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Thls zgreemeni wzs entesred UM This dzy _of - -
1679 by z2nd betwesn the Jdudges of the Superioar Ccurt of Jcezn
Countr, ew Jerssy (hereinzrier Ter-ed oo FE an S F-5eY
ne rrincipal Prcetaztion Orficsrs! Associziion of QOceazn CQounty
T (REPEIRETLET TErerveg L0 a8 "LhsEociZoionny. -
Article IT1 - Rec oznition and Plecge Azgainst Discriminaticn
Section 1 - . o T X

The Judbes hereby recognize the Asscclation pursuant to
Chanter 123 of th2 Laws of 1974 as the sole znd exclusivas repre-
sentative of the Principal Probziticon 077icers I a2nd IX of tha
Qcean County Protztion Deoa“,:ent (haresinzfter referred to
“¢ollectively as D;O“atlc officers) and excluding Manpowar z=nd
temporary personnel, to negetiate matiers rslating to salzriss

- and terms and conditions of ‘employment pursusnt tc the provisions
of N.J.S.A. 24:168-1 et. se€q. )

'Section 2 - e o -

The provisions of thls agreement shall he zpplied =gually
to all employees in the bargzining uniti withouu discrimination
as to age, sex, meritel status, race, coler, creed, naticnal

) origin or poliitical affiliation.
Article III - Saiarles PR
Section 1 - :

e -

) Effective March 22, 197¢, the minimum salary for tha differ-
ent titles of the Principal Prohetion Cificer szries shall be z2s
follows

Title : Minimum S=lzrv
rincipal Probation Officer I $ 18,360
Principai Probation Oificer II o $ 18,320
Secticon 2 -
Effective March 22, 1979 and retroactive to that da e, ezch
PRI . 1 3 3y 10 E
p al Pro?*BihNRQfL¢cev shz1ll receive an increase of 105 of

1.
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Section 3 - . )
Effective Izrch 20, 1680, ezzh Prirncipnzl Prohation Qfficer
shzll receive z2n incrszsa of 9% of his/her szlzry in existencs
on larch g 15c0.
Section 4 -
Effective ¥arch 1%, 1621, each Prinzizal Prohation Officer
shall receive zn increase of 8% of his/her szlzry in existence
on March 18, 1381,
- Article IV — Automobiles ' S
- Section 1 ' .
As authorized by N.J.S.A. 24: 168-8, 2 probation officer,
when designzted by the Chief Prcbzation Officer to use his privats
vehicle on protzticn cdepzriment business, shall be reimbursed as
* prevailing ccunty milezgs rate, dresently seventesn cents ($.17
per mile. Prinsipal Probaztion 0fficers zuthorized to use their
private vehicle sha2ll ¥eep & monthly reccrd spscifying the dates
and use, points of trzvel, mileazzs traveled and shz2ll sizn and
-transmit the records to the Chizsl Probation Qrfficer. Forms for
this purpose will be furnished by ths Chiefl Probation CIificer.
In the event that gzsoline prices increzse substanitizily during
the term of this agreszment, this provision may be subjsct to
- renegotiation.
- Section 2 - . )
Principal Prcbation Offlcers required cvo use private vehicle
on probaticn department business shall carry lizpility coverage
for the use of their ehlc?e covaring bcallj injury in the amount
of one hundred thousand dolilars ($12Q,000). for each person and
e three hundred thousand dollars (3300, OOO) fo* ejch occurrence, pl
proverty aamage in thz amount of one hundr vhousand uolr=”s
($100,000) for sz2ch occurrencs. Ez2ch Prlnc1§¢l Propation Qfficsr
shall rece ‘ve 2n annual allcwance of $8(.00 to help defrzy the
costs of this coverzgzs. Possessiomrr of such coverzgs shall be
verified by submizsicn of satislactory evidence. The annual allo

ance shall be r

April
accordin gly.‘

Article V - Tel

Sectiorn 1 -

. Each Principal Prc

calls fron

1 of eacnh yezr of

eimbursed by voucher semi-znnuzlily on Ccitober
the agreement and payments will

1 an
be proratc

zphone and Clothing Allowance )
hztion Officer mzy chargse business telepha
their home to a probation departimzent numher in accards



- % - 3 Lo 3 =g - F .
with rules prsrarsd by the Chierl Prchaticon Offlecer. Voushaers
} b 3 e = 3 34 o A e - 3 “— 3 -
shall be submitiad zccording to =szxisting County regulations
- P - - > —— = i} — rii T
and proci of tlzcement and ccst o0 the Toll 221ils z3nz2ll ke
5 P - 2 L) — - - - -
recorded on thgse veucners and svonitced to the Chiaf Prchation
OffZcer. : - ' -
Secticn 2 - : -0 -
] 2 “ T oS Doy b 3~ ; :
Principal rreobaticon O0ficers shall receiva a $300 clething
2lloweznce payahle by vouchsr semi-znnuzlly on Octozer 1 and
Ed Fad % o B -
April 1 of ezch of the coniracht years. i
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.. Article VI - Tultion Reimbursement - N . --g‘

‘Seetion 1 - [ LDl

Principal Provation Officers sh2il rsceive finaneial reim-
bursement for graduate level courses taken &t an acereditsd
coliege or university contingsnt upon the fcllowing rules and

regulations:

"a.  Prior zpproval in writin
' the Chief Probation CIf:

- b. The courses taks

n must be in the fis2ldzs of Soci-
ology, Psychology, Criminolozy, Criminal Justice,
~-."7 Correcticns, Social Work, Public Administration
S~ .- or in 2 field of study r=2lated to prohation as
' . determined by the Chiel Probation OFfficer and
. _ approved by the Judges; .
c. - Prineipzl Probation Officers must receive z passing
: grade 1n the courss in order to bege entitled to any
- . reimbursement and nmust submit prool to the Chierl -
e Probation Oifficer; - . :
d. The zmount of reimburssment will be eizhty percent
(8C0%) of total tuition and mandatery tuitignal fees
N of the approved coursas, not to excesd fgour hundred
dollars (3$400) p2r semester (Spring, Fall or Summer);

fo
[n)
(oW

e. .The decisicn of the Chief Protation Officer and the
“Judges is finzl and shall nct be subject to furthsr
appeal.
Section 2 - )
. The tuition reimbursemnsnt program cescritad in Section 1
shall be gconsidered 2 fund of last resort. The amount of rein-
bursement prcviisd under Scecition 1 shazll be calculated after the
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protation offlicer has received any other available sources aof

reimbursement (e.g. SLIPA or LEEP). Tultion reimbursemszns

shall be paid upon subnission of a voucher after successIul

completicn ol thne ccurse. _ . ;

Section 3 - _ , AR : :
In order to be entitled to tuition reimbursement, the

Prineipal Provation QOIficer must be an employee of the prcbation

department at both the tims of registraticn and the timz of

course complstion.: L

. Article ViIi - Eaucau_onal Awards o . .
ZSectlon 1 - o ' "_ T

Principzl Probaticon Officers who have, or who shall heswe
obtain a Master'!s Degree from an accredited ccllege or univer
in Scociology, Psychology, Criminology, Criminzl Justice, Corr
tions, Socizl Work, Publiec Administration or a2 field of study
related to L.,‘oba._ou as deternined by the Chiefl Probaticnm Officer
and approved by the Judges (with at least fifty percent (50%) of
the credits being taken in the approved curriculum shsil be

"entitled to an annual award of seven hundred and fifiy &dollzrs
(4750). fhis award shll be prorated to the end of the calenda
‘year in which the degree was attained, provided there is a2 sub-

mission of evidence of such attainment to the Chiefl Prabatlu
-0fficer. This award shall be payable as of the date on the tran-
script or diploma.

Section 2 - - _ L R

 The decision.of the Chief Probation Officer and the Judges
25 to the fields cf study eligible under this Article shzll be
final and not subject to further appeal. ’

Article VIIT - Longevitj

" Principal Prcbaticn Cfficers shall continue to recefwe
longevity payments as are granted generally to Ocean County
employees. I, during the period covered by this agreexz=ant, the
County grants to its empdloyees any increase in longevity payments
such increase shall sinultaneously be awarded to probaticn office:

-

Article IX - Promotions



Secticon 1 -

shall 1nul

The basis for promctions
fications and gspecificaticons
agreed upon 2y che New Jersey
cocperation wiith the Adminisctr
May 12, 1G€6 or later.

Section 2 -

- ‘During the term of this a
‘Officer II receiving 2 pronoti
shall recelve a2 salary inzresas
~salary for the new position, w
Article X - Heolidays
Section 1 - -

Principal Probation Offic
holldays and uch other days o
Judiciary. to N.J.S.

January 1St e s e eenncaana
January 15th.............

-February 12th............

3rd Monday in Irsbhruary...
Last Monday in ¥3¥.......
July Bth. . ee i nina,

"1st Monday in Segtember.,.

1978.

Octcher, ...
o B
Hovember.

2nd Monday in
November 114

4th Thursday in
December 25T
Good Friday and General

Section 2 -

tr k3
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fu oo
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o b B
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1 he the standardized classi-
211 protaticn officer raznks
zrimaent ¢f Civil Service in
ve Cffice ef the Courts, cakad
smenS, & Principal Probaticn
t0o Principzl Prokation QOfficer
I 3500 or recisve the minizunm
hever 1is greater.

shall be en ,tled to alil legzl
235 shall be det ermined by ths
26:1-1, these legal halideys
. New Year's Day
. Martin Luther King¥s Birthday
. Lincoln's Birthday
. ¥Washington's Birthdzay
. Memorial Day .
. Independesnce Day
. Lahor Dzay K T
. Columbus Loy
. Armistice or Veteranfs Day

rJ.l !

Thenksgiving

Election Day .

.Bay
Christmas Day

equired to work

If 2 Principal Probation Oflize r
legal holiday or on another dzy spproved by the judiciary
day off, the officer shzll be grzntad an eguiva 181u ancunt
time off on a2 later date. )
Section 3 -

During inclement weather or other emergencies, Princi
Probation Qfficers are subject to reporting for duty pursu
to the directive issued by the Assignmsnt Judge on Februar

o]
a

o wu.l
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L

a
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-leave credits azs are pr

'Section 4

., daughter-in-iaw, parsnt, father
'brother-in-law, sister, sister-in-~leaw, grandparsent, grandchild
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)
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}ode
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&]

Article XI - Vacation and Cther Leave Cr

Pursuant to f¥. 1:30-5(h), Frincipzl Prohation OFfficers of
the Ocezn Couniy FPronziion Depariment shall recsive the sanme
vacation crediis as are providsd gansrzlly to obther employecss
of the county. .

. Section 2 - SR T T R

- Principal Probzticn Officers shall receive 3 days personal
leave which may be used for personzl businsss upon receiving
permission frcm tha Chief rProbation Gificer. Parsonal lszave must
.be used as full-day units and cnly in the ysar in which the leav
- .ds ‘granted, or be forfeited--it mzy noit be accumulated. T,
during the pericd coversd by this azgreema2nft, the County grants
to 1ts employees generzlly any incr=zase in personzl days, such
increase shall sinmulitzneously be awarded Lo probation oificers.

Section 3

Principal Probat“on oFd
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the county. Qddlt;CWE;
to reimbursement of
with the provisions.oz
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Principal Probaticon Officers shall receive up to three days
leave in the event of 2 death of a pouse, child, son-in-law,
in- lcﬁ, mo:.er—ln-law, brothe_,

I
[
It

and any other member of the immediate bousehold,_sugh leave heing
separate and distinct from any other leave. All such leave will
not be tzken until the immzdizte supervisor is notified of the

instance of bereavament.

Article XIT - Heglih end Welfare Benefits

ipal Probation CIfficers shall centinue to be provided
with 211 nealth and welizre benefits presently granted to Oc=z2n
County employees. If, during the term of this agreemsnt, the
county srants to iis employess any additional health and welfare
benefits, such as an optical, drug or dentzl plan, or provides
any expanded coverzge, such benefits shall sirmultaneously be
awarded to Principal Probation O;f;cers . -
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Step 2

If not resol
put in writing, s
‘to the Chier Zrob
within three {3)
seven (7) working
the Chief Probati
designated assist
aporoval of both

extended by mutual

Step 3

If the aggrl
. 0f the Chief Prob
working days of ¢
utilize one of th
of the grievance:
{(a) The off
: mission
operati
mission

(b)
: which ¢
final a
promptn
employe
employe

He may appezl

oo
.

»

ved a2t The zbove l=avel, the grisvance shall he
igned by the agzgrieved officer, and submitiz=d
ztion Officer, who sh2ll acxnowledgs its receipt
working days and s5hz2l1 render a decision wiznin
days tnsrearfter. In the case of absence of
on Oilicer, the grisvance rnay be handlad by a
ant or it may proceed o the next step with the
carties., The time 1limit in this step may ba
censenc; :

eved officer 1s not satisfi=d with the decision
ation Officer, he may choose, within ten (12)
the Chiel Probation Officer, to

he decisicn of
g following 2 options for a final determinestion

icer may appeal to the Clvil Service Com-

under the laws and rules governing the
on of that agency provided that the Com-
agrees to hear the case;

to the Superior Court Judges, in
decision of the Judg=s shall he
nd shall be rendsred with reasonable

ess. The Judges may designate any Court
& or other repressntative who is not an
e of the Courts to hear and make recom-—

ase the

mendations to them for disposition.

All grlevanc
policy and/or the
Adnministrzst
under Rule 1:34-4
shall be limited
establlish=d ew
represented by an
member of th
this Agreement.
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Notwithstandi
controversies or
grievance procedu
employer and the

any dispute covere

34:134-5-3)

to Step 3(b).

that are related to judicial
of the Chief Justice, Supreme Court,

es and complaints
authority

v2 Director of the Courts or the Assignment Judge

and any other aDn’i"ab1e Statute or Court Rule
In using the grisvance procedurs
entitled at each step to be
own choosing, or hy a hona fide
ted to represent him pursuzant to

Fen
—ULA’

o
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o

an ="D’o
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Ul't 'J‘k

fDUx i}

<
el

e resolution of dispute:
any other statuts,
between th= punlie

shall be utilizad fo:

eement. (N.J.S.A.
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Article XVITI - Savings Clsasuse

Should zry article, secticn or provisisn ¢f this agresment
he Fournd illegzl, unenforceshlis, null, veld or in wviolatzion of
any law or zny ruile or any decision having Zhe force and effect
of law, all cther zariiclzs, sszcsicns and provisicns of This
agreemens shelil rexmzin, non2theless, Iin full fecrce and effsct!
Article XVIII - Conclusivensss o0f Agresnens

This agre=sment constitutes the finzl and complete under-
.standing betwesn the parties of a2all bargainzhble issues, subject
to the right ©f thes parties {0 reopzn discussion on any such issue
but only by the mutuzl consent and upcon the happening of some

‘unforesean event.

. This agreement contains the entire upnderstanding of the
parties. Thers are no repres=sntaticns, premises or warrar
other than those set fortnh herein. All matters that wers or
could hzve been negotieble nhave eifher besen dropo=sd or have bean
lncorporated into this agreemsnt. HNaither parcy shall ke regulrzd
"to renegotiate any vart of this agresment, until the expiration

L

date oL this agreement.

Article XXI - VWork Continulty Clause

The Association convenants and zgress that for the lifetime
“of this agresment neither the Associztion or any person a2cting on
its benzlf, or 2 member of this bargaining unit, will cause, z2uth-
h

-

orize or sunoo"t, nor will any of the members of the barg_;nlng‘
unit participate in any: strike, i.e., the concerfted fzilure to
report for duty or willful absence cof an eaployse from his/her

position; steppage of work or absente=ism 1In whols or in part frox
the full, Taithiul and rroper performance of the ewpleye='s duties
of employment, work stoppags or slow dowe, walkout or cgtasr Jco
acticn azgainst th2 Courtss in the ccunty. The 2Association agress
that such action would constitute a materizl -besach of this agres-
mentc .’

The Association, during the working 1ife of this azgreemant,
will actively discourage and will takse whataver affirmactive steps
are necessary to prevent or termlnate any sitrike, work stopgage,
slow down or walkout or other job actlion agzinst the Courcs in
the county by members of the bargaining unit.

Nothing contained herein shall be ceonstrusd to limif or
restrict the Superior Court Judges in thsir rizht to obtzin and

-



seek such judicial reliiaf zs3 they may be entitled to, to have in
law or in eguity for an injunction or damzgas or Loth in tha
event of such bresacn by the Aszsociation or lits memhers or meambers
of the bargzining unit after exhausving the procedurs set for:zh
in this agre=zmanc. :

The provisions of this agreement shall be retroactive to
March 22, 1679 and shall remzin in full force and effect until
March 18, 1681. By mutual concurrence of the part 1=s, the pro-

. wilslons may be continued for an additionzl time peri

Section 2 -

A written notice to terminate or modify this contracsit 1
required to be given at lesast sixty (60) dzys prior te Iar 1,

1581.

In witness of this agrsement, the parties te it have alfixed
their signatures this quw day of “¥,1~f£ s 1979.

5

FOR THE JUDGES . : FOR THE ASSOCTATION

B J‘///@/M/f

Y Millard H. Tnompsgn

/Honoraoie Harold C. Wnite_
Superior Court Ju dge Principal Probation Cffice
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