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ARTICIE
RECOGNITION

The Harding Township Board of Education {hereafier "Board") hereby recognizes the Harding
Township Education Association (hereafter "IITEA™ as the majority representative of all
certificated cmplovees cxcluding administrative personnel, and secretaries and clerks, and no
other employees.

Only artictes I, 11, 11T, 1V, V, VII, VIII, EX, X, X1, Xil and X1l apply to represented certified
empluyees. Only arlicles |, 11T, VI VI TX, X, X1, X1 and XIH apply to represented Secretaries
and Secretaries/Clerks.

The Board agrees to provide a complete copy of this Contract for each represented employee
{hereafter "amnployee" - collectively, "employees”},

BEFINITIONS

DATE OF OFFICIAL INTENTION: Decomber 1 of year preceeding new fiscal year {July 1-
June 30},

DISTRICT: Iarding Township School District.

RETIREMENT: Permanent withdrawal from the teaching prolession in order to collect pension
benefits.

SUPERINTENDENT: Chief administrator of the Harding Township School District, or another
person acling legally in that capacity. :

IMMEDIATE FAMILY: Parents, children, spouse and siblings.

SECRETARY/CLERK: For the purpese of this Aprecment the terins secietary amd clevk shall be
limited 1o the following positions: Scoretary to the Director of Curriculum/Principal, Secretary
to the Supervisor ol Student Scrvices, bookkecper and the Clerk.

CONFIDENTIAL SECRETARY: An employee is considered confidential if thelr function is in
connection with the issues invelved in the collective negoliations process. For the purposc of
this Agrecment they shall be limited to the following positions: Assistant to the Superintendent
and Assistant Board Secrctary/{ransportation Coordinator.

TEXTUAL CONSTRUCTION: Ia this Conivact, words in the sinpular include the piural, and
vice versa; and wherever any particular gender is used, i includes masculine and feminine,
where the text so requires.

]
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ARTICLE 1T
SALARIES, BENEFTTS, AND RELATED MATIERS
salavies

The salaries and other payments sct forth in this Contract are the sole and exclusive
salarics pald to cmployeces.

Salaries and stipends included in this Contract are:

I. Salary guide sieps and levels

2. Longevily

3. Extra cwricular activities salary guide

4, Stipend of $75.00 per evening for employees required to attend more than

lour {4) evening comemitimenis daring the schoo! year,

Definition of Goide

1. The term "step” refers to a vertical position on the Guide.

‘The termn "level” refers 10 & horizontal position on the Guide. There are eight such
levels ag follows:

{a) Bachelotr's Degree

(k) Bachelor's Depree plus 15 credits
{c) Bachelor's Pegrec phus 30 credils
(d}  Master's Degree

(e} Master's Depree plus 15 credits
{f) Master's Degree plus 30 credity
{g) Master's Degree plus 45 credits
1Y) Boctoral Degree

Change in Step

Steps in the Salary Guide represent thie pencral mechamisms for adnunistration of
ciployee salaries,

Change in [ evel

An employee who has received an additional degree o has completed the number of
credils n the feld of Education requived for the next higher level at an scorediled
institution and has given netice to the Superintendent before September 1st or February
Ist of a given school year, shall be placed on the same step of the next higher lovel
beginning September Ist ov February 1st, provided that the writlen request for such
anticipated move has been received by the office of the Board Secretary by the date of

2
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official intention {see delinition).

E, Longevity

Employces who have been working in the District for 15 years shall receive 2% of their base
salary beginning in September of their 16th year. Employees who have been working in the
Pistrict for 20 years shall receive 3% of their base salary beginning in September of their 21%
vear. 1Those whose first day of employment is after June 30, 2017 shall not be cligible to reccive
longevity. Sabbatical Leaves (Asticle V) will be included in the 15-year requircment for
Longevity. Other Leaves of Abscnce Without Pay (Article TVY will not be counled toward
Longevity, The 15 years of service do not need to be continuous. This shall be in effect
heginning in Seplember 2002,

r. Teachers” Salary Guides

See Sehedule A allached.

|

Yoluntary Emplovee Payroll Deductions

implementation of payrell deductions for any of the following catcpories shall be in
accordance with Board Policy 6520, Payrol Deductions,

1. Credit Union

An employee may elect to have a percentage of sach monthly gross withheld.
Such withholding must be regquested in writing by the employee to the Board
Secretary prior to the 25th of the month before such deduction is fo become
cffcctive.  The amount so authorized will be transmificd monthly to the
employee's account in the Tri-Countly Federal Credit Union,

2. Tax Shelter

An employee may elect to have a percentage of each monthly gross withheld.
Such withholding must be requested in writing by the employee on the
appropriste form, The amount so aunthorized will be transmitted monthly to the
eniployee’s Tax Sheliered Annuity Aceount,

- An employee may withdraw the wiitten authorization at any fime by filing a
wrilien notice of such withdrawal with the Board Secretary prior to the 25th of the
maonth before such change is to become effeciive,
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4. Flexible Spending Accounts

A Fiexible Spending Account {FSA}Y is a (ype of caleteriz plan as permitied under
Section 125 of the Tnternal Revenue Code that allows eniployees to cheose & non-
taxable benefit. Employees may choose to participate in an ¥SA by depositing
pre-tax dollars inlo an Unreimbuised Medical andfor Dependent Care FSA,
Employees elect to participate in an FSA during an annual open enrolhnent
period. These clections may not change during the plan year unless a qualificd

chanpe tn status occurs, An individual may choose o participate in one or both of
the FSA accounts.

5. Dircct Peposit

An employee may clect to have his'her nst pay deposited into one of thely
savings, checking ur other invesimen{ accounts. Such requests need to be made n
writing to the Bosrd Secretary two months prior to the start of such divecl deposit,

6. Pay Schedule

a} A 10-month employee may elect a 10 or 12 month pay scheduie.

1Y If they select & 10-month pay schedule, they will be paid m 20 egual,
semi-monthly checks on the 5™ and 30" of cach month from September
to June. (It shoutd be noted that the first check of Scptember will be
moved {0 the fivst Friday that 10-month employces work )

2} A 10-month employee who selects a 12-month pay schednle will receive
24 cqual, semi-mouthly checks, 20 as descibed sbove plus Fowr
additional checks on the last payroll of the school year. It should be

noted that no voluntary deduction or pension will be taken ouf of these
last fonr checks.

bt A [2-month employee will be paid in 24 equal semi-monfhly payments on
the 15" and 30® of cach month.

I After School and Evening Activilies

b, Tt is assumed that each employee will participate in assignment-related extra duties,
t.e. faculty meetings, back-to-schoo! nighis, planning meectings, ete. without
additional remuneralion, Evening commitments incleding those mentioned above
will be held to a2 maximum of lour evenings. Employees required to attend more
than {our evening comnitnients will be compensated $75.00 per evening,
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2. Four conference afternocons will be held, two afternoons in the fali and two
afiernoons in the spring. The first conference will be scheduled o begin no earlier
than thirty (30) minutes after student dismissal and will be scheduled to end no later
than 4:30 p.m.  There shall be a single session for studenis on these four days.
Single session as used herein shall be consisient with the definition contained in

NAC 6:3-9.3 which currently consists of a school day of four hours of actual
schoolwork, ' '

a,  FErployees will make reasonable acconunodations for parents requesting a

conference outside of repularly scheduled conference hours on an as-
necded basis,

b,  During either the fall or the spring conference periods but not in both, onc
additional aftemoon of conferences may be scheduled.  This afternoon
will bepin no carlicr than 30 minufes after sindent dismissal and will be
scheduled to end no laler than regular dismissal for teachers, There shall
be a single session for students on this day.

c. If the Administration and the tcacher agree that a given class size requires
confercnee time cxcceding the schedule outlined abowve, substitute
coverage will be provided to relcase the teacher from classroom dufy,

Employees accepting  leadership posifions in cxtracurrienlar activities shall be
compensated according to a schedule that considers the fime and difficulty associated
with e assignments. W is understood that the salay peide for exiracurricular
assiguments is not to be construed as 8 guarantes that all positions will be offered. When
the Board cstablishcs an cxtra-currieniar position, an inttial satary will he set for the
purposes of advertising the position and will continue unti! modified through negotiations
between the Board of Education and: the HTEA. Negoliations shall begin promptly aller
the position s posted. During the school yvesr should an employee seek to establish an
exfrg-curricular position, {he employee shall submit the proposal to the Superintendent.
The propesal must meet the rationale of the Board of Education as set forth in policy. The
Board of liducation reserves the authority to determine if and when particular
assignments are nceded in the school district. Further, it is understood that assignments
may be made more or less demanding, and that appropriate adjustments in salary must be
made on an individual basis in such cases. Al cxfra-curricular assignments arc to be
advertised by June; they will be filled as is prachical and at the discrction of the
Superintendesnt.

Non-Athletic extra compensalion shall be paid in either of the following manncrs:
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I. Omne third each in the second pay in November, February and June.
2. Egual semi-monthly payments {or the remainder of the year.

Athielic Exira Compensation

All coaches will be compensated in a lump sum upon complction of the ssason on
MNovember 15, February 15 and May 30.

Extra pay to an employee for activities listed i Aricle 1L, Section 1, 5a, 5b and 5¢ will
cease whenever the activity is discontinued, or the employce no longer performs the
extracuricular work., Extra pay will cease or be decreased if the activity is attended to as
a scheduled period or periods within the school day, Ou the other hand, activities listed
in Article I, Section I, 5a, 5b and 3¢ reguiring out-of-school time will be paid oa a pro-
rated basis for the out-of-achool time as determined by the admmistration,

i Should the Board prant released time for any of these sctivitics or include them as
part of the employee's teaching assipnment, compensation will be pra-rated
accordingly.

2. Payment for Sports 13 based on & 7.5 hours per week schedule.  Should this

schedule be reduced, payment will be pro-rated accordingly.

3. individual contracts for extracumicular assigiments will be issued before June 15
of the previous school year whenever possible.

4, Extracurricuiar assipnunents for each year of the contract may include:
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[Tarding Twp. Board of Fdueation Co-Curricular and Extra Curricular Activijies

POSIT I{JN COMP EN SATION
Assistant Boy's Basketball Coach $3915
Asgistant Boy's Lacrosse Coach $3,390
Assistant Field Hockey Coach $3,39¢
Agsistani Girl’s Baskelbail Coach $3,9ts
Assistani (arl's Lacrosse Coach $3,350
Assisiant Play Producer $1,964
Assistant Soceet Coach $3,390
_Assistant Track Coach $3,390
Athletic Director $3,769

Bu:. Supervisars (2)

$1,964/supervisor (total $3,928)

$1,.310/Facililator {total $2,620)

é

Elem. ELA Coach (Gﬂ K- 4)

$1,309.50

Elem. Literary Magazine (2)

$982/Advisor (total $1,964)

Elem. Play Co-Birectors {2)

$2,619/Dircetor (total $5,238)

Elem. Play Stage Managey $1.310
Forcnsics Club Advisor {2) $1,365.50
Gified & Talented Lnrmhxggq’g Coordinator $1,310

‘Grade 7 Co-Advisors {2

$1,309. 50/ Advisor (total $2,619)

(rade & Co-Advisors (2}

$1,309.50/Advisor (total $2,619)

Head Boy's Basketball Cogeh $4,013

Head Boy’s Lacrosse Coach $3.490 .
ITead Field [Tockey Coach 3,490

Ilead Gial’s Basketball Coach | 34,015

Tlead Girl’s Lacrosse Coach $3490 .
Head Soceer Coach $3.490

Head Track Cowth $3.490

Homework Helper (Peer Tulor —2)

§3 6197 elper ftotal $5,238)

I& RS Advisor {5)

$1,310/Advisor (total $6,550)

ir. Technology Students $2.615

Ir. Fechnology Students Assistant 32,515

MSELA Coach (Ur. 5-8) .. $1.30950

| MS Literary Mapgazine $1.964
MS Math Coach (Gr. 5-8) 3130950
Musical Play Divector 54,015 .
Mausical Play Producer $4,015

Overnight Chaperone {up o 6)

$328/night (total $1,968Mmight)

Power School Update

$30/howr with Hmit by the
Superintendent
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Student Council Co-Adwisors (2} | $1.637 Advisor (totat $3.274)
Sumamer Tech. Update $30/Mhour for 18 hours {lotal 3541
Teehnolopgy Students Association $2.619
Technology Students Association Asst, $2.519
Yearbook Advisor $2,619

cl Ilourly or Per Event Assipnments:

Tunch Detention Maonitor $40.00 per defeation

After School Detention Monttor $40.0( per detention

Winter Sperts Home Game Chaperone $60.00 per game

Attendance al foar (4) or more evening evenls $75.00 per evenl
1. Healith Care Benefits

Elfective July 1, 2020, the following health benelit plans shall be available to cligible
eniployees as noted:

‘Thosc employees hired on or before June 30, 2013 shall be eligible for enrollmet in any
health benefit plang offered by the Board.

Those emplovees hired on or after July 1, 2043 shall be eligible for corollment in the
POS or the TIDIIP health benetit plans offered by the Board,

Prescriplion coverage shall be available through the health benefit plan sclected by the
cmployee.

Employees shall pay annually towards the costs of health bencefits in an amount equal to
Tier IV of the provisions of .78 P.L.201 1, commonly known as “Chapter 78" (Sections
39 and 41}, or as otherwise required by law, whichever is greater.

During the term of the Agreement, should the Board setect the School Employees Health
Bencfit Plan (SEHBP) as a health benefits provider, the pariies agree that the level of
benefits provided under the SEHDRP will be equal to the level of benefits provided under
the plans offered by the Board during the term of the Agreement.

No later than July 1 of each coniract year, each cmployee shall advise the Superintendent
of Schools in writing, that he/she does not wish {o be covered by any or all of the Board
of Education Health Insurance benefits. Bmployees who waive medical plans shall be
compensated as follows: '
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Medical

POSHDHE:

Family: $1,900.00
Hushand/Wile: $1,306.00
Parent/Chikd: $1,000.00
Single: 3 70000
DAINEPO:

Family: $2,100.00
Husband/ Wife: $1,500.00
Purent/Child: $1,200.00
Sinpgle: ¥ 900.00

Staff may re-caroll in the medical coverage program immediately upon the ocewrrence of
one of the life cvents as recognized by the New Jorsey Departmert of Insurance.
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K.

[

Misccllangous Health Bonefits

L
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Dental

The Board will pay full premium for each employee's single-person dental plan,
lor those employess who are eligible. The Board will pay the additional premium
for husband/wife and for family coverage, subjcet to a maximum annual payment
of $14,000 for all represented employees of the district, The number of cmployees
subscribing 10 family dental will be bused on the October billing period. Prior to
July 1 of each year covered by this Contract, eimployces may waive their dental

coverage for the succeeding vear and he compensated as per the following
schedule: :

Single: $ 300.00

Provision will be made for re-enfry into dental coverage in the event of matesial
change in the employee's situation, for example, loss of spousal coverage.

Effective July i, 2008, there will be a $25 single and $50 family deductible, not
applicable fo preventative or diagnostic procedures.

Prisahility Plan
The Bomd will provide single disabilily coverage to employees covered by this
Contract.

Should the Paticnt Protection and Affordable Care Act (“PPAA™} Excise Tax {as
implemented and commoenty known as the Cadillac Tax) be put into effect dining
this coniract periad, the Board and the Association shall meet six months prior to
the expected date of the district being imposed the excise fax, or as soon as
possible thereafter, to discuss passibie health insurance options for all employees.
The goal of these discussions is to agrec to health insurance plan adjustments or &
health insurance plan that will not require the payment of the Fxcise Tax.

Should these discosyions not result in an agrecment regarding a plan to avoid the
Excise tax, the Bourd snd the Association will share equally in the Excise Tax
while the partics continue their discussions.

Accumulated Sick Pay Benefits

Upon termmation of employment for rcasons of rctirement, or reduction in force, or
resignation effective July T and prior 10 August | of any year, or circumstances dictating
8 move, an amployvee who is in "good slanding” and not charged with any matter(s)
which could lead to dismissal or reduction 1 pay or 18 on notice that such charpge(s) are

10



Contract Agreement 2020-2023

ES

probable and/or contemplated shall receive payment for up fo 200 unused sick days at the
rate of $35.00 per day lor days 1-100 and $45.00 per day for da}rs 101-300, in each case,
subject 10 the following:

1. Said employee has completed at lcast 10 years continuous service in the Disirict,
A onc year leave of absenece shall not toll the running of "continuous service in
the Distriet"; however, such year shall not count toward the required minimum
year's conlinuous service,

2. The office of the Board Scerctary has received witllen request from ihe employee
by the applicable date of official intention (see definition), otherwise any payment
dug under (his Arlicle shall not be made untii the next budpet vear for which the
employee's written request meets the date of official infenfion deadline. I the
employee does not request payment after two dates of official intest have passed,
Agticle I, Section L is null and void.

Adjustiment to Daily Schedule

Teachers shall be compensated as follows for a five-day cyele

There will be 30 instructional periods & week and shall be equal in tength to the
preparation periods, Tn addiion, there will be 4-minute homeroom period, 4 days a week,
atd a 25-minute Characler Fducalion period vne day a week, The Chavacter Edueation
program shall not include any wrilten tests, grades, homework or formal written
evaivations of student performances. If the Character Education program or the
homeroom period should be climinated, the number of minutes utilized for these periods
will be divided amongst the traditional teaching and preparation periods.

There will be 10 preparation periods and 2 may be designated. at the diserction of the
Superintendent for any Administrafive purpose, including instructional time, student
contact, student supervision or olher instroctional purposes.

Ilowever, all employees shall be reguired to cover one (1) full lunch peried per week.
This teaves teachers with a total of four (4) duty free lunch periods a week. The lunch
duty periods shali consist of monudoring the lunchroom, recess, or slady hall and shall

b assigned af the discretion of the Administration. If these duties are stopped for any
reason, the one lunch period required for lunch duty shall not be converted to
instructional time. No tcachor will be reguired to be at recess for both hakves of the lunch
duty period; & minimum of onc half of onc period shall be in the cafcteria.

in the event that an employee's schedule provides less preparation time than is specified
above, (he employee will be remunerated:

11
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- 340.00 per elass period for assigunenis of 5 days or less

- on a pro-rated basis, or a minimum of $40.00, for assignments of more than 5

consecutive days or after 10 days in the same assignment for a given school
year.

Final schedule determination will be made by the Superintendcnt.

Teachers allending Child Study Team meetings outside of the workday witl be
remunerated $40.00 per 45 mimutes. For evening mectings, the time shall be counted
heginning at 3:15 pam. untit the end of the meeting Moming meelings will be
compensated from the beginning of the meeting until 8:15 am.

In addition, professional stalf can be vequired Lo use up to an addiional 6 preparation
periods during the course ol the school vear at the request of administration for meetings
such as, but not Hmited to, Child Study Team mectings, group parent meetings, planaing
and preparation for special events and the like. To the extent that any of these meetinps
are scheduled by the administration more than one month in advance, the administration
wHl nit create an advance schedule with more than one such meeling in any week, No
sdditional compensation will be payable for these meetings.

Teacher's Workday

The teacher's workday shall be 7 hours fong.

Bepending upon the assiprencent, tcachers are cxpected to arrive by cither 7:35 am. or
85 am. Teachers begimming at the earlier Bme ave lo remain uniill 2235 pm, Al
teachers beginning at the later time are to remain until 3:15 pam. If feachers find #t

necessary 1o leave earlier on a specific day, they are o nolily an administrator to that
eflect.

12
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Achool Day

1. Teachers report to work at 8:45 am,

2. Non-Student confact; 8:15 am, - §:20 a.m,

3. Sludent mck-up time: 8:20 am. - 8:25 am.

4. First class starts at §:25 am.

5. Full time teachers will teach 30 instructional periods a week.

6. Full time teachers will have |10 preparation periods a week equal in lenpth to the
length of a teaching period.

7. Up 2 preparation pertods per week shall be designated by the Admimstration.
In addition, professional staff can be required fo use up fo an addifionat 9
preparation period during the course of the school yemr at the request of
administration for mecting such as, but not limited to, Child Study Team
mectings, group pareni meetings, planning and preparation for special events, or
as necessary {or single-pertod  substilute coverage for absent colicagues.
Assipnments for such coverage, when necessary, will be made by Administeation
on a rotating basis to the extent possible.

8. Pvery teacher will have four (4) duty-free lunches subject to the reguirement lo
cover one (1) lunch period. These hinch periods shall be no less than 40 minutey
in duration.

9, Teachers day concludes al 3:15 pam,

10.  Teachers will teach up to 1328 minutes of instructional time per weck as per

paragraph M.

in-Serviee Scheduling

In-Service Workshops on singlc scssion days shall begin 30 minutes after student
drsmissal and conclude ai the regular disnzsal time for teachers for that day.

Pait-time Teachers

k.

Part-fime teachers shall be scheduled and assigned dutles in all respects bascd
upon the fraction of full time for which they are employed. Tnsiructionat periods
anid preparation periods for part-time teachers shall be proportional to the fraction
of full-time for which they arc employed.

Part-time tcachers shall be paid the same fraction of the salary gutde amount for
which they arc cmployed.

Mon-Tesident Teacher Tuition

Teachers currently employed ai Harding Township School shall be eligible to send their
children to Harding Township School at 60% of the adverlised fwmtion rate.  All
provisions and requircments regarding non-resident tuition shall apply.

13
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Teachers participating in cturiculum writing wiil be compensated at a rate of $30.00 per

hour for a period of time per curriculum projedt to be determined by the Superintendent
of Schools.

Else of Faculty Eoom

Every attempt shall be made not to use the facully rooms as student instructional areas.

Positions for mentoring shall be posted and romunerated by their regpective meniees.
Mentors will be assigned if no one qualified applies. - No teacher will be assigned to
mentor more than twice in g three-year pextod. :

Numiber of Departimeits

Regular education Middle School tcachers will teach in ne more than two departments at
any time. For purposes of this provision, Academic litervention Program in a teacher’s
core subject arca docs not qualify as a separate departrnent, and a resource center teacher
may tcach in all areas in which he/she meel legal "highly qualified” requirements, 1l a
teacher desires 10 teach in more than two depurtnients, hefshe may agree wilth the
administration to do so.

Teachmg Assignments

Every effort shall be made to provide cach teacher, in writing, by Junc Ist, or as soon as
possible thercafter, a copy of hisfher terilalive teaching assignments.

Change of Classrooims

Teachers will not be required Lo move materials.

14



Contract Agreement 2020-2023

A

CARTICLE TH

EMPLOYEE EVALUATION
AND
PERSONNEL IILE

Employee Evaluation

Al evaluations of certificated employees shall be conducted pursuemt o the
provisions of Teacher Iffectiveness and Accountability for Children of New Jersey At
{(TEACHND)

Personned Fije

1. ‘the Board rccognizes that an employee has the right to have access to hisfher
personne] lile and to review all such matcrial as may be contained in this file.

Z. Employees will be informed before any material, which could have an adverse
effect on the employes’s slstus, is placed in the personnel file.

3. An cmployee has the right to submit a written rebuttal to any malerial that he fecls

is inappropriate or obsolete. This rebuttal will be reviewed by the Superintendent
and atiached {o the file copy.

{5
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ARTICLE LY
LEAVESR

AL Personal Hness

1. All employees shall be entiticd to fen days of sick leave paid af cach cmployee's
standard rate, for personal iHness during the school yesr, The number of sick teave days
not used by the eimplovee durinyr a schicol year, shall be added to the individusl eniployee's
accumuiated sick leave. Sick leave days in a given year arc defined as egual o the
fulitime equivalent for which an employee ts employed.

2. When an individual employee’s absence due o personal illness exceeds the employee's
yearly cntitiement of paid sick leave plus any accumulated sick leave days as described in
the above paragraph, the Board of Education may approve the payment of additional sick
ieave at full pay for a period of up to, not to exceed Forty school days.

3. Employees who are absent from work {or three (3) or more consecntive days arc
required to provide a note from-a doctor excusing the absences.

B. Personal Leave

Three days of personal leave will be pranted for situations of a personat nature, with the prior

approval of the Superintendent or for an emergency situation mising that preciudes prior
approval.

The three days of personal leave provided for under this section shall not be permitted to be
taken directly before or direetly after a vacation. Up o two unused personal days per school year

may be added to the accumulated sick leave, as in A.L.above,

1. Tenmporary Leave of Absence with Pay

In addition lo three days of personal lcave, paid personal leave will be granted up to a
total of five days in any one school year for the [ollowing reasons:

a. Up to five days' leave will be granted for a death in the hmnediate {amily
{child, spouse, parent/spouse's pavent, andfor sibling). The Heard may grant
additional days for personal leave in the event that a second death occurs in
the immediate family.

b. Up to five days' leave will be granted lor an illness tn the immediate family,
with the approval of Superintendent. The Boayd may grant additional days for
personal leave in the event that a second illness occurs in the immediate
{amily.
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¢. Ompe day's leave will be granted for the death of any other relative, a close
friend or any member of the immedisie household, with the prior approval of

Superintendent.

2. Leaves of Absence

N Certain Leaves of Abscnce

1y Application for Leave. All initial applications for matemity leave
and {or extensions or reductions of such leave shall be made in
writing to the Superintendent at least %0 calendar days prior to the
anticipated start of the leave when possible, excepd in the case of an
CHICTECNCY,

2} Maternity Dissbility. A pregnant tcacher is cntiffed to usc
accumulated sick leave for four weeks prior to the anlicipated
delivery date and for four wecks following delivery untess the
teacher's physician shall certify that a furiher period of recuperation
i3 required. Accumuiated sick leave shall not be uiilized when
schood is not in session during the summer months.

3 NJ Family Leave {FLA} and lederal Medical Leave {IFMLA). NI
Famiily Leave (FLA) and Federal Medical Leave {(IMLA) shall be
granfed pursusnl 0 law o all eligible teachers who apply for such
feave(s). Days when school iz not in session shall not be included
for purposes of calculating such leaves.

4)  Additicnal Leave. Upon the completion of Jeave pursuant {o
seclions 2 andlor 3 abuve, additional ieave, if requested, may be
granted for u period up fo the end of the academic school vear in
which the child is born or the other clipible family lcave
commenced. This additional feave shall be without salary bul with
benefits.

3 Exiension of Leave. 1fpon the reguest of the teacher and
recommendation of the Superintendent with the approval of the
Board, such famiy leaves may be cxtonded for an additional
academic year bevond that in section 4 above, Teachers nmust be
tenured to be considered for any such cxtonsion. Such coxfensions
shall be without salary and benefits,

6] Approval of leave is conditioned upon adequale sfaffing as
determined by (he Board. No reguest will be disapproved arbitrarily,
discriminatorily, or capriciously.
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7)

8)

9)

10)

1}

2}

3

4}

3)

6}

Retum from Leave. Any teacher who has received leave prsuant to
sections 4 and 5 above may, upon 90 calendar days’ nodice and npon
a change in circumstances, apply for permission to relwn io
employment during the academic schoel year for which such leave
was granted and such leave may thereupon be termvinated by the
Board in its sole discretion.

Non tenured Teachers, Any leave granted to a non-tenured teacher
shall not extend beyond the end of the academic school year for
which the leave is granted.

To be elipible for sulary increment and credit toward longevity
payments and sabbaticals, a teacher must work at least 90 work days
in the school year that a leave commences or terminates,

In siuations where extlenvating circumstances ocour, excepl where a

statutory right or obligation applies, any of the above requirernents
may be watved upon rceommendation of the Superintendent, with
approval of the Board,

Other Leaves of Absence

To be eligible for other leaves, (he employee must have been actively
emploved in the district fov the {ull academic year prior to the
requested leave.

Other leaves ol absence shall al the rceommendation of the
Superintendent with Board approval; howsver, employees must be
tonured to be considered for such other leaves of absence.

An employee desiring an unpaid teave shall apply no less than 90
calendar davs before the anticipated leave,

Other leave s available 1o employees who fulill the requirements
set out above., Approval of leave is conditioned upon adeguate
staffing as determinced by the Board. No request will be disapproved
arbifratily, diseriminatarily, or capriciously.

To be eligible for a salary increment and credit toward longevity
payments and sabbaticals, an employee must work at feast 90 days in
the schoo! year that the leave eommences or tenminates.

An employee on a voluntary unpaid leave ol absence shafl not be
8
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7

eligible to either recelve or acerue benefits except as siatutorily
required. The Board shall not continue group health plans (or the
period of leave. The cmployee may continue coverage at his’her
own expense, in aceordance with {he rudes of the insurance carricr.

In situsiions where extenuating circunistances occur, any of the

above requiremients may be waived upon recomumendation of {he
Superintendent, with Board approval.
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ARTICLE V

PROFESSIONAL GROWTIH AND BEVELOPMENT
A In-Service

I Four In-Service days for Professional Development will be part of the school

vear. the decision for planning thesc days will be made between the
Superintendent and the Faculy,

2. One of these four days will be a six hour and fifty minute session before the fhst
day of student attcndancce. Planning for the school vear with the administration
will oceur in ibe moming. The afternoon will be devoted to teacher planning and
classroom preparation.

3 The dates of the In-Service program shall be established by the Superiniendend,
approved by the Board, and included in the annual school calendar.

4, New empiuyées will be expected ta report for one day of orientation in addition to
the general staff in-service day. I additiomal days are required, they will be
remuncrated at $150.00 per day.

B. Individuahived Professional Development

i Employees shall annually participate in at least onc professional growth activity
in addition to the District's in-scrvice program.

2, Irofessional prowih activity will be defined as attendance at a conference or
convention, crrollment in a graduate course that has a direct relationship 1o the
employee's assignment, visitation fo a school or other educational program, or
participation in an approved field study experience.

3. The activity shall be mutually agreed upon by the Superintendent and employee
and be subject to conditions set forth in Article V, D. Tuition Reimbursement.

4, When attendance at 3 course or other program is vequired by the adminisiration

ouiside of nomal scheol hours, employees will be reimbursed at the rate of $20
per hour.

c. Faculty Mectings

‘Fhere shall be one (1) faculty meeting per month thal begin no later than 3:20 p.m and
end no later than (1) hour after the stated start of the meeting. ‘Fhere shall be one (1)
tearn meeting per month that shatl be 45 minutes in length, beginning at 3:20 . and
ending no later than 4;05 p.m,
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D,

Graduate Courses

Employecs will be reimbursed full tuition expenses al rates cquivalent to those for
comparable courses at Rutpers  University Graduate School of Education. Courses to
which reimbwrsement will apply will be those that have a demonstrable relationship to
the cmploves's assignment at Harding Township School. An employee rceciving
sabbatical lcave benefiis will not be eligible for such tnition reimbursement.

1.

Al requests for such reimbursement of tuition expenses must have the prioy
approval of Superinfendent and of the Board and must be accompanied by
cvidence of an official transcript showing a grade of "B" or better {ur satisfactory
compiction if the student is graded on a Pass/Fail basis) received by the student in
the course and a receipted bill for tuition paid.

Reimbursement otherwise allowable under Scction A shall be denied i the
written request for an anticipated reimburscment has not been received by the
office of the Board Secretury by the Date of Official Intention,

Only courses taken in the school year or cafendar year following the date of
official intention shall be eligible for reimbursemnent.

An employee shall be reimburscd for up to 12 credits in any school year and up o
18 credits in any calendar vear. The district in any fiscal year will reimburse no
more than 100 credits,

In the cvent that employess take course work excecding 100 credits budgeted for
each fiseal year, reimbursement shall ocewr chrenologically in the order of the
foliowing levels;

Level 1: For courses for those matriculated in a program directly related to
an advanced depree in cducation.
Level 2: For courses in the agsigned ficld of employment,

Level 3: For courses taken in the peneral ficld of education.

After Level 1 reimbursements are awsrded, Level 2 reimbursements shall be
conzidercd, efe.

Tuition yeimburscment shall be limiled to the per credit charge at Rutpers
University Gradvate School of Education for the year in which the course was
taken.

An cmployee pranted reimburscment must agree to teach one full year in the
21
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District following such reimbursement or rcpay the amount of that
reimbursement.

E. Other Professional Develepmoent

The district will pay for other professional development, distance leamning programs,
conferences, worlishops, ete., which, in the judgment of the Superintendent, are directly
related to an employee's assigned work even il such distance learning programs,

conferences, workshops, etc., are not a part of a program leading to a degree in the ield
of education.

All reguests for payment of the above must have had the prior approval of Superintendent

and must-be accompanted by evidence ol satisfactory completion of the course, distance
fearning program, conference, warkshop, etc., by the employee.
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ARTICLE Vi
SUPPORT STALY - SECRETARIES AND CLERKS

The information in this article pertains to Scerctaries and Clerks employved by the Harding
Township oard of Education. For the remainder of this ariicle, employee refers to Secretaries
and Clerks only.

Date of Official Intention: December 1 of the vear proceeding the new fiscal year (July 1-June
30).

A Salaries
Salaries and stipends include the (ollowing:
i, Salary Guide
2. Longevity

The term “step” refers to a vertical position on the gulde, Employees will move o a new slep
each year based on salisfactory evaluations.

1. Salary Guide

See Bchedule “I3* attached.

2. Longevity

Lmployees who have been in the Distriet for 15 years shall receive 2% of their base
satary beginning in July of their 16® year. Employees who have been working in the
Distried for 20 years shall receive 3% ol their buse salary beginning in Seplember of
their 21* year. Fmployees who have been working in the District for 30 years shall
receive 5.33% of their base salary bepinning in Scptember of their 315 year®,
Employces whose first day of employment falls after June 30, 2017 shali not be eligible
to receive longevily.

*The 30" year longevity level shall be applicable to the 2020/21-2022/23 school years
only and shall sunset on June 34, 2023 at which time any applicable longevity shall
revert to the remaining 20-vear level.

B. Health Care Benefits
Should i(he Patient Protection and Aflfordable Care Act ("PPAA™) lixcisc tax {as
implemented and commonly known as the Cadillac Tax) be put into etfcct during this
coniract period, the Board and fhe Association shall meel six months prior to the
expected date of the district being imposed the excise tax, or as soon as possible
thercafter, to discuss possibic health insurance options for all employees. The poal of
these discussions is to agree to health insurance plan adjustments or a health insurance

23




Contract Agreement 2020-2023

|

plan that will not require the puyment of the Excise Tax.

Shoutld these discussions not result in an agreement regarding a plan to avoid the Excise
Tax, the Boaard and the Association will share equally in the Excise Tux while the pavties
continue their discnssions,

No later than July 1 of cach contract vear, each emplovee shall advise the Superintendent
of Schooels in writing, that he/she does nol wish to be covered by any or al of the Board
of Fducation Health Insurance benefits. Employees who waive medical plans shall be
compensated as follows:

Medical

POSAIDIIP:

Family: $1.900.00
Hushand/ Wife: $1,300.00
Parent/Chiid: £1,000.00
Single: 3 700.00
DALOEPO:

Family: $2.100.00
Husband/Wife: $1,500.00
Parent/Chitd: $1,200.00
Single: $ 90000

Staft may re-enroll in the medical coverage program immediately upon the occunence of
one of the life events as recognized by the New Jersey Department of Insurance.

Miscellaneons Health Benafilg

1. Dental

The Board will pay full premium for cach employee's single-person dental plan,
for those employees who are eligible. The Board will pay the additionz} premium
for husband/wife coverage, subject (o a maximinn amual payment of $14,600 for
all represented employecs of the district. The aumber of employeces subscribing to
lamaly dental will be hased on the October Inll, Prior to July ! of each year
covered by this Confract, employess may walve their dental coverage for the
succeeding vear and be compensated as per the following schedule:

Single: $300.00

Provision will be made for re-entry into denfal coverape in the event of material
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B.

=

1™

chunge in the employee's situation, for example, loss of spousal coverage.
Effective July 1, 2008, there will be a $25 single and 550 family deductible, not
applicable to preventative or diaghostic procedures.

2 Disabilil
The Board will provide single disability coverage to employees covered by this
Contract.

Workda

The scerctarics and clerks shall work 8 hours per day. The day shall be 8:00 am. to 4:00
n.m, with one hour of breaks, which includes lunch. Secreturies who work additional hours
at the request of their Supervisor will be compensated at time and a halll. Secretarics shail
nod be required to work cvenings.

If at the discretion of the Superintendent, supvmer howrs are institnfed, these shall apply to
the above-mentioned Sccretaries and Clerks.

When school is closed due (o inclement weather or other emergency cleosings, employees
will not be requived fo teporl for work for the first thyee closings; therealter, ihe
Superintendent wil decide the need to report to work.

Work Year

Secretaries/Clerks shall work no meore than 240 days without extra remuneration. Extra
days shall be compensaled at 1/240% of their contracted salary. Employees shail follow the
adminisirative calendar,

Employees that work patt of a year, for any rcason, must work at least 120 days to acorue
credit toward a salary increment, time 1oward vacation and time toward longevity,

Vacation Schedule for Twelve Month Employees

Twelve month cmployees shali be entitled {0 vacation time according to the following
schedule:

First year 14} days
2-5 years 13 days
6+ years 20} days

A minimum of fifty percent of all vacation days must be used on non-school days.

With {he approval of the supeorintendent, a maximum of five {5) vacation days may be
carried over to the next work yvear. Vacations may be taken during the work year with prior
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approval of the immediate Supervisor and the Superintendeunt.

Vacation days are earned annuatly al the end of each school yesr, If an employee works less
than {he fall work year, then days will be allocated at 4 rate of one day per month {no matter
how many years in the District).

Vacation days arc normally used in the year afler they are eamed, However, during the first

year of employment, employees may bomow up to 10 days against thelr year-end atlocation
ol vacation days.

Puring the first year of employment, empioyees hired after July | shall accrue onc day of
vacation Hme for each menth worked, up to 10 days.

Personal Hiness

AN Secretartes and Clerks shall be entitled to 12 days of pamd sick leave per year. The
number of sick days not used shall be added to fhe emiployes's acouwmnulated sick leave, Days
accumuilated prior to adoption of this Contract will be included. Sick leave days in a given
year are defined as egual to the [ull-lime equivalent for which an employee is employed.

When an emiployee's absence due to personal illness exceeds the yearly entitlement of sick
leave, plus any accumuidated sick keave days as described above, the Board of Education may

approve the payment of additional sick leave at full pay for a period of up to, but not 1o
cxceed 44 school days.

Persony] Teave

Thiee days of personal teave wilt be pranted for situations of a personal naturc, with the
prior appraval of the Superinfendent or for an emergency situalion ansging that precludes
prier approval. Up to two unused personal days a school year miay be added to the
accumuialed sick leave set forth in paragraph (G above. The threc days of personal leave
provided for under this section shall notl be permitied Lo be taken directly before or directly
after a vacation.

Temporary Leave of Absence wilh Pay

In addition fo three days of personal leave, paid personal leave will be granled up lo a
total of five days in any one work year for the following reasons:

a. Up 1o live days' leave will be granted for 3 death in the immediate famiy
{child, spouse, parent/spouse’s parenl, and/or sibling). The Board may grant
additional days for personal teave in the cvent that a second death oceurs in the
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immediate family.

b. Up 10 five days' leave will be granted for an illness in the immediate farnily,
with the approval of Superintendent. The Board may prant additional days for

personal
family.

leave in the event that a second iliness occurs in the Bmmediate

c. One day's leave will be granted for the desih of any other relative, a close

friend or

any member of the immediate household, with the prior approval of

the Superintendent.

i

1)

2}

3}

4)

5)

Certain [epves of Absence

Application for Leave. All initial applications for maternity leave and
for extensions or reductions of such leave shall be made n writing to
the Superintendent at least 90 calendar days prior o the anticipated
start of the leave when possible, cxeept in the case of an emcrgency.

Malernity Disabilily,. A pregnant empioyee is entitled o use
gaccwnulated sick kave for four weeks prior to the anlicipated
delivery date and for four wecks following delivery unless the
teacher’s physician shall certify that a further period of recuperation is
roquired. [Accumulated sick lcave shall not be utiized for non-work
days.]

MJ Family Leave {FI.A) and Federal Medical Leave (FMLA)Y NJ
Family Leave {FLA) and Federal Medical Leave (I'MLA) shall be
granted pursuant to law to all elipibic employees who apply for such
leave(s). MNon-work days arc not intended for purposes of calenlating
such leaves.

Additional Leave. Upon the completion of leave pursuant to sections
2 and/or 3 above, additiomal leave, 1l vequesled, may be pranted for a
periad up fo the end of the work year in which the child is bom or the
other eligible family leave commenced. This additional Jeave shall be
without salary but with benefits.

Extension of Leave, Upon the request of the employee and
recommendation of the Superbitendent with the approval of the
Board, such family leaves may be extended for an additional work
year beyond that in section 4 above. DLmployces must be tenured to
be considered for any such cxtension.  Such coxiensions shall be
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without salary and benefits.

6)  Approval of leave is eondiioned upun adequate staffing as
determined by the Board. No request will be disapproved arbitrarily,
discriminatorily, or capriciously.

71 Return from Leave. Any employee who has recetved leave pursuant
to sections 4 and 5 wbove may, upon 90 days’ nolice and upon a
change in circtmstances, apply for permission to relum o
employment during the work year lor which such leave was granted
and such leave may thereupon be terminated by the Boeard in its sole
discretion.

3} Montenured Empioyees. Any leave granted to a nontenured employee
shall not extend beyond the end of the work year for which the leave
i granted.

) To be eligible for salary incremen! and credit toward longevity
payments and sabbaticals, a ten-month enployes must work at least
00 days in the work vear that the leave commences or terminales; and
a twelve-month employee must acinally work at feast 120 days in the
work yvear that the leave commences or terminates.

10} In situations whore cxtenuating circunmstances oceur, excepl where a
statutory right or obltgation applics, any of the above reguirements
may be waived upon recommendation of the Superintendent, with
approval of the Doard.

b Other Feaves of Absence

£y To be eligible for other [caves, the employee musl have been actively
employed in the district for {he full academic year prior to the requested
leave.

2} Other leaves of absence shall be considered at the recommendation of the
Superintendent with Doard approval; however, employees must be fetured
to be considered for such extensions.

33 An employee desiring an unpaid leave shall apply no less than 94 calendar
days before the anticipated leave.

4} Other leave is avalable to cimployees whe fulfill the requirements sel out
above,  Approval of leave is conditiomed upon adeguate stalfing as
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i

&)

6}

7

determined by the Board. No request will be disapproved arbitrarily,
discriminalotily, or capriciously.

To be eligible for a safary increment and credit foward longevity payments
and sabbaticals, an employee must work af least 90 work days in the work
yecar that a leave commences or ferminafes,

An employee on a voluntary unpaid leave of absence shall not be eligible
to either receive or accrue benefits except as statutorily required. The
Board shall not continue group health plans for the period of leave. The
employee may continue coverage at histher own expense, in accordance
with the rules of the insurance carrier.

In sttuations wherc extcnuating circumistances occur, any of the above
requirements may be waived upon recommendation of the Superintendent,
with Board approval.

Professional Growth snd Pevelopment

Employees may be granted two professional days per work year at the discretion of the

Superintendent,

Thesc days shall be divectly related to the employee's position and will be

approved by the immediate Supervisor and at the discrefion of the Supcrintendent. The
District shall pay the foes for these courses.

IITEA Meetings

secretaries and Clarks who are members of the HTEA shall be permitied to altend wmonihly
HTEA meetings.

K.

Health benefit changes should be adjusted to be in syne with those of cerlificated staff.

Banked Personal Days

Banked personal days should be adjusted to be in sync with those of certificated stalf

he N

Aecumulated Sick Pay Benefils

Upon temminabon of employment for reasons of rctirement, or reduclon in {oree, or
resignation effective July 1 and prior to Aupust 1 of any year, or circamstances dictating «
move, s employee who is in "good standing® and not charged with any matter{s} which
could lead to dismissal or reduction in pay or is on notice that such charge(s) ate probable
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andfor contemplated shall receive payment {or ﬁp to 200 uhused sick days at the rale of
$25.00 per day for days 1-100 and $35.00 for days 101+, subject to the following:

1.

Said cmployee has completed at least 10 years continuous service m the Distriet. A
one year leave of absence shall not toll the running of “continuous service in the

Disfrict”; however, such year shall not count toward the requircd minimum yeat's
coutinuous service,

T'he office of the Board Scoretary Dias received written request from the eniployee by
the applicable date of official intention (see definition), otherwise any payment due
under this Article shall not be made until the next budget year for which the
cmployee’s written request meets the date of official intention deadiine. If the
emplayee does not request paymient afler (wo dates of official intent have passed,
Avrticke TN, Section L is null and void.
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ARTICLE Vil

SABBATICAL LEAVE

A, Purposc

To provide an opportunity for employees o broaden and enhance their professional
competency through full-time educational programs,

B. Benefits

Basic policy will be to grant one year Subbhatical Leave with half pay al a rate for the step
on the salary guide to which the employee would have advanced bad he continued

teaching in the District. Upon returning, the employee will advance to the pext step on
the Salary Guide.

C. Eligibility

An employee will be cligible for Sabbatical Leave after completing seven ycars'
continuous service in the District that has not been interrupted by any sabbatical or
extended leave of ebsence without pay.

i An cmployee granted Sabbatical Leave may re-apply after completing an
additional seven years' coniinuous scrvice that has not been interrupted by any
extended lecave of absence.

2. An employse granted Sabbatical Leave must agree to feach for two years in the
District folowing return from leave or repay full salary vecetved less tuition while
on leave.

3. An employee, dwing Sabbatical Leave, must revicew with Superintendent

activities to assure continved leave bencfits.

4, Sabbatical leaves will be granted for fulltime research, study and rclated
proprams that emphasize academic improvement bencficial to the Thstrict,

b, Administration

i Agpplications for Sabbatical Leave in the following school year must be received
by the office of the Board Sceretary by the Date of Official Jntention (sce
definition).

2. Fach application should consist of a wrilten request stating reasons for the
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Sabbatical Leave, type of study o be {olowed, other aclivitics, cte. To become
effective, an application must be judged on s own merit, endorsed by the
Superintendent, and approved by the Board.

3, Contributions to Pension, Medical, Social Securily o stmilar bencfit plans will be
made for an employee on Sabbatical. To assure full benefii plan credit for the
year of Babbatical and to maintain continunity in each plan, an employee on
sebbatical leave should request that appropriate deductions be made from
Subbatical Leuve payviments.

4. Employees granted sabbatical lcave will assist substitute employees in planning
school curriculim activities {iw the year of leave.

3. Applicalions for Sabbatical Leave must be renewed each year.

. Arrangements concerning  incomplete Sabbatical [eaves, granted Sabbatical
Leaves (hat cannot be taken, or similar situations, will be determined by the
Board,

7. Lipon rotuen from Sabbatical Leave, an emplovee shall be placed on the salary

schedule al the leve! whick he/she would have achieved had hefshe remained
actively emiployed in the system during the period of histher absence und he/she
shall be credited with all other benefits for which he/she would have been entitled
during the period of histher Jeave and continuing thereatter npon histher refurn,
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ARTICLE Vili

POLICY MANUAL CHANGES

ITTEA recognizes that it is within the sole junisdiciion and discretion of the Board to sct policics
for the operation of the District. Such policies are contained in the Board Policy Mamual. The
Board agrecs to inform HTEA of proposed changes or additions to the policy manual and invite
comments, This does nol limit in any way the exclusive authorily and discrction of the Board fo
nrake such changes or addifions as it Jeems proper,
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A, Definition

ARTICLE [X

GRIEVANCE PROCEDURE

A grievance is a formal complaint by an emplovee or HTEA based upon an alleged
violation, misinterpretation, or misapplication of policies, administrative decisions, the
agreement and statutes and regulations affecting terms and conditions of eraployment.

B, Mocedure

An crployee or IITEA shall first discuss hisfher or its grievance with the Superintendent
in an altempt to resobve the matter informally. The right to grieve must be exercised
within 45 days of the cccurrence as defined in Section A. Beyond 45 days it will be
deemcd waived. If the matter cannot be resolved informatly to the muinal satisfaction of
both parties, then the following shall apply:

1.

The employee or [ITEA shall set forth the grievance in writing and deliver it to
the Superintendent within ten calendar days after the faliure of the informal
procedure described in Paragraph B. The Superintendent shall conimunicale his
deciston in writing to (he emptoyee or HTEA within five school days after filing.

i dissatisficd, the emplovee or IITEA may appesl the Supenntendent's decision
to the Board, in writing, within ten school days afler receipt by the employee or
ITTEA of the Superintendent's written decision. 'The Board will communicale #s
decision in writing (o the employee or HTEA within ton schoo! days.

I the employes or HYEA is dissatisfied with the decision ol the Board, he/she or
HTEA may, within ten schoo! days following receipt of the Board's decision, give
notice that hefshe or HTEA wishes advisory arbitration. i the employee or
HTEA fails to appeal the decision rendered at this or a prior step within the time
limits specified, the original gricvance and any appeals of it shall be nuli und void.
Non-binding arblfration of any grievance shall be conducted by one person,
mutuaily acceptable to boihk the employee or HTEA and Board, who shall be
chosen promptly following the employee's or IITEA's notice of appeal.

The arbitrator can add nothing o nor subtract anything from this Agresment. The
atbitrator shall be limited to the issues submitted and shall consider nothing else.
The decision of the arbitrator shall not be binding upon the Board. The costs and
services of the arbitralor, inchuding per diem expenses, if any, and actual and
neecssary travel, subsistence expenses and the cost of the hearing room shall be
borne equally by the Board and the employee or HTEA, The party incurring them
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shall pay any other expenses incurred,

. Court Decision

If the obligation to include any portion of this Article were reversed by Cowrt decision,
such portion shall be nujt and void.
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ARTICLE X
SAVINGS CLAUSE AND SEPARABILITY
The terms and conditions of employment i effect on the signing of this Agreement may not be

changed or modificd by either party except as the result of imutual discussion between the Board
and the HTEA.

'The torms and conditions shall be Himited to those that meet the following criteria:

¢, The existence of the prachice can be proven.

b.  The practice must be long standing.
¢.  The practice ocours regulamtly, not randomly, in the same circumstances.
d,  The practice ocours frequently.

e.  Both parties know of and accepl the practice.

I any provision of this Agresment or any application of this Agreement to any employee or
group of employees is held to be contravy o law, then sach provision or application shail nol be
decmed valid and subsisting, except to the exlent permitied by {aw, but all other provisions or
applications shall continue in full force and effect.
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ARTICLE X1
DURATION OF AGREEMENT
This Agreement shall be effective as of July 1, 2020 and shall continue in effect until June 34,
2023 subject to the Association’s right to negotiate over a successor Agrecment 88 provided in

Article Ii. This agreement shall not be extended orally, and it is exprcssi}' understood that i
shall expirc on the date indicated, unless # is extended in writing,
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ARTICLE XII

REPRESENTATION FEE

If an emplovee does not beconie a member of the Association during any membership year (ie,
from Scptember | to the following Aupust 31} which s covered in whole or in part by this
agrcemendt, said employee will be required to pay a represeniation fee to the Assoctation for that
membership year. The purpose of this fee will be lo offset the employee's per capila cost of
services rendered by the Associalion as majority representation.

The assoctation shall indemnify and held the Board harmless agamsi any and all claims,
demands, suits @nd other [orms of liability, including liability for reasonable counsel fees and
other lepal costs and cxpenses that may acise out of, or by reason of, any action faken or not
taken by the Board in conformance with {his provision,
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ARTICLE XIII

MISCELLANEOUS

Employees approved by the Superintendent or designee 1o use (heir vehicles in the course of
business shall be compensated at the Board-approved rate.
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In witness whereof the Hardmng Township Dducation Association has caused this
Aprecment fo be signed and the [larding Township Board of Bducalion has caused this
Agresment to be signed by its President, attested by its Secretary, all on the day and vear first .
above written.

DATE: July 1, 2020

HARDING TOWNSIP FBUCATION ASSOCIATION

BFQE&P@(L@@L’

Date Signed:_ 5.~ A6 =200

HARDING TOWNSHIP BOARD OF EDUCATION

~ Dale Signed: G !f‘.' l}EJJ-U

ATTEST:

Prate Sipned: e i giloaa
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Exhibit A
§ HEDULE A
Teachers' Salary Guide

2020-2021
Step BA | BA+15 | BA+30 MA | MA+15 | MA+30 | MA+45 | PhIV/EdD
1/2 151,305 | 53,005 | 54,705 | 58,105 | 59,805 | 61,505 | 63,205 64,505
___________ 3. _|51605 [ 53,305 | 55,005 |58405 | 60,105 | 61,805 | 63,505 | 65205
4 |51,905 {53,608 | 55,305 | 58705 | 60,405 | 62,105 | 63,805 | 65505
5 52205 {53905 {55,605 |59,005 | 60,705 ! 62,405 | 64,105 65,805
6 153,165 54,865 | 56,565 | 59,965 | 61,665 {63,365 | 65065 66,765
7 04,565 | 56,265 | 57,965 | 61,365 | 63,065 ! 64,765 | 66,465 68,165
B | 56,165 ;57,865 [ 59,565 | 62,965 {64,665 : 66,365 | 68,065 69,765
G | 57,865 59,565 ; 61,265 | 64,665 | 66,365 | 68,065 | 69,765 71,465
10 | 59,665 | 61,365 | 63,065 | 66465 | 68,165 | 69865 | 71,565 73,265
11 | 61,565 | 63,265 | 64965 | 68,365 | 70,065 | 71,765 1,73,465 75,165
12 | 63,565 | 65,265 | 66,965 | 70,365 | 72,065 | 73,765 | 75,465 77,165
13 | 65665 | 67,365 | 69065 | 72465 | 74,165 | 75865 | 77,565 79,265
i4 | 67,865 | 69565 | 71265 | 74665 | 76365 | 78,065 | 79,765 #1,465
1S | 70,165 | 71,865 | 735650 | 76965 | 78,665 | 80,365 | 82,065 83,765
16 [ 72,765 {74,465 | 76,165 | 79565 | 81,265 | 82,965 | 84,665 86,365
17 75715 [ 77,415 | 79,115 182515 | 84215 | 85915 |87,615 89,315
18 179460 !81,160 | 82,860 |86,260 | 87,960 [ 89,660 |91,360 93,060
19 180,210 {81,910 {83,610 | 87010 | 88,710 | 90,410 | 92,110 93,810
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; Lo e s - - E ﬂ
L LI ! i E
2022-2023

Step | BA | BA+1S [ BA+30 | MA | MA+15 | MA+30 | MA+45 | PhD/EdD

1 | 55,150 | 56,850 | 58,550 | 61,950 | 63,650 | 65,350 | 67,050 | 68,750
2| 55450 | 57,150 | 58,850 | 62,250 | 63,950 | 65,560 | 67,350 | 69,050
3/4 | 55,750 | 57,450 | 59,150 | 62,550 | 64,250 | 65,950 | 67,650 | 69,350

5| 56,050 | 57,750 | 59,450 | 62,850 | 64,550 | 66,250 | 67,950 | 69,650
6 | 56,700 | 58,400 | 60,100 | 63,500 | 65,200 | 66,900 | 68,600 | 70,300

7 157,740 | 59,440 | 61,140 | 64,540 | 66,240 | 67,940 | 69,640 | 71,340
8 158,940 | 60,640 | 62,340 | 65,740 | 67,440 | 69,140 | 70,840 | 72,540

_____ . H

"9 {60,300 | 62,000 | 63,700 | 67,100 | 68,800 | 70,500 | 72,200 | 73,900

10 | 61,820 | 63,520 | 65,220 | 68,620 | 70,320 | 72,020 | 73,720 | 75,420
11 | 63,500 | 65,200 | 66,900 | 70,300 | 72,000 | 73,700 | 75400 | 77,100
12 | 65,330 | 67,030 1 68,730 | 72,130 | 73,830 [ 75,530 {77,230 | 78,930
13 | 67,310 | 69,010 | 70,710 | 74,110 | 75,810 1 77,510 | 79,210 |- 80,910
14 | 65,440 | 71,140 | 72,840 | 76,240 | 77,940 | 79,640 | 81340 | 83,040

15 | 74,720 | 73,420 | 75,120 | 78,520 | 80,220 {81,920 | 83,620 | 85,320

16 | 74,150 | 75850 | 77,550 | 80,950 | 82,650 | 84,350 | 86,050 | 87,750
17 176,730 | 78,430 | 80,130 | 83,530 | 85,230 | 86,930 | 88,630 | 90,330,
18 | 79,460 | 81,160 | 82,860 | 86,260 | 87,960 | 89,660 | 91,360 | 93,060

19 | 81,710 | 83,410 | 85,110 | 88,510 | 90,210 | 91,910 | 93,610 | 95310
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Schedule B

Secretary Salary Guide — 12 month

2020-2021 | 20212022 | 2022-2023
1 51,690.74 52,646.00 54,061.00
2 52,390.74 53,546.00 54,761.00
T 53,000.74 | 54246.00 56,461.00
4 53,790.74 54,846.00 56,161.00
5 5448074 | 5564600 56,861.00
6 55180.74 | 56,348.00 §7.561.00
R 55,890.74 5704600 | 5826100
5 56,590.74 57,746.00 1  59.161.00
8 57,280.74 56,446.00 B0,111.00
10 8814074 . | 5920600 i 61,111.00
11 59,040.74 60,186.00 62,111.80
12 6964074 | 6119600 63,111.00
13 60,840.74 |  62.196.00 B4,111.00 |
14 61740.74 | 8319600 | 65111.00
15 | 6264074 | 6419500 | B6,111.00
18 63540.74 | 8519600 |  67,111.00
"""" 17 64,440.74 6616600 | 6811100 ]
.18 65,340.74 67,156.00 69,111.00
Clerik i
(10 monthy
20620-2021 2021-2622 -2023-2023

To be negotiated | To be ;mgaﬁareﬂ To be negotiated
Safary | (if applicable) {if applicable) (if applicable] |

The Board will grant a salary inceease, inclusive of increment, as follows:
1. 2026-2021 school year - 3.1%
2. 20212022 school year - 3.1%
3. 2022-2023 school year - 3.1%

In addition, in cach year of the agreement, a5 sum of $9,000 per year will be added to the sulury
base on the putde for guide improvement. Salary guides o be mutuaily developed and apreed-
upoln.
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