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o : THIS BOOK DOES :
 LIBRAEY NOT CIRCULATE
 Instituie of Marsgement and
- Labor Relations
Ao T AGREEMENT
RUTGERS UNIVERSITY: between

BOARD_OF MANAGERS OF THE PREAKNESS HOSPITAL AND THE BOARD OF
"CHOSEN FREEHOLDERS OF PASSAIC COUNTY

and
LOCAL #2273, COUNCIL #52, AMERICAN FEDERATION OF
- STATE. COUNTY AND MUNICIPAL EMPLOYEES. AFL-CIO
ARTICLE 1
AGREEMENT
Agreement made , 1976, between County of Passaic

hereinafter referred to as "Employer”, and Local 2273, Council 52,

"AFSCME, AFL-CI0, hereinafter referred to as the “"Unifon®, exclusive

H

bargaining agent for and on behalf of all the employees (see Sched
ule A) now or hereafter employed by the Employer at the Preakness
Hospital. o ’

ARTICLE 11

e R L T

This Agreement has for its purpose the prometion of harmon-
fous relationslbatwaen thesﬁﬁployer and 1t$‘emﬁieyéas; the estab-
lishment of an equitable and pegceful procedure for the reso1ution
of differences; and the,estab!iﬁhmant of rates of pay. hours of |
work and other éonditians of employmént and to avoid interruption
or interference with the efficient oparation of the Employer.

ARTICLE I11

RECOCHITION

3.1 The Employer recognizes the right of the Unien andk
its ﬁamber: to be protected in exercises of the right, freely and
without fear of penalty or reprisal, to form, join and assist any
employee organization, or to refrain from any activity; provided,
however, that this right shall not éxtend to persons excepted in
N.J.R.S, 34:13A-5,3,

3.2 The term "employee” shall mean any person holding a

position, by appointment cr contract or employment in the service




of the public employer, at Preakness Hospital, Passaic County,
except elected officials., heads and deputy heads of departments
and agencies, and members of boards and commissions.

3.3 Enployees shall also include probationary employees
and part-time employees if such part-time employees are employed
~on a regular continuing basis, and for a minimum of 20 hours per
week. There shall be a three (3) month probationary period for
new employees before any benefits will be reaalized except for over
time pay and shift differential. Benefits such as sick time,
vacation time and holidays shall accrue retro-actively to the cred
of the employee for the three (3) month probationary period.
Other benefits shall begin after the completion of the three (3)
month probationary period.

ARTICLE IV
UNION SECURITY

4.1 A1l present employees covered by this Agreemest may
join the Union and become members of the Union. A1l future em-
ployees may become members of the Union. The Employer shall in no
way interfere with the solicitation of such membership nor dis-
courage the same,.

4.2 The Employer agrees to deduct the Union monthly
membership dues frem the pay of those employees who have author-
1zed such deduction in writing pursuant to N.J.S.A. 52:14-15.9E.
The amounts deducted from each emp]syeé shall be remitted to the
Unfon together with a 1ist of all the names of the employees for
whem the deductions are made by the 10th day of the succeeding
month after which such deductions are made.

4.3 Representatives of the Union, fncluding those who
are not employees of the Emplover, upon proper notification to
the Superintendent will be permitted to visit with employee-union
representatives during working hours, at their work stations for
purposes of discussing Union representation matters. Visits by

representatives of the Union shall be at reasonable times and shal
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not interfere with the functioning of the affairs of the public
agency. No representative of the Union shall be permitted to con-
fer wfth an employee at the work station of the employee 1f medi-
cal exigencies render such a visit inappropriate.
ARTICLE V
MANAGEMENT RIGHTS

5.1 Except as modified by this Agreement, the public
agency retains the right, in accordance with applicable laws and
procedures, (2) to direct employees, (b) to hire, promote, trans-
fer, assign and to suspend, demote, discharge or take other dis-
ciplinary action for just cause against employees, {c) to relieve
employees from duties because of lack of work or for other legitina
reasons, (d) to maintain the efficiency of the Government opera-
tions entrusted to thew, (e) to determine the methods, means and
personnel by which such operations are to be conducted, and (f) td
take whatever action may be necessary to carry out the mission of
the agency, in situations of emergency.

5.2 The Employer may establish reasonable and necessary
rules of work and conduct for employees. Such rules shall be
equitably applied and enforced.

ARTICLE VI

6.1 The work week shall consist of five (5) consecutive
efght (8) hour days Monday through Friday, inclusiva. except for
clericals and others who work 7ivc L, consecutive seven (7) hour
days Monday through Friday, inclusive, and except for continuous
operations and professfonal employees. In the continuous opera-
tions there shall be a ﬁerk week of five (5) consecutive days
followed by two (2) consecutive days off. Work performed on the
sixth and seventh day shall be at premium pay as prescribed in this

Agreement.




ARTICLE VII
HOURS OF WORK

7.1 The regqular starting time of work shifts shall not
be changed unless mutually agreed by the Employer, the affected
employees and the Unfon. If the partfes fafl to agree, and the
Employer implements the change, the Unfon retains the right to
grieve.

7.2 Where more than one work shift per day within a
given classification is in effect, employees within such classifi
cation will be given preference of shifts in accordance with theiy
senfority and classifications. Such preference will be exercised
only when vacancies occur or when for other raasons changes in the
number of employees per shift are being made,

7.3 One 15-minute coffes break per shift will be given
to all workers at a time which does not interfere with proper
patient care. The Employer will continue to make avaflable, the
coffee and cther items presently provided,

7.4 One-half hour lunch perfod for all employees with
lunch provided by the Employer.

ARTICLE VIII
QVERTIME

8. Overtime

Forty~Hour Employees

8.1a Employees in the category of attendants, craft and
service personnel shall be paiv ai the rate of one and one=half
times their regular straight time rate of pay for all hours worked
fn excess of eight (8) hours in a work day or in excess of forty
(40) hours in a work week.

8.1b Thirty-five Hour Employees-

All work performed in excess of seven (7) hours in
any one day by office and clerfcal workers or where a seven (7)
hour day exists shall berpaid straight time after the seventh houd,
for the first hour, and at time and one-half after the eighth houn
and thereafter. The sixth (6th) and seventh (7th) day shall be




premium days as described herein.

g.1¢c Sick time, vacation time, and holiday time are to be
considered part of the werk week,

8.1d In scheduling the two consecutive days off for insti
tutional attendants, the Employer shall not exclude the combina-
tions of Saturday and Sunday. or Sunday and Monday from the seven
possible two-day combinations of the work week.

§.2 An employee who is called into work on any paid holid
day hereinafter set forth shall be paid, in addition to his holi-
day pay, at the rate of time and one-half for all hours worked.
The sixth (6th) and seventh (7th) days shall be a premfum day as
described in this Contract. This covers all thirty-five {3%)
hour work week employees, and all forty (40) hour work week employ
ees.

8.3 Overtime work will be distributed as equally as pos-
sible among employees within the same classification through sen-
fority rotation.

Call-In Overtime

8.4 Any employee who 1s requested and returns to work
during perfods other than his regularly scheduled shift shall be
paid time and one-half for such work and be guaranteed no less
than three (3) hours pay, regardless of the number of hours actu-
ally worked., If the emplovee's call in time work assignment and
his regular shift overlap, he shall be paid time and one-half for
the first two (2) hours of work. Thereafter, for the balance of
his regular work shift, he shall be paid atvtha appropriate rate,

ARTICLE IX
COMPENSATION

g.1 Effective January 1, 1576 the present pay scales for
all employees covered by this Agreement whose base salary is less
than $11,000 shall be adjusted by a five (5%) pércant cost-of-
11ving fincrease. Those employses whose base salary is Eleven

{$11.000) Thousand Dollars and above, shall receive a sost-of-
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1iving adjustment of Five Hundred and Sixty ($560.00) Dollars,
The foregoing is set forth in Schedule “8" annexed hereto and made
a part hereof, subject to correction of said Appendix for subse-
quantly discovered arrors.

9,2 The Passafc County Salary Guide for Preakness Hos-
pital shall be amended to reflect the titles of Cook and Senior
Cook at Levels 8 and 9 respectively. A1l other employees shall
receive fncrements 1n accordance with the 1976 Passaic County Sald
-~ ary Guide for their respective levels.

9.3 Buring the term of this Agreement incraments to
which the employees may be entitled shall be awarded as follows:

2.4 A1l employees whose anniversary date falls between
January 1st and June 30th shall receive the fncrement to which
they would have been entitled on the employea's annfversary date,
retroactive to January 1st of the contract year.

2.5 A11 employees whose anniversary date falls between
July 1st and December 31st shall raceive the increment to which
they would have been entitled on the employee's anniversary date,
retroactive to July 1st of the contract year,

8.6 Part-time employees shall be given cost-of-living
adjustments, increments on their regular labor grades as agreed
for regular employees, shift differentials and all fringe bene-
fits on a proportionate basis except for group insurance. Part-
time employees who work twenty (29) hours or more per week shall
receive proportionate vacaii>.: und benefits. Part-time employees
will not accrue senfority rights until they have accumulated One

Hundred Efghty (180) calendar days of employment with the Employen

at which time their senfority shall be considered to have commenced
One Hundred Eighty (180) calendar days in advance. 1In no instancj
will part-time employees be employed 1f the effect of said employ«
ment will be the denial of ather rights and privileges or tenefits
to full-time employees covered by this Agresement. Part-time em-
ployees who work less than twenty (20) hours per week shall not

accrue any of the above proceeds or henefits.
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9.7 During the term of this Agreement, the pay scales |
will not be changed except by the mutuval consent of both parties.
9.8 A11 employees inciuding part-time employees working
on shifts of which the majority of the warkinq hours fall betwean
2:30 P.N. to 11: 69 P. H., and 11:00 P.M, to 7:30 A M. shall re-
cefve in addition te,thair regular pay, an additional ten (10%)
percent of their wages. -

8.9 Al ample&aesg including bartFtima employees working
in observation shall receive in addition :n their regular pay,
plus any shift differential which they may be reeaiving under
paragraph 9.8, an adﬁitiana!lten (10%) percent of their wages.

9.10 Longevity pay shall be determined by the length of
employment as follows: o

2% of base pay after 7 years service
4% of base pay after 10 years service
6% of base pay after 15 years service
8% of base pay after 20 years service
10% of base pay after 25 years service
ARTICLE X
OUT-OF-CLASSIFICATION PAY

10.1 Any employee who 1s temporarily assigned and does
perform work in a higher classification for three (3) or more
consecutive weeks shall be'compensatedkat the higher rate, retro-
active to the first day of such assignment.

10.2 In the event it becomes necessary for an employee to
perferm’dutins in a lewar‘ﬁlassificaticn by his request or for
health reasons, and such transfer fs made on behalf of the employele,
it will be made éftar notification and approval by the Union, and

if agreed to, the employee will be paid at the rate férisuuh
positon.

ARTICLE XI
INSURANCE
11.1 Medical, hospitalization iﬁcluding Rider J and major
medical insurance coveruge for each employee and his family as 1s

now in effect. Life insurance for the employee will remain as is
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presantly in effect. During the term of this contract, there
shall be no diminution of these benefits.
ARTICLE XIL
LEAVES OF ABSENCE
(A) PAID LEAVES

12.1 Sick Leave:
a) An employee shall receive sick leave with pay
if the employee is absent because he or a member of his family:

1) contracts or incurs any non-service
connected sickness or disability

2Y 1s quarantined by the Health suthorities
as 2 result of any illness or injury

b) Sick Schedule:

Employees shall earn one and one-quarter (1%)
days of sick leave for each month of service for a tétal of fif-
teen (15) days per year.

¢} Unused Sick Leave:

A1l employees shall, upon retirement, receive
payment for accumulated dick time in accordance with rules pro-
mulgated by the Board of Freeholders. These benefits are 50% of
the accumulated sfck time subject to a maximum amount of $12,000.

d) The amount of payment for all unused sick leave
is to be calculated at the employee's rate of pay in effect on
the pay day immediately preceding the enployae's separation.

12.2  MWork Connected Injury and Illness:

a) The Employer shall provide coverage for all em-
ployees covered by this Agreement undar’tha Horkmen's Compensation
Law.

b) Employees who are unable to perform the duties
of their employment because of injuries received in the service of
the Employer, and who receive Workmen's Compensation benefits,
shall receive a supplemental sum equal to the difference between
their wages and their compensation benefits, that such supplementa

sum shall not be deducted from sick leave credits or accrued vaca-

tion leave.




12.3 Death Leave:

a) Every employee covered by this Agreement shall
be allowed one (1) day per year death leave for use in the event
of death in the immediate family of the employee.

b) The immediate family, for the purpose of this
section, is defined as the empioyee's children, parents, brothers,
sisters, mother-in-law, father-in-law, brother-in-law, sister-in-
law or a3 member of the {mmediate househeld of the employee.

¢) Every amployee shall he allowed one (1) additiongl
day per year for use in the event of death of the employee's hus-
band, wife, son or daughter.

d) Death leave shall net be cumulative from year
to year.

2) In any case of death fn the family which occurs
during an employea's vacation period, upon application for such
leave by an employee, the empleyee shall have the optien of ex-
tending his vacation period as additional time, or take the time
for use at some future date, provided, howaver, that proof of
such family death i3 established in writing by a licensed physician
who 15 in attendance, or other party, whichever the case may be.

12.4 Personal leave:

Employees shall be entitled to three (3) perscnal
leave days each year, norn-accumulative, to be used whenever needed.
Arrangements for such Jeave must be wmade by the employee &t least
three (3) days in adverce, except in case of emergency. Such
leave shall be granted without loss of time and shall not be dedud-
ted from vacation accruals or any other leave days. Personal leave
days may be taken in half-day (%) sequency. Any personal leave
days not used by an employee shall be reifmbursed in cash on the
twenty-fifth (25th) pay of the year.

12,58 Jury Duty:

Employees shall bae granted a leave of absence with

pay in accoerdance with county pelicy.

-9 -
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12.6 tinfon Leave:

Members of the Union who are elected or designated
to attend any function of the Internatfonal Unfon, Council, or
other body to which 1t is affilfated, shall be permitted to attend
such functions and may be granted the necessary time off without
1oss of either time or pay provided that the Board of Freaeholders
approves.

12.7 Civil Service Examinations:

Employees shall be allowed time off with pay to take
open competitive and promoticnal examinations set up by the Civil
Service Systenm.

12.8 Military Service Leave:

Any employee who 1s a member of a Reserve Force of
the United States Army of this State and who 1s ordered by the
appropriate authorities to attend the training program or perform
other duties under the supervisfon of Unitad $tates or this State
shall be granted a leave of absence during the perfod of such
activity with no Yoss of time or pay, not to exceed thirty (30)
days.

(B)] UKPAID LEAVES
12.9 Elfgib1lity Requirements:

Permanent employees shall Le eligible for kaves of
absence after six (6) months.

12.10 Application for lLeaves:

a) Any request for a leave of absence shall be sub-
mitted in writing from the employee to his immediate supervisor.
The request shall state the date the leave of absence is being
requested and the appropriate length of time off the employee
desires.

b) Authorfization for a leave of absence shafl be
furnished to the employee by his immedfate supervisor, and 1t shal

be 1n writing.
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¢) Any reguest for a leave of absence shall be ans-
wered promptly. A reguest for immedfate leaves because of special
urgency shall be answered by the end of the shift on which the
rsquest 1s submitted. |

d) In addition to accrufng seniority while on any
approved leave of absence while under the provisions of this Agred-
ment, employees shall be returned to the position without loss of
senfority; or other employee rights, privileges or benefits. No
benefits shall accrue during a leave of absence without pay.

12.1 Maternity and Paternity Leaves:

2) An employee shall, upon request, be entitled to
unpaid maternity leave for periods of nine (9) months with option
to renew for an extension not to exceed three (3) months,

b) Unpaid 9atarntty'leave may be granted, upon re-
guest, for perfods not to exceed three (3) months,

12.12  Educetion:

a) After completing one (1) vear of service, any

employee, upon request, shall be granted a leave of absence for
educational purposes in job-related subjects., The pertod of the
leave of absence shall not exceed one (1) year, but may be ex-
tended or renewed at the request of the employee.

b) A year or more leave of absence for educational
purposes shall not be provided for more than once every five (5)
years. Management will conduct skill training programs for the
employees from time to time.

12.13  Teo enhance the employee's promotional opportunities
to the benefit of both the public employer and the employee, the
Employer encourages all employees to avall themselves of Hospital
service-related career trafning offered by area ihstitutians, e,q.

Passaic County Vocational and Technical High School and Pagsaic

County Community College. |

12.14  The Superintendent shall make available to all em-
ployees notice of current Hospital service-related courses being
offered and avatlable, |
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12.15 The County represents that, upon request, time off
without penalty shall be granted as necessary to those employees
enrolled 1n approved Hospital service-related training courses,
subject to the needs of the Ewployer.

ARTICLE XIII
SENIQRITY

13.1 Seniority is defined as an employee's total length
of service with the Employer, beginning with his original date of
hire exclusive of unpaid leaves of absence.

13.2 If an employee leaves, not by virtue of leave of ab-
sence, his senfority shall cease to occur and must start with his
new hiring date, all previous seniority being lost.

13.3 If & quastion arises concerning the seniority of one
or more employees who were hired on the same date, the following
shall apply:

If hired prior to the effective date of this contract
senfority preference shall be determined by the order in which
such euployees within a given classification are shown on the
Employer's payroll record. The Employer will make available to
the Union the rvecord pertuining to the individuals in question to
determine the order in which the names appear.

12.4 The Employer shall maintain an accurate, up-to-date
seniority roster showing each employee's date of hire, classifi-
cation and pay raté and shall furnish copies of same to the Union
upon request.

13.5 The Employer shall promptly advise the appropriate
Unfon representative of any changes which necessitate amendments
to the senfority list.

13.6 3hift Preference:

As Tong as it does not interfere with patient care,
shift preference will be granted where applicable on the basis of

senfority within the same classification where a vacancy exists.
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ARTICLE XIV
'PROMOTIONAL PROCEDURE

14.1 Provisional and Non-Competftive:

a) The term promotfon means the advancement of an

employee to a higher position or the reassignment of an employee

to a higher paying position.

b) Whenever an opportunity for promotfon occurs or a
Job opening occurs in other than a temporary situation in any ex-
isting job classification, or as the result of the development or
establfshment of a new job classfficatfon, & notice of such open-
fngs shall be posted on all bulletin boards, stating the job clas-
sification, rate of pay. and the nature of the job requirements
in order to qualify. Such posting shall be for a period of not
less than seven (7) work days.

¢) Ouring this period. employees who wish to apply
for the open position may do so. The bid shall be in writing and
shall be placed in the Jocked container designed and provided by
the Employer to receive such bids.

d) The Employer shall fi11 such openings from among
those employees who have applied who meet the standards of the
Job requirements. Where mdre than one employee is qualified, the
position shall be filled by the employee with the greatest senfority.

e) Any employee selected in accordance with the pro-
cedure set forth above shall be afforded 2 ninety (90) day trial
perfod. 1If, during the trial period, the employee does not wmeet
the requirements of the positiun to which he has been promoted,
such employee shall be restored to his former position.

14.2 In a1l cases ef4prometfans and demotions, preference
when appropriate in the judgment of the Employer shall be given
to staff pending examinations, and subject to Civil Service regu-
lations and veteran's preference statutes. In the event of lay-offf,
recall, shift assignment, building assignment and vacatfon sched-
ules, employees with the greater senfority within each classifica-

tion shall be given preference provided it does not interfere with
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patient care. In the case of temporcry promotion preference accord
ing to seniority when aggrépriate in the judaoment of the Employer
shall be given to staff pending examinations and subfect to Civil
Service regulations and vemran's praeference statutes. If an em-
ployee is appointed to a higher lavel 1n the selary guide, the
employee shall ba placed on the same step In the naw lavel and the
anniversary date he had in tha lowar level shall be utilized in
computing the salary {fncrement.

| SRTIGLE XV

TEMPORARY OPENMINGS

16.1 Definition and Procedure:

a) Temporary job openings are defined as job vacan-
cles that may perfodically davelop in anv job classification be-

cause of 1ilness, vacation, or leave of ahsence or for any other

reason,

b) Temporary job openings 1% higher classifications
shall be filled by Employer assignment or ra-assfanment, and the
assignment or re-assignment shall be made in terms of a promotion
based upon senifority and qualification before a new employee or
temporary employee {is hirad. Temporary assiqgnments shall be con-
sidered as training assfgnmants by which the amployee may obtain
axperi~nce that will enable him to qualify for futurs nromotfons.

c) Emplovees assfgned to temporary joh openings shall
be paid in accordance with Article X (Dut-of-Classffication Pay)
of this Agreement.

A

LAYOFF AND RECALL PROCEDURE

16.1 Layoff:

a) In the event the Employer plans to lay off enm-
ployees for any reason, the Employer shall meet with the Union to
review such anticipated layoff at least thirty (30) days prior to
date such actifon 1s to be taken,

b) When such action takes place it shall be accom-

piished by laying off temporary and probationary employees first,
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Should 1t be necessary further to reduce the work force, then regu-
lar employees shall be laid off in the inverse order of seniority.
¢) The Employer shall forwerd a 1ist of those employ-
ees being laid off to the Local Union Secretiyry on the same date
that the notices are seﬁt to the employees. |

d) Employees to be lafd off will have at least forty-
five {45) calendar days notice of layoff.

e) When an employee is laid off due to a reduction in
the work force, he shal! he permitted to exercise his general sen-
fority (1.e. from date of employment) with the Employer to bump
or replace an employes with less senfority in any job, provided,
however, that the bumping employee has previously worked fn that jqb
title. |

16.2  Recall;

a) When the work force is increased after a layoff,
employees will be racalled according to seniority, Notice of re-
call shall be sent to the employee at his last known address by
registered mail. If any employee fails to report for work within
ten (10) days from the date of mailing of notice of necall, he
shall be coasfdef&d a quit. Recall rights for an employee shall
expire after a period equal to his senfority., but in no case less
than two (2) years from the date of layoff. Written notice of
expiration of recall rights shall be sent to the employee at his
last known address by registered or certified matl.

b) Mo new employees shall be hired in job categories
where there have been lay-offs until all employees an‘layoff status

in those categories, who desire to return to work, have been re-

called,
ARTICLE XVII
PERSONNEL FILES
17.1 A1Y employees shall have access té their own personngl

files once esach year during reasonable working haars and upon writ

ten notification to the Sugerintendent.

|
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17.2 The employee's signatura'fskuffixed to show only
that this file has been reviewed in accordance with the contractua)
agreement between the Hospital and the Union. The employee shall

have the right to respond in writing to any document in the file.

Such response shgl! become part of the personnel file. The amplayqe

resarves'the right to grieve any material in this file datfng»frnm
January 1, 1976, either in total or in part only after an informal
conference with Hospital management has taken place. |

17.3 Upon the completion of any two (2) year period of
active work in which no disciplinary action or procedure has been
applied to an emp?eyae, the Hospital will refrain from using all
prior disciplinary actions resulting frem any churges, except
patient abuse, against the employae.

ARTICLE XVIIT
GRIEVANCE PROCEDURE

- 18.1 A grievance shall be any difference of opinion, con-

troversy, or dispute arising between the parties invalving inter-
pretation or appiieattoh of any provision of this’Agreement,

18.2 1f the Employer does not answer 2 grievance or an
appeal thereof within the specified time 1imits or any mutually
agreed to extension, the grievant shall jyroceed to the next Step
of the procedure.

18.3 If a grievance affects a group of employees, the
Union may process and instituta such a grievance through all Steps

of the grievance procedure, beginning with Step 2.

18.4 In the event an employee feels that any civil Sarvicj

Rules or Regulations are being violated, such employee or the Unio
may have the right to seek remedy through the New Jersey Civil
Service Department. 'Howsvar, submissfon of a grig#ﬁnee to the
Civil Service Department shall constitute a waiver éf the employee
right to utilize the griavanca'proeudurevunless ctvil Service re-

fuses jurisdiction in the matter.
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18.5 Any grievance or dispute which may arise between the
partiés. fncluding the application, meaning or interpretation of
this Agreement, shall be settled in the following manner:

The Unfon Steward, with the employee, shall take up the
grievance verbally with the employee’s {mmediate supervisor within
five (8) days of its occurrence; 1f at that time the steward is
unaware of the grievance, he shall take 1t up within five (5) days
of his knowledge of 1ts occurrence. The Supervisor shall then
attempt to adjust the matter and shall respond verbally to the
steward within five (5) working days.

If the grievance has not been settled, it shall be pre-
sented in writing by the Unfon Steward (or Union Grievance Committde
Chairman) to the Superintendent of Preakness Hospital within five
(5) days after the Supervisor's response 1s due. A meeting will be
held within one (1) week with the Superintendent. The grievant
will be represented at this medting by a Chief Steward and the
Local President or his or her designee. The Superintendent will
render a decision in writing within five (8) days following the
maeting.

STEP 3

If the grievance still remains unadjusted, it shall be
presented by a Council 52 Representative of the Union to the Dir-
ector of Personnel of Passaic County in writing within ten (10)
working days after the response of the Superintendent 1s due. With
ten (10) days of notification by the Union, & meeting will be held
with the Director of Personnel of Passaic County or his designee.
The grievant will be represented at this meeting by Council 52,
the Chief Steward and the Local President or his or her designee.

A decision will be rendered in writing within seven (7) days fol-
lowing the meeting.
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STEP 4

If the grievance 1s sti11 unresolved within ten (10)
days after written notice is receifved from the Director of Person-
nel, either party may request arbitration pursuant to the P.E.R.C.
Rules and Regulations 19:212-14. Either party may waive Rules and
Regulations of P.E.R.C. and demand final and binding arbitration
as set forth herein.

18.6 The decision of the arbitrator shall be final and
binding on the parties, and the arbitrator shall be requested to
fssue his deciston within thirty (30) days after the conclusion of
testimony and argument. FExpenses for the arbitration proceedings
shall be borne equally between the Employer and the Unfon.

18.7 The Unfon will notify the Employer in writing of the
names of fts employees who are designated by the Union to represent
employees under the grievance procedure. Employees so designated
by the Unfon will be permitted to confer with other Unien repre-
sentatives, employees, and the Employer representatives regarding
matters of employee representation, during working hours without
Yoss of pay. The amount of time and frequency of attendance to
Union business will be subject to the reasonable requiation of the
Board of Managers and the Board of Freeh:ders.

18.8 The Hospital will give written notification to the
Unfon of grievance hearings or meetings beainning with Step 2 for
all employees in the bargaining unit.

ARTICLE XIX
DISCIPLINE Am) RISCHARGE

12.1 The procedure for taking disciplinary action or meas-
ures against any employees covered by this Agreement shall be as
set forth as the followfnag:

a) Disciplinary action or measures shall include only
oral warning, written warning, suspension and/or discharge.
b) Disciplinary action may be imposed upon an employed
for failing to fulffll his responsibilities as an employee.
- 18 -
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Where a Hospital Administrator seeks the imposition of suspension
without pay. or dismissal from service, notice of such discipline
shall be made in writing and sewved upon the employee, Discipline
whall be imposed for just cause. The conduct for which discipline
{s being imposed and the penalty proposed shall be specified in
the notice. The notice served on the employee shall contain a
detailed description of the alleged acts and conduct including re~
fersnce to dates, times and places. The employee shall be pro-
vided with one copy of the notice. The tnifon representative at th
appropriate level shall be notified in writing within twenty-four
(24) hours of te name of an employee served with a notice of
discipline.
ARTICLE XX
CLASSIFICATION REVIEY

20.1 The classification (and job descriptions) for employ-
ees covered by this Agreement shall be available for review.

20.2 1f, during the term of this Agreement. circumstances
require that changes be made in existing job descriptions and/or
classifications, the parties agree that they will negotfate with a
view at arriving at a mutually acceptable determination prior to
such change being made effective. should the parties fail to agret
the mattar will be referred under the grievance procedure herein-
above set forth or may be referred to the civil Service Department
tn accordance with 1ts statutes and regulations with no reductions
in pay at any time.

ARTICLE XXI

e

GENERAL PROVISIONS

21.1 Bulletin board locations will be made available by
the Employer at each of the work locations for the exclusive use
of the Unifon for the purpose of posting Union announcements and
other information of & non-controversial nature. A1l such union
information notfces shall be brought to the attention of the Supey

fntendent prior to such posting.

« 19 -




21.2 Should any portion of this Agreement be held unlawful
and unenforceable by any court of compatent jurisdiction, such de-
cision of the court shall apply only to the specific portion of thﬁ
Agreement affected by such decision of the Agreement, whereupon the
parties agree inmediately to negotiate a substitute for {nvalidated
portion thereof.

21.3 The Employer shall not ratify. change or supplement
this Agreement without first having notified the infon and then

negotiated sald modification, change or supplement.

21.4 The provisfons of this Agreement shall be applied
equally to all employees in the bargaining unit without discrimina
tion as to age, sex, marital status, race, color, creed, national
origin, or political affiliation.

21.5 A1l references to employees in this Agreement desig-
nate hoth sexes and wherever the male cender is used it shall be
construed to include male snd fewale employees.

21.6 The Employer will give time off with no loss of pay
for members of the Local Unien Contract Negotiating Team o par-
ticipate in contract negotiations 1f such meetings are held during
their regular working hours.

21.7 This contract and its provisinns will be extended to
remain in full force and effect with no change in pay, hours,
benefits, etc., during any extended pericds of negotiations that
take place on new contracts subsequent to this contract’'s expira-
tion date until a successor agreement has been reached.

21.8 The Employer shall provide adequate security and pro-
tection at all work installations for all employees during thetr
respective work shifts.

21.9 The Employer shall furnish at 1ts own cost and expense
full uniforms for watchmen enly by July 31st of each contract year

21.10 The Employer will pay, by July 21st of each year, an
annual uniform 2llowance of thirty-five ($35) dollars to all
employees in the bargaining unit who require uniforms for their
work, except watchmen.

- 20 -
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€1.11  FPeriodic meetings at the request of elther party
shall be held &s necessary for the purpose of review, discussion
of matters of concern to the parties. Such meetings shall be
called at & reasonable time and for & duration not to exceed one
(1) hour.

21.1¢ Supervisory Employees:

Supervisory employees shall not engage in work be-
longing or assigned to employees within the bargaining unit, ex-
cept in cases where an emeryency exists,

ARTICLE XXII
SAFETY ARD HEALTH

2.1 The Empleoyer shall at all times maintain safe and
healthful working conditions, and will provide employees with
any wearing spparel, toels or devices needed in order tou insure
their safely and health.

22.2 The Leployer and the Union shall designate a safety
committee member. It shall be their joint responsibility to in-
vestigate and correct unsafe &nd unhealthful conditions., They

shall meet periodically as necassary to review conditions in gen-

¥

eral and make recommendations to either or both parties when appro
rieate. The safety commities wember represanting the Union shall
be permitted reascnable opportunity to visit work locations through
out the Employer's facility for the purpose of investigating safety
and hedlth conditions, cduring working hours with no loss of pays
22.3 (&) There shall be at least two attendants on duty in
skilled nursing (Level 3) and Level 4A ICF on each ward on all
shifts at all times. Staffing assignments will meet State stand-
ards for skilled nursing facilities.
(b) No imastitutional attendant shall be required to

1ift a patient without assistance.

22.4 Safety Enforcement:
No employee shall be required to perform work that
endangears his or any other employee's health or physical safety or

under conditions which are in violation of the health and safety




rales. or any local, state or federal health or safety laws.
ARTICLE XXIIT
HOLIDAYS
#7501 The following days ara recognized nafid holidayvs whethen

or not worked:

% day New Year's Eve Labor Day

New Year's {ay Columbus Day

Washington's 8irthday Election fNay

Linmin‘s Birthday Veteran's Day

fiood Friday Thanksqgiving Day and Day After
Memorial Day % Day Christmas Eve
Independance Day Christmas Day

23.2 Martin Luther King's Birthday shall be granted to the
Union as a holiday provided it is so designated by the State of
New Jersey as a legal holiday.

23.3 Any improved benefit legislated by the State or County
for other employees will he extendad to éoverad employees at the
Preakness Hospital.

23.4 Holidavs which fall on a Saturdav shall be celebrated
on the preceding Friday. Holidays that fall on a Sunday shall be
celebrated on t he following Monday. Holidays which fall within
the employee'’s vacation period shall be celebrated at the employee’
option, efther immediately before or immediately following his
vacation period. Holidays for emplovees on continuous operations
shall b2 taken by wutual agreement with supervision.

23.5 An employee who has exhausted his sick time with pay
shall be nonetheless compensated for a heliday which falls during

sfick time without pay.
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24.1 Vacations with pay shall be granted to employees who

§
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have completed the probationary period as follows:

12 working days vacation during each

1 throuch § years
year of service

EH

i

6 through 10 years 15 working days "

£ 54 4

)

11 through 15 years 18 working days N

20 working days " " “

i

16 through 20 years
22 working days * "
- 22 -
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Emp]ayees with less than one year af amp1oym&nt shall
accrue vacation pay at the rate of sué (1) @ay peh~menth for aacﬁ
complete month of employment, except that'this previs1on,sh311
apply only inktha event the employee has completéditﬁelﬁro&gtiﬁﬁary
period. | | | | |

24.2 At severanwe of emplayment a11 benefits such as compen-~
satory time, ten (19%) p&reant of accumulated sfck time, @ension.
bngevity and vaaatians shall be paid praportianate]y and in accord-
ance with applicable statutory;pravisiqng. 1f‘any.”‘ln the event of |
lithe deith of the employee, benefits shall be ptjakle to the legal
‘r&praseht ative of the'amﬁley&& in'aCCerdance;witk the proyisiens
of law., If statutes“prevfde~for'grcatar benefits than these, the
greater benefits shall be paid.

AETICLE XXV
- NO STRIKE OR_LOCK-QUT PRQVISIQ&

25,1 Netther the Union nor the emplayaas or £mployar shall |
instigate, promate, sponsor, engag& in or condone any strike, pick-'~
eting. slawdawng concerted work stoppage, lock-out or any other o
1ntantf@na1 int&rruption of wark. In the event that any person
vio]ate& the tarms of the na~strik& clause, the public Emp}ayar
lshall nave tha‘right to discharge or atbarwise d@seipline such
persan.‘ In the event that an arbitration proéeadfag,is 1nstituted
which 1nva]vés a brzach of the ﬂo~strik§ clause, the sole guestion
for the arbitrator shall bé whether the employee was engaged in the
prohibited activity.

| ARTICLE XXVI
55CCESSGR AQREEMENT [
26,1  The parties do hereby agree ﬁhat no later than August

1, 197& the Union will represent to the Emp!eyer with written pra~
posals the Union's intent to negotiate on ecenamic {tems for the
fol1owiag contract year. ;

26.2 The parties do further agree that negotfations for the
renawal of the within contract or extension of same shall commence
on or about September 1, 1976. |
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ARTICLE XXVIT
TERMINATION
1 A11 of the provicsinns of the within Aqraament are ex-
pressly made suhordinate to the rrovisions of the Hew Jersey State
Constitution. Article 1, Section 19.

27.2 This Agreement shall terminate on Decembher 27, 1978,

IN WITNESS WHEREOF, the parties hereto have caused these

presents to be signed by their proper officers and duly constitu-

ted officials this Q™™ Qg\q,xmk‘\ﬁ‘\ﬁ ]

FOR THE UNIG“ FOR THE EMPLOYER:
‘/ v 4// *""(/Z(Z%/

4 e A AR5 0 s 3. -w

el

Edward 4. A¥Byrne, Director
Passafc CQunty BRoard of Freecholders

3¢, Clerk to Passaic
CountylBoard of Freeholders

‘ ,
e W Gir 20 Ao
“”MM;2§;> - ’dgézfzﬁg’“”““" \z¢£2f3221 ﬁgard gﬁ/é;;ggé;s,

Preakness Hospital

Morris Jacobs, ¥AD., Superintenden
Preakness Hospital

or

Samuel Hughes, Dirde
Personnel




6 306

6107

6413
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PREAKNESS HOSPI'fAL

6719 7025 __ 7331 7637 ___ 7943

7 321

6413

6734

Clerk Typist

Junior Library Clerk

7955 7376 7697 8018 8339

7A 321

8 335

6413

6734

6734

Building Service Worker
Central Supply Aide
Cook
Food Service Worker
Groundskeeper

M
Laboratory Assistant
Linen Room Attendant:
Recraation Thzrapist Aide
Telephone Operat»nr

Watchman

7955 7376 7697 8018 8339%

9054%*

I~

Institutiona’ Atitendant

*Maximun Regular Duty
**Maximum Psycho Duty (+372%)

8]

07: 8409 _ 87314

i~
e

7404 7733 ¢

U,

Building Maintenance Worker

Inhalation Therapist
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335

6734

W a

PREAKNESS HOSPITAL CONTD

7069 7404 7739 8074 8409

8744

355

7069

10

371

390

7795

Senior Clerk Transcriber
Senior Clerk Typist

Senior Cook

9199

7424 7779 8134 84389 8844

Laboratory Technician
Recreation Therapist
Senior Admitting Clerk

Senior Stock Clerk

.

_ 7735 8166 8537 8903 _ 9279

Head Cook

Maiateanaace Repairer
Maintenance Repairer - Pailater
Medical Record Libravian
Senior Account Cirark

Senior Account Clerk - Typing
Senior Bookkeeping Machine Operator

Social Service Aide

Truck Driver

8185 8575 896 9355 9745

Senior Maintenance - Repairer

6/23/76 Page 21 PH



11 390 7795 8185 8575 BS65 9355 9745 10135

Senior Maintenance Repairer - Plumbing
and Steamfitting

Senior Rccreation Therapist

12 409 8185 8594 9003 9412 9821 10220 106359

Bus Driver
Chauffeur
Senior Central Supply 2ide

Stationary TFireman (Xigh Pressure)

125 214 £2561 €575 ©ZES 9503 ©917 10331 oA
Building Cervice Supervizor
13 428 8524  ©022 9420 oe78 13306 10734 i
1
by
Senior X-Ray Technician
132 432 5575 9107 A, €°71 103 onEs 1Tt

B LE0 0CeZ LT I 1L372 ToInz D T
Senior Lzooratery Techrlcics
15 174 9472 Snlg 120223 oG JYE0C Ligal Ul
Principal accounts Jlerk
154 472
A52%
G517 C5362 10040 10578 10000 117 IR L DDi T

rood Servicco fupervizor
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521
552%*
523*%

11074

11626*

12149** 12670

13191

i

13712

'

14233

Foreman Security Laundry Supply

llead Accounts Clerk

Supervisor of Accounts

o - el - ooy s R - a: i =4
21 505 127553 13360 129€5 1870 15173 15780 1288
Iospital Mzinternznce Zupervizor
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