RESOLUTION OF THE TOWNSHIP. OF JACKSON
JACKSON, NEW JERSEY

RESOLUTION NUMBER: 33IR-19 DATE OF ADOPTION /& -/5-19

TITLE: RATIFYING THE MEMORANDUM OF AGREEMENT AND AUTHORIZING
EXECUTION OF A COLLECTIVE NEGOTIATIONS AGREEMENT WITH THE AFSCME LOCAL
3304-C

Council Member: &Zﬂgl/w presents the following resolution.

Seconded by: v ol j,u; Pagel of 1

WHEREAS, representatives of the Township of Jackson and the AFSCME Local 3304-C met and
negotiated terms and conditions of employment for certain employees of the Township of Jackson; and

WHEREAS, the parties have come to an agreement with regard to the terms and conditions of
the collective negotiations agreement as set forth in a Memorandum of Agreement attached hereto as
Schedule A; and

WHEREAS, the governing body wishes to ratify the Memorandum of Agreement with the
AFSCME Local 3304-C and authorize the execution of a collective negotiations agreement with regard
to said terms and conditions of employment for the period of time between January 1, 2019 and
December 31, 2023.

NOW, THEREFORE, BE IT RESOLVED, that the Township Council of the Township of
Jackson, County of Ocean, State of New Jersey as follows:

1. That the governing body does hereby ratify the memorandum of agreement with the
AFSCME Local 3304-C attached hereto as Schedule A. ’

2. That the governing body does hereby authorize the Mayor to execute and the Township
Clerk to attest to, respectively, a collective negotiations agreement between the Township and the
AFSCME Local 3304-C with regard to said terms and conditions of employment set forth in the
Memorandum of Agreement for the period of time between January 1, 2019 and December 31, 2023 in
the form acceptable to the Township’s Labor Counsel.

3. That this resolution shall take effect immediately.

4. That a copy of this resolution shall be forwarded to the AFSCME Local 3304-C, the
Township Administrator, Chief Financial Officer and Township Labor Counsel.

_ JAMICE KISTY, RME/
DATED: /0 -/5-/9 TOWNSHIP CLERK
RECORD OF VOTE COUNCIL | COUNCIL

ICE PRES| PRESIDENT

TOWNSHIP Kenneth | Andrew| Alexanded Barry | Robert
COUNCIL Bressi Kern Sauickie | Calogero | Nixon
YES y S Pz z D%
NO
ABSTAIN
ABSENT

I, Janice Kisty, Municipal Clerk of the Township of Jackson in the County of Ocean, hereby
certify that the above is a true copy of a Resolution adopted by the Township Council on the
day of 2019.
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PREAMBLE

The Contract made between the Township of Jackson in the County of Ocean, a municipal
corporation of the State of New Jersey, hereinafter referred to as the "Township" and AFSCME NJ
Council 63, American Federation of State, County and Municipal Employees, AFL-CIO Majority
Representative, and its affiliated Local 3304C (hereinafter referred to as "the Union"), has as its
intent and purpose the promotion of harmonious employee relations between the employer and
employees represented by the Union; the establishment of equitable and peaceful procedures for the
amicable resolutions of all disputes and grievances and determination of wages, hours of work and
other terms and conditions of employment. The effective date of this agreement shall be January 1,

2019 to December 31, 2022.

As the Township recognizes the Union, it is the responsibility of the Township to forward all new
hire, discipline/grievances, promotions, etc. to AFSCME NIJ as the Majority Representative to
1373 Chews Landing Rd-Clementon Rd, Laurel Springs, NJ 08021 or fax (856) 512-2193, and the

Local 3304C. This will occur simultaneously as the employee is served.

ARTICLE 1 - RECOGNITION

Section 1. The Township recognizes Local 3304-C, American Federation of State, County
and Municipal Employees, AFL-CIO, as the sole and exclusive representative for the purpose of
establishing salaries, wages, hours and other conditions of employment for all personnel under
contract listed in the classification herein, and for such additional classifications as the parties may

later agree to include.

Section 2. The bargaining unit shall consist of all white collar employees as delineated by

the PERC Unit Determination.



Section 3. Excluded from the bargaining unit are:

(a) Supervisors and confidential employees within the meaning of the Act
(b) Managerial Executives

(©) Temporary employees

(d) Senior Citizens part-time employees

(e) Craft Workers

H Police

(2) Professionals

(h) Public Safety Telecommunicators

The parties agree that titles currently in the Unit shall remain in the Unit.

ARTICLE 2 - DUES CHECK OFF

Section 1. Dues deducted by the Township shall be transmitted to the designated Union
official of the American Federation of State, County and Municipal Employees NJ Council .63, AFL-
CIO. The Township agrees to provide to the Union, on a monthly basis, a completed up-to-date
electronic listing of all employees covered by this Contract. Such listing shall be in the Excel format
and include the employee's department, job classification, work location, home address, employment
status, membership status and the amount of the dues deducted as it appears on the records of the
Township. For the purpose of the deduction of dues for titles covered by this agreement, any member
working 40 or fewer hours, but more than 20 hours per week shall be considered a full-time member,
any member working 20 or fewer hours, but more than 12 hours per week shall be considered a part-
time member, and any member working 12 or fewer hours per week shall be considered a lower
part-time member. The Union shall provide a secure e-mail address for the receipt of the electronic
listing and disclose such information only to its officials and representatives whose duties require
access. The Township shall provide the Union with a list of departmental payroll codes in order to

identify the Department name on the above-mentioned electronic listing.

Section 2. The Union shall indemnify and hold the Township harmless against any and all

claims, demands, suits and other forms of liability that may arise out of, or by reason of any action
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taken or not taken by the employer in conformance with this provision. The unit shall intervene in,

and defend any administration of court litigation concerning this provision.

Section 3. In any such litigation, the employer shall have no obligation to defend this

provision.

ARTICLE 3 - BILL OF RIGHTS

To ensure that the individual rights of the employees in the bargaining unit are not violated,

the following shall represent the Employee’s Bill of Rights:

Section 1. An employee shall be entitled to Union representation at each and every step of

the grievance procedure set forth in this Agreement.

Section 2. Any employee shall be entitled to Union representation at each and every step of

disciplinary hearing procedures.

Section 3. No employee shall be required by the Township and/or its agents to submit to an

interrogation unless the employee is afforded the opportunity of Union representation.

Section 4. No recording device or stenographer of any kind shall be used during any
meetings unless both the Union and Township agree to their use prior to such meeting in writing. A
recording device may be used in disciplinary hearings and/or Police Investigative Meetings provided

a copy of the tape is provided to the defendant.

Section 5. In all disciplinary hearings the employee shall be presumed innocent until proven

guilty and the burden of proof shall be on the Township.




Section 6. An employee shall not be coerced or intimidated or suffer any reprisals either
directly or indirectly that may adversely affect his/her hours, wages or working conditions as the
|
result of the exercise of rights under this Agreement. |

Section 7. No disciplinary action shall be taken without just cause.

ARTICLE 4 - MANAGEMENT RIGHTS

Section 1. The Union recognizes that there are certain functions, responsibilities, and
management rights exclusively reserved to the Township. All of the rights, power and authority
possessed by the Township prior to the signing of this Agreement are retained exclusively by the
Township subject only to such limitations as are specifically provided in this Agreement, or by

appropriate laws.

Section 2. It shall be mutually agreed that the Township, as Employer, and Union, as
Employee, will abide by Title 11 and 11A, Department of Personnel, of the Revised Statutes of New
Jersey, and the Rules and Regulations of the Department of Personnel. No provision of this
Agreement, will in any way, contravene the authority and responsibility of the Department of

Personnel.

Section 3. The Township shall have the right to determine all matters concerning the
Management or Administration of the various Departments of the Municipality, the right to direct
the various Departments, to hire and transfer employees, to combine and eliminate jobs, and to
determine the number of employees needed for specific job assignments, subject to Department of

Personnel rules and applicable laws.

Section 4. Nothing in this Agreement shall interfere with the right of the Township in |

accordance with the applicable laws, rules and regulations to:




a. Carry out the statutory mandate and goals assigned to a municipality utilizing
personnel, methods and means in the most appropriate and efficient manner

possible;

b. Manage employees of the Township, to schedule vacations of employees, to hire,
promote, transfer, assign or retain employees in positions within the Township,
and in that regard, to establish reasonable work rules in written form, with copies

and amendments thereto to be provided to employees;

¢. Pursuant to Department of Personnel rules, to suspend, demote, reduce, discharge
or take other appropriate disciplinary action against an employee for just cause;
or to lay off employees in the event of lack of work or funds or under conditions
where continuation of such work would be inefficient and non-productive;
provided that reduction in force level of certified personnel shall not be effected

until non-certified personnel performing office functions are laid off.

Section 5. The provisions of this Agreement shall be subject to and subordinate to and shall

not annul or modify any existing or amended applicable provisions of Federal or State laws.

Section 6. The Union recognizes management’s rights to record employee’s time in a

manner deemed appropriate by management.

Section 7. Surveillance cameras, any technology or systems capable of monitoring
employees of their work and other related equipment shall not be placed in employee occupied areas
for the purpose of monitoring an employee or group of employees. The Union shall be advised, in
writing, of the location and purpose of all surveillance cameras and the reason for installation of

such equipment.




ARTICLE 5 - HOURS OF WORK

Section 1. The regular work week shall consist of thirty-five (35) hours, on a schedule of

seven (7) hours per day, exclusive of the lunch period, between Monday and Friday.

Section 2. Animal Control Officers work a forty (40) hour week consisting of five (5) eight
and one half (8 ') hour shifts with a half hour lunch, Monday through Friday with end time no later

than 6 p.m. Seniority may be a consideration in scheduling.

Section 3. Employees are to receive a two week notice of any change in working hours.

ARTICLE 6 - OVERTIME

Section 1. All work performed in excess of thirty-five (35) hours in one (1) week, or seven
(7) hours in one (1) day, shall be considered overtime and shall be compensated at the rate of time
and one-half, with the exception of Animal Control Officers who work a forty (40) hour work week.
Said compensation shall be in pay. Compensatory time may only be given with the consent of both
the employee, the Department Head and/or Township Administrator and in accordance with Section
10 of this Article. The overtime rate is based on thirty-five (35) hours per week except for Animal
Control Officers which is based on forty (40) hours per week.

Section 2. The Township shall make reasonable efforts to notify the employee involved

about overtime assignments.

Section 3. Overtime work shall be voluntary except in cases of emergencies, as declared by

the Mayor, Township Administrator or Director of Public Safety.

Section 4. Overtime work shall be performed by all employees of the bargaining unit and

shall be distributed as equally as possible among the members.




Section 5. When the need for additional clerical help in other departments arises (overtime),
employees from other departments may be utilized on a rotating basis according to seniority,
provided that the employee utilized has the ability to perform those duties required and that approval
from the Township Administrator has been granted. Departments shall be defined by the Civil

Service Commission.

Section 6. The employer shall provide a list to employees with overtime worked upon

reasonable request by the Union.

Section 7. Overtime shall be paid currently or at least no later than the second pay period

after the overtime was performed.

Section 8. There shall be minimum call-in time of two (2) hours which will be paid at the
rate of one and one half times the employee’s regular rate of pay, so long as said call-in is not

contiguous with the employee’s regular work shift.

Section 9. The employee shall have the option of requesting payment of comp time accrued
in a calendar year at the rate of time and one half or accumulating it into the next year. Notification
for payment shall be submitted to the Township Administrator no later than November 1% of each
year. Any compensatory time accumulated after November 1* of that calendar year must be carried

over into the next calendar year and taken as time off.

Section 10. The maximum amount of compensatory time an employee is permitted to accrue
in one year shall be 240 hours (not more than 160 hours of actual overtime hours worked). An
employee who has accrued the maximum number of compensatory hours shall be paid in overtime

compensation in cash for any additional overtime hours worked.

Section 11. For the year 2006 and thereafter, all Court Personnel ordered to be on “standby”
shall be compensated an additional one hundred and forty dollars ($140.00) per week. For this
section, it is mutually agreed that standby is defined as an employee being “required to wear a pager

and/or leave a telephone number where he/she may be reached.” The employee must be capable of




responding in an appropriate fashion within one and one half (1%) hour of notification. For this
section only, an employee who is called upon to perform an authorized function during the work

week shall receive compensation at the rate of time and one half as follows:

Start of business on Monday through end of business on Friday
From the end of the work day until 11:59 P.M.— one (1) hour
12:00 Midnight until 6:00 A.M. —two (2) hours

6:01 A.M. to start of work day — one (1) hour

End of business on Friday to start of business on Monday
12:00 Midnight until 8:00 A.M. — two and one half (2%) hours
8:01 A.M. until 11:59 P.M. — one and one half (1'2) hour

Section 12. When possible, standby assignment shall be on a rotating basis.

Section 13. Should the required transaction not be completed during the one or two hour
periods stated above, then the employee shall receive overtime pay at the appropriate overtime rate

until said transaction is completed.

ARTICLE 7 - HOLIDAYS

Section 1. The following holidays or the day celebrated as such shall be observed with full
pay: New Year’s Day, Martin Luther King’s Day, Lincoln’s Birthday, President’s Day, Good Friday,
Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans Day, Election Day,
Thanksgiving Day, day after Thanksgiving, and Christmas Day.

Section 2. Holidays falling on Sunday shall be celebrated on the following Monday, holidays
falling on Saturday shall be celebrated on the preceding Friday.




Section 3. An employee required to work on any holiday specified in the Agreement shall

be guaranteed to a full work day or a full day’s pay in lieu thereof, at the applicable rate.

Section 4. All work performed on a holiday shall be compensated at the rate of time and one

half (1 }2) plus pay for the holiday.

Section 5. For the positions of Court Administrator and Deputy Court Administrator only,
these positions are to be compensated at the rate of time and one half (1 %) plus holiday pay if called

in on Easter Sunday, Fourth of July and Christmas.

ARTICLE 8 - VACATIONS

Section 1. Employees shall be entitled to the following paid vacation:

a. One (1) working day vacation for each month of service from date of hire up to and

including December 31 next following such date of hire.
b. For one (1) but less than five (5) years of service, 13 working days of each year.

¢. For five (5) years but less than ten (10) years of service, 17 working days of vacation

during each year.

d. Forten (10) years but less than fifteen (15) years of service, 21 working days during each

year.

e. For fifteen (15) or more years of service, 25 working days during each year. Vacation
leave is to be automatically credited to employees who have completed one (1) year of
full-time service on January 1% of each year. Vacation leave credited on January 1% is to
be prorated in the event the 5", 10", or 15" anniversary of service falls during the

calendar year.
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f. All permanent part-time employees shall be entitled to vacation leave prorated on the
basis of such employee’s work week. A new requirement that part-time employees must
work an average of 20 hours or more per week to be eligible for pro-rated benefits shall

only be applied to employees hired on or after January 1, 2012.

Section 2. In the event that any employee is permanently separated from his employment

with the Township, he shall be required to pay back any vacation time taken and not earned.

Section 3. Where in any calendar year an employee fails to take all or part of his vacation

leave, such leave shall accumulate for use in the subsequent year only. N.J.A.C. 4A 6-1.2 shall also

apply.

Section 4. Subject to the needs of the Township, vacation requests shall be granted provided
two weeks notice has been given in the case of a vacation period of five (5) continuous
days or more, employees requesting periods of less than five (5) days shall provide at least forty-
eight (48) hours written notice on the prescribed form and receive approval from his or her supervisor

and the Township Administrator or his designee.

Section 5. Provided three (3) weeks notice was given, employees leaving on vacation for
more than five (5) working days, including holidays, shall receive vacation pay not later than the
last work day prior to beginning the vacation, if the employee so desires. The Township shall have
vacation paychecks for the employee dated on the last day of work, if appropriate procedures have

been followed.

Section 6. All accumulated (earned) vacation time shall be paid to employees upon

separation of employment.

Section 7. All permanent employees hired prior to January 1, 1996 shall at his/her retirement
in good standing, cause to be paid to him/her the full amount of accrued vacation leave. In addition,

the employee shall receive a bonus of 5% of the total payment of vacation pay.
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Section 8. All permanent employees hired after January 1, 1996 shall receive the above with

a cap of $12,000 inclusive of sick leave pay upon retirement.

Section 9. An employee who terminates his or her employment with the Township shall be

entitled to vacation time and/or vacation pay on a pro-rated basis for their last year of employment.

ARTICLE 9 - SICK LEAVE

Section 1. All full time employees covered by this Agreement shall be granted sick leave
with 1% days for each month of service during the remainder of the first calendar year of
employment and fifteen (15) working days in every calendar year thereafter. The amount of such
leave not taken shall accumulate from year to year. Sick time is to be posted automatically to each

employee on January 1% of each year.

a. All permanent part time employees shall be entitled to sick leave prorated on the basis
of such employee’s work week. A new requirement that part-time employees must work
an average of 20 hours or more per week to be eligible for pro-rated benefits shall only

be applied to employees hired on or after January 1, 2012.

Section 2. Sick leave is defined as temporary inability to perform one’s duties by reason of

illness or injury.

Section 3. Each employee shall be granted five (5) days of personal leave per year to be
deducted from sick leave. These days can be used at the rate of less than a full day at a time. Except
in the case of an emergency situation, the use of said personal days shall be subject to the approval
by the employee’s Department Head and the Township Administrator which approval is not to be

unreasonably withheld.
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Section 4. Each employee shall be granted two (2) personal days in each calendar year which
is non-deductible from sick leave. Said personal days are to be taken within the calendar year and

are not accruable from year to year. Personal days are to be pro-rated for all new full time employees.

Section 5. An employee shall have the option each year of either accumulating or taking any unused
portion of the sick leave granted for that year in straight pay, provided that notification of the desire
to use this option is submitted in writing to the Township Administrator and the employee’s
Department Head no later than November 1* of each year. Sick days used in this option shall be
deducted from the accumulated sick leave total of the employee and shall not be applicable to the
bonus pay program outlined under the Jackson Code. Payment shall be made by December 1% of

that calendar year.

Section 6. The Township agrees that the bonus pay program shall remain in force and effect.
The employee shall receive one (1) day’s pay for every five (5) days of sick leave which is earned,
but not used during the calendar year. Payment shall be made no later than April 15 of the subsequent

year.

Section 7. All permanent employees hired prior to January 1, 1996 shall at his/her retirement
in good standing, cause to be paid to him/her the full amount of sick leave accrued up to a maximum
of 130 days. In addition, the employee shall receive a bonus of 5% of the total payment of sick
leave. All permanent employees hired after January 1, 1996 shall receive the above with a cap of

$12,000 inclusive of vacation pay upon retirement.

Section 8. The Township Administrator or his designee may require proof of illness of an
employee on sick leave whenever it is suspected that there is misuse or abuse of sick days. Abuse
of sick leave shall be cause for disciplinary action. Proof of illness is to be obtained at the employee’s

expense.

Section 9. The Township agrees to establish a voluntary Donated Leave Program that is

consistent with Title 4A.
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ARTICLE 10 - SENIORITY

Section 1. Seniority is defined as an employee’s total length of service with the Township,

beginning with his original date of employment.

Section 2. An employee having broken service with the Employer (including any authorized
leave of absence without pay) shall not accrue seniority credits for the time he was not employed by
the Township in accord with Title 4A.

Section 3. If a question arises concerning two or more employees who were hired on the
same date, the following shall apply: Seniority preference shall be given in alphabetical order (of

the employee’s name).

Section 4.
a. The employer shall maintain an accurate, up-to-date seniority roster showing the date of
hire, classification, and pay rate of each employee covered by this Agreement and the Township

shall furnish copies of same to the Union upon request.

b. The Union will be notified immediately of any new or additional positions covered by

the AFSCME Unit within the Township.

Section 5. Seniority is one factor to be considered when a substantial advantage or

disadvantage is concerned and shall prevail for vacations.

ARTICLE 11 - GRIEVANCE PROCEDURES

Section 1. General Policy. It is the policy of the Township of Jackson that every employee
at all times be treated fairly, courteously, and with respect. Similarly, each employee is expected to

accord the same treatment to his associates, supervisors and to the public.
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Section 2. Definition. A grievance within the meaning of this Agreement shall be a
controversy or dispute arising between the parties hereto involving the interpretation or application

of any provisions of this Agreement.

Section 3. Verbal Grievance. Step 1.

a. Whenever an employee has a grievance, he or she and a Union Representative shall first
present it verbally to his or her supervisor. It is the responsibility of the supervisor to
arrange a mutually satisfactory settlement of the grievance within five (5) working days
of the time when it was first presented to him, or failing in that, the supervisor must,

within that time, advise the employee and Union Representative of the inability to do so.

b. When an employee and Union Representative are informed by the supervisor that the
supervisor is unable, within the discretion permitted to arrange a mutually satisfactory
solution to the grievance, it shall be submitted to a higher authority, in writing in

accordance with Section 4. herein.

Section 4. Formal Written Grievance. Step 2.

a. If an employee’s complaint is not satisfactorily settled by his or her supervisor in
accordance with Section 3, the employee and/or the Union Local representative will
prepare the grievance, in writing, in duplicate. The grievance should be stated as
completely and as clearly as possible in order to permit prompt handling. One (1) copy
of the grievance shall be placed in the hands of the Township Administrator within ten

(10) working days of the supervisor’s response.

b. The other copy of the grievance shall be presented by the employee and the Union
Representative to his or her immediate supervisor, to whom the grievance was made
verbally. The supervisor will report the facts and events which led up to the presentation
in writing, including in his written report any verbal answer he may have previously

given to the employee and the Union Steward concerning this grievance. Within five (5)
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working days after receipt of the written grievance, the supervisor must present it with

the information required from him to the Township Administrator.

The Township Administrator, Union Representative and employee will attempt to find a
mutually satisfactory solution to the grievance within five (5) working days. Failing a
solution, the complaint, accompanied by a written report on the matter by the
Administrator must be forwarded to the Mayor. The Mayor will then consider and

formally act on the complaint within fourteen (14) working days.

Since it is intended that most, if not all, grievances can and should be settled without the
necessity of reference to the Mayor, no grievance will be heard or considered by the

Mayor which has not first passed through the above described steps.

Township agrees that where a grievance arises involving the interpretation or application
of any provision of this Agreement, and the Mayor and the employee are unable to reach
a mutually satisfactory settlement within fourteen (14) working days, said grievance may
be submitted to arbitration upon written demand of either the Union or the Township,
provided such request is made within twenty (20) working days after the final decision

of the Mayor.

The Township and the Union shall attempt to agree upon a mutually acceptable arbitrator
and shall obtain a commitment from said arbitrator to serve. If the parties are unable to
agree upon an arbitrator or to obtain such a commitment within the specified period, a
request for a list of arbitrators shall be made to the Public Employment Relations
Commission by either party. The parties shall then be bound by the rules and procedures
of the P.E.R.C. in the selection of an arbitrator.

The arbitrator so selected shall confer with the representatives of the Township and the
Union and hold hearings promptly and shall issue his/her recommendation not later than
thirty (30) days from the date of the close of the hearings, or if oral hearings have been

waived, then from the date of the final settlement and proofs on the issues are submitted

16




to him/her. The arbitrator’s decision shall be in writing and shall set forth his/her findings
of fact, reasoning and conclusions of the issues submitted. The arbitrator shall be without
power or authority to make any recommendation which requires the commission of an

act prohibited by law or which is violative of the terms of this Agreement.

h. The arbitrator shall limit himself/herself to the interpretation and application of the terms

of this Agreement and to the issues submitted to him/her and consider no others.

i. He/she shall have no authority to add to, detract from, alter, amend or modify any
provision of this Agreement or impose on any party hereto a limitation or obligation not

provided in this Agreement.

J- Township agrees that where a grievance arises involving the interpretation or application
of any provisions of this Agreement, and the Mayor and the employee are unable to reach
a mutually satisfactory settlement within fourteen (14) working days, then said grievance
may be submitted to arbitration to the Public Employment Relations Commission
(PERC) within twenty (20) working days after the final decision to the Mayor. Said
arbitration shall be governed by the Rules and Regulations of the Public Employment

Relations Commission.
k. Any award by the arbitrator shall be binding upon the parties. The arbitrator’s fee and
expenses, if any, shall be borne jointly by the Township and the Union. Preparation and

presentation expenses shall be borne separately by each party.

1. All relevant papers and documents relating to a grievance and its disposition will be

placed in the employee’s personnel history file.

Section 5. The Township Administrator or his designee shall serve as Hearing Officer on all

disciplinary actions. A report on same shall be provided to the Mayor.
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ARTICLE 12 - LEAVES OF ABSENCE

Section 1. Employees shall be granted extended leaves of absence without pay not to exceed
six (6) months beyond the accumulation of paid sick leave referred to during periods of lengthy
illness or disability so certified by a medical doctor. This may be extended six (6) months at the

Township’s option.

ARTICLE 13 - BEREAVEMENT LEAVE

Section 1. In the case of death in the immediate family, an employee shall be granted up to
four (4) consecutive days of bereavement leave. This leave shall not be deducted from any other
leave and shall be granted as many times as may be necessary during any given year. Proof of the

need for bereavement leave may be requested by management.

Section 2. The term immediate family shall include the following: spouse, civil union or
New Jersey Domestic partner, children, step-children, father, mother, step-parent, brother, sister,
sister-in-law,  brother-in-law, grandparents, grandchildren, great-grandparents and great-

grandchildren of the employee or employee’s spouse.

Section 3. Two (2) consecutive working days of bereavement leave shall be granted to the

employee in the event of an aunt or uncle, niece or nephew of the employee or employee’s spouse.

Section 4. If travel time is required, the Township Administrator or his designee may grant

up to one (1) additional day of bereavement leave.

ARTICLE 14 - MILITARY LEAVE

Section 1. All bargaining unit employees shall be entitled to Military Leave in accordance

with State Statutes.
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ARTICLE 15 - JURY DUTY LEAVE

Section 1. Any employee who loses time from his or her job because of jury duty as certified
by the Clerk of the Court shall be paid by the Township the difference between his or her daily base
rate of pay (up to a maximum of normal number of hours per day) and the daily jury fee subject to
the following conditions:

a. The employee must notify the Township Administrator immediately upon receipt
of a summons for jury service;

b. The employee has not voluntarily sought jury service;

¢. No employee is attending jury duty during vacation and/or other time off from
Township employment, and;

d. The employee submits adequate proof of the time served on the jury and the

amount received for such service.

Section 2. If, on any given day an employee is attending jury duty, he or she is released by
the Court prior to 11:00 A.M., that employee shall be required to return to work by 12:00 noon that

day in order to receive pay for that day.

ARTICLE 16 - EQUAL TREATMENT

Section 1. All employees shall be treated equally regarding term and conditions of
employment and there shall be no discrimination on account of race, religion, color, sex, age,
nationality, marital status, political affiliation, union membership, union activities, or any other
status protected by law. All provisions of this contract and other rules and regulations shall be

equitably applied and enforced.
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ARTICLE 17 - UNION RIGHTS

Section 1.

The Township agrees to furnish and maintain a suitable bulletin board in a

convenient place at the principal place of work for use by the Union. Additional small bulletin

boards shall also be located in the Senior Center, Public Works Building, Inspections Department

Building and Justice Complex. All bulletin boards shall be placed in an appropriate area and consist

of union material only.

Section 2.

The Employer agrees that during working hours on the Township’s premises, and

without loss of pay, union officials shall be allowed to:

Section 3.

Post union notices

Distribute Union literature during non-working hours

Solicit Union Membership during the employee’s non-working time

Attend negotiating meetings if scheduled during working hours

Transmit communications, authorized by the local Union or its officers, to the

Employer or his representatives

Consult with the Township, his representative, local Union officers, or other
Union representatives concerning the enforcement of any provisions of this

Agreement; and

Attend bi-monthly AFSCME Meetings not to exceed four (4) meetings per year

These activities shall not interfere with the Employee’s duties and shall be limited

to a reasonable amount of time. A reasonable amount shall be deemed not to exceed a total of forty-

eight (48) hours per year for all Union officials. All meetings at which the employer or its designee
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is present shall be excluded for purposes of this computation. Union time is to be posted

automatically to each Union official on January 1% of each year.

Section 4. The Union Negotiating Team/Committee shall not exceed four (4) people in total
and shall be granted time off with full pay for all meetings between the Township and the Union for
purposes of negotiating the terms of an Agreement when such meetings take place during regular

working hours.

Section 5. Prior to conducting Union business, the Union member shall submit a leave
request on the prescribed form to their Department Head or immediate supervisor. Permission shall
not be unreasonably denied nor shall said union member be required to divulge the nature of the

Union business.

ARTICLE 18 - HOSPITALIZATION AND MEDICAL BENEFITS

Section 1. The Township shall continue to offer all plan options under the New Jersey State
Health Benefits Program. The Union recognizes the Township’s insurance plan known as the New
Jersey State Health Benefits Program. The Township retains its exclusive right to change health
insurance carriers, provided equal or greater coverage is maintained. Employees hired on or after
October 11, 2019 shall be limited to elect enrollment in either the Aetna Liberty, OMNIA Health
Plan, Freedom Direct 20/35, or High Deductible Plan for the 4-year term of the contract with the
Township. Starting year five, employees hired after the ratification of this agreement may elect any
plan offered under the SHBP. Alternatively, any employee hired on or after ratification of this MOA
may elect to enroll in any other plan offered by the SHBP but shall pay the net difference of the
employer contribution that is greater than Aetna Liberty, OMNIA Health Plan, Freedom Direct
20/35 or High Deductible Plan, plus their Chapter 78 contribution.
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Any employee hired prior to October 11, 2019 who is not currently enrolled in the OMNI1A, Aetna
Liberty Plan or the Freedom Direct 20/35 Plan and chooses to switch to one of those plans, the
Township will pay that Employee $500 for single coverage or $1,000 for family coverage for
switching to the plan. This incentive payment is a one-time payment and will be paid to the employee

in the first quarter of the Plan Year in which the employee switches.

Section 2. The Township shall continue to provide dental service insurance coverage (100%
preventative and diagnostic) to all employees at no premium cost to them. Said plan shall be the
New Jersey Delta Dental Plan or its equivalent. In addition, the maximum payment per patient per
calendar year shall be $1500 and the lifetime maximum payment per patient for orthodontic services

is $2,000.

Section 3. The Township shall provide optical plan coverage for each employee at no

premium cost to them. Said optical plan shall be EyeMed Vision Care or its equivalent.

Section 4. The Township shall provide prescription plan coverage (family coverage) for
each employee covered under this Agreement. Said prescription plan shall be the New Jersey State

Health Benefits Plan or its equivalent.

Section 5. The Township shall provide a short term disability plan for each employee
covered under this Agreement for non-job related injuries at the current contribution rates for each
period covered by this contract. Said disability plan shall be The Standard Disability Plan or its
equivalent, and will include a seven (7) day elimination period and an offset for salary continuation.
The Township will pay 1% of the total salary of the employee and the employee will pay % of 1%

of his/her total salary per annum as premium costs.
Section 6. The Township shall provide a long term disability plan for each employee covered

under this Agreement for non-job related injuries. Said disability plan shall be the Unum Provident

Disability Plan or its equivalent.

22




Section 7. Employees on Workmen’s Compensation (Injury on Duty) will follow the
Workmen’s Compensation policy covered under the Jackson Code. No accumulated sick leave is

to be deducted while the employee is on approved IOD leave.

Section 8. The Township will establish an IRS Section 125 Plan no later than January 1,
2012. Employees will thereafter be permitted to set aside a portion of the salary into a pre-tax

account to be utilized for child care, elder care, and/or health care expenses.

Section 9. All employees shall contribute to the cost of their medical and prescription
benefits provided in this Article in accordance with the percentages set forth in the grids established

by P.L. 2011, Ch. 78.

ARTICLE 19 - GENERAL PROVISIONS

Section 1. The Township agrees to continue to abide by all applicable laws regarding safety

of its employees and furnish general comforts and sanitary conditions for its employees.
Section 2. Any written statement or verbal agreement between an employee and the
employer which may be contrary to or in conflict with the terms and conditions of this Agreement

shall be null and void.

Section 3. No clause in this Agreement is to be understood to imply a lowering of health and

safety conditions heretofore existing in this office.
Section 4. Employee agrees to give Township two (2) weeks notice of intent to resign.
Section 5. Employees shall have access to their personnel files upon reasonable notice to the

Township. Employee shall be permitted to place any relevant documents or rebuttal desired into

said file.
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Section 6. All accumulated vacation time and compensatory time shall be paid to the

employee upon separation of employment or to his beneficiary in the event of death.

Section 7. In the event of death of a permanent employee hired prior to January 1, 1996, up
to a maximum of 130 days accumulated/pro-rated sick time shall be paid to the employee’s
beneficiary. In the event of death of a permanent employee hired January 1, 1996 or thereafter, the

current year’s pro-rated sick time shall be paid to the beneficiary.

Section 7a. In the event of death of a permanent employee, unused earned personal time

(furlough pay back) shall be paid to the employee’s beneficiary.

Section 8. When an employee is assigned by the Business Administrator or Designee to
perform the duties of a higher New Jersey Department of Personnel position in the classified service
on a temporary basis because of the absence of an employee holding such a higher position in the
classified service, such temporary assigned employee shall be entitled to be compensated at a salary
of one hour additional pay per day for each day of temporary assignment. The employee must
perform a majority of job duties in the higher classification to qualify for payment. Only permanent
employees are eligible and qualified for promotion to such higher New Jersey Department of
Personnel classified positions may be temporarily assigned, when such employees are available.
The provisions of this Section shall not take effect until the employee which is assigned to
temporarily perform the duties of a higher New Jersey Department of Personnel classified position
performs such duties for a period of one full working day. For the purpose of this section, if an
employee is assigned to a higher paid position, by the Department Head, the assignment shall be
effective if not contravened by the Township Administrator within 24 hours after his being informed

by the employee.

Section 9. The Township agrees to make promotions pursuant to the Department of
Personnel Rules. In the event an employee receives a promotion, either through the Township or
the Department of Personnel, an employee whose position is reclassified shall be entitled to a salary
increase per this Agreement. The Salary Guide shall establish minimum wage and salary increases

for positions in accordance with years of service governed by this Agreement.
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Section 10. Assessing Aides shall be provided with rain gear and safety work boots. The
items shall be replaced as needed. A uniform and maintenance allowance will be given to Animal
Control Officers and Tax Assessor staff who work in the field in the amount of up to $950 per year.
Payment for this entitlement shall be made upon submittal of a receipt. All permanent part time
employees working an average of 20 hours or more per week shall receive up to 50% of the above

stated allotment per year.

Section 11. Any employee criminally charged by a third party private citizen due to a job-
related incident within the scope of employment shall be provided with complete legal representation
at Township expense, except in matters instituted by or on behalf of the Township. If any such matter
instituted by or on behalf of the Township is dismissed or finally determined in favor of the

employee, he/she shall be reimbursed for the expense of his/her defense.

Section 12.
a. In the case of inclement weather whereby employees covered under this agreement are
sent home, only those employees who are considered to be non-emergency personnel by

the Township are to be sent home.

b. If inclement weather arises, and an employee is ordered to come in or ordered to stay,
the employee shall then be compensated at time and one half (1 '%) their time by order of

the Mayor or his or her designee, plus the full day’s regular wages.

c. Any employee required to stay shall receive a meal allowance of ten dollars ($10.00)
after working at least four hours overtime after their regular seven (7) hours of scheduled
assignment. Furthermore, after the eleventh (11) hour of work and every four hours

thereafter, they shall receive a meal allowance of ten dollars ($10.00).
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ARTICLE 20 - SALARIES

Section 1. Effective and retroactive to January 1, 2019, employees shall receive a salary

increase of 2.5% (increases applied to 2018 Salary Guide).

Section 2. Effective January 1, 2020, employees shall receive a salary increase of 2.5%

(increases applied to 2019 Salary Guide).

Section 3. Effective January 1, 2021, employees shall receive a salary increase of 2.0%

(increases applied to 2020 Salary Guide).

Section 4. Effective January 1, 2022, employees shall receive a salary increase of 2.1%

(increases applied to 2021 Salary Guide).

Section 5. Any title consolidation or change in title name shall not cause a reduction in
compensation for unit members. Employees who are off guide will receive percentage dollar

increase in each year of the agreement.

Section 6. In addition to the annual basic wage there shall be paid to each qualified full time
employee employed prior to September 1, 1993, as additional salary, a longevity increment of two
percent (2%) of base pay upon completion of the first five years of continuous employment, five
percent (5%) of base pay upon completion of ten years of continuous service, eight percent (8%) of
base pay upon completion of fifteen years of continuous service, and ten percent (10%) of base pay
upon the completion of twenty years of continuous service, the maximum longevity being ten

percent.

Section 7. Beginning September 1, 1993, and thereafter, all employees hired by the township
of Jackson shall be paid only their base rate of pay. No employee hired after September 1, 1993,
shall be entitled to or receive longevity pay. All employees hired prior to September 1, 1993 shall

continue to receive all longevity benefits as outlined in Section 6 of this Article.
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ARTICLE 21 - DURATION AND TERM

Section 1. This agreement shall be in effect from date of Agreement through December 31,

2022.

Section 2. Negotiations for a successor Agreement shall commence in accordance with
N.J.A.C. 19:12-2.1. This Agreement shall remain in full force and effect during the period of

negotiations for a successor Agreement.
Section 3. The effective date of this contract shall be the date a final agreement is reached

except the initial wage increase shall be retro-active to January 1, 2019 and shall cover all presently

existing employees employed during the calendar year 2019.

TOWI‘{SHIP DF JACKSON LOCAL 3304-C, AFSCME, AFL-CIO

-
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RESOLUTION OF "THE TOWNSEIP OF JACKSON
: JACKSON, NEW JERSEY

RESOLUTION NUMBER; 055R-12 DATE OF ADOPTION: 4/014 ['Q

UTLE: AUTHORIZING THE RATIFICATION AND EXECUTION OF MEMORANDUM OF
AGREEMENT BETWEEN THE TOWNSHIP OF JACKSON AND THE AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, LOCAL 3304-
C AND THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL

BMPLOYBES COUNCIL 71
Council Member /(LM’/I ¢, ) proseats the followdng resolution,
Seconded by [Zpﬁﬂﬁ@z/m&. . 1of2

WHEREAS, the Township of Jackson xad represexntatives of the American Federaion of

State, County and Municipal Employees, Local 3304-C aud the American Federation of State,
g pictoal Branlove bunct Chereinafior-YSA T ’ .

with regerd to A of Iaymmt; and
WHEREAS, the Township imposed a tamporary layoff plan during the perfod from Jane
26, 2010 through December 31, 2010 and Jamuary 1, 2011 through July 1, 2011; and

~ WHERFEAS, AFSCME filed petitions, charges anc/or Bppeals related to the temporary
Jayoff plan widch have been put before the New Jersey Public Ergployee Relations Commission, the
New Jersey Civil Service Commission, the Office of Administrative Law, Atbitrator or any other
entity which would hear such a petition, chargs or appeal: and

— nmR_Eéﬁ;ﬁJldileujﬁﬁnmmmﬁLamﬁrMmslﬁp and
AFSCME have reached a seftlement related to the dspute over the temporary layoff plan, the tarms
< of which are memorjalized in 8. Memorandum of Agreement, dated January 18, 2012; and

WHEREAS, the Township desires to ratify and aufhorize the exeontion of seid

Memorandum of Agreement, : )
- Do shiiste

ANN MARTE EDEN, RM.C,

paten: (o> TOWNSERP CLERK

RECORD OF VOTE COUNCIL | COUNCIL
VICB PRES, PRBSIDENT

TOWNSHIP Michael | Scott Bobbie Ang Kenneth

COUNCIL Kation Martin Rivers | Updegrave | Brosst

YES SIS NS W

NO )

ABSTATN /

ABSENT

I, Ann Marie Eden, Muninipal Clerk of the Township of Jackson in the Connty of Ocean,
hereby that the above ig-aytrue copy of a Resolution adopted by the Township Counci} on
the__ PP dayof /;wmw%( 2012,

.
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NOW, THEREFORE, BEIT RESOLVED by the Mayor and Township Courwil of the

Township of Jaclson, County of Ooean, State of New Jersey, as follows;

1, That the govexning body hereby ratifies the Memorandum of Agresment, dated

2

Janvary 18, 2012, between the nogotiating committes of the Tawnship of J ackson,
the negatlating committes of the American Federatian of State, County and
Munioipal Employees, Local 3304-C end the American Federation of State, Connty
and Munieipal Braployees Cowncil 71, with regard fo the terms and conditions of
employment, which is attached hereto a3 Schedule A,

That the Mayor is hereby authorized to sxecute and the Township Clerk to attest to
the Memorandum of Agreement, deted January 18, 2012, with the American
Federation of State, County and Municipal Bmployees, Local 3304-C zmd the
American Fedaration of State, County and Muadoipal Bmployees Councll 71,
That this resohtion shal] become effective immediately.

That & cextified capy of this resolution be provided by the Township Cletk to the
American Federation of State, County and Munieipal Employees, Local 3304-C and

the American Federation of State, County snd Munieips] Bmployees Couneil 71,

ﬂ\ﬁmﬂh}g fd
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MEMORANDUM OF AGREEMENT

Meade iy Etpheemt date vf Tammmry, 2012 by and
between: ’ :
The Township of Jackson (herefnafter “Township™)
and
All Bmployees Represented by American Federation of State, County and Municipal Employees
Local 3304-C and American Federation of State, County and Municipal Employees Couneil
71(heteinafter “AFSCME”)

Regarding: Tetmporary Layoff Plag (furlough) imposed by the Township during the period from
June 26, 2010 through December 31, 2010 (twenty-seven (27) days), and Jannary 1, 2011
through July 1, 2011 (twenty-four (24) days)

Fhenegotiating—sommittees—of-the TownstipofFacksorsd-Anmerivar-Federatior—ot State;
County and Municipal Employees Loocal 3304-C (AFSCME) have reached the following
seftlement to resolve all olaims with regard to the temporary layoff plans deseribed sbove and
this agreement is subject to ratification by the Township Council and membership of Local 3304-
C. This agreement between the Township and AFSCME should result in divect budgetary
savings for the Township for budget year 2012 and should be in consideration for the agreement
set forth herein,

1. Effective January 18, 2012, for each Jackson Township employee who is listed in Bxhibit A
from the bargaining unit of AFSCME Local 3304-C, there shall be established an “Barned
Personal” time bank, :

2. Bffective on the same date, each employee who is Hsted on Exhibit A-1 from the bargaining
unit of ARSCME shall have placed into said bank, time which is equivalent to furlough time
deducted due to the Temporary Layoff Plan (furlough) fmposed by the Township during the
period from Jamuary 1, 2011 through July 1, 2011 (twenty-four (24) days)

3. Bffective on the same date, each employes listed on Bxhibit A2 from the ARSCME
bargaining unit, for furlough days imposed by the Towfiship during the period from June 26,
2010 through December 31, 2010 (most employees served twenty-seven (27) days), shall
have placed in satd bank time that is equivalent to half of the days actually deducted (thirteen
and a hatf (13.5) days),

4. USE OF EARNED PERSONAL TIME AS LEAVE TIVME
a. Employees are to notify their supervisor of their intent to use said days in the
same manner as personal time, which is to provide notification prior to the start of
their normal shift on the date of the absence
b Employees will be permitted to carry days from year to year without [imit
¢. Tims sarned as a result of the 2010 furlough mey not be taken duting the year
2012, however it will remain banked and may be taken as follows:
i, Half of the bank earned as a result of 2010 (6.75 days based on a return of
13,5 days) may be used in 2013 ‘
ii, The remaining half of the bank eamned as a regult of 2010 (6.75 days based
on a return of 13,5 days) may be used in 2014



T TS COMPENSATION FOR PERSONAL TIME OFF

8. Eamed Personal time cannot be cashed in until such time as an employee
terminates employment with the Township.

b. Employees will be paid for all time remaining in the Barned Personal bank at their
tate of pay at the time of termination, "

¢. In the event of the death of the employee, all time remaining in the Rarned
Personal bank shall be paid to the employee’s estate,

d. Earned Personal bank days established pursuant to paragraphs 2 and 3 shall be the
property of each listed employee and shall be a contractual obligation between the

Township and the employee. '

6. In the event that any employee listed on Exhibit B is permanently laid off by the Township
during the period of January 28, 2012 through December 31, 2013, the Township will
becunre vbitgated-toTmake vastr payments toattempivyses coversd by This A preenient Tor the
remaining belance of any personal time earned by way of this Agreement. Said payments are
to be made no later than thirty (30) days from the date of the layoff,

7. In exchange for the above agreements and upon approval by the principals of the tespective
parties, AFSCME Local 3304-C and ARSCME Council 71 will withdraw all petitions,
charges and/or appeals related to the Temporary Layoff or grievance which have been put
before the NJ Public Employee Relations Commission, the New Jersey Civil Service
Commission, the Office of Administrative Law, Arbitrator or any other entity which would
hear such a petition, charge or appeal. :

8. Enforcement of this MOA shall be pursuant to grievance arbitration and the parties
specifically agres that the terms herein and the enforcement of this agreernent is properly
subject to arbitration, The parties shall choose among the following arbitrators by a random
selection process and shall split the fee for such services at the rate charged by the arbitrator.

The arbitrators in the pool are:

a. Joel Weissblat
b, Thomas Hartigan
¢, Timothy Hundley

ATTEST:  TOWNSHIP OF JACKSON \ ﬁ ME LOCAL 3304-C
< Z Qi Mg ) LDBO
SWW To Radificatson’ /! %/

Toce Foey ToRRES

AFSCME COUNCIL 71

\&K‘U« f%w()w

DATE: '/‘1?/}9’



B b s e —_ )

EXHIBITA —/

“Jackson Township
Furiough bBays by Unlon/EE » 2044

AF§CME ~ 2014

—

Emp_id JUnlen  TEmployea Chk Year JChk Dale [Amt Prc | #of Days
BAD D, MICHELE Total 24
BECK, DORIS Tofal 24
BORZEK, CHERYL Total " 20
BRAND, TRUDI Total 24
BROWNFIELD, CRAIG Tofa| 73
BUKSAR, DARLENE Total ]
CANNON, JENNMIFER Yotal [}
CONDE, CARMEN Total )]
D'AGOSTING, DAWN Tolal 24
DANSKI, ANN Tom 2
DE HOFE, TANINY Total 24
DEMARGCO, STERHANIE Tofal 24
DICRISTINA, ERIN Tofal 70
DZUMYK, VERA Total 24
ELLUZZ?H, CAMILLE Total 20
ENZ, CRAIG Total 24
FESTINO, DIANE Tofal 24

: JONES KAREN Total_ )
JORDAN, GAROL Tofl 23
JORDAN, JACQUELINE Total 20
KALINAUSKAS DINA Tota] i 24
KOWALSK], ELAINE Tolal 23
LACALAMITO, JANINE Tota] 24
MCDONALD, CHRISTIE Tok 24
MEYERS, IVETTE Total 4
NAJARIAN, CLAIRE Total 23
O;%?gﬁNELL, MARlAeaTotal 24
[¢) GRACE Tafa) 24
SARDO, EILEEN Tofa) D%
SCHAEFER, SANDRA Total [§
SCHULTZ, ANNETTE Total 79
SEALY, MARTHA Total 5]
SEMPKOWSKI, ANTONIA Total 74
SHERRY, JUDITH Tofal i 7
SIDOR, GONSTANGE Total 24
STALEY, ROBIN Tofal 24
TOBIASSEN, THEODORE Tolal 24
VANBRAMER, MAUREEN Tota] 24
VANCLEF, PATRICIA Tafal 24
WOOD, PATRICIA Total 24
YANIS, GLORIA Total , 24

{_ ZAPATA, JOEY Total 23
Sealy, Lawrence prorated

Grand Total ' 830




,,,,,,

S  EXHIBITA - &

Naskson Townsblp et on e e o

Furlough Days by Unlon/EE - 2010
AFSCME - 2010

Emp Id TUnlon _ [Employss ChkYear [Chk Date [|Amf Prc | # of Days
BADG, MICHELE Toml 27
BECK, DORIS Total 27
BORZEK, CHERYL Total 77
BRAND, TRUDI Tofal 27
BROWNFIELD, GRAIG Tofal 27
BUKSAR, DARLENE Total 74
CANNON, JENNIFER Total 27
CONDE, CARMEN Total %
D'AGDSTIND, DAWN Tokal 27
DANSKI, ANN Tots] 27
BE AOPE. TAMMY Total 57
DEMARCO, STEPHANIE Total 27
DICRISTINA, ERIN Tofal 27
DZUMYK, VERA Total 27
ELLUZZ], GAMILLE Total 27
ENZ, CRAIG Total 27
FESTIND, DIANE 7okl 27
JONES, KAREN Totx| 27
JORDAN, CARGL Total 27
JORDAN, JACQUELINE Total 77
KALINAUSKAS, BINA Total 27
KOWALSKI, ELAINE Total 27
LAGALAMITO, JANINE Tofal a7
NMCDONALD, CHRISTIE Tok 13
MEVYERS, IVETIE Tofal 27
NAJARIAN, CLAIRE Total 27
O'DONNELL, MARIA Total 27
ORNER, GRACE Tola 27
SARDO, BILEEN Tota 27
SCHAEFER, SANDRA Total 24
SCHULTZ, ANNEYTE Total 27
SEALY, MARTHA Total =
SEMPKDOWSKI, ANTONIA Total 27
SHERRY, JUDITH Tofal 2
SIDOR, CONSTANCE Total 27
STALEY, ROBIN jotal 27
TOBIASSEN, THEODORE Total 27
VANBRAMER, MAUREEN Tohl 27
VANCLEF, FATRIGIA Total 27
WOOD, PATRIGIA Tot=) Z7
YANIS, GLORIA Total 27
ZAPATA, JOEY Tofal 27
Sealy, Lawrence : prorated

Grand Total 1273



GRADE GUIDE

Grade | Titles
Clerk 1
Keyboarding Clerk 1
Account Clerk

Grade 1I Titles
Clerk 2
Keyboarding Clerk 2
Senior Account Clerk
Senior Account Clerk/Tel. Op.

Grade 111 Titles
Clerk 3
Keyboarding Clerk 3
Principal Account Clerk
Assessing Aide
Principal Clerk Typist/Telephone Operator
Violations Clerk
Recreation Aide

Grade 1V Titles
Clerk 4
Keyboarding Clerk 4
Senior Assessing Aide
Secretarial Assistant
Supervising Account Clerk
Technical Assistant
Recreation Leader
Purchasing Assistant

Grade V Titles
Administrative Clerk
Payroll Clerk
Senior Purchasing Assistant

Grade VI Titles
Deputy Court Administrator
Assistant Assessor
Senior Payroll Clerk

Grade V11 Titles

Assistant Tax Collector
Assistant Purchasing Agent

Grade VIII Titles
Municipal Court Administrator
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AFSCME Salaries 2019-2022

2019
Pay Grade | Starting 1-4 YRS 5-9 YRS 10-14 YRS | 15-19 YRS | 20-24 YRS | 25-29 YRS | 30+ YRS
1 S 33810(% 36514|$ 39219|$ 41,921 |$ 44,626 |5 48681|S 51,385| S 54,088
2 S 34814|S 37527|$ 40231|$ 42,935[$ 45639|$ 496945 52399|$ 55103
3 S 35839/% 38879|$ 41584|S 44286 S 46991|S$ 51,048]|S$ 55103|¢% 59159
4 S 36853|5 40231|$ 42935|$ 45639 (S 48343 |$ 52399]S 56,455| ¢ 60,511
5 S 37865|% 41921|$ 44626 |5 47328 [$ 50,033 |$ 54089|S 58145]|% 62,201
6 S 40570|$ 45977|$ 48681|$ 51,385|$ 54,089 [$ 58145[S 62,201 % 66,258
7 S 44626 |S 51,385/ 54089 (S 56793|$ 5949 [ S 63553|S 67,609]% 71,666
8 $_46220]% 52979 |$ 55684 S 58387 |$ 61,092 |$ 65147]S 69,204 | S 73,260
2020
Pay Grade | Starting 1-4 YRS 5-9 YRS 10-14 YRS | 15-19YRS | 20-24 YRS | 25-29 YRS | 30+ YRS
1 S 34655|%5 37426|$ 40,199|$ 42970|$ 45742 |$ 49,898 |S 52670| S 55,440
2 S 35684 |5 38465|S 41237|S 44009|$ 46,780 [$ 50,936 |S 53,709 | $ 56,481
3 S 367355 39851|$ 42624[S 45393|S 48166 (S 52324|S 56,481| S 60,638
4 S 37,7745 41,237)|$ 44009 |S 46780 |$ 49552|$ 53,709|$ 57,866 | $ 62,024
5 S 38811]|% 42970|$ 45742[S 48512|$ 51,284 [$ 55441|S$ 59599 | S 63,756
6 S 4158415 47,127|$ 49898 |$ 52670 |S 55441[$ 59599|S 63,756 | $ 67,915
7 S 45742|S 52670|$ 55441|$ 58213|S 60,984 [$ 65142]S 69,2995 73,458
8 S 47376|% 54304|$ 57076 S 59847|S 62619]|$ 66,776 S 70,934 | S 75,091
2021
Pay Grade | Starting 1-4 YRS 5-9 YRS 10-14 YRS | 15-19YRS | 20-24 YRS | 25-29YRS | 30+ YRS
1 S 35348|% 38175[/$ 41,003 |$ 43829 S 46657 |$ 50,896|S 53,723 | S 56,549
2 S _36398|$ 39235|$ 42062|S$ 44889|S5 47,716 |$ 51,955[S$ 54,783 | S 57.610
3 $ 37470|$ 40648 |S 43476 S 46301 |$ 491293 53371[$ 57610|$ 61,851
4 S _38530|$ 42062|$ 44889 |3 47716 |$5 50543 |$ 54783 |S 59,024 | $ 63,264
5 S 39587|% 43829|$ 46657 |S$ 49482|S 52310|$ 56550|S 60,791 | $ 65,031
6 S 42415|5 48069 |$% 50896 |S 53,723|S$ 56550 |3 60,791|S 65031|% 69,273
7 S 46657 |5 53,723|$ 56550 |S 59377[$ 62,203]|$ 66445]|S 70,685 | S 74,927
8 S 48323|5 55390|$% 58218 |5 61,044[$ 63872|5 68111|S$ 72,353|% 76,593
2022
Pay Grade | Starting 1-4 YRS 5-9 YRS 10-14 YRS | 15-19YRS | 20-24 YRS | 25-29YRS | 30+ YRS
1 S 36090 ]$ 38977|$ 41864 |$ 44749[S$ 47637 |$ 51965|S 54852|S 57,737
2 $ 37163|$ 40059|$ 42945|$ 45831[S$ 48718 |5 53046|S 55934|S 58,820
3 S 38257|$ 41502|$ 44389|$ 47273|$ 50,161 | S 54492|S 58820| % 63,149
4 S 39339|$ 42945|$ 45831|$ 48718 [$ 51604 S 55934[S 60,263 | $ 64,593
5 S _40419|$ 447495 47637 |$ 50521($ 53,408 |$ 57,738|S 62,067 | ¢ 66,397
6 $ 43306|$ 49079|$ 51,965|$ 54852|$ 57,738 S 62067|S 66,397 | S 70,728
7 S 47637]|$ 54852]% 57,738|$ 60,624 S 63,509 |$ 67,840[S 72,170 $ 76,500
8 $ 49338|$ 56553|$ 59440 S 62326[$ 65213[|$ 69541[S 73872| % 78,202
Animal Control Officers
Starting 1-4 YRS 5-9 YRS 10-14 YRS | 15-19 YRS | 20-24 YRS 25+ YRS
2019 $46,668 $47,769 $50,521 $53,272 $56,023 $58,775 $61,526
2020 547,835 548,963 $51,784 $54,604 $57,424 $60,244 $63,064
2021 548,791 $49,942 $52,820 $55,696 $58,572 $61,449 $64,325
2022 $49,816 $50,991 $53,929 $56,865 $59,802 $62,740 $65,676




