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PREAMBLE

This agreement entered into the 27th day of April, 1995, by and
between the Board of Plumsted Township the Town of New Egypt, New
Jersey, hereinafter called the '"Board" and the Plumsted Township
Education Association, hereinafter called the "Association".

ARTICLE I

RECOGNITION

The Board hereby recognizes the Association as the majority
representative for the professional negotiations concerning the terms
and conditions of employment for all certificated personnel of the
Plumsted Township School District including: all certificated
classroom teachers, (including but not limited to music instructors,
physical education instructors, nurses, L. D. T. C., Social Worker,
speech therapist, art teacher, Librarian, reading specialist and
guidance counselor; excluding: all certificated and non-certificated
executive and administrative personnel, Principal, Vice Principal,
Psychologist, secretarial and clerical employees, cafeteria and
custodial employees, substitute teachers, instructional and non-
instructional aides, and all other employees not specifically
included.

When used herein, the terms "staff member" or "employee" shall refer
to all unit members. References to the Child Study Team shall mean
the L. D. T. C. and the Social Worker. The term "teaching staff
member" shall refer only to certificated staff.

ARTICLE II

NEGOTIATION PROCEDURE

A. The parties agree to enter into collective negotiations over
successor agreement in accordance with Chapter 123, Public Laws
of 1974 in a good faith effort to reach agreement on matters
concerning the terms and conditions of employment. The parties
agree that, provided the Association is still the majority
representative, the Board and the Association shall commence
negotiations no later than December 1 of the year in which this
Agreement expires. This date may be changed by mutual agreement.
When the agreement is reached on the terms and conditions of
employment as described above, it shall be embodied in writing,
signed by the authorized representatives of the Board and the

Association, and it shall apply to all persons covered in Article
£



During negotiations, the Board and the Association may present
relevant data, exchange points of view, and make counter
proposals.

Both parties pledge that their representatives shall be endowed
with all necessary power and authority to make and consider
proposals in the course of negotiations. It is understood that
final ratification of all items contained within the tentatively
agreed upon contract must then be ratified by a majority of the
teachers represented by the negotiators of the Association at a
legally constituted meeting, and by a majority of the Board while
in session at a legally constituted meeting.

This agreement shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed and
mutually agreed by both parties.

ARTICLE TII

TEACHER RIGHTS

Pursuant to Chapter 123, Public Laws 1974 the Board hereby agrees
that every employee of the Board shall have the right freely to
organize and engage in collective negotiations. As a duly
selected body exercising governmental power under color of law of
the State of New Jersey, the Board undertakes and agrees that it
shall not directly or indirectly discourage or deprive or coerce
any teacher in the enjoyment of any rights conferred by Chapter
123, Public Law 1974 or the other laws of New Jersey or the
Constitution of New Jersey and the United States; that it shall
not discriminate against any teacher with respect to hours,
wages, or any terms or conditions of employment by reason of
his/her membership in the Association and its affiliates,
collective negotiations with the Board or his/her institutions of
any grievance, complaint or proceeding under this Agreement or
otherwise with respect to any terms or conditions of employment.

Nothing contained herein shall be construed to deny or restrict
to any teacher such rights as he/she may have under New Jersey
School Laws or Chapter 123, Public Laws 1974.

Whenever any teacher is required to appear before the Board, or
any committee, Board Solicitor, or member thereof, concerning any
matter which would adversely affect the continuation of that
teacher in his/her office, position or employment or the salary
or any increments pertaining thereto, then he shall be given



prior written notice of the reasons for such meeting or interview
and shall be entitled to have a representative of the Association
present to advise him and represent him during such meeting or
interview.

No teacher shall be prevented from wearing pins or other
identification of membership in the Association or its
affiliates.

Any question or criticism by a supervisor, administrator or Board
nember of a teacher and/or his/her instructional methodology
shall be made in confidence and not in the presence of students,
parents, or other public gatherings.

Pursuant to N.J.S.A. 18A:38-3, should the Plumsted Township Board
of Education approve the child(ren) of a nonresident staff member
to attend the K-8 program within the district, said child(ren)
may attend tuition free. However, should the cost of the
education of said child(ren) exceed the regular cost of education
for a student within the district, the staff member shall be
required to pay the difference between the regular cost of
education and the actual cost of educating his/her child(ren).

It is understood that the initial decision of the Board of
Education with regard to the approval of the attendance of a
nonresident student is reserved to the Board and is not subject
to the grievance procedure contained herein.

ARTICLE IV

ASSOCIATION RIGHTS AND PRIVILEGES

The administration will furnish the Association president copies
of the Board of Education minutes and annual audit after their
approval at a regular Board meeting. All other available public
information including census data, names, addresses and listed
telephone numbers are available upon response to request. The
Board shall provide existing data necessary for the Association
to process any grievance or complaint.

Whenever any representative of the Association or any teacher is
mutually scheduled by the parties to participate during working
hours in negotiations or grievance proceedings, he/she shall
suffer no loss in pay.

Representatives of the Association, the New Jersey Education
Association, and the National Education Association shall be
permitted to transact official Association business on school



property at all reasonable times, provided that this shall not
interfere with or interrupt normal school operations. Provided
further that said representatives shall indicate his/her presence
at the main office.

The Association and its representatives shall have the privilege
to use school buildings at all reasonable hours for meetings.
The principal of the building in question shall be notified in
advance of the time and place of all such meetings and he/she
shall grant such permission provided there is no conflict with a
previously scheduled meeting or normal school activities.

The Association shall have the privilege of using school
facilities for Association business only. This shall include
typewriters, mimeographing machines, other duplicating equipment,
calculating machines, and all types of audio-visual equipment at
reasonable times, when such equipment is not otherwise in use,
provided the person who is to operate said equipment is, in the
opinion of the administration, qualified to operate said
equipment. A proof of actual cost will be provided to the
Association upon request.

The Association president shall be exempt from all non-teaching
duties during his or her term of office.

The Association shall have the exclusive use of a bulletin Board
in each faculty lounge.

The Association shall have the right to use the school mail boxes
as it deems necessary and without approval of building principals
or other members of the administration. All Association
communications deposited in the school mailboxes shall be
considered privileged. Neither the Board or the Administration
assumes any responsibility for the distribution or comments of
Association communications. The Association agrees to hold the
Board harmless with regard to adverse reactions to any materials
it distributes under this article.

The rights and privileges of the Association and its
representatives as set forth in this agreement shall be granted
only to the Association in its capacity as the exclusive
representative of the teachers and to no other organization.

The Board shall make available a lounge and/or work study room
for the teachers.



ARTICLE V

SCHOOL YEAR

The school year for teaching staff members shall be one-hundred
eighty-seven (187) days.

1. The school year for Child Study Team members shall be one
hundred ninety-two (192) days which may include up to five
(5) working days immediately prior to the start of the
school year.

2. The Administration shall determine the necessity of an
assignment of additional work days as outlined in B.1l.

3. Child Study Team members required to work additional days
shall be compensated at the rate of 1/187 of their annual
salary (BA + educational bonus + longevity) for each day
worked.

By March 15 of each school year, an Association committee shall
make recommendations to the Board for the school calendar for the
next school year.

ARTICLE VI

TEACHING HOURS AND TEACHING LOAD

Teaching staff members shall indicate their presence for duty by
placing a check mark in the appropriate column of the faculty
"sign-in" roster.

1. a. 3 For 1994-95, the total in school work day shall
consist of not more than 7 hours including a lunch
time of 195 total minutes per week (full five [5]
day week). Thirty (30) minutes each day will be
provided as a duty free lunch period. Two (2)
fifteen (15) minute duty periods per week are to
be assigned for lunch, recess, or study hall
duties.

2. Effective 1995-96, the total in school work day
shall consist of not more than 7 hours and ten
(10) minutes, including a lunch time of one
hundred eighty (180) minutes per full five (5) day
week. Each teaching staff member shall have three



(3) forty (40) minute duty free lunch periods and
two (2) thirty (30) minute duty free lunch periods
with consecutive ten (10) minute lunch, recess, or
study hall duty periods.

b. Teaching staff members shall report thirty (30) minutes
prior to the start of the student day and remain ten
(10) minutes after the end of the student day.

2. a. The total in school work day for Child Study Team
members shall consist of not more than seven (7) hours,
including a lunch time of two-hundred (200) minutes per
full five (5) day week. Each Child Study Team member
shall have a forty (40) minute duty free lunch period
on a daily basis.

Effective July 1, 1995, Child Study Team members shall
have a seven (7) hour and ten (10) minute work day.

b. Child Study Team members shall normally report thirty
(30) minutes prior to the start of the student day and
remain ten (10) minutes after the end of the student
day.

G Child Study Team members may be assigned to arrive up
to two (2) hours later than normal starting time and
shall remain two (2) hours longer on such days. This
delayed start shall be planned for two (2) Thursdays
each month during the regular school year, unless
another weekday is mutually arranged between the Child
Study Team and the Supervisor of Special Services.

3. The total in-school work day for guidance personnel shall
consist of not more than seven (7) hours, including a lunch
time of 200 minutes per full five (5) day week. Guidance
personnel shall have a forty (40) minute duty free lunch
period on a daily basis.

Effective July 1, 1995, guidance personnel shall have
a seven (7) hour and ten (10) minute work day.
On in-service or other early dismissal days, lunch will be thirty

(30) minutes.

Regional in-service meetings (no more than two [2] per year) may
be extended to 4:00 p.m.



On days with two (2) hour delayed openings, teaching staff
members ( excluding Child Study Team Members and guidance
personnel) who miss preparation time will receive a fifteen (15)
minute break.

Teaching staff members may leave the building without requesting
permission during their scheduled duty-free lunch periods. All
teaching staff members are required to check in and out of the
main office. 1In addition, Child Study Team members shall notify
the secretary to the Supervisor of Special Services that they
intend to leave the building during lunch.

1. On the day immediately preceding the Thanksgiving and Winter
Break, school shall be in session for four (4) hours.
School will not be in session on Good Friday for students or
staff.

2. On the last two (2) days of school, classes shall be in
session for four (4) hours. In addition, classes will be in
session for four (4) hours for one (1) day, no more than
fifteen (15) and no less than ten (10) school days before
the last regularly scheduled student day. On the last
student day in June, a general faculty meeting shall be
convened by the Administration immediately upon the
dismissal of students. The maximum length of the meeting
shall not exceed one (1) hour. On these days, teachers
shall remain until completion of the regular work day.

When a specialist is in the classroom, this time shall be
considered preparation time for the regular classroom teacher.
Teachers recognize that such preparation time should be used for
planning and preparing lessons, having conference with staff
and/or parents, providing extra help to students or for other
similar educational activities. Any teacher who loses
preparation time for substituting on a non-instructional basis
shall be compensated at the non-instructional rate (see Appendix
B). Any teacher required to teach while substituting shall be
compensated at the instructional rate (see Appendix B).

1. Each teaching staff member shall be required to attend
without additional compensation, at the request of the
Superintendent, school related evening activities, meetings,
or conferences. Such activities, meetings and conferences
shall not exceed four (4) in number during the school year.
The administration shall provide at least two (2) weeks
notice of all requests.

2. Each Child Study Team member shall be required to attend
without additional compensation, at the request of the
Superintendent, four (4) school related evening activities,
meetings, or conferences. Additional activities, meetings



and conferences, to a total of one (1) in number during the
school year, may be required. Child Study Team members
shall be compensated at the instructional rate (see Appendix
B) for two (2) and one-half (1/2) hours required attendance
at each activity, meeting or conference beyond the initial
four (4). The administration shall provide at least two (2)
weeks notice of all requests.

In the event that a teaching staff member is willing to utilize
his/her own preparation time for an educational activity approved
by the Administration, the Board of Education will remunerate
that staff member at the homebound rate for minimum of one (1)
hour pursuant to the following:

l.

All educational activities must coincide with students that
are available for the period.

All educational activities must apply to students capable of
higher order thinking skills.

All educational activities must be geared to improving the
gifted and talented abilities of students.

No staff members are to be used to increase preparation for
other staff members.

The administration must approve all programs (i.e. Time
slots, selected students, program content. etc.)

Staff members are encouraged to present programs in any
field of expertise or interest.

If accepted and successful, it is hoped that the
administration would expand the G & T program to include
more students.

PREPARATION TIME CONSIDERATIONS

I.

2.

Preparation time is not to be considered for Child Study
Team members.

Preparation time is not to be considered for guidance
personnel.

All teachers will be allotted five (5) preparation periods
(two hundred (200) minutes], per five (5) day week.
Effective July 1, 1995, at the elementary school, one (1) of
these will be used every other week for team planning time
at which an administrator may be present. Early dismissal
and delayed openings will reduce the number of preparation
periods accordingly.



4. Effective July 1, 1995, Middle School teachers only may be
assigned up to five (5) team planning periods [two hundred
(200) minutes], per five (5) day week, during which time an
administrator may be present. Early dismissal and delayed
openings will reduce the number of team planning periods
accordingly.

ARTICLE VII
TEACHER EMPLOYMENT

Except in the event of an emergency, regular classroom teachers
shall not be required to fulfill the role of a substitute. An
emergency shall include the sudden illness of a teacher or
similar situations which preclude a teacher from giving
sufficient notice to the Administration to provide a substitute.

The Board will make every reasonable effort to provide
substitutes for all full-time certified personnel including
special teachers and nurses.

In order to be considered for an annual increment, a teacher must
have been approved by the Board of Education for employment prior
to February 1lst. Teachers employed for more than ninety (90)
days receive credit for the increment.

ARTICLE VIIX
SALARIES AND DEDUCTIONS
The salaries of all teachers covered by this agreement are set

forth in Schedule "A" which is attached hereto and made a part
hereof.

1. Teachers employed on a ten (10) month basis shall be paid
every two (2) weeks. The actual pay day will be started
September 1st. [Implementation September, 1992)

2. Teachers may individually elect to have deductions made from
their salary for the purpose of depositing in their credit
union.

3. When a pay day falls on or during a school holiday, vacation

or weekend, teachers shall receive their paychecks on the
last previous working day.

4. Teachers shall receive their final checks on the last
working day in June. Payment for work performed in July or
August will be made not later than the next month’s payroll.



5. Teachers shall receive their paychecks no later than the
beginning of the first lunch period provided paychecks are
in the building at that time.

1. The Board agrees to deduct from the salaries of its teachers
dues for the Association, the Ocean County Education
Association, the New Jersey Education Association, and the
National Education Association. Such deductions shall be
made in compliance with Chapter 310, Public Laws 1967 (NJSA
52:14-15.9e) and under rules established by the State
Department of Education. Said monies together with records
of any corrections shall be transmitted to the treasurer of
the Association by the 15th of each month following the
monthly pay period in which deductions were made. The
association treasurer shall disburse such monies to the
appropriate associations.

2. Each of the associations named above shall certify to the
Board, in writing, the current rate of its membership dues.
Any association which shall change the rate of its
membership dues shall give the Board written notice prior to
the effective date of such change.

3. The filing of notice of the teacher’s withdrawal shall be
governed by the laws of the State of New Jersey.

Teachers shall have the right to have deductions made from their
salaries upon written authorization for deposit in their account
through Mon-Oc Federal Credit Union, Approved Tax Sheltered
Program, and/or Federal Payroll Savings Plan. Deductions shall
be transmitted one (1) time each month, within five (5) working
days of the end of the month.

ARTICLE IX
TEACHER ASSIGNMENT

All teachers shall be given written notice of their schedules,
class and/or subject assignments and room assignments for the
forth-coming year not later than May 30th of each school year.

No later than May 7th, the Superintendent shall deliver to the
Association and post in the school building a list of known
vacancies which shall occur during the following year. Teachers
who desire a change in grade and/or subject area may file a
written statement of such desire with the Superintendent no later
than May 15th. In the event that changes in schedules, class,
and/or subject assignments, room assignments are proposed after
school dismisses for summer vacation, the Association and any
teacher affected shall be notified promptly in writing within one
(1) week of the making of such decisions.
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Employees who may be required to use their own automobiles in the
performance of their duties shall be reimbursed at the rate set
by the IRS for employee mileage rate in form 2106.

All openings for positions in summer school, home tutoring and
other programs (including non-teaching positions for which
teachers may be qualified and eligible) shall be publicized by
the Superintendent to the entire staff.

Changes in staff classroom assignment, requiring teacher
relocation of the contents of their room, outside the school
year, will be compensated at a rate of one hundred dollars
($100.00) per day. The administration shall determine the number
of days and the assignment of said days.

ARTICLE X

TEACHER EVALUATION

- All monitoring, observation or evaluations of the work
performance of a teacher shall be conducted openly and with
full knowledge of the teacher. The use of eavesdropping,
public address, audio systems, and similar surveillance
devices shall be strictly prohibited.

b 3 Teachers shall be evaluated only by persons certificated by
the New Jersey State Board of Examiners to supervise
instruction.

: f After an observation, the teaching staff member and the

evaluator shall meet to discuss what was observed.
Following the observation conference, the teaching staff
member will receive a copy of the written
evaluation/observation report. The teaching staff member
shall sign the evaluation/observation report to indicate
receipt of said document. No such report shall be submitted
to the Central Office, placed in the teacher’s file, or Z
otherwise acted upon without the teacher having the
opportunity to read and sign the document. The employee’s
signature on the document does not necessarily indicate
agreement with the contents thereof. No teacher shall be
required to sign a blank or incomplete
evaluation/observation form.



a. Every non-tenure teacher shall be evaluated at least
three times per school year, prior to April 30th. For
those non-tenure staff hired after the start of the
school year, observations and evaluations will be pro-
rated in number.

b. Each non-tenure teacher, in addition to a minimum of
three classroom observations shall have one over all
evaluation of their total performance. Such over all
evaluation shall take place prior to April 30th and
after the three classroom observations.

All evaluations of classroom and non-classroom staff will be
on a form reviewed by the Association and Administration and
approved by the Board of Education.

Evaluation reports shall include:

a. Strengths of the teacher as evidenced during the period
since the previous report.

b. Weaknesses of the teacher as evidenced during the
period since the previous report.

&, Specific suggestions as to measures which the teacher
might take to improve his/her performance in each of
the areas wherein weaknesses have been indicated.

All teachers must have full written knowledge of any and all
deficiencies in their employment performance prior to any
over-all evaluation.

A teacher shall have the right, upon request, to review the
contents of his/her personal file. A teacher shall be
entitled to have a representative of Association accompany
him/her during such review.

No material derogatory to a teacher’s conduct, service,
character or personality shall be placed in his/her
personnel file unless the teacher has had an opportunity to
review the materials. The teacher shall acknowledge that he
has had the opportunity to review such material by affixing
his/her signature to the copy to be filed with the express
understanding that such signature in no way indicates
agreement with contents thereof. The teacher shall have the
right to submit a written answer to such material and
his/her answer shall be reviewed by the Superintendent or
his/her designee and attached to the file copy. Any such
action shall be subject to the grievance procedure.
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A written communication, made by a parent, student or a
Board of Education member, concerning the actions of a
teacher, shall be forwarded to the teacher with a request
for a written reply within ten (10) days. The teacher’s
reply shall be sent to the principal and a copy to the
superintendent. If requested by the teacher, student,
parent, or principal, the superintendent may hold an
informal meeting to discuss the issues.

ARTICLE XI

TEACHER ABSENTEEISM

The Board shall grant child rearing leave without pay to any teacher
upon request subject to the following stipulations and limitations.

A. Disability Leaves

1.

A teacher who anticipates a disability shall notify the
principal in writing of the anticipated commencement of the
disability as soon as the employee knows of it.

a. In the case of pregnancy, the teacher shall inform the
principal of the anticipated delivery date.

b. No later than 90 days prior to the anticipated delivery
date, the teacher shall request either a leave of
absence while she is disabled, for which accumulated
sick leave may be utilized, or an unpaid leave of
absence for childcare as provided for in B. 3. below.

The Board reserves the right to regulate the commencement
and termination dates of anticipated disability leaves in
order to preserve educational continuity. When this occurs,
a teacher who is placed on an involuntary unpaid leave shall
be entitled to all sick leave and insurance benefits during
the period of actual disability, according to the negotiated
agreement and the rules of the insurance carrier. However,
time spent on an unpaid leave shall not be counted for
accrual of any benefits.

B. Childcare Leaves

1.

The Board shall grant voluntary unpaid leaves of absence for
the purpose of childcare of an infant who fulfill the
requirements set out below. It is understood that
entitlements under the New Jersey Family Leave Act and/or
the Federal Family and Medical Leave Act are included within
the leaves allowed under this article.



2. Childcare leaves are available only to tenured teachers.

3. Such leaves of absence may begin at anytime at the request
of the teacher and the approval of the Board of Education.
Any teacher currently on child leave shall be bound by the
rules governing child care leaves that were in effect at the
time their child care leave commenced.

4. To avoid unnecessary interruptions in instruction, all child
care leaves shall be completed on the first September 1, or
second September 1, following the leave. The Board of
Education will extend such leaves to allow for a September 1
start.

5. A teacher desiring an unpaid leave shall apply no less than
90 calendar days before the anticipated delivery date of the
infant. In the case of an adoption, notice shall be given
to the Superintendent when application is made. In case of
adoption, application shall be made for specific leave
period as soon as the teacher is informed of the custody
date.

6. To be eligible for a salary increment and credit toward
longevity payments, a teacher must work at least ninety days
in the school year that the leave commences or terminates.

7. A teacher on a voluntary unpaid leave of absence shall not
be eligible to either receive or accrue benefits except as
statutorily required.

A non-tenure teacher shall not be entitled to a leave of absence
for maternity beyond the end of the contract school year in which
the leave is obtained.

In the case of absence from school on account of personal
illness, a teacher shall be allowed pay for ten (10) school days
absence during the school year. If a teacher requires in any
school year less than this specified number of days of sick leave
with pay allowed, such leave not utilized that year shall be
accumulative to be used for additional sick leave as needed in
subsequent years. A teacher absent for (3) or more consecutive
days of alleged illness may be required to present to the
Superintendent a certificate of illness signed by a licensed
physician.

For bereavement purposes, up to five (5) school days within a two
(2) week period, commencing with the event of death of a member
of the immediate family, shall be allowed without loss of pay.
The term "immediate family" shall be understood to include only
the following: grandfather, grandmother, father, father-in-law,
mother, mother-in-law, husband, wife, child, brother, brother-in-
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law, sister, sister-in-law. Extenuating circumstances regarding
other individuals may be considered by the Superintendent on a
case-by-case basis. The Superintendent’s decision in each
individual case shall be final and not subject to the grievance
procedure contained herein. An allowance of one (1) day per year
with deduction of substitute’s pay only will be made in case of
the death of a relative not heretofore mentioned.

Teachers absent for any reason not heretofore specified shall be
deducted at a per diem rate of 1/200 of the annual contractual
salary.

Teachers absent from school by reason of quarantine by the Board
of Health shall not suffer deduction in pay because of such
action.

If any teacher shall have made a false statement regarding
absence, such statement shall be considered as an act of
insubordination. The Board of Education may, upon presentation
of evidence, suspend these absence privileges which are above,
the minimum mandated by law for such act of insubordination for
the remainder of the school year.

Personal Leave

1. Permission for personal business absence will be granted
with no loss of pay for three (3) days per year at the
discretion of the principal and with the permission of the
Superintendent, provided application is made in writing.

2. Requests for leave must be made three (3) days prior to the
date requested off, except in the case of emergency.

3. Where possible, every effort should be made by the employee
to conduct personal affairs outside school hours so that the
interruption to the continuity of education a student
receives will be at a minimum.

4. Personal leave will not be granted immediately preceding or
following a holiday, except in cases of emergency and with
the permission of the Superintendent.

5. Unused personal leave shall accumulate as sick leave.

6. At the end of the school year, each staff member who hasn’t
used any sick days will receive the additional specified
compensation:

Compensation $ 300.00



At the end of the school year, each staff member who hasn’t
used any personal and sick days will receive the additional
specified compensation:

Compensation $ 100.00

At the end of the school year, each staff member who hasn’t
used any personal, sick and bereavement days will receive
the additional specified compensation:

Compensation $ 100.00

Eligibility for the provision of this article will include

continuous employment for the school year starting February
1st.

Teachers shall be given written accounting of accumulative sick
leave days no later than September 30th of each school year.
The number of sick leave days for each employee will be made
available to any requesting employee, at any time during the
school year, within twenty-four (24) hours.

Accumulated Sick Leave-Retirement Plan

1.

a. Any member upon retirement in the Teacher Pension
Annuity Funds with at least fifteen (15) years of
service in the Plumsted Township School District and
has accumulated at least twenty-five percent [25%] of
his/her sick leave at the time of retirement will be
compensated based on the amount computed below.

After the 1986/87 school year, anyone intending to
avail themselves of this retirement plan, must notify
the Superintendent by January 15th, of the preceding
school year.

If n>15 & d/10n>.25 then

Retirement Bonus ($) = (60n-d) d/n
where,
d = number of accumulated sick days
n = number of years in the district

b. Staff members who have experienced high absenteeism as
the result of major illness or injury may reduce (n) in
the computation for one (1) to three (3) years, and
adjust the number of accumulated sick days accordingly.

Any teaching staff member who retires (not deferred

retirement) under a T.P.A.F. definition no later than June
30, 1995, and who is at least fifty-five (55) years of age,
and has at least twenty-five (25) years of service in the
Plumsted Township School District, OR any teaching staff

member who is at least sixty (60) years of age and has at



least twenty (20) years of service in the Plumsted Township
School District, AND who has accumulated at least sixty (60)
days of unused sick leave at the time of retirement, shall
be compensated in the amount of thirty thousand dollars
($30,000) upon retirement, payable in three (3) equal annual
payments commencing on January 1 following their retirement,
and on each January 1 thereafter for two (2) years.

Any teaching staff member intending to wutilize this
provision must notify the Board of Education, by submitting
a letter of retirement, no later than January 15, 1995. The
Board, in its sole discretion, reserves the right to waive
the January 15 notification date.

Any teaching staff member who retires under this provision,
shall also be eligible for the payment for unused sick leave
outlined in K:1. (a) above.

Teaching staff members who do not meet the provisions of
this article, or who do not retire by June 30, 1995, shall
not be eligible for compensation under this provision.

In the event of the death of a staff member who has already
submitted a letter of retirement, payment shall be made to the
estate of the deceased teacher for any available compensation
that would have resulted from the accumulated sick leave-
retirement plan (article XI, paragraph K).

Employees holding ten (10) month contracts (i.e. September
through June) will have the option of choosing a twelve(12) month
payment plan. The choice of payment option can be selected once
per year. Should the employee have chosen the twelve (12) month
payment plan leave for any reason during the course of the school
year, they will be paid the balance due them as if they had
chosen the ten (10) month option.

ARTICLE XII

FAIR DISMISSAL PROCEDURE

According to law, the Board shall give to each non-tenure
teaching staff member continuously employed by it since the
preceding September 30th either,

) 1 A written offer of a contract for employment for the next
succeeding year providing for at least the same terms and
conditions of employment but with such increases in salary
as may be required by law or policies of the Board or
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2. A written notice that such employment will not be offered.

Should any Board fail to give to any non-tenure teaching staff
member either an offer of contract for employment for the next
succeeding year or a notice that such employment will not be
offered, all within the time and in the manner provided by this
act (Title 18A:27-11 L1971 (C436), then said Board of Education
shall be deemed to have offered to that teaching staff member
continued employment for the next succeeding school year upon the
same terms and conditions but with such increases in salary as
may be required by law or policies of the Board.

If the teaching staff member desires to accept such employment he
shall notify the Board of such acceptance, in writing, on or
before June 1st, in which event such employment shall continue as
provided for herein. In the absence of such notice of acceptance
the provisions of this article shall no longer be applicable.

Upon written request a teacher shall be given reasons in writing
for dismissal.

ARTICLE XIII

INSURANCE PROTECTION

The Board shall provide the health care insurance protection
designated below. The Board shall pay the full premium for each
teacher and in cases where appropriate for family plan insurance
coverage, under the full New Jersey State Plan, or a mutually
agreed to plan.

The Plumsted Township Board of Education will provide an improved
Dental Program provided by Delta Dental which includes,

a. 100% Reimbursement for Preventative Services with no
deductible.
b. 80% Reimbursement for Basic Services after $25.00 deductible

per person.

C. 50% Reimbursement for Major Services after $50.00 deductible
per person.
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C. All Association employees electing the available medical coverage
will be assessed a monthly contribution fee based on the schedule
below.

PRESCRIPTION DENTAL

Single $ 0/month $ 0/month

H/W $ 0/month $ 5/month

P/C $ 0/month $ 5/month

Family $ 5/month $10/month

ARTICLE XIV
GRIEVANCE PROCEDURE
A. DEFINITIONS
Lig A "grievance" is a complaint by which an employee or

employees in the negotiating unit and his/her
representatives may appeal the interpretation, application,
or violations of policies, agreements, and administrative
decisions affecting them, except that the term "grievance"
shall not apply to:

a. Any matter for which a method of review is prescribed
by law or which by law is exclusively within the
discretion of the Board.

b. Any rule or regulation of the State Department of
Education or State Commissioner of Education having the
force and effect of law.

c. Any matter which according to law is beyond the scope
of Board authority.

B. PRINCIPLES
1.

A grievance to be considered under this procedure shall be
presented by the grievant not later than twenty (20) school
days after occurrence of the grievance, or not later than
twenty (20) days after the grievant should have been aware
of the occurrence. The number of days allotted at each step
of the grievance procedure is to be considered as a maximum
time linmit. Every attempt should be made to resolve
grievances as quickly as possible.
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In the event a grievance is filed at such time that it
cannot be processed through all the steps in this grievance
procedure by the end of the school year the time limits set
forth herein shall be reduced so that the grievance
procedure may be exhausted prior to the end of the school
year or as soon thereafter as is possible.

A grievant may present and process his or her grievance
personally or through appropriate representative. In either
event, the grievant shall be personally present at all steps
of the grievance procedure. Should a grievant want to
process his or her grievance personally or through an
appropriate representative of his or her own choosing, he or
she may do so; however, the majority unit shall be so
notified and shall have the right to have its own
representative present.

No reprisals shall be taken by the Board or the
Administration against any participant because he utilizes
the grievance procedure.

Should a grievance result from action taken by the
Superintendent or the Board, a grievant may present his or
her grievance initially at the second step of the grievance
procedure.

The immediate supervisor designated in the grievance
procedure is that person designated in the staff handbook.

PROCEDURE

1.

a.

STEP ONE:

A grievant may initially discuss the matter, identified as a
grievance, with the immediate supervisor or such person
acting as the immediate supervisor in the latter’s absence
with the written authorization of the Superintendent of
Schools in an attempt to settle the grievance informally.
This is not intended to extend the time set forth in Section
B, sub-section 1.

A grievant shall file his/her grievance in writing by
presenting the written grievance to the immediate supervisor
and forwarding copies to the Superintendent of Schools and
the Grievance Committee.



The grievant and the immediate supervisor or such person
acting as the immediate supervisor in the latter’s absence
with the written authorization of the Superintendent of
Schools shall meet in an attempt to resolve the grievance
not later than five (5) school days following the date on
which it is filed.

The immediate supervisor or such person acting as the
immediate supervisor in the latter’s absence with the
written authorization of the Superintendent of Schools,
shall communicate his/her decision in writing to the
grievant not later than five (5) school days following the
hearing. A copy of the decision shall also be forwarded at
the same time to the Superintendent and the Grievance
Committee.

STEP TWO:

a. If the grievance has not been resolved at Step One, the
grievant and his/her representative may file the
grievance in writing to the Superintendent. This shall
be done not later than five (5) school days following
the written decision of the immediate supervisor or
such person acting as the immediate supervisor in the
latter’s absence with the written authorization of the
Superintendent.

b. The grievant and his/her representative and the
Superintendent shall meet in attempt to resolve the
grievance not later than five (5) school days following
the date on which the grievance was filed with the
Superintendent.

c. The Superintendent shall communicate his/her decision
in writing to the grievant not later than ten (10)
school days after the meeting. A copy of the decision
shall also be forwarded at the same time to the
Grievance Committee.

STEP THREE:

a. If the aggrieved person is not satisfied with the
disposition of his/her grievance at Step Two, or if the
Superintendent has not communicated his/her decision in
writing to the grievant as provided in Step Two, the
grievant and his/her representative may regquest a
hearing with the Board or its representative(s) which
shall consist of one or more persons designated by the
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Board. The request shall clearly explain the grievance
and be made in writing not later than 5 school days
following the expiration of 10 school days provided in
sub-section C of Step Two.

The grievant and his/her representative and the Board
or its representative shall meet in an attempt to
resolve the grievance not later than ten (10) school
days following the date on which the grievance was
filed with the Board. The grievant may have three (3)
representatives present when his/her grievance is
reviewed by the Board or its representative.

The Board shall communicate its decision in writing to
the grievant not later than fifteen (15) school days
following the meeting. A copy of the decision shall
also be forwarded at the same time to the
Superintendent and the Grievance Committee.

FOUR:

In the event the grievant is dissatisfied with the
determination of the Board aforesaid, and in the
further event that the grievance involves the
interpretation or application of this contract, the
matter may be submitted to arbitration. The grievant
shall request in writing that the Association submit
the grievance to arbitration. If the Association
decides the grievance is meritorious, it may submit the
grievance to arbitration. A request for arbitration
shall be made in writing no later than fifteen (15)
days following the determination of the Board. Failure
to request arbitration within said period of time shall
constitute an absolute bar to such arbitration unless
the Board and the Association shall mutually agree upon
a longer time period within which to assert such a
demand.

The Board may also request arbitration concerning any
dispute regarding the interpretation or application of
this contract. The time limits applicable to the
Association are also applicable to the Board.

The arbitrator shall have no power or authority to add
to, subtract from, change or modify any of the terms of
this agreement.

The rules and regulations of the Public Employment ‘
Relations Commission shall be followed in the selection
of an arbitrator.
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e. The arbitrator so selected shall confer with
representatives of the Board and the Association and
hold hearings promptly, and he shall issue his/her
decision not later than twenty (20) days from the close
of hearings or if oral hearings have been waived, then
from the date that the final statements and proof are
submitted to him. The arbitrator’s decision shall be
in writing and shall have set forth his/her findings of
facts, reasoning and conclusions on the issue submitted
to the Board and the Association and shall be binding.

£. The costs for the services of the arbitrator including
per diem expenses, if any, and the cost of the hearing
room, if any, shall be borne equally. Any other
expenses incurred shall be paid by the party incurring
such expenses.

J. A grievance form shall contain; Grievant, position,
date, submitted to, statement of grievance, relief
sought, the specific contract clause or Board Policy
that was violated, the date of the alleged violation,
signature, and date the grievance was submitted.

Miscellaneous

Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary documents
shall be prepared jointly by the Superintendent and the
Association and given appropriate distribution so as to
facilitate operation of the grievance procedure. All meetings
and hearings under this procedure shall not be conducted in
public and shall include only such parties in interest and their
designated or selected representatives, heretofore referred to in
this Article.

ARTICLE XV
MANAGEMENT RIGHTS CLAUSE

The Board, on its own behalf and on the behalf of the electors of
the District, hereby retains and reserves unto itself, without
limitation, all powers, right, authority, duties and
responsibilities conferred upon and vested in it by the laws and
the Constitution of the State of New Jersey, and of the United
States, including but without limiting the generality of the
foregoing, the right:
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1. To the executive management and administrative control of
the school system and its properties and facilities, and the
activities of its employees while said employees are engaged
in the performance of their duties.

2, To hire all employees and subject to the provisions of law,
to determine their qualifications, and the conditions for
their employment, or their dismissal or demotion and to
promote and transfer all such employees; to relieve
employees from duty because of lack of work or other
legitimate reasons. Where the Board has adopted procedures
in the above areas, the Board will follow said procedures.

3. To establish grades and courses of instruction, including
special programs and to provide for athletic, recreational
and social events for students, all as deemed necessary or
advisable by the Board.

4. To decide upon the means and methods of instruction, the
selection of textbooks and other teaching materials, and the
use of teaching aids of every kind of nature. Where the
Board has adopted procedures in the above areas, the Board
will follow said procedures.

5. To determine class schedules, the hours of instruction, and
the duties, responsibilities and assignments of teachers and
other employees with respect thereto.

6. To take whatever actions may be necessary to carry out the
mission of the school district in situations of emergency.

The exercise of the foregoing powers, right, authority, duties,
and responsibilities by the Board, the adoption of policies,
rules, regulations and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith shall be
limited only by the specific and expressed terms of this
agreement and then only to the extent such specific and expressed
terms hereof are in conformance with the Constitution and laws of
the United States.

Nothing contained herein shall be considered to deny or restrict
the Board of its rights, responsibilities, and authority under
the New Jersey School laws, or other national or state, county,
district, or local laws or regulations as they pertain to
education.

It is agreed by both parties that this Agreement comprises the
total understanding of the parties and that no provision of this
Agreement may be altered except by mutual consent of both
parties. Such changes shall be reduced to writing duly executed
by both parties, and shall have the force and the effect of all
other provisions of this Agreement.



ARTICLE XVI

MISCELLANEOUS PROVISIONS

This Agreement constitutes a mutual covenant describing the terms
and conditions of employment for the term of said Agreement, and
the Board and the Association shall carry out the commitments
contained herein and give them full force and effect.

If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be
deemed valid. Other provisions or applications shall continue in
full force and effect.

Any individual contract between the Board and an individual
teacher in the bargaining unit, heretofore or hereafter executed,
shall be subject to and consistent with the terms and conditions
of this Agreement. If an individual contract contains any
language inconsistent with this Agreement, during the duration,
this agreement shall be controlling.

The Board and the Association agree that there shall be no
discrimination and that practices, procedures, and policies of
the school system shall clearly exemplify that there is no
discrimination in the hiring, training, assignment, promotion,
transfer, or discipline of teachers or in application or
administration of this Agreement on the basis of race, creed,
color, religion, national origin, sex, domicile, or marital
status.

Copies of this Agreement shall be printed at the equal expense of
the Board and the Association within thirty (30) days after the
agreement is ratified and presented to all teachers now employed,
hereafter employed, or considered for employment by the Board.

Whenever any notice is required to be given by either of the
parties to this Agreement to the other, pursuant to the
provision(s) of this Agreement, either party shall do so by
telegram or registered letter at the following addresses:

1. If by Association to Board at:
44 North Main Street, New Egypt, NJ 08533
2. If by Board to Association President at:
a. During Normal School Year:

115 Evergreen Road, New Egypt, NJ 08533



b. During the summer vacation to the address supplied by
Associlation President.

The Board will not unilaterally develop or implement any policy
or decision that involves terms and conditions of employment.
All such policies and decisions shall first be negotiated
mutually with the Association and reduced to writing and signed
by both parties.

Except as this agreement shall otherwise provide, all terms and
conditions applicable on the signing date of the Agreement to
employees covered by this Agreement as established by the rules,
regulations and for policies of the Board in force on said date
shall continue to be so applicable during the term of this
Agreement.

ARTICLE XVII
TEACHER-ADMINISTRATION LIAISON
Faculty Council

1. Organization: The Association shall select a Faculty
Council which shall meet with the Administration at least
once a month during the school day for the duration of the
school year. Said Council shall consist of not more than
one (1) member for every seven (7) teachers in the school
building, but shall in no event have less than (5) members.

2. Areas for Faculty Council considerations by the Council
shall include but not be limited to school building level
decisions regarding:

a. Revision and development of educational building
policies and practices. Evaluation of in-service
workshops.

b. In the event there shall be a reduction in the number
of teachers or specialists from previous years it will
be communicated and discussed with Faculty Council.

There shall be no release time or extra compensation for service
on these committees.

Final decisions on recommendations of this committee shall rest
with the Board.

Copies of the minutes will be forwarded to the Board of Education
by the following Board meeting.
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ARTICLE XVIIT
SABBATICAL LEAVE
The purpose of a sabbatical leave is to assist a member of the
professional staff to become more valuable as an educator for the
Plumsted Township School District.
A member of the professional staff may be granted a sabbatical
leave (without pay) after seven (7) years of consecutive

employment in the Plumsted Township School District.

Sabbatical Leave must be granted for such purposes as:

15 Professional study at an accredited college or University.
2. Approved research or study.
3. Professionally related travel with study under the auspices

of an accredited college or university.

Sabbatical leave may be granted at the sole discretion of the
Board.

1. The Board will consider program value and seniority of
service.
2. No more than two (2) staff members will be granted a

sabbatical leave during a given school year.
Application for Sabbatical Leave:

1. Must be made no later than January 1lst, preceding the school
year for intended leave.

2. Must contain a detailed written statement attached to
application giving the purpose of the leave, plan of
activity to be pursued and anticipated value of the
experience to the individual in improving his/her
professional competency and ability to serve the system.

The sabbatical leave time period is one contractual year,
September through June.

Sabbatical leave time shall not be recognized for purposes of
salary increment and pension eligibility.
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General conditions governing a sabbatical leave:

1. Five contractual years must have passed since the first
sabbatical leave for an employee to become eligible for
another.

a. Applicants for the first time will be given preference
over second time applicants.

2. The employee shall agree in writing to return to his/her
position (or a comparable one selected by the
Administration) in the school district for a period of at
least two (2) years following the completion of his/her
leave.

3. Upon returning to school, the employee shall submit a
written report to the Board containing all pertinent data
and information on his/her activities during the sabbatical
leave in verification of the stated purposes made in the
original application.

ARTICLE XIX

TUITION REIMBURSEMENT

Teachers who take graduate credits at an accredited college or
university as determined by the Board of Education in areas of
their current teaching assignment or upon request by the
Superintendent shall be reimbursed up to two hundred twenty-five
dollars ($225.00) per credit hour with a maximum of nine (9)
credits per teacher per year.

Courses must be approved in advance by the Superintendent and a
teacher must receive a "B" or better to be eligible for
reimbursement. Official transcripts of the grade and proof of
tuition must be subnitted.

The maximum total payments to be made by the Board will not
exceed nine thousand dollars ($9,000) per year. Application for
reimbursement will be approved based upon date of application and
relevance of the course to the teacher’s assignment.

Teachers earning their BA+15, BA+30, MA, MA+15, MA+30 will be
eligible for movement on the guide providing notification and
transcripts are submitted by September 1 and February 1.

Reimbursement will be made within thirty (30) days following
proof of successful completion of the course of study.



F. Ef fective July 1, 1995, non~-tenure employees are no longer
eligible for tuition reimbursement. Those non-tenure employees

who began pursuing graduate credits prior to July 1, 1995 are not
covered by this provision. Employees hired after July 1, 1995,
while they are non-tenured, may request course reimbursement, in
writing, from the Superintendent. Approval of such reimbursement

will be at his discretion pending Board approval.

ARTICLE XX

1994-97 SALARY GUIDES

A. Schedules aA-1, A-2, and A-3 are attached hereto and made a part

hereof.

Off-Guide Statements

1994-95

Staff on Step 17 in 1993-94 shall receive an increase of
$1,650 and move Off-Guide for 1994-95.

Anyone qualifying for a higher degree column during 1994-95

shall receive the appropriate educational benefit compensation as
outlined in C. below.

1995~96

Staff on Step 17 in 1994-95 shall receive an increase of
$1,957 and move Off-Guide for 1995-96.

Staff who first moved Off-Guide in 1994-95 shall receive an
increase of $1,957 above their 1994-95 salary and remain Off-Guide for

1995-96.

Anyone qualifying for a higher degree column during 1995-96

shall receive the appropriate educational benefit compensation as
outlined in C. below.

1996-97

Staff on Step 16 in 1995-96 shall receive an increase of
$1,800 and move Off-Guide for 1996-97.

Staff who first moved Off-Guide in 1995-96 shall receive an
increase of $1,900 above their 1995-96 salary and remain Off-Guide for

1996-97.
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Staff who first moved Off-Guide in 1994-95 shall receive
$2,000 above their 1995-96 salary and remain Off-Guide for 1996-97.

Anyone qualifying for a higher degree column during 1996-97

shall receive the appropriate educational benefit compensation as
outlined in C. below.

B. LONGEVITY

NOTE: Longevity will not apply to teaching personnel initially
employed after September 1, 1991.

1. Teachers with more than ten (10) years service in the
district to be additionally compensated $500.

2. Teachers with more than twenty (20) years service in the
district to be additionally compensated $1000.

3. Teachers with more than twenty-five (25) years service in
the district to be additionally compensated $1000.

C. EDUCATIONAL BENEFIT
1. BA+15 $ 400
2. BA+30 $ 800
3. MA $ 1300
4. MA+15 $ 1600
5. MA+30 $ 1800



A.

ARTICLE XXI

AFTER SCHOOL AND EXTRA CURRICULAR ACTIVITIES

Extra Activities Compensation

1‘

3.

ACTIVITY

Student Council (per year) $ 500
Safety Patrol (per year) $ 450
Drama $ 900
Audio Visual $ 900
Computer Technician $ 700

DUTIES BEYOND TEACHING DAY
a. INSTRUCTIONAL

Instructional duties are defined as
instruction and writing curriculum

Instructional (per hour) 94\ 95
95\ 96
96\97
b. NON-INSTRUCTIONAL

homebound

$ 21.50
$ 23.50
$ 25.50

31 -

Non-instructional duties are defined as after school
detention, chaperones and evening monitoring.

Non-instructional (per hour) 94\95

96\97
97\98

AFTER SCHOOI SPORTS
Head Coach (all Sports) 94\95 = $
95\96 = $
96\97 = $
Asst. Coach (all Sports) 94\95 = $
95\96 = $
96\97 = $

$ 18.00»
$ 20.00
§ 22.00

1,600/Sport
1,700/Sport
1,700/Sport

1,100/8port
1,200/Sport
1,200/Sport



- 32 -~

ATHLETIC DIRECTOR

STEP
1-8 $1,000
9 94\95 = $ 3,500
95\97 = $ 3,250

During the 1994\95 school year, the Athletic Director will
be given one (1) unassigned period per week.

Effective with the 1995\96 school year, the Athletic

Director will be given two (2) unassigned periods per six
(6) day cycle.

STIPENDS

1. Enrichment $ 5,000
2. Substance Awareness Coordinator $ 5,000
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ARTICLE XXVI

DURATION OF AGREEMENT

This Agreement shall become effective on July 1, 1994 and shall
continue in effect until June 30, 1997.

This Agreement shall not be extended orally and it is expressly agreed
that it shall expire on its expiration date.

IN WITNESS WHEREOF, the Association has caused these presents to be
signed by its President and Secretary, and the Board has caused these
presents to be signed by its President, attested by its Secretary, and
its seal to be affixed all on the day and year first above written.

PLUMSTED TOWNSHIP EDUCATION ASSOCIATION
‘ fi :
\742\V?pblxﬁ,\f<< (x&’YLﬁ;/ President
/7
‘ﬂzﬁéz/vtll/ :i/ ,,<Z{£,Q)é%yi,/ Secretary
7 d

PLUMSTED TOWNSHIP BOARD OF EDUCATION

President

ATTEST:

Secretary



Schedule A-1

Step B.A.
1 26700
2 27400
3 28125
4 29280
5 30015
6 30965
7 31805
8 32735
9 33650
10 34650
1t 35880
12 36875
13 37865
14 39865
15 42065
16 45515
17 48130
1993-94 1994-95
Step Step
1
A 2
§ P
3 4
N 4 5
5 6
6] 7
st il 7 9
8 9
E) 10
e O SRR
oAty iz
12 13
__“—iéhF — 14
14 15
B 15 [ 16+
16%*%
16 17
17 OG* ¥ &

B,A.+15

27100
27800
28525
29680
30415
31365
32205
33135
34050
35050
36290
37275
38265
40265
42465
45915
48530

19984-95
B.A.+30

27500
28200

28925 -

30080
30815
31765
32605
33535
34450
35450
36690
37675
38665
40665
42865

46315 -

48930

M.A.

28000
28700
29425
30580
31315
32265
33105
34035
34950
35950
37190
38175
39165
41165
43365
46815
49430

M.A.+15
28300
29000
29725
30880
31615
32565
33405
34335
35250
36250
37490
38475
39465
41465
43665
47115
49730

M.A.+30

28500
29200
29925
31080
31815
32765
33605
34535
35450
36450
37680
38675
39665
41665
43865
47315
49930

- 34 =

See Article XX for longevity provisions.

16% =

16*%% =

OG***% =

move to 93\94 salary plus
one-half the dollar difference

between 93\94 step 15 and published

94\95 step 16 for 9\1\94 thru

1\31\95

move to full value of Step 16
2/1/95 thru 6/30/95

individuals who move from 93\94
Step 17 to OG receive §$1,650
above their 93\94 salary.
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Schedule

Step

G G G G G |
OONDHDh WN-20000NOOOD WN

A-2
B.A,

28657

29357

30082
31237
31972
32922
33762
34692
35607
36607
37847
38832
39822
41822
44022
47472

B.A.+15

29057
29757
30482
31637
32372
33322
34162
35092
36007
37007
38247
39232
40222
42222
44422
47872

1995-96

B.A.+30

29457
30157
30882
32037
32772
33722
34562
35492
36407
37407
38647
39632
40622
42622
44822

48272

M.A.

29957
30657
31382
32537
33272
34222
35062
35992
36907
37907
39147
40132
41122
43122
45322
48772

See Article XX for longevity provisions.

1994~85 1995-96
Step Step
Y 1
2 2
3] 3]

4 4

5 5

6 6

7 7

8 8

9o 9

10 10

11 | 11 |

12} 12

13| 13

4] 14

N -

16| 16|
17| oG

ALL STAFF

Step 17

oG

M.A.+15 M.A,+30

30257
30857
31682
32837
33572
34522
35362

36292 .

37207
38207

39447

40432
41422
43422

45622

49072

Steps 1 - 16
remain on same step for 95\96
as they were on for 95\95

30457
31157
31882
33037

33772

34722
35562
36492
37407
38407
39647
40632
41622
43622
45822
49272
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for 94\95 moves Off-Guide
for 1995-96 and receives $1,957
above their 94\95 salary

individuals Off~Guide for 94\95

remain Off-Guide and receive §1,957

above their 94\S85 salary
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Step

QO~NOOMbdWN -~

A-3
B.A,

28700

29300 -

30225
31225
32250
33275
34300

356350 .

36425
37575
38800
40100

41425

42825

44400

46150

B.A.+15

29100
29700
30625
31625

32650 .

33675
34700
35750
36825
37975
39200

40500 .
41825 .

43225
44800
46550

1996-97
B.A.+30

29500
30100
31025
32025
33050
34075
35100
36150
37225
38375
39600
40900
42225
43625
45200

46950 .

- 36 -
M.A. M.A.+15 M.A.+30
30000 30300 30500
30600 30900 31100
31625 31825 32025
32525 32825 33025
33550 33850 34050
34575 34875 35075
35600 35900 36100
36650 36950 37150
37725 38025 38225
38875 39175 39375
40100 40400 40600
41400 41700 41900
42725 43025 43225
44125 44425 44625
45700 46000 46200
47450 47750 47950

See Article XX for longevity provisions.

1995-96 1996-97
Step Step
i 3
X2
2| 3]
3] 4
] 4 5
5| ...
o
sl 8
8 9
9 10
2 0 I 3
11 12
12 13
13 14
. 15
15| 16
16| o

Step 16

Staff

Staff

for 96\97 moves Off-Guide
and receives $1,800

above the 95\96 salary

who moved Off-Guide in 95\96
receive $1,900

above the 95\96 salary

who were Off-Guide in 95\96
receive $§2,000

above the 95\9%96 salary



