S | [11is BOOK DOES
‘ ' NQT(KRCULATE
e x L THIS AGRE! BENT made and ontered into this day of

1973, by and between:

THE 7T/WNSHIP CF BYRAM, a Municipal Corporation
in tl - County of Sussex, and State of New Jersey,

sarty of the first part, hereinafter
designated Township,

s > — -

AND:

BYRAM TOWNSHIP POLICEMEN, of the Township of
Byram, in the County of Sussex, and State of
New Jersey, ~

party of the sacdnd part, hereinafter
designated Policemen,

WITNESSETH:
WHEREAS, pursuant to the provisions of Chapter 303 of the
’Laws of 1968 of the State of New Jersey, the Byram Township

Pollceman ) ASSOClatlon submltted ltself as the proposed Rep—

' xesentatlve for the Byram Township POllce Departmcnt memoers, ex~-

X biﬁy dféthe Chlef; and Sald Byram Townshlp Pollcemon Were rec~5

:thetexeluéivéibargalning agent for the Byram TOWnshlp

uliiPollce Department exclu51ve of the Chlef.;

NOW THEREFORE, 1n con51deratlon for serv1ces performed‘

"‘by members of the Byram Township Pollcemen and the mutual covenant<
i
hereof it 1S'agreed as follows:

§ SECTIOW 1. Term
o

i | The term of this Agreemont shall be for the pﬂrlod January
fil, 1973 to December 31, 1974.

SECTION 2. Applicability

The provisions of this Agreement shall apply only to

"full tlmm Patrolmon, Detectlveo and Sergeants of the Byram
I |
ef

o wnsblp Pollce Dzpartment.

H

.k‘gﬁﬁ\ﬁy
instifiuie of Management and

]
:
1
.t
13
{
‘ -
! Labor Relations
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3; SECTTON 3. Salary
%E The salar s for policonmen in the Towunshiv. for the torg
W . .
;;of Lhis Agreemen' shall b as (ollows
i
g (a) Pat:Hilmen
%é Ist Year Stk §7,500
§ S op 1 7,750 (end of tfaining)
3; 2nd Year St p 2 - 8,700
;é 3rd Year | S5+ p 3 9,400
i
i 4th Year St p 4 10,100
2% ‘ Sth‘Year St :p 5 10,800
5 (b) Ser< ants '
| 1st vear & art $9,000
55 2nd Year Stp 10 10,C00
i 3rd Year & o 2 11,000
“ 4th Year St p 3 12,000
ggﬁ Aall steps wnd raises are applicable on anniversary date.
g;Prior_experience Sf stwo ycars”another Dept., = one year Byram. ;
S '§ f;  SECTIONk4‘ ,LongeVity Increment | g
‘fxf quAn 1ncrement, in. addltlon to ‘the base salary, shall be  ;é
'i paid for tlme of serv1ce in Byram based on annlversary date as §
h follows* | g
E_ Service Period Increment é
5 '2 to 3 years ' 13 :
% 4 to SJXears 2%
; 6 to 10 vears ‘ 33
i 11 to 15 years 4%
§ | 16 to 20 years 5%
é; SECTION 5. Collegz Credits
i . .
g . There is lhereby established an educational program for
gfthe Policeman wherein for the successful completion of approvad
’ §j0b~related courses, each participating policeman sha;i be

b - . . :
tavarded $17.00 per credit hour. Proper certification concerning
|

"the completion and passage of said approved courses shall be on




ktile witlhh the Township by February first of cach year. At that
“time cach year, the Township, by Resolution, Shqli seb forth htne
.monetary amounts carned during the previous ycar. Enrollment in
;courses to be determined by the Chief of Police and the Police
%Committee.

| SECTIOV 6. Hospitalization

Shall be the same as received by other full time ToﬂnuhLO

employees, as of January 31, 1973.

' SECTION 7. Special Duty Premium

i
f
v

: (a) Those Patrolmen and Sergeants assigned to the

i :
vDetectlve Bureau on a permanent basis, shall receive in addition

to their base salary, an increment of $300.00 per annum for the
term of this contract.

SECTION 8. Work Period and Schedule

All Patrolmen and Sergeants covered by this Contract
:shall work forty (40) hours per week on a schedule to be estab—

~llshed by the Chlef of Pollce, each ‘man shall be avallable for -

fonr {4) addltlonal hours per week if needed. The Chlef of the R

Departhent shall set all work schedules and shlfts 1n accordance :

w1th the Pollce Department Policy, lf any.v Any patrolman worklng

in excess of 176 hours per 28 day period w111 be paid overtlmo “at

itime and one-half rates.. These hours do not carry over from
oo : . .

i :
‘month to month.

i
i
{

SECTION 9. Holidays

b » All Patrolmen, Sergeants; covered by this cohtract shall
'be entitled to 10 days off per year during the term of this |
;contvact which shall be the equivalent and accountable as Holidays
éThe time off for Holidays shall be in accordance with a schedule

‘Set and established by the Chief of Police.
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SECUTOn 10.  Sick Teave

As pre: ntly provided to the Pood Dopt., Byoam .,

! : "
L %gas of January 3 1973.

I

i SECTIOr 1l1. Vacation

i . :

f Vacati 1 time for thc vear 1973 shall be as follows:

I ;

1 .

ﬁ 1 thro @ 5 vears service 10 days

F 6 thro h 10 vears scrvice 15 days

i 11" thr gh 15 y=ars cervice 18 days

ﬁ 16 thr 1gh 20 y~ars service 20 days

‘!

? SECTIC 12. Grievan-e Procedure

{ (a) De. initions

1. A "Grievance" is a claim by a patrolman, or

2 sergeant, as to the interpretation or application of this Agree-
i) )

i

i ment, or a claim of lack of equality in treatment 1n employment

or promotion.

E

i ,

l 2. An"aggrieved person" is the person Or persons
| v

Making the claim.

_ ?»/ 5 3. A parpy in 1nterest" is the person ox . persons

SN maklng the clalm and any person who mlght be requlred to take

-,1 sty e

;actlon or agalnst whom actlon mlght be taken 1n order to resolve

the clalm;ff'

4. "policeman is a full-time officer, including

a Sergeant, in the Byram Township Police Department.

P (b) Purpose
! ‘ The purpose of +hls procedure 1s to secure at the

' lowest possible level, equitable solutions to the problems whlch

% may from time to time avise affecting policeman. Both parties

i agree that these proceedings will be kept as informal and
£ s . . ’

" confidential as may be appronriate at any level of the

! procedure.

¢ .
i ‘ (c) Grievance

1. Should any dispute or difference arise between
the Township and one or more policeman in the Byvram Township

Polirce Department as to the interpretation, application or oper-

{

i

H

i : - o N . s )
f ation of any provision of this Agreement, Or regarding an alley




and most direch canner.  the procedure shall be as follows:

(unles:s any step thercol g wa voad by mntual consoent):

1. 1 aggri ved mployec shall First notify the

Chict of Police < the na.ure « f the gricvance wi-hin ten (10)
days after the event giving ri:e to the grievance has occured.
Said notification must be in writing setting forth the nature of
the grievance. Within five (5) days after receiving such written;
grievance, the Chief shall arrange to meet with the complaintant
for the purpose of attempting to adjust or resolve euch grievance{
The Chief shall give his decision in writing within five (5)

days after such meeting.

2. If such grievance is not resolved to the sat-
isfaction of the =mployee he may present such grievance to the

Mayor within ten (10) daye after receiving the answer from the
Chief of Police, setting forth the nature of the grievance and
the reason he is dissatisfied with the decision of the Chief.

In the case of disciplinary action grievance,ythe written_requesti

‘to the Mayor shall be presented Wlthln flve (5) days. Wlthln _ ;]
. (I
N

fseven (7) days after the Mayor recelves such grlevance he shall

Y

warrange to meet Wlth the Complalntant for the purPOSe of adjustlng‘

2
1

or resolv1ng such grlevahce. The Mayor shall give hlS decision
in writing within ten (10) days after such meeting.

3. If such grievance is not resolved to ﬁhe sat- R
isfaction of the emnployee, he may within fifteen (15) days notify/
the Mayor that he wishes to take the matter to non-binding arbitré«
tion.

() Within ten (10) days after such written
notice of submiss-.on to arbitretion, the Mayor and the employee
shall select a mu-ually acceptable arbitrator from a list of
arbitrators provi-ed by th:2 Ame -ican Arbitration Association. The
parties shall thern be bound by *‘he rules and procedures of the

American Arbitration Associabion in the selection of an arbit Ltfov



éas EEA funds are ternlnated.
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compensate said Policeman at the rate of ten cents (10) per mile.
When authorized by the Chief of Police and the Police Commissione

- SECTION 15.

”:it ié agtéed that TOWnship of Byram and the Byram

Township Pollcemen Wlll meet October 1, 1974 to exchange contract

ﬂgnroposals.

It 15 further agreed that James Pytell and Rlchard Newc

“Wlll be hlred by Byram Townshlp on a“ Permanent baSlS at Such time

<«

SECTION 16. '

. Anniversary dates and effective salaries for 1973 on
anniversary dates are as follows:
'LONGEVITY
BONUS FOR R
1973 EERICE . \
‘,Brd'zear

ﬂf}g3rd Yearf};

3xd Year;"?_ 9,400

AIN WITVESS WHEREOF the partles hereto have caused

1§theqe presents to be 51gned and sealed the ‘day and vear above

;wrlbten;

i : N

i , TOWNSHIP OF BYRAM

. \ v'\

il \\ ¢ \\\"

i N PN

{ATTEST : ) { ;

' BYFAM TOWNSHIP POLICEULL
BY




