AGREEMENT

BETWEEN

TOWNSHIP OF MARLBORO

MONMOUTH COUNTY, NEW JERSEY

and

COMMUNICATIONS WORKERS OF AMERICA LOCAL 1075
(Police Dispatcher/Animal Control Unit)

JANUARY 1, 2020 through DECEMBER 31, 2023




TABLE OF CONTENTS

PREAMBLE ....occc.coeesseess s ssssssesssesse e sessse s snsees e sssssssssssoss oo 1
ARTICLE

RECOGNITION ......ocoooseerersseessserssssssasssssesssssssssssesseseessnssssssssssssssessssssesssssssess i 2
ARTICLE II » |

MANAGEMENT RIGHTS........... e e 3
ARTICLE LI :

RULES AND REGULATIONS ...cccccreeevrrssssmseesesssssossessssessssssseeeressssssssssmssses oo 5
ARTICLE IV

NON-DISCRIMINATION ...vorseevrrseerssesessessssessesssssssesssmssessssssmmsesssssssssssssoes o 6
ARTICLE V

MAINTENANCE OF OPERATIONS .ooccvvseeevesessscssessseessnmoessssesssmeesssssssssssssessssoe 7
ARTICLE VI

GRIEVANCE PROCEDURE ...ccccvcreseessescmessesssessesssnssscsmmeesssmssssisonssssseesssssssessssoos 8
ARTICLE VI

DUES DEDUCTION AND AGENCY SHOP .......occcccricrrririon SO 11
ARTICLE VIII B

UNION BUSINESS LEAVE......occerseersseeeseesscseessssssersimerssssmsssssisessssees S 15
ARTICLE IX

BULLETIN BOARDS ...ccccccccovvrtertssrssssessesssessessssssescneessssmmessseorsseeesssssessssnssosss 17
ARTICLE X

JOB POSTINGS, ANNOUNCEMENTS AND FILLING OF VACANCIES.................. 18
ARTICLE X1

SALARIES ....ooceeeeeeeeessessssssssssssssssssssss st esee s ssmes e 19
ARTICLE XII

LONGEVITY .ccoosteeeeesseeerassersssssssssssssssssasssessssssssss s sssesss oo s sssssseesss 21
ARTICLE XIII

SENIORITY ... ooccooeeeersessessssesssssssssessesssssesssssesessssessssnseesssneessssesssssees s oo 22
ARTICLE XIV

UNTFORMS  cooseeveeeseesssssssseesssessesssssssesessssssssosssse s sssssess s 24



ARTICLE XV

EMPLOYEE TRAINING ..ottt sae s s ve e 26
ARTICLE XVI

MEAL AND MILEAGE ALLOWANCE .....ccooviiiiiiiicinicnirtn e eeveeenens 27
ARTICLE XVII

HOURS, OVERTIME & EMERGENCIES .........ccooooiiiiieccee s 28
ARTICLE XVIII

PERMANENT PART TIME EMPLOYEES .......ccooiireeersecesmenenessesseieens 30
ARTICLE XIX

HOLIDAYS . . bbb ae e 31
ARTICLE XX

VACATION .ottt 32
ARTICLE XXI

PERSONAL DAYS. ittt sttt st st be et 34
ARTICLE XXII

SICK LEAVE. ...ttt r e s 35
ARTICLE XXIII

BEREAVEMENT LEAVE.....cccoiiiiiiiiiiiiinc it eaaeanens 38
ARTICLE XXIV

LEAVES OF ABSENCE ..ot ene e 39
ARTICLE XXV

INJURY LEAVE ..ottt sttt ss et 40
ARTICLE XXVI

HEALTH AND LIFE INSURANCE.......ccccoiiiiiiiiiiiicciitcinicneceste e 42
ARTICLE XXVII

PENSION PLAN ..ottt eeaseseasesaeasee b ees et e ese s s s eesssssssassens s ssssssssasesasasns 46
ARTICLE XXVIII

IRS SECTION 125 PLAN ..ottt essesssesas st s s ass s sees 47
ARTICLE XXIX

SEPARABILITY & SAVINGS ..ottt 48

ii




ARTICLE XXX '
FULLY BARGAINED PROVISION......cociiiiiiiniiiiiniiniiricinn e

ARTICLE XXXI : :
JURY DUTY .. ettt ettt sttt s bs bbb s b s e a s s s ea

ARTICLE XXXII
TERM AND RENEWAL.......ooooi e 51
BASE SALARY SCHEDULE Al

EXHIBIT 2: CHAPTER 78 GRID

EXHIBIT 3: SALARIED EMPLOYEES - LETTER AGREEMENT MARCH 14, 2017

iii



PREAMBLE
THIS AGREEMENT entered into this day of , 2021, by

and between the TOWNSHIP OF MARLBORO, in the County of Monmouth, a Municipal
Corporation of the State of New Jersey, hereinafter called the "Township" and
COMMUNICATIONS WORKERS OF AMERICA LOCAL 1075, hereinafter called the
"Union", represents the complete and final understanding on all bargainable issues between the
Township and the Union.

This Agreement shall not be modified in whole or in part by the parties except by an

instrument in writing only executed by both parties.



ARTICLE I

RECOGNITION

A. The Township hereby recognizes the Union as the sole and exclusive collective
bargaining agent in all matters pertaining to wages, hours of work and other terms and conditions
of employment, consistent with the N.J. Public Employment Relations Act for all employees of
the Bargaining Unit as defined in Section B below. In the event the Union believes that any
employee not currently in the negotiations unit should be included in the unit by virtue of
N.J.S.A. 34:13A- 5.15, upon the request of the Union, the parties agree to meet and confer to
discuss the potential inclusion of said individual in the unit. In the event the parties do not agree
on whether to include or exclude the employee or employees, either party may resort to the
established unit clarification procedures set forth in the Employer Employee Relations Act,
N.J.S.A. 34:13A-1, et seq.

B. The bargaining unit shall consist of all Dispatchers and Animal Control Officers
of the Police Department of the Township of Marlboro, including permanent part-time
employees. For the purpose of this Agreement, the terms of employee or employees shall refer
to all members of the bargaining unit as defined herein.

C. This Agreement shall govern all wages, hours and other terms and conditions of
employment herein set forth.

D. This Agreement shall be binding upon the parties hereto, and their successors.

E. Effective upon execution of this Agreement, and pursuant to a negotiated
agreement between the Township of Marlboro and the CWA Local 1075 White Collar Unit,
white collar workers in the Police Department formerly represented by the CWA Local 1075

Dispatcher/Police Clerical Unit will be represented by the CWA Local 1075 White Collar Unit.



ARTICLE IT
MANAGEMENT RIGHTS

A. The Township of Marlboro hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities conferred upon and vested in it
prior to signing of this Agreement by the laws and Constitution of the State of New Jersey and of
the United States, including, but without limiting the generality of the foregoing, the fokllowing
rights:

1. The executive management and administrative control of the Township
Government and its properties and facilities and activities of its employees by utilizing the
personnel, method and means of the most appropriate and efficient manner possible as may from
time to time be determined by the Township.

2. To make rules of procedure and conduct, to use improved methods and
equipment, to determine work schedules and shifts, to decide the number of employees needed
for any particular time and to be in sole charge of the quality and quantity of the work required.

3. The right of management to make such reasonable rules and regulations as
it may from time deem best for the purposes of maintaining order, safety and/or the effective
operation of the Department after advance notice thereof to the employees.

4. To hire all employees, to promote, transfer, assign or retain employees in
positions within the Township.

5. To suspend, demote, discharge or take any other appropriate disciplinary
action against any employee for good and just cause according to law, and this Agreement.

6. To layoff employees in the event of lack of work or funds, or efficiency of
operations, so long as said reason for the lay-off is bona-fide.

7. The Township reserves the right with regard to all other conditions of
employment not reserved to make such changes as it deems desirable and necessary for the

efficient and effective operation of the Township.




B. Nothing contained herein shall be construed to deny or restrict the Township of its
rights, responsibilities and authority under R.S. 40 and R.S. 11 or any other national, state,

county or local laws or ordinances.



ARTICLE III
RULES AND REGULATIONS

A. Proposed new rules or modifications of existing rules governing negotiable
working conditions shall be negotiated with the majority representative before they are

established.




ARTICLE IV
NON-DISCRIMINATION

A. The Township and the Union agree that there shall be no discrimination against
any employee because of race, creed, color, religion, sex, national origin, or political affiliation.

B. The Township and the Union agree that all employees covered under this
Agreement have the right without fear of penalty or reprisal to form, join and assist-any employee
organization or to refrain from any such activity. There shall be no discrimination by the
Township or the Union against any employee because of the employee's membership or non-
membership or activity or non-activity in the Union. The employee may elect to use the
grievance procedure as outlined in Article VI entitled “Grievance Procedure”, herein. The
employee/Union agrees to notify the Township of any alleged discrimination/sexual harassment
and give the Township 15 days notice to correct such before instituting a grievance. Nothing
herein will relieve the Union or the Township of any duty it has be law to mitigate or correct the

alleged discrimination/sexual harassment.



ARTICLE V
MAINTENANCE OF OPERATIONS

A. The Union hereby covenants and agrees that during the term of this Agreement,
neither the Union or any person acting in its behalf will cause, authorize or support nor will any
of its members take part in any strike (i.e., the concerted failure to report for duty or willful
absence of any employee from his position, or stoppage of work, or absence in whole or in part,
from the full, faithful and proper performance of the employee's duties of employment), work
stoppage, slow-down, walk-out or other illegal job action against the Township.

B. The Union agrees that it will make every reasonable effort to prevent its members
from participating in any strike, work stoppage, slow-down or other activity aforementioned, or
support any such action by any other employee or group of employees by the Township, and that
the Union will publicly disavow such action and order all such members who participate in such
activities to cease and desist from same immediately and to return to work. Nothing herein shall
be construed to restrict the employee's rights under the First Amendment of the United States
Constitution.

C. Nothing contained in this Agreement shall be construed to limit or restrict the
Township in its right to seek and obtain such judicial relief as it may be entitled to have in law or
in equity for injunction or damages, or both, in the event of such breach by the Union or its
members.

D. The Township agrees that it will not engage in the lockout of any of its

employees.




 ARTICLE VI
GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest possible level, an
equitable solution to any grievance as defined herein. The parties agree that this procedure will
be kept as informal as may be appropriate.

B. Nothing herein contained shall be construed as limiting the right of any employee
having a grievance to discuss this matter informally with any appropriate member of the
departmental supervisory staff and having the grievance adjusted. The Union shall be notified of
any grievance submitted by an employee, and shall have the right to be represented at any and
every step of the grievance procedure, including the informal step incorporated in this Section.

C. A grievance is defined as:

1. A claimed breach, misinterpretation or improper application of the terms
of this Agreement, or

2. A claimed violation, misinterpretation or improper application of rules or
regulations, existing policy, agreements, administrative decisions, or laws applicable to the
department, as well as any alleged discrimination or sexual harassment claim, to include minor
disciplinary actions to the extent these can be considered as grievable by applicable law.
Counseling shall not be grievable.

D. The following constitutes the sole and exclusive method of resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety unless any
step is waived by mutual consent. The time limits herein may be extended by mutual agreement
of the parties.

Step One: The grievant or the Union shall institute action under the provisions hereof
within thirty (30) calendar days after the event giving rise to the grievance has occurred in
writing to his/her immediate supervisor. Failure to act within the said thirty (30) calendar days

shall be deemed to constitute an abandonment of the grievance.



Step Two: If ﬁo agreement can be reached within ten (10) calendar days, the grievant or
the Union may appeal the decision of the immediate supervisor, in writing, to the Chief of Police
within five (5) calendar days thereafter. The written grievance at this Step shall contain the
relevant facts and copies of the written submission at Step One and a copy of the immediate
supervisor's response, the applicable section of the Agreement allegedly violated, and the remedy
requested by the grievant. The Chief of Police shall respond, in writing, to the grievance within
ten (10) calendar days of the submission.

Step Three: If the grievance is not resolved at Step Two, or if no answer has been
received by the Union within the time set forth in Step Two, the grievant or the Union may
appeal the decision of the Chief of Police, in writing, to the Business Administrator within ten
(10) calendar days thereafter. The written grievance at this Step shall contain all relevant
documents and correspondence from the preceding Step. The grievant or the Union, in the
written submission, can request a conference with the Business Administrator. The Business
Administrator may, upon receipt of the grievance, also request a grievance conference. The
conference shall be scheduled at a mutually agreed upon time. The Business Administrator shall
respond, in writing, to the grievance within fourteen (14) calendar days of the submission, or, if a
grievance conference is held, within fourteen (14) calendar days of the conference.

Step Four: If the grievance is not settled through Steps One and Two, the Union shall
have the right to submit the dispute to arbitration pursuant to the rules and regulations of the
Public Employment Relations Commission within thirty (30) calendar days after receipt of the
decision of the Business Administrator. The costs for the services of the arbitrator shall be borne
equally by the Township and the Union. Any other expenses, including but not limited to the
presentation of witnesses, shall be paid by the parties incurring same.

E. I. The parties may direct the arbitrator to decide, as a preliminary question,
whether he has jurisdiction to hear and decide the matter in dispute.

2. The arbitrator shall be bound by the provisions of this Agreement and the

Constitution and laws of the State of New Jersey, and be restricted to the application of the facts




presented to him involved in the grievance. The arbitrator shall not have the authority to add to,
modify, detract from or alter in any way the provisions of this Agreement or any amendment or
supplement thereto. The decision of the arbitrator shall be final and binding.

F. In the event the aggrieved elects to pursue remedies available through Civil
Service, the grievance shall be canceled and the matter withdrawn from this procedure. It is
agreed between the parties that no arbitration hearing shall be held until after the decision
rendered by the Business Administrator on the grievance. In the event the grievant pursues his
remedies through Civil Service, the arbitration hearing, if any, shall be canceled, and the filing
fees.and expenses incurred thereby shall be paid by the grievant or the Union.

G. Disciplinary matters shall be arbitrable as permitted by law.
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ARTICLE VI
DUES DEDUCTION AND AGENCY SHOP

A. The Township agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for the Union. Such deductions shall be made in compliance with Chapter 123,
Public Laws of 1974, N.J.S.A. (R.S.) 52:14-15.9¢, as amended and subject to the provisions of
the Workplace Democracy Enhancement Act (“WDEA™), P.L. 2018, Chapter 15.

B. A check-off shall commence for each employee who signs a properly dated
authorization card, supplied by the Union and verified by the Township Treasurer during the
month following the filing of such card with the Township.

C. If during the life of this Agreement there shall be any change in the rate of
merribership dues, the Union shall furnish to the Township written notice thirty (30) days prior to
the effective date of such change and shall furnish to the Township either new authorizations
from its members showing the authorized deduction for each employee, or an official notification
on the letterhead of the Union and signed by the President of the Union advising of such changed
deduction..

D. The Union will provide the necessary "check-off authorization" form and the
Union will secure the signatures of its members on the forms and deliver the signed forms to the
Township Clerk.

E. Employees who have authorized the payroll deduction of fees to employee
organizations may revoke such authorization by providing written notice to their public employer
during the 10 days following each anniversary date of their employment. Within five days of
receipt of notice from an employee of revocation of authorization for the payroll deduction of
fees, the public employer shall provide notice to the employee organization of an employee’s
revocation of such authorization. An employee’s notice of revocation of authorization for the
payroll deduction of employee organization fees shall be effective on the 30th day after the

anniversary date of employment.
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F. The Union shall indemnify, defend and save the Township harmless against any
and all claims, demands, suits or other forms of liability that shall arise out of or by reason of
action téken by the Township in reliance upon salary deduction authorization cards or the fair
share assessment information as furnished by the Union to the Township, or in reliance upon the
official notification on the letterhead of the Union and signed by the President of the Union,
advising of such changed deduction.

G. The parties recognize that effective May 18, 2018, the Legislature passed the
Workplace Democracy Enhancement Act (“WDEA™), P.L. 2018, Chapter 15. The parties agree
to comply with the WDEA as it may be amended from time to time. In order to implement the
applicable provisions of the WDEA, and provided the WDEA remains in full force and effect,
the parties agree as follows:

D The Union shall have the right to meet with individual employees on the premises
of the public employer during the workday to investigate and discuss grievances,
workplace-related complaints, and other workplace issues;
2) The Union shall have the right to conduct worksite meetings during lunch and
other non-work breaks, and before and after the workday, on the employer’s premises to
discuss workplace issues, collective negotiations, the administration of collective
negotiations agreements, other matters related to the duties of an exclusive representative
employee organization, and internal union matters involving the governance or business
of the exclusive representative employee organization; and

3) The Union shall have the right to meet with newly hired employees, without

charge to the pay or leave time of the employees, for a minimum of 30 and a maximum

of 120 minutes, within 30 calendar days from the date of hire, during new employee
orientations, or if the employer does not conduct new employee orientations, at individual
or group meetings.

@) On or before January 1, 2021, the Township shall provide the following contact

information to the Union: name, job title, worksite location, home address, work
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telephone numbers, and any home and personal cellular telephone numbers on file with
the Township, date of hire, and work email address and any personal email address on
file with the public employer. Upon request of the Union, but no more frequently than
every 120 calendar days thereafter, the Township shall provide the Union with the
following information for all negotiations unit employees: name, job title, worksite
location, home address, work, home and personal cellular telephone numbers, date of
hire, and work email address and personal email address on file with the Township.

%) The Union shall have the right to use the Township’s email systems to
communicate with negotiations unit members regarding collective negotiations, the
administration of collective negotiations agreements, the investigation of grievances,
other workplace-related complaints and issues, and internal union matters involving the
governance or business of the Union.

(6) The Union shali-have the right to use government buildings and other facilities
that are owned or leased by the Township to conduct meetings with their unit members
regarding collective negotiations, the administration of collective negotiations
agreements, the investigation of grievances, other workplace-related complaints and
issues, and internal Union matters involving the governance or business of the union,
provided such use does not interfere with governmental operations. Meetings conducted
"In government buildings pursuant to this section shall not be for the purpose of
supporting or opposing any candidate for partisan political office, or for the purpose of
distributing literature or information regarding partisan elections. An exclusive
representative employee organization conducting a meeting in a government building or
other government facility pursuant to this section may be charged for maintenance,
security and other costs related to the use of the government building or facility that
would not otherwise be incurred by the government entity. |

(7)  Employees who have authorized the payroll deduction of fees to the Union may

revoke such authorization by providing written notice to the Township during the 10 days
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following each anniversary date of their employment. Within five days of receipt of
notice from an employee of revocation of authorization for the payroll deduction of fees,
the public employer shall provide notice to the employee organization of an employee’s
revocation of such authorization. An employee’s notice of revocation of authorization for
the payroll deduction of employee organization fees shall be effective on the 30th day
after the anniversary date of employment.

H. In the event the WDEA is amended in a manner that is inconsistent with the
paragraphs (1) through (7) above, the parties agree that said paragraphs shall be deemed
amended to be consistent with the law. In the event the WDEA is repealed or deemed
unconstitutional or otherwise unenforceable, in whole or in part, paragraphs (1) through (7)
above shall be deemed null and void.

I In order to implement the foregoing, and while the WDEA, as amended, remains
in effect, the Township and the Union agree:

¢)) Except as providéd for in Article VI entitled “Grievance Procedure” and Article

VII entitled “Dues Deduction and Agency Shop”, employees shall not be compensated

for meetings with the Union during the workday to investigate and discuss grievances,

workplace-related complaints, and other workplace issues. Notwithstanding the
foregoing, the Union’s meetings with newly hired employees under this section shall be
without charge to the pay or leave time of the employee;

2) The Union shall not be provided with a Township email address. The provision of

this section providing that the Union has the right to use the Township’s email system

means that the Union may communicate with employees who have Township email
addresses, as provided for in this section, using the employees’ Township email

addresses.
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ARTICLE VIII
UNION BUSINESS LEAVE

A. Upon prior notice to an approval of the Chief of Police, or his designated
representative, a member of the Union's Grievance Committee may be permitted to confer with
the Township in accordance with the Grievance Procedure set forth herein, during duty hours,
without loss of pay or any other contractual benefit, provided the conduct of said business shall
not diminish the effectiveness of the Police Department or require the recall of off-duty
employees to bring the Department up to its proper effectiveness. Such leave will not be
unreasonably denied.

B. Upon prior notice to and approval of the Chief of Police, or his designated
representative, members of the Union's Negotiating Committee (not to exceed a total of two (2)
employees in number) may be permitted to attend collective bargaining meetings during duty
hours without loss of pay or any other contractual benefit, provided the conduct of said business -
shall not diminish the effectiveness of the Police Department or require the recall of off-duty
employees to bring the Department up to its proper effectiveness. Such leave will not be
unreasonably denied.

C. L. A steward of the Union may be each granted up to a maximum of an
aggregate of thirty (30) hours off annually without loss of pay for the purpose of attending Union
conferences and/or seminars.

2. In order to be eligible for this benefit, the steward or officer must notify
the Business Administrator and their immediate supervisor at least one (1) week in advance of
said conference and/or seminar.

3. If an employee fails to provide prior notification and verification of the
conference and/or seminar, or verification of attendance, said employee shall be charged for said
time off from work.

D. The Union and its representatives shall have the right to use the Municipal

Facilities at all reasonable hours for meetings. The Business Administrator, upon request, shall

15




allocate a specific available place for said meeting. The Union shall not displace any official
meetings of the Township Government, whether scheduled or special.

E. An employee attending any meeting covered by this Article on his off-duty time
shall do so voluntarily. The employees and the Union understand and agree that any such off-
duty time spent shall not be compensated by the Township and shall not be considered

"compensable hours" pursuant to the Fair Labor Standards Act.

16



ARTICLE IX
BULLETIN BOARDS

A. The Union shall have the use of the bulletin boards in the police lunch room for
the posting of notices relating to meetings and official business of the Union only.

B. Only material authorized by the signature of the Union President or designee shall
be permitted to be posted on said bulletin board.

C. The Township may have removed from the bulletin board any material which

does not conform with the intent of the above provisions of this Article.
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ARTICLE X
JOB POSTINGS, ANNOUNCEMENTS AND FILLING OF VACANCIES

A. To provide advancement opportunities for employees, all existing or anticipated
job vacancies within the Township shall be posted on the employee bulletin boards in the police
lunch room for seven (7) working days. The posing shall include a description of the job, any
required qualifications, the location of the vacancies, the salary range, the hours of work and the
procedure to be followed by employees interested in making application.

B. When the Township desires to fill any job vacancies, it shall first request
applicants from within the Department in which the vacancy exists.

C. Names of appointees shall be forwarded to the Union upon request.

D. Whenever the Township creates and/or utilizes a "new" job title from the Civil
Service listing, which the Department of Personnel indicates as "available" to all local
governments to utilize, the Township will notify the Union and the range for the job title will be

negotiated.
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ARTICLE XI
SALARIES

A. Employees shall receive the following increases in base salary, as reflected in
Base Salary Schedule A:

1. January 1, 2020 — a 1,0% increase in base salary

2. January 1, 2021 —a 1.0% increase in base salary

3. January 1, 2022 — a 1.0% increase in base salary

4. January 1, 2023 -- a 1.0% increase in base salary

Beginning on the one year anniversary after an employee reaches the top step in Base Salary

Schedule A, the following increases shall apply:

5. January 1, 2020 — a 3.0% increase in base salary
6. January 1, 2021 —a 3.0% increase in base salary
7. January 1, 2022 — a 3.0% increase in base salary

8. January 1, 2023 -- a 3.0% increase in base salary

Effective January 1, 2020, the 15 year and 20 year steps shall be eliminated.

B. Working Up in Rank. Employees who are performing the job duties of -a higher rated
title for more than three consecutive weeks will be compensated at the higher rate of pay or
seven and one-half percent (7.5%), whichever is greater for all time so assigned.

C. Any employee promoted within the bargaining unit shall have all applicable
monies and salary rates applied retroactive to the date of promotion or employment in the

respective titles.
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Section L Animal Control Officers

D. If an employee changes his/her job classification and/or department and then
returns to same, all seniority accrued prior to the change shall be continued. Employment

seniority shall prevail in the selection of vacation, schedules, lunch breaks and personal days.

E. Any employee promoted into a new position shall receive a salary increase of two
thousand ($2,000.00) dollars or the starting salary in the new position, whichever is greater,
provided it does not exceed the maximum established salary range. This promotional raise shall
not be construed as limiting, in any way, any other negotiated salary increases that the employee

would otherwise have received.

Section IL Dispatchers

F. Progression through the step scale is annual (on the employee’s anniversary date) and
automatic unless the township can show just cause why an employee’s job performance would
preclude a step advancement. In such event, the employee must be notified at least thirty days in
advance of the deficiencies which, if not corrected, could result in the withholding of the step
increment. This notification period will not apply in the event a situation arises within the thirty
day period that effects the step progression.

G. All new employees shall receive the salary enumerated in level one, except where, in the
sole discretion of the Chief of Police, with the approval of the Governing Body, a new employee

should start at a higher level due to experience and/or other circumstances.
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ARTICLE XII
LONGEVITY
A. For employees hired prior to June 30, 2014, each employee shall receive a

noncumulative longevity payment as follows:

Years of Service In Addition to Annual Pay

After five (5) years of service $1,000.00

through ten (10) years of service

After ten (10) years of service $1,500.00

through fifteen (15) years of service

After fifteen (15) years of service $2,000.00

through twenty (20) years of service

After twenty (20) years of service $2,500.00

B. Such longevity payments shall not be added to an employee’s salary to calculate

the following year’s salary.

C. For purposes of pension calculations, longevity is in base pay, subject to the
language contained in Article XVII entitled “Hours, Overtime & Emergencies” above.

D. Animal Control Officers hired prior to July 1, 2014 shall receive a fixed annual
longevity amount of $2,282.35. After twenty (20) years of service, Animal Control Officers
hired prior to July 1, 2014 shall receive a fixed annual longevity amount of $2,500.00.

E. Employees hired after June 30, 2014 shall not be eligible for longevity.

21



ARTICLE XIII
SENIORITY
A. Traditional principles of seniority shall apply to employees covered by this
Agreement as to the selection of vacation periods and compensatory days off, and reductions in
force, where the qualifications of the eligible employees are equal.
B. Seniority shall be one (1) factor considered as to promotion, where the
qualifications of the eligible employees are equal, as determined by the Township, except where

promotions are governed by Civil Service statutes, rules and regulations.

C. Seniority, for the purposes of this Article, is defined as follows:
o Employment Seniority: Continuous unbroken full-time service with the
Township.
J Job Classification Seniority: Continuous unbroken full-time service within

the job classification.

If an employee changes his/her job classification and/or department and then returns to
same, all seniority accrued prior to the change shall be continued.

D. Job Classification Seniority will be considered for work assignments. However,
the final decision will remain with the Chief of Police, or his designee. Employment seniority
shall prevail in the selection of vacation (to the extent permitted in Article XX entitled
“Vacation™), lunch breaks and personal days. However, in no case may an employee exercise
his/her seniority rights such that it results in a less senior employee having pre-approved leave
time disapproved.

E. An employees' length of service shall not be reduced by time lost due to
authorized leave of absence for bona fide illness or injury certified in accordance with Article

XXV entitled “Injury Leave”.
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F. Seniority shall be lost, and employment terminated, if any of the following occur:
(a) discharge; (b) resignation; (c¢) absence for five (5) consecutive work days without leave or
notice of justifiable reason for failing to give same.

G. The interpretation and application of this Article shall be in conformity with all
applicable statutes and Department of Personnel rules and regulations.

H. Benefits based upon years of employment shall be measured from the date of hire
by the Township. Years of service shall be the length of continuous employment of an employee
by the Township as measured by the date of hire. Breaks in service may be bridged for purposes

of earned time and economic benefits, upon written agreement between the authorized parties.
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ARTICLE XIV
UNIFORMS — DISPATCHERS AND ANIMAL CONTROL OFFICERS

A. For the purpose of maintaining a uniform standard, the Township agrees to
provide, maintain and replace all uniforms in accordance with departmental SOPs.

B. All employees will adhere to all departmental SOPs regarding wearing of and
conduct in the uniform that is representative of the Police Department of the Township of
Marlboro.

C. When a Dispatcher has completed the ninety (90) day probationary period he/she
will be issued their proper uniform in accordance with this Article.

D. Uniforms for police dispatchers shall be in the discretion of the Chief of Police,

and shall consist of at least the following:

For Full-Time Dispatchers
1. Five (5) short sleeve polo shirts, black, embroidered
Five (5) long sleeve polo shirts, black embroidered
Five (5) pair standard uniform trousers or BDU style pants, black
One (1) pair standard uniform shoes or boots, black
One (1) standard uniform belt, black
One (1) full zip fleece, embroidered

S kW

If required by Chief of Police

7. One (1) standard uniform shirt, French blue
8. One (1) uniform badge

9. One (1) name plate

10. One (1) complete set uniform collar pieces
11. One (1) necktie, standard uniform black

For Part-Time Dispatchers
1. Two (2) short sleeve polo shirts, black, embroidered
Two (2) long sleeve polo shirts, black embroidered
Two (2) pair standard uniform trousers or BDU style pants, black
One (1) pair standard uniform shoes or boots, black
One (1) standard uniform belt, black
One (1) full zip fleece, embroidered

ARl o
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E. Uniforms for animal control officers shall be in the discretion of the Chief of
Police, and shall be set forth in, and in accordance with Marlboro Township Police Policies and

Procedures.

F. Any part of the uniform and/or equipment that is lost and/or damaged as a result
of negligence on the part of the employee will be replaced at the expense of the employee.

G. Management has the prerogative of conducting an inspection of all uniforms
and/or equipfnent issued to employees. However, a three (3) day notice must be provided prior

to such an inspection.
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ARTICLE XV
EMPLOYEE TRAINING

A. When the Township determines, in the exercise of its discretion, that specialized
employee training is desirable and/or appropriate, it shall, where possible, endeavor to distribute
such training on an equitable basis within each bureau of the Department.

B. The cost of all training which is required by the Township shall be borne by the
Township.

C. The Township reserves the right to assign a suitable Township vehicle for the
purpose of transportation to and from assigned training sessions and other in-service schools.

D. The opportunity to participate in such training shall not be unreasonably denied.

E. The Township agrees to pay for the tuition and books required when an employee
enrolls in a job related course. The Township also agrees to give the employee the Township
approved mileage allowance for attending said job related courses.

F. To be eligible for this benefit, the employee must receive prior approval from
his/her immediate supervisor, and then from the Business Administrator. Approval of this

benefit shall be at the final and sole discretion of the Business Administrator.
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ARTICLE XVI
MEAL AND MILEAGE ALLOWANCE

A. Upon prior request and approval of the Business Administrator or the Chief of
Police or his designated representative, employees shall receive a meal allowance for required
attendance at training schools, and for required appearances before County, State, and Federal
courts, Grand Jury, or any governmental agency. The amount of the meal allowance shall be
$12.00 per day.

B. Whenever an employee is required to utilize his/her personal vehicle in
connection with Township business, he/she shall be reimbursed at the going rate as determined

by the Township for all Township employees.
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ARTICLE XVII

HOURS, OVERTIME & EMERGENCIES

Section L Dispatchers and Animal Control Officers

A. 1. The Union recognizes the right of the Township to schedule all bargaining
unit personnel to work a forty (40) hour per week shift, consisting of a work day of eight (8)
hours, including a one-half (1/2) hour paid meal period.

2. For dispatchers only: The work week presently consists of five (5)

consecutive eight (8) hour days followed by two (2) days off for a period of two (2) weeks. In
the third week of each cycle, the work week presently consists of five (5) consecutive eight (8)
hour days, followed by three (3) days off. Each work day consisting of eight (8) hours shall
include a one-half (1/2) hour paid meal period.

3. The Union recognizes that the Chief of Police or his designee can change
the work schedule to create a more efficient operation, as determined by the Chief of Police or
his designee. Whenever practicable, the employer will attempt to provide twenty-four (24) hours
advance notice of a schedule change.

B. I. When an employee is required to work overtime in excess and in
continuation of his/her regular day's shift, he/she shall be compensated at the rate of one and one-
half (1/2) times his/her regular base hourly rate of pay for all time worked.

2. An employee may request compensatory time off in lieu of pay. The rate
of compensatory time will be at the same rate as paid time. An employee shall be able to
accumulate a "bank" of a maximum of sixty-four (64) hours compensatory time, to be taken as
scheduled and mutually agreed to by the employee and his/her immediate supervisor.

3. Compensatory time, as outlined in Section B2 above, may, at the
employee's option, be used in lieu of sick leave, but in no event can it exceed three (3)
consecutive sick days at any given time. Compensatory time used in lieu of sick leave is subject

to the same provisions as the use of sick time pursuant to Article XXII entitled “Sick Leave”.
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C. If an employee is recalled to duty or is called to duty on an off-duty day, he/she
shall receive a minimum guarantee of two (2) hours compensation at the overtime rate, provided
said recall duty is not contiguous with the employee's normal shift.

D. I. In the event an employee is required to testify or appear in court during
his/her off-duty time, he/she shall receive overtime as per this Article for all time spent in court.

2. An employee who has been served with a subpoena requiring their
availability to testify or appear in court on his/her off-duty time, shall receive overtime in
accordance with this Article for all time spent while on call, so long as the testimony is required
as a consequence of the performance of their duties.

E. As far as practicable, overtime shall be distributed equally amongst bargaining
unit employees.

F. As far as practicable, overtime shall continue to be distributed on a rotating

seniority basis.
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ARTICLE XVIII

PERMANENT PART-TIME EMPLOYEES

Effective June 30, 2014, permanent part-time employees who have completed the NJ
Civil Service Commission working test period and average at least twenty hours per week shall
receive 50% of the annual sick, vacation and personal day allotments established for full-time
employees under this contract. Permanent part-time employees averaging twenty-five (25) or
more hours per week per year are entitled to the official paid holidays only if the holiday falls on
the employee’s regularly scheduled workday. Pursuant to the provisions of the Affordable Care
Act, employees averaging at least thirty (30) hours per week shall be eligible for health insurance
coverage. Other forms of compensation or benefits, including but not limited to life insurance,

longevity, bereavement leave, injury leave and jury duty shall not apply.
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ARTICLE XIX
HOLIDAYS

A. The following paid holidays will be recognized:

New Year’s Day Columbus Day

Martin Luther King’s Birthday Veterans’ Day
President's Day Thanksgiving Day
Memorial Day Day After Thanksgiving
Independence Day Christmas Day

Labor Day ‘

B. Effective January 1, 2015, “Employee’s Birthday (only for Dispatchers)”,
“Lincoln's Birthday” and “Presidential Election Day - Every 4 years” shall be eliminated as paid
holidays.

C. If the Township Council or Mayor gives or declares a holiday to the other

Township employees, then that day is granted to the employees covered by this contract. The
term "holiday" does not include emergency closings. This provision does not apply to
“Employee’s Birthday (only for Dispatchers)”, “Lincoln's Birthday” and “Presidential Election
Day - Every 4 years” which are eliminated effective January 1, 2015.

D. For dispatchers only: Employees may elect to be compensated at the rate

of one and one-half (1 1/2) their regular rate of pay for up to six (6) holidays worked. The
remainder of holidays worked shall be compensatory days. The employee must make the
election as to how many days for which he will receive compensation and how many shall be
days off by December 1 of the preceding year. Days off in lieu of holidays shall be granted by
the Township as and when requested by the employee, except where the manpower needs of the
Department preclude the granting of days off. When an employee’s request for a day off in lieu
of holiday is denied because of the manpower needs of the Department, the employee’s request

for another day off shall be granted as soon as possible after the request is made.

E. For dispatchers only: By November 1 of each year, a tentative work
schedule for the following work year shall be provided.

F. For dispatchers only: Employees may accumulate days off in lieu of

holidays to a maximum of forty (40) days.
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ARTICLE XX

VACATION
A. Employees shall receive annual vacation leave in accordance with the following
schedule:
| YEARS OF SERVICE VACATION ENTITLEMENT
1 -5 years 12 working days
6 - 10 years 15 working days
11 - 15 years 18 working days
16 - 20 years 21 working days
over 20 years 25 working days

Vacation allowance should be taken during the current year and reasonable efforts will be made
to give the employee the time of his choosing. Unused vacation days may only be carried over
for one year. Employees hired after June 30, 2014 who do not use all of their vacation allowance
may carry over up to 50% of their annual allocation to the following year with prior approval of
the Business Administrator. However, if these days are not used in the second year they will be
forfeited. = Employees who terminate their employment with the Township or whose
employment is terminated by the Township shall only be entitled to pay for those vacation days
actually earned up to their termination date, on an annual pro-rata basis.

B. 1. For Dispatchers Only: By November 1 of each year, a tentative annual

work schedule for the following work year shall be provided.

2. Vacation requests shall be submitted prior to midnight on December 1 and
shall be scheduled on a seniority basis and approved by January 1 of the following year as
manpower permits, in the sole discretion of the Chief of Police or his or her designated
representative. Any vacation requests submitted after December 1 shall be scheduled on a first-
come-first served basis.

3. The Chief of Police or his or her designated representative shall post a

finalized schedule and notify the employee of his or her approved vacation by January 1.
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However, the Chief of Police or his designated representative reserves the right to change
schedules to meet the needs of the Township.

4. The Chief of Police or his designated representative shall notify the
employee‘at least five (5) days in advance of any change or modification of a vacation schedule,
except in case of emergency.

C. For the purpose of this Section only, vacation days shall accrue on a pro-rated
monthly basis. Any month in which an employee is absent for more than fifty (50%) percent of
his or her scheduled work days due to disciplinary suspension said employee shall not accrue any
vacation time for that month. If an employee fails to return from a leave of absence without pay,
said employee shall be considered not to have accrued any vacation time during said leave of
absence.

D. Employees hired after June 30, 2014 shall receive vacation in accordance with the

schedule below:

YEARS OF SERVICE VACATION ENTITLEMENT
1 - 5 years 12 working days
6 - 10 years 12 working days
11 - 15 years 15 working days
16 - 20 years 15 working days
over 20 years 20 working days
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ARTICLE XXI

PERSONAL DAYS

A. Employees hired prior to June 30, 2014 are entitled to a maximum of four (4)
Personal Days per year to attend to personal or family matters that cannot be attended to outside
of normal working hours. Such days are non-accumulative, and may be used in half-day
increments. Requests for use of Personal time should be made at least forty-eight (48) hours in
advance except in case of emergency. Requests for Personal Days shall not be unreasonably
withheld. Personal leave will not be granted if it interferes with the personnel needs of the
department.

B. Employees hired after June 30, 2014 shall receive three (3) Personal Days per

year.
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ARTICLE XXII

SICK LEAVE

A. All permanent full time and full time provisional or permanent part time (subject
to the provisions of Article XXXI entitled “Permanent Part Time Employees™) employees shall
be entitled to sick leave with pay based on their aggregate years of service.

B. Sick leave may be utilized by employees when they are unable to perform their
work by reason of personal illness, accident or exposure to contagious disease, or for the
attendance of the employee upon a member of the immediate family who is seriously ill. The
definition of "immediate family" will be those same persons as listed in Article XXIII entitled
"Bereavement Leave" as well as any relative of the employee residing in the employee's
household.

C. Such sick leave shall not include any extended period where the employee serves
as a nurse or housekeeper during this period of illness.

D. The minimum sick leave with pay shall accrue to any full time employee on the
basis of one (1) working day per month during the remainder of the first calendar year of
employment after initial appointment and fifteen (15) days in every calendar year thereafter.

E. Any amount of sick leave allowance not used in any calendar year shall
accumulate to the employee's credit from year to year to be used if and when needed for such
purposes.

F. All employees shall be reimbursed for accrued sick leave at the time of
termination of his employment, upon the basis of fifty (50%) percent of accumulated sick time,
provided, however, the Township shall not be responsible for any amount exceeding $15,000.00.

G. All employees hired after June 30, 2014 shall be reimbursed for accrued sick
leave at the time of termination of his employment, upon the basis of twenty five (25%) percent
of accumulated sick time, provided, however, the Township shall not be responsible for any

amount exceeding $15,000.00.
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H. If an employee is absent for reasons that entitled him to sick leave, his supervisor
shall be notified promptly as of the employee's usual reporting time, except in those work
situations where notice must be made prior to the employee's starting time, or where emergency
makes such notification impossible. In case of emergency notification should be given as soon
as possible.

L. Failure to so notify his supervisor may be cause of denial of the
use of sick leave for the absence and constitute cause for disciplinary action.

2. Absence without notice for five (5) consecutive days shall constitute a
resignation.

L. An employee who shall be absent on sick leave for five (5) or more consecutive
working days shall be required to submit acceptable medical evidence substantiating the illness.

J. An employee who has been absent on sick leave for periods totaling fifteen (15)
days in one (1) calendar year consisting of periods of less than five (5) days, may be required to
submit acceptable medical evidence for any additional sick leave in that year unless such illness
is of a chronic or recurring nature requiring recurring absences of one (1) day or less, in which
case only (1) certificate shall be necessary for a period of six (6) months.

K. The Township may require proof of illness of an employee on sick leave,
whenever such requirement appears reasonable and warranted under the circumstances. Abuse
of sick leave shall be cause for disciplinary action.

L. In case of leave of absence due to exposure to contagious disease, a certificate
from the Department of Health shall be required.

M. The Township may require an employee who has been absent because of personal
illness, as a condition of his return to duty, to be examined, at the expense of the Township, by a
physician designated by the Township. Such examination shall establish whether the employee
is capable of performing his duties and that the return will not jeopardize the health of other

employees.
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N. For the purpose of this Section only, sick days shall accrue on a pro-rated monthly
basis. Any month in which an employee is absent for more than fifty (50%) percent of his or her
scheduled work days due to disciplinary suspension said employee shall not accrue sick time for
that month. If an employee fails to return from a leave of absence without pay, said employee
shall be considered not to have accrued any sick time during said leave of absence.

0. Employees may donate leave to those employees in need of additional sick leave,
to the extent permitted by the regulations promulgated by the New Jersey Department of
Personnel.

P. Employees who bank between eleven (11) and fifteen (15) sick days of the annual
sick leave allotment the prior calendar year may cash out the difference between fifteen (15) sick
days and number of sick days the employee used on the basis of two sick days for one day of
pay. Employees who bank between six (6) and ten (10) sick days of the annual sick leave
allotment the previous calendar year may cash outthe difference between fifteen (15) sick days
and the number of sick days the employee used on the basis of three sick days for one day of
pay.

Q. Employees will not be required to use all accumulated Sick and/or Vacation time
in conjunction with leave under FMLA/FLA Acts. Such employee may retain up to a combined

maximum of ten (10) Sick and/or Vacation days for use after returning to work.
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ARTICLE XXIII

BEREAVEMENT LEAVE

A. In the event of death in the employee's immediate family, the employee shall be
granted time off without loss of pay, but in no event to exceed five (5) consecutive work days.

B. The term "immediate family" shall include spouse, father, mother, stepmother,
stepfather, son, daughter, stepson, stepdaughter, brother, sister, stepbrother and stepsister.

C. In the event of death of the employee's mother-in-law, father-in-law, or
grandparent, the employee shall be granted time off without loss of pay, but in no event to
exceed three (3) consecutive work days.

D. If additional time is needed by an employee to fulfill obligations in the event of a
death in the family, he or she shall be permitted, with the approval of the Department Head, to
utilize his or her accrued time off (vacation days, compensatory days, personal days) as extended
bereavement leave.

E. In the event of a death of an employee's aunt, uncle, first cousin, brother-in-law or
sister-in-law, the employee, upon the approval of the Department Head, shall be permitied to
attend the day of service without loss of pay.

F. If extenuating circumstances exist, the Department Head and/or the Business
Administrator may, at their sole discretion, extend the bereavement leave. In addition, the
Department Head and/or Business Administrator may, at their sole discretion, allow a

bereavement period for persons not listed above who are related to the employee.
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ARTICLE XXIV

LEAVES OF ABSENCE

A. Leaves of absence without pay may be granted, at the discretion of the Township,
to permanent employees for a period not to exceed six (6) months at any one time, subject to
approval by the Department of Personnel.

B. Such leaves may be renewed by the Township for an additional period not to
exceed six (6) months.

C. Any additional renewals may not be granted except upon the approval by the
Department of Personnel for reasons as established by Department of Personnel Rules and

Regulations.
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ARTICLE XXV

INJURY LEAVE

A. In the event an employee becomes disabled by reason of a service-connected
injury or illness and is unable to perform his duties, then, in addition to any sick leave benefits
otherwise provided for herein, he may be entitled to full pay for a period of up to one (1) year.

B. Any employee who is injured, whether slight or severe, while working, must
immediately, or as soon as practically possible, report said injury to the Immediate Supervisor.

C. It is understood that the employee must file an injury report with the Immediate
Supervisor so that the Township may file the appropriate Worker's Compensation Claim. Failure
to so report said injury may result in the failure of the employee to receive compensation under
this Article.

D. The employee shall be required to present evidence by a certificate of a physician
designated by the insurance carrier that he is unable to work, and the Township may reasonably
require the employee to present such certificate from time to time.

E. If the Township does not accept the certificate of the physician by the insurance
carrier, the Township shall have the right, at its own cost, to require the employee to obtain a
physical examination and certification of fitness by a physician appointed by the Township.

F. In the event the Township appointed physician certifies the employee fit to return
to duty, injury leave benefits granted under this Article shall be terminated, unless the employee
disputes the determination of the Township appointed physician. Then the Township and the
employee shall mutually agree upon a third physician, who shall then examine the employee.
The cost of the third physician shall be borne equally by the Township and the employee. The
determination of the third physician as to the employee's fitness to return to duty shall be final
and binding upon the parties. In the event the third physician also certifies the employee fit to
return to duty, injury leave benefits granted under this Article shall be terminated.

G. The Township, at its option, and upon certification by the Township appointed

physician, may extend the disability pay for no more than one (1) additional year. The Township

40



appointed physician must certify thaf the employee is incapable of performing his duties for the
additional time period.

H. In the event any employee is granted said injury leave, the Township's sole
obligation shall be to pay the employee the difference between his regular pay and any
compensation, disability or other payments received from other sources provided by the

Township.
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ARTICLE XXVI

HEALTH AND LIFE INSURANCE

A. The Township shall continue to provide health insurance coverage for all full-
time employees, and their dependents, through the New Jersey State Health Benefits Plan. All
employees shall be bound by the health insurance contribution requirements of P.L.2010,
Chapter 2 and P.L.2011, Chapter 78, and health insurance contributions éhall continue in
accordance with the Chapter 78 grid in Exhibit 2. Such deductions will be made pre-tax.

1. The base plan will be the NJ Direct 15, as long as the NJ Direct 15 plan is
available under the SHBP. If the NJ Direct 15 is eliminated by the State, the base health
benefits plan shall be a comparable alternative available under the SHBP. If an employee
exercises his or her option to enroll in a more expensive plan, the employee shall pay the
difference in premium costs between the base plan and the selected plan in addition to the
contributions in accordance with the Chapter 78 grid in Exhibit 2.

2. For all employees hired between July 1, 2017 and Decemberc3 1, 2020, the
base plan will be the Direct 1525. If the NJ Direct 1525 is eliminated by the State, the base
health benefits plan shall be a comparable alternative available under the SHBP. If an employee
exercises his or her option to enroll in a more expensive plan, the employee shall pay the
difference in premium costs between the base plan (NJ Direct 1525) and the selected plan in
addition to the contributions in accordance with the Chapter 78 grid in Exhibit 2.

3. For all employees hired into the unit on or after January 1, 2021, the base
health benefits plan shall be NJ Direct 2035 offered by the SHBP, as long as the NJ Direct 2035
plan is available under the SHBP. If the NJ Direct 2035 is eliminated by the State, the base

health benefits plan shall be a comparable alternative available under the SHBP. If an employee
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exercises his or her option to enroll in a more expensive plan, the employee shall pay the
difference in premium costs between the base plan (NJ Direct 2035) and the selected plan in
addition to the contributions in accordance with the Chapter 78 grid in Exhibit 2.

B. The Township has the right to change insurance carriers or institute a self-
insurance program so long as equivalent or better benefits are provided.

C. The Township shall continue to provide fully paid dental insurance coverage in a
plan equivalent or better than the plan currently in effect. The deductible for dental claims shall
be not more than $50.00 per person / $150.00 per family. The annual per person, maximum
deﬁtal coverage shall be $1,700.00.

D. The Township shall provide a group life insurance policy for each employee in
the amount of $20,000.00.

DI1.  The Township shall pay $50.00 per employee per year towards the employee’s
cost of participation in the union’s vision plan.

E. If at any time the Township is considering changes to any insurance policies
referred to in this agreement, the union shall be so notified and provided ample 6pportunity to
review and discuss any possible changes.

F. Employees who wish to waive coverage under the Township health insurance
plan shall be entitled to an opt-out incentive payment of at least $3,600.00 or a greater amount if
adopted by the Township which shall be consistent with the terms of P.L.2010, Chapter 2 and
P.L.2011, Chapter 78. Employees who wish to participate may be required to show proof of

alternative coverage.
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G. Retirement Planning Payments & Credits
1. For employees hired prior to July 1, 2014 , effective January 1, 2002, the
Township will pay annually to each qualified retiree, as that term is later defined, a sum of

$4,000.00 per year from the time of retirement until the retiree reaches age sixty-five (65).

2. This payment shall be made each year on or before March 1%. In the first
year of retirement, a pro-rated portion of the $4,000.00 will be made within sixty (60) days of the
retirement effective date.

3. The retiree may use this paymeﬁt to purchase health insurance or for any
other reason in his or her sole discretion. Each qualified retiree shall be responsible for the
selection of, enrollment in and any and all administration associated with such insurance
coverage if the money is used for such. The Township shall have no responsibility in regard to
any health insurance.

4. There shall be ne obligation of the Township to make payments once the
qualified retiree reaches the age of sixty-five (65) except as hereafter may be provided. In the
year of the qualified retiree’s sixty-fifth (65™) birthday, the Township’s payment shall be a
prorated portion of $4,000.00 which represents the portion of the year between January 1%, and
the birthday.

5. “Qualified Retiree” as used herein means a person within the bargaining
unit hired prior to July 1, 2014 who has worked full time for the Township for at least twenty
(20) years and is at least age sixty-two (62) or who has worked full time for the Township for
twenty-five (25) years. Employees hired after January 1, 2005 must have twenty-five (25) years
of service and have reached the age of fifty-five (55) or twenty (20) years of service and have
reached the age of sixty-two (62) before being entitled to the credits in Se/ction 7 below.

6. “Full time” as used herein means working normally and on average
throughout the year for at least 32.5 hours per week.

7. Employees who continue to work for the Township after attaining twenty-

five (25) years of service or after attaining the age of sixty-two (62) with at least twenty (20)
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years of service, shall be credited with $4,000.00 for each full year an employee works beyond
the date of first eligibility under such parameters, which shall accumulate from year to year to a
maximum of fifteen years of credit. It shall not accumulate beyond when an employee reaches
age sixty-five (65) however and the year he or she turns sixty-five (65) will be prorated so that
the credit is only given for that portion of the year from the anniversary of the first eligibility
_date and the employee’s sixty-fifth (65™) birthday. At the employee’s retirement or at age sixty-
five (65), \;vhichever occurs later, the employee may draw from the accumulated credited
amount, a sum of up to $4,000.00 per year whichever is greater.

8. In the event of the employee’s death, any remaining amount of
accumulated credit may be drawn upon by the employee’s surviving spouse or designated
beneficiary in the same manner.

9. There shall be no “Qualified Retirement Benefit” for employees hired
after June 30, 2014,
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ARTICLE XXVII

PENSION PLAN

A. The Township shall continue for the lifetime of this Agreement to pay the
Township's portion of the pension costs under the Public Employees Retirement System of New

Jersey.
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ARTICLE XXVIII

IRS SECTION 125 PLAN

The Township will establish an IRS Section 125 Plan no later than July 1, 2000.
Employees will thereafter be permitted to set aside a portion of the salary into a pre-tax account
to be utilized for the purposes permittéd by the IRS which currently include family care and

medical expenses.
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ARTICLE XXIX

SEPARABILITY & SAVINGS

A. If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held invalid by operation of law or by a Court or other

tribunal of competent jurisdiction, such provision shall not be affected thereby and shall continue

in full force and effect.

B. If any such provision is declared invalid by operation of law, parties to this

Agreement will forthrightly entertain renegotiations on the invalid provision.
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ARTICLE XXX

FULLY BARGAINED PROVISION

A. This Agreement represents and incorporates the complete and final understanding
and settlement by the parties of all bargainable issues which were or could have been the subject
of negotiations.

B. The parties acknowledge that during the negotiations that resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any matter or subject not removed by law from the area of collective bargaining, and
that the understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement.

C. The Township and the Union, for the life of this Agreement, agree that the other
shall not be obligated to bargain or negotiate with respect to any subject or matter referred to or
covered in this Agreement even though each subject or matter may not have been within the
knowledge or contemplation of either or both parties at the time they negotiated or signed this
Agreement.

D. This Agreement may be modified in whole or in part by the parties by an

instrument in writing only executed by both parties.

49



ARTICLE XXXI

JURY DUTY
A. Any regular full-time employee who loses time from his or her job because of
jury duty as certified by the Clerk of Court shall be paid by the township the difference between
his or her daily base rate of pay (up to a maximum of the normal numbers of hours per day) and
the daily jury fee subject to the following conditions:
I. The employee must notify his or her supervisor immediately upon receipt
of a summons for jury service.
2. The employee has not voluntarily sought jury service.
3. No employee is attending jury duty during vacation and/or other time off
from Township employment.
4. The employee submits adequate proof of the time served on the jury and
the amount received for such service.
B. If, on any given.day, an employee is attending jury duty, he or she is released by
the Court priof to 11 o’clock a.m., that employee shall be required to return to work by 12

o’clock noon that day in order to receive pay for that day.

50



ARTICLE XXXTi
TERM AND RENEWAL

A This Agreement shall be in full force and effect as of January 1, 2020 and shall
remain in effect to and including December 31, 2023, without any reopening date umless
specifically provided for hercin and then only to the extent provided. This Agreement shall
continue in full force and effect from year to year thereafter. Should the parties hereto fail to
reach an agreement for a new contract before the termination of this coniract, the terms and
conditions of this contract shall continue until the new one is signed changing the terms and
conditions retroactive to January I, 2024,

IN WITNESS WHEREOF, the partics have hereunto set their hands and seals at

Marlbore Township, New Jersey on this dayof - . 2021,
COMMUNICATIONS WORKERS OF MARLBORO TOWNSHIP
AMERICA, LOCAL NO. 1075 MONMOUTH COUNTY, NJY

WA 2 O AR A/ 7/

CWA Local 1075 President

CW;Sﬁ f Regresehlative /13720

QA 7 éﬁa }
CWA Nepetiato »

| \Qm}/\ o o] io0s

oW L@ﬁat&\

CWA Negotiator
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ARTICLE XXXII

TERM AND RENEWAL

A. This Agreement shall be in full force and effect as of January 1, 2020 and shall
remain in effect to and including December 31, 2023, without any reopening date unless
specifically provided for herein and then only to the extent provided. This Agreement shall
continue in full force and effect from year to year thereafter. Should the parties hereto fail to
reach an agreement for a new contract before the termination of this contract, the terms and
conditions of this contract shall continue until the new one is signed changing the terms and
conditions retroactive to January 1, 2024.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at

Marlboro Township, New Jersey on this day of ,2021.
COMMUNICATIONS WORKERS OF MARLBORO TOWNSHIP
AMERICA, LOCAL NO. 1075 MONMOUTH COUNTY, NJ

CWA Local 1075 President

\_,/)

()

CWA Staff Representative

CWA Negotiator

CWA Negotiator

CWA Negotiator
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BASE SALARY SCHEDULE A
*SALARY SCHEDULE FOR DISPATCH*

Effective
STEPS 1/1/2020 | 1/1/2021 1/1/2022 | 1/1/2023
1.00% 1.00% 1.00% 1.00%

Trainee* 34,646 34,993 35,343 35,696
1 40,054 40,454 40,859 41,268

2 44,446 44,890 45,339 45,792

3 46,490 46,955 47,425 47,899

4 48 577 49,063 49 554 50,049

5 50,785 51,293 51,806 52,324

6 53,112 53,643 54,180 54,722

7 55,110 55,661 56,217 56,779

8 57,265 57,837 58,416 59,000

9 58,393 58,977 59,567 60,163

10 59,545 60,140 60,742 61,349







5/16/2016

EXHIBIT 2

amily 0.03
2|Family 25000 29999.99 0.04
3|Family 30000 34999.99 0.05
4|Family 35000 39999.99 0.06
5|Family 40000 44999.99 0.07
6|Family 45000 49999.99 0.09
7|Family 50000 54999.99 0.12
8|Family 55000 59999.99 0.14
9|Family 60000 64999.99 0.17

10 Family 65000 69999.99 0.19
11 Family 70000 74999.99 0.22
12|Family 75000 79999.99 0.23
13|Family 80000 84999.99 0.24
14|Family 85000 89999.99 0.26
'15|Family 90000 94999.99 0.28
16| Family 95000 99999.99 0.29
17| Family 100000 109999.99 0.32
18, Family 110000 1000000 0.35
19 Employee Only/Single 0 19999.99 0.045
20/Employee Only/Single 20000 24999.99 0.055
21 |Employee Only/Single 25000 29999.99 0.075
22|Employee Only/Single 30000 34999.99 0.1
23|Employee Only/Single 35000 39999.99 0.11
24|Employee Only/Single 40000 44999.99 0.12
25|Employee Only/Single 45000 49999.99 0.14
26|Employee Only/Single 50000 54999.99 0.2
27 |Employee Only/Single 55000 59999.99 0.23
28 |Employee Only/Single 60000 64999.99 0.27
29|Employee Only/Single 65000 69999.99 0.29
30{Employee Only/Single 70000 74999.99 0.32
31|Employee Only/Single 75000 79999.99 0.33
32|Employee Only/Single 80000 94999.99 0.34
33|Employee Only/Single 95000 1000000 0.35
34|Emp+ Spouse/Partner 0 24999.99 0.035
35|Emp+ Spouse/Partner 25000 29999.99 0.045
36 |Emp+ Spouse/Partner 30000 34999.99 0.06
37 |Emp+ Spouse/Partner 35000 39999.99 0.07
38|Emp+ Spouse/Partner 40000 44999.99 0.08
39|Emp+ Spouse/Partner 45000 49999.99 0.1
40|Emp+ Spouse/Partner 50000 54999.99 0.15
41|Emp+ Spouse/Partner 55000 59999.99 0.17
42|Emp+ Spouse/Partner 60000 64999.99 0.21
43|Emp+ Spouse/Partner 65000 69999.99 0.23
44| Emp+ Spouse/Partner 70000 74999.99 0.26
45 Emp+ Spouse/Partner 75000 79999.99 0.27
46 Emp+ Spouse/Partner 80000 84999.99 0.28
47|Emp+ Spouse/Partner 85000 99999.99 0.3
48|Emp+ Spouse/Partner 100000 1000000 0.35
49|Parent + Child 0 24999.99 0.035
50(|Parent + Child 25000 29999.99 0.045
51|Parent + Child 30000 34999.99 0.06
52|Parent + Child 35000 39999.99 0.07
53|Parent + Child 40000 44999.99 0.08
54|Parent + Child 45000 49999.99 0.1




5/16/2016

EXHIBIT 2

56/Parent + Child 55000 59999.99 0.17
57| Parent + Child 60000 64999.99 0.21
58|Parent + Child 65000 69999.99 0.23
59|Parent + Child 70000 74999.99 0.26
60|Parent + Child 75000 79999.99 0.27
61|Parent + Child 80000 84999.99 0.28
62 Parent + Child 85000 99999.99 0.3
63|Parent + Child 100000 1000000 0.35




TOWNSHIP OF MARLBORO

1979 TOWNSHIP DRIVE
MARLBORO, NJ 07746-2299
www.matlboro-nj.gov

Mayor Telephone:

Jonathan L, Hornik (732) 536-0200

Business Administrator ' Fax:

Jonathan A. Capp (732) 536-9652
March 14, 2017

Kevin Tauro, President

CWA Local 1075 Blue Collar Unit
58 First Ave, Suite 202

Atlantic Highlands, NJ 07716

SUBJECT: CWA Local 1075 Police Clerical/Dispatchers
Annual Salaried Employees

Dear Mr. Tauro:
This will confirm that the parties’ interpretation of the collective bargaining agreement is as follows:

All full time employees covered by this agreement are annual salaried employees who ate paid
24 times per year, each pay representing 1/24th of the annual salary as adjusted by longevity,
on or about the 15th and on or about the last day of each month, Permanent part time
employees shall be paid on or about the 15th and on or about the last day of each month,
Compensation for part time employees is held back one pay period and paid on the next
succeeding payroll date. This also applies to overtime compensation for full time employees.

For example;
i Joe Smith, a permanent part time employee, works 40 hours between 1/1/17 and
1/15/17. Joe Smith receives payment for 40 hours worked on the payroll of 1/31/17.

ii. Maty Brown, a full time employee works 10 hours overtime between 1/1/17 and
1/15/17. Mary Brown receives payment for 10 hours overtime on the payroll of
1/31/17.




Page 2
CWA Local 1075 Police Clerical/Dispatchets
Annual Salaried Employees

Please confirm your agreement with the above by executing below and returning this to my attention.
Thank you.
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