AGREEMENT
regarding

TERMS AND CONRDITIONS OF EMPLOYMENT
between

S O T
vatdiac “‘ _BOARD OF EDUCATION

ana

WALDWICK ASSOCIATION OF SCHOQOL PRINCIPALS

Effective July 1, 1980

through

June 30, 1982

= CiBRr A Ry
Tnsffiute of Manaycmient arnd

L;h"r P\’?.’H“r -~

SEP 29 1981
RUTGERS UNIVERSIRY



ARTICLE

VL

VIL

VIIL

IX.

XI.

TABLE OF CONTENTS

RECOGNITION

NEGOTIATION PROCEDURE
GRIEVANCE PROCEDURE

SUMMER VACATION SCHEDULE
SABBATICAL LEAVE

SICK 1LEAVE

TEMPORARY LEAVES OF ABSENCE

INSURANCE PROTECTION

PROFESSIONAL ADVANCEMENT
SALARIES

DURATION OF AGREEMENT

PAGE

11

13

14
15

i



ARTICLE 1

RECOGNITION

WHEREAS, amajority of principals have designated the Waldwick
Association of School Principals as their representati ve for the pur-
pose of collective negotiations; and

WHEREAS, such administrators constitute an appropriate unit
for collective negotiations; now i(icrefore, be it

RESOLVED that pursuant to Chapter 303, Public Laws of 1968,
the Board of Education of Waldwick, New Jersey recognizes the
Waldwick Association of Schocl Principals 25 the exclusive repre-
serntative for coliective negotiations concerning rerrme and conditions
=i empisvment oI {ull time certified z2minisirzitve personnel under

contract as fcliows:

Higk 5cbhooi principal, kigh school vice-principal ,
middle school principai,
and elemmentaryv schos! principats.

The termm ‘principal’’, wher used hereinafter this
Agreement, shell refer to all adarmanistrators
represented by the Associztion in the negotiating
unit 25 zbove defined.



ARTICLE 1I

NEGOTIATION PROCEDURE

A. The parties agree to enter into collective negotiations over an
Agreement in accordance with Chapter 303, Public Laws of 1968,
in 2 good faith effort to reach agreement on matters concerning
terms and conditions of principals employment. Any agreement
negotiated shall apply to all principals, be reduced to writing,
be signed by the Board and the Association, a2nd be adopted by the

Board.

The Waldwick risscciation cf Schoe! Principals zng the Waldwick
Bozrd of Educztion stzll independently select their respective
negotiating representatives.

tn

C -‘ C. This Agreement incorporates the entire understanding of the
parties on all matters which were the subject of negotiations.

D. This Agreement shall not be modified in whele or in part by the
parties except by an instrument in writing duly executed by
both parties.
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ARTICLE 111

GRIEVANCE PROCEDURE

A "'grievance' is a claim based upon an event or -condition which
affects the terms and conditions of employment of any principal
and/or interpretation, meaning, or application of any of the terms
of this Agreement. ' ‘

- 2. An "aggrieved' is the person, group, or the Waldwick Association
of School Principals.

3. A "party in interest” is the individunal, group, or Waldwick Associa-
tion of School Principals, making the claim and any person required
to take action or against whom action might be taken to adjust the

, - claim, :

Procedure:

1. A principal with a grievance shzll first discucs it with his
immedizte superior, either individuzlly or accompanied by the
Association's desicnated representative, to try to solve the

. matter informally.
- Level One:

2. If this fails, the principal skzll, in writing, specify the points
of his grievance and the adjustment expected. Copies of this
statement shall be given to the Superintendent. A decision shall
be rendered by the Superintendent within five school days of
receipt of the grievance.

Level Two:

3. I the aggrieved person is not satisfied with the decision 2t
Level One, or if no decision has been reached within five school
days of prescntation of the grievance, he mey request, in writing,
that his case be submitted to the Boerd of Education. The griev-
2nce shall be submitted to the Board of Educztion by filing 2
written stztement with the Secretery of the Board of Education
and sending 2 copy to the Superintendent.

Level Three:

4. If no satisfactory decision hzg been rezched within ten school
days after submission to the Board of Education, the zggrieved
person or the Waldwick Association of School Principals may
refer the grievance to the Commissioner of Education through
the County Superintendent of Schools.

-4



N

R——

Miscellaneonus:

I, in the judgment of the WASP President, a grievance affects
a group of principals, the President may submit such grievance
to the Board of Education sending 2 copy to the Superintendent.

If 2 principal does not file a grievance in writing with the
Superintendent within twelve school dar s after the occurrence,
then the grievance shzll be considered as waived. If the
Superintenden: or Board of Education does not process a step
within agreed time limits, the grievance automatically moves
to the next level.
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ARTICLE IV

SUMMER VACATION SCHEDULES

1. Association members shall have 27 days summer vacationhm for each
e lchool yea.r subject to the following provisions:

a. Vacation days shall be scheduled during the timerperiod
between July lst and September lst of the contract year,

b. At least ane principals shall be on duty in the district on
all working days during the period specified in provision ‘a’'.

c. A vacation schedule shall be prepared by the Waldwick
Association of School Principals by April 1lst of the calendar
7 year in guestion subject to the approval of the Superintendent
of Schools.

c. The Waldwick Association of School Princinals shzll prepare

2 schegule of edimirisirative responsibilityv {or each scnool
during toe time berio€ specifiec in provision ', This
responsibility will be assigned to Frincipals not on vacation
at any given time. This schedule shall be prepared in

L )‘ conjunction with the vacation schedule, submitted by April lst
of the year in guestion, and wili be subject to the approval of
the Superintendent of Schools.

e. Any modifications to the vacation and/or administrative
responsibility after April l1st will require approval of the
Superintendent of Schools.

2. The work year will be continued as in the past. Principals have not been
recuired to report for duty during school holidays and vacation weeks during
the period September lst through the close of the school year.
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ARTICLE V
SABBATICAL LEAVE

An application for sabbatical leave shall be recommended by the
Superintendent and approved by the Board of Education only, when
in their considered judgment, the professional competence of the
staff rnember and general efficiency of the school system will be

benefited.

A sabbatical teave chzll be granted to z principal or vice-principal by
the Board of Education for study 2t 2 recognized institution, subject to

the following conditions:

1. I there are applicants, szbbaticazl leave shzll be granted to
one principal each school year.

2. Requests for szbbatical leave must be received by the super-
intendent in writing no later thzn Jznuary znd, action to be
tzken no later then £oril ist of thz gzheo: veor before the

reguested leave vezr.

The principal must hzve compictec &: lezz: zeven vears
service in Waldwiciz. 4 principei meay rezpplv ior 2 second
leave seven yecrs after return to duty; however, primary con-
sideration will be riven zpplicanrs who have ncr oreviously had

Ly

such lezve.

e

The principzl on sazbberical lczve shall be paic by the Board
75% of the salary which he would have received had he re-
mained actively emploved durinc the period of his leave.

5. TUpon return from szbbatical leave, a principzl shall be placed on
the calary schedule at the level which he would have achieved had
.he remained actively emploved in the system during his period of
ebsence provided that 2ll recuirements of the szbbatical leave
request have been fuliilled satisfactorily in the judgment of the
Board of Education.

6. Applicant must resf:2in in the cervice of the Eoard of Fducation for
two (2) vears after expiration of leave. In the czse of resignation
within two (2) yearc, he must refund to the Sozré@ of £Education such
proportion of his szlary pziid during the lezve of 2bsence as the un-
expired proportion of two {2} years shall bear tc said period.

7. The principal must file the attached zpplicaticn form with the
Superintendent of Schools.

-3
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To:

Approved:

APPLICATION
for
SABB AT-CAL LEAVE FOR ADMINISTRATORS

19

Waldwick, New Jersey, Board of Education

"I hereby apply for sabbatical Jeave for the purpose of study
at a recognized institution from . 19 to
, 19

I have read the regulations of the Board of Education
concerning sabbaticzl leave and agr=e, if this application
is granted, to comply with thesz regulations. If granted
such a leave, I shzll continue in the service of the Waldwick
public schools for a pericd of 2t least two yezars after the
expiration of suck leave. I I iz2il tc continue in service, I
shall repz-- to the Board of Education a sum bearing the same
ratio to the amount of szlarv receivea while on leave that the
unfulfillec oc-tion of the two subseguent vears of service bears
to the full mwo vezr~. unless I 2t incepacitzted or dischargecd.

I 2gree fu~ther to carrv out the following program during
the sabbatical leave:

I have served ac 2 principal for years, and have
further served the Wzldwick public schools as a teacher for
yvezrs. 1 have not been granted sabbatical leave

- within the last seven years.

( signature}

Superintendent
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ARTICLE VI

SICK LEAYVE

All Principals shall be allowed sick leave with full pay for a minimum

~of fifteen {15) .school days yearly. 1If any person requires less than the

specified number of days of sick leave, all days not utilized shall be
accumnulative.

Physician's Certificate

In case of sick leave claimed, a Foard of Education may require a
physician's certificate to be filed with the Secretary of the BRoard of

Education.

Sick Leave Defined

Sick leave is heretvy defined to —ean the 2bsence from his or her post _
of duty, of zny such gec-sca beczurse of perscral disability due to illness
or injury or because he cr she has been excluded from school by the
school distzict's medical authorities or accournt of a contagious disease
or of being guarantined for cuch a disease in his or her immediate

household.
Excessive Absence: Szlary; Davis Salarv Defined

When absence, under the circumstances described in Section 3 of this
act, exceeds the 2nnual leave and the accumulated leave, the Board

of Education may pay any principal each day’s salary for such length

of time as may be determined by the Board of Education in each indi-
vididual case. A day's salary is defined as 1/240th of the annual salary.

Leave of Absence for Temporary Il'lness (A Catastrophe)

A catastrophe shall be deemed to exist when botn of the following con-

ditions are met:

a. When a cofrinuov- illness exceeds twenty school days.

b. When the accumulated sick leave has expired.



c. When both of these conditions exist simultaneously, the
Board of Education shall pay to the sick employee his con-
tracted salary for 2z period of time not to exceed the total
mumber of days of accumulated sick leave accredited to the
employee at the beginning of the continuous illness, Tr,”

the Board shall pay the ill employee his contracted salary
= for a period of time equal to ten (10) days for each year of
service in the Waldwick School system, if this aggrepgate
number of days is greater than the accumuleted sick leave

as previoualy defined.

d. The catastropiie pay shall commence on the Z1st day of the
illness or at the expiration of the accurrulated sick leave,
whichever event occurs later.

6. Szlary In Ccses of Absence Not Constituting Sick Leave

Nothing containzd hesrein shali afiect the sizht of the Board of Education

¢ to fix either by ruie cr by individuz considerzricn the payment of szlary
in cases of absence not constituting sick leave or granting sick leave
over 2nd 2bove the m’. imum sick leave 25 defined in this act.

-]
.

Computation oi Szlary Dedugtion:

Any deductions for leaves of absence without pay shall be made on the
basis -of one two-hundred-fortisath{'/ 243) of the 2nnuzl salary.

8. Transfer of Sick Leave Credit

In accordance with F. 1. 34, 1951, 2 principazl newly hired who hes
been employed irmmediately prior tc suck hiring by any other school
district or districts in Eerpen County shail be credited in the Waldwick
School District with sick leave accurruiated in such other district or
districts.

9, Effective with the 1980-1981 school year, any member of the
W.A.S.P.'s who, dfter completing 15 years of service in the
district, files an intension to retire with the N.J.T.P.A.
fund, shall be compensated for all unused accumulated sick
leave, at a daily rate of $12.00 per accumulated day.

- i0 -



ARTICLE VII
(f} | TEMPORARY LEAVES OF ABSENCE

. This policy shall cover brief absences not chargeable to sick leave or for

- professional reasons directly beneficial to the school systern. The provisions
. for leave at full pay stated below shall be for each school year, and no unused
days s'hall be accumnulative for use in another year.

= 1. ‘Death in the Immedizte ®mily
An allowance of up to five days' leave shzll be granted. Immediate
family shall be considered: father, mother, father-in-law, mother-

in-law, spouse, child, brother, sister, or any member of the
immediate household.

2. Serious Illness in the Immediate Family-

An zllowance of up to three days' ieave shzll be granted.
(immedizate ferily szme as (1) zbove). ‘

3. Dezth of Other Kelztivc or Ciere Iriecsc -
An allowance of or. dav's leave shezll be granted.

{
~ )" 4. Other Emergencies of Personal Nzature -

An 2llowance of up to 3 davs lezve with prior a2pprovzal by the
Superintendent for a2ny of the fcllowin; rcasons:

a. Recognition of a religious holiday.
b. Court subpoena.
c. Marriage of employee or merrizage in his immediate family.

d. Personz: business which cannet be handled outside of
school hours. '

e. Any other emerpency or urgent rezson not included
in (2) *o (e) 2bove if approved by the Superintendent
{or Board cof Education).

5. Jury Duty -

Principzls who 2re required to serve on jury Suty will have
) deducted from their saizry the amount of money which they
have been paid for this service.

-11-



6.

Professional -

An allowance with prior approval of the Superintendent of
-Schools.

For the protection of the employee and for proper payroll

accounting and audit, every absence for a full day or more must
be accounted for in writing and reported to the Superintendent.

-12-
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ARTICLE VIII

INSURANCE PROTECTION

The Board shall provide the health care insurance protection including
Blue Cross, Blue Shield, Rider J, and Major Medical. The Board shall
pay the full premium for each principal and in cases where appropriate
for 100% family-plan insurance coverage. The Board shall provide
errors and omissions insurance coverage for all members of the
Association.

Dental plan increases shall be commensurate with the W, E. A, 1980-1982
agreement.

- 13 -
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ARTICLE 71X

PROFESSIONAL ADVANCEMENT

The Board of Education will implement the following policy beginning July 1, 1970;

1. °~ The Poard of Education will reimburse the cost of tuition,
including enrollment and laboratory fee, to principals who
voluntarily engage in and satisfactorily cormplete educational
courses beneficial to the school system. Cther expenses
such as graduation costs, thesis binding, yearbooks, parking
fees, transportation are not to be reimbursed. The maximum
refund is $409. 07 per principal within a school district fiscal

year {July 1 - June 3D},

a. Selected courses, or degree programms Ir.ust relate
to a principal’s present position or to 2 reasonably
precictable furure a2ssicnment which may be requested

Ol & Tl Tld

recuired to obtain 2oorovel in wriliog Drior 1o the
start of 2 cc -se Irorm the Superintenaent of Schools.

c. reimbursemen: wili e made after szrisfacitory oroc!
of commzietion of tne course is furnishec oy the prin-
cipal to tne Zoarc of Fcucation. raymen: will be
tnern riade within tmriyv (32} days of th:s notice.

2. The Board of Education w:ll pey the full cost of tuition and

other instructional expenses incurred in ccnnection with any
courses, workshops, seminars, conferences, or in-service
training sessions which £ principal is requested by the
admrinistration to take. Such reguests shouléd be made of a
orincipal with three monthrs notice precezZing beginning of

the course.
3. The Board of —ducation will pay the cost of institutional

memberships [or each orincinel in one MNationzl and one State
Principzld Associations of the indiv:Cuzl mernber's choice,

- 14,



ARTICLE X

SALARIES

1980-1981 ~1981-1982
Mr. Raymond T. Brett
High School Principal §37,103.00 $40,071.00
Mr. John R. Edwards
High School Vice Principal 32,065.00 34,630.00
Mr. Edward D. Garza
Middle School Principal 34,080.00 36,806.00
Mr. Warren R. Jensen
Elementary School Principal 33,072.00 35,718.00
Mr. Peter J. Muir ’
Elementary School Principal 31,930.00 35.10l1.00

In the event that any of the above positions be vacated during the
contract year, the Board reserves the right to £ill such vacancy
and to determine the salarv for the position.

Recommendation for principals to receive said salaries shall be
made by the Superintendent and acted upon by the Board. The
Board may elect not to increase a principal's salary from the
previous year for inefficiency or other just cause, provided the
inefficiency be established in keeping with the following principle:

Principal efficiency shall be determined on the basis
of written reports by the superintendent. Such reports
shall be fully discussed with the principal and shall
state whatever changes are deemed necessary.

-15-
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ARTICLE XI
DURATION OCF AGREEMENT
This agreement shall be effective as of July 1, 1980 and shall
continue in effect until June 30, 1982, This Agreement shall not
be extended orally, and it is expressly understood that it shall
expire on the date indicated. ‘
In witness whereof the parties hereto have causcd this Agreerment

to be signed by their respective presidents, and attested to by
their respective secretaries.

WALDWICK ~Z50CLATICN OF SCHOCL “RINCIPLLS

By

WALDWICE ZCAAD OF TDTUCY Ti0X

ol
President
By
Secretary
Dzat=4d tnis dav of ' , 1980
-~
- 16 -



