Borough of Stanhope

Sussex County, New Jersey

- Resolution -

Title: DPW Union /Co.ngract
Date Adopted: ,'-}!'/ [5721

RESOLUTION APPROVING THE LABOR CONTRACT BETWEEN THE BOROUGH OF
STANHOPE AND THE NEW JERSEY EMPLOYEES LABOR UNION (NJELU) FOR THE
YEARS 2001, 2002 AND 2003

WHEREAS, the New Jersey Employees Labor Union (NJELU) represented its members
empioyed by the Borough of Stanhope in the Department of Public Works in collective
bargaining; and

WHEREAS, the Borough of Stanhope and the NJELU have concluded negotiations for a labor
contract governing employment relations between the Borough and the NJELU for the years
2001, 2002 and 2003, said contract being incorporated herein by reference;

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of
Stanhope, New Jersey that said labor contract between the Borough of Stanhope and the NJELU
for the years 2001, 2002 and 2003 be and is hereby approved; and

BE [T FURTHER RESOLVED that the Administrator and the Chairperson of the Council
Infrastructure Committee, or the Mayor in his stead, be and are hereby authorized to execute said
labor contract on the Borough’s behalf,

Certified as adopted by the Mayor and Council of the Borough of Staghope at their meeting of
December 18, 2001. // /

L/ébbf;‘://é""‘/ I.fd LZ, L/A,-(_.—f’
Audrey Dressel, Clerk?
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PREAMBLE

TH:S AGREEMENT enterec inte this day of , 2001 -
pursuant to P.E. R.C, Docket No. RC-97-101, dated Jupne 13, 1997 - by and
between the Borcugh of Stanhon2, a miunicipal corporaticn located in the County

4

of Sussex and the Stare of.New Jersey, hereinafter rzferrzd to 2s “the
Borough™ cr “Emplovar”, and the NJELU Local NO. 1, being an asseciation of all
the biue collar employees, which are affected bty this agreement, which said
collective body is nereinafter referrad to as the “Union”

WITNESSETH that:

SECTION I - Term and Renewal

The zerm of this agreement shall be for the peried January ., 2001
through December 31, 2003 and from year t¢ year thereazfter, subject to sritten
ratice from eitier party to the other of the desire to change or amend this
agreenent. Jo be effective, such writtan notice must be recsived hy the cther
party ne later than one hundred thirty-five (135) days prier to the Borough's
statuzory pudget submissien date. The foresgoing 1s derived from the Publie
Emplayment Relations Commission Regulations. In the event the applicaole
stature and/or ragulaticns change, this 3ecvion shall be deemed to have been

amended to conform with same.

LX)
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[n the event that written actificatian has been received znd no
agreement has been reached by the end of the term of this agreement, the
provisions then in a2ffect shall remain in full force unt:l a subsequent

agreement Is lezally adopted.

SECTION IT - Recagnition/Applicability

The Borough hereby recognizes the Union as the exclusive bargaining
representative of tha employees. in the negotiating unit of tlue collar
employees emploved oy the Borcugh per P E.R. . Docker Na. R3-97-101 and all
empicyees working under such additional or different titles penerally
considered to be plue collar in nature which may be acded during the term of
this Agresement.

For the purposes of this Agreement, the term “Employee” shzll be defined
as a blue collar employee employed on a permanent basis. Temporary personnel
are expressly excluded. Permanent part—time personnel are entitled to only a
proporticnatz share of vacation and sick iszave besed upon their hours of work
as a percentage of full-time employess’ hours. znd thev shall not be entirlad

to health or dental insurance or visicn care.

SECTION III - Salaries

The base annual salaries of all ewployees covered herein shall be as set
forth in Appendix “A™ herecf, and in accordance with the 2001, 2002 and 20603
salary crdinances. Fayment in accordance with the rates therein shall begin
in a pay period as seon as possibie following final adoption of the budgs:,

and sha’l be retroactive to the beginning of the pertinent calendar vyear.
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SECTION IV — Working Hours

The regular work week shall be and 1s nereby defined =23 fiva {3)
censacutive workdays, Monday through Friday.  In accorcancs with New Jarsay
labor law, emp.oyess shali by entitled to one unpaid thirty (30) minute perisd
for lunzh; and shall also be entitled o one fiftzen (13} ainite break
sometime betwsen the start of the sorxday axd the _unch peried, and a second
such fifzeen (15) minute breask sometime between the lunch peried and the end

of the wortday. The time for lunch and for 13-minuta breaks shall be

detarriced by the Public Works Superintendent, or as he shell so deisgate,

SECTICN ¥V - Gvertime.

z.  Shculd 1t bzcome necessary Sor an employse to work over =zight (8)
hours within a reghlar workday, te shall be zempznsated for each hour in
excess thereof at the rece of time znd one—hzlf

. Employees called in to duty by the Superinzendert or his authorized
representative after regular werking hours skall be paid fer at least two (2)
nours at the appropriate cvertime rate.

¢, Hours worked on a holiday cr Sunday shall be compensated at double
the regular houxly rate,

d, . All overtime provisisns shall be subject to the requirements of the
Federal Fair Labor Standerds Act znd any applicacle U.3. Deperiment of Labtor
administretive regulations.

e.  All avartime muat be expressly approvec by the Supsrintendent of the

Sianhope Public Works Cepartment or his designee
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SECTION VI - Seniorivy

Seniority shall he calcelated based upen an employes’s isngtia of
continuous service with the Boraugh of Stanhops, in 2ecordance with Cuvil
Service regulation N. J A.C. 4A:8-1, at seq.., and it shal) he considered in

cases of premotion, demction, layoff and recall.

SECYION VIT - Longevity,
Each empleyee shall receive a salarv supplemsnt cnnua.ly based on veals

of service according to the Jellow:ing schedule:

Years of Service Revairer Laborer
0-3 D 0
7 1313 $283
§-12 $625 3387
13 ang over §929 3350

The annual longevi:zy pay supplement shall be added to the base salary and

‘rcluded as part of the employee’s razgular pavcheck.

SECTION VII] ~ Vacation Leuve.
Paid vacation leave shall he accrusd accerding to the fellowing schedule:
a. Upon appaintment, newly hived smployses will be cradited with one (1)
day of vacation lszave for the Iinitial month of zmployment if they begin work
on the first throuzh the sighth day of the czlendar menth and one—-half (1/2)
day if thsy begin an the ninth through the 23™ day ¢f the month. Afrer the
initial montn of amployment and up to tha end of the first calendar year,

employees shall receive sne {1) day of vacaricen leave for each month cf

N
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service. Tnarsafter. employzes shall be credited with vacaticn leave as

follows:

1) Tvelve (12) days per year from the beginning of the first full
calendar vear of employment and up to seven calendar years of continuous
service.

2) Fifteen (15) davs per ysar after the completicn of seven (7) calendar
years and ug to fifteen [13) calendar years of continucus service

3) Twenty (20) days per year after the completior of fifteen (15)

calendar years of continuous service and thereafier.

Vacation request ¢f one .1) week or more shall be submit<ed by March
156 of each year and answered by April 1. Requests for lsss shap five (5} days
shall be submitted at least forty-eight (48) hours in advancs, and answered
witiiin fortv-eight (48) hcurs. VYacation selecticn and approval shall be
determined by seniority where thera is a conflict betwean employees. Requests
will pot unreasonaoly be ceniec, including request to use vazatica for

emergent ¢ircumstances. HRequests shall Le in writing.

All vacarion leaves must receive the prior appruval of the Superintendert
of Public Forks, No more than ong year' s compli:ment of vacation leave may be
carrizd ferward into the followiag calendar year: a’l vime in excess therecf

shzll be forfei:ed.

SECTION IX - Helidavs
a. Employeec shall recelvz thirceen (13 paid one—day helicays per year

as fallows:

L Tanten]
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New Yesar's Day

Martin _utier King Day
Presiden:’s Day

Good Friday

Memorial Day
Independence Day

Labor Day

Columbus Day '
Veteran's Day
Thanksgiving Day

The Friday after Thanksziving
Christmas FEve
Christmas Dsay

b. Helidays that fzll or a Saturday shall be observed on the precading
Friday, and likewise, helidays that fall on a Sunday shell be observed on the
fellowing YMonday., If the first day of a two-day holiday falls on 2 Sunday, it
skall be ohserved on the preseding Friday, and if the second day of a two-day
holiday falls on a Saturday, it shali be observed cn the followinz Monday

¢, Holiday time is not cumulative; that is, it may not be carrisd over
into a subsequent vear.

d. Emplcyees shall not be assigned Saturday duty atv the reeycling
facility on & boliday weskend (when the Borcuzh observes a holiday on either

the preceding Friday or subsaquent Menday)

SECTION ¥ — Temporary Appoirtment,
Employees appointed to a higher grade by resason of action of the Berough
Council shall receive compensation commensurate therewith for only the peried

of said appointment.

SECTION &I - Sick Leave
a. Employees shall be snvitled to paid sick leave at the rate of fifteen

(13) days per year, tc be accumulated with no limit thereto. The Borough nay
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ra2quire proof of illness shenever desmed reasonatle, i e,, whan the Borough
feels there is excsssive use of sick vtime, or there are apparent patzerns of
absenteeism or atuse; and will requirz same afrer any five consesutive day
period.

b. Upon retirement frcm the Stanhops Public WNorks Department, employzes
shall be paid fer 25 per cent of accumulated sick leave, at tng regular rave
of pay, bLut not t¢ excesd §5, 00,

¢. An employee taking sick leave shall celephene e JPW office each day

of the absence by no later than regular starting time.

SECTION XII ~ Unpaid Leaves of Absence

Pernanent employees mey be grantec a leave of absence without pay with
tne approval of the Meyor and Council for & period of up to six (6) months
which may pe extended up to a maximum of one (1} yeer. Fach case is
considered on itvs own meri: and dces not set precadent for future cases

Ar employee on a [eave of absence will not te antitled to any benefits
during the term of the leava.

Employees on leavas of absence without pay shall cease to accrie sick

leave, vacation time and any seniarizy or expansion of benefits tnereon,

SECTION XIII - Job Related Tnjury

Anv employes #ho is unable te werk dus to & job ralated injury, as
detarmined by & physician selecrad by the Borsugh, and for whleh a
compensation repert hss been dulv submicted by the employee te the Barcugh,
will not have time deducted for sawe from iis accumulated sick leavs,

An emrloyee who is on Werkars Compensation shall notify CPW at lezst once

a week of nis current status and anticipated lengrth of absznce
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SECTICN XIV - Basic Uniform Issue.

. . C . = o O
a, Items sc indicated(*) shall be supplied o each empluyee upon hirtag . frais
and-anpuasly—thegeafisr, All other items shall ve supplied upen hiring, and et

as needad thaereafrer: ("

- shirts #

= t=shirts *

~ sweatshirrs =

pairs of pants *

- jacket

- pair stzel-toed boots *
~ get of fcul-weather gear
- set of ccveralls

— LN LY LD O
|

b. Personal items, suck as dentures or spectacics, thet are dapaged
during the course of work and due to no negligance on the part of the employee

shall be replaced at the Borough's expense.

SECTION XY - Bereavement Lezave.
In case of death in the emplovee's immediats tamily, as defined below, the
employee shall be granied a paid leave of absence of three (2) days, including
tne day of the funeral. Additicnal berseavemen: leave may be granted if deemed
necessary., ocut shall be charged as vacarien time, sick leave or time off
without pay, at the employee's discreticn,

Inmediate Family: Spouse, child, legal ward, erardchild, foster child,
parent, legal guardian, grandparent, sibling, father or mother in-law, and

other relatives living withia the employes’s household,

SECTION XVI - Perscral Leave

Eech employee shell be entitled to one (1) day of personal leavs sacn

year, beginning in 1998, said leave to bas non—cumulative from year te vaar,

10
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Beginning in 1999, amployees who have used 5 or fewer days of sick leave in
the preceding vear shal! be esntitled to an additional dav - or a total of two
(2) days — of personal leave per vear, said leave to be non-cumulative from

vear to year.

SECTION XVI{ - Union Business.

a. The Union shall appoint a shop steward whe shall be charged with the
responsibility In handling union affairs under tnis agreement.

h., The Union shall havz the right to represent individual employees
through all stages of the grievance procedura by its officers, agents or shop
steward(s).

¢. The Shop Steward or othser blue collar empleoyee 30 charged with the
responsibility of negotiating terms of this or suhsequent agreements or
representing an employee caverad by this agreement durinz the grievance
procedure shall be permitted to do so during working hours without penalty or
lass of pay.

d. Visits by union staff or such other union business not direectly
invoiving the Borough or its representatives shall not be conducted before 3

p.m and only after advance notice to the DPW Superintendent and his approval

SECTION XVIII - Insurznce.

a. The Borough shall provide fer all emplovees, at its expense, a
hospitelization and wajer medical insurance plam, including dependent
coverage, through the New Jersey 5tate Healih Benefits Plan 2r an eguivalent
plan.

b. The Borough shall provide at its own expense a dental plan for all

emplovees. Denendent coverage shail nct be rart of said plan.



1241

I T .
- L -

[E1}

{1

[ax]
~r
]
-1

¢.  The Borough will reimburse each amplovee Zor tne cost of eyeglass
repair and/ar replacement, or examinations therefsr, up to but not exceading
$125, 30 in any one calendar year. This plan shall not apply 1c¢ any
dependents.

d.  The Borough reserves the right to chanme carriers for medical and/cr

dental insurance: but without any raduction in benzTits.

SECTION XIX ~ Bulletin Beard.

The Borough shall cdesigpnate a spacs in ez lecaiion of premises thar will
nct te disruptive, yet is canvenlent for use by the Union to display
information pertinent to Lnion tusiness, Said bulletin board shall not be
used in any way thet is dsrozatary or counterproductive to ths Borough’s
purpcses, Use of the bulletin beard shall be subject tc tue approval of the

Superintendent of Public Works, but sha’l not be unrseasonably withheld

SECTICN XX - Lzgal Ccunsel.
fhenever required, the Borough shall pravide legal counsel for affected

employees in accordance with New Jersey sratutory provisions.

SECTION XXI - Manazemsant Rights

z, . The Bcrough rersby retains and reserves unto itself without
limitation all poawers, rights, authority, duties and responsinilities
confarrad upon and invested in it prior te the signing of this Agreemect by
the laws and Constitution of thes Statz of New Jersey and of the United States,
including but without limiting the generality of the foregcing, the fcllowing
rizhes:

1. The executive ranagemenr and administrative control of the Borcugn

12
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government and Lte nropervies ani facilities, and the activities of its
enployees,;

2. Jo hire all employaes, and subject to the provisicns of law, to
determine zhslr qualificaFians and ¢onditions for continued emplovment or
assignment, end to promote and transfer emplayees.

3. To suspend. demors, discharge or take any other disciplipary
action for gocd and just cause acccrding to the law,

b, In tne exercise of the foregoing powers, rights, autrority, duties or
responsibilities of the Borough, ths zdoption of =olicies, rulas ar
regulazions and practices in furtherance therecf, anc the use of judgment and
discretion in connection therewith, shall be limited only by the specific and
express fterms of this Agreement end the laws of the State of New Jersey and of
the United States

¢. Nothina contained herein shall be construed vo deny or reszrict the
Borough of its rights, rasponsibilities or authority under R.S. 40A or RS, 1

or other rational, state ,county or local laws or ordinances

SECTION ZXIi - No Strike Pledge.

a. The Unien covenants and agrees thav during the term of thie Agreement
neither zhe Unlon nor any person acsting on i=s behalf will cause, authorize,
condone or support, nor will any of 1ts nembers take part in zny strike, i e.,
the concerved failure to report for duty, or willful absenc2 of any =mplovze
from his position, or stoppage of werk or abstinence in whole or in part, from
the full, faitaful and proper perZormance of the emploves s dutiss of
employment. work stoppage, s.owdeown, or welkout. The Union agrees that such
action weu.d constitute a material breach of the Asreement.

1

b, In the event of a swrike, work stcppage, slowdown, ¢r cther iob

—
Las
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action, 1t is covenantec and agreed that participation in ary such activity by
any emzlovee may he grounds fo; discivlinary actien wrich nay inciude
sugpension @r terminarion.

¢, lhe Union will actively discourage any of ivs members or persons
acting on taeir beralf from taking pert in any strixe, work stoppage,
alowdosn, walkout or other job action, and make reascneble efforts to prevent
such 1lisgal acrianm.

d. Novhing eortained in this Agreament shall he censtrued to limit or
restrict the Borough in its right to seek relief as it may te entitled to have
in law or in equity for injunction or damagss, or both, in the avent of such

hreach by the Union, its members, or any person acting on its tehalf,

SECTION XX1IT - Agency Shog.

a. If an employee doss not become a member of the Unicn during any
nembership year (January 1 - Docember 31) which is coversd in whole or in pars
by this Agresment, said smployze shall ke requirsd tc pay a representative fze
to the N J.E L.U. for that membership year. The purposs of this fes shall be
to offset the employee’ s per capita cost of services rendered by the
N.JJE.L U. as majerity representavive. Said fee shell be equal to zighty-five
percent (85%) of normal membersnip duss, inisiation fees, and assessments
charged bv the N. J E L. U. to its own members ir a given year.

b, The N.J.E.L. U, shall indemnifv, defend, and save the Borouszh
harmless against any and all c¢laims, depands, suits, or other forms of
lisbility that shall arise out of or by reason of actien taken by the Borough

)

in the fulfillment of its abligations under this section

14
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SECTION XXiV — Pavroll Dedustion

Emnzloyzes covered by this agreemsnt shall have deducted From their
paychecks the amount nscessary to cover the cost of their union nembership
dues, and those eamployees who elact not to be members of the union shail havs
deducted fror their paychecks an amount 2qual to eighty-five (#3) percent of
union memsership dues. Said dues shall be periodically remitted to the unicn
following submission to the employer by the Union of an authorization signed

by tne employee permitting the deduction

SECTION XxV - Fully Bargained Frovisien.

a. This Agreement represents and incorperates the completa and final
understznding and settlement by the parties of all negetiable issues which
ware or cculd havz been the subject of collective negetiations The parties
acknowledge that during the negotiations that resultsd in this Azreement, each
had the unlimited right anc opportunity to mzke demands and proposals with
respect to any subject or matter not removed by law in the area of collective
negotiations, and that the understandings and agrasements arrived at by the
parties after the exercise of that right and cppeortunity zre set farth in this
Aéreement. Therefore, the Borough and the N. J.E. L. L., for tne life of this
Azreement, each voluntarilv and ungualifiedly waives the right, and each
agrees that the other shal) ner be chi:gated to, bargain or negetiate with
respect to any subject or mattar referred to or covered in this Agreement, or
with respect to any surjezs cor matter not specifically referrad to or covered
in this Asreement, ever thouxh sueh subjects or matiers may act havs been
within the know.edge or contempletion of sither or toth parties at tae tims
tney rnegotigted or signed this Agreement.

b, This Agreement siall not be modifiz=d in whela or in part by the

-
15
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parties excent by ar instrument in wriving duly executed by both perties.

SECTION XXVI - Grievance Procedure,
a. Definictions. .

l. A "grievance” is 2 claim by an employse, tne Borough
Administrator, or the Superintendent of Public ¥orks based or the
interpretaticn, application or viclavion of this Agresmens

2. An “"aggrieved person” is the person or persans mekinz the claim

3. A “party in interest” 1is thie persen oOr perscns mekiag the ¢.aim
and any other persen who might be required to take acticn or against whom
action might be taken iu orcer to reselve the clain

4, "Emplovee” or "Pubiic Works Emgloyee” iz a full time employee in
the Stznhope Publie Werks Department.

b, Tha purpose of this procedure s ve secure at the lowest possible
levz]l equitabis solutions to prchbiems which may arise frem time to time. Both
partics agree that these proceecings will be kept as informal and as
confidential as may be appropriate at all levels of the procedure.

¢.. OCrievarce Should anvy dispute or difference arise between the
Borough and the Unior or its members as tc the 2pplicatior or apsration of any
provision of this Agreemart, both partiss shall endeavor to solve sape in tae
simplest and mest direct manner. The precedure shall be as follows unless
mitrally azgraec otherwise “n writing by both parties:

1. Within ten (10) davs of =g eveat givirg rise to the griavance,
the employes cr representative shall submis ta tha DBV Superintendent a
written statement raeiting the fFacts of the gfievance, identifvirg the
contract provision ailegedly violated and the remedy sought., A meeting shall

aromptly occur betwesn the ageriaved sarty and the Baorcugn reprasentative

16
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{Superintendent of Public ¥orks) te try to rszch 4 salution at the lowest
possiols level. The Superintendent shall give a writtern response within five
(3) days after the meeting

2. Ir the gzrisvance is not sertled at the first step, the aggrisved
party mey petition :n writing Jor the secend stap within ten (D) days after
receipt of the Superintendent’s response. This meeting will ther be scheduled
within five (8) working days of receipt of the requesting petition oar as may
be mutually agreed, This secoad meeting w#1ll include the aggrieved party
and/cr his representative, the Superictendesnt of Public Works. bBorough
Administrator and, if they so choos2, their respoctive legzl counsal., The
Borough' s answer shall be sent in writing to the parties within ten (10)
working days of the meeting.

L)

3. If the Unian is nct savisZied with the handling or the result of
the second _evel response, it may within fiZtsen (15) days nuvify the Borough
that It wishes for the mattar to ke forwarded to arbitration.

a, Within fifteen (i3) days of such written rotice of submission to
arbitration, the Borough Administretor and the aggrieved party’s
represantative shall attempt to agree upon a mutually acceptable arbitrater to
serve. If the parties are unable to agree on an arbitravor cr ts obtain such
a comnitment within the specif:.ed pariod, a request for a list of arbitrators
may be made to the Punlic Employment Relations Commission 5y the zggrieved
party. The parties snall then be bound by the rules and procedurss of the
Cemmission in the selection of an arbitrator.

b. The arbitratcy so seleeted shall confer with the Ecrough anc the
Lnion and hold nezrings promprtly and shall issua his ceeision no later than
twanty (20) days from the date of the close of the hearings, or, :f oral

hearirgs nave been wailved, then from ths date »f tha final sTtatements and

-7



procfs or the issue are submitted to him. The arbitrator s decisien shall ze
in ¥riving end shal. set forth his findings of faet, reascning and conclusions
on the issues submittad.  The arcitrater shall have no power ic add to,
subtract frem or medify this Agreement. The arpizrator s decisien shall be
without power or authority vo make any cecision that raguires the comuission
of an act pronikitad by or which 1s violative of the terms of this Agreement
The decision of the arbitrator shall be suzmitted to the Forcugn

Administrator and the representative and shall be binding on the parties.

¢) The costs for ihe services of the arbitrater, including per diea
exzenses, if any, and acrual and necessary travel, subsistence exzense and
cost of the heariag room shall be berns equally by the Borough ang the

representative, Any other expenses shell be paid oy the party incurring sane

SECTION JOVII - WMiscellanegus,

a; Pay stubs sphall show <h2 emplcvea's hourly rate of pav.

k) “Chipping trush” shall he performed by twa (2) emrloyees,

¢} The employer institutes on a trizl basis the follewing compensatory
time policy. In a twelve ronth perlod, 2n empiovee may accunulate w: te a
maximum of 40 hours cemg time. At the end of the twelve month peried,
whataver corp time remains in the bank is forfeited, Comp time takern during
the twelve month period counts against th: 40 hour maximum. In order to take
comp time, the amployee must submit a written resgusst sufficiently in
advance. In December 2002, the parties sha.l review vhe program and zZlscuss
the possibility of extending it inte the final conitract year. [ the parties
cannot agree upcn an =xtensien, the program wi.l terminate as of December 31,

2002, The two hour czll in mininum will not zccrue towards comp time.
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SECTION XXVIIT - Maintenance of Benefits

Except as otherwise provided in this Agreement, all terms and conditions
of employment as established by extant law, rules, regulations or other formal
pclicy appliczble to emplovees covered by this Agreement as of the signing
hereof shall continue in full force and effect during the term of this

Agreenment.

SECTION XXIX — Sevarability,

If any provisicn of the Agreement or applicaticn thereof to any empleyee
or group cf employees is held to be invalid by cperation of the law or by a
court or other tribupal of competent jurisdiction, such provision or
application shall be inoperative, but all cther previsions and applications

shall not be affected thereby and shall continue in full force and effect.

G
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Stannope Public Works Contract: 2001-2003

S.ghaturg page

BOROUGH OF STANHOPE

Attest’ :
N, ) . e
F '\{ y i S/ “ 2
; ,:,.:.-J_,'_!,—~ u',;: I s ,/ e T
: NLISSe| (Cepse Adainis ratof’

-—;‘"‘! —nj'k'{ )jﬂbé
Chair, Public Werks Com%@e/

NJELU Local No. 1

Atteat; . : '
i e ',///J:_-—) B f '/-p C l( /A_
’ Tﬁ%{‘,}’ﬁ}:’jf Y /L‘ 7 ,/T ) L\"‘ \ J

e ]
//// — R. &oxvnr Represzntative

/1’7 //(——/g

B7 Connor, Rapresenta;/ye

//WZC

Robsrt Witkosski, Susiness Manager
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Stanhcpe Borouzh - N, JLE.L. U. _ocal # 1 Contract (2001-2003)

Appendix A

Selary Guigde

Salary increases shall be as follows:

Effective Japuary 1, 2001, a 4% ircrease t2 the base.
Effsctive fanuary 1, 2002, a 4% incrsase to the basa
Effective January 2, 2003, a 4% ircrzase to tha pese

and the resultant salaries shall be in accordance with following guids:

Position 2301 2002 2003
Public Works Repairar 31, 300 32, 532 33, 854
Public Works Laborer 28, 348 29, 480 30, BE2

LETETE - Berouzh 2f Jumddiaps
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