking it under thisz secbiou., Ons day
of unused leave from the previous year may be accumulated
and used the following year. No more than three (3) days
leave may be taken under this section in any year.

2. If a teacher is involved in an ~mergency,
he/she need not request personal leave in accordance with
paragraph B. one (1) above, but will attempt to notify the
Administration by 7:00 A.M. on the day lLhe teacher must be
absent and will inform +the Administrator of the nature of
the emergency. For purposes of this provision, an smergency
will be a serious illness, legal matter, «r <doath in the
teacher's family.

3. The equivalent of five (5) total =chonl days
per school year may be usad by the Association I'rasident or
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his/her designee for Association business with the concur-
rence of the Superintendent or his designee.

: 4. An employee who is required to be absent for
oue day or more because of a death in the employez's immedi-
ate family, shall, with the concurrence of th=s Supcrinten-
dent, be excused for such day or days. Paid Lim: off shall
be provided +to attend the funeral, plus resascnable travel
time to and from the funeral location. In no case, however,
shall the time off with pay exceed five days. Immediate
family means parents, grandparents, spouse, children, broth-
ers or sisters, or any relative living in the same household
with the employee. The Superintendent may under axtenuating
circumstances grant additional reasonable time off.

5. Military Reserve leave shall be granted as re-
gquired by law. The Board reserves the right to appeal for
delay of duty to and after the end of school.

C. Leaves Without Pay

Leaves of absence without pay may be granted by
the Board wupon the recommendation of the Adminislration as
follows:

1. Leaves for extreme family emergency may be
granted by the Superintendent. Such leaves may be extended
by the GSuperintendent after consultation with the staff
member .

2. Maternity Leave J

a. Leave granted a member for maternilby,

child care, and/or adoption shall be limited to a maximum of
two (2) school years per maternity leave. It is understood

that if the leave commences during the school term, that pe-
riod of +time that the member is on leave for that school

term would constitute a school year. Theretore, a school
vear is defined as the period July 1 - June 30. The schoo}
term is defined as the period September 1 - June 30. Indi-

viduals in order to return following such leave must notify
the Board prior to April one (1) of their intention to re-
turn at +the commencement of the following school term. Any
revocation of that intention shall promptly be made known to
the Board or the Administration in writing.

b. The member shall specify, in writing, the
date on which the leave is to commence and the anticipated
birthdate or adoption date. Further, a teacheor may work up
until the physiclan deems 1t necessary to  iscontinue
teaching duties. Therefore, the member must also submit a
doctor’s certificate indicating that date.
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3. Leaves for study purposes:

H Eligible to tenured teachers, with the
concurrence of the Administration and approval of Llie Board.

b. Only one teaclier shall be granted such
leave at a time, except in an emergency and when approved by
the Administation and so granted by Lthe Board.

c. The Board and Association 2greas that
leaves for more than one (1) year are not advisable.

D. Sabbatical Leaves

1. Award »f Sabbatical Leave - Rabbatical lcaves
for approved courses of study, for either one-half (1/2) the
school year or a full year, may be granted by f{h+ EBEuard to a
Leacher whose application has been recommended Ly the Admin-
istration and a Teacher’s Committee.

2. Eligibility - Requests for sabbatical leave
will be <rconsidered for teachers who have at least seven (7)
years of continuous service in the district.

i Procedures ~ Raquests muzst be received by the
Administration no later than January 15 of the year gprior to
the requested leave. The request shall bte f{orvarded to the
Board within thirty (30) days.

4. Salary and Other Benefits

a. Experience Credit - The teacher on sab-
batical leave shall accumulate experience credit on the
guide.

b. Tuition Credit - The teaclicr o zabbabi-
cal leave shall be entitled to btuiltion refund in sccordance
with Chapter X, Section A.6 of the contract.

<. Benefits - The teacher on sabbatical
leave shall be entitled to all emplecyee benefits as
provided by the contract.



d. Salary
% o Full year sabbatical - Th: teachet
shall be paid three quarters {3/4) of the annual salary for
that school vyear. Salary would bs paid in accordance with

the payroll schedule, beginning in September.

2. Half Year Sabbatical - Tho Leacher
on half year sabbatical leave shall be paid tlie ncrmal
salary for that school yecar, but while on sabtbatical lzave
the teacher will be paid three quarters (3/4) of tbe remain-
ing balance of the annual salary. Salary would b2 paid in
accordance with the payroll schedule.

e. Other Conditions

1. Terms of Leaves - Full year sabbat-
ical leave shall commence on September first and end June
thirty. Half year sabbatical leave shall be granted for ei-
ther the Fall or Spring semester. Normally, an employez on a
half year leave for the Fall semester may return on or abnut
February 1. An employee on a half year leave for the Spring
semester may return in September of the following school
year.

2 Number of teachers on lzave - One

teacher may be on sabbatical leave at any time.

Reports Required - While »n sabbaticzxl !eave, the
Leachey shall report to the Superintendent in wiriting by
January first for the Fall Semester and June thirticth for
the Spring Semester. The report shall includ: a zcummary of

experiences and conclusions relevant to Tewkzbury Township
Schools.

As a condition for granting this sabbatical, it 1is
understood that the teacher shall continue in service for a
period of two years after the expiration of the sabbatical.
Upon failure to continue 1in service for two ysars, the ad-
ministration may require the teacher to repay a pro-rated
share of the sabbatical salary. Exceptions to this rule are
subject to approval by the Board of Education.
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VII. GRIEVANCE PROCEDURE

A. Definition

A grievance is a claim based upon an evenbt or concdition
which affects the welfare and/or terms and conditions of em-
ployment of a Member or Members and/or its interpretation,
meaning and application of any of the provisions of this
Agreement.

B. Philosophy

The purpose of this procedure is to secure promptly and
at the lowest level equitable solutions to grievanccs.

Proceedings shall be kept as informal and az confiden-
tial as may be appropriate at each level of the procedurs.

C. Procedure

1. Since it is imporitant that grisvances be pro-
cessed as soon as possible, the number of days indicatod at
cach level should be considered as a maximum, and cvery ef-
fort should be made to expediate the process. Th: time lim-

its specified may, however, be extended by mutual agreement.

2 If either party fails to follow the time
limit, the grievance shall be waived or movad to the next
step, depending upon which party fails te follow Lhe proce-
dure agreed upon.

3. In the event a grievance is filed at such time
that it cannot be processed through all the steops in this
grievance procedure by the end of the scheool year, and, if
left unresolved until the beginning of the following school
year, harm could result to a party in interest then the tims
limits set forth herein shall be reduced o Lhat the
grievance procedure may be exhausted prior to ths and of the
school year, or as soon thereafter as practicable.

4. The meetings and hearing shall be conducted in
private.

D. Levels of Procedure
1. Level One (1)

A Member with a grievance may dizcuss it with his
immediate supervisor, through the Associati-n's designated
representative if desired, with the objentive of resclving
the matter informally. Any grievance must Lz  brought to
Level One (1) not later than one (1) calendar month of the
occurrence which gave rise to the grievance.
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2. Level Two (2)

If the aggrieved Member is not satisfied with the
dispositon of his grievance at Level One (1), he may submit
it in writing to the Association Executive Committee within

five (5) school days after the decision at Levzl One (1), or
within ten (10) school days after the grievance was pre-
sented, whichever is sooner. Within three (3) zchool days
after receiving the written grievance, a represcntative of
the Executive Committee shall submit ibL in writing bo, and
confer with, +the immediate supervisor of the aggrieved Mem-
ber. Then immediate supervisor, upon yaecaipl of the
grievance report, shall attempt to resolve tLhe matter as
quickly as possible and shall meet with the aggricved Membe'l:
or his representative within five (5) days (designated
school holidays excepted) of receipt of such report.  Deci-
sions rendered at Level Two (2) and at all subszcquent lavels
of the grievance procedure shall be in writing, scctting
forth the decisions and reasons therefor, and shall Dbe

transmitted to and be signed by all invelved partioes.
3. Level Three 3

If the aggrieved Member is not satizfied with the
disposition of his grievance at Level Two (2), he may submit
it in writing to the next higher level of supervision within
five (5) school days after the decision at Level Two (2), or
within ten (10) school days after the grievance was pre-
sented at Level Two (2), if no decision was reached,
whichever i3 sooner. The parties shall attempl. to reszolve
Lhe matter at that next higher 1level of osupcrvision as
quickly as possible, and for that purposs, o mecting shall
be held within five (5) days of submission Lo thiat next
higher level of supervision (designated school holidays ex-
cepted), unless that next higher level of superviscion is the
Board, in which event the grievance shall Lmmediately pro-
ceced to Level Four (4).

4. Level Four (4)

If the aggrieved Member is not zabicficsd with the
disposition ab the preceding levels, or if no doecision has
been rendered by the appropriate supervisor at Level Three
(3), he may, within five (5) days, request the Asszociation
Executive Committee to submit his grievance in writing to
the Board through the Personnel Committes. Tha Roard and
the aggrieved Member shall attempt to reach agrecment. If
no agreement 1is reached within one (1) calzndar month of
presentation to Level Four (4), the Board and/or the ag-
grieved Member may request the services of a mediator, who
shall be selected by mutual agreement of the parties, to me-
diate and advise. The mediator shall set forth in writing
his findings of fact, reasoning and conclusions on the is-
suzs submitted. The cost of mediation shall Ube shared



aqually Le the parbties. The parties will give Jdoo coacider-
ation to the mediater's findings, reasening ansd o aclasiong,
but they shall he advisory anly and not Lo Linlding on Lhe
Poard or the Asszocialion.
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VIITI. TEACHER EMFLOYMENT

A The Board agrees to hire only proparly coertified
teachers holding or working toward standard cerlificates ig-
sued by the New Jersey Board of Examiners for evory ragalar
tecachiing assignment. The Board reserves the vight Lo hire
non-degree teachers 1in case of emergency, bul may veyuirve
them to continue working toward a degree.

B. Credit not to exceed four (4) years for millitacy
scrvice or alternative civilian scrvice vequired Ly Selec-
tive Service, shall be given uwpon initial «mnploeyment. AL

the discretion of the Board, <redit may be given o the samo
basis for Peace Corps, Vista, National Tecacher Corps., or
Fulbright Scholarship time.

G. AL the time of ilnitial employment, tLeoachers shall
be placed on a step of the salary guide according to mulual
agreement between the teachers and the Board of Education.
Thereafter, teachers zhall advance one (1) step of Lhe guide
per year of teaching in the district until they reach ths
maximum step except a3 1increments may be withhesld by the
Board acting in accord with district policy and state law.

- ' J

D. The administration shall post vacanciazs withiln ten
(10) school days after such vacancies become «astablished as
a consequence of formal Poard action during the unormal
school year, or if established during summer recess, known
vacancies shall be disseminated to members through the mail.

E. Members who desire a change in their azsigument for
the following school year, may file a writbtan ctalement with
the Superintendent by April one (1) of the preceding zolicol
year.  Such statement shall include the grad: and,/cv subject
to which the member desires to be assigned and the s:hiool.

I'. Teacher Contracts
1. Teachers shall be given their coployment

agreements on or bLefore April thirty (30). If Lhe BPozrd and
Association have not reached contract sebtlemant for  Lhe

yecar in question the employment agreement :shall to hased
upon the existing contract. Upon a settlement, Lhe Hembers
will be re-issued contracts reflecting the wgvesmont and

shall be retroactive to Ssptember one (1) ol the new con-
tract year.

o Employment agrezements shall b returned by
non-tenured teachers to the Board Cecretary Ly May thirty-
one (31).
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IX. TEACHER-ADMINISTRATION LIAISON

The Association s5hall select an individual for coch school
building whe may meet with the Administration twioo monthly
Lo discuss local school problems and practices, mnd to play
an active role in the revision or development of Luilding
policies. Also, this representation may suggest ltems to be

placed on the agenda for teachers' meetings. Memborsz having
suggestions or requasts may forward them to the linison vep-
rescentative. Meetings between the Administivation  and the

representative zshall be set up at the regquest of either
party.

The Administrative Offices shall provide to th: N.J.E.A.,
within thirty (30) days of the initial requast, reasonable
information required to complete the data for "M.J.E.A. Re-
secarch Documents.”



18

X. COMFENSATION

A Teachers

1. Salary Guide for 1938-89 See Appendix A

2. Salary Guide for 1989-90 - See Appendix B,

3. Lateral Moves Across (Gulde

a. A teacher anticipating a lateral move across
Lhe guide (e.g., moving from BA to BA + 15) musl inform the
Administration using form T-175 four (4) wmenths prior to the
anticipated effective date of the move. Further, it is the
responsibility of the teacher to enszsure that official Lran-
scripts, which chall serve as the primavry Lnsis far consid-
eration, shall be forwarded to the Administrali:n. The of-

ficial transcripts shall bs used by the Administration to
certify to the Board that the teacher has  ‘ulfilled the
necesary requirements for the lateral move.

b. The Master of Arts/Sciences must boe =zarned in

the field of education or discipline of requir:d teacher
certificate (e.g. scilence, mathematics).

4. Honoraria
a. Interscholastic Athlcetic - Ses Appendix I
b. Intramural and Cfficials

Sessions will last a minimum of one (1) hour and
fifteen (15) minutes.

Advisors 1983-29 1328-90
Intramural $18.50/session $13.50/ses5ion
Official-Interscholastic $17.50/game 215 50 /game

Of ficial-Tournament $19.00/gane 20850 ) came
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¢, Non alliletic Extra Curriculay
1988-39 193G--930

1) Curriculum Development
on non-school time:
(At the written
request of the
Administration $18.50/hour T19.50,/hour

2) 8th Grade
Magazine $18.50/53es3510n $19 60 /session

J) Productions
(incl. yearbook) $18.50/sess510n $19.50/3ession

4) Test SBcoring
{Diagnostic and
Criterion Reference
test on non-school
time, with written
consent of the
Administration) $15.50/hour $16.50/hour

5) Student Supervision

Teachers specifically assigned in +writing by the
Administration to supervise students at special activitics
during non-school hours, such as, but nol necessarily
limited to dances, concerts, programs, bournaments shall be

reimbursed Fifteen Dollars Fifty Cents ($15.50) per hour
for 1988-89, and Sixtecen Dollars Fifty Cenbta ($15.50) for
19838-90. Teachers involved in aforementiconcd cuporvizion

shall submit a voucher to the DRoard Secretary within five
(5) school days of the day their services were rondered.

d. The number of after school seszionzs/hours must
be approved in writing by the Administration.

&. At the beginning of each year, noticoes shall
be pcsted +that these opportunities exist. Intercsted
Members must notify the Administration in -writing within
five (5) school days of the day the notices are posted.
Selection of the advizors for these jobs shall  be at the
discretion of the Administration and with Poard approval.
The chosen advisors for these jobs may be recliesved of these
with Board approval when it becomes apparent that such extra
duties in any way interfere with performance of their
primary duties.

5. Professional Development and Educaticon Tmprovement

2 counrsan

a. The Board zhall reimburse teachoers
taken for professicnal improvement. A maximum of aighteen



(18) 2redit hours per school year (July 1 - Jun< 390) are
eligible for reimbursement. The rate of reimbursement shall
bes One Hundred percent (100%) to a dollar t~tal ogqual tn
eighteen (18) hours times the highest state oollegs of
aeducatlion or liberal arts graduate school tuition ratz.

b. Credit hours eligible for reimburzement must
be from an accredited school of education or aprlicable to a
New Jersey teaching certificate. OQOther credil hours may be
approved by the Superintrsndent of School= b his/her
discretion.

C. A minimum grade of R or itz eqgirivalent  ia
required in all cazes of tuition reimbursemont

d. No teacher shall be regquired teo laks courses
in order to be aligible for salary incremontz.

o, The Board shall pay up Lo thicty dellars
($30.00) per course for textbooks purchasced by th: toacher.

f. The Board and the Associalicn encourage
teachezrs to attend the annual N.J.E.A. Convention in order
to avail themselves of valuable information loading to
improved teaching. Tcachers shall be reimburced: Thirty-
five Dollars ($35.00) per diem or Sixty Daollars (3€0.00)
for overnight stay. All reimbursements will be made through
the voucher system. Convention nights <ligible for
reimbursement are Thursday and Friday. SGtaff mombers
applying for overnight reimbursement must zubmit room bill
with the voucher.

§. Health and Accident Renefits

Q. Medical Coverage ~As currecntly provided plus
full medical coverage for dependents. This shall apply to
all Members who are eligible for Teachers Fonsion  and
Annuity Fund and New Jersey Public Employses Retirvement
Fund.

b. Dental Coverage - As currently provided for
employees and dependents.

c. Proscription Plan - Membor:s aniel Lhelr
dependents (as defined by the carrier) shall be provided a
prescription plan effective July 1, 1889,

7. Service Ponus - A servize bonus of Thros Thousand
Dollars (%£3,000.00) will be given to t.rachers  upon
termination of fifteen (15) or more yearsz of continuous
satisfactory service within the Tewksbury Township School
District. Approved maternity lecave, sabbati-al leave, and
personal leave wilhout pay shall be excluded in caleulating



thoe f(iftecen (15) cars of servico. Forthot, tlinse
conditions shall not be conzidered as intcrrupting
continuous servico. The bonus will bsn awarded by seoparate
check upon approval of the teacher’'s 1resignation or

retirement.

8. Voluntary PFayroll Deductions

a. Members will have the option bto huve a portion
of their pay deducted monthly, and to have Lhe monthly
deduction deposited with the Hunterdon Ccunty Schoal
Employees Federal Credit Union or other institution
designated by the Association annually on or before June
15th.

b. The Poard shall mail credit union monies by
the fifth (5th) of «ach month. If the PBoard fails to

forward zaid monies by the fifth (5th), and subsequent
penalties are 1imposed, the Board shall assume liability for
the penalties for the period the monies were not received up
to the date that they were received by the creodit union. In
the event penalties are asszessed, the individual teacher
must substantiate any claims.

C. In the case of CGCredit Union deductions, the
Board is not responsible for any bookkeeping olher than the
monthly deposits. All correspondence for individual ac-

counts with the Credit Union is the responsiliility of the
Individual Credit Union member.

B. Supplemental Teacher - See Appendix J

J
C. Cafeteria Staff
1. Salary Guide for 1988-89 - See Appendix D
2. Salary Guide for 1989-90 - See Appcendix D
3. Transporting Foodstuffs - The staff momber
responsible for the transporting of Foodstuffs and supplies
between schools during days when school 13 opzn, shall be

paid Fifty Dollars ($50.00) per month for scrvices renderad.

4. Uniforms - The Board shall provide a uniform and a
pair of shoes ecach year during the lifo of this agreement.
Cost to +Lhe Board shall not exceed Seventy-Five Dollars

($75.00) per school year.
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D. Custodial/Maintenance Staff

1. Balary Guide for Custedians for 1988-99- Cec
Appendix E

2. Salary Guide for Custodians for 1989-9C - Cae
Appendix E

3. Balary tuide Ffor Maintenanca for 1998-89 - oo
Appendix F

4., Salary Guide for Maintenance for 1339-90 Dee
Appendix F
5. Vacation
a. One (1) week after one (1) year of ~mployment
b. Two (2) weeks after two (2) yearz of <mploymeant
¢. Three (3) weeks afler flve (5) yrars of
amployment v
d. Four (4) weeks after fifteen jyears of
employmant
6. Uniforms - The Roard annually shall provide funds
for the purchase of safety work Dboots for eazh custo-
dial/maintenance employee. The Board zhall providae Seventy-
five Dollars ($75.00) for each member after cach cmployes
shows proof of purchase. Further, new employeez shall be
provided this benefit after one year of ssrvice. Addition-

ally, the new employee will alsoc be provided with $100.00
for the purpose of purchasing a parka. After +the initisl

purchase, with every three (3) years of scrvice, the Board
shall provide an additional One Hundred Dollars ($100.00)
for the purchase of a replacement parka for cach employee.

The Superintendent shall approve such purchases.

7. Overtime - Overtime shall be paid at a rate of one
and an half (1 1/2) times the hourly rate, aftcr forty (40)
hours weekly, or after twenty (20) hours weckly for part-

time employees.

E. Teacher Aide
1. Salary Guide for 1988-89 -  Zoe Apponitix 6

2. Salary finide for 1989-90 - See Appendix G
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F. Instructional Aide
1. Salary Guide for 1988-83 -~ G&ee Appendix H
2. Salary Guide for 1983-80 - See Appendix H
G. Other

1. Non-Instructional Personnel

Non-instructional personnel who worl  twenty
(20) hours or more weekly shall have all  loegal Ctate ang
Federal holidays observed by the school off wilh pay. If
raquired to work on these holidays, they shall be paid

doublae time.

~

2 Reimbursement for School Related Licensing
Fees

The Poard of Education shall pay for licensse
renewals required yearly by the State, including, but not
limited to all boiler licenses and school bus driver
licensas.

3. Enrollment of Teaching Staff's Childroen
The Superintendent shall rocommend the
enrollment of teaching staff's children on a tuition basis
of five hundred dollars ($500.) per school yzar. Admission

may b2 denied where the educational program maintained for
the children of this district iz 1inadequate to meet Lhe
needs of the applicant, or when upon entry Lo the school
system, class size limitations would be excoced.d. Oontinued
enrollment of any non-resident pupil is5 contingenl upon the

maintenance of good standards «f citizenship znd Jdizsoipline.

The Beard of  Education shall not be
responsible for the transportalion to or from ceobicol of any
non-resident pupil.



XI. TERMS OF AGREEMENT

A. The provisions of this Agreement zhall boe Clfective
as of July 1, 198& and shall remain in foroe and 2ffact un-
ki1l June 30, 1900.

;bL; Agreement ixz made and entersd inbks  this
A //'X _by and DbLetween Lhe Towkslivry  Towuship
Education Association, Inc. and the Tewksbury Town=hip Roard
of Education.

C. Poth parties agree that during the torm of this
Agreement thiere shall be an opportunity Lo dizoconss  Ltemy
neceding posasible o«larification and future Agrscmeznt inclu-

sions and exclusioas.

D. If any provision of this agreement v Lhe applica-
tion therafor~ Lo any party, Member or ciroumsalancos Lz held
invalid, the remainder of this agreement and itc Jgplication
to any party, other Members or circamstanccs zhall noet be
al fected thereby, and to this epd the provisicons of this

agrecmant are declared severable.

Fj/ P & y i T~ /

%}s
2

S e e by QT A, /_..
President, Tewksbury ¢ Pra Jjﬂmnh~/ j
Township Board of Toewksbury BEducati L/

Education Auow latlfn

ng/f/(. é/m/—— 3

/Secretary, Tewkabur/ Chief teg)ti -
Township Board of Tewksbury Eduuntlmn
Education Association
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24, 150
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1029-20 SALARY GUIDE

APFENDIX B

.
STEP Eﬁ??“ PA/BS PA/RG+L5  BA/BS+30  MAZMS  MA/MIEEL MA/MS*30
1 0-1 23,150 23,750 24,650 25,850 26,700 27,350
o 2 23,650 24,250 25,150 96,350 07,000 27,850
3 3 24, 4T0 25,050 25, 050 27,150 20,000 8,650
4 4-5 25,350 25,950 26,850 28,050 28,950 29,550
5 6 26,260 26, 85C 27,750 28,950 29, 8E0 30, 450
6 7-8-9 27,150 27,750 8,850 29,850 30,750 31,350
7 10-11 28,050 28,650 29,550 30,750 31,650 32,250
3 12 28,950 29,550 30,450 31,850 32,550 33,150
9 13 30,250 30,850 31,750 32,850 33,280 34,450
10 14-15 31,750 32,350 33, 250 34,450 135,250 35,950

MAX 16+ 37,5580 38,150 35,050 40,250 41,1560 41,750



APFENDIX C

LETTER OF AGREEMENT
PETWEEN THE
TEWKSBURY EDUCATION ASSOCIATION
AND THE
TEWKSBURY TOWNSHIP BOARD QF EDUCATION

The Association and Board agrees that Mrs. Justine Sadomski
and Mrs. Margaret Harjes (members) shall reccive an equity
adjustment during the 1988-89 school yoar due to
consolidation of steps on the guide based on years of
experience. The adjustments shown below zhall be reflected
in the members' pension and salary records.

1388-82 102R-29
Member Pase falary Adjustment TolLoel Salary
Justine Gadomski $12,825 3400 . $13,2235
Marjaret Harjes $25,850 $800. $26,650.

This agreement terminates «ffective June 30, 1289. .,

I y A
N AR AR & /Zf-’f.({/, (z{/é\g/g,i

I

President, Board of Education “TEA Chief Ngég{iator
i e . ~
7 e D Y
ﬁ/‘“ ,,4_/2,& L ‘“/-aD"xM
Ebard Secretary " TEX President

5 3-8

Date




CAFETERIA WORKERS SALARY GUIDE

APPENDIX D

1988-69 1989-90
Step Hourly Rate Step Honrly Rats
1 " 5.00 1 5. o0
2 5.25 Z .45
3 550 3 .70
4 5.70 4 .95
5 £.958 5 6oon
6 6.20 6 .45
7 6.45 7 G.70
8 6.75 8 7.00
9 7.00 a 7.30
10 7.30 10 7.60
11 8.550 11 a.2h

In addition, a stipend will be paid to the Cafectarin Manager
for the life of this contract.

Manager 1.62 x appropriate step on thce gulid-

Asslistant Manager Add 10% of the base ocalary tu the
base salary
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APPENDIX E
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1989-20
15,220
15,850
16,3010
17,200
17,920
18,660
19,425
20,210
21,465
22,750
24,3230

24,510
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1988-89
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16,880
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18,315
19,080
19,880
20,705
22,025
23,350

24,750

APPENDIX F

STEP.

%]

10

11



TEACHER AIDE _ SALARY GUIDE
APPENDIX G

1888-89 1989-90
STEP HOURLY RATE STEP HOURLY RATE
1 5.00 1 5,30
2 5.30 2 5.45
3 5.45 3 5.70
4 5.70 4 500
5 5.96 £ & "0
8 6.25 6 6. 45
7 6 .50 7 £. 75
8 6.80 8 7.05
9 7.15 9 7.40
10 7.50 10 7.80
11 8.00 11 8.15
12 8.45 12 8.65
13 8.90 13 9.20
14 9.65 14 q.65

15 15 10.486



INSTRUCTIONAL AIDE SALARY GIIDE

APFENDIX H

1088-89 1929- 90
STEP HOURLY PATE STEP netehy RATHK
1 6.25 1 £.LO
2 6.50 2 ALAD
3 6. 80 3 710
1 7.10 4 740
D 7.40 5 7.70
8 7.80 5 8.0nn
7 7.95 7 g.45
8 8.45 3 Q.65
9 8.70 0 9.15
10 9.20 10 °.4Q
11 9.70 11 1O
12 10.20 12 AN ALY
13 10.69 13 11.05



INTERSCHOLASTIC ATHLETIC GUIDE

APPENDIX I
1988-89
EXPERIENCE ... FALL/SPRING SPORTS

HEAD COACH ASSISTANT COACH

1-2 years & 900. $ B600.

3-4 years $1,100. $ 800.

5+ years $1,300. $£1,000.
1989-90

WINTER SPORTS

HEAD CCACH ASSISTANT COACH

$1, 200, $ 900.
$1,400. £1,100.
81, 600. $1, 300.

Salaries listed for the 1988-89 year shall be incrcascd by $100. per

position.

Definitions:

Fall/spring sports include: field hockey, soccer, softball, and

baseball

Winter sports include: cheerleading, wrestling, boys’ and

girls' basketball

Shared Title: When two coaches

share a title, the salaries for

the head coach and assistant coach shall Le added together and
divided evenly betwaen the coaches bazed on the experience level

of each coach.

Shared Assignment: When two

coaches share the coaching

responsibilities evenly, +the Hecad Coach salary shall be shared
evenly based on the experience level of ecach coach. y



SUPPLEMENTAL TEACHER
AFPPENDIX J
1988-1990
Qupplemental tecachers shall be paid a preoportionates salary
commensurate with the percentage of contracted time and step

nno (1) of Appendix A for 1988-89 and Appendix P for 1083-
90 .




