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AGREEMENT

I. PREAMBLE
4 v

This Agreement entered into this / ~ day ofuMaféhz
2016, by and between the BOROUGH OF WESTWOOD, in the County
of Bergen, State of New Jersey, a municipal corporation of
the State of New Jersey, hereinafter called the "BORQUGH",
and the PBA LOCAL 206, (WESTWOOD UNIT) hereinafter called
the "ASSOCIATION".

APPROVED: BOROUGH
ASSOCIATION

IT. RECOGNITION /
/

The BOROUGH hereby recognizeé PBA LOCAL 206 (WESTWOOD
UNIT) as the exclusive collective bargaining and
negotiating agent for all Patrol Officers and Sergeants of
the BOROUGH Police Department.

The title of Policeman or Police Officer shall be
defined to include the plural as well as the singular and

to include males as well as females. Probationary Patrol
Officers are included within the bargaining unit, provided,
however, that digcipline and discharge probationary

employees are issues not covered by this contract and the
work schedule provisions during basic academy training
shall not apply.

APPROVED: BOROUGH

ASSOCIATION

IIT. NON-DISCRIMINATION

Pursuant to the New Jersey Employer-Employee Relations
Act, as amended, the BOROUGH and the ASSOCIATION agree that
all Police 0Officers covered under this Agreement have the
right without fear of penalty or reprisal to form, Jjoin and
assist any Employee organization or to refrain from any
such activity 1if they so choose. There shall be no
~discrimination by the BOROUGH or the ASSOCIATION against




any Employee because of the FEmployee's membership or non-
membership, or activity or non-activity in the ASSOCIATION.

Neither the  BOROUGH nor the  ASSOCIATION shall
discriminate against any Employee because of the race,
creed, color, sex, or national ori{i

APPROVED: BOROUGH

ASSOCIATION

iv. PRESERVATION OF RIGHTS

The BOROUGH hereby retains and reserves unitc itself,
without limitation, all powers, rights, authority, duties,
and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United
States of America, including but without 1limiting the
generality of the foregoing, the following rights:

1) To the executive management and administrative
control cf the BOROUGH Government and 1its
properties and facilities, and the activities of
its employees;

2) To hire all employees and subject to the
provisions of law, to determine their
qualifications and conditions for continued
employment, or assignment, and to promote and
transfer employees;

3} to suspend, demote, discharge or take other
disciplinary action for good and Jjust cause
according to law.

Nothing contained herein shall be construed to deny or
to restrict or to limit the BOROUGH in its right,
responsibilities, and authority under R.S. 40 and R.S. 11,
or any other national, state, county, or local 1laws or
Ordinances.

Unless a contrary intent i1s expressed 1in this
Memorandum of Agreement, all existing benefits, rights,
duties, c¢bligations, any rules, regulations, instructions,
directives, memorandums, practice, statutes, or otherwise




shall not be limited, restricted, impaired, removed or
abolished.

APPROVED: BOROUGH
ASSOCIATION
V. ASSOCIATION RIGHTS AND RESPONSIBILITIES

The BOROUGH agrees that it will not enter into any
collective negotiations Agreement with any organization
other than PBA LOCAL 206 (WESTWOOD UNIT) with regard to the
Employees covered in Article 1, RECOGNITION, so long as PBA
LOCAL 206 (WESTWOOD UNIT) continues to represent such
Employees.

The ASSOCIATION shall be responsible for acquainting
its members with the terms and provisions of this
Agreement, and shall make every reasonable effort to secure
compliance by its Members with those terms and conditions.

The BOROUGH agrees to grant time off without loss of
regular straight time pay, not to exceed one (1) week, in
accordance with N.J.S5.A. 11:26C-4 to one member of the
ASSOCIATION as a delegate to State Conventions of the New
Jersey Policemen's Benevolent Association. No more than
one (1) employee shall be granted time off at any one time.
Proof of attendance shall be submitted by each Employee
granted time off in accordance with this Article.

The ASSOCIATION may designate five (5) representatives
any one of whom shall be responsible for raising with the
BOROUGH any guestions c¢oncerning the enforcement and
applicability of this Agreement. The ASSOCIATION shall
furnish o ‘the BOROUGH in writing the names of the
representatives and promptly notify the BOROUGH of any
changes.

One (1) ot the five {5} aforementioned
representatives, at any one time may be granted regular
scheduled time off without loss of regular pay during
working hours to settle grievances in accordance with the




Grievance Procedure, provided there is not interference
-Wwith the operation of the Department.

APPROVED: BOROUGH

ASSOCTATION

VEI. NO STRIKE PLEDGE

It 1s recognized that the need for continued and
uninterrupted operation of the BOROUGH'S Departments and
Agencies is of paramount impertance to the citizens of the
community, and that there should be no Iinterference with
such operation.

The ASSOCIATION covenants and agrees that during the
term of this Agreement, neither the ASSOCIATION nor any
person acting in its behalf will cause, authorize, or
support, nor will any of its members take part in, any
strike, (i.e., the concerted failure tc report for duty or
willful absence of any Employee from his/her position, ox
stoppage or work or abstinence in whole or 1in part, from
the full, faithful and proper performance of the Employee's
duties of employment), work stoppage, slowdown, walkout, or
other job action against the BOROUGH.

The ASSOCIATION agrees that it will do everything in
its power to prevent its members from participating in any
strike, work stoppage, slowdown or other activity
aforementioned, including but not limited to publicly
disavowing such action and directing all such members to
participate in such activities to cease and desist from
same immediately and to return to work, along with such
other steps as may be necessary under the circumstances,
and to bring about compliance with its order.

In the event of a strike, slowdown, walkout, or Jjob
action, it is covenanted and agreed that participation in
any such activity by the ASSOCIATION shall entitle the
BOROUGH to take appropriate disciplinary action including
possible discharge in accordance with applicable law.

Nothing contained in this Agreement shall be construed
to limit or restrict the BOROUGH in its right to seek and




obtain such judicial relief as it may be entitled to have,
in law or in equity, for injunction or damages or both, in
the even of such breach by the ASSOCIATION or its Members.

APPROVED: ' BOROUGH
ASSOCIATION
ViI. PROCEDURE FOR INVESTIGATION OF POLICE OFFICERS
1. In an effort to insure that investigation of

police Officers are conducted 1in a manner which 1is
conducive to good order and discipline, the following rules
are hereby adopted:

a) In all cases and at every stage of the
proceedings, the Department shall afford an
opportunity for a member of the force, if
{s)he so requests, to consult with Counsel
and/or his/her ASSOCIATION Representative,
and to have such attorney or ASSOCIATICON

Representative present during the
interrogation.
b) Interrcgation of a member of the BOROUGH

Police Force shall be at a reasonable hour,
preferably when the member of the force 1is
on duty, but during the course of the
regqular business day, i.e., 9:00 A.M,
through 5:00 P.M., unless the exigencies of
the investigation dictate otherwise.

c) The interrogation shall take place at a
location designated by the Chief of Pcolice.
Usually, it will be at the Police
Headquarters or the location where the
incident allegedly occurred.

d) If an Officer is or becomes the target of an
investigation, (s)he shall be so informed of
that fact prior to the commencement of an
investigation, or at that point during an
investigation.




VIII.

The questioning period shall be reasonable

in 1length. Reasconable respites shall Dbe
allowed. Time shall also be provided for
personal necessities, meals, telephone

calls, and such rest periods, as are
reasonably necessary.

The member of the force shall not be subject
to any offensive language, nor shall (s)he
be threatened with transfer, dismissal, or
other disciplinary punishment. No promise
or reward shall be made as an inducement to
answering questions.

If a member of the force is under arrest or
is 1likely to be, that is if (s)he 1is a
suspect or the target of a criminal
investigation, (s)he shall be given his/her
rights pursuant to the current decisions of
the United States Supreme Court.

Except for good <cause, any disciplinary
charge to be lodged against a police officer
shall be filed not later than ninety (90)
days following actual notice of the
misconduct to the Mayor and Council.

The failure to prefer charges within said
90-day period, without Just excuse for
delay, shall preclude any future proceeding
against the police officer based upon said

misconduct provided, however, that
information concerning the misconduct may be
used as evidence in any subsequent
disciplinary proceedings concerning a

similar offense.
APPROVED: BOROUGH

ASSOCIATION

HOURS OF WORK AND OVERTIME

The work day shall consist of no more than eight (8)

consecutive hours, which shall include appropriate meal and



rest periods in a twenty-four (24) hour period. Thirty-
seven and one-~half (37.5) hours in a seven (7) day period
shall be the normal work week.

The work schedule shall be what is commonly known as
the "5-2, 5-3 work chart",. It shall provide for five (5)
days of work followed by two (2) days off, followed by five
{5) days of work followed by three (3) days off, and so on
in the same alternating 5-2, 5-3 sequence. All blocks of
working days shall be like shift assignment {(days, nights,
evenings) .

The ASSOCIATION and the BOROUGH agree that the CHIEF
OF POLICE may continue the practice of assigning Employees
to work a “5-2, 5-2 work chart” on a full time basis and
receive “time back,” compensatory days for missed days off,
as per past practice. Beginning with the execution of the
2000 to 2004 Memorandum of Agreement, however, any Employee
so assigned must schedule his or her “time back” within
three months of its accrual. “Time back” may be scheduled
in the manner set forth in Section XXVII for Personal
Leave,

The Police Department shall be entitled to "float"
persons covered by the contract pursuant to the provisions
of Schedule E annexed.

All work in excess of the work day or work week shall
be considered overtime.

_ The 3-11 (PM) tour shall enjoy a forty-five (45)
minute meal period,

Overtime shall be paid at the rate of one and one-half
times the Employee's base hourly rate and shall be paid in
cash compensation or as compensation time off, at the
Employee's sole discretion. The base hourly rate shall be
computed by dividing the Emplcyee's base annual wage by
1,946 and paid every two (2) weeks. Overtime hours and pay
shall be posted on the bulletin board or put on the check
itself.

APPROVED: V BOROUGH

ASSOCIATION




IX. COURT TIME

Court time consists of all time, excluding regular
tours of duty, during which an Employee covered under this
Agreement shall be representing the BOROUGH on BOROUGH
business and shall be required to attend a Municipal Couxrt,

County Court, Superior Court, or other judicial
administrative body. This shall include appearances in
Municipal Court of nelghboring municipalities under a
mutual assistance policy. However, nothing contained

herein shalill restrict the BOROUGH or the Police Department
from terminating said Mutual Assistance Policy.

Payment for court time, as referred to in this
Article, will be made on the following basis:

Where the Employee reports for Court outside the
Fmployee's regularly scheduled tour of duty (s)he will be
compensated at the rate ¢f time and one-half the Employee's
base hourly rate of pay; and the Employee shall receive a
minimum of two (2} hours of pay at time and one-half
his/her reqular rate of pay, for any such occasion except
where the appearance 1s contiguous to the Employee's
reqgular shift.

_ In addition to the foregoing payment, Employees who
are regquired to appear in Court outside the BOROUGH OF
WESTWOOD, and are further to utilize their own wvehicles,
will be compensated at the rate of thirty four point five
{$.345) Cents per mile, tolls and parking (vouchered with
receipt) from the WESTWOOD BOROUGH HALL or the Employee's
home, whichever 1s closer. This shall include appearances
before the Federal, State or County administrative bodies.

APPROVED: BORQUGH

ASSOCIATION

X. RECALL

An employee who 1s called back to work less than
sixteen (16) hours after the conclusion of his/her regular
scheduled shift, shall be compensated at the rate of time
and one-half the regular straight time base pay with a




minimum guarantee of two (2) hours pay. The foregoing
minimum guarantee shall not apply to either pre or post
shift overtime, where such time 1is contiguous to the
regular shift.

APPROVED: BOROUGH

ASSOCIATION

XI. UNIFORM ALLOWANCE

New employees shall receive 1in lieu of a clothing
allowance 1in their first vyear a complete uniform as

described in Appendix C. For calendar year 1996, the
BOROUGH shall provide a $525.00 cash clothing allowance to
Fnployees for repair or replacement of uniforms. For 1997

it shall be $600.00, for 1998 it shall be $700.00 and for
1998 it shall be $800.00, Commencing January 1, 2010, the
BOROUGH shall provide a $900.00 cash clothing allowance to
Employees for repalr or replacement of uniforms. Said
payment shall be made in a lump sum, not later than the
first pay period of June of each year and applicable to
that calendar year, i.e. January-December.

Uniforms or equipment {including those belonging
to Detectives) which are damaged while in the line of duty,
in a single incident, shall be repaired or replaced at the
BOROUGH'S option and at the BOROUGH'S expense, providing
that this has been approved by the Chief of Police.

In the event, during the lifetime of this
Agreement, the BOROUGH changes uniform styles in whole or
in part, the BOROUGH shall pay for the initial issue of
such uniforms. Thereafter, the allowance provision as set
forth herein shall apply.

A complete uniform shall consist of the required
wearing apparel for an officer on duty during any season of
the vyear, as exemplified in Schedule C, The BOROUGH'S
obligation to furnish a new employee with a complete
uniform may be performed as the appropriate season arrives.

New Employees shall receive a basic uniform issue
as is defined in Appendix C. If a new Employee resigns
his/her position within the first year of his/her




employment, all issued uniforms and equipment shall be
returned to the BOROUGH of WESTWOOD.

APPROVED: BORCGUGH

ASSOCIATION

XITI. BEREAVEMENT LEAVE

Permanent full-time Fmployees shall be granted three
(3) days of leave without 1loss of regular pay upon the
death of a member of his/her immediate family. An Employee
shall recelive two {2) additicnal days in the event o<f the
death of a spouse or child.

Immediate family shall be defined as the
Fmployee's spouse, children, parents, brothers, sisters,
mother-in-law or father-in-law, and grandparents.

Reasonable verification of the event may be
required by the BOROUGH.

Any extension of absence under this Article may
be requested by the Employee with the consent of the Chief
of Police. Such extension shall be charged against
available holiday or vacation time, or be taken without pay
for a reasonable period at the option of the Employee.

The Bereavement Leave shall be increased to five
(5) days where the funeral necessitates travel beyond a one
hundred (100) mile radius.

In the event of a death of a brother-in-law or
sister—in-law, the Officer shall receive one (1) day
Bereavement Leave. Additional time, if required, may be
taken against available sick time for the year in question.

APPROVED: BOROUGH
ASSOCIATION
XIII. MEDICAL AND HOSPITALIZATION INSURANCE

The BOROUGH shall continue to provide present medical,
dental, and hospitalization coverage for all Employees

.10-




through the Bergen Municipal Employee Benefits Fund, or
like provider (See March 2, 1992 letter, Exhibit A).
Employees shall receive the dental coverage presently in
effect for Emplovees in the ASSOCIATICN at no expense to
the Employee. Effective January 1, 2010, Employees shall
have the option of selecting the best dental coverage then
provided to any other BOROUGH employees. If the Emplovyee
enrolls in this enhanced dental Dbenefit coverage, the
Employee shall be required to contribute at the then
effective percentage rate for medical coverage (provided
below) based upon the total per Employee cost of the
enhanced dental benefit coverage.

On oxr before January 1, 2003, the BOROUGH shall
provide eyeglass coverage to Employees identical to the
best coverage provided to any other BOROUGH employees. The
BOROUGH agrees to provide the plan document language of any
eyeglass coverage provided to any employee or group of
employees to the ASSOCIATION for its review on or before
September 1, 2002. In the event that the BOROUGH has not
contracted with a provider or providers of eyeglass
coverage by September 1, 2002, the BOROUGH and the
ASSOCIATION will negotiate the terms of coverage to meet
this requirement and any deadlock in negotiations may be
brought as a single issue interest arbitration before PERC.

Effective January 1, 2015, employees shall contribute
in accordance with state law to the cost of benefits

coverage. Payments shall be based upon the total cost of
the medical coverage selected by the Employee and the
employee’s annual salary in accordance with law. The

BOROUGH shall create and provide a qualifying I.R.S.
Section 125 plan for Employees to contribute this amount on
a pre-tax basis.

The ASSOCIATION consents, subject To a good failth
review of the plan document language, to the following
changes in the insurance coverage plan:

[ | Hospital Pre-certification
This provision requires that all non-
emergency hospital stays be certified 1in

advance.

| Mandatory Second Surgical Opinion

-11.




This provision requires that for certain
types of elective surgery a second opinion

approving the surgery is necessary. The fee
for the second opinion 1is paid for by the
Fund.

| Large Case Management and Continued Stay
Review

The Fund documents will be modified to give
the claims administrator authority to
monitor and evaluate the necessity and
expense of treatment options in connection
with sericus or long-term illnesses.

[ High Risk Pregnancy Management Plan

Plan participants who are identified as high
risk pregnancy patients will be required to
participate in {at no additiocnal expense to
the participant) a plan which provides
intensive and specialized care to minimize
or avoid complications 1in the high risk
pregnancy, especially during the first
through seventh months.

|| Wellness Program
In conjunction with the foregoing options,

the plan may provide a Wellness Program
consisting of annual physicals and similar

preventive measures - at no cost to
participants.
APPROVED: BOROUGH
ASSOCIATION
XIvV. LEGAL AID

The Emplover will provide legal aid to all personnel
covered by this Agreement pursuant toc the appropriate
statute. The Employer will also continue to provide the
existing Municipal Insurance Package presently covering
police Employees pursuant to this Agreement.

-12.



APPROVED: BOROUGH

ASSOCIATION

XV, BULLETIN BOARD

The BOROUGH will provide one (1) Bulletin Becard for
the use of the ASSOCIATION to be placed in the muster room.

The Bulletin Board shall be used for the posting of
notices and bulletins pertaining to official business of
the ASSOCIATION and for annocuncements.

No matter may be posted without receiving priox
permission from the officially designed  ASSOCIATION
Representative. The Chief, or his Designee, may reject for
posting, or have removed from the Bulletin Board, any
material which he deems to be detrimental to the operation
of the Department, which does not conform to the intent and
provisions of this Article. However, such rejections will
noct be unreasonably made.

APPROVED: BOROUGH

ASSOCIATION

XVT, MILITTARY LEAVE

Military leave for Employees training or serving with
the National Guard of the Armed Forces of the United States
will be granted in accordance with the laws applying to
such cases.

APPROVED: BOROUGH

ASSOCIATION

-13-



XVII. PERSONNEL FILES

Established personnel files are confidential records
which shall be maintained under the direction of the Chief
of Police.

Fmployees covered under this Agreement may, by
appointment, review in the presence of the Chief or the
Designee, any written evaluation reports or written
complaints which may be contained in his/her personnel

file., The appointment for review must be made through the
Chief of Police or his Designee, or the Commissioner of
Police. The personnel file must be made available to the

inquiring police officer at the earliest convenience of the
Chief of Police, but not later than the end of five (5)
tour days, exclusive of weekends.

Whenever a written complaint concerning an Officer is
placed in his/her personnel file, a copy shall be furnished
to him and (s)he shall be given the opportunity to rebut
same in writing, if (s)he so desires.

No one shall have access to the perscnnel files of an
Fmployee except the Chief of Police, Commissicner of
Police, the Appropriate Authority, the Employee, and the
Mayor and Councii when in closed session they are
contemplating either the promotion of, removal of,
suspension o©f, an Employee covered by this Agreement for
whom a personnel file may exist.

APPROVED: BOROUGH

ASSOCTIATION

XVIIT. PENSION

The BOROUGH shall continue to provide pensions and
retirement benefits to Employees <covered under this
Agreement pursuant to the provisions of the Laws of the
State of New Jersey.

Such pension payments are to be based on the
Employee's base annual salary plus all other forms of
conmpensation folded inte each pay periced, with the
exception of covertime.

_14-




APPROVED: BOROUGH
ASSOCIATION

XIX. SALARIES

The base annual salaries of all Employees covered by
this Agreement shall be set forth 1in Schedule "A" and
attached hereto.

The effective dates for the various incremental salary
increases provided for over the life of this Agreement
shall be as set forth in Schedule “A” and annexed hereto.

APPROVED: BOROUGH

ASSOCIATION

XX. LONGEVITY

Effective January 1, 1996, all Jlongevity will be
calculated on January 1lst and each January lst thereafter.
Longevity calculations will be pro-rated from anniversary
date of eligibility, over the 12 month period of the year,

All current police officers will be eligible for
longevity in accordance with this paragraph and Paragraphs
“*a)” and “b)” of this Article. During 2015, employees shall
not receive any additional longevity compensation based
upon service time; however employees will during 2015,
continue to receive any longevity the employee was
receiving as of December 31, 2014. During 2016, 2017 and
2018, employees on the guide sheet as of December 31, 2014
shall not receive any additional longevity compensation
based upon service time, however such employees will during
such years continue to receive any longevity the employee
was receiving as of December 31, 2014. During 2016,
employees at the top step of the patrol officers salary
guides as of December 31, 2014 and sergeants shall be
eligible for longevity in accordance with the employee’s
service time on the schedules below. During 2017,
employees at the top step of the patrol officers salary
guides as of December 31, 2014 and sergeants shall be
eligible for longevity in accordance with the employee’s
service time on the schedules below. During 2018,
employees at the top step of the patrol officers salary

-15-




guides as of December 31, 2014 and sergeants shall be
eligible for longevity in accordance with the employee’s
service time on the schedules below. At the conclusion of
the 2015 to 2018 Agreement, all restrictions on longevity
compensation set forth in this paragraph set forth in this
paragraph in accordance with the Memorandum of
Understanding dated March 10, 2016.

Fmployees hired on or after January 1, 2016 will not
be eligible for longevity.

For purposes of longevity eligibility at the rate of
18%, pursuant to Paragraph “a)” of this Section, or 16%,
pursuant to Paragraph “b)” of this Section, said
eligibility will be effective on the day following the
anniversary of 29 years of completed service.

a) LONGEVITY SCHEDULE

Fmployees sworn prior to December 31, 1987 shall
receive longevity pursuant to the following schedule
of service time:

¥Yrs.Svec. 2015 through 2018

6 - 8
9 - 11
12 - 14
15 - 17
18
19
20
21
22
23
24
25
26
27
28
29
30
31+
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b} LONGEVITY SCHEDULK
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Employees hired between January 1, 1988 and December
31, 2015 shall receive longevity pursuant to the
following schedule of service time except  that
employees hired on or after January 1, 2006 shall be
limited to a maximum longevity of 11%:

Yrs.Svc. 2015 through 2018

6 - 8
9 - 11
12 - 14
15 - 17
18
19
20
21
22
23
24
25
26
27
28
29
30
31+
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APPROVED: BOROUGH

ASSOCIATTION

XXI. WORK INCURRED INJURY

Where an Employee covered under this Agreement suffers
a work connected injury or disability, the BOROUGH shall
continue such Employee at full pay and benefits during the
continuance of such Employee's 1inability to work, for a
period up to one (1) year. During this period of time, all
temporary disability payments accruing under the provisions
of the Worker's Compensation Act shall be paid over to the
BOROUGH .

The Employee shall be required to present evidence by

a certificate of treating physician that (s)he is unable to
work, and the Mayor and Council may reasonably require the
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said Employee to present such certificates from time to
time,

In the event the Employee contends that (s)he is
entitled to a period of disability beyond the period
established by the treating physician, or a physician
employed by the BOROUGH, or by its Insurance Carrier, then
and in that event, the burden shall be upon the Employee to
establish such additional period of disability by obtaining
a Judgment in the Division of Worker's Compensation
establishing such further period of disability and such
findings by the Division of Worker's Compensation, or, by
the final decision of the last reviewing Court shall be
binding upon the parties.

For the purposes of this Article, work incurred injury
shall mean injury or illness incurred while the Employee
was acting in an official capacity. :

In the event a dispute arises as to whether an absence
shall be computed or designated as sick leave, or as an
injury on duty, the parties agree to be bound by the
decision of an appropriate Worker's Compensation Judgment,
or if there 1is an appeal therefrom, the final decision of
the last reviewing Court.

An injury on duty, requiring time off for treatment,
recuperation, or rehabilitation, shall not be construed as
sick leave or a sick leave occasion under the terms of the
Sick Leave Policy heretofore agreed upon by the parties,

In the event an Employee visits a doctor at the
request of the BOROUGH, and a portion of the time required
for such wvisit occurs during the period when the Employee
is scheduled for a normal tour of duty, the Employee shall
be excused and paid for the excused portion of the
scheduled tour as if it were time worked,.

APPROVED: BOROUGH

ASSOCIATION

XXTY, DETECTIVES
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In addition to his/her regular straight time base pay,
each full time detective shall receive as additional
compensation, the sum of $1,200.00 folded into his/hex
regular weekly pay. When an officer 1s assigned to the
Detective Bureau (s)he will be on probation for a period of
twelve {(12) months. buring this period the Chief of Police
may remove the Officer from probation at  his/her
discretion,. Additional compensation will not commence
until said Officer is off probation.

In consideration of the nature of the Detective's
employment and the annual Detective's Stipend, the
Detective agrees to walve overtime payment to the maximum
extent permissible under State or Federal Law subject to
the limitatiocns expressly set forth herein, In
consideration of the Stipend the Detective also agrees,
from time to time to split his/her workday.

The Detective may be called upon to work up to two (2)
hours of overtime on any given day without compensation for

such work. In the event the duties exceed two (2) hours,
the Detective shall receive compensation at the overtime
rate of pay for the entire time. The minimum call-in

provision of this Contract shall not be applicable to the
Detective's position.

If for reason of efficiency, economy or convenience
the Detective i1s assigned to uniform duties, then on any
such day the Detective shall be entitled to overtime upon
the same terms and conditions as are applicable to
uniformed Officers.

The Detective agrees to maintain such record of
overtime worked as the Chief of Police may require.

In the event the Detective is called upon to perform
Detective duties on a day~off or vacation day (s)he shall,
as mutually agreed upon by the Chief of Police, or his
Designee, and the Detective, be compensated at overtime or
an even exchange of compensatory time.

APPROVED: BOROUGH

ASSOCIATION

XXIITI. TRAVEL ALLOWANCE
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When a covered Employee is required to be out of the
BOROQUGH OF WESTWOOD on Municipal business, and no municipal
vehicle 1is provided for such travel, then the police
officer shall be compensated at the rate of Thirty Four and
One Half ($.345) Cents per mile as payment for his/her
personal transportation. The Thirty Four and One Half
{($.345) Cents per mile is deemed to be adeguate
compensation for any and all fuel, o0il, and any other
expenses and/or maintenance or repair charges that may
occur during transit. Basic training class for new police
officers is not included.

APPROVED: BOROUGH

ASSOCIATION

XXIV. SICK ILEAVE PROGRAM

Members shall be entitled to fifteen (15) sick leave
days per year.

Notwithstanding the provisions of this Article, the
Mayor and Council shall have the right, in individual
cases, to grant additional sick leave days in cases of
extended illness. Sick 1leave 1is to be used for its
intended purpose only unless otherwise agreed to between
the parties.

The granting or withholding of additional  sick leave
days shall be in the sole discretion of the Mayor and
Council and no appeal shall lie from any such
determination. Whenever any member shall be absent from
duty by reason of injuries sustained out of and in the
course of tCLhe performance of his/her duty as a police
officer, said absence shall be regulated by the
requirements of the New Jersey Worker's Compensation Act,
and shall not be charged against the sick leave of the said
Employee. Any member of the Police Department may
accumulate said sick time without a limit on any amount,
all unused sick leave days in each year shall be banked.

APPROVED: BOROUGH

ASSOCIATION
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qXV, TERMINAL LEAVE

1) Upon retirement from the Police Department, each
Employee shall receive fifty (50) working days pay at the
Employee's current rate of pay upon retirement.

Upon retirement from the Police Department, in
addition to the terminal leave provided for in the
paragraph immediately preceding this, each employee shall
receive the following benefits:

a) One (1) day's pay for each day of
accumulated sick 1leave up to a total of
forty {(40) days;, and

b) One (1) additional day's pay for each two
(2) days of accumulated sick leave in excess
of forty (40) days to a total of seventy
(70) days under this paragraph and paragraph
{a} immediately preceding; and

c) One {1) additional day’s pay for each three
{3} days of accumulated sick leave in excess
of one hundred (100) days to a total of
ninety (90) days under this paragraph and

paragraphs (a) and (b) immediately
preceding.
2) Employees hired on or after January 1, 2016 shall not

be entitled to Terminal Leave pursuant to Paragraph 1 of
this Section.
APPROVED: BOROUGH

ASSOCIATION

XXVI. PERSCNAL LEAVE

kach Employee shall have six (6) personal days per
year. For the purpose of this clause, an FEmployee shall
not be required to advise his/her superior of the reason
for the personal leave days.
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Employees must give the Chief of Police notice of
their intention to take a persconal day, and must receive
approval from the Chief to insure that the Employer has
adequate personnel on hand to perform all necessary
functions.

A denial of an application for personal time under
this section by the Chief shall only be made for a
sufficient cause. Any such denial may become the subject
of a grievance procedure under this Agreement. In the
event of a denial of a personal day, and in the further
event such personal day is not utilized in the calendar
year, the Employee shall be paid for such perscnal day at
the straight time rate.

APPROVED: BOROUGH

ASSOCIATION

XXVII. FROFESSIONAY, GROWTH OF POLICE

Section 1

Each Employee shall be paid for each hour of
successfully completed in-service training at the Police
Academy, which payment shall be at the rate of Cne ($1.00)
Dollar per credit hour.

In addition to the aforesaid payment, a per diem
allowance of Four ($4.00) Dollars per day shall be paid for
those attending courses to defray meal expenses.

This benefit shall be retrocactive as to the list on
the Schedule annexed to this Agreement. Benefits shall not
include basic police training course.

Attendance at courses in the future shall be at the
discretion exercised in writing by the Chief of Police and
the maximum benefit payable to any one Officer under this
clause shall be Two Hundred Fifty ($250.00) Dollars.

Section 2

The compensation for Academy credit shall be folded
into each pay period.
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APPROVED: BOROUGH

ASSOCIATION

XXVITIT, LIFE INSURANCE

The Employer shall provide, at their sole ceost and
expense, and without cost to the Employee, a life insurance
policy insuring the Employee's life, in the face amount of
Ten Thousand ($10,000.00) Dollars. The Employee shall have
the sole right to name the beneficiary.

To the maximum extent possible, said policies shall be
of the type enabling the FEmployee to "roll over" said
coverage at his/her sole expense upon retirement from the
Police Force. Said policies shall be ordered as soon as
possible following the execution of this Contract, however,
the BOROUGH shall sustain no 1liability whatsocever should an
Employee die prior to the effective date of any new such
policy.

APPROVED: BOROUGH

" ASSOCIATION

XXIX. GRIEVANCE PROCEDURE
Purpose

The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the
problems which may arise affecting the terms and conditions
of this Agreement. Nothing contained herein shall be
construed as limiting the right of any Employee having a
grievance to discuss the matter informally with his/her
immediate supervisor.

Definition

The term "grievance™ as used herein means any
controversy arising ovexr the application or interpretation
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of this Agreement and 1s meant to provide a means by which
Employees covered by this Agreement may appeal the
interpretation of this Agreement and is meant to provide a
means by which Employees covered by this Agreement may
appeal the interpretation, application or violation of
policies, agreements and administrative decisions affecting
their terms and conditions of employment.

A grievance may be raised by an individual Employee, a
group of Employees, or the PBA.

Steps of the Grievance Procedure

The following constitute the sole and exclusive method
for resolving grievances between the parties covered by
this Agreement, and shall be followed in its entirety
unless a step is waived by mutual consent in writing:

Step One

a) An aggrieved Employee shall institute action
under the provisions hereof within thirty (30)
days of the date of the alleged grievance to the
Chief of Police of the BOROUGH OF WESTWOOD and
simultaneously to the councilman designated as
Commissicner for the BOROUGH OF WESTWOOD, or his
Designee. An attempt shall be made to resolve
the matter informally. Fajlure to submit in
writing the alleged grievance to the Chief of
Police of the BOROUGH OF WESTWOOD, or his
Designee, within thirty (30) days of the alleged
occurrence shall Dbe deemed to constitute an
abandonment of said grievance.

b) The Chief of the Department, or the
Commissioner shall render a decision within
thirty (30) days after receipt by him, in
writing, of the alleged grievance. Fgilure to
render a decision within thirty (30) days of
receipt of a grievance in writing by the Chief of
Police shall be deemed a denial of said
grievance.

Step Two
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aj In the event the grievance has not been
resolved through Step One, then within thirty
(30) days following the determination or within
thirty (30) days after the failure of the Police
Commissioner or Chief to act, the matter may be
submitted to the Mayor and Council by submitting
the written and signed grievance to the Clerk of
the BOROUGH.

b) The Mayor and Council shall review the
matter and make a determination within thirty
(30) days from the receipt of the grievance, or
at their next work session, whichever 1s closest
in time to the receipt of said grievance by the
Clerk of the BOROUGH. However, recelpt by the
Clerk of the BOROUGH, of a grievance satisfying
the conditions of this clause on the same day as
a scheduled work session need not be placed on
the Agenda of that work session in the discretion
of the Mayor and Council.

C) The Mayor and Council shall take up the
matter of the grievance in closed or open session
according to the best interests of the BOROUGH OF

WESTWOOD, taking into consideration the
preference of the grievant.
d) After consideration by the Mayor and Council

of the grievance, a decision by the Mayor and
Council on same must be rendered in writing
within thirty days of same.

Step Three

a) If the grievance 1s not settled through Step
One and Two, elther party may refer the matter to
the Public Employees Relations Commission within
thirty (30) days after the determination by the
Mayor and Council. An Arbitrator shall be
selected pursuant to the Rules of the Public
Employment Commission.

b) The Arbitrator shall be bound by the
provisions of this Agreement and restricted to
the application of the facts presented to him
involved in the griewvance. The Arbitrator shall
not have the authority to add to, modify, detract
from, or alter in any way the provisions of this
Agreement or any amendment or supplement thereto,
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The decision of the Arbitrator shall be final and

binding.

c) The costs of the services of the Arbitrator
shall be borne equally between the BRBOROUGH OF
WESTWOOD and the ASSOCIATION. Any other
expenses, including but not 1limited to the

presentation of witnesses, shall be paid by the
party incurring same.

d) The time limits expressed herein shall be
strictly adhered to. If any grievance has not
been initiated within the time specified, the
grievance shall be deemed to have been waived.
If any grievance 1s not processed to the next
succeeding step in the Grievance Procedure within
the time limits prescribed, then the disposition
of the grievance at the last preceding step shall
be deemed to be conclusive. Nothing herein shall
prevent the parties from mutually agreeing to
extend or contract the time limits provided for
processing the grievance at any step in the
Grievance Procedure, Provided, however, said
extension or contraction of the time limits shall
be agreed to in writing, signed by the Mayor and

Council and the Grievant, or his/her
Representative.
APPROVED: BOROUGH
ASSOCTIATION
.. & 4N VACATIONS

Vacations shall be administered under the terms of
this Contract as per the Vacation Memorandum of March 2,
1974. (bays to be chosen in units of four (4) hour
increments and/or days 1in units of one or more by
seniority, subject to manpower requirements.)

It is agreed by, to, and between the parties that the
existing Vacation Benefit Schedule i1s to be amended to read
as set forth on Schedule "B" annexed hereto.

An Employee may arrange and carry into the next

succeeding vyear, five (5) vacation days. Such carrying of
days shall be used in that succeeding year.
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A vyearly <calendar shall be posted by the Police
Department at the beginning of {the year which shall show
vacation time and personal time.

AFPPROVED: OROUGH

ASSOCIATION

XXXI. TOUR EXCHANGE

Employees may  exchange tours of work between
themselves, however, the BOROUGH shall incur no additional
expense by virtue of such changes.

Employees must receive approval from the Chief or his
or her designee to exchange tours of work between
themselves, which approval shall not be unreasonably
withheld. A denial of an application for tour exchange
under this section by the Chief shall only be made for
sufficient cause, such as specialized training or other
exigent circumstances. Any such denial may become the
subject of a grievance filed pursuant to the grievance
procedure under this Agreement. For the purpose of this
clause, Employees shall not be required to advise superiors
of the reason for the requested tour exchange.

APPROVED: BOROUGH
"~ ASSOCIATION

XXXIT. IN-SERVICE TRAINING

To the extent that in-service training is offered,
opportunities will be equitably distributed in  the
department to the end that all officers shall be tendered
approximately an equal number of training opportunities
with due regard to rank, length of service and past
performance as to educational sessions. This policy is not
intended to unduly limit the Chief of Police discretion nor
does it contemplate absolute precision.

Attendance at all in-service training schedule
programs which are outside the Officer's normally scheduled
tour of duty shall be considered as time worked. The
BOROUGH shall endeavor to establish a training program to
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provide for continuing professional growth of police
officers.

APPROVED: A BOROUGH

ASSOCIATION
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XXXTITT, OFF DUTY POLICE ACTION

The parties agree that all police cofficers are
presumed to be subject to duty twenty-four (24) hours a
day. The Employer agrees that any action taken by a member
of the force on his/her time off, which would have been
taken by an officer on duty if present and available, shall
be considered police action, and the Employee shall have
all of the rights, and benefits concerning such actions as
if (s}he were then on active duty.

APPROVED: ' BOROUGH

ASSOCIATION

XXXIV, SFPARABILITY AND SAVINGS

If any provision of this Agreement, or any application
of this Agreement to any Employee or group of Employees is
held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, said provision shall be
inoperative but all other provisions shall not be affected
thereby and shall continue in full force and effect.

APPROVED: BOROUGH

ASSOCIATION

XXXV, AGENCY SHOP
Section 1

Any permanent Employee in the bargaining unit on the
effective date of this Agreement who does not Jjoin the
Union within sixty (60} days thereafter, any new permanent
Fmployee who does not Jjoin within sixty (60) days of
initial employment within the unit, and any permanent
Employee previously employed within the unit who does not
join within twenty (20) days of re-entry into employment
with the unit shall, as a condition of employment, pay a
representation fee to the Union by automatic payroll
deduction,. The representation fee shall be 1in an amount
equal to eighty-five (85%) percent of the regular Union
membership dues, fees and assessments as certified to the
Employer by the Union. The Union may revise 1its
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certification one time per year which revision shall be in
writing and shall coincide with the annual salary increase,
if any. Said notification shall be signed by the President
or Steward of the Local and submitted thirty (30) days in
advance of its intended effective date. The format for
said agreement shall be a standardized format, the content
of which shall be subject to the reasonable review by the
BOROUGH Treasurer SO as to facilitate ease of
administration. The Union's entitlement to the
representation fee shall continue beyond determination date
of this agreement so long as the Union remains the majority
representative of the Employees in the unit, provided that
no modification is made to this provision by a successor
agreement between the Union and the Fmployer. The
representation date shall only be changed by further
agreement or to reflect changes as hereinabove discussed in
the regular Union membership dues, fees and assessments or
changes in salary.

Section 2

The Union agrees that it will indemnify and save
harmless the BOROUGH against any and all actions, claims,
demands, losses or expenses {including reasonable
attorney’'s fees) in any matter resulting from action taken
by the BOROUGH at the request of the Union under this
Article.

APPROVED: BOROUGH
ASSOCIATION
XXVT. CONTRACTOR DETAILS
Section 1

The BOROUGH and the ASSOCIATION agree that the
Westwood Police Department shall be the sole provider of
traffic related services in the BOROUGH unless mutually
agreed upon by the Chief of Police and the ASSOCIATION.
Within a reasonable time following the execution of this
Agreement, the BOROUGH shall enact an ordinance requiring
that any contractor or other employer requiring additional
traffic management services on any project or event
occurring in the Borough of Westwood shall utilize the
Westwood Police Department for such services.
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Section 2

Payment for any overtime work performed by any
Fnployee on a Westwood Police Department traffic detail
shall ke made no later than the next pavroll period.

Section 3

The BOROQUGH may agree to pay the going “county
rate” for any gualifying county traffic details. If the
BOROUGH elects to utilize the “county rate,” all Employees
shall receive that amount, regardless of the Fmployees

normal pay grade. For all other traffic details, Employees
shall receive their normal overtime rate.

Section 4

There shall be a four (4) hour minimum recall for
any traffic details.

APPROVED: BOROUGH
ASSOCIATION
HEXXVII. DURATION

This Agreement shall become effective January 1, 2015
and shall terminate December 31, 2018,

Unless written notice is given at least thirty ({30)
days prior to the expiration of this Agreement of the
proposed change thereto, this Agreement shall continue in
full force and effect until and unless a subsequent
Agreement is entered into by the parties.

APPROVED: BOROUGH

ASSCCIATION
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IN WITNESS WHEREOF, the Partles hereto have entered

their hands and seal this {h te day of Mareh, 2016.
[ hﬂé{l(

(g

BORQUGH OF WESTWOOD

&

By:

QSTn‘Bifkné&, Mayor

ATTEST:

THE POLICEMEN'S BENEVOLENT
ASSOCIATION LOCAL 206
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SCHEDULE A

BASE WAGES for Employees hired on or before January 1,
2016. A1l employees in guide will hold their guide
step/salary position for calendar year 2015. Effective
January 1, 2016, employees hired on or before January
1, 2015 who are in guide steps will advance to the
nearest higher denominated step on the new step guide
set forth herein Dbelow in  this paragraph 1.
Thereafter, these employees will advance one step on
January 1 of each calendar year. Effective January 1,
2017, employees hired after January 1, 2015, but
before January 1, 2016 who are in guide steps will
advance to the nearest higher denominated step on such
new step guide (40,114 to 48,074). Thereafter, these
employees will advance one step on January 1 of each
calendar year. (All Pay Rates Effective January lst of

the Year Indicated)

Patrol OQfficers:

Steps 2014 2015 2016 2017 2018

1 540,114  $40,114 $40,114 540,114 $40,114
2 $58,964 $48,074 548,074 $48,074 548,074
3 $72,635 $56,034 $56,034 $56,034 $56,034
4 $82,157 $63,994 $63,994 $63,994 $63,994
5 587,923 $71,95%4 $71,954 $71,954 $71,954
6 $104,248 $79,914 $79,914 $79,914 $79,914
7 $114,788 $87,874 $87,874 $87,874 387,874
8 $127,685 $95,834 $95,834 $95,834 $95,834
9 $103,794 $103,794 $103,79%94 $103,794
10 $111,754 $111,754 $111,754 $111,754
11 $119,714 $119,714 $119,714 $119,714
12 $127,685 $127,685 $128,962 $130,250
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Sergeant of Police:

Years of
Service

2014

$140,219 5140,219 $140,219 $141,621 $143,037

2015

APPROVED:

2) BASE WAGES for Employees hire
2016 shall be based upon the following pay guide. All
employees in guide will advance one step on January 1

of

calendar

year.

2016

2017 2018

BOROUGH

ASSOCIATION

on or after January 1,

(All Pay Rates

January 1st of the Year Indicated)

Steps
1

WO W~ 5y ol W

T
G WO

2016 2017
$40,114 $40,114
$46,916 $46,916
553,778  $53,778
$60,520  $60,520
$67,322 $67,322
$74,124  $74,124
$80,926  $80,926
$87,728 $87,728
$94,530 $94,530

$101,322 $101,322

$108,134 $108,134
$114,936 $114,936
$121,738 $121,738

$128,540 $128, 540

$135,346 $135,346

APPROVED:

_34.

2018
$40,114
$46,916
$53,778
$60, 520
$67,322
$74,124
$80,926
$87,1728
$94,530

$101,322

$108,134

$114, 936

$121, 738

$128, 540

5135, 346

Effective

BOROUGH

- ASSOCIATION




VACATION

Years of

6 —

11 -

SCHEDULE B

BENEFITS

Service

1

2

5

10

15

16 and over years of service

day per year to a maximum of 26 days

APPROVED:
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Days of Vacation
0
10
14
18
21

add one (1)

BOROUGH

ASSOCTATION



SCHEDULE C

INITIAL ISSUE FOR NEW OFFICERS

e T N T S S i S T R e R R Y e = e e B U RN VR PV

Wintex Hat

Summer Hat

Long Sleeve Shirts
Short Sleeve Shirts
Medium Weight Pants
Winter Coat

Blouse

Pair Shoes

Rain Coat

Rain Hat

Pair Gloves
Shoulder Patches
Collar Patches
Ties

Pair Rubber Boots
Name Plate

Gun Belt

Pants Belt

Holster

Cartridge Case
Handcuff Case

Belt Keepers

Baton Holder
Uniform Badges

Hat Badges

Pair Handcuffs
Service Weapon

Qff Duty Weapon
Box of Ammunition

APPROVED: BOROUGH

ASSOCIATION

-36-




SCHEDULE D

List of Academy Courses for which Retro Credit will be

received. Maximum benefit of $250.00 per year.

QO -1 Oy Ul LD N

R R N N R N e i N el ol
W -l U W SO -10 0TS W= OSWw

Course Titles

Hours
Barricaded Subject ReSpPONSE. ...ttt nnns 35
Traffic Accident Investigation.............ooivin 70
Arrest Search and Selzure. ... ...t nnnsos 14
Crimes Against Women and Children.................. 21
Report Writing. ... ..o iiii i i iiiieraneaanan 7
Repelling and Evacuation...........ciiiiiiiieeeennn 21
Certified C.P.R. ittt it reeariinonsens 21
Breathalyzer...' .................................... 35
Practical Photography.....c. ittt nnssssen 35
Shotgun Instruction........ i inaeas 7
Bank Robbery Seminar. .. ... isin i isenertoessoasas 7
Narcotic Investigation........ccoiii i, 35
Crime Scene Investigation............. ..., 14
Police Juvenile Relations........ .o innnnon 21
Police Training Refresher Course...........ccovv... 35
Courtroom TestiMoOny. ... vu ittt isaannnerson 7
Drug Abuse and the Community.......... ..., 7
Advanced Photography. ... ittt i it ii v ieennns 35
Grand Jury Case Preparation.................. e 7
Practical Fingerprint Investigation................ 35
Interrogation Techniques....... it 7
Police Management. ... ies it sesennrerneronnasss 35
Legal Training. ..o e ee e otesannners 21
Criminal Investigation...... ..ottt nnnen 35
Methods of Instruction. ... .ot nennnes 35
Criminal LaW. .. ..ot iniistsnsstnnssesnsaessan 21
Advanced Criminal Investigation............... . 0.0, 35
Arson Investigation.......e i ieneans 35
APPROVED: BOROUGH
ASSOCIATION
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SCHEDULE E

The BOROUGH shall have the right to "float" persons
covered by the Contract not more than three (3) times per
calendar year subject to the following restrictions:

A)

F)

A "float" is defined as changing an eight (8)
hour calendar day of work from one (1) calendar
day to another calendar day within a calendar
year.

The use of a "float" shall not result in a single
day off at any time.

The use of a "fleoat"™ must result so that an
Fmployee 1is assigned to contiguous like tours of
work.

The Fmployer shall use 1its best eiforts to
equalize "float” use among Employees covered by
the Agreement.

The Employer shall give a minimum of thirty (30)
calendar days notice if the "float" option is to
be exercised.

PBA waives contract clause for Sergeant's pay for

Patrol Officer working in place of Sergeant as
tour commander.

APPROVED: BOROUGH

ASSOCIATION
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EXHIBIT A
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EXHIBIT A

AGREECMENT

BETNEEN THE

s

BOROUGH OF WESTWOQD
AND

WESTWOOD POLICE NEGOTIATING COMMITTEE .

It is hereby agreed between +the BOROUSH OF WESTWOOD
(hereinafter “"Borough”) and +the WESTWOOD POLICE NEGOTIATING
COMMITTEE ' UNIT OF THE POLICEMEN’S BENEVOLENT ASSOCIATION LOCAL
208 (hereinafter "PBA"), on this day of s 1992,(1) that
the following pravision shall become affechtive immediately upon
the execution of this document by the parties , and (2) that the
tollowing provision .shall become incotporated into and become
part of the collective bargaining Agreement hetween +he partias,.

also effactive immediatelys

MERICAL, DENTAL AND HOSPITALIZATION COVERAGE

Coverags Continuance: In the event that any  present insurance

carvied shall refuse to continue to provide such insurancza, or in

the svent that the Boraugh shauld elect to place such coverage
self—insurad, join a -

with a different insurance carriar, become
pocl  or fund, .or otherwise effectuate a transfer of coverage,

then the Borough will effectuate such a transfer with- no
intarruption and no decrease in caverage and/or benefits to any
amployee and/aor. their depandents. Any and all increases in
premium - payments  for covered active employees and their
dependents and/ar cpsts shall of such insurance be borne’
exclusively by the Borough. In the event that a decrease in
coverage and/or benefits takes placs as a result of the Borough®*s
2laction to change insurance carriers, etgc., and i an . employee
and/or  any member of the emplovee’s family suffers an adverse
change in coverage and/or benefits as a result, then the Borough
shall make prompt payment to the employea in the amount of the
di¥fersnce between the benefits as covered under the pre-existing
nsurance program and the benefits as caoversd under the new plan.
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Memorandum of Understanding 1/2/10

Borough of Westwood
NJ State PBA Local #206 (Westwood Unit)

1.

This Memorandum of Understanding shall be a “side
agreement’ between the Borough of Westwood and the New
Jersey Police Benevolent Association Local #206 (Westwood
Unit). In the event of conflict between this Memorandum of
Understanding and the Memorandum of Agreement between the
Borough of Westwood and New dJersey Police Benevolent
Association #206 (“Westwood Unit”)(“Agreement”), the terms of
the Memorandum of Understanding shall control. This
Memorandum of Understanding shall be fully subject to and
covered by the grievance procedure set forth in the Agreement
as if it were directly incorporated therein.

Effective January 1, 2007, notwithstanding Article VIII of the
Agreement, the annual schedule shall be increased from 1,946
hours annually (37.5 hours weekly) to 2,076 hours annually
(39.9 hours weekly). Thereafter, overtime calculation shall be
based upon 2,076 hours annually. The additional 130 hours
shall be paid at the straight time rate in effect on January 1,

-2007. This amount has been added to each step of the salary

schedule set forth in Schedule A of the Agreement.

Effective January 1, 2007, a trial work schedule was substituted
for employees in the bargaining unit in replacement of the
schedule found in Article VIII of the Agreement. The trial work
schedule has consisted of 12 hour work tours in a schedule
totaling 2,076 hours in a modified Pittman schedule. The
schedule has consisted of two (2) days of work followed by two
(2) days off, followed by three (8) days of work, followed by two
(2) days off, followed by two (2) days of work, followed by three
(3) days off. Squads have start times of 7 AM and 7 PM and
employees rotate or switch start times af the beginning of each
schedule block. Each squad has one employee assigned as “early
man out,” who will start at 6 AM. and 6 PM respectively. If no
employee in the squad volunteers for early man out, the early
man out position will rotate among the squad members. The
Borough and the Association have agreed that this trial
schedule shall continue in its present form throughout the term
of the new Memorandum of Agreement covering the period
January 1, 2010 through December 31, 2014.




Employees assigned to the trial schedule will be granted “time
back,” compensatory days for missed days off, totaling nine (9)
or ten (10) work days on January 1st of each year that the trial
schedule is utilized, the amount dependant upon the employees
schedule to bring the employee to a total of 2,076 scheduled
hours. Employees will schedule and utilize any “time back” in
the manner set forth in Section XXVI for Personal Leave.

The ASSOCIATION and the BOROUGH agree that the Chief
of Police may continue the practice of assigning Employees to
work a “5-2, 5-2,” eight hour tour on a full time basis.
Employees assigned to this chart will not receive “time back,”
compensatory days for missed days off, as per past practice
because of the increase to 2,076 hours.

The ASSOCIATION agrees that employees must be available
for overtime assignments mandated by the Chief of Police. The
Chief of Police will continue to utilize volunteers for overtime
assignments when available pursuant to past practice. When
volunteers are not available, the ASSOCIATION agrees that
the Employees will be designated on a rotating basis to be
available for overtime assignments mandated by the Chief of
Police. Employees so designated will provide contact
information to the Chief of Police where they may be reached in
the event that they are needed for an overtime assignment.

Vacation Time, Sick Time, and Personal Leave shall be
converted from days to hours. The below chart sets forth the
above time off for the current eight (8) hour work day and sets
forth the “new” time off for the proposed twelve (12) hour work

day.

8 HOUR DAY 12 HOUR DAY

Vacation time:

26 days @ 8 hours= 208 hours
25 days @ 8 hours= 200 hours
24 days @ 8 hours= 192 hours
23 days @ 8 hours= 184 hours
22 days @ 8 hours= 176 hours
21 days @ 8 hours= 168 hours
18 days @ 8 hours= 144 hours
14 days @ 8 hours= 112 hours
10 days @ 8 hours= 80 hours

Vacation Time:

17.83 days @ 12 hours=208 hours
16.67 days @ 12 hours= 200 hours
16 days @ 12 hours= 192 hours
15.33 days @ 12 hours= 184 hours
14.67 days @ 12 hours= 176 hours
14 days @ 12 hours= 168 hours

12 days @ 12 hours= 144 hours
9.33 days @ 12 hours= 112 hours
6.67 days @ 8 hours= 80 hours




Sick time: Sick time:

15 days @ 8 hours= 120 hours 10 days @ 12 hours= 120 hours
Personal Leave: Personal Leave:

6 days @ 8 hours= 48 hours 4 days @ 12 hours=48 hours

10.

11

12.

All other days shall be calculated and reduced to hours so that
no additional time is realized or lost by moving to a 12 hour day
schedule then what is already provided in the current
Memorandum of Agreement. For partial days granted in the 12
hour vacation schedule, Employeces may, at the Employee’s sole
option, choose between utilizing a partial day or utilize
compensatory time to make up the difference to a full vacation
day.

Release time for union business including PBA meetings and -
conventions shall continue without modification, except that an
officer who is released for union husiness which concludes prior
to the end of that officer’s 12 hour shift shall return to work and

complete his/her shift.

When Employees are assigned to classes at the Police Academy,
at the conclusion of the class, the employee shall return to
complete hisfher remaining time on his/her 12 hour shift.

Employees assigned to the trial schedule shall not be permitted
to engage in outside employment within twelve (12) hours prior
to his/her scheduled work day.

The trial schedule set forth in this Memorandum of
Understanding shall be effective until December 31, 2014 at a
minimum. Unless continued by the joint agreement of PBA
Local #206 and the Borough of Westwood, the schedule and time
off provisions contained in this Memorandum of Understanding
shall terminate effective at 12:01 AM on January 1, 2015.

If the trial schedule is terminated, all contractual terms and
practices concerning scheduling shall return to full force and
present standards except that the present schedule will be
modified to include 2,080 total hours. If the trial schedule is
terminated, as of the date of termination, all salary steps shall
be increased by an additional 4 hours pay at the then effective




13.

14.

15.

16.

straight time rate to reflect the modification from 2,076 hours to
2,080 hours.

During the term of the trial period set forth in this
Memorandum of Understanding, the parties shall meet
periodically to discuss any and all issues, complaints, problems
or successes of the trial schedule. At any time during the trial
period, the parties may modify any terms of this Memorandum
of Understanding by written agreement executed by both
parties.

This Memorandum of Understanding shall be a part of the
Memorandum of Agreement and alleged violations of this
Memorandum of Understanding shall be subject to Article XXIX.

Decisions with respect to the application of this Memorandum of
Understanding rendered by the Public Employment Relations
Commission or an arbitrator appointed pursuant to Article XXIX
shall be final. If this paragraph is determined to be invalid or
outside of the scope of negotiations, such invalidity shall not
impair the validity and enforceability of the remaining
provisions of this Memorandum of Understanding including
Paragraph 16 herein.

Except ag set forth in this Memorandum of Understanding, the
Memorandum of Agreement shall remain unmodified.




