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THIS AGREEMENT made the (° o7 day of
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| Chosen Freeholders (hereinafter known as the Employer)

i

|

z&&@ﬁ&TEQN INVESTIGATORS ASSOCIATION (hereinafter known as the N

Hit COUNTY OF MIDDLESEX, a Municipal Corporation, by its

H

| Asgsoclation).

) S ; ‘
i WHEREAS, the Association has been selected as the bargaining

I
| agent by the employees hereinafrer to be defined, in accordance

;
i

| with Chapter 303 of the Laws of 1968, and said Assoclstion has

ot

| been recognized as such by the Employer; and

H

5

WHERFEAS, sald Assoclation has been in negotiations with the

| Employer pursuant to Chapter 303 of the Laws of 1968; and ?

it

I WHEREAS, the parties have agreed upon certaln terms of

I ment as a result of the negotiations carrvied on pursuant to Law,

i NOW, THEREFORE, subject to lLaw as herein provided, the parties

' hereto, in consideration of the following mitual promises, ;

s

covenants and agreements contained herein, do hereby establish the
following terms and conditions which shall govern the activities
the parties and all affected employees:

1~ RECOGNITION: The Associatien is hereby designated as the

[RI - wy 4 E 3 & PPN 4
| bargaining agent for all employees employed by the County of
| Middlesex in the following job titles

artment

Investigator, Probation
Salary Renge 5726339475

2- ASSOCIATION REFPRESENTATIVES: The éAssoclation shall have

S

i‘the right to designate such members of the Assoclation as it d

necessary as association Repressntatives and they shall not be

| discriminated against due to thelr timate Asgociation activ

tiea,
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3- WAGES AND PAY PER;

eligible Probation Investigators will receive a salary

7%% of their base salary as of December 31, 1972 for the mw%@@&%ﬁ%
year 1973.
In accordance with the Federal Guidelines the parties agree

that this increase is subject to

sible review by the Federal
Regulatory Agency or any other & by the Federal
Covernment to administer Federal Culdelines gnd thelr findings will
be binding. | |

to ramain on duty

4= All Investigators who are

allowance of $3.50 for

TIL .

during the supper hout shall

deemed to com~

each such duty assig nt. Supper

mence no earlier than §:30

te wse bhis/her personal

5. Each Investigatox who 18 w

oxrformance of his/her officisl duties shall

automobile in rhe

the ti the car 18

receive twaelve (12) cents per mile

i1 receive the mm of

, he/she

used Ffor this purpose. Al

520,00 annually to help defray the ditional insurance

ineéss por-

use of wﬁﬁﬁ
poses. The proof of st ’

6- The Depart tal B

to the Assoclation for the pa, notices, eLCd,

gub ject to the reasonable yobation pfficer.

7. It is further sgre officer shall

 party to discuss matters

meet occasionally upon ¥

eneral interest oF @mmm%wmw ~jm@@%%%%wﬁ%y inwolve a
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n: A grievance
r any dispute with
Ttems not covered
grievance at any 8
} : 3 ! term “"grievance”
cedure set forth he in shall not app.
the sole : : discretion
or the Pcar: or U
nf Freeh f Probation
authority

OFfFicer ave

Step 1. Any complaint or grievance of an inves
that cannot be resolved informally at the supervisc
within five working days shall proceed to & formal
mination.

Step 2. The complaint or grievance shall be put
writing signed by the aggrieved investigator and subni
to his division supervisor, who will acknowledge its ¥ Be
within two working days and shall rendex & decision withir
three working days thereaftex. |

Step 3. 1f the aggrieved investigator is not sat
he shall submit the grievance to the Chief Probation O
who will acknowledge its receipt within three working days
and shall render a decision within five working days therer
after. By mutual consent the time limit in this step can %
be extended. ‘ i

Step 4. I1f the aggrieved investigator is not satisfied {
with the decision of the Chief Probation Officer and wishes |
to pursue the matter further, he/she may request the grie-
vance be submitted to the Middlesex County Adjuster who shall
hear the grievance and make recommendations for its resolutien
within an_ additional five (5) working days. This time limit
may also be extended by mutual consent.

Step 5. If the recommendations of the County Adjuster
do not satisfactorily resolve the problem, the aggrieved in-
vestigator may select the following for & final determinatio}
of the grievance.

He/she may appeal to the Civil S8ervice Commission undexr
the laws and rules governing the operation of that agency.

Fajilure to move a grievance to the next step will be
considered a withdrawal of the grievance.
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scheduling
practice does

Department.

employ

senjority shall govern in the selection

of vacation perlods provid

not disrupt the normal o rations of

~ved are any

the date they are hired:

VACATION

AMOUNT OF

One working day for each

month of service.

Twelve working daj
each year of service.

Sixteen working days during
each vear of service.

3

during

]

Twenty working days
each year of service

on and

that sdherence to such

the Probation
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Cnnooh voaco |
year L0 year, but no one 11 be to nce
wre | rhirty (30) days af unused Vv
In any instance wh an employee is absent from work 1n case |
of i and has exhausted nig/her @Vﬁiiwvzﬁ sick leave, D |
any vacation leave which he/she has accumulated
sick leave. The Employer agrees convert |
|
v sick leave upon request.
ABsxCk:  Under the following conditions st 1o

accordance with all applicable laws and Civil Service rules, leaved

i

with pay shall be provided -to investigators. |
4. When summoned oY invited to appear as & witness before a |

legislative committee as an employee Or officer of the Probation

Departnent.

ki

. To participate in approved {n-service training PYrograms

*

When summoned oY invited to appear before a judicial or

Sow

Quaﬁim}mﬁiciai body, such as the Civil Service Commission, the

State  etirenent Board or other similar hodles.
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14- PoxSONAL DAYS: Lach employee shall be entitled to three %
‘ i
s « %

(3) personal days with pay to be taken during the year at i

ammployer's discretion. Prior notification shall be given to the |

supervisor tO permit the normal functions of the Probation Depart-

-

went. Personal days shall not be carried over ro the subsequent

year .

15- LEAVES WITHOUT PAY: Under the following conditions and in

~accordance with all applicable laws of and Civil Service rules,

'leaves without pay shall be provided to
A. For purpose of further education in a related field up to

Civil Service rule and

Ei@ maximum of one year a8 authoris
EZW%QQ approved by the Chief Probation officer.
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|and vacation days as authorized by Civil Service laws and rules i

accordance with the rules laid down for other County employees by

ithe Middlesex County Board of Freeholders.

16~ SICK LEAVE: Sick leave shall accumulate at the rate of

‘one and one-quarter (1%) days per month in the first year of
k&@wvimwy commencing in the first month or major portion thereof,
 §$@& date of hire. It is assumed that the employee shall remain
'in the service of the County for the remainder of the calendar
. year, and the total number of sick-days, pro-rata, shall be
&mw@dit@@ to the employee. If separation occurs before the end of
“the year, and more sick leave has been taken than appropriated on
a pro-rata basis, the per diem rate of pay for the excess days
yﬁhmﬁi be deducted from thé final pay. Sick leave shall accumulat
' from year to year, with an additional fifteen (15) days credited
tto the employee a&‘&h@ beginning of each successive calendar vear
Days lost due to injury or illness arising out of or caused
by County employment for which the employee has a claim for
workmen's compensation shall not be charged to sick leave.
Paid holidays occurring during a period of sick leave shall
not be chargeable to sick leave.

17« MEDICAL BENEFITS: All employees shall be covered by

"Blue Cross, Blue Shield, Rider J and Major Medical, at the
Middlesex County Board of Freeholder's expense.
411 employees shall be covered by the New Jersey Dental Ser-

vice Plan as outlined by the Procedures Covered under the Basic

3

Contract, Option A, Riders 1, 2 & 3 at the Middlesex County Boarc

'of #reeholder's expense, as soon as said plan becomes effective.




é |
i i
| coverage (Rider &) is avallable %
EE@WWM%@W provided all requirements of the ( are metl. 2
H |
% 18- RESTORATION OF CLASSIFICATION: All |
! %
| from any authorized leave of absence will 2
|
%mwﬁg%m&i classification as the then appropriate ¥ h %
imw 1oss of seniority, employee'’s rights, priviles %
i 19- All employee's work séheduled shall provide for a %
S%%Q%W@ﬂ (15) minute break during each one-half day. A break @ﬁ&&&%
&%W scheduled at the mi@@%@’wﬁ each one-half workday whenever this %
‘i% feasible, providing it does not interfere with the normal %
ffmm@t&@m% of the Probation Department. %

20~ The principle of merit and fitness and applicable Civil %
gervice rules apply in all matters relating to promotions and z

' rransfers within the probation gervice. In matters not regulated

i’

i

. by statute or Ccivil Service rule, or governed by the principle of |

|granted by the New Jersey Civil Service Commission ghall remain |

‘merit and fitness, the principle of se eniority shall be one of the ;

i

Factors considered in decisions to be made that effect the weliare:

5
o

%
of employees. |
{

71~ In addition to the provisions heratofore mentioned in %

t

this contract, all rights, benefits, and matters of custom nNow !

in effect,

22~ MANAGEMENT RIGHTS: A1l of the rights, power and authority
@@5%@%@@@ by the Employer prior to the signing of this agreement

are retained exclusively by the Employer sub ject only to such

;,iim&ﬁaﬁﬁﬁm@ as are specifically provided in this agreement.

#

23~ NO-STRIKE OR LOCk-OU% DIVISION: Neither the Association

aor the employee OT the employer ghall interfere, instigate,

L

engage in or condone any strike or conc certed

ey &pOn GOT
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