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RESOLUTION #203-07-23-96

RESOLUTIGN ACCEPTING P.B.A. CONTRACT

WHEREAS, THE CONTRACT BETWEEN P.é.'A. LOCAL 1668 AND THE BOROUGH CF
JAMEGBURG EXPIRED DECEMBER 31, 1995; AND

WHEREAS, THE BOROUGH OF JAMESBURG WISHES TO ENTER INTO A NEW GONTRACT
WITH P.B.A. LOCAL 188, COVERING THE TIME PERIOD FROM JANUARY 1, 1998, TO DECEMBER 31,
1998,

NOW, THEREFORE, BE IT RESOLVED, BY THE MAYOR AND COUNCIL OF THE BOROUGH
OF JAMESBURG THAT THE ATTACHED AGREEMENT BE AND IS HEREBY ACCEFPTED AND
APPROVED.

BE )T FURTHER RESQOLVED, THAT MAYOR DIPIERRO AND COUNCIL PRESIDENT HETZELL
ARE HEREBY AUTHORIZED TO SIGN SAID AGREEMENT.
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} do hereby certify that the foregmng’is alruz
and evact copy of a resolution adopted by the
and Counci of the Bomugh ol Jamasburg.

Gretohen M.Schauer, RMC
Berough Clerk



POLICEMEN’S BENEVOLENT ASSOCIATION

CONTRACT FOR 1996 - 1998

JAMESBURG PQLICE DEPT. .
JAMESBURG, NJ



AGREEMENT

ARTICLE t: RECOGNITION

1.1

This Agreement is between the Borough of Jamesburg, County ol Middlesex. State of
Mew Jersey, hercinuflter referred to as the “Borough” or "Employer”, and the Policemen’s *
Benevolent Associalion, Local #166, hereinafter referred to as the "Assaciotion™,

1.2
The Borough recognizes the Association as the exclusive representative of all uniformed
cmployees of the Police Department, with the exclusion of the Police Chiel or Special

Police and any and all Scerctaries and/or Clerical help.

ARTICLE 2: STATEMENT OF JOINT PURIOSE
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The partics to this Agreement affirm their understanding that the Borough ol Janteshury is
an instrumenalily of its citizens and that its governance is operated for the wellare of its
people. 1 is the declared purposce of the parties hereto, to maintain the yuality and
cllicieney ol the Department’s service, ever mindful of the needs of the citizens of the
Borough, State and Nation. To this end, the Borough and the Associatios join themscelves
together to observe in good faith the terms of this Agreement.

ARTICLE 3: GRIEVANCE PROCEDURE

3.1 Definitions

Gricvance is delined as any dispute, controversy or issue involving the interpretation,
application or violation (alleged or otherwise) of ary provision of this Agreement or
regarding ecmployment or the application of any rules, regulations, ordinunce and/or
statute or terms and conditions of employment which actually allect working conditions.

Grievant is delincd as any individual or entity which has been, is being or may be affccled
by any issue, controversy, dispute, or application as indicated in the delinition of a
grievance. The Association may initiate or {ile a grievance on behalf of an injured or
unavaifaublec cmployee,

3.2 Procedure
A written gricvance shall meet the following specifications:
i 11 shall be specifie;

h. [t shall contain a synopsis of the facts giving rise 1o the dispute,
conlroversy, or issuc

c. 1L shall specily the section of the Agreement, rule or regulation, statute,
ordinance or term and/or cordition of employment which has atlegedly
heen violated, misapplied or is in dispute;



d, 1L slall slate the reliel requested, including, but not limited tin

i increased compensatory time to the Grievant,

i, increased wages in lieu of compensatory lime;
. It shall contain the date(s) of the alleged dispule, contraversy or issue,
I It shall be signed by the Grievant.

-

-
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The vricvincee shall be submitled in writing to the Chicl ol Police, who vhall submit his
answer. in writing, within seven (7) calendar days.

3.2-3

In the event that the gricvance is not resolved or if no written respoose is received within
the specilicd time perieod from the Chicf of Police, the grievance shall be submitted o the
Chairman of the Police Commitlee, with a copy to the Mayor. The Police Commitice shall
have fourteen (14) calendar days to make a determination and submit a written report. If
na reporl has heen issued and there is no agrecment between the parties, in wriling, 0
extend suid period of time to submit said report, the grievance shall then be submitied to
the Public Emplovee Relations Commission for arbitration.

3.2-4

The request {or arbitration shall be directed to the Public Employce Relations
Commission, subject to the rules and guidelines then in effect by such agency.

The selection of an independent arbiter shall be made pursuant (o the rules and goidelines
then in elfect by such agency.

A hearing shall be held at a mutually convenient time and place not later than thirty (30)
calendar days afier appointment of an arbiter.

In the event that a question arises as to the arbitrariness of an issue, the arbiter shall muke
« preliminary determination basced upon the express terms of this Agreement prior to
coatinuance el the hearing.

The miginal gricvance shall be submitted to the arbiter for determinaticn tnless it iy
agreed by Dotk parties that additional documentation is necessary and shell, & that time,
e presented to the arbiter. Nothing in this parageaph shall be construe. Gy preclude or
limit the submission of any proofs by cither party.

The webiter shall not huve the power or authority (o add to, subtract I'ron, or modify the
provisions of this Agreement. He/she shall only address and render o deternnination as to
those tssues specilically submitted into arbitration and shall not have the authorny o
determine any issucs not so submitted. The arbiter shall not submit obscivalions or
opluions which are irrelevant in the decision-making process. When requesied, the arbiier
may award compensatory time, additional monries or back pay as appropriaie remedics as
sel Torth in the relief scction of this Agreement, or award a monetary penally For a
violation of this Agreement.



Tac decision of the arbiter shall be rendered within fourteen (14) calendir davs of the
¢lose ol hearing, which decision shall be final and binding upon the pactios and the
erievaace shall be considered permanently resolved.

The eapenses of an arhiter shall be shared equally between the parties. Yach party shall,
howewer, muke arrungements Tor and payment of any witnesses called ou 1eir vwn hehatl,

The agerieved employee and his designated employee representative shall be permitted
time off, without loss of pay, for any required hearing of witness Lestinony. Furcther, any
witness{es) appeuring on behalf of the Grievant, shall, when called lor testimony, by
excused from duty wilth no loss of pay.

3.3 Hearings, General

Any and ull meetings and/or hearings shall be conducted privately and only those
interested parties and their designated or selected representatives shalf be admitted.

3.4 Representation

The agpricved employee shall have the right to b represented at all stages of the grievance
process by the Association, a representative selected by or approved by the Association, or
o appear on his or her own behalf,

those times when an aggricved employee is not represented by the Association in the
rocessing of a grievance before the Police Committee, or at any subsequent level of the
gricvance process, the Association shall be notified by the Chairman of ithe Police
commillee, that a grievance has been filed, shall have the right to attend and present its
position, in writing, at all sessions held concerning the grievance, and shall receive a copy
of any decision rendered.

3.3 Riuhts of Agarieved Employee

Nothing in the grievance procedure shall deny any employee his rights, i der State and
Federal Constilulions and Laws.

Nothing herein contained shalt be construed as limiting the right of any employee having
grievance to discuss the matler informally with the Chief Law Enforcement
Administrator und/or a superior officer, which may result in a resolution of the grievance,
provided the resolution is not inconsistent with the terms ol this Agrecment,

-

A Mliscellaneous

The Borough and Association shall insure the aggrieved employee Ireedoin Teom restraint,
intericrence, coecrcion, discrimination, or reprisal, in the presentation of his gricvince,

If, inthe judgment of the Association, a grievance affects all or a majurily of the
cmployees, the Association may submit such a grievance, in writing, directiy to the
Chuirman of the Police Commitice. The Committee may, however, determine that the
matler would best he handled through the formal gricvance precess and recommend the
Assuciation commence proceedings in the manner set [orth herein.

No probationary employee may use the grievance procedure in any way, to appeitl a
discharge or a decision by the Borough not to offer said employee u purmaacnt paosition,

All documents, records and communications dealing with the processing of a gricvance

4



shall be Tiled in a separate grievance [ile and shall not be kept in the pessosa! Uie of any
of the participants, nor shall the [ile, or any portion of the contents he disvioned to anyone
oulside the Borough.

ARTICLE 4: WORK HOURS AND QVERTIME

4.1

The scheduled work week shall consist of four (4) ten and one-hall (204} hour steady
shifts, followed by four (4) days off.

4.2 Flex Days

Officers working the four (4) on, four {4) off schedule will work nine () llex days within
a culendar year. Commencing January 1, flex days will be used for training, schooling,
narcotics and notificd schedule shift changes. Except in the case of an emerygeney, there
shall be Tour {4) calendar days notice of any change in scheduling. 1n the cvent that this is
not possibic or docs not occur, the employee shall be entitled Lo compensatlion at the rale
ol time and a hall lor the newly scheduled hours, Any employee not currently in a work
schedule shall alse rececive four (4) ca]cndar days notice of a scheduling or duty
assignmment,

4.3

Euch employee under this Agreement shall be expected to be available tr work a
reasonable amouat of overtime. Efforts will be made to keep overtime ~ynal amongst
cmplovees.

4.4

On thise occasions when overtirac is necessary, the Police Chiel or his designes, shall
determing the number of persons required, as well as the amount of overtime required

from cach person selecled.

3
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Any pulice olficer placed into a "standby” or “alert” status by personal communication of
thy Chicl ol Palice or his designee, and whe remains subject to eall or recall 1o duty and is
mandated Lo remain at home or within a designated geographical arca, which arca shall be
delined, shall be compensated one (1) hour base pay for cach theee (3) hours of standby,
alert or stute of readiness, until such time as the alert or standby status is of Fizially
cunceled or communicated to him, This elause does not apply to a rankinz officer

covering for another ranking officer or the Chief of Police, who is on any leave of absence
under Article 6 of this Agreement.

ARTICLE 5: _SALARY GUIDE




5.1 Pefinition
Base Pay shall mean an officer’s base salary plus longevity.
3.2

1996

ACADEMY/SIX MONTH STEP  § 23,000.00

PROBATIONARY PATROLMAN  $ 28,000.00

PATROLMAN - 2ND YEAR $ 33,704.00

PATROLMAN - 3RD YEAR $ 38,148.00

PATROLMAN - 4TH YEAR $ 42,593.00

PATROLMAN - 5TH YEAR $ 47,040.00

DETECTIVE - §1,500.00 ABOVE MAXIMUM PATROLMAN'S/SERCGEANT'S
SALARY**

SERGEANT - § 3,000.00 ABOVE MAXIMUM PATROLMAN'S SALARY
LIEUTENANT - % 3,000.00 ABOVE MAXIMUM SERGEANT'S SALARY

1997

ACADEMY/SIX MONTH STEP $ 23,000.00
PRORATIONARY PATROLMAN § 28,000.00

PATROLMAN - 2ND YEAR $ 35,136.00
PATROLMAN - 3RD YEAR $ 39,769.00
PATROLMAN - 4TH YEAR $ 44,403.00
PATROLMAN - 5TH YEAR $ 49,039.00

DETE{TIVE - $1,300.00 ABOVE MAXIMUM PATROLMAN'S/SERGEANT'S
SALARY®"*

SERGEANT - 3 3,000.80 ABCVE MAXIMUM PATROLMAN'S SALARY
LIEUTENANT - § 3,00000 ABOVE MAXIMUM SERGEANT’S SALARY

ACADEMY/SIX MONTH STEP $ 23.000.00
PROBATIONARY PATROLMAN  § 28,000.00
PATROLMAN - 2ND YEAR % 36,629.00
PATROLMAN - 3RD YEAR 3 41,459.00
PATROLMAN - 4TH YEAR 5 406,290.00
PATROLMAN - 5TH YEAR $51,123.00

CORPORAL -10TH YEAR - 2% ABOVE MAXIMUM PATROLMAN SALARY
DETECTIVE - $1.500.00 ABOVE MAXIMUM PATROLMAN'S/SERGEANT'S
SALARY™ *

SERGEANT - $5,000.60 ABOVE MAXIMUM PATROLMAN’'S SALARY
LIEUTENANT . $3,000.00 ABOVE MAXIMUM SERGEANT'S SALARY

*DETECTIVE DIFFERENTIAL (MAXIMUM ABOVE PATROLMAN'S SALARY, OR
MANIMUM ABOVE SERGEANT'S SALARY) SHALL BE DETERMINED BY THE
RANK OF THE QFFICER AT THE TIME OF HIS/HER ASSIGNMENT TQ
DETECTIVE STATUS.

CORPORAL POSITION TO BE ATTAINED AFTER 10 YEARS OF SERVICE AND IS
LIMITED TO 2 POSITIONS



CORPORAL POSITION IS TO ATTEND A SUPERVISORY SCHOOL AS SQON AS
POSSIBLE ATFTER ATTAINING THE PROMOTION

CORPORAL POSITION PAY WILL BE INCLUDED IN BASE SALARY FOR PENSION
PURPOSES
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Salaries shall be divided into twenty-Tour (24) cqual sums, which shall be payable an or
ahout the Tiltcenth (15ch} and the last day of cach month.

5.4 Differential Pay

Beginning January 1, 1996, employees on duty between 10:45pm and 7Z:0m, shall be
cntitted 10 » rate differential pay of three percent (3%) of his/her individial fase salary
(convertible to hours) for cach hour actually on duty., The hourly rute shnil be determined
as stuted shove. Also, beginning January 1, 1996, any employee called aut o duty
between the hours of 10:45pm and 7:00 am shall be entitled to a rate dilfuiential increase
in pav of three percent (3%) of his/her individual base salary, (convertitle 10 hours) for
cach hour aclually on duty.

S5 Longevity

Each covered employee shall be eatilled to longevity pay on the following basis:
Beginning Januvary 1, 1996, the sum of $80.00 per year of service, will by udded to the
cmplovee’s base sulary. This sum will begin with the employee's first year vl service and
will be paid up through the completion of the employce’s ninth (9th) vear of service,
Cemmecencing the tenth (10th) year of service, on through the completion of the niacteenth
{1¢th) vear, the sum will be $100.00 per year of service, Commencing the 1wenticth (20th)
vear of serviee, on through the twenty-fifth (25th) year of service, the sum of $120.00
shall be granted Lo @ maximum of 33,000.00.

YEARS QOF SERVICE SUM PER_YEAR
ST THROUGH 5TH $80.00
10TH THROUGH 19TH 3100.00
20TH THROUGH 25TH 3120.00

Longevity pay shall become part of that individual’s "Base Pay” for the purpose of both
pension and overtime, except, however, the amount shall cease on the last day of cach year
and the new, appropriate amount shall be effective on the subsequent Jenuary 1st.

5.6

Any emiployee hired prior to July 1 shall be credited for one (1) year ol service as ol 2359
hours on December 31 of the year in which he/she was hired. Anry employee hired on or
alter July 1 shall be credited with a year of service as of 2359 hours on December 31, in
the year Tollowing the year in which he is hired, For example, employee hired in June
1995 will huve one (1) year completed service on December 31 at 2339 hours in 1995, or
for all inlents und purposes, effective January 1, 1996, An employee hired August, 1995,
will have one (1) year completed service on December 31 at 2339 hours, in 1996, or For all
intents and purposes, effective January 1, 1997,



The anniversary date of January 1, each year, shall be used to compute the salary
increascs, longevily computations, vacation days, holidays and personal days.

5.7 Overtime

Overtime shall be paid for all hours worked in excess of ten ard one-hall (104) hours in
any workday, on Lhe basis of time and a half. There shall be a minimum of three {3) hours
whunever un employce is called in for overtime.

S Senjor Oficer Supervisor

When a patrolman reaches his 10th year of service the Borough will pronaote ke potrolman
1o corporal. The corporal shall be compensated at a rate of 2% of his bawe salary, Corporal

piy shall become part of that individual’s "base pay” for the purpose ol hoth pension and
oveirtime,

ARTICLE 6: LEAVES OF ABSENCE

11 Vaciation Leave

Vacation leave shall be awarded as follows: First year of service - Eighty hours: second
year of service eighty eight (88) hours; each additional year of service cighl hours ench
vear. A emplovee who reaches his fith year of service will receive an additional cight (8)
hours und in the tenth year of service will receive an additiona! eight (8) hours to o
maximum ol (296} hours.

Vacations may be taken at any time throughout the year. Leuaves of absenves may be
granled to nu more than two (2) employees at any time with prior approvy) of the Chiel of

Police.

Vacation selection shall be by seniority, except that vacation time nol requested by March
1 of cach vear, shall thereafier be on a first come, first serve basis,

Odd-day catitlement may be accumulated from year to year to make up full weeks or may
be used as individual days, with prior approval of the Chicf of Police.

Vacation time shall be by periods of calender days with, a maximum sclection of 16
calender days,unless additional days arc available and not otherwise chosen.

Up to (ive {3) 10 1/2 hour vacation days can be used as personal days, if requested by the
individual efficer as indicated urder Article 6.1-3.

6.1-ta Holiday Vacation Requests

Vacalion days on holidays shall be granted on a rotating basis, starting with the most
senior officer selecting the first holiday. Each olficer shall then be eligible to request
vacation on a holiday in arder of senjority. Officers with less than five yio-s will not he
cligable. -
Ha-2 Hick Leave

Enmployees shall be atlotted (96) sick bours per year. Any unused sick Ume from the
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provious year shatl be accumulated and store in a "bank®, which shall be used only in cases
of extended illness. Commencing January 1, 1986, at the time of reticemaent [ram 2 State
Pension Plan, or in the event of total disability retirement, the Borough shall buy back all
accumulated sick teave at a rate of $9.37 per hour. However, at the emplovee’s diseretion,
the employev reserves the right, prior to his/her projected retirement due, to he
compensaled in hour-Tor-hour compensation in time off, using accumuled ~ick time, i
an umpioyee ceases employment for reasons other than retirement or disability, the
foraugh shull buy back all accumulated sick leave al a rate of $9.37 per hour, up to
$2,000.00 maximum ameunt.

Sich leave shall mean absence from regular work assignment by any employee, due w
illness, accidant, or injury off the job.

In all cases, the Employer shall have the right to investigate absence for which an
cmployee requests payment due to sick leave.

Unupproved requestso for sick leave shall result in the assignment of "ne pay” [or cach
duy{s) designated as "unapproved”.

Sick leave notice shall be given to the Chiel of Police or his designec, us soon as possible,
tn order to arrange for assignment of a replacement.

When absence extends beyond two (2) days, a doctor’s certilicate must be presented upon
the employee's return to work., A day shall consist of twenty-four (24) from the scheduled
sturt of the shilt. When no certilicate is presented, the time will be considered feave
without pay.

Sick leave may be utilized by employees in the eveat of an injury or illn¢ss 1o himself or
for injury or illness within his family. "Members of his/her family” shall mean: wife or
hushund, son or daughter. Father or mother, father-in-law or mother-in-law are only
tncloded if (hey live in the employee’s household. In the case of parents, or mother-in-
law or father-in-law of the employee, this clause shall orly apply when the illness or
injury requires the presence, directly or indirectly, of the employvee. A doctor’™s note may
Pe reguired. if requested by the Chicl of Police or his designee, for the Gonily momber,

G.1-3 Personal Leave

Employees shall be allotted personal leave of three (3) 10 1/2 hrs days Lora total of 31 172
hours cach year. Such time will be granted and no reason or excuse will e required,
provided however, that arrangements must be made in advance with the Chiel of Pelice o
his designce and provided {urther, that no onc day can be utilized on u public holiday. In
addition, only one (1) cmployee may sclect any one particular day.

Hl-2 Bercuvement Leave

Employces shall be allotied five (4) 10 1/2 hrs working days for death ol «n tmniediale
(amily member {(i.e,, husbaad, wife, son, daughler, mother, Tather, sister. brother, mother-
in-fuw, father-in-law, or a blood relation of the cmployee or spouse, living in the
houwschold of the employee). Additional bercavement days may be granted, chargeable 1o
personzt beuve, should the employee request additional time of[. In the ¢vent that personal
feuve hus expired, vacation time may be assigned under emergency condition-. in the
event an emploves has no "paid-lost time” credits, such time shall be gronicd, however,
willh no pav.



Twa (2) working days for berecavement leave shall be granted in the deo k ol non-
immediate, blood relations of the employee {i.e., grandmother, grandfuther. uncle, aunt,
sister-in-Taw, brother-in-law, nicce, nephew). :

One {1} warking day for bereavement leave shall be granted (ar attenduncs of buorial
services in the event of the death of blood relation of the employec’s spouse. or a cousin
ol the emplavee,

The Borough is conscious of the Fact that close family ties with non-immedtate and non-
blood persons muy exist and in some cases the employee’s support of hisfher spouse is
nceded, and without prejudice to the Borough, an employee shall be permitted additional
bercuvement days, as stipulated in this section, for immediate members of the Tamily at
the discretion ol the Chiel of Police. All bereavement leave shall be grunted at the time of
dentise.

6.2-1 Warker's Compensation

The Employer will pay Tull salacy to any employce injured in the line of duly or in any
way injurcd on the job, up to a {ull year. The employce will turn over to Lhe Borough any
Worker's Compensation checks he receives during this period of time.

Employees, while rendering aid to another community at the direction ol \heir superiors,
or while rendering aid in arother community, whether on-duty or of/-duty, as long as
such conduct was within the scopce of duties of a law enforcement olficer, shull be covered
by worker’s compensation and Liability insurance and pension as provided by State luw,
The determination us to whether or not an injury or iliness was sustaine, in the
performaunce of duty, shall be in accordance with the findings of the Divizian ol Worker's
Compensalton, or in the event that such findings are appealed 1o the covi-, upon the
[indinzs of (he courls of the State of New Jersey.

62-2 isubility Insurance

Connmencing 1984, (the Borough shall provide members of Lthe Associatio n with coverage
under the New Jersey State Disability Plan. In the event an employee & injured off the
ioh, and gualifies under the State rules and regulaticns for Disability Pavnionts, the
Baraugh agrees that the use of sick leave, to the extent that same is availehie, mav be
requested by the employee, until the mandatory waiting period is exhausted.

-

G.2-3 Union Business

Leave shull be permitied to the employee representative for attendance al regulurly
schcduled monthly mectings of Policeman’s Benevolent Association Local 1606, provided
said representative is scheduled to work the 3:00pm-11:00 PM shift or the 7:00pm -3:00am
or 11:00pm - 7:00am shill,

The Jamesburg Employce Representative shall be permitted time off without pay for
atleadance at any other meetings, provided notice is given in advance and u substitute

found, il necessary,

The Borough will relcase from duty, with pay, cmployees required [or negotintions,
provided notice is given in advance and such release does not interfere with effective law
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cnlorcemeni.
The Employer will arrange a dues check-off {or the Association members for payroll

deductions, on a monthly basis, and the transfer of such deductions to the appropriale
Association emplovee, by the 15th of the following month, '

ARTICLE 7: ALLOWANCES

7.1

In keeping up with the requirements that an employec shall wear his/her Cull uniform at
all times while on duty and shall maintain his/her uriforms in clean, ncat and tidy
condition, the Employer shall provide the following sums, payable on or before March 1,
ol each year, to full-time employees:

1996 $ 1100.00
1997 3 1150.00
1998 $ 1200.00

Uniform allowance, as described above, will be divided into twenty-four (24} equal sums,
which shall be payable as part of the employee’s base salary, excluding overtime rate, to
any emiloyee who has obtained the rank of Sergeaat or above, prior to Javuacy 1, 1993,

EQUIPMENT:

Every five vears the Borough will supply eack employee with a buliet prool vest, «
minium balistic threat level I, Brand to be determind by the Chief of Police,

7.1-2
HOLIDAYS

All empluyees shall be compensated for Holiday pay, each employee wili be paid for one
hundred and tweaty six {126) hours at their rate of base pay and shull reeeive suech salary
on ar belor December 1, each year.,

Haolidoy pay will be divided into twenty-four (24) equal sums, which shall be payable as
puart of the cmployee's base salary, excluding overtime rate to any employce who has
obtained the rank of Sergeant or above, or any employee who is in kis 23rd year of
service.

7.1-3

Overtime shall be computed by the base pay, exclusive of holiday pay and clothing
allowance,

7.1-4 Education

In view of the fact that increased education provides an additional ussct to the employee,
the Employer and the public which is served, the Employer agrees to pay the lollowing
sums, annually, toward college credit and to help defer the cost of books to any employce
who atiends an accredited school for the purpose of obtaining a Degree. Such sum is to be
paid by voucher, upon completion and certification of credit.

11



1996 $ 1150.00
1997 $ 1250.00
L9us ¥ 1350.00

These sums are 1 maximum total that will be paid to an employee who obtains college
credits during the specified calendar year. Prior o attending courses, the employee, alter
approval fram the Chiel of Police, will request that a Purchase Order be issued in order to
maintain that the sums indicated above are charged to the proper yearly allowance,

7.1-6 Annuity Plan

Effective Junvary 1, 1996, cach year the Employer shall contribute the sum ol 1% of base
salary tnto sn anauity plan for each covered employee. The employee will hove the option
1 begin this plan carlier than the above mentioned effective date, by means of Automatic
Puyroll Deduction and payed into the plan each pay period. These dedustions cun either
metch or increase Lthe contributions made by the Employer. These changes can be made
auy tune during the course of employment.

ARTICLE S: ADDITIONAL BENEFITS

s.1

Blue Cross Hospilalization, Blue Shield Medical Benefits, Prudential Major Medical
Insurance, HIP, USHealthcare and NJ Plus. The employee will be responsible to pay any
difference in costs between Blue Cross/Blue Shield/Major Medical which the Employer
provides in full, HIP, USHealthcare, NJ Plus, and any available or cquivalent.

Effcctive October 1, 1993, the Employer will provide each emplovee with a paid
Prescription Drug Benelit Plan. This Plan, obtained through the State ol New Jersey, will
cover the member employee, spouse and dependent children of the emiployee. Said
Prescription Drug Benefit Plan shall provide Tull reimbursement of the cost of brand
prescription drugs, less $5.00 co-pay. Full reimbursemeant of the cost of generic
prescriplion drugs, less $1.00 co-pay,

Effeclive January 1, 1997 the Employer will provide each employee with a dentul plaa.

5.2
The Employer will provide False Arrest Insurance for members of the Police Department.
83

The Employer agrees to retain all necessary legal advise and counsel, if an employee is
charged with a violation of law while in the perfermance of his duly. The employee shall
have the cheice of rejecting the attorncy if he deems the attorpey to be uasatisfactory,
except in the case where an insurance carrier is providing the Iegal defense over which the
Employer has aa control.
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In such a case, the employee may request that the Employer act as an intermediary in
Lringing aboul a change of attorneys. However, no such rejection(s) shalt impede the
progress of the case.

8.4

If an employee is required to use his personal vehicle in the line of duty, us determined by
the Chief of Police, or his designee, said employee shall be paid at the rate of §.20 per
mile. provided o voucher is submitted.

RrP

The Employer shall compensate any employee for reasonable expenses incurred for the
altendance of police training courses, school and institutions, which attendance is ordered
or autharized by the Chicl of Police or his designee.

8.6

If in the performance of duty, an employee suffers damage or Joss (o any authorized
personal property, he will be reimbursed on a reasonable replacement cost. o a fair wear
und tear basis, provided said loss was not intentionally caused by said cmployee. Proof of
damage or loss will be provided and substantiated. Each incident will be judged on its
own meril by 1he Chiel of Pelice or his designee.

8.7

The Employer shall endeavor, without discrimination and with equal opportunity, to
pravide at least three (3) days of a certificd police training course during cach calendar
year, to cach employee covered under this Agreement.

8.8

Any medical costs [or treatment or otherwise incurred as a result of job related illnesses or
injuries shall be paid for, in full, by the Employer, if same is not fully paid for through
any insurance plan obtained by the Employer.

8.0

The Employer agrees to allow the employee representative or his/her designee to utilize
the Borough copy machine, with ne cost tot the employce organizalion; however, this
utilization shall nol be used Tor propaganda purposcs.

8.10

Il the Fmpioyer fails to meet contracinal commitments to the employee in (erms of
paysient of any monies due the employee on or before a specificd dale, the Zmployer
agrees 1o compensale the employce at the prevailing saviags account tate ol inlerest
{Contral Jursey Savings Bank). The employee agrees to 2 {ourteen (14) day grace period.
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8.1l

The Employer agrees to recognize and support a uniform "Police Funcral Detail* consisting
ol at least one on duty member for their attendance in a marked patro! car for the funeral
ol a deceased law enforcement officer, or family member, subject to approval by the
Chizl ol Police, and within the State of New Jersey.

ARTICLE 90 WORKING CONDITIONS
9.1

The Employer agrees to provide the Association, as in the past, such informulion required
by the Associalion as being inimitable to negotiations and will make available all public
records lor review and inspection upon request. In addition, the Emplover will make
availuble & copy ol its annual budget to be delivered at no cost to the As.ociaiion.

9.2

Generally, between May 15 and September 15 of each year, short-sleeved shirts will be
worn. At 2ll other times of the year, long-sleeved shirts shall be worn and shali be
considered dress uniform. Dress uniforms shall be worn for all speciat cvents, such as
parades, funerals and when indicated by the Head of the Department. At all times the
scnior officer on duty shall have the discretion of a uniform change for the shify, il
weather or other conditions dictate same,

9.3

Continuous ¢employment shall be defined as continuous employment by the Borough
including vacation time, sick leave, scrvice in the armed services which began aller initial
cmplovmenl, and authorized leaves of absence up to one (1) year.

9.4

Aay terms and condition of employment, no currently covered by State luw, Jocal
ordinance, and rules and regulations shall be submitted, in writing, to the Association o
be discussed prior 1o their establishment and no less than ten (10} days prior to their
introduction by the governing body, cxcept in the case of extreme emeryency. Any
violation of tlis provision shall render the change null and void until the torms ol this
provision are mef,

Y5

Any ¢hunge in terms and conditions of employment herein, shall be by mutuui consent of
both parties,

2.6
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There shall be no diserimination, interference or coercion, by the Empluyer ¢vany of its
agents, employees, or representatives, against the employees represented by the
Associalion, because of membership in or activities done on behalf of the Ascociation,
The Associztion shall not intimidate or coerce employces into membership  Meither the
Emplover nor the Association shall discriminate against any emplovee bocause of race,
color, creed, sex, national origin or political affiliation.

I.)_T

An emplovee, after completion of his/her probationary period, shall have the right inspect
his/her own persennel Tile on reasonable notice and at a reasonable time. Al personnel
[iles are to be considered confidential and information in them is not 1o be transmitied or
cxposed Lo unyone except with written consent of the Chiel of Police and the emplayec
invalved. No seeret files arc to be kept.

9.8

The Employer agrees that the Chief shall notify the individual cmployee il any derogatory
material regarding that officer is going to be placed in his persoanel [ile. The employee
shall reecive ten (10} days notice priot to any such material being place din the file. The
cmployee shall be entitled to a copy of all such materizl and given the opportunity to place
a wrilten rebuttsl in suid file.  Any derogatory material bcmg placed into the cmp[oyca s
(ite will be initialed by said employcee belore being placed into the [ile.

9.9

In the event that the Employer has knowledge or cause to investigate the conduct of any
employee covered, herein, for violation of rules and/or procedures of the Department, the
following witl apply:

a. In the event of a citizen’s complaint, charges must be filed within thirty
(30) days of the Employer’s knowledge of the offensc and nol later than
two (2) months after the alleged offense occurred;

. In the cvent of any other alleged offense, excepl criminal matters, charges
must be filed within sixty {(60) calendar days of the date of the alleged

offcnse;
¢.  Inthc event of a criminal matter, statutory law will prevaik
. Failure 1o file charges according to the above listed provesioas shall viacale

the charges. In the event service cannot be made upnn the individuat
cmployee(s), in writing, service may be made on a repros matalnve of Lhe
Association, Local 166;

L. tn the event that any employee is convicted of a breach «[ any disciplinury
rule or procedure regarding his conduct or the performanes regarding his
conduct or the performanee of his dutics, and the reselution of such actions
is noted and made part of his service record, such reports, notatious,
mecmoranda, notices, order, penalties, or otherwise, shull be permanently
and (orever stricken and expunged from his record alter the expiration of
cighteen (18) months from the date that the offense wus commitred,
provided no additional offense(s) have becn commilted in ihe interim,
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9,11}

The watver of any breach or condition of the Agreement, by cither party, shall nol
constilule precedent in the future enforcement of the terms and conditions herein,

9.1

Negatiations hetween the Borough and the Association, [or any succecding contract(s) shall
commence no later than one-hundred fifty (150) days prior to the Borouzh's mundatory
hudeel submission date of the succeeding year in the=which the Contrace expires.

212

{n the event that the negotiated Agreement is in conflict with any local municipal rule,
regulation or ordinance, the Agreement shall take precedence.

ARTICLE 10: FULL AGREEMENT

10.1

This Agreement shall continue in full force and effect, from the clfective date of January
1, 1996, Lhrough December 31, 1998 and shali be retroactive to January |, 1996,
Nepoliations lor the Agreement year, January i, 1999 shall commence during the Tirst two
(2} weeks of September, 1998, between representatives of the Association, Local 166, and
the Emplover.

0.2

This Agreement is cnlered into pursuant to Chapter 303, P.L. 1968, as amended. Any
provision of this Agreement which is deemed illegal, shall be nullified, provided, however,
that only thal provision which is illegal is nullified and the remainder of the Agreement
shall be in full force and effect.

1603

For the purposc ol basc salary only, it is agreed that , in the eveat of spiraling inflalion,
the Assacialion retains the option of re-negotiating the third year salary portion ol this
three vear contract. The Employer reserved the right to reject said request, tf the
accumulated cost of living percentage over the life of this Contract doces not exceed the
total wccumulative increase given,

104

This Agreement shall remain in full foree and elfect untill a new Agreement is signed by
the parlics hercin,
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ENTERED INTO THIS 3% DAy OF gtﬁf 199§

% Q{LW ) Q (Lm |

J6s€ph Dipierio, Mayor Jaghes 1. Craparotta/ Patrolman/
For the Borough of Jamesburg D cgate}’Represenfalivc for th
Employee Organization

220N
Chad Hetzell, Chai the
Police Negotiating Comgit
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