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PREAMIBILE

THIS AGREEMENT, entered into this 19th day of June, 1984, by
and between the BELVIDERE BOARD OF EDUCATION, BELVIDERE SCHOOL
DISTRICT, Belvidere, New Jersey, hereinafter called the "Board",
and the BELVIDERE EDUCATION ASSOCIATION, hereinafter called the

“"Association".

WITNESSETH THAT:

WHEREAS, the Board of Education 1s required by law to
negotiate in good faith concerning terms and conditions of teacher
employment and for the purpose of establishing a grievance
procedure with the Association,

NOW, THEREFORE, the Board and the Assoclation have reached
agreement on all such matters and desire to executive this

Contract covering such agreement.

ARTICLE I

RECOGNITION

A. 1. The Board hereby recognizes the Belvidere Education
Association as the exclusive and sole representative for collec~-
tive negotiations concerning the terms and conditions of employ-
ment as defined in Section 7, Chapter 303, Public Laws of New
Jersey of 1968, as amended by P.L. 1087, Chapter 123, 1974, for
all certificated teaching personnel, including:

Classroom teachers

Reading teachers

Guidance counselors

Librarian

Nurse

Child Study Team members, exclusive of those
holding administrative positions

All extra~curricular personnel
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but excluding:
The Superintendent of Schools
Principals
Assistant Principals
2. The term "teacher", when used hereinafter in this Agree-
ment, shall refer to all certificated employees represented by the
Association in the negotlating unit as defined above.
3. The term "Board" shall include its officers and agents.

4, References herein to "male" teachers shall include
female teachers.

ARTICLE II

NEGOTIATIONS PROCEDURE

A, 1, Beginning not later than 75 days prier to Board's
required budget submission date, or November 1lst, whichever comes
first, of the calendar year preceding the calendar year in which
this Agreement expires, the Board and the Association agree to
negotiate over a successor Agreement in accordance with such
precedures as the negotiations teams may agree upcen, in a good
faith effort to reach an Agreement concerning terms and conditions
of employment. Any Agreement so negotiated shall apply to all
teachers, shall be reduced te writing, and if ratified by the
Assoclation, and if adopted by the Board, be signed by the Asso-
ciation and the Board.

2. This Agreement Incorporates the entire understanding of
the Belvidere Board of Education and the Belvidere Education
Assoclation on all issues which are or could have been the subject
of negeotiations, During the term of this Agreement, neither the
Board nor the Asscciation will be reguired to negotiate with
respect to any such matter, whether or not covered by this Agree-
ment, and whether or not within the knowledge or contemplatien of
either or both of the parties at the time they negotiated or
signed this Agreement.




ARTICLE III

GRIEVANCE PROCEDURE

A, 1. A "grievance" shall mean a claim by a teacher that there
has been misinterpretation, misapplication, or a violation of
Board policy, this Agreement, or an administrative decision
affecting him. A grievance to be considered under this procedure
must be Iinitiated by the teacher or the assoclation within thirty
(30) days of the time the teacher knew or should have known of its
occurrence.,

(a) Aggrieved Person - An "aggrieved person" 1s the
person or persons or the Association making the claim,.

(b) Party in Interest - A "party in interest"™ i1s the
persons making the claim and any person including the
Assoclation or the Board who might be required to take
action or agalinst whom action might be taken in order to
resolve the claim.

2. It 1s agreed by both parties that these proceedings will
be kept as informal and confidentilal as may be appropriate at any
level of this procedure.

3. Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall
permit the aggrieved employee to proceed to the next step.

Failure at any step of this procedure to appeal a2 grievance to the
next step within the specified time limits shall be deemed to be
acceptance of the decision rendered at that step.

4. It is understood that teachers shall, during and not-
withstanding the pendency of any grievance, continue to observe
all assignments and applicable rules and regulations of the Board
until such grievance and any effect thereof shall have been fully

determined.

5. Since it 1s important that grievances be processed as
rapidly as possible, the number of days 1indicated at each level
shall be considered as a maximum and every effort should be made
to expedite the process.

6. A grievance initiated after April 1lst by the teacher
should be answered within the specifled number of calendar days
rather than school days in order to eliminate the problem from the
new school year.
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Level One

(a) Any teacher who has a grievance shall discuss it
first with his principal (or immediate superior, if
applicable) in an attempt to resolve the matter in-
formally at that level.

Level Two

(a) If, as a result of the discussion, the matter is
not resolved to the satisfaction of the teacher within
five (5) school days, he may set forth his grievance in
writing to his principal on the grievance form provided.

(b) The principal shall communicate his decision to the
teacher in writing with reasons within three (3) school

days of receipt of the written grievance.

Level Three

(a) The teacher, no later than five (5} school days
after receipt of the principal's decision, may appeal
the principal's decision to the Superintendent of
Schools. The appeal to the Superintendent must be made
in writing, reciting the matter submitted to the princi-
pal as specified above, and his dissatisfaction with
decisions previously rendered. The Superintendent shall
attempt to resolve the matter as quickly as possible,
but within a period not to exceed ten (10) school days.
The Superintendent shall communicate his decision in
writing with reasons to the employee and the principal.

Level Four

(a) If the grievance is not resolved to the teacher's
satisfaction, the teacher, no later than five (5) school
days after receipt of the superintendent's decision, may
request a review by the Board of Education. The request
shall be submitted Iin writing through the Superintendent
of Schools who shall attach all related papers and
forward the request within five (5) school days to the
Board of Education. The Board shall review the griev-
ance and shall, at the option of the Board or upon
request of the teacher, hold a hearing with the teacher
and render a decision in writing, with reasoms, within
thirty-five (35) working days of receipt of the griev-
ance by the Board Secretary.
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Level Five

(a) If the decision of the Board does not resolve the
grievance to the satisfaction of the teacher, and the
teacher wishes review by a third party, and 1f the
matter pertains to this Agreement between the Board and
the Assoclation, he shall so notify the Board through
the Superintendent within ten (10) school days of re-
celpt of the Board's decision. A teacher, in order to
process his grievance beyond Level Four, must have his
request for such actilon accompanied by the written
recommendation for such action by the Associatioen.

(b) No claim by a teacher shall constitute a grievable
matter beyond Level Four or be processed beyond Level
Four if 1t pertains to (1) any matter for which a de-
tailed method of review is prescribed by law, (2) any
rules or regulations of the State Commissioner of Educa-
tion, any by-law of the Board of Education pertaining to
its intermal operation, but not to the violation, inter-
pretation, or application or such rules or regulations,
(3) any matter which according to law is beyond the
scope of the Board authority,.

Procedure for Securing the Services of an Arbitrator

The following procedure will be used to secure the
services of a third person referred to an an arbitrator:

(a) A request will be made to the American Arbitration
Assoclation to submlt a roster of persons qualified to
function as an arbitrator in the dispute 1in question.

(b) If the parties are unable to determine a mutually
satisfactory arbitrator from the submitted list, they
will request the American Arbitration Assoclation to
submit a second roster of names.

(c) The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else. He
can add nothing to, nor subtract anything from, the
Agreement between the parties. The recommendations of
the arbitrator shall be binding. Only the board and the
aggrieved and his representative shall be given copies
of the arbitrator's report of findings, reasons, and
recommendations. This shall be accomplished within
thirty (30 days of the completion of the arbitrator's
hearing.
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14,

15.

Rights of Teachers to Representation

(a) Any aggrieved person may be represented at all
stages of the grievance procedure by himself, or, at his
option, by a representative selected or approved by the
Associlation,

(b) When a teacher is not represented by the Associla~-
tion in the processing of a grievance, the Association
shall at the time of submission of the grievance at
Level Two, be notified that the grievance is in process,
have the right to have a representative of the
Association attend and present its position in writing
at all meetings with the teacher held concerning the
grievance and shall receilve a copy of all decisions
rendered.

Miscellaneous

{a) Separate grievance file: All documents, communica-
tions and records dealing with the processing of a griev-
ance shall be filed in a separate file and shall not be
kept in the perscnnel file of any of the participants.

(b) Forms: Forms for filing grievances, serving
notices, taking appeals, making reports and recommenda-
tions, and other necessary documents, shall be prepared
jointly by the Superintendent and the Association and
given appropriate distribution so as to facilitate
operation of the grievance procedure,

(c) MHeetings and hearings: All meetings and hearings
under this procedure shall not be conducted in public
and shall include only such parties in interest and
their designated or selected representatives, heretofore
referred to in the Article,

Costs

(a) Each party shall bear the total cost incurred by
themselves.

(b) The fees and expenses of the arbitrator are the
only costs which will be shared by the two parties and
they will be shared equally.




ARTICLE 1V

TEACHER RIGHTS

A. Pursuant to Chapter 303, Public Laws 1968, as
amended by P. L. 1087, Chapter 123, 1974, the Board hereby
agrees that 1its teachers shall have the right to organize,
join and support the Association for the purpose of engaging
in collective negotiations and other concerted and lawful
activities for mutual aid and protection. As a duly elected
body exercising a governmental power under the color of law
of the State of New Jersey, the Board undertakes and agrees
that it or its employed administrative or executive personnel
will not directly or indirectly discourage, deprive or
coerce any teacher with respect to hours, salary, terms or
conditions of employment, by reason of his membership in the
Assoclation, including collective negotiations with the
Board, or his institution of any grievance, complaint or
proceeding with respect to any term or condition of employ-
ment under, or aside from, the specific terms of this
Agreement.

B. No teacher shall be disciplined, receive a written
reprimand, be reduced in rank or compemnsation without just
cause.,

c. Whenever a teacher 1s required to appear before
the Board or an administrator concerning any matter which
could adversely affect the continuation of that teacher in
his office, position, or employment, or salary or any
increment pertaining thereto as stipulated im this contract,
then he shall be given prior written notice (time and
circumstances permitting ~ Iin the judgment of the Superin-
tendent) of the reasons for such meeting or interview and
shall be entitled to have a representative of the Association
present to advise him and represent him during such meeting
or interview.

D. The so0le source of teacher rights are those
founded in law or in contracts entered into individually or
collectively.

E. No teacher shall be prevented from wearing pins or
other identification of membership in the Associlation or its
affiliates.




F. The teacher shall maintain the right and respon-
s1bility to determine grades and other evaluations of
students within the grading policies of the Belvidere School
District based on his professional judgment of available
criteria pertinent to any given subject area or activity for
which he 15 responsible. No grade or evaluation shall be
changed without consultation of the teacher and principal.
Shall the principal failil to agree upon the subject grade or
evaluation, either party may reguest the Superintendent to
review the matter. The Superintendent shall inform the
Board of his review and recommendations. The Board will act
upon the matter and 1ts decision will be adhered to.

G. Any question or criticism by a supervisor, adminis-
trator, or Board member of a teacher and his instructional
methodology shall be made in confidence and not 1in the
presence of students, parents, or other public gatherings,
notwithstanding fallibility of supervisor, administrator, or
Board member.

H. All teachers shall have the right to examine the
contents of their personnel records in the presence of an

administrator. Records may not be removed from the adminis-
trator's office.

1. Any unsatisfactory report or comments placed in a
teacher's personnel file must be signed by the teacher.
Sald teacher will have the right to respond in writing and
his response will be included with the original report.

2. After three (3) years, any derogatory comments or
unsatisfactory reports, other than observations and evalua-
tions, in an individual's personnel file, will be removed
and destroyed.



ARTICLE V

ASSOCIATION RIGHTS

A, The Board agrees to furnish to the Association the
following information concerning the operation of the
Belvidere School District: Annual Financial Records and
Audits Iin the form presented to the Board, and which becomes
avallable to the public, register of Certificated Personnel,
Minutes of all Board meetings, pupilil census data, individual
and group teacher health insurance premlums, teacher experi-
ence figures, names and addresses of all teachers, and such
other 1nformation that shall assist the Association in
developing intelligent, accurate, Informed and constructive
programs on behalf of the teachers.

B. Whenever any representative of the Association or
any teacher participates during working hours in direct
negotlations or in grievance proceedings, he shall suffer no
loss in pay. It is understood that negotiations and griev-
ance proceedings shall include Board and/or administration
participation.

c. Representatives of the Assoclation, the New Jersey
Education Association, and the National Educaticen Assccia-
tion may be permitted to transact official Association
business on school property at reasonable times, as deter-
mined by the Superintendent.

D. The Assoclation and its representatives may have

the right to use the school buildings for meetings, the use

of the facilities and equipment as prescribed in the Policy
Handbook of the Belvidere Board of Education, and at times

and under conditions which, in the judgment of the Superintendent,
will not interfere or interrupt mnormal school operations.

E. The rights of the Association and its representatives
as set forth in this Agreement shall be granted only to the
Assocliation as the exclusive representative of the members

of the negotiating unit and to no other comparable teacher
organization.

F. Assoclation meetings shall be honored as long as
there 1s 48 hours notice and there 1s no prior conflict.
The Superintendent of Schoocls shall have the right to
preempt the meeting 1in case of emergency.




G. The Board of Education, through its Personnel
Committee, will request the opinion of the extra-curricular
people regarding the hiring of new teachers imn their
particular field or expertise. The Board retaims final
authority in hiring.

H. The Board shall provide a desk and locking filing
cabinet for the exclusive use o0of the Belvidere Education
Association.

I. If an eligible employee does not become a member
of the Association during any membership year which 1is
covered 1n whole or in part by this Agreement, said employee
will be required to pay a representation fee to the Associla-
tion for that membership year. The purpose of this fee will
be to offset the employee's per capita cost of service
rendered by the Association as majority representative. In
order to adequately offset the per capita cost of services
rendered by the Association, the representation fee should
be equal to 85%Z of the regular membership dues and assess-
ments charged by the Association to its own members.

The Assoclation agrees to indemnify and hold the
Board harmless against any liability which may arise by
reason of any action taken by the Board in complying with
the provisions of this Article, provided that:

1. The Board gives the Association notice, as soon as
it becomes aware, In writing, of any claim, demand, suit or
other form of liability 1in regard to which it will seek to
implement this paragraph, and

2. If the Assoclation so requests 1in writing, the
Board will surrender to it full responsibility for the
defense of such a c¢laim, demand, suit or other form of
liability and will cooperate fully with the Association 1in
gathering evidence, securing witnesses, and in all other
aspects of said defense.

Exception: It 1s expressly understood that the
above will not apply to any claim, demand, suit or other
form of liability which may arise as a result of any type of
willful misconduct by the Board's imperfect execution of the
obligations imposed upon 1t by this Article.




ARTICLE VI

BOARD RIGHTS

A, The Board reserves to 1itself sole jurisdiction and
authority over matters of policy and retains the right,
subject only to the limitations 1mposed by the language of
this Agreement, in accordance with applicable laws and
regulations pertaining to the following:

1. To direct employees of the school district;

2. To hire, promote, transfer, assign, and retain
employees 1n positions 1n the school distriect, and for
causes stipulated by law or in this Agreement, to suspend,
to demote, discharge, or take other disciplinary action
against employees;

3. To relieve employees from duty because of lack of
work for the employee or other reasons as determined by law;

4, To maintain the efficiency of the school district
operations entrusted to them;

5. To determine the methods, means and personnel by
which such operations are to be conducted; and

6. To take whatever actions may be necessary to carry

out the mission of the school distriet 1in situations of
emergency.

ARTICLE VII

SCHOOL CALENDAR

It is the Board's function to adopt the school
calendar. The Superintendent and Board will consult with
the Association regarding 1ts recommendations regarding the
calendar. Such consultation shall begin not later than
November lst and terminate by November 20th of the year in
which the contract is in effect.




ARTICLE VIII

TEACHER EMPLOYMENT

A, Each teacher shall be placed on the Salary Guide,
Schedule "A", in accordance with the following:

1. Except the initial salary of a teacher shall be
set at the discretion of the Board of Education, but shall
not exceed the salary paid to teachers of equivalent training
and experience presently employed in comparable positions.
The Board and the individual s8hall decide as to the salary
step and this agreed-upon experience level shall proceed
from this point in regular progression in future years.

2. Additional credit may be given at the Board's
discretion for education and/or work experience outside the
usual standards, provided this meets with the approval of
the New Jersey Department of Education.

3. Teachers being offered contracts for extra-
curricular activities shall indicate acceptance or rejection
within sixty (60) days of the date of the offer, A period
of sixty (60) days shall be required upon receipt of
resignation by the Superintendent of Schools and termination
of the extra-curricular contract. Teachers will be offered
extra—-curricular contracts by April 30th, except those
appointed to activities which do not termimate prior to
April 30th; these will be offered by June lst.

B. Teachers shall be notified of their teaching
contract and salary status by April 30th of the year for
which this Agreement covers. Teachers being offered con-
tracts shall indicate rejection within fifteen (15) days of
the offer. Fallure to do so shall indicate acceptance of
the contract.




ARTICLE IX

TEACHING BOURS AND TEACHING LOAD

A. Teachers shall indicate their presence for duty by
initialling in the appropriate column of the faculty "sign in"
sheet.

B. Teachers shall be required to report for duty at the
opening of the pupils’' school day and shall be permitted to
leave in the high school after the buses leave, and in the
elementary school at the close of the students' school days.

c. The daily teaching load in the elementary school
shall not exceed five and one-half (5%) hours of pupil con-
tact.

D. The dally teaching load in the high school shall be
five (5) teaching periods per day wherever possible. The
administration may assign six (6) teaching periods when
conditions require it, or upon the teacher's request.

E. Teachers shall have daily duty-free lunch periods of
at least thirty (30) minutes.

F. Teachers may leave the buillding without requesting
permission during theilr duty-free lunch period, and with
permission during their non-pupill contact period, providing
they notify the office before leaving, and must return within
the specified period.

G. In the high school, any teacher teaching six (6)
periods per day will not have a homeroom assignment.

H. Any teacher assigned by the principal to cover
another teacher's class for the fourth or subsequent time for
the academic year, shall be paid at the rate of $10.00 per
class period covered. 8Such coverage shall be arranged by the
principal of the school in question and shall be distributed
as equitably as possible among the teachers in such school,

I. Teachers who are assigned to chaperone evening proms
and dances shall be compensated for such chaperone services at
the rate of $6.00 per hour.

J. When a teacher 1s asked by the Board of Education
and/or the administration to provide homestudy, he shall be
compensated at the rate of $10.00 per hour.

K. Teachers shall be required to attend a maximum of
two meetings per month after school, one general meeting to
last no longer than 45 minutes, and one small group meeting to
last no longer than 30 minutes.
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ARTICLE X
SALARI1ES

A. The salaries of all teachers covered by this Agree-
ment are set forth in Schedule "A"™ which is attached hereto
and made a part hereof. :

1. Teachers employed on ten (10) month basis shall be
paid in twenty-two (22) equal installments starting with the
first Friday following the opening of school, and then every
other Friday through June, except when Sections A. 3 and A. 4
apply. Teachers shall also have the option of receiving
twenty-six (26) bi-weekly equal installments for the entire
calendar year.

2, Teachers assigned to perform their usual
professional duties after the normal academic school year
shall be compensated at a pro rata salary based upon their
preceding year's salary.

3. When a pay day falls on or during a school holiday,
vacation, or weekend, teachers shall receive their pay checks
on the last previous work day.

4. Teachers shall receive their finmal checks on the
last working day in June, provided they have fulfilled all
professional responsibilities to the satisfaction of the
administration.

5. Teachers may individually elect to participate in
the payroll savings plan for purchasing U. 5. Savings Bonds.

6. Teachers may individually elect to participate in
the payroll tax annuity plan, as mutually agreed upon by the
BEA, with the understanding that only one carrier shall be
allowed.

7. Any teacher with ten (10) years or more of continu-
ous service at Belvidere (with military service considered as
time spent at Belvidere if military service occurs after
starting at Belvidere), upon becoming eligible for retirement,
and retiring at Belvidere, according to the provisions of the
Teachers' Pension and Annuity Fund, will receive a bonus of
$500.00, plus $5.00 per sick day accrued prior to July 1,
1981, and $10.00 per sick day accrued after July 1, 1981.




Any teacher with less than ten (10) years of
continuous duty and meeting all other aforementioned
requirements will receive a bonus equal to $5.00 per sick day
accrued prior to July 1, 1981 and $10.00 per day accrued after
July 1, 1981.

Any teacher with ten or more years of continuous
service who qualifies for and takes "deferred retirement" at
Belvidere, in accordance with the provisions of the Teachers'
Pension and Annuity Fund, will receive a bonus equal to $5.00
per sick day accrued prior to July 1, 1981, and $10.00 per
sick day accrued after July 1, 1981. The Board's acceptance
of this article is done without prejudice toward any pending
grievance.

ARTICLE XI

TEACHER EVALUATION AND PROFESSIONAL DEVELOPMENT

A. 1. Ample time, but not less than thirty (30) days
between formal evaluations, shall be afforded teachers to
carry out recommendations for improvement,

ARTICLE XII

NON-PROFESSIONAL AND NON-TEACHING DUTIES

A. A teacher who is required by the Board to drive to
activities which take place away from the school building and
who has the advance approval of the school principal, shall be
compensated at the rate of twenty cents (20¢) per mile for the
use of his own automobile.

B. By the beginning of the 1971-1972 school year, the
Board shall arrange for and maintain appropriate insurance to
cover bodily injury liability and property damage liability
incurred by a teacher against whom any action shall be brought
for any act or omission arising out of the authorized use of
his own automobile In the performance of school duties.




ARTICLE XIII

INSTRUCTIONAL COUNCIL

A. Joint Committee of Board of Education and Belvidere
Education Association, with Superintendent of Schools as
Chairman.

1. An instructional Council composed of three (3)
members (both high school and elementary schools to be repre-
sented) designated by the local Belvidere Education Associla-
tion; three (3) members designated by the Board of Education,
appointed by its President and approved by the Board; and the
Superintendent of Schools, the high school and elementary
school principals, shall be created to:

Advise the Board and Association on such matters as
teaching techniques, curriculum improvement, extra-curricular
programs, in-service testing, pupil testing and evaluation,
philosophy and educational goals of the district, teacher
recruitment, research and experimentation, educational
specifications for bulildings, and other related matters
regarding the effective operation of the Belvidere School
District.

2. The duties of the Superintendent shall be:

(a) To convene meetings of the Instructional

Council:

(i) At the request of the teacher representative,

(i) At the request of the Board representative,
or

(1141} At the discretion of the Superintendent.

(iv) No more often than every ten (10) days.

(b) To act as Chairman at all meetings of the
Instructional Council,

3. It shall be the obligation and the duty of the Board
and teacher representatives to:




(a) Evaluate the problems presented to the Commit--
tee.

{b) Gather facts to provide for a complete under-
standing of these problems.

(¢c) Discuss and attempt to arrive at a solution in
keeping with the philosophilies of each organization.

{d) Present conclusions and recommendations to the
full Board of Education.

4, If the Instructional Council is unable to reach a
mutually satisfying solution to the problem beilng discussed,
any of the three groups reserves the right to request a
meeting with the entire Board of Education in executive
sesslon and in the presence of the other groups.

5. The above procedures do not preclude the teacher

representative from carrying on conversations with the resolv-
ing problems through the Superintendent of Schools.

ARTICLE XIV

SICK LEAVE

A, All teachers shall be entitled to twelve {(12) days
of personal sick leave each school year, with pay, as of the
first official day of said school year, whether or not they
report for duty on that day - providing they report their need
for absence to theilr principal prior to the opening of school
on that day and they eventually report for duty. Unused sick
leave days accrued during service within the Belvidere School
District only shall be accumulated with no maximum limit,
Teachers shall be given a written account of accumulated sick
leave days no later than September 15th of each school year.

B. A physician's certificate may be required when
absence extends beyond (3) days comsecutively.




ARTICLE XV

VOLUNTARY-INVOLUNTARY TRANSFERS AND REASSIGNMENTS

A, In determining assignments, the principal shall
consider a request for voluntary reassignment 1f it coincides
with the instructional needs and best interests of the school
system,

B. Notice of an involuntary transfer or reassignment
shall be given to teachers as soon as practicable, and except
in cases of emergency not later than June 1lst.

c. An involuntary transfer or reassignment shall be
made only after a meeting between the teacher involved and the
principal, at which time the teacher shall be notified of the
reason therefor. 1In the event that a teacher objects to the
transfer or reassignment at this meeting, upon the request of
the teacher, the principal shall meet with him. The teacher
may, at his option, have an Association representative present
at such meeting.

D. A list of open professional positions shall be made
available to all teachers in the district before seeking
outside applications. During the summer it will be sent by
mail to every staff member,.




ARTICLE XVI

TEMPORARY LEAVES OF ABSENCE

A, As of the beginning of each school year, teachers
shall be entitled to the following temporary non-accumulative
leaves of absence with full pay each school year:

(1) Illness in the immediate family - 3 days per
vear (wife, husband, children, or other in the same
household)

(2) Death Leave - 5 days (immediate family, {i.e.
mother, father, wife, husband, child, brother,

sister, mother-in-law or father-in-law). One day
for aunts, uncles, grandparents, nieces, nephews.

(3) Personal Business - 3 days (24 hours notice
needed) . No reason need be stated. One of these
personal days may be taken in June provided a reason
is given 1In a seven day advance written notice
approved by the building principal.

(4) Unusual reasons for absence - Any unusual
reason for absence must be made in writing to the
Superintendent and will be disposed of by the Board
on the merits of the case. The Board shall render a
written decision to the applicant and any request by
the petitioning teacher for an explanation will be
provided by the Superintendent.




ARTICLE XVII

EXTENDED LEAVES OF ABSENCE

A. Military Leave, without pay, shall be granted to any
teacher inducted into any branch of the armed forces of the
United States for the period of sald induction.

B. Any teacher seeking to use sick leave for reasons
assoclated with pregnancy, shall notify her building principal
of her intent to apply for leave of absence upon becoming
aware of her pregnancy.

c. At least sixty (60) days in advance of the leave,
the teacher shall file with the superintendent a request for
such leave, along with medical certification of expected birth
date.

D. The Board shall grant child rearing leave of
absence, without pay, immediately following the conclusion of
sick leave assoclated with childbirth or commencing on a date
following the birth of the child, to any teacher upon request
in accordance with applicable statutes, regulations and State
agency decisions for the balance of the school year in which
the leave is requested. Teachers shall be granted a leave of
absence, without pay, for child rearing purposes for a maximum
of two full school years following the school year in which
the initial child-bearing leave occurs, depending upon the
request of the individual teacher. Return may be either in
September or January, with a notice confirming intent to
return expected at least sixty (60) days prior to the conclu-
sion of the leave.

E. Teachers adopting a child shall receive similar
leave., Sixty days notice shall be given. A teacher who
requests less time will be granted such request if a
replacement can be found.



ARTICLE XVIII

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMERT
AY

A, In accordance with Board pelicy and with advance
approval of the Superintendent, the Bcard shall reimburse
teachers for courses taken to the extent of one hundred
percent of the tuition fee. Effective the 1982-1983 school
year, the tuition reimbursement cap shall be $10,000.00. Said
reimbursement shall be contingent upon satisfactory completion
of the course, and shall be made 1in March and October
following the completion of the work, and evidence of an
official transcript from the college. Since the 1ntent of
this policy 1s clearly to offer enrichment for our pupils
through better prepared teachers, payment cannot be made for
work taken 1in the spring or summer sesslion when the teacher
leaves the district before the start of the next school year.
Therefore, those who pursue graduate work in the second or
spring semester (or in the summer) will be reimbursed in the
following October, providing that they return to the district
in September. Courses being taken for the purpose of
attaining a type of teacher certificate to be issued by the
New Jersey State Department of Education will not be
reimbursed.

B. Teachers will not be required to attend school
during NJEA annual convention.

c. When attending the NJEA convention, each teacher may
purchase educational material up to the amount of $10.00,
which will be fully reimbursed by the Board of Education. Any
amount over the sum of $10.00 submitted to the Board would be
considered as any other financlal request.




ARTICLE XIX

INSURANCE COVERAGE

A, The Board agrees that it will provide full family
coverage health care insurance.

B. The Board shall request the carrier to provide to
each teacher a description of the health care 1insurance
coverage provided under this Article, setting forth a clear
description of the conditions and limits of the policy.

c. The Belvidere Education Association and the
Belvidere Board of Education agree to Investigate other health
care 1lnsurance carriers, and 1f it i1s mutually agreed upon to
change carriers during the duration of this contract, this
will be effected as expeditiously as possible.

D. Effective the 1984-1985 school year, the Board
agrees 1t will provide full family coverage dental care
insurance.

E. Effective the 1984-1985 school year, the Board
agrees to provide teacher-only prescription coverage, with a
$2,00 per prescription co-pay clause. Effective the 1985-1986
school year, the Board agrees to provide family prescription
coverage with a $2.00 per prescription co-pay clause.
Coverage for both years will exclude prescriptions for birth
control.

ARTICLE XX

DEDUCTIOK FROM SALARY

A, The Board agrees to deduct from the salaries of its
teachers dues for the Belvidere Education Association, the
Warren County Education Association, the New Jersey Education
Association and the Nationmnal Education Assoclation, as
directed by the N,J,E.A. with its automatic payroll deduction
list. Said monies, together with records of any corrections,
shall be transmitted to the Treasurer of the Associlation by
the 15th of the following month, except in the event of an
emergency.

B. Additional authorization for dues deduction may be
recelved after August lst under rules established by the State
Department of Education.




c. The filing of notice of a teacher's withdrawal shall
be prior to December 1lst and become effective to halt
deductions as of January lst next succeeding the date on which
notice of withdrawal is filed.

ARTICLE XXI

STUDENT TEACHERS

A, No teacher shall have a student teacher under his
supervision unless said teacher has had at least three (3)
years of teaching experience, except with BEA and Board
approval, Assignments shall be made based on conference
between colleges, administration and department heads, with
assignments made as equitably as possible.

ARTICLE XXIX

PERSONAL AND ACADEMIC FREEDOM

A, The personal life of a teacher 1s not an appropriate
concern or attention of the Board, except as 1t may directly
prevent the teacher from performing properly his assigned
functions during the work day.

B. Teachers shall be entitled to full rights of
citizenship and no religious or political activities of any
teacher or the lack thereof shall be grounds for any
discipline or discrimination with respect to the professional
employment of such teacher, providing sald activities do not
violate any local, state, or federal law.

c. The Board and the Association agree that academic
freedom 1s essential to the fulfillment of the purposes of the
Belvidere School District, and they acknowledge the
fundamental need to protect teachers from any cemnsorship or
restraint which might interfere with their obligation to pursue
truth in the performance of their teaching functions.



ARTICLE XXIII

EXTRA-CURRICULAR

A. Extra-curricular assignments will be made inm the
following manner:

1. A1l extra-curricular assignments must offer
compensation for the extra burden in additional to the staff
member's base salary.

2, An assignment must be related to the school program.

3. No extra-curricular position shall be assigned
without prior consent of said teacher except for:

(a) When no qualified teacher shows an interest in
the open position.

(b) When the administration feels an emergency
exists where the said teacher's assignment is necessary
for the continuation and fulfillment of the activity,
these assignments must be reasonable and equitably
distributed among faculty members.

B. When an individual i1s promoted from the position of
freshman coach or assistant varsity coach to head varsity
coach in the same sport or activity, he will be placed on the
extra-curricular salary gulde at a level whereby he will not
earn less money than in his previous position.

C. Time as an assistant coach (regardless of level,
i.e, freshmen, JV) should be counted towards steps on the
guide, except when promoted to head varsity coach in the same
sport or activity.

D. Should a break 1n continuous service within a
particular position occur, rTe-entry i1into that particular
position will be at the level that the individual would have
obtained had he not had a break.

E. Past experience outside of the Belvidere School
District shall be considered toward am extra-curricular
activity. The Board and the individual shall decide as to the
salary step and his agreed upon experience level shall proceed
from this point in regular progression 1in future years.




F. In the event that the Board finds 1t necessary to
employ an 1individual for an extra-curricular activity
assignment who 15 not a member of the BEA, it shall proceed in
line with State Statutes.

G. The Board and administration will consult with the

BEA and seek its advice regarding the drafting of requirements
for extra-curricular positions.

ARTICLE XXIV

MISCELLANEOUS PROVISIONS

A, This Agreement constitutes the contract for the
terms of said Agreement, and the Board shall carry out the
commitments contained herein and give them full force and
effect as Board Policy.

B. If any provision of this Agreement, or any
application of this Agreement to any employee or group of
employees, 1s held to be contrary to law, then such provision
or application shall not be deemed valid and subsisting,
except to the extent permitted by law, but all other
provisions or applications shall continue in £full force and
effect.

c. Any teaching contract between the Board and a
teacher hereinafter executed, shall be subject to and
consistent with the terms and conditions of this Agreement.
If the aforesaid teaching contract contains any language
inconsistent with this Agreement, during its duration, this
Agreement shall be controlling.

D. Coples of this Agreement shall be reproduced at the
expense of the Board, and presented to all teachers employed,
with the letter of intent, or 15 days after formal agreement
by the Board of Education has been reached, whichever is the
later date,.

E. Nothing in this Agreement shall operate
retroactively unless expressly so stated,

F. It is understood that teachers shall continue to
serve under the direction of the Superintendent of Schools,
and in accordance with "Policy Handbook" policies,
administration rules and regulations and the provisions of
this Agreement,
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G. Whenever any notice 1Is required to be given by
either of the parties to this Agreement to the other, pursuant
to the provisions of this Agreement, either party may do so by
registered letter at the following addresses:

To the Board: Board of Education
High School Building
Belvidere, N. J. 07823

To the Association: To the President of the
Association at the address
as filed with the Board of
Education.

H. Tentative individual teaching schedules for the
upcoming school year shall be mailed by August 1lst to each
teacher.

ARTICLE XXV

DURATION OF AGREEMENT

A, This Agreement shall be effective as of July 1,
1984, and shall continue in effect until June 30, 1986,
subject to the Association's rtight to negotiate over a
successoT agreement as provided in Article II, and further
provided that the Association 1s still the majority
representative of the certificated teaching personnel in the
Belvidere School District.

B. This Agreement shall not be extended orally and it
is expressly understood that it shall expire on the date
indicated. Any extension shall be mutually agreed upon in
writing by the parties to this Agreement, and unless such
extensions are agreed upon, this Contract shall expire on the
date indicated herein,

C. The Board and the Association agree to commence
negotiations pertaining to a contract covering the 1986-1987
school year as per Article II of this Agreement.




IN WITNESS WHEREOF, the parties hereto have caused
this AGreement to be signed by their respective Presidents and
attested to by their respective Secretaries on the day and

yvear first above written,

BELVIDERE EDUCATION ASSOCIATION BELVIDERE BOARD OF EDUCATION

By By

President President
ATTEST: ATTEST:
By By

Secretary Secretary




Years in

Teaching
1

2

10
11
12
13
14
15

16

BEELVIDERE PUBLIC SCHOOLS

1984-1985 SALARY GUIDE

B.S. BS + 15 M.A, MA + 15 MA + 15
14,350 14,850 15,350 15,850 16,350
14,750 15,250 15,750 16,250 16,750
15,150 15,650 16,150 16,650 17,150
15,550 16,050 16,550 17,050 17,550
15,950 16,450 16,950 17,450 17,950
16,400 16,900 17,400 17,900 18,400
16,800 17,300 17,800 18,300 18,800
17,250 17,750 18,250 18,750 19,250
17,700 18,200 18,700 19,200 19,700
18,250 18,750 19,250 19,750 20,250
18,850 19,350 19,850 20,350 20,850
19,550 20,050 20,550 21,050 21,550
20,350 20,850 21,350 21,850 22,350
22,200 22,700 23,200 23,700 24,200
24,400 24,900 25,400 25,900 26,400
27,000 27,500 28,000 28,500 29,000

Longevity Increments: 450

500
550
600

17 to 19 years
20 to 24 years
25 to 29 years
30 years and more



BELVIDERE PUBLIC SCHOOLS

1985-1986 SALARY GUIDE

Years in
Teaching B.S. BS + 15 MA MA + 15 MA + 30
1 15,350 15,850 16,350 16,850 17,350
2 15,750 16,250 16,750 17,250 17,750
3 16,150 16,650 17,150 17,650 18,150
4 16,600 17,100 17,600 18,100 18,600
5 17,000 17,500 18,000 18,500 19,000
6 17,450 17,950 18,450 18,950 19,450
7 17,950 18,450 18,950 19,450 19,950
B 18,400 18,900 19,400 19,900 20,400
9 18,900 19,400 19,900 20,400 20,900
10 19,350 19,850 20,350 20,850 21,350
11 19,950 20,450 20,950 21,450 21,950
12 20,650 21,150 21,650 22,150 22,650
13 21,400 21,900 22,400 22,900 23,400
14 22,350 22,850 23,350 23,850 24,350
15 24,550 25,050 25,550 26,050 26,550
16 28,350 28,850 29,350 29,850 30,350

17 to 19 years
1,150 - 20 to 24 years
1,200 - 25 to 29 years
1,250 - 30 years and over

Longevity Increments: 1,100



1984-1985 SALARY GUIDE - EXTRA CURRICULAR ACTIVITIES

BELVIDERE PUBLIC SCHOOLS

Inc.each year

Position 1 2 3 4 5 after 5 years
Athletic Director 1,275 1,375 1,475 1,575 1,675 +50
Athletic Treasurer 775 825 875 925 975 +50
Football Head 1,425 1,525 1,625 1,725 1,825 +50

1st assistant 1,075 1,175 1,275 1,375 1,475 +50
2nd assistant 750 850 950 1,050 1,150 +50
3rd assistant 625 675 725 775 825 +50
Freshmen head 600 650 700 750 800 +50
Baseball head 1,000 1,100 1,200 1,300 1,400 +50
Assistant 625 675 725 775 825 +50
Freshmen 575 625 675 725 775 +50
Basketball head 1,975 1,175 1,275 1,375 1,475 +50
Assistant 700 750 800 850 900 +50
Freshmen 650 700 750 800 850 +50
Wrestling head 1,075 1,175 1,275 1,375 1,475 +50
Assistant 700 750 800 850 900 +50
7th, 8th grade 350 400 450 500 550 +50
Cross Country 450 500 550 600 650 +50
Cheerleader head 625 675 725 775 825 +25
Assistant 425 475 525 575 625 +25
Twirler head 250 275 300 325 350 +25
Field Hockey head 1,100 1,200 1,300 1,400 1,500 +50
Assistant 625 675 725 775 825 +50
Girls Basketball 1,075 1,175 1,275 1,375 1,475 +50
Assistant 700 750 800 850 900 +50
K.S. Girls Softball 1,000 1,100 1,200 1,300 1,400 +50
Assistant 625 675 725 775 825 +50
Golf 475 525 575 625 675 +50
Marching Band 600 650 700 750 800 +50
Elem.Basketball,boys 400 450 500 550 600 +50
Elem.Basketball,girls 400 450 500 550 600 +50
Elem.Cheerleaders 150 175 200 225 250 +25




Yearbook Advisor 425
Business 275
Student Act. Fund 725
Scarlet Scoop 250

literary Mag.,H.S. 200

Director of Senior Play ---—-
Director of Staging, Musical
Director, Music and Choreogr
Costuming, Props -—--———————-

450
300

775
300

225

aphy —

Orchestration
Elementary drama and/or play

§ =———

Head Senior Advisor -

Head Junior Adviser
Head Sophomore Advisor ———--—
Head Freshmen Advisor -—-——-—-

Student Council —

N.H.S. Advisor -

FFA Advisor ————=———
Assistant

Head Teachers, Elementary --

Elementary Newspaper

475
325

825

350

250

550

450
425

135 per production
110 per production

275

325
225
125
125

450

500
350

875

400

275

525
375

925
450

300

+25
+25

+50

+25

+25




BELVIDERE PUBLIC SCHOOLS

1985-1986 SALARY GUIDE - EXTRA CURRICULAR ACTIVITIES

Inc.each year

Position 1 2 3 4 5 after 5 years
Athletic Director 1,300 1,400 1,500 1,600 1,700 +50
Athletic Treasurer 850 900 950 1,000 1,050 +50
Football head 1,475 1,575 1,675 1,775 1,875 +50

lst assistant 1,125 1,275 1,375 1,475 1,575 +50
2nd assilstant 800 850 900 950 1,000 +50
3rd assistant 650 700 750 800 850 +50
Freshmen head 625 675 725 775 825 +50
Baseball head 1,000 1,100 1,200 1,300 1,400 +50
Assistant 625 675 725 775 825 +50
Freshmen 575 625 675 725 775 +50
Baskethall Head 1,075 1,175 1,275 1,375 1,475 +50
Asslstant 700 750 800 850 900 +50
Freshmen 650 700 750 800 850 +50
Wrestling Head 1,075 1,175 1,275 1,375 1,475 +50
Assistant 700 750 800 850 900 +50
7th, 8th grades 400 450 500 550 600 +50
Cross Country 450 500 550 600 650 +50
Cheerleader head 650 700 750 800 850 +25
Assistant 450 500 550 600 650 +25
Twirlers head 275 300 325 350 375 +25
Field Hockey head 1,200 1,300 1,400 1,500 1,600 +50
Assistant 675 725 775 825 875 +50
Girls Basketball 1,075 1,175 1,275 1,375 1,475 +50
Assistant 700 750 800 850 900 +50
H.S. Girls Seftball 1,000 1,100 1,200 1,300 1,400 +50
Assistant 625 675 725 775 825 +50
Golf 475 525 575 625 675 +50
Marching Band 650 700 750 800 850 +50
Elem.Basketball,boys 400 450 500 550 600 +50
Elem.Basketball,girls 400 450 500 550 600 +50

Elem. Cheerleaders 150 175 200 225 250 +25



Yearbook Advisor 450 475

Business 300 325
Student Act. Fund 750 800
Scarlet Scoop 250 300
Literary Mag.,H.S. 200 225

Director of Semnior Play --————----—-
Director of Staging for Musical ----
Diretor of Music and Choreography —--
Costuming/Props —- -_— -
Orchestration ----—-

Elementary drama and/or plays —-—----

Head Senjior Advisor -
Head Junior Advisor —_—
Head Sophomore Advisor ———w——wcwme——-
Head Freshmen Advisor —=———————c—u-—

Student Coundil - —_—

N.H.S. Advisor

FFA Advisor ——————meemeeeee e
Assistant ——————meme e

Head Teachers, Elementary —-—-———--—-

Elementary Newspaper

500
350

850

350

250

500
450

150 per production
120 per production

300

350
250
150
150

500

525
375

900

400

275

550
400

950

450

300

+25
+25

+50

+25

+25



