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AGREEMENT ENTERED Into this B day of - - .. -.1986
between the CITY OF ELIZABETH, NEW JERSEY, herelnafter referred
to as the "Clty" or the "Employer" and the PUBLIC'HEALTH NURSES

ASSOCIATION, hereinafter referred to as the "Assocliatlon".



ARTICLE |

RECOGNITION

1. The Clty hereby recognizes the New Jersey State
Nurses Assocliatlon as the excluslive and sole representative for
collective negotlations concerning salarles, hours and other
terms and condltions of employment for all permanent and
temporary Publilc Health Nurses employed by the Clty who have
completed ninety (90) calendar days probationary period, but
exclud!ng all other employees iIncludling the Dlrecfsr, Supervisor
and other Clerical! personnel.

2. Unless otherwise Indicated, the terms "employee" or
"employees" when used In this Agreement, refers to all persons
represented by the Assoclatlon In the above-defined negotiating

unit.



ARTICLE 11

CHECK OFF

Upon recelpt of written authorlzatlion, the employer
shall deduct Assoclation dues weekly, on a pro rata basls, and
shal! rem!lt+ the moneys collected to the Associatlon once each
month, not later than the 15th of the month. The Assoclatlion
agrees to Indemnlfy and hold harmless the City from any cause of
actlon, clalms, loss or damages Incurred as a result of the
clause.

All deductlons under thls Article shall be sub ject to
revocation at the termlination of thls Agreement by the employees
who executed such assignments, upon g!v!ng wrltten notlice to that
effect thirty (30) days prlor to the expliration date of thls
Agreement. Such notlce shall be given to the Assoclatlon and the
City Comptroller. The Clty Comptroller and the Clty Treasurer
shal! thereafter cease wlthholding any moneys whatever under such
assignments.

Asslignees shall have no right or iInterest whatsoever In
any money authorlzed withheld until such money Is actually pald
over fto them. The Clty or any of Its offlcers and empioyees
shall not be llable for any delay In carrying out such deductlions
and upon forwardling check In payment of such deductlons by mall
to the assignees' last known address, the City and i+ts offlcers
and employees shall be released from al! I|iabillty to the
employee~-assignors and to the assignees unAer such asslignments.

| f any provisions of this Article are Invalld under

Federal law, or the laws of the State of New Jersey, sald
provisions shall be modifled to compliy with the requirements of
Federal or State laws or shall be re-negotlated for the purpose

of adequate replacement. -3 -



ARTICLE 1 A

UNJON_ SECURITY

1. Upon the request of the Unlon, the employer shall
deduct a representatlon fee from the wages of each employee who
!s not a member of the Unlon.

2. These deductlons shalil commence thirty (30) days
after the beginning of employment In the unit or ten (10) days
after re-entry Into employment in the Unlon.

X. The amount of said representation fee shall be
certified to the employer by the Unlon, which amount shall not
exceed 85% of the regular membership dues, fees and assessments
charged by the Unlon to Its members.

4. The Unilon agrees to Indemni{fy and hold the employer
harmless agalnst any liablllty, cause of actlon, or claims of
loss whatsocever arlsing as a result of sald deductions.

5. The employer shall! rem!t the amounts deducted to
the Union monthly, on or before the 15+h-of the month following
the month In which such deductions were made.

6. The Unlon shall establish and malntaln at all times
a demand and return system as provided by N.J.S.A. 34:13A-5.4 (2)
{e¢) and (3) (L.1979, ¢c.477), and membership 'n the Unlon shalj
be avallable to all employees In the unit on an equal basis at
all times. In the event the Unlon fails to malintalin such a
system, or It membership s not so available, the empl!oyer shall

Immediately cease making such deductlons.



ARTICLE 111
BAN ON STRIKES

It Is recognized that the need for continued and

uninterrupted operatlion of the Clty's departments and agencles Is
of paramount Importance to the cltlzens of the community and that
there should be no Interference with such operation.

1. Adequate procedures having been provlided for the
equltable settlement of grlevances arising out of this Agreement,
partles hereto agree that they will not engage In, encourage, or
sanction strlkes, slowdowns, lockouts, mass absenteelsms or other
similar action which would Involve suspenslon of or Interference
with normal work performance.

2. The City shall have the rlght to disclplline or
discharge any employee particlpating In such activities as are

prohlblted in Paragraph 1 hereof.



ARTICLE IV
MANAGEMENT RESPONSIBILITY
It I's recognlzed that the management of the Health

Department, the control of Its properties and the malntenance of
order and efflclency are solely responsibliities of the CIty.
Accordingly the Clty retalins the following rights, except as they
may be abridged in thls Agreement, Including, but not |Imited to
selection and directlon of the force; to hire; to suspend or
dlscharge for just cause; to assign, promote, demote or transfer;
to determine the amount of overtime to be worked; +orreireve
employees from duty for reasons of economy as provided for In
N.J.S.A. 11:22-10.1 and N.J.A.C. 4:1-16.1 et seq. or for other
legftimate reasons, not Inconsistent with the terms and
provisfons of this Agreement; to declde on the number and
location of facilitles, to determine the work to be performed;
amount of supervislon necessary, equlpment, methods, together
with the selectlon, procurement, desligning, englneering and
control of egulipment and materlals; and to purchase services of
others by contract or otherwlse. It also retains the right to
discontlinue this service, at any time, for reasons of economy.
Clty-wide employee beneflts granted durling the [|Ife of

this Agreement will Include employees covered by this contract.



" ARTICLE V
WAGES

Effective April 1, 1986, regular, full-t!me employees
covered by thls Agreemgnf‘shall recelve an across-the-board
increase In the respective range as reflected In Appendix "A",
hereto attached:

PHN - 1 $400.00

Effective October 1, 1986, regular, full-time employees
covered by thls Agreement shall receive an across-the-board
increase In the respective range as reflected In Appendix "A",

hereto attached:

PHN - 1 $300.00
Effective Aprll 1, 1987, reguiar, full-time employees
covered by thls Agreement shall recelve an across-the-board

Increase In the respective range as reflected In Appendix "A"
hereto attached:
PHN - 1 $400.00
Effective October 1, 1987, regular, tull-time employees
covered by this Agreement shall recelve an across-the-board
Increase in the respective range as reflected Tn Appendix "A"
hereto attached:
PHN - 1 $300.00
In addition, those covered employees eiigible within the
terms of the Clty's salary schedule shall recelve ocne (1)
increment effectlive Januéry 1, 1987 and one (1) increment
effective January 1, 1988, however, no employee wil! be paid a

salary rate above the maximum of the range for his title.




PUBLIC HEALTH NURSE

APPEND I X

HAH

Eftfective Aprlt 1, 1986
Range PHN - 1 Minimum
$15,755
Effectlve October 1, 1986
Minimum
Range PHN - 1 $16,055
Effective April 1, 1987
Minimum
Range PHN - 1 $16,455
Effect!ve Qctober 1, 1987
Minimum
Range PHN - 1 $16,755

MaxTmum

$17,055

Max!mum

$17,355

Max!imum

$17,755

MaxImum

$18,055

Increment

$325

Increment

$325

Increment

$325

lncrement

$325

Steps

Steps

Steps

Steps



ARTICLE VI

CLOTHING ALLOWANCE

All Publlc Health Nurses covered by thls Agreement, who
are emﬁloyed by the City as of April 1, 1986, will recelve ‘
$260.00 as allowance agalinst expense for maintenance and upkeep
of unlforms for the year 1986 the second pay period of Aprtl
1986.

All Publlec Health Nurses covered by thls Agreement, who
are employed by the Clty as of April 1, 1987, wlll recelve
$260.00 as allowance against expense for malntenance and upkeep
of uniforms for the year 1987 the second pay perlod of Aprl|
1987.

The Clty reserves the right to supply unlforms and
maintenance In |leu of above payments on or after April 1, 1987
upon stxty (60) days notice, In writing, fto representatives of

the employees covered by thls Agreement.



ARTICLE Vi1

DISCIPLINE AND DISCHARGE

Suspenslion, discharge and demotion for disciplinary

purposes shall be only for gooed and just cause.



ARTICLE V111

GRIEVANCE PROCEDURE AND ARBITRATION

In the event .-that any differences or dlspute should
arise between the City and the Assoclation or Its members
employed by the Clty over the appllication and interpretatlion of
the terms of this Agreement, an earnest effort shall be made to
settle such differences immediately and 'n the following manner,
a member of the bargalﬁiﬁg unlt+ who wishes to flle a grlevance
over provislons contalined In the contract shall first submit In
wrlting the occurrence to be aggrleved to the unl!t's grlevance
chalrperson, provided the grievance Is flled In writing wlthlin
ten (10} calendar days of Its occurrence or employee's knowledge
thereof, whichever is later:

Step 1: Between the grlievance chalrperson and the
amployee's superlor. It no satisfactory
agreement !s reached within three (3) worklng
days, then

Step 2: between an official of the Association in
conference wlith the Director or his designee;
should no acceptable agreement be reached
within three (3) workling da}s, then

Step 3: the matter may be referred to arbitration by
the City or the Assoclation only.

Either party may notify the other in writing, by certified mall,
not later than ten (10) calendar days after receipt of the
written response of the Step 2 meeting of the intention to

proceed to arbifration. Faillng to agree on a satisfactory



ARTICLE VI11

GRIEVANCE PROCEDURE AND ARBITRATION (Cont!nued)

arblitrator within five (5) calendar days, fthe moving party may
request the American Arbitratfon Assoclation or the Publlc
Employment Relatlons Commission to designate the Arbitrator In
accdrdance with AAA rules and regulations.

The arbltrator shall be IfmTfed to the Issues
presented, and shall have no power to add to, subtract from, or
modi fy any of the terms of this Agreement to establish any wage
rate. The declslon shall be flnal andrandIng. ‘The cost of
arbltration shall be borne equally by both parties.

Unless extended by mutual agreement, the fallure to
observe the time |Imlts hereln shall constltute abandonment of
the grlevance and settlement on the basls of the last City
answer.

I+ is speclfically understocd and agreed that
arbitration shalt not be obtalnable as a matter of right If the
grievance (a) involves the existence of alleged violation of any
agreement other than the present agreement between the parties
unless such other agreement is related to present agreement; (b)

involves issues not covered by the terms and conditions of thls
agreement; (c) would require an arbltrator to rule on, consider,
or decide a modificatlion of nego+ia+edrra+es of pay; (d) would
require an arbitratoer to consider, rule on, or decfde the
elements of a job assTgnmen%, or the righf;of management fo
assign or re-assignment of work does not conflict with provisions

of this agreement; {(e) pertains in any way to the




ARTICLE ¥ill

GRIEVANCE PROCEDURE AND ARBITRATION (Continued)

administratlion, Interpretatlion.or appllcation of Insurance,
pension, savings or other beneflt plans In which covered
employees who have not satlsfactorily complieted the designated
probatlionary perlod, Nothing contalned herein, where arbltration
fs not obtainable, shall prevent or bar the Assoclatlon or the
City of Eiizébe+h or an aggrieved employee from seeking redress

through Iltigation In the courts.




ARTICLE 1IX

SENIORITY
Senlority Is defined to mean the accumulated length of
continuocus service with the City, computed from the last date of
hire for the purpose of beneflts and 1s deflined to mean the
accumulated length of contlnuous service as a Publlc Health Nurse
wlth the Clty for the purpose of layoff, recall from layoff,
filling of vacanclies, asslignments or re-assignments, promotions.
An employee's length of service shall not be reduced by tIime lost
due to authorized leave wlth pay for a bona fide lllness or
Injury certified by a physiclan or for authorlzed leave wlthout
pay under JIimltation speclified In Article XVYIlIl. While on leave
without pay, the employee does not accrue slck leave or vacatlon
time.
Senlority may be lost and employment terminated f any
of the following occur:
1+« Discharge for just cause.
2. Reslgnation.
3. Absence for flve (5) consecutlve working days
without leave or notice.
4. Absence for ilfness or Injury or leave without
pay for more than one (1) contlnuous year
unless extended by the City.
It Is understood and agreed that in all cases of |ayoff

and recalls from layoff, seniority shall prevaill.




ARTICLE X
LONGEVITY

1. All permanent employees covered by this Agreement
shall be entltied to be pald longevlity pay In accordance with the
schedule contained In thls Article. Longevity pay shall be
applled on the basis of the employee's annlversary date of
employment as follows [f the empioyee's anniversary date falls
between January 1 and June 30, he shall be entltled to adjusted
longevity pay retroactive to January 1; if the employee's
anniversary date falls between July 1 and December 31, he shall
be entitied to adjusted longevity pay retroactive to July 1.
Longevity pay, In the case of salary Increases, wil! be credited
retroactively to the January 1st preceding the execution date of
this contract and will accordingly be computed on the new base
salary.

2. The scale of longev!ity pay shall be as follows:

5th year of employment to completion of 9th year 2%

10th year of employment to completion of 14th year 4%

15th year of employment to completion of 19th year 6%

20th year of employment to completion of 24th year B8%

25th year ot employment and over 10%

3. All employees hired on or after January 1, 1988
will not be ellglble for longevity pay. Thls clause Is
contingent upon the unanimous acceptance by all bargaining units.



ARTICLE XI
HOL IDAYS

1; An employee not required to work shall receive tIime
off with strafght time pay for each of the following holidays and
other Holldays which may be granted from time to time to other
City employees:

New Year's Day _ Labor Day

Mar+in Luther King Birthday Columbus Day

Lincoln's Birthday Electlon Day

Washington's Blrthday VYeteran's Day

Good Friday Thanksglving

Memorlal Day Friday after Thanksglving
Independence Day Christmas

2. Employees requlired to work on a Holliday, shatll
recelve, at thelr optlon, tIme and one-half off or t+Ime and
one-half the regular base rate of pay in add!tlon to the stralght
time pay for the Hollday.

3. |f any of the above holidays fall on Sunday, Monday
shal! be considered as the hollday. [t the Hollday falls on
Saturday, the previous Friday shall be consldered the Hollday.

4. |If one of the above holldays falls within an
emp loyee's vacatlon perlod, the employee shall not be charged a

vacatlon day for sald holiday.




ARTICLE X111

OVERTIME

1. Employees, when required to work overtime, will
recelve the first ten (10) hours during the weekly pay perlod,
Monday through Sunday, In compensatory tIme on an hour for hour
bas!s; all over forty (40) hours In the work week shall be pald
at the rate of one and one-half times their base salary.

2. The employee's base hourly rate Is the salary
'recelvéd before longevlty has been applled.

3. The employees shall have the optlon to take payment
In money for all over forty (40) hours or In compensatory time at
the rate of one and one-half hours for each hour worked.
Compensatory time shall be taken at a time when 1t does not
Interfere with the efficient operation of the department wit+h the
approval of the Dlrector.

4. All overtime, except In emergencles, shall be
voluntary and no employee shall be subject to discipline or
discriminatlion for having refused to work overtime.

5. A senlority I!lst shall be established and
mainfaingd for selection of those to work overtime. Overtime
will be rotated amongst employees on the senlority list starting
with those with the most senlority. |f an employee refuses an
assignment to work overtime or falls to report once assigned,
untess excused by the Director, she shall be considered as having
worked such overtime a§signmen+ for the purpose of maintaining a

préper order of rotation for future assignments.




ARTICLE XI1I

OVERTIME (Continued)

when they

schedul ed

quallfled

authorl+ty

6.

are

for

7.

and

Three (3) days' notlce shall be glven to employees
to be assligned overtime for special programs

evenings, weekends or holldays, except emergencles.

in the event that there Is Insufflcient manpower

avallable for work, the Director shall have the

to subcontract for outslde assistance.




ARTICLE X111

VACATIONS

1. Employees covered by this agreement shall be
entltled to vacation leave wlth pay according to the f&llowing
schedule:

1st year -~ 1 workling day per month

(1st three months earned but cannot spend)

BEG I NN ING END ING

2nd year 5th year 13 working days
6th year 10+h year 15 working days
11th year 15th year 18 working days
16th year 20th year 20 workling days
21st year 25th year 25 worklng days
after 25 years 26 working days
2. Vacations shall normally begin followlng the

reguiar "days off" of the employee.

3. When any vacatlon Is not taken in the calendar
year, when earned, because of the employee's optlion, the same can
be taken in the following year. Such accumulated vacation days
shall be ftaken on a date set with the consent of the department
head, but may not be extended beyond the second year.

4. The vacation period shall be the calendar year from
the 1st day of January to the 31st day of December. Vacations
shall be scheduled by the Director, giving priority to employee

:choTce according to senlority.
5. Any Public Health Nurse covered by this Agreement,

who [s entitled to vacation leave at the +ime of retirement,




ARTICLE XIF11

VACATIONS (Contlnued)

shal! recelve the earned vacatlon ;hich has not been taken prilor
to the date of retlirement. In the event that an employee Is
entitled to vacation leave at the time of death, her estate shall
recelve the earned vacatlion pay on the same basls as an employee
who 1s retiring.

6. Upon completion of twenty-five (25} years of
continuous service, the employee shall recelve tive (5)

additional days vacatlon for that anniversary year only.

- 20 -



ARTICLE X1V

FUNERAL LEAVE

Leave wlth pay, not exceedlng three (3) days, shall be
granted to any employee In the event of a death In his Immediate
fam!ly wlthout penalty of slick leave or vacation tIme.

immediate family for purposes of tha above is deflined
as folloﬂs:

1. Mother and father

2. Husband or wlfe

3. Brother or slster

4. Children

5. Mother-In-law and father-In-1aw

6. Grandmothar and grandfather

7. Brother=in-law and slster=-I!n-1iaw

8. Grandchildren of employee or spouse

This provislon also app]ies for any other relative who
resldes wlith the employee.

One (1) workling day shall be allowed In the event of
the death of an aunt or uncle.

Speclal cases will be referred to the director tor up
to two additlonal days for such funeral leave.

Leave with pay as provided for In this sectlion s
intended to be used for the purpose of handling necessary
arrangements and attending the funeral! of the deceased member of
the immediate family and shall not be accumulated. |f the
employee does not attend the funeral of the deceased, pay

allowance (as provided in thils section) will not be allowed.




ARTICLE XV

SICK LEAVE

All full-time employees are to recelve sick leave on
the basis of one (1) workling day per month during the flrst
calendar year of employment and flfteen (15) working days In
every calendar year thereafter. Any amount of slick leave
allowance not used In any calendar year shall accumulate to the
employee's credit from year to year to be used [f and when needed
for such purpose:

An employee shall not be reimbursed for accrued sick

leave at the t!me of retirement or termlination.



ARTICLE XVI

ANNUAL MEDICAL EXAMINATIONS

The Director shall arrange each year for all the
employees covered by This Agreement to have a yearly medlical
examinatlon.

Reports and results of sald physical examination wlll
be conslidered confidential. A copy of sald report and results
will be sent to tThe employee.

The schedulIng of sald examlinatlon shall be by the
Director.

The cost of the medical examinatlon shall be borne by
the City.

Examination records to be forwarded to the Directress
Publlc Health Nursing Service for custodlal maintenance wl!th such
Individual or group records tc be made avallable to the Director

upon demand.




ARTICLE XVII
PERSONAL DAY

After one (1) year of servlice computed from the last

date of hlre, fuli-time employees may be granted one (1} Personal
Leave Day durlng each vyear of +thls Contract for any of the
following reasons:
a. Rellgious observance
b. Death of a blood relative not Included 1In the
Funeral Leave sectlon.
¢c. Personal, legal, buslness, household or family
matters of an emergency nature, not covered
elsewhere in thls Agreement, provided the employee
states the specliflc reason for the request and such
Is approved In writing by the department head.

Thils day shall not be accumulated.

- 24 -




ARTICLE XVvilI|

MATERNITY LEAYE

Upon request, in writing to the appolinting authorlty, a
reqular, full-time employee shall be entitled to a maternity
leave of absence not to exceed six (6) months. The employee may
request fhaflsuch teave shall be with pay to the extent of
accrued sick ieave, otherwlse the time on leave shall be without
pay. When an employee Is Informed by a physliclan that she Is
pregnant, the employee shall I[mmedlately Inform her Director In
wrlting of same. The Director, upon learning that an employee Is
pregnant, shall require a written statement from the treatling
physlclan attesting to the fact that sald employee Is physically
capable of contlnuing employment and Is able to perform all the
dutles of her position. The Dlrector shall advise the treatling
physiclan of the t1tle and dutles prlor to the physiclan
preparing the statement as referred to hereinabove.

Employees on maternity leave must return to work not
more than thirty (30) days after birth or termination of
pregnancy, whichever occurs sooner, unless the employee submits a
statement, In writing, from the treating physician stating the
need for an extended leave and indicating the length of such

extension.



ARTICLE XVIill

MATERNITY LEAVE (Contlnued)

An employee returnling to work from maternity leave must
present to the Dlirector a physiclan's statement certifylng her
ablllty to resume all normal duties. Seﬁ[or!fy shall be accrued
while the employee Is on pald leave, but shall be retalned during

leave without pay.




ARTICLE XIX
MILITARY LEAVE

Milltary Leave -shall be provided in accordance wlth

applicable Federa! and State statutes and regulations.



ARTICLE XX
LEAVE WITHOUT PAY
The appointing authority may grant the privilege of a

leave of absence without pay to a permanent employee for a perlod
not to exceed six (6) months at any one time.

1. Such leave of absence may be renewed for an
additional perfod not to exceed six (6) months only by formal
actlion of the appolnting authority with the approval of the
gqovernlng body. No further renewal may be granted except upon
the approval by the Department of Civil Service for reasons as
established by Commisslon regulatl!lons.

2. Request for such leave shall be In writing to the
appointing authority not less than two (2} weeks [n advance of
the date for which such leave Is deslred, except In the event of
an emergency, stating the reason for the leave and the time
requested.

3. Such request for leaves wlill not be unreasonably

denled.

- 28 -



ARTICLE XXI

ASSOCIATION BUSINESS

1. Meetlings between representatives of the Clty and of
the Assoclatlon for negotlation of terms of the Agreement on the
handling of grlevances as prescribed herelin should be scheduled
on City time wherever practicable.

2. Leave of absence with pay to attend and serve as
detegate to conventlon of the Assoclatlon may be granted In
wrlting for not less than two (2) nor more than three (3)
employees, not to exceed four (4) days durlng a calendar year,

contingent upon avallable manpower.

- 29 -




ARTICLE XX11

BULLETIN BOARDS

The Assoclatlon shall be allowed partial use of the
buIIé+In board located In the Nurses' room for the posting of
notices relating to meetings and offliclal business only.

No notice shall be posted until i+ has been submltted

to the Director of Health, Welfare and Houslng.



ARTICLE XX111
RULES AND REGULATIONS

The Clty may establlsh and enforce reasonable, binding

rules and regulatlons In connectlon w!th !ts operatlon and
malntenance of dliscipline provided rules and regulations are
flrst negotliated with the Associatlon and prov!ded further, prior
to the Iimplementatlion, coplies shall be furnished to the

Associatlion.

't Is understood that employees shall comply with all
such rules and reguiations. Employees shal! promptiy execute the
Instruct!lon and orders of the Dlrector and supervisors. |f an

employee or employees belleve a rule, regqgulatlion, instruction or
order of an offlcer or other supervisor Is uﬁreasonable or

un just, the employee or employees shall comply with the rule,
requlatlion, order or Instructlion, but wlth further provislion that
such employee or employees may regard the rule, regulation, order
or Instruction as a grlevance which shall be handled In
accordance with the grievance procedure set forth In Article V111
of this contract.

The fallure of an employee to comply wlth such a rule
or regulatlon may be the basis for discliplinary actlon subject to
the right of the employee to treat such actlion as a grievance and
sub ject to arbitration.

The City agrees that 1+s officers and supervisors wlll
not ask any employee or employees to engage In any activity which

would violate accepted safety practlices.




ARTICLE XXI1V

WORK WEEK
The work week shall comprise two (2) schedules:
1. From 8:30 a.m. fto 3:30 p.m.
2. From 9:00 a.m. to 4:00 p.m.
The director shall érrange sald schedules so as to

provide for the efflclent operatlion of the department.

- 37 -




ARTICLE XXY

ACTING SUPERYISORS

Acting supervisors shall recelve the minlmum of the pay
range of the supervisor. However, the employee's longevity will

be pald on the salary earned In the permanent fItlae.

- 33 -



ARTICLE XXVI

REPORTING DAY OFF

When a Publlc Health Nurse calls In to report that she
will not be avallable for that day, she must only report thls to
her Tmmedlate supervisor who In turn wlll not!lfy all those

concerned.




ARTICLE XXVI |
INSURANCE

1. All employees covered by thls agreement and

ellgible members of thelr family shall be entitled to full
coverage of Blue Cross and Blue Shield hospltallization coverage,
including Rider "J" of the New Jersey Blue Cross and Major
Med!cal Insurance, the premlums of which shall be pald for by the
City.

2. The Clty acknowledges that the rules and
regulatfons of the State Health Beneflts Commisslon established
that Chapter 88, P.L. 197{ does:

(a) apply to all ellglble present and future pensioners
of the employer and thelr dependents;

{b) contlnue as long as the State [s paylng the cost of
Tts ellgible pensioners and thelr dependents In accordance with
the provislons of Chapter 75, Publlc Laws of 1972.

(c) provide for local employer reimbursement of Federal
Med!care premiums for ellglble pensioners and/or thelr spouses,
as well as the payment of health insurance premiums required by
the program on a basls comparable to the reimbursement made by
the State to (ts ellglible pensioners and thelr spouses In
accordance wilth the provislions of Chapter 75 Publlc Laws of 1972.

(d) requlre the local employer to pay the full cost of
such premiums and Medlicare charges.

3. The City hereby agrees to pay the premlum or
periodlec charges for the benefits provided to all eligible
retired employees and thelr dependents covered under the program
but not including survivors, 1f such employees retlired from a
State or locally-administered retirement system effective after
the date the employer adopted the State Health Beneflts Program
on a8 benefit based on 25 years or more of service credited in
such retirement system, excepting the employees who elected
deferred retirement, but Including the employees who retired on
disability penslons based on fewer years of service credited In

such retirement system and also to reimburse such retired



ARTICLE XXV1l1
INSURANCE (Contlnued)

employees for thelr premium charges under Part B of the Federal

Medlcare Program coverlng the retired employees and thelr spouses
In accordance with the regulations of the State Health Benefits
Commission.

4. All employees covered by this Agreement and
éllgible members of thelr famllles wil! be covered by a
Prescriptlion Drug Plan. The premiums will be pald by the Clty.

5. All employees covered by this agreement and
eligible members of their fam!lles will be covered by a Dental
Plan. The premliums wl!ll|l be pald by the City.

6. All other lnsurance beneflts presently [In effect

shall be malntalned throughout the period of the contract.



ARTICLE XXVII|

NOTICES TO ASSOCIATION

Coples of all general orders and communicatlions
aftfecting wages, hours and other terms and condltlons of
emp loyment for employees covered by thls Agreement shall be
furnished to ;he Assocliatlon wlithin ten (10) workling days of

thelr promulgation.




ARTICLE XX1X

TRAVEL ALLOWANCE

Effective April 1, 1986, all employees covered by thlis
Agreement, who are requlired to use privately-owned automoblles In
the performance of thelr duties, shall receive $100.00 per month

for the use of sald véhicle.



ARTICLE XXX

EMBOD IMENT OF AGREEMENT

Th!s document constlitutes the sole and complete
agreement between the partles, and embod!es all the terms and
condltions governing the employment of employees In the unlt.

The partles acknowledge that they have had the opportunity to
present and dlscuss proposals on any subject which Is (or may be)
sub ject to collective bargalning. Any prlor commltment or
agreement between the Clty and the Assoclation or any Indlividual
employee covered by thls agreement Is hereby superseded.

Nelther thls article nor thls contract shall be
Interpreted so as to cause any reduction In salaries or beneflits

which are presently In existence.



ARTICLE XXXI
APPROPRIATION OF FUNDS

Al! wages and other flinanclal beneflits accruling to

employees covered by thls Agreement shall be specifically subject
to the appropriation of adequate and necessary funds therefore by
the Ellzabeth Clty Councll In I+s annual municlpal budget or as
otherwlse allowed by law.



ARTICLE XXXI |

TERMINATION OF AGREEMENT

Thls Agreement shall be effective as of April 1, 1986
and shall remain In full force and effect through March 31, 1988
and shall be automatlically renewed and extended from year to year
thereafter wlithout addit+lon, change or amendment unless elther
party serves notice In writing to the other party not less than
sixty (60) days before the end of the term then In existence of
lts deslre to termlinate, change, amend or add to thls AgreemenT,

IN WITNESS WHEREOQF, the undersigned parties duly
authorlzed to do so have executed this Agreement the day

of 1986.

CITY OF ELIZABETH, NEW JERSEY
BY: ‘AM

THOMAS G. DUNN, Mayor
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